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ATTACHMENT A 



(b)(i) Copies of the Unit's two most recent EEO public file reports, described in 
Section 73.2080(c)(6).  For any stations in the Unit that have websites, provide each 
web address.  If the Unit's most recent EEO public file report is not included on or 
linked to on each of these websites, indicate each station involved and provide an 
explanation of why the report is not so posted or linked, as required by Section 
73.2080(c)(6).  In accordance with Section 73.2080(c)(5)(vi), provide the date of each 
full-time hire listed in each report provided.  If the unit does not have its own 
website, but its corporate site contains a link to a site pertaining to the unit, then the 
unit's most recent EEO public file report must be linked to either the unit's site or 
the general corporate site, pursuant to 47 C.F.R. §2080(c)(6). 

KMYT-TV and KOKI-TV are part of an employment unit (“Unit”) that is comprised of 
seven stations (five radio and two television) which are commonly owned and controlled 
and which, together, form one Unit for FCC EEO purposes.  The Unit includes the 
following stations: 

Call Sign City, State Facility ID 
No. 

Website Address 

KMYT-TV Tulsa, OK 54430 www.fox23.com/station/my41.com  
KOKI-TV Tulsa, OK 11910 www.fox23.com 

 KWEN(FM) Tulsa, OK 48722 www.k95tulsa.com 
KRMGAM) Tulsa, OK 48729 www.krmg.com 
KRMG-FM Sand Springs, OK 47102 www.krmg.com 
KJSR(FM) Tulsa, OK 9801 www.1033theeagle.com 
KRAV-FM Tulsa, OK 65764 www.mix965tulsa.com 

A copy of the most current EEO Report for the Unit is available on each station’s 
website, as shown above. 

Attached are the two most recent EEO public file reports for this Unit.  The licensees for 
these stations, Cox Television Tulsa, LLC and Cox Radio, LLC, changed ownership 
pursuant to a long form transfer of control that was consummated on December 17, 2019.  
Accordingly, these reports begin with the new ownership and so cover the periods of 
December 17, 2019-January 31, 2020 and February 1, 2020-January 31, 2021. 

For the date each position was filled, please see Attachment C.  



KOKI-TV, KMYT-TV; 
KRMG-FM, KRMG-AM, KWEN-FM, KJSR-FM, KRAV-FM 

EEO PUBLIC FILE REPORT 
December 17, 2019 - January 31, 2020-(REVISED) 

 
I. VACANCY LIST 

See Master Recruitment Source List (MRSL) for recruitment source data 
 
 

 
Job Title Recruitment Sources (RS) 

Used to Fill Vacancy 
RS 

Referring 
Hire 

During this reporting period, there were no full-time 
hires for this employment unit 

  

   



KOKI-TV, KMYT-TV; 
KRMG-FM, KRMG-AM, KWEN-FM, KJSR-FM, KRAV-FM 

EEO PUBLIC FILE REPORT 
 December 17, 2019 – January 31, 2020 – (REVISED) 

II. Master Recruitment Source List 
 
 

 
No. 

 
Recruitment Source 

 
Contact 

 
Email 

Total 

Interviewed 

Entitled 
Notification 

(Yes/No) 

1 AARP 
6539 East 31st Street. Ste 9 
Tulsa, OK 74145 

Ellen Swift 
Phone: 918-621-4480 

sctulsaok@aol.com  N 

2 American Broadcasting School 
4511 SE 28th St. 
Oklahoma City, OK 73115 

Stacy Cochrell 
Phone: 405-672-6511 

abs@radioschool.com  N 

3 American Indian Ed. Training & Employment 
Center 
4801 North Classen Blvd. Ste 200 
Oklahoma City, OK 73118 

Elaine Oliver 
Phone: 405-810-9202 

Elaine.oliver@uuic.org  Y 

4 Cameron University Career Svcs 
2800 West Gore Blvd. 
Lawton, OK 73505 

Paula Merrifield 
Phone: 580-581-6769 

hirecameronaggies@cameron.edu  N 

5 Cherokee Nation 
PO Box 948 
Tahlequah, OK 74465 

Cynthia Wilson 
Phone: 918-453-5334 

Cyndia-wilson@cherokee.org  N 

6 Chickasaw Nation 
520 East Arlington 

Ada, OK 74820 

Haleigh McKinzie 
Phone: 580-436-7259 

Haleigh.mckinzie@chickasaw.net  N 

7 Department of Human Services 
444 South Houston 
Tulsa, OK 74127 

Sharon Reed 
Phone: 918-581-2913 

Sharon.reed@okdhs.org  N 

8 East Central University 
1100 E. 14th Street 
Ada, OK  74820 

Samantha Dillehay 
Phone: 580-559-5598 

sdillehy@ecok.edu  N 

9 Goodwill Job Connection – Tulsa West 
TulsaWorks Career Academy 
2800 Southwest Blvd 
Tulsa, OK 74107 

Clarice Floyd 
Phone: 918-581-1270 

cfloyd@goodwilltulsa.org 
JobPostings@goodwilltulsa.org 

 Y 

10 John Brown University 
2000 West University Street 
Siloam Springs, AR 72761 

Brittany Ladner 
Phone: 479-524-7263 

cda@jbu.edu  Y 

11 Langston University 
PO Box 1255 
204 Gandy Hall 
Langston, OK 73050 

James Wallace 
Phone: 405-466-3240 

jawallace@langston.edu  Y 

12 Missouri State University 
901 S. National Ave 
Springfield, MO 65897 

Marjorie Stewart 
Phone: 417-836-5636 

careercenter@missouristate.edu  N 

mailto:sctulsaok@aol.com
mailto:abs@radioschool.com
mailto:Elaine.oliver@uuic.org
mailto:hirecameronaggies@cameron.edu
mailto:Cyndia-wilson@cherokee.org
mailto:Haleigh.mckinzie@chickasaw.net
mailto:Sharon.reed@okdhs.org
mailto:sdillehy@ecok.edu
mailto:cfloyd@goodwilltulsa.org
mailto:JobPostings@goodwilltulsa.org
mailto:cda@jbu.edu
mailto:jawallace@langston.edu
mailto:careercenter@missouristate.edu


 
No. 

