Federal Communications Commission
Washington, D.C. 20554

February 6, 2020
53387 WPKX-AM ROCHESTER, NH
CAPSTAR TX, LLC
7136 S. YALE AVENUE
SUITE 501
TULSA, OK 74136
Dear Licensee:

1. In accordance with 47 CFR § 73.2080(f)(4), the station employment unit (the Unit) that
includes your station, referenced above (the Station), has been randomly selected for an audit of
its Equal Employment Opportunity (EEO) program. A copy of section 73.2080 of the
Commission’s rules is attached at the end of this letter for your reference.

2. You must still respond to this letter, even if the Unit is not required under our rules to have an
EEO recruitment program due to the nature of its full-time workforce (because it has fewer than
five full-time employees, defined as employees regularly assigned to work 30 hours a week or
more).However, in your response, you are required to provide only a list of the Unit’s full-time
employees, identified only by job title (no names should be provided), the number of hours each
is regularly assigned to work per week, and a response to Question 3(e) below. Also, in
formulating your response, please see Questions 4(a)-(d) below regarding brokers and brokered
stations for instructions for situations in which the applicable employment unit has fewer than
five full-time employees.

3. Audit Data Requested. All Units must provide information for Question 3(e). If the Unit
employs five or more full-time employees, provide the following information, including an
explanation regarding any requested information that you are unable to provide:

(a) Copies of the Unit’s two most recent EEO public file reports, described in section
73.2080(c)(6). For any stations in the Unit that have websites, provide each web address. If the
Unit’s most recent EEO public file report is not posted on each of these websites, indicate each
relevant website and provide an explanation of why the report is not posted, as required by
section 73.2080(c)(6). In accordance with section 73.2080(c)(5)(vi), provide the date of each
full-time hire listed in each report provided. If the Unit does not have its own website, but its
corporate site contains a link to a site pertaining to the Unit, then the Unit’s most recent EEO
public file report must be linked to either the Unit’s site or the general corporate site, pursuant to
section 73.2080(c)(6).

(b) For each of the Unit’s full-time positions filled during the period covered by the
above EEO public file reports, or since your acquisition of the Station, if after that period, dated
copies of all advertisements, bulletins, letters, faxes, e-mails, or other communications
announcing the position, as described in section 73.2080(c)(5)(iii). However, to reduce your
burden of responding to this audit, if you have sent a job notice to multiple sources, you may
send us only one copy of each such notice, along with a list of the sources to which you have
sent the notice. In addition, indicate in your response whether you retain copies of all notices



sent to all sources used, as required by section 73.2080(c)(5)(iii). For on-air ads that aired
multiple times, you may send us one log sheet indicating when the ad aired and tell us the other
times it aired instead of providing multiple log sheets. Also, tell us whether you have retained all
the log sheets for each time the ad aired. We may ask for them for verification, but you need not
provide them at this time. Include, however, copies of all job announcements sent to any
organization (identified separately from other sources) that has notified the Unit that it wants to
be notified of the Unit’s job openings, as described in section 73.2080(c)(1)(ii).

(¢) In accordance with section 73.2080(c)(5)(v), the total number of interviewees for
each vacancy and the referral source for each interviewee for all of the Unit’s full-time vacancies
filled during the period covered by the above-noted EEO public file reports.

(d) Documentation of the Unit’s recruitment initiatives described in section
73.2080(c)(2) during the periods covered by the above-noted EEQ public file reports, such as
participation at job fairs, mentoring programs, and training for staff. Specify the Unit personnel
involved in each such recruitment initiative. Also, provide the total number of full-time
employees of the Unit and state whether the population of the market in which any station
included in the Unit operates is 250,000 or more. Based upon these two factors, determine and
state whether the Unit is required to perform two or four initiatives within a two-year period,
pursuant to sections 73.2080(c)(2) and (e)(3)." If you have performed more than four initiatives,
you may provide documentation for only four and summarize the rest instead of providing
documentation for all of them. If we believe any of the initiatives you have documented are

inadequate, we may ask for more information, but documentation for four is all we need at this
time.

