
   
 
 
 
 
 
Stations Included in   WCCP - Clemson, SC  
Employment Unit:  WAHT, Clemson, SC 
       
       
Reporting Period:  August 1, 2021– August 1, 2022 
Full-Time Vacancies Filled  
During This Reporting Period:      1 
 
Total Number of Interviewees for all Full-time Vacancies Filled:   1 
 
Job Title Date Filled Positions 
Account Executive 7/5/2022 1 
   
   
   
   
 
Recruitment and Referral Sources  
Job Title Date Filled Recruitment Source Hire Source 
Account Executive 7/5/2022 Linked-In Ad WCCP Web Site 

On Air ad 
Linked- in Ad 

    
    
    
    
    
 
Recruitment Source Summary 
Recruitment Source Number of Interviewees Referred 
Employee Referral 0 
Internet/Web Site 32 
Walk-In – Self Referral 0 
Newspaper 0 
Trade Publication 0 
Radio 6 
TV/Cable 0 

EEO PUBLIC FILE REPORT 

Byrne Acquisition Group, LLC. 



 
 

August 1, 2021 – August 1, 2022 
 
 

 During this period, Byrne Acquisition Group, LLC, (“Byrne”) had one open position at its 
stations.  The position was filled through recruiting.  Byrne seeks to experiment with new methods which 
might produce qualified applicants.   
 

Byrne has set up a comprehensive outreach and recruitment program designed to widely 
disseminate information regarding full-time job opportunities at its stations. 
 

Every six months, Byrne airs a Public Notice Press Release inviting community groups, minority 
organizations and interested civic organizations to notify station management if its group would like to be 
notified regarding each new, full-time job opening.  Byrne, every six months, also sends the same press 
release to local groups as part of the licensee’s recruitment efforts.  The licensee plans to continue its 
advertising efforts with the hope that local groups might soon be interested in receiving such information.  
 
Summary Description of Supplemental Outreach Initiatives  
 
 The unit has selected the following outreach initiatives: 
  
 14.  Provide training to management level personnel as to 
  methods of ensuring equal employment opportunity and 
  preventing discrimination. 
 
 16.  Participate in other activities than the ones listed that the 
  licensee has designed to further the goal of disseminating 
  information about employment opportunities. 
 
On August 19, 2021, the unit held an “Open House”.  The purpose of the “Open House” event is to invite 
the general public to the studios/offices to discuss radio in general and the career opportunities available 
in the industry.  Fifty two people attended.  The event was supported with radio advertising on the unit’s 
stations.  The operations director, the sales manager and five on-air hosts were present at the open house. 
 
During this period, Ben Milstead, the Director of Operations and John Henis, the General Sales Manager, 
studied chapters 1 and 2 of the book, EEO Law and Personnel, Third Edition, by Arthur Gutman, in an 
effort to ensure equal employment opportunity and to prevent discrimination.  
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