Federal Communications Commission
Washington, D.C. 20554

General Manager/KMBZ- FM/ TD#2449/Kansas City KS February 24, 2016

ENTERCOM LICENSE LLC
401 E. City Avenue Suite 809
Bala Cynwd Pennsyivania 19004

Dear Licensee:

1. In accordance with 47 C.F.R. § 73.2080(f)(4) of the Commission’s rules, the station _
employment unit (the “Unit”) that includes your above-referenced station (the “Station”) has been
randomly selected for an audit of its Equal Employment Opportunity (“EEQO”) program. A copy
of Section 73.2080 of the Commission’s rules is enclosed for your reference.

2. If the Unit is not required under our rules to have an EEQ recruitment program due to the
nature of its full-time workforce (having fewer than five full-time employees, defined as
employees regularly assigned to work 30 hours a week or more), you must still respond to this
audit letter. However, in your response, you are required to provide only a list of the Unit’s full-
time employees, identified only by job title (no names should be provided), the number of hours
each is regularly assigned to work per week, and a response to Question 3(e) below. Also, in
formulating your response, please see Questions 4(a)-(d) below regarding brokers and brokered
stations for instructions for situations in which the applicable employment unit has fewer than

five full-time employees. -

3. Audit Data Requested. If the Unit employs five or more full-time employees (and all units,
for Question 3(e)), provide the following information, including an explanation regarding any
requested information that you are unable to provide:

(a) Copies of the Unit’s two most recent EEQ public file reports, described in Section
73.2080(c)(6). For any stations in the Unit that have websites, provide each web address. If the
Unit’s most recent EEO public file report is not included on or linked to on each of these
websites, indicate each station involved and provide an explanation of why the report is not so
posted or linked, as required by Section 73.2080(c)(6). In accordance with Section
73.2080(c)(5)(vi), provide the date of each full-time hire listed in each report provided. If the unit
does not have its own website, but its corporate site contains a link to a site pertaining to the unit,
then the unit’s most recent EEO public file report must be linked to either the unit’s site or the
general corporate site, pursuant to 47 C.F.R. § 2080(c)(6).

- (b) For each Unit full-time position filled during the period covered by the above EEO -
public file reports, or since your acquisition of the Station, if after that period, dated copies of all
advertisements, bulletins, letters, faxes, e-mails, or other communications announcing the
position, as described in Section 73.2080(c)(5)(iii). However, to reduce your burden of
responding to this audit, if you have sent a job notice to multiple sources, you may send us only
one copy of each such notice, along with a list of the sources to which you have sent the notice.
In addition, indicate in your response whether you retain copies of all notices sent to all sources
used, as required by Section 73.2080(c)(5)(iii). For on-air ads that aired multiple times, you may
send us one log sheet indicating when the ad aired and tell us the other times it aired instead of



providing multiple log sheets. Also, tell us whether you have retained all the log sheets for each
time the ad aired. We may ask for them for verification, but you need net provide them at this
time. Include, however, copies of all job announeements sent to any organization (identified
separately from other sources) that has notified the Unit that it wants to be notified of Unit job
openings, as described in Section 73.2080(c)(1)(ii).

(c¢) In accordance with Section 73.2080(c)(5)(v), the total number of interviewees for each
vacancy and the referral source for each interviewee for all full-time Unit vacancies filled during
the period covered by the above-noted EEO public file reports.

(d) Documentation of Unit recruitment initiatives described in Section 73.2080(c)(2)
during the periods covered by the above-noted EEO public file reports, such as participation at
job fairs, mentoring programs, and training for staff. Specify the Unit personnel involved in each
such recruitment initiative. Also, provide the total number of full-time employees of the Unit and
state whether the population of the market in which any station included in the Unit operates is
250,000 or more. Based upon these two factors, determine and state whether the Unit is required
to perform two or four initiatives within a two-year period, pursuant to Sections 73.2080(c)(2)
and (€)(3). If you have performed more than four initiatives, you may provide documentation for
only four and summarize the rest instead of providing documentation for all of them. Ifwe
believe any of the initiatives you have documented are inadequate, we may ask for more
information, but documentation for four is all we need at this time.

