
 
 
 
 
 
 

21 East Market St. Suite 101 
Corning, NY 14830 

 
 

April 4, 2018 
 
Lewis C. Pulley, Esq., Assistant Chief 
Policy Division, Media Bureau 
Federal Communications Commission 
445 12th Street, S.W. 
Washington, D.C. 20554 
 
 Re:  EEO Audit of WENI(AM), Corning, New York (FIN: 53610)  
 
Dear Sir or Madam: 
 
 Sound Communications, LLC (“Sound”) hereby responds to the letter from the 
Commission’s EEO Staff, dated February 26, 2018, informing Sound that the employment unit 
(“Unit”) associated with WENI(AM), Corning, New York (Facility No. 53610) (“Station”) has 
been randomly selected for an audit of its EEO program.  Please note that the Unit consists of the 
following stations, in addition to the Station: WENI-FM, South Waverly, Pennsylvania (Facility 
No. 77925); WENY-FM, Big Flats, New York (Facility No. 14713); WENY(AM), Elmira, New 
York (Facility No. 71510); WGGO(AM), Salamanca, New York (Facility No. 9409); 
WGMM(FM), Corning, New York (Facility No. 19651); WKPQ(FM), Hornell, New York 
(Facility No. 5309); WMXO(FM), Olean, New York (Facility No. 19710); WOEN(AM), Olean, 
New York (Facility No. 19708); WQRS(FM), Salamanca, New York (Facility No. 9408); and 
WZKZ(FM), Alfred, New York (Facility No. 52126) (collectively, with the Station, “Stations”).  
This response is intended to cover all of the Stations. 
 
 Below in bold type are the requests from the EEO Staff, followed by Sound’s responses. 
 
(3a) Provide the Unit’s two most recent EEO public file reports and the each station’s web 

address.  Provide the date of each full-time hire listed in each report provided. 
 

 Response:  Attached as Exhibit 3A-1 is the Report covering the February 1, 2016 – January 
31, 2017 period and attached as Exhibit 3A-2 is the Report covering the February 1, 2017 
– January 31, 2018 period.  The Station’s website is magic927977.net.  That website also 
serves as the website for WENI-FM, WENY(AM) and WENY-FM.  The website for 
WGGO and WQRS is 98rockswqrs.com. The website for WGMM is 987gemfm.com.  The 
website for WKPQ is kickincountry1053.com.  The website for WMXO, WOEN and 
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WZKZ is mixwmxo.com.  The Unit’s most recent public file reports are included on each 
website.  The date of each full-time hire is as follows: 

 
 Account Executive (2016-17): February 15, 2016 
 On-Air Talent/Production Director (2016-17): June 15, 2016 
 Account Executive (2016-17): July 5, 2016 
 On-Air Talent (2016-17): July 11, 2016 
 On-Air Talent/Executive Assistant (2016-17): July 25, 2016 
 On-Air Talent/Production Director (2016-17): September 26, 2016 
 Account Executive (2016-17): December 1, 2016 
 Account Executive (2017-18): April 17, 2017 
 Account Executive (2017-18): July 17, 2017 
 Account Executive (2017-18): October 2, 2017 
 Account Executive (2017-18): January 2, 2018 

 
(3b) For each Unit full-time position filled during the period covered by the above EEO 

public file reports, provide dated copies of all advertisements, bulletins, letters, faxes, 
e-mails, or other communications announcing the position. 

 
 Response:  Attached as Exhibit 3B-1 are available documents supporting the recruitment 

undertaken for the Account Executive position filled on February 15, 2016.  Attached as 
Exhibit 3B-2 are available documents supporting the recruitment undertaken for the On- 
Air Talent/Production Director position filled on June 15, 2016.1  Attached as Exhibit 3B-
3 are available documents supporting the recruitment undertaken for the for the Account 
Executive position filled on July 5, 2016.2  Attached as Exhibit 3B-4 are available 
documents supporting the recruitment undertaken for the On Air Talent position filled on 
July 11, 2016.  Attached as Exhibit 3B-5 are available documents supporting the 
recruitment undertaken for the On Air Talent/Executive Assistant position filled on July 
25, 2016.  Attached as Exhibit 3B-6 are available documents supporting the recruitment 
undertaken for the On Air Talent/Production Director position filled on September 26, 
2016.  There is no supporting documentation supporting the recruitment undertaken for the 
Station Manager position that was filled on October 26, 2016.  This position was filled 
under exigent circumstances, as the person who formerly was in that position became 
available at about the same time that the position needed to be filled.  Attached as Exhibit 

                                                 
1 The available documentation includes support confirming that this position was posted on Allaccess.com.  That 
recruitment source was inadvertently omitted from the Unit’s EEO Public File Report that was prepared as of January 
31, 2017. 