 
Recruitment Source 

 
Contact 

 
Email 

Total 

Interviewed 

Entitled 
Notification 

(Yes/No) 

13 Missouri Valley College 
500 E. College 
Marshall, MO 65340 

Tiffany Bergman 
Phone: 660-831-4618 

bergmant@moval.edu  N 

14 Northeastern State University 
705 North Grand 
Tahlequah, OK 74464 

Autumn Stafford 
Phone: 918-444-3110 
Dawn Giles 
Phone: 918-449-6140 

careerservices@nsuok.edu 

 
giles@nsuok.edu 

 Y 

15 Northern Oklahoma College 
1220 East Grand Avenue 
Tahlequah, OK 74653 

Jill Helmer 
Phone: 580-628-6240 

Jill.helmer@noc.edu  Y 

16 Northside Chamber of Commerce 
PO Box 1914 
Lawton, OK 73502 

Nicole Bailey 
Phone: 580-355-9547 

Ndbldb2005@yahoo.com  N 

17 OAB Job Bank 
6520 N. Western Ste. 104 
Oklahoma City, OK 73116 

Nancy Struby 
Phone: 405-848-0771 

struby@oabok.org  N 

18 Oklahoma City University 
2501 N. Blackwelder 
Oklahoma City, OK 73106 

Lynette Martin 
Phone: 405-521-5171 

lmartin@okcu.edu  N 

19 Oklahoma Employment Security Commission 
– Veterans 
1700 S. Main 
Sapulpa, OK 74066 

Ron Julian 
Phone: 918-224-9430 
ext.102 

Ronald.julian@oesc.state.ok.us  N 

20 Oklahoma Employment Security Commission 
14002 E 21st St., Suite 1030 
Tulsa, OK 74134 

LaDeana Moore 
Phone: 918-796-1226 

Ladeana.moore@oesc.state.ok.us  Y 

21 Oklahoma State University – Tulsa 
130 North Hall 
700 N Greenwood Ave 

Tulsa, OK 74106 

Madison Duffy 
Phone: 918-594-8208 

Maddie.duffy@okstate.edu  N 

22 Oklahoma State University – Okmulgee 
1801 E 4th 

Okmulgee, OK 74447 

Mark Allen 
Phone: 918-293-4830 

Mark.allen@okstate.edu  N 

23 Oklahoma State University Career Svs – 
Stillwater 
206 Paul Miller Bldg 

Stillwater, OK 74078 

Jack Hodgson 
Phone: 888-678-4473 

Jack.hodgson@okstate.edu 
careers@okstate.edu 

 N 

24 Oral Roberts University 
7777 S Lewis 
Tulsa, OK 74171 

Kelan Henderson 
Phone: 918-495-6912 

kehenderson@oru.edu  Y 

25 Resonance Center for Women 
1608 South Elwood 
Tulsa, OK 74119 

Cathy Hodges 
Phone: 918-587-3888, 
ext.224 
Jerra Rhea 
Phone: 918-587-3888 

chodges@resonancetulsa.org 

JRhea@resonancetulsa.org 

 Y 

26 Rogers State University 
1701 W Will Rogers Blvd 
Claremore, OK 74017 

Lyndsey Simmons 
Phone: 918-343-7796 

hr@rsu.edu  N 

mailto:bergmant@moval.edu
mailto:careerservices@nsuok.edu
mailto:giles@nsuok.edu
mailto:Jill.helmer@noc.edu
mailto:Ndbldb2005@yahoo.com
mailto:struby@oabok.org
mailto:lmartin@okcu.edu
mailto:Ronald.julian@oesc.state.ok.us
mailto:Ladeana.moore@oesc.state.ok.us
mailto:Maddie.duffy@okstate.edu
mailto:Mark.allen@okstate.edu
mailto:Jack.hodgson@okstate.edu
mailto:careers@okstate.edu
mailto:kehenderson@oru.edu
mailto:chodges@resonancetulsa.org
mailto:JRhea@resonancetulsa.org
mailto:hr@rsu.edu


 
No. 