(¢) Disclose any pending or resolved complaints involving the Station filed during the
Station’s current license term before any body having competent jurisdiction under federal, state,
territorial or local law, alleging unlawful discrimination in the employment practices of the Unit
on the basis of race, color, religion, national origin, or sex. For each such complaint, provide: (1)
a brief description of the allegations and issues involved; (2) the names of the complainant and
other persons involved; (3) the date the complaint was filed; (4) the court or agency before which
it is pending or by which it was resolved; (5) the file or case number; and (6) the disposition and
date thereof or current status. Note that all complaints must be reported, regardless of their status

_or disposition.

(® In accordance with Section 73.2080(b), from the first day of the Station’s current
license term (o the date the licensee became the owner, if after that date) until the date of this
letter, describe the responsibilities of each level of Unit management responsible for
implementing Unit EEO policies and describe how the Unit has informed employees and job
applicants of its EEO policies and program.

(g) In accordance with Section 73.2080(c)(3), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the Unit’s efforts to analyze its EEO recruitment program to ensure that it is
effective and to address any problems found as a result of such analysis.

(h) In accordance with Section 73.2080(c)(4), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the Unit’s efforts to analyze periodically its measures taken to examine pay,
benefits, seniority practices, promotions, and selection techniques and tests to ensure that they
provide equal opportunity and do not have a discriminatory effect. If the Unit has one or more
union agreements, describe how the Unit cooperates with each union to ensure EEO policies are
followed for the Unit’s union-member employees and job applicants.



(1) If your entity is a religious broadcaster and any of its full-time employees are subject
to a religious qualification as described in Section 73.2080(a) of the rules, so indicate in your
response 1o this letter and provide data as applicable to the Unit’s EEOQ program. For example,
for full-time hires subject to a religious qualification, only a record of the hire listed by job title
and date filled, the recruitment sources used for the opening, and the source of the hiree must be
provided. No other records are required for those hires. If five or more full-time positions are not
subject to a religious qualification, the licensee must maintain and provide all records for such
hires and complete the initiatives required under Section 73.2080(c)(2). Otherwise, a religious
broadcaster is not required to perform these initiatives.

() Among items we do not need in your response to this letter are copies of applicants’
resumes, your company training manuals, posters, employee handbooks, or corporate guidebooks.
If you believe any of the information in various corporate manuals or posters are relevant to any
part of this audit letter, you may summarize what is in them. If you believe this letter requires
you to provide an unusually burdensome volume of documentation, you may contact us prior to
the response deadline to discuss possible ways of condensing your response.

4. Time Brokerage.

(a) Licensee of brokered station(s). If the Unit employs fewer than five full-time
employees and any station included in it is subject to a time brokerage agreement, in addition to
responding to this letter and providing us a list of the Unit’s full-time employees listed by job title
(and the number of hours each employee is assigned to work) and a response to Question 3(e)
above, you must immediately forward a copy of this letter to the broker under each such
agreement, which must respond to Question 4(b) below. If the Unit employs five or more full-
time employees, the licensee must respond fully to paragraph 3 above, and also forward the letter
to the broker so the broker may respond to Question 4(b) below.

(b) Broker receiving audit letter from brokered station licensee, If you are the broker
of a station, and the station you are brokering receives an audit letter, the licensee of the brokered
station must forward the audit letter to you. You should respond to the audit letter concerning
EEO information relating only to your own full-time employees at the brokered station. See
Section 73.2080(£)(3).