(e) Disclose any pending or resolved complaints involving the Station filed during the
Station’s current license term before anybody having competent jurisdiction under federal, state,
territorial or local law, alleging unlawful discrimination in the employment practices of the Unit
on the basis of race, color, religion, national origin, or sex. For each such complaint, provide: (1)
a brief description of the allegations and issues involved; (2) the names of the complainant and
other persons involved; (3) the date the complaint was filed; (4) the court or agency before which
it is pending or by which it was resolved; (5) the file or case number; and (6) the disposition and
date thereof or current status. Note that all complaints must be reported, regardless of their status
or disposition.

(f) In accordance with section 73.2080(b), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the responsibilities of each level of Unit management responsible for
implementing Unit EEO policies and describe how the Unit has informed employees and job
applicants of its EEO policies and program.

(8) In accordance with section 73.2080(c)(3), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the Unit’s efforts to analyze its EEO recruitment program to ensure that it is



effective and to address any problems found as a result of such analysis.

(h) In accordance with section 73.2080(c)(4), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the Unit’s efforts to analyze periodically its measures taken to examine pay,
benefits, seniority practices, promotions, and selection techniques and tests to ensure that they
provide equal opportunity and do not have a discriminatory effect. If the Unit has one or more
union agreements, describe how the Unit cooperates with each union to ensure EEQ policies are
followed for the Unit’s union-member employees and job applicants.

(1) If your entity is a religious broadcaster and any of its full-time employees are subject
to a religious qualification as described in section 73.2080(a) of the rules, so indicate in your
response to this letter and provide data as applicable to the Unit’s EEO program. For example,
for full-time hires subject to a religious qualification, only a record of the hire listed by job title
and date filled, the recruitment sources used for the opening, and the source that referred the
person hired must be provided. No other records are required for those hires. If five or more
full-time positions are not subject to a religious qualification, the licensee must maintain and
provide all records for such hires and complete the initiatives required under section
73.2080(c)(2). Otherwise, a religious broadcaster is not required to perform these initiatives.

() Among items we do not need in your response to this letter are copies of applicants’
resumes, your company training manuals, posters, employee handbooks, or corporate
guidebooks. If you believe any of the information in various corporate manuals or posters are
relevant to any part of this audit letter, you may summarize what is in them. If you believe this
letter requires you to provide an unusually burdensome volume of documentation, you may
contact us prior to the response deadline to discuss possible ways of condensing your response.

4. Time Brokerage.

(a) Licensee of brokered station(s). If the Unit employs fewer than five full-time
employees and any station included in it is subject to a time brokerage agreement, in addition to
responding to this letter and providing us a list of the Unit’s full-time employees listed by job
title (and the number of hours each employee is assigned to work) and a response to Question
3(e) above, you must immediately forward a copy of this letter to the broker under each such
agreement, which must respond to Question 4(b) below. If the Unit employs five or more full-
time employees, the licensee must respond fully to paragraph 3 above, and also forward the letter
to the broker so the broker may respond to Question 4(b) below.

(b) Broker receiving audit letter from brokered station licensee. If you are the
broker of a station, and the station you are brokering receives an audit letter, the licensee of the
brokered station must forward the audit letter to you. You should respond to the audit letter
concerning EEO information relating only to your own full-time employees at the brokered
station. See section 73.2080(f)(3).



(c) Broker receiving audit letter directly from Commission. If you are a broker, but
the target station in this audit letter is a station licensed to you, you must submit information
requested herein for the EEO program at your station (or employment unit). If you maintain
EEO data for a station you are brokering with that for your own station that is the target of this
audit letter, and lack the ability to separate the information, you must include in your response
the information requested herein pertaining to your full-time employees at the station(s) you
broker. See section 73.2080(f)(3).

(d) Broker described under 4(b) or 4(c) above. If your full-time employees at the
station you are brokering, combined with your full-time employees at your owned station(s),
total fewer than five, however, you need only respond to this letter by the deadline described
below by submitting a list of your Unit’s full-time employees (listed by job title and number of
hours regularly assigned to work per week) and the same type of list for the full-time employees
you employ at the brokered station(s), and a response to Question 3(e) above.

5. Procedures. You must upload your response to this audit letter to your station's online
public inspection file on www.fee.gov by March 23, 2020, and include in your response your
station's Facility ID Number and an e-mail address where a station representative can be
contacted about your response. The response should be filed in the online file under “EEQ
Records” which will appear as a briefcase icon on the left side of the screen when you go into the
online public file. You should not direct your response to the office of the FCC Secretary. The
Secretary does not process responses to EEO audit letters. The accuracy and completeness of the
response must be certified by an officer, partner or other principal of the Station licensee or
broker (as appropriate) or, in the case of a noncommercial educational station, by an officer,
member or other principal of the licensee. (See 47 CFR § 1.16.)

