Federal Communications Commission
Wachinatan DY 2INK&A

CLEAR CHANNEL BROADCASTING
LICENSES, INC.

2625 MEMORIAL DRIVE

SUITE A

TULSA, OK 74129

February 24, 2016

Dear Licensee: RE: WYLD(AM), NEW ORLEANS, LA

FID# 60707
1. In accordance with 47 C.F R) § 73.2080(H)(4) of the Commission’s rules, the station

employment unit (the “Unit”) that includes your above-referenced station (the “Station”) has been
randomly selected for an audit of its Equal Employment Opportunity (“EEO”) program. A copy
of Section 73.2080 of the Commission’s rules is enclosed for your reference.

2. If the Unit is not required under our rules to have an EEO recruitment program due to the
nature of its full-time worleforce (having fewer than five full-time employees, defined as
employees regularly assigned to work 30 hours a week or more), you must still respond to this
audit letter. However, in your response, you are required to provide only a list of the Unit’s full-
time employees, identified only by job title (no names should be provided), the number of hours
each is regularly assigned to work per week, and a response to Question 3(e) below. Also, in
formulating your response, please see Questions 4(a)-(d) below regarding brokers and brokered
stations for instructions for situations in which the applicable employment unit has fewer than
five full-time employees.

3. Audit Data Requested, If the Unit employs five or more full-time employees (and all units,
for Question 3(e)), provide the following information, including an explanation regarding any
requested information that you are unable to provide:

(a) Copies of the Unit’s two most recent ERO public file reports, described in Section
73.2080(c)(6). For any stations in the Unit that have websites, provide each web address. If the
Unit’s most recent EEO public file report is not included on or linked to on each of these
websites, indicate each station involved and provide an explanation of why the report is not so
posted or linked, as required by Section 73.2080(c)(6). In accordance with Section
73.2080(c)(5)(vi), provide the date of each full-time hire listed in each report provided. If the unit
does not have its own website, but its corporate site contains a link to a site pertaining to the unit,
then the unit’s most recent EEO public file report must be linked to either the unit’s site or the
~ general corporate site, pursuant to 47 C.F.R. § 2080(c)(6).

(b) For each Unit full-time position filled during the period covered by the above EEO
public file reports, ot since your acquisition of the Station, if after that period, dated copies of all
advertisements, bulletins, letters, faxes, e-mails, or other communications announcing the
position, as described in Section 73.2080(c)(5)(iii). However, to reduce your burden of
responding to this audit, if you have sent a job notice to multiple sources, you may send us only
one copy of each such notice, along with a list of the sources to which you have sent the notice.
In addition, indicate in your response whether you retain copies of all notices sent to all sources
used, as required by Section 73.2080(c)(5)(iii). For on-air ads that aired multiple times, you may
send us one log sheet indicating when the ad aired and tell us the other times it aired instead of



providing multiple log sheets. Also, tell us whether you have retained all the log sheets for each
time the ad aired. We may ask for them for verification, but you need not provide them at this
time. Include, however, copies of all job announeements sent to any organization (identified
separately from other sources) that has notified the Unit that it wants to be notified of Unit job
openings, as described in Section 73.2080(c)(1)(ii).

(¢) In accordance with Section 73.2080(c)(5)(v), the total number of interviewees for each
vacaney and the referral source for each interviewee for all full-time Unit vacancies filled dunng
the period covered by the above-noted EEO public file reports.

7 (d) Documentation of Unit recruitment initiatives described in Section 73.2080(c)(2)
during the periods covered by the above-noted EEO public file reports, such as participation at
job fairs, mentoring programs, and training for staff. Specify the Unit personnel involved in each
such recruitment initiative. Also, provide the total number of full-time employees of the Unit and
state whether the population of the market in which any station included in the Unit operates is
250,000 or more. Based upon these two factors, determine and state whether the Unit is required
to petform two or four initiatives within a two-year period, pursuant to Sections 73.2080(c)(2)
and (¢)(3). If you have performed more than four initiatives, you may provide documentation for
only four and summarize the rest instead of providing documentation for all of them. If we
believe any of the initiatives you have documented are inadequate, we may ask for more
information, but documentation for four is all we need at this time.