~ (c) Broker receiving audit letter directly from Commission. If you are a broker, but
the target station in this audit letter is a station licensed to you, you must submit information
requested herein for the EEO program at your station (or employment unit). If you maintain EEQ
data for a station you are brokering with that for your own station that is the target of this audit
letter, and lack the ability to separate the information, you must include in your response the
information requested herein pertaining to your full-time employees at the station(s) you broker.
See Section 73.2080(H)(3).

(d) Broker described under 4(b) or 4(c) above. If your full-time employees at the
station you are brokering, combined with your full-time employees at your owned station(s), total
fewer than five, howevet, you need only respond to this letter by the deadline described below by
submitting a list of your Unit’s full-time employees (listed by job title and number of hours
regularly assigned to work per week) and the same type of list for the full-time employees you
employ at the brokered station(s), and a response to Question 3(¢) above.



5. Procedures. Direct your response to EEO Staff, Policy Division, Media Bureau, Federal
Communications Commission, 445 12% Street, S.W., Washington, DC 20554." The response
must be received by the Commission by April 11, 2016. You need only submit your original
response; no copies are needed. You should direct your response to the above address, not the
office of the FCC Secretary. The Secretary does not process responses to EEO audit letters. If
you file your response in persori and wish to have the filing date-stamped, personnel at the
security desk in the 12% Street lobby of the FCC headquarters building can date-stamp the filing.
The accuracy and completeness of the response must be certified by an officer, partner or other
principal of the Station licensee or broker (as appropriate) or, in the case of a noncommercial
educational station, by an officer, member or other principal of the licensee. (See Section 1.16.)
The response may be in the form of a CD or other electronic medium, as long as the certification
provided refers to the material submitted and is on paper with an original signature. To
knowingly and willfully make any false statement or conceal any material fact in response to this
audit is punishable by fine or imprisonment (see 18 U.S.C. § 1001; see also 47 CFR.§1.17),
_revocation of any station license or construction permit (47 U.S.C. § 312(a)(1)), and/or forfeiture
(47 U.S.C. § 503). Extensions of time must be requested in writing (or sent by e-mail to
lewis.pullev@fcc.gov) and will be granted only upon a showing of extraordinary circumstances.
Unless and until the EEO Staff grants such a request the original deadline remains in effect.
Failure to respond to this audit letter by the deadline is punishable by sanctions in accordance

with Section 73.2080(g).

6. In accordance with Sections 73.3526(e)(10) (for commercial stations ) and 73.3527(e)(11) (for
noncommercial educational stations), copies of which are enclosed, you must place a copy of this
letter and your response in the public inspection file of each affected station. Consequently, your
response should not include personal information about individuals, such as social security
numbers, home addresses, or other personally identifiable information. We do not require that
employment units retain such information in their records, or that such information be provided in

response to this letter,

7. 1f our EEO random audits sent any time in 2014 or 2015 included the Station, or if the
Station’s most recent license renewal application was granted, by final order, within the past 18
months, you may not have to respond to this letter. If the Station falls within one of these
categories, before responding, please tell us the dates of public file reports included in the
Station’s recent audit response or the date of the Station’s renewal grant, in an e-mail sent to
lewis.pulley@fcc.gov. We will then advise you if a response is necessary. Should you have any
questions, please contact the EEO Staff at (202) 418-1450. Thank you for your cooperation.

Sincerely,

G < /B,
Lewis C. Pulley

Assistant Chief, Policy Division
Enclosures Media Bureau



47 C.F.R. § 73.2080

CODE OF FEDERAL REGULATIONS
TITLE 47-TELECOMMUNICATION -
CHAPTER I-FEDERAL
COMMUNICATIONS COMMISSION
SUBCHAPTER C—-BROADCAST RADIO
SERVICES i
PART 73-RADJO BROADCAST SERVICES:
SUBPART H--RULES APPLICABLE TO ALL
BRDADCAST STATIONS - :

" § 73,2080 Equal employment opportunitics (EEO).

