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This period marks the first full fiscal year of WYSO’s independent operation since 
separating from our previous license holder, Antioch College. Our broadcast 
license is now community-owned and operated by Miami Valley Public Media, Inc. 
(MVPM), an independent 501C3 organization. MVPM is governed by a 7-person 
board of directors comprised of local community members.  

WYSO is committed to the goal of equal opportunity for all and, accordingly, does 
not discriminate on the basis of race, color, sex, sexual orientation, gender 
identity, expression and characteristics, age, religion, national or ethnic origin, 
visible or invisible disability, or status as a disabled veteran. This policy applies to 
all WYSO staff. 

WYSO complies with federal and state legislation and regulations regarding 
nondiscrimination. 

During fiscal year 2020 (which ends on June 30, 2020), WYSO employed 14 
persons full-time, 2 part-time, 4 contractors, and another 14 as volunteer on-air 
hosts. 

Two new full-time staff joined in January 2020: a news director and a reporter / 
producer. Both positions were posted locally and nationally, appearing in the 
following places: the websites of the National Association of Black Journalists, 
PRNDI, Greater Public, CPB Jobline, National Association of Hispanic Journalists 
and the Asian American Journalists’ Association. On our own platforms they were 
posted on WYSO.org, WYSO Facebook page, WYSO Twitter account and via eblast 
using the WYSO membership database. We received 6 viable applications for the 
news director and 7 for the host / reporter. We conducted phone screening 
interviews with all applicants and then narrowed it down to 2 finalists for news 
director and 5 for the host / reporter.  

The volume of applications for these two positions was lower than previously 
posted positions. This is because both positions are highly specialized and so we 
received very few local applications. Previous positions that were more general / 
administrative in nature received dozens of local applications.  



WYSO continued its “Community Voices” radio production training programs, 
designed to teach community members professional media skills they then use to 
create stories that highlight local voices, ideas and concerns. Many of these 
stories are then broadcast on WYSO, reaching our 70,000+ weekly listeners. Our 
training opportunities are open to people of all ages for a nominal fee.  Many are 
admitted on scholarship.  WYSO took significant steps to build the capacity of our 
Community Voices efforts this year, including launching a formal training center 
called the “Eichelberger Center for Community Voices” and making the contract 
employee who coordinated our youth radio training program into a full time 
employee of the Center.  

There were an array Community Voices training workshops in FY 2020: we trained 
more than 90 high school students and adults through a series of podcasting 
workshops; community-based trainings in Dayton and Yellow Springs; in-person, 
8-week intensives at five area high schools; and a remote training with one local 
high school.  

Other Community Voices efforts this year included the return of “Veterans’ 
Voices.”  This peer-to-peer storytelling project, launched in 2014 and continuing 
every year since, was designed to allow Miami Valley veterans the opportunity to 
describe their own experiences, in their own voices.  The stories are broadcast on 
WYSO, posted on our website, and heavily shared via social media. This year we 
partnered with the Veteran and Military Center at Wright State University as well 
as StoryCorps’ “Military Voices Initiative.” StoryCorps came to Dayton and 
recorded nearly 40 conversations between local veterans and people who know 
them well and/or have common experiences. Those conversations are being 
edited by WYSO Community Voices producers and airing, one per week, from 
Veterans Day through the spring.  

New Community Voices initiatives in FY 2020 included “ReEntry Stories,” which 
featured conversations between people who were once in prison.  When they 
return to the community, they often have trouble finding jobs, housing, education 
and mental health services. Another new initiative is “West Dayton Stories,” 
coordinated by a Community Voices graduate. It provides training and production 
support for a corps of producers working in a traditionally underserved part of our 
listening area.  



The high schools we partnered with this year were Stivers School for the Arts, 
Centerville High School, Dayton Early College Academy, Thurgood Marshall High 
School, Ponitz Career Technology Center, and Fairmont High School. Other 
partner organizations this year include the Dayton Literary Peace Prize, University 
of Dayton, Antioch College, Sinclair Community College, Central State University, 
Tippecanoe Public Library, and the X Factor Initiative, part of the Dayton 
Collaboratory.  

 

CONTACTING WYSO 
Groups and organizations wishing to be put on the mailing list for notification of 
full-time vacancies should contact the station in writing as follows: 

WYSO Public Radio 
Attn:  Luke Dennis 
150 E. South College Street 
Yellow Springs, OH 45387 

Or via email to ldennis@wyso.org. 

CERTIFICATION 
I hereby certify that the above information is true and complete to the best of my 
knowledge. 
 

Luke Dennis 
General Manager 
WYSO Public Radio 
May 7, 2020 

 