2 The available documentation includes support confirming that this position was posted on 
TwinTiersHelpWanted.com.  That recruitment source was inadvertently omitted from the Unit’s EEO Public File 
Report that was prepared as of January 31, 2017. 
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3B-7 are available documents supporting the recruitment undertaken for the Account 
Executive position filled on December 1, 2016.3 

 
 Attached as Exhibit 3B-8 are available documents supporting the recruitment undertaken 

for the Account Executive position filled on April 17, 2017.4  Attached as Exhibit 3B-9 are 
available documents supporting the recruitment undertaken for the Account Executive 
position filled on July 17, 2017.5  Attached as Exhibit 3B-10 are available documents 
supporting the recruitment undertaken for the Account Executive position filled on October 
2, 2017.  Attached as Exhibit 3B-11 are available documents supporting the recruitment 
undertaken for the Account Executive position filled on January 2, 2018.6  

  
(3c) Provide the total number of interviewees for each vacancy and the referral source for 

each interviewee for all full-time Unit vacancies filled during the period covered by 
the above-noted EEO public file reports. 

 
 Response:  The total number of interviewees and referral source for each interviewee for 

all full-time Unit vacancies filled during the 2016-17 and 2017-18 periods is provided 
within each such report, which are attached as Exhibits 3A-1 and 3A-2, respectively.    

 
(3d) Provide documentation of Unit recruitment initiatives during the time periods 

covered by the above-noted EEO public file reports.  Specify the Unit personnel 
involved in each such recruitment initiative.  Also, provide the total number of full-
time employees of the Unit and state whether the population of the market in which 
the Unit operates is 250,000 or more.  Based upon these two factors, determine and 
state whether the Unit is required to perform two or four initiatives within a two-year 
period. 

 
 Response:  Attached as Exhibit 3D-1 is available documentation associated with the Unit’s 

participation in the “New Visions” Honors Academy (February-April 2016; key personnel: 

                                                 
3 The On-Air Talent position that was filled on January 9, 2017 was for a part-time position.  Accordingly, it should 
not have been included on the Unit’s EEO Public File Report that was prepared as of January 31, 2017. 

4 The available documentation includes support confirming that this position was posted on Allaccess.com.  That 
recruitment source was inadvertently omitted from the Unit’s EEO Public File Report that was prepared as of January 
31, 2018.  The On-Air Talent/Production Assistant position that was filled on March 29, 2017 was not an “open” 
position.  Instead, the Unit hired this person and created a position for him.  Accordingly, there should not have been 
an entry for this position on the Unit’s EEO Public File Report that was prepared as of January 31, 2018. 

5 The available documentation includes support confirming that this position was posted on Allaccess.com.  That 
recruitment source was inadvertently omitted from the Unit’s EEO Public File Report that was prepared as of January 
31, 2018. 

6 The log sheet being provided is representative of the ad for the Account Executive position that aired on the Station 
between November 1 – December 31, 2017. 
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General Manager).  Attached as Exhibit 3D-2 is available documentation associated with 
the Unit’s participation in a Career Day at SUNY-Geneseo (March 15, 2016; key 
personnel: On-Air Talent). Attached as Exhibit 3D-3 is available documentation associated 
with the Unit’s attendance at the 2016 Regional Job Fair at Corning Community College 
(April 20, 2016; key personnel: General Manager and Operations Manager).  Attached as 
Exhibit 3D-4 is available documentation associated with the Unit’s participation in the 
“Principles of Selling” class at Corning Community College (April 20, 2016; key 
personnel: Sales Manager).  Attached as Exhibit 3D-5 is available documentation 
associated with the Unit’s provision of an internship program (Spring Semester 2017; key 
personnel: Programming, Production and Sales Departments).  

 
 Attached as Exhibit 3D-6 is available documentation associated with the Unit’s attendance 

at the 2017 Regional Job Fair at Corning Community College (March 30, 2017; key 
personnel: General Manager and Operations Manager.)  Attached as Exhibit 3D-7 is 
available documentation associated with the Unit’s attendance at a Job Fair for Steuben 
County ARC (May 4, 2017; key personnel: Account Executive).  Attached as Exhibit 3D-
8 is available documentation associated with the Unit’s provision of an internship program 
(Spring Semester 2018; key personnel: Operations Manager).  Attached as Exhibit 3D-9 is 
available documentation associated with the Unit’s provision of an internship program 
(Summer 2017; key personnel: Production Director). 
 
