Federal Communications Commission
Washington, D.C. 20554

General Manager/WTVD TV/#8617/Durham NC . February 8, 2017

WTVD Television LLC
77 West 66th Street
New York, New York 10023

Dear Licensee:

1. In accordance with 47 C.F.R. § 73.2080(f)(4) of the Commission’s rules, the station
employment unit (the “Unit”) that includes your above-referenced station (the “Station™) has been
randomly selected for an audit of its Equal Employment Opportunity (“EEO”) program. A copy
of Section 73.2080 of the Commiission’s rules is enclosed for your reference.

2. If the Unit is not required under our rules to have an EEO recruitment program due to the
nature of its full-time workforce (having fewer than five full-time employees, defined as
employees regularly assigned to work 30 hours a week or more), you must still respond to this
audit letter. However, in your response, you are required to provide only a list of the Unit’s full-
time employees, identified only by job title (no names should be provided), the number of hours
each is regularly assigned to work per week, and a response to Question 3(e) below. Also, i
formulating your response, please see Questions 4(a)-(d) below regarding brokers and brokered
stations for instructions for situations in which the applicable employment unit has fewer than

five full-time employees.

3. Audit Data Requested. If the Unit employs five or more full-time employees (and all units,
for Question 3(e)), provide the following information, including an explanation regarding any
requested information that you are unable to provide:

(a) Copies of the Unit’s two most recent EEO public file reports, described in Section
73.2080(c)(6). For any stations in the Unit that have websites, provide each web address. If the
Unit’s most recent EEO public file report is not included on or linked to on each of these
websites, indicate each station involved and provide an explanation of why the report is not so
posted or linked, as required by Section 73.2080(c)(6). In accordance with Section
73.2080(c)(5)(vi), provide the date of each full-time hire listed in each report provided. ' If the unit
does not have its own website, but its corporate site contains a link to a site pertaining to the unit,
then the unit’s most recent EEO public file report must be linked to either the unit’s site or the
general corporate site, pursuant to 47 C.F.R. § 2080(c)(6).

(b) For each Unit full-time position filled during the period covered by the above EEO
public file reports, or since your acquisition of the Station, if after that period, dated copies of all
advertisements, bulletins, letters, faxes, e-mails, or other communications announcing the
position, as described in Section 73.2080(c)(5)(iii). However, to reduce your burden of
responding to this audit, if you have sent a job notice to multiple sources, you may send us only
one copy of each such notice, along with a list of the sources to which you have sent the notice.
In addition, indicate in your response whether you retain copies of all notices sent to all sources
used, as required by Section 73.2080(c)(5)(iii). For on-air ads that aired multiple times, you may
send us one log sheet indicating when the ad aired and tell us the other times it aired instead of




providing multiple log sheets. Also, tell us whether you have retained all the log sheets for each
time the ad aired. We may ask for them for verification, but you need not provide them at this
time. Include, however, copies of all job announcements sent to any organization (identified
separately from other sources) that has notified the Unit that it wants to be notified of Unit job
openings, as described in Section 73.2080(c)(1)(ii).

(¢) In accordance with Section 73.2080(c)(5)(v), the total number of interviewees for each
vacancy and the referral source for each interviewee for all full-time Unit vacancies filled during
the period covered by the above-noted EEO public file reports.

(d) Documentation of Unit recruitment initiatives described in Section 73.2080(c)(2)
during the periods covered by the above-noted EEO public file reports, such as participation at
job fairs, mentoring programs, and training for staff. Specify the Unit personnel involved in each
such recruitment initiative. Also, provide the total number of full-time employees of the Unit and
state whether the population of the market in which any station included in the Unit operates is
250,000 or more. Based upon these two factors, determine and state whether the Unit is required
to perform two or four initiatives within a two-year period, pursuant to Sections 73.2080(c)(2)
and (e)(3). If you have performed more than four initiatives, you may provide documentation for
only four and summarize the rest instead of providing documentation for all of them. If we
believe any of the initiatives you have documented are inadequate, we may ask for more
information, but documentation for four is all we need at this time.

