Federal Communications Commission
Washington, D.C. 20554

6584 KMEM-FM MEMPHIS, MO -
TRI-RIVERS BROADCASTING COMPANY : - Febmary§, 2017
ATTN: MARK MCVEY

650 NORTH CLAY

MEMPHIS, MO 63555

Dear Licensee:

1. In accordance with 47 CF.R. § 73.2080(£)(4) of the Commission’s rules, the station
employment unit (the “Unit”) that includes your above-referenced station (the “Station™) has been
randomly selected for an audit of its Equal Employment Opportunity (“EEO™) pro gram. A copy
of Section 73.2080 of the Commission’s rules is enclosed for your reference,

2. If'the Unit is not required under our rules to have an EEO recruitment program due to the
nature of its full-time workforce (having fewer than five full-time employees, defined as _
employees regularly assigned to work 30 hours a week or more), you must still respond to this
audit letter. However, in your response, you are required to provide only a list of the Unit’s full-
time employees, identified only by job title (no names should be provided), the number of hours
each is regularly assigned to work per week, and a response to Question 3(e) below. Also, in
formulating your response, please see Questions 4(a)-(d) below regarding brokers and brokered
stations for instructions for situations in which the applicable employment unit has fewer than
five full-time employees. '

3. Audit Data Requested. If the Unit employs five or more full-time employees (and all units,
for Question 3(e)), provide the following information, including an explanation regarding any
requested information that you are unable to provide; ' ' :

(a) Copies of the Unit’s two most recent EEO public file reports, described in Section
73.2080(c)(6). For any stations in the Unit that have websites, provide each web address. If the
Unit’s most recent EEO public file report is not included on or linked to on each of these
websites, indicate each station involved and provide an explanation of why the report is not so
posted or linked, as required by Section 73 .2080(c}(6). In accordance with Section
73.2080(c)(5)(v1), provide the date of each fisll-time hire listed in each report provided. " If the unit
does not have its own website, but its corporate site contains a link to a site pertaining to the unit,
then the unit’s most recent EEO public file report must be linked to either the unit’s site or the
general corporate site, pursuant to 47 C.F.R. § 2080(c)(6).

(b) For each Unit full-time position filled during the period covered by the above EEQ
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providing multiple log sheets. Also, tell us whether you have retained all the log sheets for each
fime the ad aired, We may ask for them for verification, but you need not provide them at this
time. Include, however, copies of all job announcements sent to any organization (identified
separately from other sources) that has notified the Unit that it wants to be notified of Unit job
openings, as described in Section 73.2080(c)(1)(ii).

(¢) In accordance with Section 73.2080(c)(5)(v), the total number of interviewees for each
vacancy and the referral source for each interviewee for all full-time Unit vacancies filled during
the petiod covered by the above-noted EEO public file reports.

(d) Documentation of Unit recruitment initiatives described in Section 73.2080(c)(2)
during the periods covered by the above-noted EEO public file reports, such as participation at
job fairs, mentoring programs, and training for staff. Specify the Unit personnel involved in each
such recruitment initiative. Also, provide the total number of full-time employees of the Unit and
state whether the population of the market in which any station included in the Unit operates is
250,000 or more. Based upon these two factors, determine and state whether the Unit is required
to perform two or four initiatives within a two-year period, pursuant to Sections 73.2080(c)(2)
and (€)(3). If you have performed more than four initiatives, you may provide documentation for
only four and summarize the rest instead of providing documentation for all of them. If we
believe any of the initiatives you have documented are inadequate, we may ask for more
information, but documentation for four is all we need at this time.

(¢) Disclose any pending or resolved complaints involving the Station filed during the
Station’s current license term before any body having competent jurisdiction under federal, state,
territorial or local law, alleging unlawful discrimination in the employment practices of the Unit
on the basis of race, color, religion, national origin, or sex. For each such complaint, provide: (1)
a brief description of the allegations and issues involved; (2) the names of the complainant and
other persons involved; (3) the date the complaint was filed; (4) the court or agency before which
it is pending or by which it was resolved; (5) the file or case number; and (6) the disposition and
date thereof or current status. Note that all complaints must be reported, regardless of their status

or disposition.

(f) In accordance with Section 73.2080(b), from the first day of the Station’s current
license term {or the date the licensee became the owner, if after that date) until the date of this
Jetter, describe the responsibilities of each level of Unit management responsible for
implementing Unit EEQ policies and describe how the Unit has informed employees and job

applicants of its EEQ policies and program.

(g) In accordance with Section 73.2080(c)(3), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this

Jetter, describe the Unit’s efforts to analyze its EEO recruitment program to ensure that it is
P P . [ T [ PR — s gt latne F1vid ae 9 reenlt of Such analVSiS.