 
Recruitment Source 

 
Contact 

 
Email 

Total 

Interviewed 

Entitled 
Notification 

(Yes/No) 

27 Rose State College 
6420 SE 15th Street 
Midwest City, OK 73120 
www.ecampusrecruiter.com/rose 

Pam Emmons 
Phone: 405-733-7488 

pemmons@rose.edu  Y 

28 Southern Nazarene University 
6729 Northwest 39th Expressway 
Bethany, OK  73008 

Angela Rhodes 
Phone: 405-717-6226 

career@snu.edu  Y 

29 Southwestern Oklahoma State University 
100 Campus Drive 
Weatherford, OK  73096 

Heather Hummel 
Phone: 580-774-3233 

Heather.hummel@swosu.edu  N 

30 The Bridges Foundation 
1345 N. Lewis Ave. 
Tulsa, OK 74110 

Vicki Halladay 
Phone: 918-592-3333 

vhalladay@thebridgesfound.org  N 

31 The Major Group 
6128 E 38th St. Ste.307 

Tulsa, OK 74135 

 majortc@aol.com  N 

32 Tulsa Community College 
909 South Boston 1014R 
Tulsa, OK 74119 

Christina Ursin 
Phone: 918-595-7110 

christina.ursin@tulsacc.edu  N 

33 Tulsa Housing Authority 
415 East Independence 
Tulsa, OK 74106 

Rachella McAnulty 
Phone: 918-581-5723 

hr@tulsahousing.org  N 

34 Tulsa Job Corps 
1133 North Lewis Avenue 

Tulsa, OK 74110 

Michael Davis 
Phone: 918-591-5677 

Davis.michael.h@jobcorps.org  Y 

35 Tulsa Technology Center 
PO Box 477200 
Tulsa, OK 74147 

Deb McCaskey 
Phone: 918-828-5216 

Deb.mccaskey@tulsatech.edu  Y 

36 University of Arkansas Pine Bluff 
1200 N University Dr 
Mail Slot 4975 
Pine Bluff, AR 71601 

Yulanda Riley 
Phone: 870-575-8461 

rileyy@uapb.edu  N 

37 University of Arkansas Fayetteville 
One University of Arkansas 
ARKU 607 
Fayetteville, AR 72701 

Susan Pospisil 
Phone: 479-575-2804 

recruit@uark.edu  Y 

38 University of Central Oklahoma Career Svcs 
100 North University Drive 
Edmond, OK 73034 

www.collegecentral.com/uco/ 

Will Heckenkemper 
Phone: 405-974-3346 

careers@uco.edu  N 

39 University of Oklahoma 
Ellison Hall Rm 234 
633 Elm Ave 
Norman, OK 73071 

Adrienne Jablonski 
Phone: 405-325-9122 

ajablonski@ou.edu  N 

40 University of Phoenix 
10810 E 45th St 
Tulsa, OK 74146 

Jennifer Wilson 
Phone: 918-622-4877 

Jennifer.wilson@phoenix.edu  N 

http://www.ecampusrecruiter.com/rose
mailto:pemmons@rose.edu
mailto:career@snu.edu
mailto:Heather.hummel@swosu.edu
mailto:vhalladay@thebridgesfound.org
mailto:majortc@aol.com
mailto:christina.ursin@tulsacc.edu
mailto:hr@tulsahousing.org
mailto:Davis.michael.h@jobcorps.org
mailto:Deb.mccaskey@tulsatech.edu
mailto:rileyy@uapb.edu
mailto:recruit@uark.edu
http://www.collegecentral.com/uco/
mailto:careers@uco.edu
mailto:ajablonski@ou.edu
mailto:Jennifer.wilson@phoenix.edu


 
No. 

 
Recruitment Source 

 
Contact 

 
Email 

Total 

Interviewed 

Entitled 
Notification 

(Yes/No) 

41 University of Tulsa 
800 South Tucker Dr 
Tulsa, OK 74104-9700 
www.hireTUgrads.com 

Nicole Loykasek 
Phone: 918-631-2896 
Austin Painchaud 
Phone: 918-631-2896 

austin-painchaud@utulsa.edu 

 
recruitingcoordinator@utulsa.edu 

 Y 

42 Vatterott College 
4343 S 118th E Ave Suite A 

Tulsa, OK 74146 

Carolyn Brown 
Phone: 877-201-4433 

Carolyn.brown@vatterott.edu  N 

43 TVJobs.com Mark admin@tvjobs.com  N 

44 KOKI FOX23 Station Website 
2625 South Memorial Drive 
Tulsa, OK 74129 
www.fox23.com 

Danielle Lisle 
Phone: 918-388-5231 

dlisle@fox23.com  N 

45 Cox Media Group Career Website 
Internet/Intranet – 
www.jobs.coxmediagroup.com 

Company Internet 
Posting 

  N 

46 DiversityInc.com 
Internet/Intranet – www.diversityinc.com 

Internet Posting – 
Automatic wrap from 
Cox Media Group 
Career Website 

  N 

47 Glassdoor.com 
Internet/Intranet – www.glassdoor.com 

Internet Posting – 
Automatic wrap from 
Cox Media Group 
Career Website 

  N 

48 Indeed.com 
Internet/Intranet – www.indeed.com 

Internet Posting – 
Automatic wrap from 
Cox Media Group 
Career Website 

  N 

49 Nexxt.com 
Internet/Intranet – www.nexxt.com 

Internet Posting – 
Automatic wrap from 
Cox Media Group 
Career Website 

  N 

50 Recruit Military 
Internet/Intranet – www.recruitmilitary.com 

Internet Posting – 
Automatic wrap from 
Cox Media Group 
Career Website 

  N 

51 America’s Job Exchange 
Internet/Intranet – 
www.americasjobexchange.com 

Internet Posting - 
Automatic wrap from 
Cox Media Group 
Career Website to State 
Job Bank, local Wagner- 
Peyser centers and 4,500 
affiliated diversity 
websites 

  N 

52 Employee Referrals Referrals from current 
employees 

  N 

53 Internal Employee Internal Employee   N 

 Sources for Specific Vacancies     

54 All Access Job Board 
Internet/Intranet – www.allaccess.com 

Internet Posting   N 

55 Careerbuilder 
Internet/Intranet – www.careerbuilder.com 

Internet Posting   N 

http://www.hiretugrads.com/
mailto:austin-painchaud@utulsa.edu
mailto:recruitingcoordinator@utulsa.edu
mailto:Carolyn.brown@vatterott.edu
mailto:admin@tvjobs.com
http://www.fox23.com/
mailto:dlisle@fox23.com
http://www.jobs.coxmediagroup.com/
http://www.diversityinc.com/
http://www.glassdoor.com/
http://www.indeed.com/
http://www.nexxt.com/
http://www.recruitmilitary.com/
http://www.americasjobexchange.com/
http://www.allaccess.com/
http://www.careerbuilder.com/


 
No. 