(e) Disclose any pending or resolved complaints involving the Station filed during the
Station’s current license term before any body having competent jurisdiction under federal, state,
territorial ‘or local law, alleging unlawful discrimination in the employment practices of the Unit
on the basis of race, color, religion, national origin, or sex. For each such complaint, provide: (1)
a brief description of the allegations and issues involved; (2) the names of the complainant and
other persons involved; (3) the date the complaint was filed; (4) the court or agency before which
it is pending or by which it was resolved; (5) the file or case number; and (6) the disposition and
date thereof or current status. Note that all complaints must be reported, regardless of their status
or disposition.

(f) In accordance with Section 73.2080(b), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the responsibilities of each level of Unit management responsible for
implementing Unit EEO policies and describe how the Unit has informed employees and job
applicants of its EEO policies and program.

(g) In accordance with Section 73.2080(c)(3), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the Unit’s efforts to analyze its EEO recruitment program to ensure that it is
effective and to address any problems found as a result of such analysis.

(h) In accordance with Section 73.2080(c)(4), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
Jetter, describe the Unit’s efforts to analyze periodically its measures taken to examine pay,
benefits, seniority practices, promotions, and selection techniques and tests to ensure that they
provide equal opportunity and do not have a discriminatory effect. If the Unit has one or more
union agreements, describe how the Unit cooperates with each union to ensure EEO policies are
followed for the Unit’s union-member employees and job applicants.



(i) If your entity is a religious broadcaster and any of its full-time employees are subject
to a religious qualification as described in Section 73.2080(a) of the rules, so indicate in your
response to this letter and provide data as applicable to the Unit’s EEO program. For example,
for full-time hires subject to a religious qualification, only a record of the hire listed by job title
and date filled, the recruitment sources used for the opening, and the source of the hiree must be
provided. No other records are required for those hires. If five or more full-time positions are not
subject to a religious qualification, the licensee must maintain and provide all records for such
hires and complete the initiatives required under Section 73. 2080(c)(2) Otherwise, a religious
broadcaster is not required to perform these initiatives.

() Among items we do not need in your response to this letter are copies of applicants’
resumes, your company training manuals, posters, employee handbooks, or corporate guidebooks.
If you believe any of the information in vatious corporate manuals or posters are relevant to any
part of this audit letter, you may summarize what is in them. If you believe this letter requires
you to provide an unusually burdensome volume of documentation, you may contact us prior to
the response deadline to discuss possible ways of condensing your response.

4. Time Brokerage.

(a) Licensee of brokered station(s). If the Unit employs fewer than five full-time
employees and any station included in it is subject to a time brokerage agreement, in addition to
responding to this letter and providing us a list of the Unit’s full-time employees listed by job title
- (and the number of hours each employee is assigned to work) and a response to Question 3(e)
above, you must immediately forward a copy of this letter to the broker under each such
agreement, which must respond to Question 4(b) below. If the Unit employs five or more full-
time employees, the licensee must respond fully to paragraph 3 above, and also forward the letter
to the broker so the broker may respond to Question 4(b) below.

(b) Broker receiving audit letter from brokered station licensee. If you are the broker
of a station, and the station you are brokering receives an audit letter, the licensee of the brokered
station must forward the audit letter to you. You should respond to the audit letter concerning
EEO information relating only to your own full-time employees at the brokered station. See

Section 73.2080(£)(3).

(c) Broker receiving audit letter directly from Commission. If you are a broker, but
the target station in this audit letter is a station licensed to you, you must submit information
requested herein for the EEO program at your station (or employment unit). If you maintain EEO
data for a station you are brokering with that for your own station that is the target of this audit
letter, and lack the ability to separate the information, you must include in your response the
information requested herein pertaining to your full-time employees at the station(s) you broker.

See Section 73.2080()(3).

