
May 2, 2024 

Elizabeth E. Goldin 
Assistant Chief 
Investigations & Hearings Division, Enforcement Bureau 
Federal Communications Commission 
45 L Street, N.E. 
Washington, D.C.  20554 

Re: EEO Audit Response 
Three Eagles Communications of Colorado, LLC 
KWUZ(FM), Poncha Springs, Colorado, Facility ID 164293 

Three Eagles Communications of Colorado, LLC (“Three Eagles”), hereby responds to 
the FCC's EEO Audit letter dated March 22, 2024.  Station KWUZ(FM), Poncha Springs, 
Colorado (Facility ID 164293) is part of an employment unit with commonly owned radio 
stations KBVC(FM), Buena Vista, Colorado (Facility ID 56386) and KVRH-FM, Salida, 
Colorado (Facility ID 1020).  The employment unit currently has 5 full-time employees and, 
accordingly, Three Eagles hereby responds to each of the lettered paragraphs of the FCC’s 
letter.   

i. Copies of the employment unit’s two most recent EEO Public File Reports,
described in Section 73.2080(c)(6), covering the reporting periods ending on November 30, 
2022, and November 30, 2023, are included as Attachment A.   

ii. The stations in this SEU share one website:  https://heartoftherockiesradio.com.
A copy of the most recent report is available on that website.  That website also contains a link 
to the employment unit’s EEO Public File Report. 

iii. Copies of announcements for each full-time position listed in the
employment unit’s most recent Public File Report are included as Attachment B.  The 
job description for each position was sent to the list of recruitment sources indicated in 
the Public File Report.  The SEU retains copies of advertisements and communications 
with recruitment sources used to announce job vacancies.  

iv. The information required by Section 73.2080(c)(5)(v) is included in the
Vacancy Data Forms that accompany documentation for each full-time position in 
Attachment B. 

v. Attachment C contains documentation of the employment unit’s
involvement in the recruitment initiatives identified in the Public File Reports per 
Section 73.2080(c)(2).  The employment unit currently has five (5) full-time 
employees, and the stations are located in a market with a population of less than 
250,000.  Accordingly, the employment unit is required to perform two (2) recruitment 
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initiatives in each two-year period.  The attached documents support the SEU’s 
recruitment initiatives.   

vi. Three Eagles proudly engages in recruitment initiatives that provide 
invaluable information on broadcasting careers and specific opportunities within the 
SEU to the small, isolated mountain towns that comprise its market.  During the period 
covered audit response, the SEU participated in multiple job fairs at which 
management-level staff spoke with job seekers regarding open positions.  The SEU 
also participated in a career day at a local high school.  There, a director-level staff 
member engaged students in discussions about pursuing careers in broadcasting, day-
to-day station operations, and responsibilities specific to particular positions at the 
SEU. 

vii. Three Eagles is not aware of any pending or resolved discrimination 
complaints filed against the SEU during the period covered by this response.  

viii. During the period covered by this response, I, as President and Chief 
Operating Officer of Three Eagles, have had primary responsibility for implementing 
the unit’s EEO policies.  In all job postings, Three Eagles includes a statement 
confirming that it offers equal employment opportunity to all qualified applicants.  
Three Eagles also engages in staff training that confirms to employees that Three 
Eagles is an equal opportunity employer, reinforces equal opportunity employment 
practices, and provides details on the company’s policies and program.       

ix. During the current license term, Three Eagles analyzed the efficacy of 
its EEO program.  In addition to conducting annual reviews, Three Eagles periodically 
holds meetings during which it evaluates strategies to improve recruitment for 
particular positions and initiatives to engage its local communities.  I, as the President 
and Chief Operating Officer of the company, confer with our Operations Manager as 
well as FCC counsel to evaluate our recruitment and hiring process.  We have found in 
the past that on-air announcements are the best means of notifying our communities of 
full-time openings.  In addition to maintaining the on-air campaigns, in 2023, I led a 
concerted effort to expand the breadth of our outreach.  That expansion includes 
announcing job opportunities through the Colorado Broadcasters Association website.  
However, the small size of the employment unit and local market conditions including 
the challenges of recruitment in small, isolated mountain towns affect the response to 
our recruitment efforts.  Regrettably, it is not unusual to receive no response to our 
outreach efforts.  Three Eagles persists today in our commitment to EEO.  