6. To knowingly and willfully make any false statement or conceal any material fact in response
to this audit is punishable by fine or imprisonment (see 18 U.S.C. § 1001; 47 CFR § 1.17),
revocation of any station license or construction permit (47 U.S.C. § 312(a)(1)), and/or forfeiture
(47 U.S.C. § 503). Extensions of time must be requested by e-mail to lewis.pulley @ fce.gov and
will be granted only upon a showing of extraordinary circumstances. Unless and until the EEO
Staff grants an extension the original deadline remains in effect. Failure to respond to this audit
letter by the deadline is punishable by sanctions in accordance with section 73.2080(g).

7. In accordance with sections 73.3526(e)(10) (for commercial stations) and 73.3527(e)(11) (for
noncommercial educational stations), available through these links:
https://www.eclr.eov/cgi-bin/text-

idx?SID=05bed2d 178b35195633871d209cc728e& me=true& node=se47.4.73 13526&rgn=div8

https://www.ecfr.eov/cei-bin/text-
idx?SID=05bcd2d178b35195633871d209¢cc728e& me=true&node=se47.4.73 13527&ren=div8

you must place a copy of this letter and your response in the online public file, of each affected
station. Consequently, your response should not include personal information about individuals,



such as social security numbers, home addresses, or other personally identifiable information.
We do not require that employment units retain such information in their records, or that such
information be provided in response to this letter.

8. If our EEO random audits sent in 2017, 2018, or 2019 included the Station, you may not have
to respond to this letter. If the Station completed an audit in that timeframe, before responding,
please tell us the dates of public file reports included in the Station’s recent audit response, via e-
mail to lewis.pulley @fcc.gov. We will then advise you if a response is necessary. Also, if your
most recent license renewal application was granted after February 1, 2018, you may not need to
respond to this letter. To find out if you are exempt from responding, send an e-mail to
lewis.pulley @ fce.gov. Should you have any questions, please contact the EEO Staff at (202)
418-1450. Thank you for your cooperation.

Sincerely,

Lewis C. Pulley %
Assistant Chief, Investigations & Hearings Division

Enclosure Enforcement Bureau



47 C.F.R. § 732080

CODE OF FEDERAL REGULATIONS
TITLE 47-TELECOMMUNICATION -
CHAPTER I-FEDERAL
COMMUNICATIONS COMMISSION
SUBCHAPTER C—-BROADCAST RADIO
SERVICES :
PART 73—-RADIO BROADCAST SERVICES
SUBPART H—-RULES APPLICABLE TO ALL
BROADCAST STATIONS -

~ §73.2080 Equal cm‘]jlbymcnt oppolltuniﬁes (EEO). |

(a) General EEO- policy. Equal opportunity .in
employment shall be afforded by all licensees -or..

permittees of commercla!ly or noncommercially
operated AM, FM, TV, Class A TV or intemational
broadcast stations (as defined in this par)) to ali.
qualified persons, ‘and mno person shall be

discriminated against in employment by  such
stations because of race, color, religion, national-

origin, or sex.. Religious radio broadcasters may
establish religious bélief or affiliation as a job
" qualification for all 'station employees. However,
they cannot dlscnmmatc an the basis of race, color,
national origin ‘or gender from among those who
share their religious: affiliation or. belief. For
purposes of this rule, a religiovs broadcaster is a
licensee which is.or is closely affiliated with,

church, synagogue, or -other religious cnmy,-

including a subsidiary of such an entity.

() Gcncral EEO program requirements. Each
broadcast station shall establish, maintzin, and carry
out a positive continuing. program- of specit‘c
pracnccs designed to ensure equal oppertunity and
nondiscrimination in every aspect -of * station
employment policy and practice. Under the terms
of its program a stalion shall

(1) Define the rtsponsiblhty of each level of

management to-ensure viporous enforcement of |u'

policy of equal opporianily, and establish .
procedure to .review and control managcrial and

‘A) Communicate  its

Page |

SUpETVisory -perform‘anée'
)} mfvrm its employeés and mqgmzcd cmp]c}ycc

organizations of the equal employment op'pom,lmty
policy and program and cnhst thcu‘a cuopemtron

opportunity policy and program and 'its employment

, heeds .to sources of gualjfied zppl:cants without

regard to race, color, religion, national origin, or
sex, and solicit their rccrurtmcnt assistarice on a’
continuing basis; .