(d) Broker described under 4(b) or 4(c) above. If your full-time employees at the
station you are brokering, combined with your full-time employees at your owned station(s), total
fewer than five, however, you need only respond to this letter by the deadline described below by
submitting a list of your Unit’s full-time employees (listed by job title and number of hours
regularly assigned to work per week) and the same type of list for the full-time employees you
employ at the brokered station(s), and a response to Question 3(e) above.




5. Procedures. Direct your response to EEO Staff, Policy Division, Media Bureau, Federal
Communications Commission, 445 12% Street, S.W., Washington, DC 20554. The response
must be received by the Commission by March 28, 2017, You need only submit your original
response; no copies are needed. You should direct your response to the above address, not the
office of the FCC Secretary. The Secretary does not process responses to EEO audit letters. If
you file your response in person and wish to have the filing date-stamped, personnel at the
security desk in the 12 Street lobby of the FCC headquarters building can date-stamp the filing.
The accuracy and completeness of the response must be certified by an officer, partner or other
principal of the Station licensee or broker (as appropriate) or, in the case of a noncommercial
educational station, by an officer, member or other principal of the licensee. (See Section 1.16.)
The response may be in the form of a CD or other electronic medium, such as an e-mail to
lewis.pulley@fcc.gov, as long as the certification provided refers to the material submitted and is
on paper with an original signature. To knowingly and willfully make any false statement or
conceal any material fact in response to this audit is punishable by fine or imprisonment (see 18
U.S.C. § 1001; see also 47 C.F.R. § 1.17), revocation of any station license or construction permit
(47 U.S.C. § 312(a)(1)), and/or forfeiture (47 U.S.C. § 503). Extensions of time must be
requested in writing (or sent by e-mail to lewis.pulley@ifcc.gov) and will be granted only upon a
showing of extraordinary circumstances. Unless and until the EEO Staff grants such a request the
original deadline remains in effect. Failure to respond to this audit letter by the deadline is
punishable by sanctions in accordance with Section 73.2080(g).

6. In accordance with Sections 73.3526(e)(10) (for commercial stations ) and 73.3527(¢)(11) (for
noncommercial educational stations), copies of which are enclosed, you must place a copy of this
Jetter and your response in the public inspection file of each affected station. Consequently, your
response should not include personal information about individuals, such as social security
numbers, home addresses, or other personally identifiable information. We do not require that
employment units retain such information in their records, or that such information be provided in
response to this letter. '

7. If our EEO random audits sent any time in 2015 or 2016 included the Station, or if the
Station’s most recent license renewal application was granted, by final order, after June 1, 2015,
you may not have to respond to this letter. If the Station falls within one of these categories,
before responding, please tell us the dates of public file reports included in the Station’s recent
audit response or the date of the Station’s renewal grant, in an e-mail sent to
lewis.pulley@fcc.gov. We will then advise you if a response is necessary. Should you have any
questions, please contact the EEO Staff at (202) 418-1450. Thank you for your cooperation.

Sincerely,
[ ]
c. /é%v
ewis C. Pulley

. Assistant Chief, Policy Division
Enclosures Media Bureau
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CODE OF FEDERAL REGULATIONS
TITLE 47-TELECOMMUNICATION -
CHAPTER I-FEDERAL
COMMUNICATIONS COMMISSION
SUBCHAPTER C—BROADCAST RADIO
. .~ SERVICES :
_ PART 73—RADIO BROADCAST SERVICES
SUBPART H--RULES APPLICABLE TO ALL
: BROADCAST STATIONS. -~

_' § 73.2080 Equal em"plbyment c;pppﬁunitieé ('E'.EO).h

(@) General EEO- policy. Equal opportunity .in ‘
employment shall be afforded by all licensees ‘or .

permittees of commercially or noncommercially
operated AM, FM, TV, Class A TV or international

broadcast stations (as defined in this part) to all

qualified persons, ‘and mo person shall be

. discriminated against' in. employment by- such
stations because of race, color, religion, national- .

origii; or sex., Religious radio broadecasters may
establish religious bélief” or affiliation as a job
* qualification for all ‘station employees. However,
they cannot ‘discriminate on the basis of race, calor,
national origin ‘or gender from among those whe

share their religious affiliation or. belief. For -

purposes of this rule, a religious broadeaster is a
licensee which is.or is closely. affiliated with, a

church, synagogue; or -other religious entity, -

inciuding a subsidiary of such an entity..