(1) If your entity is a rehglous broadcaster and any of its full-time employees are subject
to a religious qualification as described in Section 73.2080(a) of the rules, so indicate in your
response to this Jetter and provide data as applicable to the Unit’s EEO program. For example,
for full-time hires subject to a religious qualification, only a record of the hire listed by job title
and date filled, the recruitment sources used for the opening, and the source of the hiree must be
provided. No other records are required for those hires. If five or more full-time positions are not
subject to a religious qualification, the licensee must maintain and provide all records for such
hires and complete the initiatives required under Section 73 2080(0)(2) Otherwise, a religious
broadcaster is not required to perform these initiatives. :

() Among items we do not need in your response to this letter are copies of applicants’
resumes, your company training manuals, posters, employee handbooks, or corporate guidebooks.
If you believe any of the information in various corporate manuals or posters are relevant to any
part of this audit letter, you may summarize what is in them. If you believe this letter requires

- you to provide an unusually burdensome volume of documentation, you may contact us prior to
the response deadline to discuss possible ways of condensing your response.

4. Time Brokerage.

(a) Licensee of brokered station(s). If the Unit employs fewer than five full-time
employees and any station included in it is subject to a time brokerage agreement, in addition to
responding to this letter and providing us a list of the Unit’s full-time employees listed by job title
- (and the number of hours each employee is assigned to work) and a response to Question 3(e)
above, you must immediately forward a copy of this letter to the broker under each such
agreement, which must respond to Question 4(b) below. If the Unit employs five or more full-
time employees, the licensee must respond fully to paragraph 3 above, and also forward the letter
to the broker so the broker may respond to Question 4(b) below.

(b) Broker receiving audit letter from brokered station licensee. If you are the broker
of a station, and the station you are brokering receives an audit letter, the licensee of the brokered
station must forward the audit lefter to you. You should respond to the audit letter concerning
EEO information relating only to your own full-time employees at the brokered station. See

Section 73.2080(H)(3).

" (¢) Broker receiving aundit letter directly from Commission. If yon are a broker, but
the target station in this audit letter is a station licensed to you, you must submit information
requested herein for the EEO program at your station (or employment unit). If you maintain EEQ
data for a station you are brokering with that for your own station that is the target of this audit
letter, and lack the ability to separate the information, you must include in your response the
information requested herein pertaining to your full-time employees at the statlon(s) you broker,
See Section 73. 2080(f)(3)



5. Procedures. Direct your response to EEQ Staff, Policy Division, Media Bureau, Federal
Communications Commission, 445 12% Street, S.W., Washington, DC 20554. The response
must be received by the Commission by March 28, 2017. You need only submit your original
response; no copies are needed. You should direct your response to the above address, nof the
office of the FCC Secretary. The Secretary does not process responses to EEO audit letters. If
you file your response in person and wish to have the filing date-stamped, personnel at the
security desk in the 12% Street lobby of the FCC headquarters building can date-stamyp the filing.
The accuracy and completeness of the response must be certified by an officer, partner or other
principal of the Station licensee or broker (as appropriate) or, in the case of a noncommercial
educational station, by an officer, member or other principal of the licensee. (See Section 1.16.)
The response may be in the form of a CD or other electronic medium, such as an e-mail to
lewis.pulley@fce.gov, as long as the certification provided refers to the material submitted and is
on paper with an original signature. To knowingly and willfully make any false statement or
conceal any material fact in response to this audit is punishable by fine or imprisonment (see 18
U.S.C. § 1001; see also 47 C.F.R. § 1.17), revocation of any station license or construction permit
(47 U.S.C. § 312(a)(1)), and/or forfeiture (47 U.8.C. § 503). Extensions of time must be
requested in writing (or sent by e-mail to Jewis.pulley@fcc.gov) and will be granted only upon a
showing of extraordinary circumstances. Unless and until the EEO Staff grants such a request the
original deadline remains in effect. Failure to respond to this audit letter by the deadline is
punishable by sanctions in accordance with Section 73.2080(g). '

6. In accordance with Sections 73.3526(e)(10) (for commercial stations ) and 73.3527(e)(11) (for
noncommercial educational stations), copies of which are enclosed, you must place a copy of this
letter and your response in the public inspection file of each affected station. Consequently, your
response should not include personal information about mdividuals, such as social security
numbers, home addresses, or other personally identifiable information.. We do not require that
employment units retain such information in their records, or that such information be provided in

response to this letter.

7 If our EEO random audits sent any time in 2015 or 2016 included the Station, or if the
Station’s most recent license renewal application was granted, by final order, after June 1, 2015,
you may not have to respond to this letter. If the Station falls within one of these categories,
before responding, please tell us the dates of public file reports included in the Station’s recent
audit response or the date of the Station’s renewal grant, in an e-mail sent to
lewis.pulley@fce.gov. We will then advise you if a response is necessary. Should you have any
questions, please contact the EEO Staff at (202) 418-1450. Thank you for your cooperation.