(¢) Disclose any pending or resolved complaints involving the Station filed during the
Station’s current license term before any body having competent jurisdiction under federal, state,
territorial or local law, alleging unlawful discrimination in the employment practices of the Unit
on the basis of race, color, religion, national origin, or sex. For each such complaint, provide: (1)
a brief description of the allegations and issues involved; (2) the names of the complainant and
other persons involved; (3) the date the complaint was filed; (4) the court or agency before which
it is pending or by which it was resolved; (5) the file or case number; and (6) the disposition and
date thereof or current status. Note that all complaints must be reported, regardless of their status
or disposition.

(f) In accordance with Section 73.2080(b), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the responsibilities of each level of Unit management responsible for
implementing Unit EEO policies and describe how the Unit has informed employees and job
- applicants of its EEO policies and program.

(g) In accordance with Section 73.2080(c)(3), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the Unit’s efforts to analyze its EEO recruitment program to ensure that it is
effective and to address any problems found as a result of such analy51s

(h) In accordance with Section 73.2080(c)(4), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the Unit’s efforts to analyze periodically its measures taken to examine pay,
benefits, seniority practices, promotions, and selection techniques and tests to ensure that they
provide equal opportunity and do not have a discriminatory effect. If the Unit has one or more
union agreements, describe how the Unit cooperates with each union to ensure EEO policies are
followed for the Unit’s union-member employees and job applicants.



(i) If your entity is a religious broadcaster and any of its full-time employees are subject
to a religious qualification as described in Section 73.2080(a) of the rules, so indicate in your
response to this letter and provide data as applicable to the Unit’s EEO program. For example,
for full-time hires subject to a religious qualification, only a record of the hire listed by job title
and date filled, the recruitment sources used for the opening, and the source of the hiree must be
provided. No other records are required for those hires. If five or more full-time positions are not
subject to a religious qualification, the licensee must maintain and provide all records for such
hires and complete the initiatives required under Section 73.2080(c)(2). Otherwise, a religious
broadcaster is not required to perform these initiatives.

(j) Among items we do not need in your response to this letter are copies of applicants’
resumes, your company training manuals, posters, employee handbooks, or corporate guidebooks.
If you believe any of the information in various corporate manuals or posters are relevant to any
part of this audit letter, you may summarize what is in them. If you believe this letter requires
you to provide an unusually burdensome volume of documentation, you may contact us prior to
the response deadline to discuss possible ways of condensing your response.

4, Time Brokerage.

(a) Licensee of brokered station(s). If the Unit employs fewer than five full-time
employees and any station included in it is subject to a time brokerage agreement, in addition to
responding to this letter and providing us a list of the Unit’s full-time employees listed by job title
(and the number of hours each employee is assigned to work) and a response to Question 3(e)
above, you must immediately forward a copy of this letter to the broker under each such
agreement, which must respond to Question 4(b) below. If the Unit employs five or more full-
time employees, the licensee must respond fully to paragraph 3 above, and also forward the letter
to the broker so the broker may respond to Question 4(b) below.

(b) Broker receiving audit letter from brokered station licensee. If you are the broker
of a station, and the station you are brokering receives an audit letter, the licensee of the brokered
station must forward the audit letter to you. You should respond to the audit letter concerning
EEO information relating only to your own full-time employees at the brokered station. See
Section 73.2080(H)(3).

(c) Broker receiving audit letter directly from Commission. If you are a broker, but
the target station in this audit letter is a station licensed to you, you must submit information
requested herein for the EEO program at your station (or employment unit). If you maintain EEO
data for a station you are brokering with that for your own station that is the target of this audit
letter, and lack the ability to separate the information, you must include in your response the
information requested herein pertaining to your full-time employees at the station(s) you broker.
See Section 73.2080(f)(3).

(d) Broker described under 4(b) or 4(c) above. If your full-time employees at the
station you are brokering, combined with your full-time employees at your owned station(s), total
fewer than five, however, you need only respond to this letter by the deadline described below by
submitting a list of your Unit’s full-time employees (listed by job title and number of hours
regularly assigned to work per week) and the same type of list for the full-time employees you
- employ at the brokered station(s), and a response to Question 3(e) above.