(by General EEOQ  program requirements. Each
broadcast station shall establish, maintain, and camy
out a positive continuing. program- of specific
practices designed 10 ensure equal oppertunity and
nondiscrimination in every aspect - of " station
employment policy and practice. Under the terms
of its program, a station shall;

(1)" Define the ,yespnnsibi!ity of each level of

rhaniagement ‘o -ensure vigorous enforcement of its -
policy of equal opporiunity, and establish . 4

procedure 1o .review and control managerial and

. working conditions; and

Page |

supervisory_perform-an'ce; -

(2)‘ Inform its employeés and récognized .e:i'lplosvee
organizations of the equal employment opportunity
policy and program anid enlist their'cooperation;

‘(3) Communicate  its- equal employment

opportunity policy and program and'its employment

_heeds ,to sources of qualified applicants without

regard to race, color, religion, national origin, or
sex, and solicit their recrujtment assistance on a‘
continuing basis; . oL T j

(4) Conduct &.continuing. program to exclude all .
unlawful forms of prejudice or_discrimination -based
upon race, color, religion; national origin, or sex
from its. .personnel policies and - practices and

v

N E)] Conduct a cnpt'inﬁing review c.nf'jnb structure

and employment practices - and adopt positive
reeruitment, job design, and other measures needed
to ensure genuine equality. of opportunity to
participate  fully " in.__all" ‘organizational - units,
occupations, and levels of responsibility. :

- (c) Specific EEO program requirements, U.ridcr th.e'

terms of its program, a station employment unit
must: el :

(1) Recruit for every full-time job vacancy in its.
operation. A job filled by an intemnal promotion is
not considered a vacancy for which recruitment is
necessary. Religious radio broadcasters who
establish, religious. affiliation as a qualification for a
job. position are not required 1o comply. with these
recruitment requircments with. respect o that jobr
position or positions, bul will be expected (o make
reasonable,, good faith efforts to- recruil applicants
who are.' qualified -based on their religious

" affiliation. Nothing in this . section. shall be,

interpreted  1o. require a. broadcaster 1o.. granl
preferential treatment- (o any individual or group

* based on race, color, national origin, religion. or

gender.

(i) A station .cmployment unit-shall use recruitment
sources for each vacancy. sufficienl in s



- appllcatiohs.
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reasonable,, good faith- Judgmeht to widely
dJssemmate mformation concerning the vacancy

(i) In addmon to such recruitment sources, a -
station employment unit. shall provide notification . .

- of each fullfhme vacancy to auy organization -that
_ distributes. * information

be"éentitled to notice “of _vacaneies, the - requesting
- orgamzahon ‘must provide. the: station- employment
unit with its name, mailing address, e-mail address
@Gf ap?hcab]e) “telephone number, -and coritact

person,” &hd xdantlﬁr the ¢ category or categories of
vécanicies - of* which *“it réquests fotice. (An’

e orgamzation rnay reqﬁes.t tiot:u of all vacmicle:}

,-(2) Engag: in at least fﬁur @(if the: station

onment unit , has - more than ten full-time
5 5 Ees and!i§ not located in a smaller imarket) or
o ﬁvo (i it hds five to” teni full-timé employees afd/or

is located * enfifely in' a' siiallér ‘market) of -the .