x. During the period covered by this response, Three Eagles has 
continually analyzed its pay, benefits, seniority practices, promotions, and selection 
techniques to ensure equal opportunity.  In my role as President and COO, I am 
personally review and revise all practices as necessary.  The employment unit is not 
party to any union agreements.   







KBVC(FM), KVRH(FM) and KWUZ(FM) 
EEO PUBLIC FILE REPORT 

DECEMBER 1, 2022 - NOVEMBER 30, 20231 

I. VACANCY LIST

JOB TITLE RECRUITMENT SOURCES ("RS") 
USED TO FILL VACANCY 

RS REFERING HIREE 

Account Executive 1 - 6, 8, 10 10 

1 This report was revised in May 2024 to address reporting issues. 



KBVC(FM), KVRH(FM) and KWUZ(FM) 
EEO PUBLIC FILE REPORT 

DECEMBER 1, 2022 - NOVEMBER 30, 2023 

II. MASTER RECRUITMENT SOURCE LIST ("MRSL")

RS 
NUMBER 

RS INFORMATION SOURCE ENTITLED 
TO VACANCY 
NOTIFICATION? 

(YES/NO) 

NO. OF INTERVIEWS 
REFERRED BY RS 

OVER 
REPORTING PERIOD 

1 On -Air Announcements (All SEU stations) No 0 
2 Station Websites (All SEU Stations) No 0 
3 Station Facebook Pages No 0 
4 Salida Chamber of Commerce 406 

W. Rainbow Boulevard Salida, CO
81201
Contact Lori Roberts, lori@salidachamber.org

No 0 

5 Buena Vista Chamber of Commerce 111 E. 
Main Street 
Buena Vista, CO 81211 
Contact Jon Cobb, membership@buenavista.org 

No 0 

6 All Access Website 
www.allaccess.com 

No 0 

7 Colorado Mountain College--Salida 
www.coloradomtn.edu 

No 0 

8 Colorado Broadcasters Association 
www.coloradobroadcasters.org 

No 0 

9 Word-of-Mouth Referral No 0 

10 Cold Call No 1 

Total Interviewees over reporting period 1 



KBVC(FM), KVRH(FM) and KWUZ(FM) 
EEO PUBLIC FILE REPORT 

DECEMBER 1, 2022 - NOVEMBER 30, 2023 

III. RECRUITMENT INITIATIVES

Type of Recruitment 
Initiative 

(Menu Selection) 

Brief Description of Activity 

1 Participate in Job Fair During the week of April 10, 2023, our SEU 
participated in the Colorado Broadcasters Association's Virtual Job 
Fair. Our Operations Manager was available to speak with job 
seekers 
about open positions at our Stations. 

2 Participate in Job Fair During the week of July 10, 2023, our SEU 
participated in the Colorado Broadcasters Association's Virtual Job 
Fair. Our Operations Manager was available to speak with job 
seekers 
about open positions at our Stations. 

3 Participate in Career Day On March 24, 2023, our SEU participated in the 
Salida High School/Colorado Community College Career Day 
activities. Our Sports Director talked with the students about 
opportunities available for a future career in broadcasting, shared 
details about his job, 
and answered student's questions. 

4 Participate in Scholarship 
Program 

Our President and Chief Operating Officer is a member 
of the Colorado Broadcaster Association's Board of Directors and 
served as chairman of its Scholarship Committee. He evaluated 
applications received by the CBA and submitted his 
recommendations to the full Committee. When scholarships were 
approved, he welcomed the honor of contacting the scholarship 
recipient to share the good news. 