(2) General EEO- policy. Equa.l oppommilj in -

employmient shall be afforded by all licensees ‘or
permittees of comimercially or noncommercially
operated' AM, FM, TV, Class A TV or inicmational
broadcast stitions (as  defined in this par) to all
qualified persons, and no person shall be

discriminiated against' in. employment by such
stations because of race, color, religion, national:

origin, ‘or sex.. Religious radio broadcasters may
establish- religious bélief or affiliation as a job
" qualification for all ‘station employees. However,
they cannot discriminate on the basis of race, color,
national origin or gender from among those who
share their religious: affiliation or. belief. For

purposes of this rule, a rehglous broadcaster is o
licensee which is.'or_ is closely: 2ffilisted with, a

churth, synagogue, or -other religious entity, -

including a subsidiary of such an entity..

(b)Y Gencml EEO program requirements. Each
broadcast station shall establish, maintain, and carry
out a- posmve continuing. program - of specific
practices desigried 10 ensure equal opporiumity and

nondiscrimination in every aspeel - of * station

employment pohcy -and practice. Under the terms
of its prograrn, a slation shall;

(1) Define the responsibillty of each Ievel of

management 10 -ensure vigorous enforcement of its -

policy of :.qual opporionily, and establish, g
procedure to .review and control manaperial and

Page i

supervisory. performz;née'

) Inform its employees and recqgmzed employee
organizations of the egual employment opportunity
policy and program and enlxst themcoopmnon'

(3) Commmncate its- eqnal employment -

opportunity policy and program and’ its employment
needs .to - sources of 'qualjfied applwnnts without
regard to race, color, rehg;on. national ongm, or
sex, and’ solicit their recrmtment asslstanoo on a*’
continuing basis; .

4 Conduct a. cuntmumg program ‘to exclude all ..
unlawful forms of prejudice or dlscnmmatlon based
upon race, color, religion, national origin, or sex
from its. .personnel pohctes imd pmcnces and

. working conditions; and

(5 Conduct a contmuing review of job structure.

and employment practices - and. adopt. positive
reeruitment, job design, and other measures needed
to ensure genuine. equality. of opportunity .to
particq:at: fully” in.. all' ‘organizational - units,
occupations, am‘.l levels. nfrespnnsibﬂny . :

' (c) Specific EEO program requirements. Under the‘

terms of its program, a station employment unit
must: .

(I) Rer.nm for every. l'ull-nme job vacancy in its.
operation. A job filled by an inlemal promotion is
nol considered a vacancy for which recruitment is
necessary. . Religious radio broadeasters who
establish rel:gmus affiliation as a qualification for a
job- positwn are_not requlred to comply with these
recruitment requlrcmmts with. .respect to that job
position “or ‘positions, but will be expected to make
reasonable,, good faith efforts to- recruit apphcan!s
who . are.' qualified -based on thejr rellglous

" affiliation. Nothing in this - sectiori shall be_

interpreted 10. require & broadcaster to.. grant
preferential treatment- to any individsal or group

 based on race, oolur. national origin, religion, or
gender. :

(i) A station -employment unit-shall use recruitment
sources for each vacancy. sufficient in its
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reasonable, good faith- judgment to widely
d.isseminate infonn-ation concerning the vacaney.

@) In addltmn to such recruitment sources, a -
station employment unit. shall provide notification . .
. of each ‘full-time vacancy to smy urganiutxon -that

_ distributes. © infonmation adbout empluyment

opportnmties to job seekers or refers ]Db seekers to-
pon fequest By:-such organmnon To .

employers;

be"gntitiéd tq notice ‘of , vacaneieS, the - requesting
* organization ‘must promde the: statién employment
unit with its nsme, mmlmg sddress, e-mail address
Gf ap_?!mble), one nnmber ‘and  coritact
person; khd |dent|f§‘
vdcancies - of - Which' *'it
organization may req:uesj nbtwe of all vaeancles)

;-(‘2-) Engage in ‘at lesst four (if the statm

oyment unit, has* more than ten full-time
&s ahd:i5 mot locatéd in‘a smaller imarketj or

. -mp
. it s five to tén full-timé employees and/or

is Ibcnted erﬂﬁ:iy’ in’ & smaliér “market) of -the .