 
Recruitment Source 

 
Contact 

 
Email 

Total 

Interviewed 

Entitled 
Notification 

(Yes/No) 

56 Dice 
Internet/Intranet – www.dice.com 

Internet Posting   N 

57 LinkedIn 
Internet/Intranet – www.linkedin.com 

Social Network   N 

58 MediaBistro 
Internet/Intranet – www.mediabistro.com 

Internet Posting Liana.choi@mediabistro.com  N 

59 MediaRecruiter 
Internet/Intranet – www.mediarecruiter.com 

Internet Posting art@mediarecruiter.com  N 

60 Monster 
Internet/Intranet – www.monster.com 

Internet Posting   N 

61 Simplyhired.com 
Internet/Intranet – www.simplyhired.com 

Internet Posting   N 

62 Spots N Dots 
Internet/Intranet – www.spotsndots.com 

Internet Posting   N 

63 ZipRecruiter 
Internet/Intranet – www.ziprecruiter.com 

Internet Posting   N 

64 Facebook 
Internet/Intranet – www.facebook.com 

Social Network   N 

65 Directly Sourced by Recruiter Cox Recruiter   N 

66 Former Employee Referral from former 
employee 

  N 

67 Magazine and Trade Publication Magazine and Trade 
Publication 

  N 

68 Radio 
KRAV-FM, KWEN-FM, KWEN-HD2, KJSR- 
FM, KRMG-FM 

Radio Advertisement   N 

 TOTAL INTERVIEWS   0  

http://www.dice.com/
http://www.linkedin.com/
http://www.mediabistro.com/
mailto:Liana.choi@mediabistro.com
http://www.mediarecruiter.com/
mailto:art@mediarecruiter.com
http://www.monster.com/
http://www.simplyhired.com/
http://www.spotsndots.com/
http://www.ziprecruiter.com/
http://www.facebook.com/


KOKI-TV, KMYT-TV; 
KRMG-FM, KRMG-AM, KWEN-FM, KJSR-FM, KRAV-FM 

EEO PUBLIC FILE REPORT 
December 17, 2019 – January 31, 2020-(REVISED) 

III. RECRUITMENT INITIATIVES 
 

TYPE OF RECRUITMENT INITIATIVE 
(MENU SELECTION) 

BRIEF DESCRIPTION OF ACTIVITY 

Prior to a transfer of control of the current 
licensee, the employment unit participated 
in a number of long-term initiatives but for 
the reporting period of December 17, 2019 
– January 31, 2020, the unit did not 
participate in any additional outreach. 

 

  

  

  

  

 



EEO Public File Report 
Cox Media Group ‐ Tulsa, Oklahoma 

KJSR‐FM, KRMG‐FM, KRMG‐AM, KWEN‐FM, KRAV‐FM, KOKI‐TV, KMYT‐TV 
Reporting Cycle: February 1, 2020 – January 31, 2021 (REVISED) 

 

Full Time Positions Filled 
Requisition Date Opened Start Date Source of Hire Interviewed Hired 
000414 (Director of Sales ‐ Radio) 1/28/2020 10/19/2020 CMG Career Site 8 1 
      

000357 (News Producer) 1/14/2020 3/16/2020 CMG Career Site 1 1 
      

000446 (Assignment Editor) 1/31/2020 3/3/2020 CMG Career Site 1 1 
      

000510 (News Director ) 2/14/2020 4/5/2020 CMG.com career site 7 1 
      

000660 (Content Manager ) 5/28/2020 12/2/2020 CMG.com career site 8 1 
      

000699 (Multimedia Journalist) 7/31/2020 9/7/2020 CMG.com career site 3 1 
      

000704 (Board Operator) 6/23/2020 1/21/2021 CMG.com career site 2 1 
      

000752 (Managing Editor) 7/2/2020 8/16/2020 CMG.com career site 2 1 
      

000829 (Photojournalist Smkt) 7/31/2020 11/1/2020 Indeed.com 4 1 
      

000975 (Master Control Switcher) 10/2/2020 1/3/2021 CMG.com career site 9 1 
      

001041 (Multimedia Journalist) 11/11/2020 1/31/2021 CMG.com career site 2 1 
      

001042 (News Producer) 11/11/2020 1/10/2021 CMG.com career site 9 1 
      

001166 (News Editor) 12/28/2020 1/26/2021 ZipRecruiter 2 1 



EEO Public File Report 
Cox Media Group ‐ Tulsa, Oklahoma 

KJSR‐FM, KRMG‐FM, KRMG‐AM, KWEN‐FM, KRAV‐FM, KOKI‐TV, KMYT‐TV 
Reporting Cycle: February 1, 2020 – January 31, 2021 (REVISED) 

 
  Recruitment Sources Used for All Openings  
No. Recruitment Source Contact Entitled to Notification 
1 Directly sourced by CMG Recruiter CMG Recruiter N 

