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F's HER’ ﬁjminisiraﬁcm - Help, Web Suppont Logout
communications
Requisitions Candidates | Accounts | Contacts | Users | Reporls | TBE Apps
. < s sen .
Quick Search Requisition: Reporter  pastous
Candidale Keywords Qeesbrsit Cugry mj
Addvanced Ssash T
Candidate Fusl Name - Edit  Send To  Forms  Panfable View  Reslart Approval Process  More .
Quabrhit Quety
Gandidate Last Nams NextCadidates (35} / Search / Ke.opan
Steps:
Recently Viewed Opgg{lfiﬂ!’lﬂ . Fifled Date:10/21/11
BT e Job Code:463 Date Position9/19/11
- Reporier Available:
HydB3 Status:Filled Job End Date -
T T Temp Jobs:
; . “
Frances Marle Waiso.., Dpenirt;z:
f“‘ﬂmd‘ﬁé e R Requisition Owner{(s}):
iderviews by Reg Requisition Owners: Wik, Robin
SRS U2
Anchor - Senior Requisition Information:
3404
B AR Title: Reporter Req Specific Title:
James Niadalman Location/Division: Pasco - KEPR Department.  News - 225
Candidels ~2170
Pda . k;é . h Employment Duration: Full time # of Hours per Week: 40
Cangidate FLSA Status: Non Exempt EEOQ Category: 2-

; LI : Professionals
Candidates List Employee Category: PSC Supervise People: No
Faporter

I Union; . ‘Personal Vehicle: No
Reporter Compary Vehicle: Yes
Hrd4es
Reporter Justification
RTTIIT Position ID:  2170-225-010
Hillary Ann Lake Budgeted Position; Budgeted
{’ aﬁﬂ@aée Reason for Opening.  Resignation
Replacement for: Zhinia Watson
New Hire Justification;
Nates:
Hiring Manager Details
Hiring Ménager Name: Robin Hiring Mamager Phone: 5095470547
Wojtanik
Hiring Manager Title: News Hiring Manager Emall, robinw@keprty
Director '
Time Card Approver Details (if other than Hiring Manager)
Time Card Approver Name: Time Card Approver Phone:
Time Card Approver Title: Time Card Approver Email
Compensation Data
https://ch.tbe.taleo.net/ CHO5/ats/requisitions/Requisition View. jsp?act=show&id=463 3/25/2013
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Pay Range Min: 21,500 Approved Budgeted Salary; 26,998.40
Pay Range Max. 22,500

Recruitment Plan

Recruitment Plan;

Description
Properly. KEPR-TV
Description:. SUMMARY OF JOB:

Contribute content to a live, daily newscast that follows a
viewer advocacy style and brand, Acts as a team player to
contribute (0 an atmosphere that fosters a winning attitude and
performs work according to the values of Fisher
Communications with the utmeost of integfity and trust in
deing what is right.

ESSENTIAL DUTIES AND RESPONSIBILITIES:

« Field reporting daily resulting in a package and two
(2) vosot stories presented in the newscast and
online :

« videotaping footage with a tripod for use in
stories

» editing footage for use in stories

o composing news stories that gain approval by
News Director or Assistant News Director

» accurately posting all stories and video online
and without errors

« Plan and research future stories for use in daily
coverage or during sweeps months and cover an
assigned beat (nightside)

¢ Altend daily editorial mesting prepared with three
(3) story ideas that may be used in the current
day's newscast

» Participate in frequent public appeararices and
community events

Other duties may be assigned.

Fisher Values: To perform the jeb successfully, an individual must demonstrate the
following values:

1. integrity: Demonstrates the highest standards of behavior through
honesly, fairness, and {rust in everything that they do. Is direct,
forthcoming and does what is right. Honors commitments andis
accountable for their actions.

https://ch.tbe .taleo.net/CHOSfais/requiS‘it.ions/RequisitionView.jsp?act=show&id=463 3/25/2013
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2. Dedication to Excellence: Expects to win by giving their best effort
and striving for the highest quality in everything they do. Exhibits &
sense of urgency, is action-oriented, seizes opportunities and
steadfastly pushes themselves and others for results. Seeks
continuous improvement and displays good judgment.