' following *initfatives duriiig: each two-year _period

beginning with the date ‘stations” in the . station - '

employmem unit are requmsd to, file renewal

© ! dpplications. or " thie - -sécond, fum‘th or - sixth

f*ﬂiatdate.

K mnwersnnes o
’ .(i) Panmgauon in’ at’ }east four jo'b fei’rs—by station
" personnel ‘Wlid fidve substantial respuns:bihty in- the
making of hiriig’ declsT 5

. (i) Hostm; oi‘it Teaist one. _|ob fan'- .

. (m) Co-spmsonng at feast one job fair wnth..

_ , organizations in the ‘business and professional
- camimitiity- whosé membership Tncluded ibstantial
: pan.icij:atioil of, womeﬁ and minonues, |

“{iv) Particlﬁihon in at \east foor events spoﬁsored

by orghntzitions représenting groips pheent in the

oqunumry “inierested in ‘broadcigt employment
jsfues, mc‘tuding coriventiois, career - days,
- workshops and sumlsr acuvmes, »

(v) Esubhshmem f aih mlemsh'lp progrm
deslgned 16" assns{ membeérs: of the - commidnity to

v acqmre skills needed for brondcast emp]oyment,

(vi) Pame:palmn “in job“banks, laiemet programs,
and other programg designed io-promote -eutresch
generally (ie., fhat are nol primarily directed to
prowding nouficanon 'of specific:job \facnnmes),

the -catépory or eategmes of-
réquests “iotice. (An’

B pet§onne|

Page'-z-_'- -

(vi) Psumpatlon in - scholarshrp programs - |

designed to assist students interested "in pm-sumg .
eareer'in broadcasting; ;

(Vlil) Establishment of training programs designed

.to enable station personmel to acquire skills that

could quallfy them for hlgher Ie'vel posihms.

- (x) Estsbhshment of a metm:rmg program for

station persmnel . _
x) ’Pmclpehoﬁ in at 1easl f‘dur events. or programs

sponsored by educational institutions relatmg o

careey appm*hnixhes in hrosdeastmg;

(xi) Sponsorsl'ﬂp of at least twq events in the ,

community designed to inform and- educate
members of the public as- to employment
oppmmnitles inbroadcasting;

.(xn)- Listing - of each. npper-lgxel euegow opening

in a job bank or newsletter of media trade
whose .  membership includes substantial

3 pmimpeﬁmefwomen andmingriﬁes: .t '_
- (xiif)- Provision. oi' asslstmee o unafﬁh;ted

non-profit entities: in. the' maintenance of. web, sites
that provide:counseliag on the process of, search‘ing

. for: broadca$l- employment and/or- othler-  career.
. developmem nsslsllnee pemnem to bmdeasmg.

(xivy Pﬂwlsiﬂn -of lrnm]ng to mmgemenl, level

.ast-'1o -mé ~of ensuring, . eqilll
. emgloymm . gumq and preventmg
.dl f -m‘i . )

() Provision'. of
unaffiliciéd non-profit orgapizations. interested- in
broadéast: employment - gppmmitiee that “would -

-

(xvi) . Pnniclpeﬂon in- qlher aclivities ‘designed, by

the stafion .employment, unil reasonably -¢alculated
te: further the poal-of disseminating ml‘ormntion as *
o employment opportunities in broadcasting to job. -
cand:dalel who might oll)erwlse beunmwau’ of such
oppnrmmneﬁ .

(3) Analyze its recruitment, program ‘on an ongoing
basis to ensure that it is effective in achieving broad -
outrcach o potential npphcams‘ and address any

‘problems found os & result of its aalysis.