2 Indeed 
Internet ‐ www.indeed.com 

Internet Posting N 

3 LinkedIn 
Internet ‐ www.linkedin.com 

Internet Posting N 

4 Careerbuilder‐
www.careerbuilder.com 

Internet Posting N 

  State Job Boards/Diversity job  

5 Circa/AJE  boards Internet Posting N 

6 

       

ZipRecruiter 
Internet ‐ www.ziprecruiter.com 

Internet Posting N 

 

 
7    CMG.com careers                               CMG career site 

(internal/external) 
                             N 

      

    

    
    

http://www.indeed.com/
http://www.linkedin.com/
http://www.ziprecruiter.com/


KOKI‐TV, KMYT‐TV; 
KRMG‐FM, KRMG‐AM, KWEN‐FM, KJSR‐FM, KRAV‐FM EEO 

PUBLIC FILE REPORT 
February 1, 2020 – January 31, 2021 (REVISED) 

III. RECRUITMENT INITIATIVES 
 

TYPE OF RECRUITMENT INITIATIVE 
(MENU SELECTION) 

BRIEF DESCRIPTION OF ACTIVITY 

Career Fairs • February 19, 2020 – OSU Stillwater Career Fair. Participation in 
the Oklahoma State University Career Fair in Stillwater, OK, in 
which employers were able to connect with student groups 
around campus. Students had an opportunity to network with 
employers and learn about how our organization can engage 
with students for upcoming internships, or possible job 
opportunities. CMG Tulsa General Administrative/ HR Assistant, 
Danielle Lisle and Director of News Operations, Ted Gonderman 
attended for duration. 

 
• February 26, 2020 – NSU Spring 2020 Career Fair. Participation in 

Northeastern State University Career Fair in Tehlequah, OK to 
recruit qualified candidates and provide information on possible 
opportunities that are open within our organization. CMG Tulsa 
General Administrative/HR Assistant, Danielle Lisle and Director of 
News Operations, Ted Gonderman attended for duration. 

 
• February 27, 2020 – OSU Tulsa Spring Career Fair. Participation in 

the Oklahoma State University Career Fair in Tulsa, OK branch, in 
which employers connect with student groups around campus. 
Students had an opportunity to network with employers and learn 
about how our organization can engage with students for 
upcoming internships, or possible job opportunities. CMG Tulsa 
General Administrative/ HR Assistant, Danielle Lisle and Director 
of Engineering, Sonny Hollingshead attended for duration. 

 
• March 11, 2020 – RSU Career Fair. Participation in the Rogers 

State University Career Fair in Claremore, OK as effort to recruit 
qualified candidates and to provide information on job 
opportunities. CMG Tulsa General Administrative/HR Assistant, 
Danielle Lisle, and CMG Tulsa Marketing & Promotions Manager, 
Kim Dallow attended for duration. 

Training • July 2020 through Ongoing – CMG Weekly Digital Virtual School. 
Each week the CMG Digital Team offers ongoing training to 
increase our sellers’ digital acumen. The topics for this training 
vary each week and are balanced between introducing new 
cutting‐ edge digital solutions, as well as providing overall sales 
strategy training. These training sessions are offered to all 
members of our sales department and each attendee has 
opportunity to interact with the leaders of the session and ask 
questions openly. Each session includes a training deck that is 
covered by the speaker, and  



 subsequently provided to each attendee by way of the CMG Sales 

Portal. 
• 2020 Launch of EDGEucate “Learning in all corners of CMG”. 

EDGEucate is CMG’s new inclusive continuous learning 
environment powered by Cornerstone offered to all employees. 
EDGEucate allows employees to dive into essential courses 
specific to their jobs, offer required compliance‐related learning 
as well as health and wellness modules. 

Participation in events or programs 
sponsored by Educational 
Institutions 

 
Due to the COVID‐19 pandemic, many educational programs and/or 
institutions operated at reduced level of outsider activity or transitioned to 
virtual or no interaction all together. 

 
• January 28, 2020 to Ongoing (before Covid shutdown) – Reading 

Partners at Skelly Elementary. CMG Tulsa Reporter, Naomi Keitt, 
attends Skelly Elementary School to work one‐on‐one with a 
student in the reading partners program to help them improve 
their reading skills. Event duration was 1 hour with 1 student. 

 
• October to December – Reading Partners Tutor. CMG Tulsa 

Reporter, Naomi Keitt, participates as a tutor for the Reading 
Partners organization every week. Meeting with a student to 
help improve their reading and vocabulary skills. Event duration 
was 1 hour weekly with 1 student each week. 

Station Tours Tours are given regularly to school groups as well as any interested 
people in the community. However due to the ongoing COVID‐19 
pandemic, no station tours were offered after March 2020. Below is an 
example: 

 
• Tulsa Technology Center tours led by Operations Manager, Ted 

Gonderman and Director of Branding/Programming, Levi May. 
Students observe entire facility in addition to watching our 
newsroom and radio production booths live in action. Learning 
briefly about each department and roles they play to support our 
on‐air product. Students are given a chance for Q&A in each 
section/department that they take classes in. Tours range from 
1‐2 hours per tour and generally with 5 or more people to a 
group. 

Broad Outreach December 19, 2019 – Ongoing 
• Cox entered into agreement to post all external Job Openings 

through America’s Job Exchange as well as 4500 affiliated career 
websites. 