§. Service to the Community: Is dedicated to making our community
& better place to work and live. Displays.a sense of concern and
responsibility toward our coworkers, workplace and communities as a
wholg.

4, Respectfor the Individual: Treats everyone with dignity and
respect. Strives to understand others and actively listens to their
concerns and perceptions. Shares information and ideas openly and
honestly.

Competencies:  To perform the job successfully, an individual must demonstrate skiil
in the following competencies:

1. Professionalism: s cool under pressure; keeps emotions under
cantrol; can handle stress well; doesn't show frusiration when
resisted or thwarted; accepls respansibility for own actions; is tactful.

2. Adapiability: Can readily adapt and-adjust to changes and different
conditions in the work environment such as frequent delays or
unexpected events; can shift gears comfortably and changes
approach or mathod to best fit the situation; can decide and act
without having the total picture; isn't upsel when things are up in the
air.

3. Presentation Skills; Can effectively perform well in front of others
and present ideas convincingly and persuasively; provides excelient
supporting materlals {o influence; speaks articulately and clearly,
commands apprapriate attention; is quick.on his/her feet and can
change gears quickly if things don’t go as planned: can improvise
easily,

4, Writtenn Communications: Writes dlearly and informatively; edits
work for-speliing and: gramimar; can vary writing style to meet needs;
has the abilily to-read and interpret written information,

Managerial Standards:

Qualifications:  To perforn this job successfully, an individual must be able fo
perform sach essenfial duty satisfactorily. The requirements listed
below are fepresentative of the education, knowledge, skill, and/or
ability required, Reasonable accommodations may be made to
enableindividuals with disabilities to perform the essential funclions.

Experience: no experience required
Education: Bachelor's degree (BA or BS) preferred
Other Qualifications:

Language Skills: Ability to read, comprehend, analyze and compose business reports
and business correspondence. Ability fo effectively present
information o and respornd to questions from co-workers, managers,
clients, customers and the. general pubiic.

Mathematical Skills: Ability to add, subtract, multiply and divide in all units of measure.
Ability to compute percent and to draw and iriterpret bar graphs.

Reasoning Ability: Ability to soive practical problems and deal with a variety of concrete
variables in situations where only limited standardization exists.
Ability to interpret a variety of instructions expressed in'written, oral
or diagram form,

Physical Dermands:  While performing the dulies-of {his job, the feam member is regularly -
required fo femain in a static position for extended periods of time
and converse with and communicate with others. This position
requires frequent moving about, and handling or positioning items.
The team member must cccasionally position himseiffherself in small
or unusual spaces. In addition the team member must be able to
transport or move Up 1050 pounds. The team member must be able
{o-identify objects and be able to communicate in writing.

Work Environment:  Team member must be prepared to work outdoors. Occasionally will
be asked:to work in high, precarious places and work with and near
moving mechanical parts. Occasionally may be subjected to loud

https://ch.tbe.taleo.net/CHOS/ats/requisitions/Requisition View jsp?act=show&id=463 3/25/2013
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- Requisition Posters:
Posted To!  Not currently posted.

" Approvals:
Requisition Approvers:  [1] Landry K Offer Approvers: [1] *“HE Gen
2] Fraga. (& {21 Heinrich,
81 Tamesdan
Tracking: .
Added to System: ‘9‘1‘1”9111 10:13 D 483

Last Updated: 10/29/11 2:23
PM

Edit  Send To Fomns  Printable View  Restart Approval Protess  Mog .

Accoms Auach Accourd b New Account

No accounts have been associated with this requisition.