-

trainmg 10 pgrscmnel of-

L

"eneble - them to- betler” refer jqb candid‘llcs for
'broadesstposmnns" : ) )
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(4) Periodically analyze measures taken to

(i) Dissemninate the station's equal mployment
opportumly program to job applicants - -and
' employees; -

(ii) Review semunty prectwes to ensure that sueh
practices are nondxscrnnmatoly,

(i) Bxamme rates: of pay and fringe benefits' for
emp'icyees havmg the saine duties; and eliminate
any inequities - based upon race, nationa! origin,
color religion, or sex dlscnmlmmon ‘

(iv). Utilize media for reemntment es in a-
maniner that~ wiil contain - no mdleehun, either

) exp]icn‘ or 1mphe|t., of a preference for ‘ome race, .

"'natlonai origin, color, rehglon Or seX over :moﬂ'ler "

(v) Esisure that promofmns to posmons of greamr
responsnbﬂ:ty are mude in a nondlscnmlnatwy
. manner;

(vi) Where union agreements exist,’ coepente with
the union or unions in the development of programs
to ensure all persons .of equal opportunity for
employment, - mespectwe of race, ‘national origin;

color, religion, or sex, and melude an effective -
nondiscrimination clause in new or reneg’onated .

union agr¥ements; and

(vii) Avd the use of selection techniques or tests
that have the effect of discriminating agalnst any
person based on race, national ongm, color,
) rehgmn, or sex,

(5) Retain records to document that it has satisfied
the reqmrements of pardgraplis (c)(1) and (2) of this

section. Such records, which may be maintained in-

an electrodic férmat, shall be' retained’ until afiet
grant of the renewal apphcauon for the term dunng
which the vacancy wis ﬁlled or the initiative
occurred, Such recotds need not be submitted teo
the "FCC  unless s'pemﬁnally requested “The
following records shall be mamtamed' _

m: Llsiings of a!l i‘ul!—ume job’ vacancies filled. by
.the slallon employrnem umt 1dem|ﬁed by job title;

(u) For each’ sueh vacancy the recmtmenl sources
utilized to fill the viicancy (including, if* apphcable
. organizations entitled 'to notification pursuant - to

paragraph (c){1)(1i) of this section, which should be

_ Page3 .

separately identified), jdentified by name, address,

contact person and telephnne number;

(i) Dated copies of all advertlsaments. bu'llehns.
letters, faxes, e-mails; * or- uther coramunications
annomelngvaeanmes, .

(iv)- Doeummtnt:on neeessaty to - demcmstrate
performance.of the initiatives required by paragraph
(€X2) of this section, inchuding. sufficient
information to fully disclose the nature of the
initistive and the scope of the station's parficipation,
meludmg the station personnel mvolved; -

(v)- The total nurnber of inm'vieweeu for each
vacancy. and the referral source for each
interviewee;end - - Taor e

(vi) The date each’ vacancy was’ filled and the
recruitment source ﬂ\at refemecfﬂne hiree,- = . -,

(5). Annually, on the annwersaw of the date a

+ station- is due to file its. renewal .application,; the
station shall place in its public file, maintained .’

pursuant to § 73.3526 or.§ 73.3527, and on its web
site, if it has one. an EEQ- public- file report
containing the follong information (althiough if " -
any broadcast licensee” acquires a Station pursuant-to
FCC Form 314 or FCC Form-315 during the twelve
months covered by the EEQ public file. report, -its -
EEO public file veport shall cover the. penpd

starting with the date it acquired lhe siation) oo

() A list of all full-time vacancies filled by the
station's employment unit during the precetimg year,

|denttf' ed by _]Db title:

(u) For esch -such: vacancy, . the recruitment
source(s) wtilized 1o fill-the vacancy (ncluding, if
applicable, organizations - entitled to notification
pursuant to paragraph (c)(IX(ii) of this  section,
which. should. be separately .identified), identified by .
name, address,  contact persori and telephone

numbet: o

. | (iii) The recruitment source that referred. the hires.

for- each full-time vacancy during. the preceding

 year;

(;\v) Data reflecting the total number of persons -
interviewed for full-time vacancies. (during  the

preceding year and the (otal nimber.of interviewees '
referred by each recrumncnl source utilized. in
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connectlon with such vasancxes, :nd

) A list and bnef descnptlon of mmatzves' '
undmakenpmhm to paragraph (c)(2) ofthis_

-section during the preceding year.