Participation in General Outreach Efforts • March 12, 2020 – Big Spring Clean with FOX23—together with 
the other Cox Media Group Tulsa TV and radio stations—partnered 



 with American Document Shredding, The Metropolitan 
Environmental Trust (M.e.t.) and The Nature Conservancy to 
promote and host a Big Spring Clean recycling event for the Tulsa 
community. The event collected nearly 2,900 tires, 55,000 
pounds of paper shredding, 50,000 pounds of electronic waste, 
7,600 pounds of batteries, 840 pounds of ammunition, 248 
pounds of plastic bags, and nearly 1,000 pounds of medication. In 
total, the event diverted more than 93 tons of recyclable items 
from ending up in a local landfill. 

 
• May 12, 2020 – Brian Kilmeade Book Launch. Popular television 

and nationally syndicated radio host Brian Kilmeade selected CMG 
102.3 KRMG and Magic City Books to help launch the paperback 
version of his latest book. Kilmeade participate in a virtual release 
of Sam Houston and the Alamo Avengers and listeners are 
encouraged to register online to participate in the exclusive event. 
KRMG Morning News Host, Dan Potter, facilitated the virtual 
event and allowed participants to ask Kilmeade questions. 
Participants had access to an online room and received a 
paperback version of Sam Houston and the Alamo Avengers as 
part of their registration. 

 
• Q1/Q2 2020 School Year –. Golden Apple Awards – In partnership 

with Tulsa Public Schools (TPS) and Cox Communications, FOX23 
asks viewers to nominate outstanding teachers for a Golden Apple 
Award. Every other Saturday morning throughout the school year, 
FOX23 News announces a weekly Golden Apple Award winner, 
selected from the nominations by a TPS committee. Each winning 
teacher is featured in a FOX23 News story and receives a 
$500 grant for use in their classroom. 

 
• June 13, 2020 – Tulsa Pride Parade ‐ Cox Media Group’s FOX23 

(KOKI‐TV) make Tulsa history when we broadcast the Tulsa Pride 
Parade on June 13th. The annual Tulsa Pride Parade typically 
draws more than 35,000 participants each year, but this year’s 
event was canceled due to the ongoing Coronavirus pandemic. 
Oklahomans for Equality partnered with FOX23 to air a parade‐ 
focused half‐hour program that begin at 12:30 p.m. and featured 
last year’s parade commemorating the 50th anniversary of the 
Stonewall Inn riots which mark the beginning of the LGBTQ+ pride 
movement. 

 
• June 19, 2020 – Virtual Go Red for Women American Heart 

Association. American Heart Association utilized a virtual format 
for its annual Go Red for Women Luncheon. Event organizers 
turned to Cox Media Group (CMG) Tulsa to help execute their 
vision. CMG FOX23 (KOKI‐TV) anchor Shae Rozzi emceed the event 
as it was broadcast to event participants via a Zoom conference 
call. CMG FOX23 and Cox Media Group sister station Mix 96.5 
(KRAV‐FM) are longtime supporters of this fundraising event, 
which is expected to raise more than $450,000 to further the 
mission of the American Heart Association. Both stations joined to 
encourage participation in the luncheon and its annual silent 
auction, which was open to the public for the first time this year. 

 
 
 
 



 
• September 2020 – STEMtember Virtual Event. CMG Tulsa 

together with the Tulsa Regional STEM Alliance promoted 
a series of events throughout the month of September, 
designed to ignite a love of STEM (Science, Technology, 
Engineering and Math) in Green Country teachers, kids and 
parents in our communities. 

Below lists the various events held during September. 
Family Night – Families were invited to stop by the Gathering Place to 
experience STEM learning in conjunction with play. A free hands‐on kit 
was available for families to take home. 
Teacher Night – Teachers were encouraged to participated in this 
virtual education opportunity with a focus on inclusion and equity in 
the classroom. 
Educational Video Release – Cox Media Group and the Tulsa 
Regional STEM Alliance teamed up to create a resource for teachers 
and parents to continue the STEM‐based curriculum after 
September. We produced and released a video compilation of STEM 
demonstrations for students to watch in class and online. 
Back to School STEM Expo – This virtual event was designed to 
introduce middle school students to STEM career options, STEM 
professional mentors, and hands‐on skills these professionals use every 
day in their jobs! Free kits were distributed with all the materials 
needed to explore a variety of different STEM careers. The activities 
provided are all linked to the top five industries in Oklahoma: 
Aerospace, Agriculture, Energy, Healthcare, and Information 
Technology. 

 
• November 2, 2020 through November 25, 2020 – CMG KRAV 

(Mix96.5) Backpack Brigade. CMG’s Mix 96.5 (KRAV‐FM) launched 
a three‐week campaign to collect more than $14,000 to fund one 
of the Community Food Bank of Eastern Oklahoma’s most critical 
programs. The Mix 96.5 Backpack Brigade initiative designed to 
collect funds for the Food Bank’s Backpack Program, which feeds 
kids who rely on weekday school meals, giving them food for the 
weekend to ensure that they do not go hungry at home. The Mix 
96.5 Backpack Brigade ran November 2nd through November 25th 
and all donations were collected and tracked online. Kim and 
Scott Burnett of Burnett Home Improvement committed to 
matching every donation made, up to 96 
backpacks. Each backpack costs $150 and feeds a child for an 
entire school year. 

• December 7, 2020 to December 9, 2020 – CMG’s K95.5 “Bikes For 
Kids” Bicycle Donation Drive – FOX23 promoted an annual bicycle 
donation drive organized and presented by our CMG sister radio 
partner K95.5. Our stations produced PSAs and aired them several 
times in advance of the event to encourage community 
participation. FOX23 News provided coverage of the event. More 
than 900 new bicycles were donated by Tulsa‐area residents and 
businesses to provide kids in need with a new bike for Christmas. 