' following ‘initidtives during: each *Wo-yenr _period

beginning with the date stnt:ﬁnq ‘in the. station -

employment umt are requned to, file renewal
gecofid, fouriii “or - sixth,
& anmversanes of ‘tﬁat date

)2 Partmggtion in m"}ém four Jo’b falru—b’jf’ station
.. personnel ‘Who' ‘have su 5!;-‘,~ stantial. rekpunsibilny ‘i the
making of hmnﬂ‘d”ecikl?mr a

N @i) Hoslm; ui' Bt leasl one Job fan“ e

: (ul) Co-sponsoring ~ at least one job ﬂm wnﬂ'l'

. organizations in the business and professional
-commitinity: whosé membership ncludes submnnal
jpanu:’)mioﬁ of worrien srid minoriﬂes, o

i (w) Pamc\pﬁhon m at 'Iepst four events sponsored

. by bTE._kniihuéns ‘repréenting‘ groiips present in the

c:mminumr%1 inferested in ‘broadcist employment
issues, *_ includjng’ ~ coriventiSns; career - days,
2 workshops. and simi Inr aclmties, -

' (v) Establishmenl bf ai “inlemsh'lp progmn
_ dsslgned 16" nssr;i members of the community 1o
. acqulre sk:lls nccded for broadcasl :mplo’yment

(vi) Pamclpauon n job hanks, Internet’ programs,
and other programs demgned lo-promote autreach
' gencrnlly (i.e.. fhat are not primarily directed 1o
prowding notifi caﬂon ‘of 'specific.job \fm:ancies),

dbout  employment
opportunities to job seekers or refers job seekers to
e'mploz ers; -Upon requdst by:-such’ organization. To .

_ whose . membership ineludes |

-

(vii) Pax:tm:patlon in - scholarshlp programs.

designed to assist students interested in pursuing a . &l

career in broadcastmg,

(vm) Establishment of training programs designe.d

.to enable station personnel to acquire skills thax

could quahﬁr ﬂ'aem for “higher level pnsincms, )
R o

. (ix) Establishment of a mentonng prog:am for

station pﬂsonnel

(%) Participation in at l_east four events- or program o
sponsored by educationial institutions relatmg to
cateer opportutiities in broadcnsting;

(xi) Sponsnrship of at’ l_em two: events in the ,
community designed to inform and- educate
members of the public as- to - employment
opportnnitm inbroadcasting; ) st

-

-(xu} Listing: of each. upper-level nntego:y openmg

in a job bank or newsletter of media tradé groups
substantial
Pﬂmmpmmof women and mmmtlesw s .’

F (xiii)- Provision. of asmstance o unaiﬁjlat-d

non-profit entities in. the maintenance of web. sites
that provide: counseling on the process of, searching -

.. for. broadcast: employment and/or. other" career.
. dcvelopmenl asslsnnce perunem lo broldcasting;

. (xiv) Provisiﬂn ‘of lrammg lo mgnngemqm, !evel
: persnnnel ‘as:-'fo -mé

' uﬁrxypiﬂ,v:gn.~ ‘!Pl’&’.!!!’!&l ..

vof ensuring. . equal
.-mi ve.ntmx
dedi A . .P"° '

(:w) Pm\nsiun “of nninmg o p:rsunnal of .
unaffiliatéd non-profit orpanizations. interested: in -

_broadéast- employment * _epporiunjties that “would

enable - them - 10 berter” rcfer .t'lb camii&alps for

" broadcast. posmons" -

(xvi) - Pammpanon in: mhcr activities designed by

the- station employment unit reasonably talculated
to: further the poal-of dnss:mmaupg mformnﬁcm es "
to employment: opportunities in broadcasting to job. -
candidates-who might olherwn;e beunaware of such
oppomlmlles 4 .