(d) Small Stnhoﬁ Exemption. The provns:ons of

paragraphs () and: (c). of this section shall. not apply

to station -employment units tlmhevefewwﬂ\m.

five ﬁ:ll-nﬂie ernpluyees _ )
{e) Deﬁmnons For ﬂie purpeses oﬁhwrule.

(1) A full-time. employee is a pemmnent employee .

" whose regular work: schedule is. 30 hours per. week
ot mdie. LA ,

J

.:_(2) A station employment mit is a mtlon ora

~ group -of commonly owned “stations in’ the. same -

. market thunhm-e at Jedst.ong employes, -
' (3} A smallermarket includes- metropolitan areas as

defined by: the=Office of Managemient mid:-Budget- -

“with a nofmlﬁti“un of fewer-than 250,000. persons
. and -aréhd -oitkide . of - all. méiropolitan . areas. as
'deﬁi’léd by l"h@ Oﬁhe oﬁManaglll and «'Bndg,et.

RS * PR
-(f): Enfomemt. The followirg . pmvismns -apply
" -f0' - empidyinent ~actiVity | cohéeming” ‘full-time
- positions af ‘énch hmadohst ‘stationsemployment unit
. (deﬁned i thigdpart) employing* five .o, more
_ PersonE’ iy -t 1:;Eu=iti‘mﬂlllf,‘1 excépt whens- notad.

. {1} AN broagéasl sthuom.a jncluding thase that are
part 6f an’ eniplédiment unit “with fewéer than . five

+ . full-time: employees, shall- file ¢ Broadcast.- Equal
. Employment ‘Opportunity " Program Repont (Form
"396) 'witli théitrepewal: “application.. Form- 396 is
filed on the date the. statiom:is due-to file jts
._ pblication Tor rencwak of ficense.. #f-.& broadchst
“liceniee

' 9i% or. FGC Form 315 during the: perind that is to -
* form ‘the bisis- for ‘the Formt. 396, -infermation -

provided on it¢ - Form 396 should . cover the
licensee's EEO recruitment activity during- the
peritd” siarting with- the date. it acquired the ‘station.
Statiohs dre required 1o maintain. a- copy of their
Form 396 in the station's public file in accordance
with lhc prowslons of §§ 73 3526 and 73.3527.

N

{2) The Cotnmlssmn \wll ennduct «q1. mid-lerm

review of - the cinplwymemt -practices: of each.
broadcast television 'station. and each radio - station

stetion's  mest recemt license expirstion date es

' am!h«mlm or Mox's. tyg,,'" '

. - the accuracy of it
Hicquires’ 8 station pursuant ©-ECC Form ...

.;mon(s;;ja
" own station lf‘ a, lu:ens

-- iy B F -
one slntlcm, it shall mcludc its. recrulﬂnem acmmy |
s 396, Forms -

.gegguphimlly clnssst !o the

-(4) ‘Broadcast statiohs suqect to this seehon shnll."-.
maintain recurds of their racrmtmeni actwi[y

.-cmppllnnue

that is part of an employm;ntumtofmoreman tqn._-- :

full-time - employees - four years following” .the'
peclﬁéd in § 73.1020, Each such Ilcengee is,

required to file with the Commission e Broadcast - '
Mid-Term Report (FCC Form 397) four ‘months

pricr.do that date. Iflbr,padc;st o
station pursuamt to FCC

acquires a

the-Form 397, its*Repont shoyld ctiver the Ticensee's

EBOremihnmtactM’grdmmgthepmodsmung o

with ﬂ:gtlateltacqumad ﬂ:est:tmn.