Sincerely,
L
é,u 'd /@
ewis C. Pulley

Assistant Chief, Policy Division



47 C.F.R. § 73.2080

CODE OF FEDERAL REGULATIONS
TITLE 47—-TELECOMMUNICATION -
CHAPTER I-FEDERAL
COMMUNICATIONS COMMISSION
SUBCHAPTER C—-BROADCAST RADIO
SERVICES .
 PART 73—RADIO BROADCAST SERVICES
SUBPART H-RULES APPLICABLE TO ALL
BROADCAST swm ens :

" § 73.2080 Equal em‘]jl'oyment opportunities (EEO).

(a) General EEO pohcy Equal opportunity in -
employmenl shall be afforded by all licensees ‘or.

permitiees of comimercially or noncommercially
operated AM, FM, TV, Class A TV or international

broadcast stitions (as defined in this parl) to all,

qualified persons, ‘and mno person  shall ‘be

. discriminiated against- .in. employment by- such
stations because of race, color, religion, national-

origit; or sex.. Religious radio broadeasters may
establish Féligibus bélief or afifliation as a job
" qualification for all 'station employees. However,
they cannot dlscnmmate on the basis of race, color,
national origin ‘or gender from among those who

share their relipious- affiliation. or. beliel. For .

purposes of this rule, a religious broadeaster is a
licensee which is.or is clesely: affilisted with, a

church, synagopue; or -other religious entity,

including a subsidiary of such an entity..

(bY Gen:ral EEQ ‘program requircmenls._ Each

broadcast station shall establish, maintain, and camy
out a° posilive continuing. program - of speacli‘ ic
pracuces designed 1o ensure equal oppertunity and
nondiscrimination in every aspect -of ~ station

employment policy and practice. Under the terms

of its program, a station shal:

e aw - W pm e

3 Cummumcate its
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supervisory perform;anée ' -
(2) Infarm its employeés and mqgmzed employee

organjzations of the equal employment opportunity
policy and program and enhst their cooperatmn,

opportunity policy and program and ‘its employment

. heeds .to - sources of qualified applicants withont

regard tp race, color, religion, national origin, or
sex, and: solicit their recmrtme.nt ass:stance on a’
continuing basis; .

) Cunduct a. contmumg program “to exc!ude all .-
untawfu! forms of prejudice or dlscnmmatton bascd
upon race, _color, religion, national nrrgm, or sex
from its. -personnel policies hnd praeuces and

. working- cundmons and

" (5) Conduct a cnntmumg review of 'job structure.

and employment practices - and adopt positive
reeruitment, job dmgn and: other measures needed
to ensure genuinc equalrty of 0pp0rhmrty o
particlpatc fully in _ all’ organizational " units,
occupations, and levels of responsibility. :

" (c) Specific EEO program requiremnents, Under the'

terms of its program, a station empluyment umt
mnst' . .

: (])' Recruit for every. full-time job vacancy in its.

operation. A job filled by an intemal promotion is

" not congidered a vacancy for which recruitment is

necessary.  Religious radio  broadcasters  who
establish, religions affiliation as & qualification for a
job- position are not required to comply with these
recruitment requirements with. respect to that job
position or positions, but will be expecied to make
reasonable,, good faith efforts to- recriit applicants
who . are.- qualified ‘based on their religions

" affilistion, Nothing in this. section. shall be

interpreied 1o, require a broadcaster to.. prant
preferential treatment- to any individual or group

" based on race, color, nauona! origin. religion. or

PR [
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" 47CF.R. § 73.2080.

reasonable, good faith- Judgmei:t to  widely
dlssemmaie mformanon concerning the vacancy

(i) In addxt;on to such recruitment sources, a -
station employment unit. shall provide netification . .

.- of each full-time vacancy to any orgamzanon -that
_ distributes. - infonmiation - about

be”entitled to notice "of  vacaiicies, the- requesting
organ:lzatlon ‘must provide. the. station employment
unit with ity name, mailing address, e-mail address
Gf apphcab]e), telephone m:mher, -&nd  cornitact
pm’son, &nd identify” the
vacancies - of* ‘which Tt
' orgamzaﬂon rnay req’hest nbtme of all vacancles)

) E.ngage in at least
‘employment unit, has " more than ten full-time
: ‘Bﬂ'lb[ﬂj’"é; and:i§ not located in'a smaller inarket) or

“two it it has five 1o ten full-fime employees and/or

is located © enm-eiy W a sniallér “market) of -the .