(4) Conduct a co'nhnumg program'm exclude all .-
unJawful forms of prejudice or discrimination ‘based
upon race, color, religion, national’ ongm or sex
from its. pcrsonn:l policies zmd pmcuccs and

. working conditions; and

(5) Conduct a continuing review of'job structure
and employment practices - and adopt positive
reerujtment, job dmgn, and other measures needed
to ensure genuine equality. of opportunity .10
participate fully” in . all' ‘organizational . units,
occupations, and levels of responsibility,

‘ (c) Specific EEO program requirements. Undcr thc

terms of its program, a station employment unit
must: g

(J) Recruit for every full-time job vacancy in its.
operation. A job filled .by an intemal promotion is
not considered a2 vacancy for which Tecruitment is
necessary. Religious radio broadcasters who
establish religious affiliation as a qualification for a
job position are not required 1o comply with these
recruitment rcqmmncnts with. respect to that job
position or positions, but will be expected 1o make
reasonable,, good faith efforts to- recriit applicants

~who are qualified “based on thtir religiovs

affiliation. Nothing in this . section sha]l be.
interpreted 1o. require a  broadcaster lo.. grant
preferential treatment- to any imdividual or group

" based on race, color, national origin, religion. or

gender,

(i) A station employment unit-shall use recruitment
sources for ecach vacancy. sufficienl in ils

equa} ‘employment -



disseminate information concerning the Yacancy,

(i) In addition to such recruitment sources, a ..
station employment unit.shall provide notification . .

of each full-time vacancy to eny organization -that
. distributes. " information gbout

be”éntitled to notice “of  vacaiiéies, the - reqiésting
organization -must provide the. station employment
unjt with its name, mailing address, e-mail address
(if applicable) " telephone number, “ind contact
person, and “identify the category or catégories of

vacancies - of® Which *if réquests hotice. (An'

organization may reqiiest fibtice of all vacancies).

(@) En'gagc in at least four Gf the: station

employment unit, has* more than ten full-time
‘employges and‘is not locafed in'a smaller market) or
“two_(f 1 has five fo" ten' fill-timé employees and/or

is located “enfifely in a sniallér ‘market) of ‘the .

" following inititives during: each two-year period

beginning with the date stations”in the station -

employment unit are required- to_ file renewal
Iﬁpblichtiuh‘s'.-. or the -secoiid, fourth' -or - sixth
- annjyersaries of that date. Cl .

- (i) Participation in"at’least four job fairs- by station
_personnel Who hidve substantial résponsibility in the
making of hiring decisions; " - T

(i) Hosting of a1 lefist one job fair;

fiii) Co-sponsoring ~ at feast one job fair with

_organizations in the business and professional
-comimnity: whosé membership indludes -&ubstantial
' paﬂicip'{ni_oh‘o( worrieh arid minorities;

(iv) Paricipation in at_ least four events sponsored
by ‘Drganizations repreSenting groups préseht in the
communiry. “inierested im broadcist employment
isues, * inclubjnp © coriventichs; career days,
- workshops, and similar activities; -

(V) - Establishmenl “'of an ‘‘internship program
designed 16 assisl members of “the - community to
- acquire’skills needed for broadcast employient;

(vi) Participation™in job“banks, Iatemet programs,
and other programs designed 1o-promote outreach
generally (i.e, (hal are nol primarily dirccted 1o
providing notification of specific.job Vacancies);

- employment
.opportunities to job sezkers or refers job seekers to-

AR TR
empleyers; Upon fequést by.-such organization. To. - (ix) Establishmert of a mentoring program . for

* participation of women and minorities;

——————

e

designed to assist students mlcrested ‘in pursuing & .

career in broadcasting;

(viii) Establishment of training programs designed. -
-t6 enable station personnel to acquire skills that

could qualify them for higher level positions;

station personnel; . -

(x) Participation in at least four events or programis * -
sponsored by educational institutions relating to’ " :

career opporturiities in broadcasting;-

(xi) Sponsorsl'ﬂp of at’ Jeast. two" events in the

community designed to inform and: educate
members  of the public as-
opportunities in broadcasting; g

.

to  employment .