(3) Analyze its recruitment, progmm on an ongnmg
basis to ensure that it is effective in achieving broad -
outreach lo potential apphcams and address any

‘problems found as a-resull of its anﬁlysis
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-

'('4) Periodically analyze measures taken to:

.(I) Dlssemlnate the station's equal employment
opportunity. program to job' spplicants - and
* employees; e :

(i) Review semorrty practlces to epsure that sueh
practices are nond:scnmm atory, '

(iii) Examine rates of pay and fringe benefity for
employees having the saine duties, and eliminate
any ineguities -based upon race, nahunal origin,
color, religion, or sex discrimination; .

(iv) Utilize media for recruitment purPnsed n a

manner that-~ will contain “no indication, either

_ explicit or imphclt. of a preference for ‘one race, .

"natmna! origin, coiur, religion or seX over anothar :

(v) Exsure that promotl:ms to pnsmons of great&r
respons!brlrt)' are made’. m a nondiscriminatory
_ manner; .

(vi) Where union agreements exist,” cngparala with
the union or unions in the development of programs
to ensure all persons .of equal opportunity for
mpluyment, lrrespecuve of race; national origin;

color, religion, or sex, and mclnde an effective *
nondiscnmmatlon clause in new or renegotiated .

union ae,re:ments and

(vii) Avoid. the use of selection téchniques or tests
that have the effect of discriminating agalnst any
person based on rtace, national origin, color,

o religion or sex.

(5) Retain records to document that it has satisfied
the rcqmrcmenls of pardgraphis (e)(1) and (2) of this

section. Sich records, which may be maintained in'

‘an electroriic format, shall be retained until afier
grant of the renewal application for the term during
which the vacancy wis filled or the initiative
ocenrred. Such records need mot be submitted to
the FCC unless ‘specifically requested: The
follcmrlng records shuil be rnamtained- )

(1) Listings of all full-time job vacancies filled- by
the stafion cmployrncm umt 1dcnt|ﬁed by job tltle

(u) For each such vacancy, the rccruitrnenl sources

utilized 1o fill” the vacancy (lnclndmg, it apphcable,
. organizatiotis eéntitled” o notification ‘pursuant - to
paragraph {c)(l)(ll) of this section, which should be

-_ Paged .

separately identified), identified- by name, addres:,

contact person and telephone number;

.(ni) Dated copies of all advertlsements bullenns.

letters, faxes, e-mailg, * or- other communications
announcmg vacancies; .

(iv)- Doeumentatmn necessary -to - demonstrate
performance. of the initiatives required by paragraph
(c)(2) of this section, -including. sufficient
information to fully disclose the nature of the
initiative and the scope of the station's participation,
mcludmg the station perscmncl mvol'ved

) The total number of mtervwweel foi each
vacancy. and the referral source for each
interviewee;and - - T

(vi) The date each vamay was' filled and the
recruitmient source that refermf the hrree '

6) Annually, on the anmversaly of the date a

. station is dve to file its. renewal .application,. the
station shall place in its public file, maintained .

pursuant to § 73.3526 or. § 73.3527, and on its web
site, if it has ooe, an EEQO- public: file report
containing the following information (although if
any breadcast licensee” acquired a station pursuant-to
FCC Form 314 or FCC Form-315 during the twelve

“months covered by the EEO public file. report, its

EEO public file veport shall cover the. period
starting with the.date it acquired lhe mation) )

() ‘A list of all I'ull-ume vacapcies filled by the
station's employment unit during 1he precethng year,
|denttf ed by job title:

(u) For each -such. vacaney, . the recruitment

source(s) utilized to fill-the vacaney (including, if
applicable, organizations entitled 0 notification
pursuant (o paragraph (c)(1)(ii) of this section,
which. should. be separaiely .identified), identified by .
name, address, comtact perseri and telephone

number; - : : '

(iif) The recruitment source that referred. the hiree.
for. each full-time vacancy during the preccding :

_ year;

(‘Qf) Data reflecting the lotal number of persons
interviewed for full-time vacancies during the
preceding year and the total nimber-of inlerviewees )
referred 'by cach recruitment , source utilized. in -
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connectnon with such vacancxes, and

V) A list and bnef descnpnon of mmatwes' '
undertaken pursuant . to paragraph (c}(Z} of this

-section dunng the prcccdmg year.