 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

ATTACHMENT B 



 
 

 

(b)(ii)  For each Unit full-time position filled during the period covered by the above 
EEO public file reports, or since your acquisition of the Station, if after that period, 
dated copies of all advertisements, bulletins, letters, faxes, e-mails, or other 
communications announcing the position, as described in Section 73.2080(c)(5)(iii).   
 
See Attached.  



 
 

 

 
Cox Media Group (“CMG”) utilizes a largely internet-based recruitment resource list to 
disseminate its full-time vacancies.  All full-time vacancies are posted to its corporate website at 
https://cmg.jobs.net/.  Postings on the CMG Careers website are scraped by various webbots and 
are re-posted to other job-seeker websites.  If one of these websites results in an interview or hire, 
it is included on a station’s annual EEO Public File Report as a recruitment source.  CMG also 
posts to other websites, including Careerbuilder, Ziprecruiter, Indeed and LinkedIn. 
 
CMG also utilizes Circa (formerly America’s Job Exchange) a leading internet-based resource 
that provides employers with the resources to disseminate job vacancies to an extensive and 
diverse group of recruitment sources both locally and nation-wide.  Through Circa, CMG is able 
to widely disseminate its job postings to reach local workforce and job agencies, colleges and 
universities, veteran’s groups, and groups for persons with disabilities. 
 
CMG has observed that while it routinely posts all full-time vacancies to its website recruitment 
partners, sometimes posted jobs are scrubbed from the sites after a period of time has expired.  In 
these instances, CMG must re-post the jobs if they have not yet been filled whereas in other 
instances, where CMG has found qualified candidates, CMG does not repost the position.  
Positions that were scrubbed may not show up on the documentation CMG has requested from its 
recruitment partners and, accordingly, not all positions appear on the attached documentation.  
CMG is working with its recruitment vendors to resolve this issue so that it can have access to 
complete documentation for all positions posted.    
 
 





















































































































































































































































 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

ATTACHMENT C 



 
 

 

(b)(iii) In accordance with Section 73.2080(c)(5)(v), the total number of interviewees 
for each vacancy and the referral source for each interviewee for all full-time Unit 
vacancies filled during the period covered by the above-noted EEO public file reports. 
 
Requisition # Position # of Total 

Interviewees 
Referral Source for each 
Interviewee 

000414 Director of Sales-Radio 8 CMG Career Site-5 
CMG Internal Network - 3 

000357 News Producer 1 CMG Career Site-1 
000446 Assignment Editor 1 CMG Career Site-1 
000510 News Director 7 CMG Career Site-7 
000660  Content Manager 8 CMG Career Site-6 

Indeed-2 
000699 Multimedia Journalist 3 CMG Career Site-2 

Indeed-1 
000704 Board Operator 2 CMG Career Site-1 

CMG Internal Network-1 
000752 Managing Editor 2 CMG Career Site-2 
000829 Photojournalist  4 CMG Career Site-2 

Indeed-2 
000975 Master Control Switcher 9 CMG Career Site-7 

Indeed-2 
001041 Multimedia Journalist 2 CMG Career Site-2 
001042 News Producer 9 CMG Career Site-7 

Indeed-2 
001166 News Editor 2 Indeed-1 

Ziprecruiter-1 
 
 



 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

ATTACHMENT D 



 
 

 

(b)(iv) Documentation of Unit recruitment initiatives described in Section 73.2080(c)(2) 
during the periods covered by the above-noted EEO public file reports, such as 
participation at job fairs, mentoring programs, and training for staff.  Specify the Unit 
personnel involved in each such recruitment initiative.  Also, provide the total number 
of full-time employees of the Unit and state whether the population of the market in 
which any station included in the Unit operates is 250,000 or more.  Based upon these 
two factors, determine and state whether the Unit is required to perform two or four 
initiatives within a two-year period, pursuant to Sections 73.2080(c)(2) and (e)(3).  If 
you have performed more than four initiatives, you may provide documentation for 
only four and summarize the rest instead of providing documentation for all of them.  
If we believe any of the initiatives you have documented are inadequate, we may ask 
for more information, but documentation for four is all we need at this time.    
  
The Unit currently has 167 full-time employees and operates in a market with a 
population size of more than 250,000.  Accordingly, the Unit is required to perform four 
initiatives within a two-year period.  Attached is documentation for our initiatives.   
 
 
 

















































 
 

 

  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

ATTACHMENT E 



 
 

 

(b)(v)  Disclose any pending or resolved complaints involving the Station filed during 
the Station’s current license term before any body having competent jurisdiction under 
federal, state, territorial or local law, alleging unlawful discrimination in the 
employment practices of the Unit on the basis of race, color, religion, national origin, 
or sex.  For each such complaint, provide: (1) a brief description of the allegations and 
issues involved; (2) the names of the complainant and other persons involved; (3) the 
date the complaint was filed; (4) the court or agency before which it is pending or by 
which it was resolved; (5) the file or case number; and (6) the disposition and date 
thereof or current status.  Note that all complaints must be reported, regardless of their 
status or disposition. 
  
No complaints have been filed. 
 
