
WDMP-FM 99.3 
EEO STATEMENT EMPLOYMENT OPPORTUNITIES    Per FCC Audit (June 13, 2019)

WDMP FM RADIO is an equal employment opportunity employer. We encourage individuals
with an interest in any aspect of broadcasting to contact us and send an employment application.
You will also find a helpful link to visit – The Wisconsin Broadcasters Association website “Job
Bank”. A link to the site is listed below. All station job openings will be post here.

This Employment Unit is not required under FCC rules to have an EEO recruitment program due 
to having a full-time workforce of fewer than five full-time (30 or more hours per week) 
employees.      
    PRESENT OPENINGS: None
Wis. Broadcasters Association link – http://www.wi-broadcasters.org/careers/index.htm
EEO Public File Report   July 31,  2019
This report covers full-time vacancy recruitment data for the period of August 1, 2017  to July 31,
2019 for WDMP/WDMP-FM, Dodgeville, WI…licensed to Dodge Point Broadcasting Company,
Incorporated.

The purpose of this EEO Public File Report is due to random audit and to comply with Section 
73.2080 ( f ) (4 ) of the FCC’s 2002 EEO rule. This report is required to be placed in the public 
inspection file of these stations, and posted on the station website, if they have a website.

Station Employment Unit: 1, comprised of WDMP-FM & WZRK-AM

FCC  Rules require  this report contains  the following  information:
1. A list of all full-time vacancies filled by the Station Employment Unit during the applicable
period.
2. For each vacancy, the recruitment sources used to fill the vacancy.
3. The recruitment source that referred the Hiree for each full-time vacancy during the
applicable period.
4. Data showing the total number of persons interviewed and total number of interviewee’s
referred by each recruitment source.
5. A list and description of initiatives undertaken per FCC Section 73.2080 ( c ) ( 2).
There were zero (0) full-time vacancies filled during this period.

Audit Data Requested:   List of Unit's Full-Time employees (30 hours or more 
weekly)  identified only by joub title.

1. Unit Program Director/PM on-air Host 45 hours
2. Unit AM (6a-1220pm) Morning on-air Host 35 hours
3. General Manager/Sales Manager/Salesperson  40 hours

Audit Data Requested 3 (e) : There is no pending or resolved complaints involving 
the Station filed during the Station's current license term before anybody having 
competent jurisdiction under Federal, State, territorial, or local law alleging 
unlawful discrimination in the employment practices of this Unit on the basis of 
race, color, religion, national origin, or sex.
This Unit not subject of any Time Brokerage agreements and is not a religious 
broadcaster.