(d) Small Stat:on Exemption. The promtons of.

paragraphs (b) and: (c) of this section shall not-apply

to ‘station-emiployment units that hwe fewer than

five full-nme employees

(e) Deﬁmtlons For the purposes ofthlﬂule

v.'!x.

(1) A full-time. employee is a permanen! employee .

" whase regular work schedule is. 30 hours per. week
ormote. S LA

*,

-‘.(2] A station cmployment unit is a smlon ora

* group -of' commonly owned stations in®the: same -

i market that’share at ledst.one employee.

) A smallertharket includes: metrapolitan areas as

defined’ by the:Office of Management and: ‘Budget-
“with a nopulati‘on of fewer than 256,000. persons

and -areds: ‘outside . of - alk. méiropolitan _ areas . as
'deﬁnéd by the o?ﬁm of Manhgmcnl and: Budget.
""—" AN & Bl .

' -(ﬁ Enforcemmn The 'wfpllowing prmrismm npply

Cofo nmpliiy‘inei"n “actiVity” 'cohteming™ -full-time

* positions af"éach broadcast mtlmanmploynw.nt unit

" (defified i thif® part)- employing’-five .oi. more
_ persons’if’ full-timé‘poLitions; excépt whers-noted.

—(1) All- broaidiéast stations, *mclndmg ﬁmu that are
part: 6f an”enipléyiment: unit “with fewer than . five

© . full-time: employees, shall-file: 3" Broadeast. Equal

. Employment ‘Opportunity ~Program' Report (Furm
"396) 'withi théirrenewal’ “application.. Form- 396 is

' ﬁled ‘on the date the. statiom:is dues-to.-file its
: _apphcanon Yor renewal of “license.. H:- #* broadcast

314 or. FCC Form 315.-during the:péricd that is to

" form ‘the basis* for ‘the Form 396, infermation .

provided on. it Form 396 should-. cover the
licensee's EEO recruitment activity during- the
penbd starting ‘with-‘the date it acquiréd the station,
Stations are required “lo maihfain. a-.copy of their
Form 396 in the station's public file in. accordance
with thc pmvuslons of §§ 73 3526 and 73.3527.

(2) The Commissnon wul conducl . mid-term |
review of- the cinployment -practices: of each.

broadcask television station. and each radio station

397, miE&Q public glg
. own recruitment, actmty fa

-cqmphanne ;wiyn .thg BEO rulp

. the aecum;y of.
-'Iicensee dcquires’ a statich pursuant 10.ECC Form NPT

Pagé.4- B

that is part of an employmgnt umt of more than ten 37
full-time * employees - four years following' .the'

" station's most recent license expiration date as .
- specified in § 73.1020. Each_ such licerisesis, .-

required to file with the Comunission thé Broadcast -
Mid-Term Report (FCC Form 397) four ‘months
pnqr;o that date, ]f,aJ:madcgst licensee acquires a .
station pursuant to FCC Form 314 or FCC Form .-
315 diring the périod that is to form the basis for = . -
the-Form 39? its'Report should. cover the licensee's . °
EEO m:rmunmL actiyity -during the permd !tlnmg o
with the date lt mquirpd the station. " - e

(3).1f a stancm “i suE;eI:t to° a " time brokeragp

agreement, the.lic shall file Forms 396, Forms
: conceming “only its .
pggn;;ee is q,'brpknr of -
angther Station or m% the licensee-bi '
include its Tecruitment activity for. the .