.(xii}'!.i'sting .of each upper-level catc‘gnry_.;:‘oﬁq'nlii:ng :

in a job bank or newsletter of media trad¢ groups
whose . membership  includes  substantial

(xiil) Provision. of _assistance to unaffiliated
non-profit entities in the maintenance of web. sites
that provide: counseling on the process of, searching -

- for. broadcast employment and/or. other career.
*, development assistance pertinent to broadcasting;

.. (xiv) Provision -of rainjng to manageme . -level”
personnel . a5” 'to ‘methods. “of ensuring equal
.Cmployment, - _ oppogtpnity . &nd . preventing
‘discrimination; ‘ Co

(Xv) Proyision- “of imining- 10 psiscrﬁn'cl' of .
unaffiliaiéd non-profit orpanizations interested- in -
_broadéast: employment * opportunities that “would -

enable - them 1o bener “refer job candidates for

" broadcast positions?,

(xvi) ;Panicipalion in - ather aclivities '.d_csié,qu, by
the stafian employment unil reasénably -¢slculated
to further the goal-of disseminaling information as

to employment opportunilies in broadcasting'to job. " *

candidates-who might olherwise be unaware of such
opportunities, o ' Vi ’

(3) Analyze its recruitment  prograi ‘on an ongoing’

basis 1o ensare that it is efTective in, achicving broad
outreach lo potential applicants, and address any
‘problems found as a-resull of its apalysis.
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‘(4) Periodieally analyze measures taken to:

(i) Disseminate the statfon's equal employment
opportunity. - program to job applicants and
* employees; . :

(ii) Review sen:omy pract!cas to ensure that such
practices are ncndlscrrmmatnry,

(iii) Examine rates of pay and fringe benefits for
employees having the same duties, and eliminate
any inequities based upon race, national origin,
color, religion, or sex discrimination;

(iv) Utilize media for recruitment purposes in a
manner that- will contain “no indication, either

cxpllcn or ;mpltc:t of a preference for ‘onz race, .

' natmna1 origin, eolor, religion or sex over anuth:r

(v} Ensure that promotmns to posmcms of grc-at::
responsibility are mad: in a nondiscriminatory
_ manner;

(vi) Where union agreements eXist, copperate with
the uniori or unions im the development of programs
to ensure all persons .of equal opportunity for
employment, lrrcspcctrvc of race,, national origin,

color, religion, or sex, and include an effective -
nondlscnmrnatmn clause in new or rcncgohatcd ;

union amcmcnts and

(vii) Avoid the use of sclection techniques or tests
that have the effect of discriminating against amy
person based on race, national origin, color,
) rcligion; or sex.

(5) Retain records to document that it has satisfied
the rcqumcnls of paragraphs (c)(1) and '(2) of this
section. Such records, which may bg maintained in’
an clectrodic format, shall be retained until aficr
grant of the renewal application for the term during
which the vacancy wis filled or the initiative
occumd Such recotds need not be submitied té
the ' FCC unless -specifically requested: The
following records shall be maintained:

(i) Listings of all full-time job vacancies filled by
the station :mployment unit, identified by job title;

(i) For each sueh vacancy, the rccnmmcnl sources
wilized 1o fill” the vacancy (including, if-applicable,
. organizatiois entitled “to notification pursuant - to
paragraph (c)(l)(l") of this section, which should be

sepamte}y identified), identified by name, addrcss

contact person and tclephune number;

(i) Dated copies of all advcrﬂsemcnt: bu'lletms
Jetters, faxes, e-mails, - or other communications
announcing vacancies; '

(iv) Documcntztron necessaty to - dcmonstrate
performance of the initiatives requited by paragraph
(€)(2) of this section, -including. sufficient
information .to fully disclose the nature of the
initiative and the scope of thie station's parficipation,
mcludmg the station pcrsunne] mvolwd :

(v) The total number of mtemcwm fof each
vacancy. and the referral source for each
interviewee; and ’ '- S |

(vi) The date cach vacancy was’ filled and the
recruitment seurccthat rcf:med‘thehrree o

(6) Annuaﬂy, on the annw:rsax;y of thc date a

- station i due to file its. rencwal .application,. the

station shall place in jts publfic file, maintained
pursuant to § 73.3526 or. § 73.3527, and on its web
site, if it has one, an EEQ: public. file report
containing the followmg information (although if
any broadcast Jicensee  acquired a Station pursuant.to
FCC Form 314 or FCC Form 315 during the twelve
months covered by the EEO public file. report, its -
EEO public file report shall covér the. peripd

starting with the dale it acquired lhc statlon) '