5. Procedures. Direct your response to EEO Staff, Policy Division, Media Bureau, Federal
Communications Commission, 445 12 Street, S.W., Washington, DC 20554. The response
must be received by the Commission by April 11, 2016. You need only submit your original
response; no copies are needed. You should direct your response to the above address, not the
office of the FCC Secretary. The Secretary does not process responses to EEO audit letters. If
you file your response in person and wish to have the filing date-stamped, personnel at the
security desk in the 12 Street lobby of the FCC headquarters building can date-stamp the filing,
The accuracy and completeness of the response must be certified by an officer, partner or other
principal of the Station licensee or broker (as appropriate) or, in the case of a noncommercial
educational station, by an officer, member or other principal of the licensee. (See Section 1.16.)
The response may be in the form of a CD or other electronic medium, as long as the certification
provided refers to the material submitted and is on paper with an original signature. To
knowingly and willfully make any false statement or conceal any material fact in response to this
audit is punishable by fine or imprisonment (see 18 U.S.C. § 1001; see also 47 C.F.R. § 1.17),
revocation of any station license or construction permit (47 U.S.C. § 312(a)(1)), and/or forfeiture
(47 U.8.C. § 503). Extensions of time must be requested in writing (or sent by e-mail to
lewis.pulley@fcc.gov) and will be granted only upon a showing of extraordinary circumstances.
Unless and until the EEO Staff grants such a request the original deadline remains in effect.
Failure to respond to this audit letter by the deadline is punishable by sanctions in accordance
with Section 73.2080(g).

6. In accordance with Sections 73.3526(e)(10) (for commercial stations ) and 73.3527(e)(11) (for
noncommercial educational stations), copies of which are enclosed, you must place a copy of this
letter and your response in the public inspection file of each affected station. Consequently, your
response should not include personal information about individuals, such as social security
numbers, home addresses, or other personally identifiable information. We do not require that
employment units retain such information in their records, or that such information be provided in
response to this letter.

7. If our EEO random audits sent any time in 2014 or 2015 included the Station, or if the
Station’s most recent license renewal application was granted, by final order, within the past 18
months, you may not have to respond to this letter. If the Station falls within one of these
categories, before responding, please tell us the dates of public file reports included in the
Station’s recent audit response or the date of the Station’s renewal grant, in an e-mail sent to
lewis.pulley@fce.gov. We will then advise you if a response is necessary. Should you have any
questions, please contact the EEO Staff at (202) 418-1450. Thank you for your cooperation.

Sincerely,

&«: (’@
Lewis C. Pulley

Assistant Chief, Policy Division
Enclosures Media Bureau



47 C.F.R. § 73.2080

CODE OF FEDERAL REGULATIONS
TITLE 47-TELECOMMUNICATION -
CHAPTER |I-FEDERAL
COMMUNICATIONS COMMISSION
SUBCHAPTER C—-BROADCAST RADIO
o ~ SERVICES :
_ PART 73--RADIO BROADCAST SERVICES
SUBPART H--RULLS APPLICABLE TO ALL
- BROADCAST STATIONS. -

1

‘. § 73.2080 Equal em‘jjl;)yment éppolltuniﬁeé (EEO). .

(a) General EEO. policy. Equal opportunity .in
employment shall be afforded by all licensees ‘or..

permittees of commercially or noncommercially
operated AM, FM, TV, Class A TV or intemational

broadcast stations (as defined in this part) to all.

qualified persons, ‘and Tno person shall ‘be

. discriminated against' in. employment by- such
stations because of race, color, religion, national-

origin; or sex., Religious radio broadeasters may
establish réligious belief or affiliation as a job
* qualification for all ‘station employees, However,
they cannot ‘discriminate on the basis of race, color,
national origin or gender from among those who

share their religious. affiliation or. belief. For -

purposes of this rule, a religious broadcaster is a
licensee which is.or is closely. affiliated with, a

chureh, synagogue; or -other religious entity, .

including a subsidiary of such an entity..