_station(g), in , detmnmxpg the: bases of Fqnns -396, . ¢ -
. Formg. 397, and thé¢ EEQ uiglir- file, reports foi its

own station. I a, licensee—hro ownnn;me thin
one station, ‘it shall fiiclude its. recruitinent. actiyity
for-the;brokered station: in. the. Fum 96, Forms

- 39% apd EEQ;, orts fil Pl‘ its own
station that j§ l:wﬂ Q‘O::};:g in the
.. same,, _p‘,lb
. licensee-brgk

m;prkhl

1 th hﬂnd sﬁ' pn,. iIf a
‘kmq, " "51’& F Ao
ion, 3t nclude
jts ‘recruitment acﬁvfty'?:ﬁ ok sqa%&tion in
the Forms 396, Forms 397’ and “public file
reports . filed .for, . its * own " ‘station . that is

. gcgmphlcﬂlysham to thﬂg‘uker:d station.
-(4) Bmdcnt stations sulgect o this seéﬁu_n shall -’ '

maintain records  of their recruitmerii - -activity '
necessary,' 1o, demonsirate that hey . _are  in.".
hat h ih s ﬁfﬁm;n’ :I:iall. ;
Eensure ey qmaintain records  su nt to verify -

gﬁomnttﬁmﬁpd i I'-‘qr?;:s 396,
Forms. 397, .and EEO public. filg; , feports.” To
determine compliance. W th ‘the EBQ rule, the

" Commission_may conduct inquiries, of Ticensees. at

random.of if it has evidence of a. possible Violation;
of the EEQ “‘JS Inhjddltibn. the Comru iinn will
condict randomi audits, ‘Specifically, - each yesr

* approximately - five percent_of ‘all. Jicensees 'in the .
ill be _randomly -

television.-and mdio s:rwg:ei
s:lacted for - audit, ensuring’ thni. even though the

35S

television 'llcensecs, both sqnflcl:s nr; I'epresemed in

. the audit process. Upon request; stations_shali make
_.records available ta the Cemmlssum for § 113 review,
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- (5) The public may file complaints throughout the.

license term based on a, station's Form 397 or the

contents of a station's public file. - Provisions.

concerning filing, withdrawing, or non-filing of.
informal' objections or petitions to deny license

renewal, - assignment, or transfer, applications -are. ‘

delineated in §§ 73.3584 and 73.3587-3589 of the
Commiission's rules. s o

(2) Sanctions and Remedies.. The Commission may
jssue appropriate sanctions and rernedies for any
violatien of this rule.. e .

,47 C.F.R. § 73.3526

_ CODE OF FEDERAL REGULATIONS
TITLE 47--TELECOMMUNICATION
CHAPTER I--FEDERAL . .
COMMUNICATIONS COMMISSION

. SUBCHAPTER C--BROADCAST RADIO

. . SERVICES.
PART 73--RADIO BROADCAST
SERVICES -
SUBPART H--RULES APPLICABLE TO
ALL BROADCAST STATIONS

§ 73.3526 Local public inspection fite of
commercial stations.

(e)(10) Material rajating to - FCC
investigation or complaint. Material
having a substantial bearing on a matter

" which Is - the. subject of aih FCC.

investigation or complalint to the FCC of
which the applicant, permittee, " or
licensee has been advised. This material
shall be retalned .until the applicant,
permittee, or licensee s notified In
writing that the material may be
discarded. ’

" SUBCHAPTER C--BROADCAST RADIO

(e)(A))¥atarial reiating Fo FOC invéstige-

" Page§
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~

CODE OF FEDERAL REGULATIONS.

TITLE 47--TELECOMMUNICATION
CHAPTER I--FEDERAL

COMMUNICATIONS COMMISSION

SERVICES .
PART 73--RAD10O BROADCAST
: SERVICES '
SUBPART H--RULES APPLICABLE TO
ALL BROADCAST STATIONS

e

§ 73.3527 Local public Inspection file o
noncommercial ° educational stations

hﬁﬁp or complaint. Material having -a
substantial bearing on a matbter which

.is the subject of an FCC investigation

or complaint to the FCC of which the
applicant, permittee, or licensee has
‘been advised. This material shall be re-
tained until the applicant, permittee, |
or licensee iz notified in writing thab
the material may be discarded. . .
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