§ Contatts. Aaen Comast T New Contect

| Tasks New Task

cromn vk

Events New Evant

Questions & Ranking Attech Question | Edit Ranking Tempiale | View Ranking Criters

No-questions added

Last Updated User Comment Action
92011 §:42 AM Blurphy, Jenmie )
Posted on Tvichs . Edit
8720111 840 AM Murphy, Jennie .
Posted via Broadpean £t
S/19/41 308 PM  Tamedanc, John Ea

Requisition approved by Tamearlano, John:

G911 307 PM Praga, Davig N
Requisition approved by Praga, David: Edn

91911 228 PM Landey, Kelie .
Requisition approved by Landry, Kellie: Bat

https://ch.tbe.taleo.net/CHOS/ats/requisitions/Requisition View.jsp?act=show&id=463 3/25/2013
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Uenggnadt
H
Attachments Adg Aachment
! No attachments &dded {
e .
Expenses New Supense ;
History Log frintatis View

Loperight F205 2018 Yolen Comvmiion Al dgivy resarved Frivacy ? Beronty | Tarei of Ute

https://ch.tbe taleo.net/CHOS/ats/requisitions/RequisitionView jsp?act=show&id=463
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“AdCourier :: Broadbean [WEB-03.GS] Filled 1©/21/1) %7 pagetofs

Cor¥sg L Lowout f Chate Lam

rmpEtionsing L Your

FROT by

Lo

My (redidaPosung

Pk prastifion Sant by <AlS

Reporter
Datadis Lestinationy 7
Recruiter; Jennie Ng'u'rphy ' . Soard o o T B ‘ Re§30’x:1§es
b Tit) porter: ' o CADGLS.ca g0y
Job Type: Full<Time: Failed becausé otation not suppoited
Start Date: i .
Industey: Media i &mmm 37
Location: Pasco, Washington ' . B, . S
Sa!ary. USDO < USDO per year & - . .
ApplyOnline GRL {ALL}: Click to edit FHiashing Y :
@ Gamga#mw -
& zéahe&%at&#ewe@sﬁy .
& Losk-Remete. .
q? Redialine ' -
% Réglonal Help Warted .
E Faijed bacauge Job Board sibserplion getils incorrect
Seattis Wniversiy ~
Falled bécause Job Boadd subscription details iNcofredt,
Unwersity of Idaho
Failed: hecause Aibvert falled to load (Failed. busause ey
c’ Gaesit-of Drsson ' -
L4 M@Mmﬁw -
& 1 »: Ak groRURersie; -
Posting Ketivas + lgrkebureduih 19

Social Status

Dar;cr:pn 0y
SUMMARY QF JOB'

Contiibute content to o live, dally newscastthat \‘oﬁows & viewer agvocacy style and brand, Act§ as @ tearndplayer to conribute to an atmosphere that fosters a
winning attitude and performs work accmﬁmg ‘ttrthe values of Fisher Communications with the utmost of ntegrity and trust i doing: what is right ;

ESSENTIAL DUTIES AND RESPONSIBILITIES

- Field reporting dalfy resulting b1 & package ond two (2] vosat stories p 1 i the 1ot ang onling
s videotaping festags with a kripod for use in stories
+ gditing Taotage for use (i staties
» composing news stories that gain spproval by News Director or Assistant News Director
¢ saccnrately posting el stories and vided anline and witholt érrors

~Planand research futurs stories Tor use ih daily coverage or during sweeps miorths:and cover an assigned beat: {nightside}

http:/]www.adcouﬁef.cont/view—vacancy‘cgi?aplitraldd=66600&COnsuItantf-jmutphy 372712013
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Attend daily. editbiial mesting prépared with thies {3) story ideds that mhaj-be used in the current day's newscast
+ Participete in fraguent public appeararices and ity seents

~Other.duties may be-assigned,

Fisher Values:

To-perforny the job successhilly; an Individual must demonstrate the following valpes:

U+ Integrity: Demonstrates the Highest standards of behavior-through honesty, fairness, and trustin everything thatthey ds, Is divect, forthicoming and.does
wihist is right. Honers commitments and is accountable for their actions,

-2, Bedication to Excellance: Expacts to win.by giving tﬁéir Best effort and sgtivmg for the highest: guality Jivéverything they do, Exhibits- 5 sensé of urgency, is.
attion-oriented;-seizes opportunities and steadfastly. pushes themsaives.and others for tesuits, Seeks cantingous inprovément ant displays good Judgment,

3. Service fo the Cgmmuni{y: 15 degicated fo making-ouricommunity’a better place to work and five. Oisplays 3 Sense.6f conceen-and resonsibility toward. aur
coworkers, workplace end communitiesas.a whols,

4. Respect for the Individual! Trears everyong with dignity and sespect, Strives to understand others and actively lstens 1o théir tontsinis and, perdeptions.
Shares mformation and'ideas openly and honestly.

Qualifications:

Tosperforsy this jobsuccessfully; aﬂ._mgiviii@! st be abile to'perforn each essential duty Satistackorily, The raquiraments fisted below Bre reprasdntative of the
education, knowledge, skill, and/or ability required. Reasonable accommodations iy be made:to enable individuals-with disabilities o perforinitlie essential
functions,

Expedence:

0o exparience requi_re,d

Education:

Bachelor's degreé (BA or BS) prefetved.

Other Gualifications:
Managerial Standards:

-Langdage Skilis:

Abjlity 10 read, comprehent, andlyie snd compose Susiness reperts and busingss Correspondence. Abilty to effec&ively’pr'esent'iriformaﬁm to-and respanito
Questions from co-workers, managers; clients, customsrs and the ihersl public.

Mathematical Skills: .

Ability toradd, subtiadt, thuliply and divide i all uiis of nisssirs. ABIYY fo compute Fercent and to draw and intetpret bar.graphs.

Reéasaming At}gﬁty:,

Ability £o's0ive practical problems dnd desl with a variety of condrete varlables if situations where only limltedis'kvanéardizatigngxi'stsc Ability to interpret . variety
of mstriictions expreéssed in written, wral or diggrain forfi,

‘PhysicatDemands:

Whils performing Ehe duties of this job; thetéam maimber isregularly requiced to cefiiainin.a static posiion for extended pedods of fime and converse with-and
‘comiriunicate with others, This'position réquirés frequient movingabout;-and hapdling-or pasitioning ftems. The team member must-occasionafly position,
himselffierself i srall or Unusull spacesIn addition the tear member iust e able to transport or meve up'to 50 pounds. The team member must be alile to
identifty abijects and beable £ dommuiitate i wiiting: . .

Work Envicorument:

Teary Aiermber must be preparedta work dotrs: Decasianaliy will be asked to work in-bigh, precarious places and work with-and'nsar moving mechanical
pais, Occasionally nisy be subjectad to loud nolég.

Potting Hisicry.

Statis

Board - _ Pasted
Craigslist FreeBoards , ..pep2020110840 . Explredon Thi OGt 20:2017
Eastern Washington-University ... 5ep20°2011.08:40 ... Expired on Thu Oct 20.2011
P compysier " T c o . Gep20 30110848 T e ... [EXpIved om Thu Oct 20 2014
Gorzaga Unlversity. et ... 3€P20201108:40 . © . Expired on Thu Oct20 2011
Tdaho State University. L ... .Sep2020110B:80 _ Expired'on Thu Oct 20 2011
Lost Remote: ) Expired on The:OCt 202011
Mediline: e :Expired on Thy 0d 20 2011
UniverseyofOregon. 7 #40 I ’
Washington State University. ... Bep20.201108:40 I
Worksource WA , .. Sepoamatomag
Western Washington University .~ e 580 20 201108140 ’

http://www.adcourier.com/view-vacancy. cgi%aplitrakid=66600&consultant=jmurphy 3/27/2013
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