() A list of all full-time vacanojes filled by the
station's emmploymenl unit during the preccdmg year,

identified by job tille;

(ii) For each such vacancy, . the recruitment
source(s) utilized ta Ml the vacancy (including, if
applicable, organizstions- entitled 16 notification
pursuant (o paranraph (cXIXii) of this section,
which should be separately .identified), identified by’
name, address, conlact persoi and telephone

numben - ] : ’

(ifi) The recruitment sonrce thal referred. the hiree.
for. cach full-time vacancy during the preceding

_ year;

(iv) Data reflecting the total number of persons °
interviewed for full-time vacancies during  the
preceding year and the total number of interviewees
refered by cach recruitment source utilized m ~



conncction with such vacéncies; and
v) A
-section dunng the preceding year.

(d) Small Smhon Exemption. The #omaoﬁs of

paragraphs (b) end: (¢) of this section shall not apply
to stationemiployment units that hava fewer than

five full-nme emp]oyces

(e) Dcﬁnmons For the purposcs ofthlsrulc

(1) A full-time. cmpicycc is a pcrma.ncnl employee.

" whose rcgula: work schedule is 36 hours per. week
ormore. 7 1Y

',

-'.(2) A station cmploymcnt unit is a st:atmn or a

group -of commonly owned "stations in’ the. same -

. rnarkct tht share at ledst.one employee.

(3) A smaller market includes metropolitan areas as

defined by the=Office of Managemient and: Budget- -

" with a populition -of fewer than 256,000 persons
and -arcds: coulside  of al: méiropolitan | areas, as
'd:f'néid by ‘th% Ofﬁce of Management and- Budgcl
i '4 f, 4‘.' J -

(f} EnfurtcmmL "I'he *ﬂ)l!owmg prov:smns apply
g - :mploymcm “activity ¥ ‘conéeming ' full-time
* positions af"each broadcist mllm:mploymcm unit
* (defined in ﬂﬂﬁ“Fan) crnploymg five .ot. more
persons it full-timie positions; excépt where noted.

(1) ANl broadtast stations, *mciudmg 1hnsc that are
part 6f anenipléyment- unit ‘with fewer than. five
. full-time- employees, shall-file* a* Broadcast. Equal
. Employment Opportunity "Program Report (Form
'396) 'with their renewal eppl:cmon Form 396 is
filed on the date the stitiow-is due:to -file its
‘ap‘bhcalwn for renewal of license.. H & broadcast

"lmcn.se: dcquires’ s statioh pursuant 10 E€C Form -

314 6r. FCC Form 315 during the: pericd that is to
fofm ‘the basis- for the Form. 396, 4information
provided on it¢ Form 396 should . cover the
licensee's EEO recruitment activity during: the
period’ starting ‘with the date it acquired the siation,
Siations dre required lo maintain. a . copy of (hieir
Form 396 in the station's public file in accordance
with thc provisions of §§ 73, 3526 and 73.3527,

(2) The Commussnon will condud a  mid-ferm
review of - the cinployment - practices- of each
broadcast” television “station and each radjo siation

list and bne.f descnpnon of 1nmatw=s"
undertaken pursuant.to paragraph (c)(Z) of thls

that is part of an employment unit of more than ten - -

full-time - employees - four years following' .the'

" station's” mqst recent license expiration date as

~-specified in § 73.1020. Each such licenges - is

. Forng 397 and th¢ EEO pu‘:‘hc file,

. markel ag the broker ered;

re,qun'ed to file with the’ Commiiission thé Broadcast -
Mid-Term Report (FCC Form 397): four ‘months
pncr.ito that date, If.a,‘broadc;st I[g:ensu acquires a |
station pursuant to FCC Borm 314 or FCC Formm °.