5 Internship Program Our SEU works with the Colorado Mountain College 
Internship Program to find interested students to intern 
at the Stations. 



KBVC(FM), KVRH-FM, and KWUZ(FM) 
EEO PUBLIC FILE REPORT 

December 1, 2021 – November 30, 20221 

I. VACANCY LIST

See Section II, the “Master Recruitment Source List” (“MRSL”) for recruitment source data 

Job Title Recruitment Sources (“RS”) Used to Fill 
Vacancy RS Referring Hiree 

Account Executive 1-4 1 
Account Executive 1-4 1 

1 This report was revised in May 2024 to address reporting issues. 



KBVC(FM), KVRH-FM, and KWUZ(FM) 
EEO PUBLIC FILE REPORT 

December 1, 2021 – November 30, 2022 

II. MASTER RECRUITMENT SOURCE LIST (“MRSL”)

RS 
Number RS Information 

Source Entitled 
to Vacancy 

Notification? 
(Yes/No) 

No. of Interviewees 
Referred by RS 

Over 
Reporting Period 

1 On-Air Announcements (one or more SEU 
stations) 

No 2 

2 Station Websites (one or more SEU stations) No 0 
3 Station Facebook Pages No 0 
4 Salida Chamber of Commerce 

406 W. Rainbow Boulevard 
Salida, CO 81201 
Phone: 719.5392068 
Contact: Lori Roberts, lori@salidachamber.org 

No 0 

5 Buena Vista Chamber of Commerce 
111 E. Main Street 
Buena Vista, CO 81211 
Phone 719.395.6612 
Contact: Jon Cobb, membership@buenavista.org 

No 0 

6 All Access Website 
www.allaccess.com 

No 0 

7 Colorado Mountain College – Salida 
www.coloradomtn.edu 

No 0 

8 Word-of-Mouth Referral No 0 
TOTAL INTERVIEWEES OVER REPORTING PERIOD 2 



KBVC(FM), KVRH-FM, and KWUZ(FM) 
EEO PUBLIC FILE REPORT 

December 1, 2021 – November 30, 2022 

III. RECRUITMENT INITIATIVES

Type of Recruitment Initiative 
(Menu Selection) 

Brief Description of Activity 

1 Participate in Job Fair During the week of October 24, 2022, our SEU 
participated in the Colorado Broadcasters 
Association’s Virtual Job Fair. Our Operations 
Manager was available to speak with job seekers 
about open positions at our Stations. 

2 Participate in Career Day On March 23, 2022, our SEU participated in the 
Salida High School Career Day activities. Our 
Sports Director talked with the students about 
opportunities available for a future career in 
broadcasting, shared details about his exciting job, 
and answered questions the students questions. 

3 Management-level training concerning methods of 
ensuring equal employment opportunity and 
preventing discrimination 

During the month of October 2022, our President 
and Chief Operating Officer and our Operations 
Manager viewed a webinar conducted by its 
counsel Fletcher, Heald & Hildreth entitled, The 
FCC’s EEO Rules. The FCC’s EEO recruitment, 
recordkeeping, and reporting requirements were re- 
examined and reinforced during this webinar. A 
Power Point presentation was provided to continue 
to use as a reference tool going forward. 

4 Participate in Scholarship Program Our President and Chief Operating Officer is a 
member of the Colorado Broadcasters Association’s 
(“CBA”) Board of Directors and, as of March 2022, 
served as Chairman of its Scholarship Committee. 
He evaluated applications received by the CBA and 
submitted his recommendations to the full 
Committee. When scholarships were approved, he 
welcomed the honor of contacting the scholarship 
recipient(s) to share the good news. 

5 Internship Program Our SEU contacted the Coordinator of the Colorado 
Mountain College Internship Program to express its 
interest in hosting interns at the Stations. 








































