(b); Géneral "EEO’ ‘program requirements, Each

broadcast station shall establish, maintain, and carry
out a positive continuing. program: of specific
practices designed to ensure equal oppertunity and
nondiscrimination in every aspect - of " station
" employment policy and practice. Under the terms
of its program, a station shall:

(1)" Define the ,responsibility of each level of

mariagement -to -ensure vigorous enforcement of its-
policy of equal opporiunily, and cestablish. a

procedure to review and control managerial and

. working conditions; and

Page |

supervisory performante; -

(2) Inform its employeés and recognized 'erhplo:yee
organizations of the equal employment opportunity
policy and program and enlist their-cooperation;

'(3) 'Cdmrimnicate itse "e_q‘ual' s employment

opportunity policy and program andits employment

. needs .to sources of qualified applicants without

regard to race,. color, religion, national origin, or
sex, and- solicit their recruitment assistance on a'
continuing basis; . oL T :

(4) Conduct a.continuing. program: to exclude all - -
unlawful forms of prejudice or discrimination ‘based
upon race, color, religion, national origin, or sex
from its. .personnel policies and ' practices and

v

' (5) Conduct a continuing review of job structure

and employment practices - and adopt. positive
reeruitment, job design, and other measures needed
to ensure genuine equality. of opportunity to
participate  fully  in . .all' ‘organizational . units,
occupations, and levels of responsibility. :

. (c) Specific EEO program requirements. U'n'der the’

terms of its program, a station employment unit
must; o :

(1) Recruit for every. full-time job vacancy in its.
operation. A job filled by an intemal promotion is
not considered a vacancy for which recruitment is
necessary. Religious radio broadcasters who
establish, religious.affiliation as a qualification for a
job. position are not required to comply. with these
recruitment requirements with. respect to that job
position or positions, but will be expected to make
reasonable,, good faith efforts to- recrit applicants
who are.' qualified ‘based on their religious

" affiliation. Nothing in this . section. shall be,

interpreted to. require a. broadcaster to.. grant
preferential treatment- to any individual or group

- based on race, color, national origin, religion. or

gender.

(i) A station .employment unit-shall usc recruitment
sources for each vacancy. sufficient in il
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reasonable, good faith- judgment to widely
chssemmate mformatlon concerning the vacancy.

(u) In addltlon to such recruitment sources, a ..
station employment unit.shall provide notification . .
of each full-time vacancy to any orgamzatlon -that

_ distributes. * infonmation  adbout employment

.opportunities to job seekers or refers job seekers to-
employers -Upon request By:-such’ organization. To .

be” entitled to notice “of ,vacaneies,. the - Tequesting
orgamzatlon ‘must provu:le the: station ‘employment
unit with its name, maxlmg address, e-mail address
Gf applloable), telephone nimber, -‘and coritact
person, ancl identify “the -
vacancies - of” Which *
" organization may requiest notxcg of all vacancies).

-(2) Engage in at least four (if the station

‘employment unit , has* more than ten full-time
‘ 'employe'es and‘i§ ot located in'a smaller marlcet) or
“two (f it has five to ten” full-hme employees and/or

is Jocated " enilrely in a ‘smallér ‘market) of the .

'followmg ‘Initfatives’ durmg each tWO-year penod

‘beginning with the date stations™ in the . station - ‘

employment unit are requrred to, file renewal
: applncatlons. or the --sécofid, fourth “or - sixth;
'i anmversanes of ‘that date .

’ .(l) Pamerpatlon in’ at’ least four Job falrs by station
" . personnel’ ’Who iave su’bstantial respons:bihty in the
making of hmno decmonw :

N (ii) Hosting i least onejob falr'

Sioges

: (hf) Co-sponsonng at least one job falr wnth'

. orgamzauons in the _business and professional
-communny whosé membershlp jncludes - substantial
fpamcnpanon of women am:l mmormes, ’

) (lv) Parl cnphhon in at leasl four events sponsored
by orgamzatlons representlng proiips présent in the
commumry “interested i ‘broadcdst employment
issues, o mcludmg cofiventibns, career - days,
- workshops, and srmllar acuvmes, .

(v) :Establishment ¢ of 4 “internship  -program
_ desrgned 16" assas( membérs: of “the -cammunity to
. acqurre skllls needed for broadcasl employment

(vu) Pamclpalmn in- job™ banks, _Intemet programs,
and other programg designed to- -promote ‘outreach
generally (i.e., {hat are nol primarily directed to
prowdmg notification of specific.job vacancxes),

: -catégory or categones of-
it requests fotice. (An’

whose .

" devolopmem assrslance pemnent 10 broadcastm-,

Pagéz-_'- ’

P

-“

(vii) Particrpation in - scho'larshlp proorams
desrgned to assist students interested “in pursumg a.
careerin broadcastmg,

(vm) Establishment of training programs desxgned

.16 enable station personnel to acqmre skills that

could quahfy them for “higher level posmons, )

l .,. -
(ix) Establishmernt of a mentonng program for
station personnel

) l’amoxpatlon in at least four events-or programs .
sponsored by educational institutions relatmg to

career opporturiities in broadcastmg.

