


DECLARATION OF RICHARD S. DENNING 

 

I, Richard S. Denning, hereby declare as follows: 

1. I am Senior Vice President and General Counsel of Cumulus Licensing LLC, licensee of 
radio station WZNS(FM), Fort Walton Beach, Florida (Facility ID 32834), which is part of a 
station employment unit based in Fort Walton Beach, Florida, and which includes stations 
WFTW(AM), WKSM(FM), WNCV(FM), and WYZB(FM) (collectively, the “SEU”).  The 
stations in the SEU are commonly owned through indirect subsidiaries ultimately owned and 
controlled by Cumulus Media Inc. (collectively, “Cumulus”).  This Declaration and the 
attachments annexed hereto are being submitted in response to a letter dated February 26, 2018 
(the “Audit Letter”) from Lewis C. Pulley, Assistant Chief, Policy Division, Media Bureau, 
Federal Communications Commission (“FCC”), concerning a random audit of the SEU’s 
compliance with the FCC’s equal employment opportunity (“EEO”) rule, 47 C.F.R. § 73.2080. 

2. The SEU employs five (5) or more full-time employees as the term is defined in Section 
73.2080(e)(1), 47 C.F.R. § 73.2080(e)(1), of the FCC’s rules.  

3. In response to Question 3(a) of the Audit Letter, copies of the SEU’s two most recent 
EEO public file reports, as described in 47 C.F.R. § 73.2080(c)(6), are annexed hereto as 
Appendix A. 

 The web address of each of the stations in the SEU is as follows:  www.z96.com; 
www.wftw.com; www.wksm.com; www.wncv.com; and www.nashfm1055.com.  

A copy of the current EEO public file report is on or linked to each of the above websites. 

4. In response to Question 3(b) of the Audit Letter, documentation concerning the 
recruitment sources used to fill the sole full-time position during the period covered by the above 
EEO public file reports is annexed hereto in Appendix B.  Those recruitment sources that have 
notified the SEU that they want to be alerted to job openings at the SEU, as described in 
§73.2080(c)(1)(ii), are reflected in Section II of each public file report.   

The SEU’s standard practice is to retain copies of job vacancy announcements that are 
sent to all recruitment sources.  Although the SEU has dated copies of all job vacancy 
announcements, for the two reporting periods which are the subject of the Audit Letter, it has not 
been able to locate copies of the post-marked items which were sent to the recruitment sources in 
its Master Recruitment Source List by mail only.  Accordingly, in conducting its semi-annual 
review of its recruitment sources, the SEU will seek to acquire website and/or email addresses to 
ensure that it will be able to forward future job vacancy announcements electronically and 
thereby have an electronic record of correspondence disseminating job vacancy announcements 
to its various recruitment sources in connection with each full-time opening.  

Cumulus retains logs in electronic format for commercials aired on all of its stations, and, 
thus, generally has the ability to produce log sheets for those ads which are aired on its stations.  
However, the SEU did not air any spots advertising full-time employment positions during the 
two reporting periods covered by the FCC’s Audit Letter.   
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5. In response to Question 3(c) of the Audit Letter, the EEO public file reports annexed 
hereto in Appendix A contain data regarding (a) the total number of interviewees for the sole 
full-time vacancy, and (b) the referral source for each interviewee for the sole full-time vacancy 
filled during the period covered by the EEO public file reports. 

6. In response to Question 3(d) of the Audit Letter, documentation regarding the SEU’s 
performance of the recruitment initiatives as described in §73.2080(c)(2) during the relevant time 
period is annexed hereto as Appendix C.  Station personnel involved in the recruitment 
initiatives are identified in Appendix C as well.  The SEU employs a total of twenty-three (23) 
full-time employees.  The stations are located in a market with a population of more than 
250,000.  Accordingly, the SEU is required to perform at least four (4) recruitment initiatives 
during a two-year period. 

7. In response to Question 3(e) of the Audit Letter, the licensee affirms that it is not aware 
of any pending or resolved discrimination complaints against the licensee of the stations in the 
SEU during the current license term. 