315 dising the périod that is to form the basis for = . -

the-Form 397, its'Report should cover the llcel;sae' .
EEO recruitment. actiyity -during the period: Startmg e
with the date lt acqmred the station. "7 . 4 3

(3). 0 a statlon is subject o' 8 time brokera
agreement, the.lic shall file Forms 396, I-‘arms

1397, and EEQ public file repom concemjng only its
own recruitment acnwty 3 licenses is 8 broker of - . -
another Station or ,staxlons, thp !i’b;nsce-ﬁquar shall *

include its recruitment activity for. the brokmd-
station(s).in , Aetermining: the: bases of Furms 396 o

E Sty

8. licensee-broker OWRS T ‘more than
one station, -it shall iiclude its- recruitment actiyity
* for;thebrokered station: in. ﬁ;u.-. Forms.396, Forms

397, and EEO, public file, reports filed for its own
stapan tha; is,,pwst closely ai’ﬁhatcd v(nh, nng in the -
© samg, maﬂ:ehu she brokered, statlpn,. If -a

own sta.nnn It

hc:nsee—bng}cq' jacs not own &, station in ihie same .
ion, ;hdt it :]\all mcludc
its ‘recruitment activity for tﬁc hro}cqnd ‘statmn

the: Forms 396, Forms 397, and EEO public f‘lc
reports . filed - -for . its - Qwn " -station that . is

, gcogmph ically closest to thg'hrokcrcd stmcm

+(4) Broadcasl sLauons subJect to this sccuon shall.’

maintain records  of their recruitmént -activity -
necessary . 'to, demonsprate  that, are  in.,
campliance .with, the EEO’ ru]e u:u;u shall. .
ensurg that ‘Ihc:y maintain rccords sufficient Jo verify

the accuracy Of information, pmjlf.‘lad in Forms 396, .
Forms 397, ‘and EEO public. filg repbits:” To
delerming compl;anc: with the E.EO’ Tule, the

" Commission_may conduct inquiries, of Tlccnsues at

random or if it ha.s gvidence of a poss‘BI: violation,

of the EEQ' nifg. In:addition, the Commis&ion. will
condiict random- audjts, Speécifically, - éach year

" approximately . five bcrccnl of ‘all. Jicensees in the |
television -and radio semm will be _randomly -

selected for - audi, ensuring “that, evéh though the
number’ of radio licensges is sigplﬁcamly larger than
television licensees, both services are tepresented in

. the audit process, Upon, request; stations_shall make

" _records avaiable la the Cemmlsswn for i us review,



*(5) The public may file, comp!amts throughout the.

" ljeense terrm based on a, station's Form 397 or the

contents of a station's public file. Provisions.
c',onccrning filing, withdrawing, or non-filing of

informal' objections or petitions to dény license

renewal, ass:znment. or transfef. applrcatlons -arg. '

delineated i §§ 73,3584 and 73358?-3589 of the
Commumiission's rules. . )

() Sanctiohs and Remedics. The Commission may
isspe appropriate sanctions and remedxcs for any
vlolanan of this rule.-

47 C.F.R. § 73.3526

CODE OF FEDERAL REGULATIONS
TITLE 47--TELECOMMUNICATION
CHAPTER I--FEDERAL
COMMUNICATIONS COMMISSION
 SUBCHAPTER C--BROADCAST RADIO
SERVICES
'PART 73--RADIO BROADCAST
SERVICES
SUBPART H--RULES APPLICABLE TO
ALL BROADCAST STATIONS

§ 73. 3526 Local public mspectson file of
commercial stations.

(e)(10) Material relating to FCC
investigation or complaint. Material
having a substantial bearing on a matter
which s - the- subject of an FCC.
investigation or complalnt to the FCC of
which the applicant, permittee, " or
licensee has been advised, This mater|al
shall be" retained .until the applicant,
permittee, or licensee is notified In
writing that the material may be
discarded. '

' SUBCHA#TER C--BROADCAST RADIO

-(e)(ll)ﬂateﬁai relating to POC investga-

47.C.F.R. § 73.3527

CODE OF FEDERAL REGULATIONS
TITLE 47--TELECOMMUNICATION
CHAPTER I--FEDERAL
COMMUNICATIONS COMMISSION

SERVICES
PART 73--RADIO BROADCAST
SERVICES
SUBPART" H--RULES APPLICABLE TO
ALL BROADCAST STATIONS

~

§ 73.3527 Local public Inspection file o
noncommerclial ' educational stations

twe or complaint. Material having -a
substantial bearing on a matber which
.is the subject of an FCC investigation
or complaint to the FCC of which the
applicant, perm;ttee or licensees has
‘been advised. This material ghall be re-
tained until the applicant, permittee,
or licensee is notified in writing that
the ma.terial may be dlscarded