(xi) Sponsorship of at least two events in the
community designed to inform and: educate
members of the public as- to * employment
opportumtles in'broadcasting; 7 R

-

.(xn.) Listing- of each. upper-level category‘.opemno :

in a job bank or newsletter of media tradé groups
membership  includes . substantial
pamcrpanon -of women and mmontles‘ a

‘ .(xm) Provision. of assnstanee to unaff‘ liated

non-profit entities in. the maintenance of, web, sites
that provide: counseling on the: process of searchmg
for'. broadcast.- employment and/or. other career.

(xiv) Provnston of lrammg 1o managemeng level

" personnel | as7-"fo -methbds. J'of ensuring, equal
: ‘,'employmem . oppegtunity . and preventmg
'dlscnmmatlon' - A

(Xv) Provusnon of l'r'nning 1o pe'rsonn'el' of .
unaffiliatéd non-profit orp__anlz.auons interested. in -

_broadéast: employment * opportunjties that “would -

enable - them 10 betier” refer _|ob oandrdales for

" broadcast. posmons'

J(xvi) - Pammpauon in- mher activities demgned by

the- staiion .employment unit reasonably calculated

" to: further-the poal-of d:ssemmaung mformallon as |

10 employment opportunities in broadcasting’to job. -
candidates-who might olhemnsc be. unaware of such
oppormmlles. ’ .

(3) Analyze its recruitment .program ‘on ‘an ongoing’
basis to ensure that it is effective in; achieving broad -
outreach lo potential dpplu.anls. and address any

‘problems found as a-result of its analysis,

-

SRR
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.(4) Periodically analyze meesure’s taken to:

() Dlssemmate the station's equal employment
opportunity. - program  to job  applicants - and
: ernployees, e

(if) Review semonty practrces to ensure that such
practlces are nondlscrlmmatory,

(iii) Examine rates of pay and fringe benefits for
employees having the same duties, and eliminate
any inequities -based’ upon race, national origin,
color, religion, or sex discrimination; ‘

(iv) Utilize media for recruitment purposes in a

manner that will contain " no indication, either

.explicrt or lmphClt of a preference for ‘one race, .

"natlonal origin, eolor, rellomn or sex over another' g

(v) Ensure that prornotlons to posmons of greater
responmbllny are made in a nondiscriminatory
_ manner;

(vi) Where union agreements exist,’ cooperate with
the union or unjons in the development of programs
to ensure all persons .of equal opportunity for
employment lrrespectwe of race, natienal origin;

color, religion, or sex, and mclude an effective -
nondiscrimination clause in new or renegottated .

s A
union agreements, and

(vii) Avoid. the use of selectlon techniques or tests
that have the effect of discriminating agalnst any
person based on race, national origin, color,

o religion; or sex,

(5) Retain records to document that it has satisfied
the requnrements of paragraphis (c)(1) and (2) of this

section. Such records, which may be maintained in’
an clectroic format, shall be retained until after-

grant of the renewal application for the term durmg
which the vacancy was filled or the initiative
oceurred, Such recofds need not be submitted to
thé FCC unless ‘specifically requested: The
followmg records shall be maintained:

() Listings of all full-time job vacancies filled by
the station emplovment unit, ldenuﬁed by job title;

(u) For each such vacancy, the recrmlmenl sources

utilized to fill’ the vicancy (including, if applicable,
. organizationis entitled’ to notification “pursuant - to
paragraph (c)( l)(il) of this section, which should be

* Page3

separately identified), identified - by name, address,

contact person and telephone number; -

V(m) Dated ' copies of all advemsements bulletms.

letters, faxes, e-mails, * or other communications
announcmg vacancies;

(iv) Doeumentatxon necessary -to - demonstrate
performance. of the initiatives required by paragraph
(c)(2) of this section, ‘including sufficient
information .to fully disclose the nature of the -
initiative and the scope of the station's participation,
mcludmg the station personnel mvolved

22 The total number of mtemeWees for each
vacancy. and the referral source for each
interviewee;and - L
(Vl) The date each vacancy was: filled and the
recruitment source that referﬁed the hiree.