The Unit currently has 21 full-time employees and the population of the markets in which 
the Unit operates is less than 250,000 in each case.  Accordingly, the Unit is required to 
perform two initiatives within each two-year period.  As indicated in the Reports and the 
attached documents, the Unit satisfied that requirement. 

 
(3e) Disclose any pending or resolved complaints involving the Station filed during the 

Station’s current license term before any body having competent jurisdiction under 
federal, state, territorial or local law, alleging unlawful discrimination in the 
employment practices of the Unit on the basis of race, color, religion, national origin, 
or sex. 

 
Response:  There are no pending or resolved complaints involving the Unit filed during the 
Station’s current license term before any body having competent jurisdiction under federal, 
state, territorial or local law, alleging unlawful discrimination in the employment practices 
of the Unit on the basis of race, color, religion, national origin, or sex.  

 
(3f) From the first date of the Station’s license term until the date of this letter, describe 

the responsibilities of each level of management for implementing Unit EEO policies 
and describe how the Unit has informed employees and job applicants of its EEO 
policies and program. 
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Response:  On a very regular basis, the Unit’s Program Director, Operations Manager, 
Sales Manager, and General Manager meet to discuss various topics.  These meetings 
usually cover employment and other EEO-related matters and all such officers are active 
in all recruitment initiatives.  Ultimately, the Unit’s General Manager is responsible for 
overseeing EEO compliance.  The General Manager is responsible for providing 
information regarding the unit’s EEO policies to employees and persons applying for new 
positions with the Unit.  The Unit’s EEO policy is stated on each job application, indicating 
that the Unit considers applicants for all positions without regard to race, color, religion, 
creed, gender, national origin, age, disability, marital or veteran status, sexual orientation 
or any other legally protected status.  In addition, advertisements publicizing vacancies 
inform job applicants that Sound is an equal opportunity employer. 

 
(3g) From the first date of the Station’s license term until the date of this letter, describe 

the Unit’s efforts to analyze its EEO recruitment program to ensure that it is effective 
and address any problems found as a result. 

 
Response:  The personnel referenced in the response to Item 3(f) meet regularly to discuss 
the recruitment sources that should be used to attract high-quality job applicants.  As a 
result of these reviews, the Unit recognizes that although its recruitment program is 
effective, there is some room for improvement.  The Unit always undertakes at least two 
recruitment initiatives during each two-year period, and strives to exceed that goal.  
 

(3h) From the first date of the Station’s license term until the date of this letter, describe 
the Unit’s efforts to analyze periodically measures taken to examine pay, benefits, 
seniority practices, promotions, and selection techniques and tests to ensure that they 
provide equal opportunity and do not have a discriminatory effect, and if the Unit has 
one or more union agreements, describe how the Unit cooperates with each union. 

 
Response: Periodically, Sound’s owners review all compensation packages for its 
employees to ensure that such packages are fair and comply with the Unit’s compensation 
system.  Each year at budget time, the Unit’s General Manager and Sound’s owners review 
the Unit’s benefits, seniority practices, promotions and selection techniques to ensure that 
they provide equal opportunity and do not have a discriminatory effect.  When positions 
are open, they are widely announced, including on the Stations themselves, which ensures 
that every employee has the opportunity to apply for a promotion or transfer to another 
department.  The Unit’s manager charged with reviewing the Stations’ EEO program also 
periodically reviews the Unit’s interview process and job application template to ensure 
that its hiring and interview guidelines are adequate. 
 
The Unit has no agreements with any union.  
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(3i) If your entity is a religious broadcaster and any of its full-time employees are subject 

to a religious qualification as described in our rules, so indicate this in your response 
to this letter and provide data as applicable to your EEO program. 
 
Response:  Not applicable. 

 
(4) Time Brokerage. 
 
 Response:  Not applicable. 
 
 Should you have any questions regarding the foregoing response, please contact our 
attorney, Mark B. Denbo, at 202-350-9656 or mdenbo@fccworld.com. 
 

Sincerely, 
 
 
 
Paige Christian 
Vice President and Secretary 
pchristian@stny.rr.com 

 
Attachments 
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