@RI a st;:on i mﬁﬁ;}oahﬁem
agreement, lic 5 e ¥ 396, F
'391 mgmwmlgmmoﬁmgoﬂgm,

vity Ifa
includs its re::run‘m

own
if a

include

gﬂ& ;.45 it she
the Forms 196, Forms 397, and “publsc ﬁle
repomfledforltsawnstationﬂmis

ﬁmkered station, "

ensure ﬂ.wt@aev mﬂn'm reeorda mte s

Forms. 397,
determing  compli:

" Commission._mey nrmc};icl inqulriﬁ pF' icensees. at

random or if {t has #vidence of a. pﬁiﬁb‘k iolation
oflheEBQnﬂs lmddlﬁbmﬂ;e Commi:
condict random® &y Spécifically, - each - year

_* approximately : five pereem of ‘sl licensees 'in the .
\ytll' be - randomly -

television.- and l:aglo servm
selected for -audit, ensuring tha, evéh though the
number of radio licensees is significantly larger than
1elevision licensees, both sgr\f'ces e epresented in

. the audit process. Upan, requekt; stnl,)ens shali make .

_yecords available ta the Commission for its revuew

-

314 or FCE Form *.°
315,dunﬂgﬂ|epmodﬂntlshfomthebaais for

m the -

jﬁs same .

on. will
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" (5) The public may file complaints throughout the.

{icense termn based on a’ ststion's Foim 397 or the

contents of a station's public file. - Provisions.
conceming filing, withdrawing, or non-filing of

informal- objections or petitions to dény license
renewal, " assignment, or transfer, applications .are.
delineated in §§ 73.3584 and 73.3587-6589 of the
Commission's rules. _

() Sanctions and Remedies.. The Cam:iussmn may

jssve appropriate sanctions and remed:es for any
v:olanon of this rule..

47 C.E.R. § 73.3526

 CODE OF FEDERAL REGULATIONS
TITLE 47--TELECOMMUNICATION
CHAPTER I--FEDERAL . .
COMMUNICATIONS COMMISSION

. SUBCHAPTER C--BROADCAST RADiO

: . SERVICES
.PART 73--RADIO BROADCAST
SERVICES :
SUBPART H—-RULES APPLICABLE TO
ALL BROADCAST STATIONS

§ 73.3526 Local public inspection file of
commercial stations.

(e)(10) Material relating to - FCC
investigation or complaint. Material
having a substantial bearing on a2 matter

which Is - the. subject of an FCC.

investigation or ‘complaint to the FCC of
which the applicant, permittee, " or
licensee has been advised. This material
chali be retalned .until the applicant,
permittee, or licensee Is notified in
writing that the material may be
discarded.

" SUBCHAPTER C--BROADCAST RADIQ

-(e)(n)ﬂatenal relating to FC'C' investiga-

"~ the materia.l may be disca.rded

 Page§

-——

i7 C.F.R. § 73.3527

[

CODE OF FEDERAL REGULATIONS.

TITLE 47--TELECOMMUNICATION
CHAPTER I—FEDERAL

COMMUNICATIONS COMMISSION

SERVICES
PART 73-~RADIO BROADCAST
’ SERVICES
SUBPART" H-~RULES APPLICABLE TO
ALL BROADCAST STATIONS -

LY

§ 73.3527 Local- public Inspection file o
noncommerclial ' educational stations

t:on or complaint. Material having -a
gubgtantial bea.rmg on a mattér which
.is the subject of an FCC investigation
or complaint to the FCC of which the
applicant, permittee, or licenses has
‘been advised. This material ghall be re-
tained until the applicant, permittes, |
or licensee is notified in writing that

- - ——
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