8. In response to Question 3(f) of the Audit Letter, Cumulus has established and 
implemented a company-wide EEO compliance plan.  At the corporate level, Cumulus 
recognizes the importance of EEO compliance and has communicated the importance of 
complying with the FCC’s broad outreach and recordkeeping requirements to employees at all 
levels within the company, including its national, regional and local personnel.  Cumulus 
previously engaged its outside communications counsel to conduct comprehensive FCC EEO 
training sessions, which were mandatory for all market and business managers.  Those training 
sessions were followed by the distribution of written compliance materials to key personnel in 
each SEU who have recruitment and hiring responsibility.  Cumulus also instituted a policy 
designed to help reduce the inevitable recordkeeping lapses which occur as a result of employee 
turnover. 

 On March 22, 2016, Cumulus conducted another comprehensive FCC EEO training 
session for all market and business managers.  As part of that training session, those personnel 
involved in the recruitment and hiring at Cumulus’s various stations were given an opportunity 
to ask questions concerning compliance with the FCC’s EEO rule. 

 The management personnel of the SEU participated in the FCC EEO training session 
held on March 22, 2016.  The SEU’s compliance efforts also include identifying Cumulus’s 
efforts to afford equal employment opportunities to employees through statements disseminated 
in job applications and vacancy announcements posted in conspicuous areas within the 
workplace.   

The SEU’s Business Manager has primary responsibility for implementing and 
overseeing the EEO program at the local level.  The Business Manager maintains the EEO 
program and is responsible for the EEO training of those managers within the SEU that have 
hiring authority.  When the decision is made to hire a new employee in the market, the Business 
Manager obtains the information necessary to post the job vacancy announcement(s) with the 
various recruitment sources and, if applicable, informs them of the deadline for submitting an 
employment application.  The Business Manager creates a recruitment file for the full-time 
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position, and ensures that the recruitment file is transferred to the manager responsible for hiring 
the new employee for his/her use during the interview process.  After a hiring decision has been 
made and the recruitment process has been completed, the hiring manager returns the completed 
recruitment file to the Business Manager.  The open position is then marked closed on the 
Cumulus recruitment website.  

9. In response to Question 3(g) of the Audit Letter, the SEU recognizes that it is required to 
analyze the effectiveness of its EEO recruitment program on a periodic basis by reviewing the 
productivity of the recruitment sources listed therein in terms of both the quantity and quality of 
the interviewees that are being generated from those recruitment sources, as well as the results 
that are being generated from its recruitment initiatives.  Accordingly, the SEU examines and 
updates its list of recruitment sources and adjusts its outreach initiatives on an annual basis.  In 
connection with that annual review, the SEU’s management team makes an effort to generate 
new and different outreach initiatives to better inform the communities served by the SEU’s 
stations about career opportunities in broadcasting and discuss any EEO issues that warrant 
attention.  A review also is made of where the greatest number of viable candidates have come 
from based on the departments filling full-time employment vacancies.  The SEU then seeks to 
find similar organizations and associations to include as recruitment sources.  The SEU has also 
made comparisons with similarly sized markets for input on sources that have proven to be 
successful for them in filling vacancies.  The SEU’s Business and Operations Managers and 
Promotions Director work out in the Fort Walton Beach area communities at least weekly and 
are regularly involved in job fairs and other community events in an effort to keep informed of 
any developments in the broadcast employment industry that either may need to be addressed in 
the SEU’s EEO program, or may give the SEU a slight advantage in recruiting the highest 
qualified candidates.  

10. In response to Question 3(h) of the Audit Letter, the SEU makes a concerted effort to 
comply with all federal, state and/or local laws regarding pay, benefits, seniority practices, 
promotions, and selection techniques and tests to ensure that the SEU is providing equal 
employment opportunity, and is not discriminating against employees or job applicants.  
Accordingly, the SEU’s Market Manager, department managers, and Business department, 
together with Cumulus’s corporate Human Resources Department, review the compensation, 
benefits, promotions and other employment practices of the SEU to ensure that they are fair and 
are based solely on an employee’s experience and performance record.  Further, in hiring a new 
employee, all responsible parties consider an applicant’s experience to determine whether they 
are qualified for the position and analyze the candidate’s past performance to determine their 
likelihood for success.  The SEU’s employment practices are the ultimate responsibility of its 
Regional Vice President/Market Manager, Pete DeSimone, who works in conjunction with in-
house counsel and the Human Resources Department at Cumulus headquarters and, when 
applicable, outside employment and labor counsel. 

 

[SIGNATURE ON THE FOLLOWING PAGE] 




























































