6) Annually, on the . anmversar;y of the date a

. station is due to file its. renewal .application,. the

station shall place in its public file, maintained
pursuant to § 73.3526 or.§ 73.3527, and on its web
site, if it has one,, an EEO- public. file report
containing the following information (although if
any broadcast Jicensee’ acquire$ a.station pursuant.to
FCC Form 314 or FCC Form 315 during the twelve

“months covered by the EEQ public file, report, its

EEO public file report shall cover the. period
starting with the date it acquired lhe statlon) ’

(i) ‘A list of all full-time vacancies filled by the
station's employment unit during the precedmg year,
|demlf‘ ed by job title:

(u) For each -such- vacaney, . the recruitment

source(s) utilized to fill-the vacancy (including, if
applicable, organizations - entitled to notification
pursuant to paragraph (c)(1)(il) of this section,
which. should. be separately .identified), identified by’ .
name, address, contact persori and telephone

number: - : : ’

(ili) The recruitment source that referred. the hiree.

for each full-time vacancy during: the precedlng -

year;

(x\v) Data reflecting the total number of persons
interviewed for full-time vacancies during the
preceding year and the total nimber.of interviewees
referred by each recruitment, source utilized in -
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connection' with such vacancies; and

(V) A dist and brlef descnptlon of mmatlves' '
undertaken pursuant to paragraph (c)(2) of this

-section durmo the precedmg year,

(d) Small Statton Exemption. The pro\nstons of_

paragfaphs () and: (c) of this section shall notapply

to station-employment units that have fewer than _

five full-tlme employees

(e) Deﬁnmons For the purposes of thls rule

- ':.

M A full-time. employee is a permanent employee.

whose regular work schedule is 30 hours per. week
ormore. i LA

'(2) A station employment unit is a ‘station’ or a

" group -of' commonly owned 'stations in‘the. same -

. market that share at Jeast.one employee:

(3) A smaller wharket includes- metropolitan areas as

defined: by the=Office of Managemient and: ‘Budget- -

“with a population - of fewer-than 250,000. persons
and- area§ outslde of- all: méiropolitan . areas ., as
def hed by tl)é Ofﬁoe of: Management and:Budget.

¥ EY i, d

(ﬂ Enforcement The '*followmg provnsnons apply

Cefoi e employment actwuty ‘cohcémning™ “fisll-time
* positions af"éach broadcast statlememployment unit
" (defified ifi" thigi }':art) employing five .o more

_ person$’ ‘i full-timé positions; excépt whers- noted.

(1) ANl broagtast statlons,rmcludmg those that are
part: 6f an"empléyiment: unit “witle fewer than . five

© . full-time: employees, shall- file- a* Broadcast. Equal

. Employment ‘Opportunity ~Program’ Report (Form
396) ‘with théit ‘renewal apphcatlon Form- 396 is
ﬁled on the date the. station:sis duesto -file its

- apbhcallon Tor renewal of license.. if-:a broadeast .. .
! hcensee acqu;res* a statioh ptrsuant 10-.ECC Form ...\

394 or. FGC Form 315 during the:period that is to
* form “the bisis” for ‘the Formi =396, -information
provided on its Form 396 should. cover the
licensee's EEO recruitment activity during- the
period” starting ‘with-the date it acquired the. station,
Statiois are requned 10 maintain. a. -copy of their
Form 396 in the station's public file in. aceordance
with the provnsnons of§§ 73, 3526 and 73.3527.

(2) The Cotnmnssnon w:ll conducl a.

broadcast 1elevision station. and each. radjo station

mid-term
review of- tlie cinployment: - pragtices: -of each.

Paged -

that is part of an employment umt of more than ten o

full-time - employees - four years following' .the:

" statjon's  most recent license expiration date as

'397, and. EEO pubhe ﬁle reports concem;ng only its
. big 0

-

' same.. ..

market as | the brolcered statlon,

-(4) Broadcast stat)ons sub_)ect to this sectlon shall -

of their recrujtment aetlvity '