 



 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

ATTACHMENT F 



 
 

 

(b)(vi)  In accordance with Section 73.2080(b), from the first day of the Station’s 
current license term (or the date the licensee became the owner, if after that date) until 
the date of this letter, describe the responsibilities of each level of Unit management 
responsible for implementing Unit EEO policies and describe how the Unit has 
informed employees and job applicants of its EEO policies and program. 
 
As discussed previously, ownership of CMG Tulsa changed on December 17, 2019.  Since 
that time, CMG Tulsa has confirmed that the FCC’s EEO requirements are an important 
aspect of our hiring process.  CMG Tulsa managers are fully aware of the FCC’s and of 
CMG’s EEO policies and are reminded of those policies throughout the year by CMG 
literature on the company intranet portal and on the Human Resource Business virtual 
Microsoft Teams meetings. 
 
CMG Tulsa’s GM/MVP reinforces all policies by discussing them with our hiring 
managers in her Department Head meetings and enforcing our policies as needed with 
the support of our Human Resource Business Partner.  CMG Tulsa’s hiring managers are 
trained using a variety of programs that cover the proper way to recruit and hire 
candidates into our organization.   
 
Upon onboarding, all candidates offered employment are provided an online welcome 
packet containing CMG’s policies, including the EEO policy, at the time of employment 
acceptance via our onboarding systems.  Our onboarding system is hosted by our CMG 
HR Recruiting teams.  All candidates who are onboarding must attest and acknowledge 
to these policies to include our Code of Ethics, which presents the way we operate our 
business.  The local HR liaison and direct manager then follows up with the newly 
onboarded hire within the first few days of starting employment to discuss the policies 
and allow opportunities for questions. 
 



 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

ATTACHMENT G 



 
 

 

 
(b)(vii)  In accordance with Section 73.2080(c)(3), from the first day of the Station’s 
current license term (or the date the licensee became the owner, if after that date) until 
the date of this letter, describe the Unit's efforts to analyze its EEO recruitment 
program to ensure that it is effective and to address any problems found as a result of 
such analysis. 
 
CMG Tulsa believes in CMG’s motto of “We Compete with Our Products and Win with 

Our People.”  We believe our people are the secret sauce of delivering the best products 

to the communities we serve.  Because of this belief, we regularly look for innovative 

ways to recruit and retain the best employees.  The following lists ways we actively 

recruit for the best. 

EEO Recruitment Outreach Notification 

Prior to the ownership change on December 17, 2019, we relied on the Human 

Resources team from our Cox Enterprises parent company to handle EEO recruitment 

and outreach notification.  Since the ownership change, CMG has developed its own HR 

team that oversees FCC EEO compliance for all CMG stations.  Here in Tulsa, we rely on 

the CMG Recruitment team that has created and routinely manages our EEO 

Recruitment Sources and sends out notifications.  The Recruitment team partners with a 

variety of online job boards and recruiting sites to post our openings online.   

 

Job/Career Fairs 

CMG Tulsa always tries to participate in university, minority and community 

organization job/career fairs.  At these events, we personally recruit for current local 

open positions as well as look for potential candidates for possible future vacancies.  It 

was challenging to participate in these events during the pandemic but we are hopeful 

we will have the ability to participate more in the near future.   

 

Internal Postings 

Recruitment from within by promoting or allowing existing employees to further 

advance in other areas is highly recommended.  Our employees know to visit our “CMG 

Hub” Careers link or visit CMG.jobs.net, and we also send emails to staff alerting them 

of specific job openings.   

 

CMG Tulsa has also implemented an “At a Glance” program where employees can view 

the latest CMG Tulsa news, employee encouragement, community events and current 

job postings that are looped to play continuously on all internal plasma tv screens within 

common areas of the building.  This way even employees who are not thinking of 

advancement can easily see the opportunities that are available. 

 

 
 



 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

ATTACHMENT H 



 
 

 

(b)(viii)  In accordance with Section 73.2080(c)(4), from the first day of the Station's 
current license term (or the date the licensee became the owner, if after that date) until 
the date of this letter, describe the Unit's efforts to analyze periodically its measures 
taken to examine pay, benefits, seniority practices, promotions, and selection 
techniques and tests to ensure that they provide equal opportunity and do not have a 
discriminatory effect.  If the Unit has one or more union agreements, describe how the 
Unit cooperates with each union to ensure EEO policies are followed for the Unit's 
union-member employees and job applicants. 
 
CMG Corporate Human Resource offices have a compensation department designed to 

examine and review compensation across all divisions in and outside the markets.  This 

department determines salary grades for all positions resulting in a minimum, mid‐point 

and maximum pay range.  Our market then takes the determined guidance and reviews 

internally for equitable treatment.  Our market participates in an annual performance 

management process and proposed merit increase that is submitted by the direct 

manager according to the performance progress of each employee.  The GM/MVP, 

Manager of Business Operations and the HR Business Partner all review the submitted 

proposed performance merit increase to ensure equitable and fair treatment. 

Internal existing employees (candidates) seeking advancement or promotion to a new 

job submit their interest through CMG.Jobs.net like any other outside candidate.  

Internal applicants are reviewed and interviewed.  The strongest candidate with the 

best skill sets for the job opening is promoted.  Internal existing candidates that do not 

receive the promotion are then met with individually and discuss with the hiring 

manager as to why they did not receive the promotion.  A development plan is then 

created to help the employee work towards filling the gap to achieve the skill sets 

needed for future advancement of their interest.  

We do not have any union agreements.   

 
 


	Tulsa-2020-2021 Annual EEO Report-Revised(1).pdf
	KOKI-TV, KMYT-TV;
	III. RECRUITMENT INITIATIVES