" necessary - that they . in.
campliance . rwujlﬂ tjt ole... qn s

ensure that they

' Commnssmn may condyct mqumes

‘specified in § 73.1020, Each such licenges-is .
required to file with the’ Comiiission the Broadcast
Mid-Term Report (FCC Form 397) four ‘months

pnorqto that date. If,a broadcast ligensee acquires a

station pursuant to FCC ﬁorm 314 or FCC Form .
315 duting the périod that is to form thé basis for -

the-Form 397, its: ‘Report should cover the licensee's

EEO recrmtment actmty dunng the penod startmg

(3). If a stanon is sub_;eet to0' a e brokerage

agreement, the. hqensee shall file Forms 396, Forms

anotheg statlop or stattons, the n:e foker.
inciude its recruitment activity “for. the brokered'
station(s)..in , determining: the. bases of Forms 396,..
, Forms; 397, and thé EEQ, public file |

own statlon. if a Jicensee-broker ow‘ .

one station, ‘it shall jiiclude its. recruitment. aetwlty ’

for: the,;b,roke d- station: in. the Forms..396, Forms
397, and Eliée ;public file,

station that {5 rnost closely: affihated vgnh, and. i

mar et, zas, the brolcered,_ .
licensee-broker do i

.....

i 'al' include
ité ‘recruitment activity for tl;e by 'statlon in
the: Forms 396, Forms 397, and EEO public file
reports . filed ..for, ..its * own " station . that is

.geographleally closest to.the brokered statton

mamtam records
1o, demonstrate

aintain records su
the.accuracy of, lnfonnatlon proyid 3

Forms. 397, and EEO _public. h‘ﬁle ;epons To

determine compliance. With the’ LEEQ
rcensees at
random .or if it has evndenee of a. posrnb violation,
of the EEQ' e, ‘In;additiogi, the Commistion, will
conduct randomi- audits, Spectﬁcally. ach - year

.~ approximately . five percent of ‘all. licensees 'in the
television.-and. radio servueeg \yﬂl be ‘randomly

selected  for - audit, ensurmg “that, evén though the
number of radio licensees is slgmﬁcamly larger than
telévision licensees, both services gre represented in

. the audit process, Upon request; stauons shall-make

...records ava)lable to the Commissmn l'or ns revnew

orts fled t_'or :its own

e



¢

" 47 G.F.R. § 73.2080

* (5) The public may file_complaints throughout the.

license terrn based on a, station's Foim 397 or the

contents of a station's public file. - Provisions .

concerning filing, withdrawing, or non-filing of.

informal’ objections or petitions to deny license |

renewal, * assignmeént, or transfer, applications - are.
delineated im §§ 73.3584 and 73.3587-3589 of the
Commiission's rules. o oo )

(2) Sanctions and Remedies.. The Commission may
issue appropriate sanctions and rernedies for any
violation of this rule.. S

47 C.F.R. § 73.3526

 CODE OF FEDERAL REGULATIONS
TITLE 47--TELECOMMUNICATION
CHAPTER 1--FEDERAL . .
COMMUNICATIONS COMMISSION

. SUBCHAPTER C--BROADCAST RADIO

. . SERVICES,
.PART 73--RADIO BROADCAST
SERVICES :
SUBPART H--RULES APPLICABLE TO
ALL BROADCAST STATIONS

5 73.3526 Local public inspection file of
commercial stations.

(e)(10) Material rejating to - FCC
investigation or complaint. Material
having a substantial bearing on a matter

- which ‘s - the. subject of an FCC .

investigation or complaint to the FCC of
which the applicant, permittee, " or
licensee has been advised. This material
chall be retalned .until the applicant,
permitteg, or licensee is notified in

writihng that the material may be .

discarded,

' SUBCHAPTER C--BROADCAST RADIO

(/M0 uteriai Teiating fo FCC frvéstiga- |

' Page§5

47 C.F.R. § 73.3527

~

CODE OF FEDERAL REGULATIONS:

TITLE 47--TELECOMMUNICATION
CHAPTER I--FEDERAL

COMMUNICATIONS COMMISSION

SERVICES .
PART 73--RAD1O BROADCAST
' SERVICES ‘
SUBPART H--RULES APPLICABLE TO
ALL BROADCAST STATIONS

§ 73.3527 Local public Inspection file o
noncommerclal ' educational stations

tiog or complaint. Material having a |
substantial bearing on a matter which
.is the subject of an FCC investigation
or complaint to the FCC of which the
applicant, permittee, or licensee "has
‘been advised. This material shall be re-
tained until the applicant, permittee, |
or licensee is notified in writing that
the material may be discarded. ...
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