‘fnﬂowmg mmanvcs durmg each two-year penod

. employmem unit are required- to file renewal

. appl:catrans, or ~the - ~sécoiid, fouﬁh or - sixth,

o annw:rsams of ﬁ-rat date. _

' .(1)* Partlc:EatJon in at 'leasl fouor- juh fﬂll‘S' by station

" personnel Whic hive _sﬁbstannal nspons:bihty in the
making ot‘hmncr ﬂecmons, :

- (i) Hosurrg oi'm least one _;ob falr'

. (m) Cn-spunsunng at feast one job farr wrth'
. . brgapizations

in the business and professional
-commitiity. whosé membership mcludegvsubstannal
: pammpanm of WOmen am:l mmormcs, ‘

iv) Parl"t:l}ganon in at lcasf Jour events spemsurcd

-, by® rganizations r:présennng ‘grolips piesenl in the

cammumry “inierested ‘in ‘broadcist employment
iséues, - including’” comfenuons career - days,
- workshops, and s:rmlar amwmcs -

(v) :Establishment * bf an mtemsh'lp ~program
désqz,ncd ta” assw,s( rni:mburs of “the - cammaiinity o

- acqmre slnlls needed for broadcasl ernp]oymenl

(vi) Pa‘mctpa.uon' in _|1:-IJ_ tgan}cs, \Inlerncl prog.gam§,

cmployment ,
.Gpportunities to job seekers or refers Job seekers o
empluyers Alpon request by -such urgamzatmri To .

mtegory or catégories of
réquests fotice. (An’

ﬁ:ur (if the station '

Page2. *

(vii) Parbc;pahon in - schdlarshlp programs‘

desighed to assist students interested “in pursumg a.

career in brnadcastmg,

(vm] Establishment of tramm programs des:gned

.6 enable station perionnel to acquire skills that

‘ pal:tlmpanon -of women and mm_on'tles'f _

»

_broadéast- employment ©

could quahfy them for higher Ieve] posltacms ]
R Y.

- (ix) Establishment of a mentonng prog_ram fur

statibn pcrscmnel

(x) Participation in at, lé'as't four ev,ents' or pri:gramé :
sponsored by educational institutions re!atmg to

cam:r opporturiities in broadcastmg.

{xi) Sponsorsfﬂp of at least ™o events in the .

community designed to inform and- educate
members of the public 25 to employment
oppnrmmtm in broadcasting; 7

Tm

.(xu} Listing- of each. npper-level category openmg

in a job_bank or newsletter of media tradé groups
whose .  membership  includes substantlal‘

) -(xm) Provisian . crl' asslstance o unaff" Yiated

non-profit entities in.- the mamtmance of web, sites
that provide: counseling on the: process of searchmg

- for: broadcast.- employment and/or. other- career.
" dcvelopmcnt asslstancc penment w broadcastmg:

CEn

_ {xiv) Prowsmn oi‘ lrammg to managemenp level
- persnnnel

_ ‘as’-"to -néthbds. Jof ensuring . eqoal
- _employmem B oppag_typ_‘r‘rx .. and _p_reye_ntmg

{xv) Prov:smn of
unaffiliaiéd non-profil orpanizations. interested. in -
uppsnunmes that “would
enable - them 10 betier” refer _10b cand:dalcs for

" broadcast, posmons

-+

-(xvi) . Pamclpahon in- nlher aclivities deslgl;:cd by

the- stafion crnploymem unit reasonably. calculated

* te: further the goat-of d:s.-,ammaupg information as *

1o cmploymcnl; opportunities in hroadcasting to job- -
candidates-who mighl o’lherwtsc be. unaware of sut.h
oppurtumlleb -

(:) Analyzc IlS rccruumenl pmgram on an ongmng

Fy

‘irmmng w peisonnel of .



. 47 CFE.R, § 732080
'(4) Periodically analyze mesasures taken to:

M Dtssemin'a.m the sfatiuhfs equal émp_loymeﬁ
opportunity. pm,,ram to job applicants - and
* employees; -

(ii) Review semonty pracm:es to ensure that such
practlces are nondlscnmmatory,

(ifi) Examine rates of pay and fringe Benefits for
em;:lo}'ees having the sahe duties, and eliminate
anly inequities - based  upon race,- natmnal origin,
colnr rehcrmn or sex discrimination;

(iv) Utilize media for recruitment purposw in a-

mannef that- " will contain -~ no indication, either

) exp.hr.:lt or 1mpllctt, of a preference for ‘one race, .

”nai:lona] origin, color, rcr'oron or sex over another d

(v) Ensure that pmmnhcms té posn:mns of greaier
responslblhty are made 1n a nondiscriminatory
_ manner; . -

{vi) Where unien agreements extist, cooperate with
the unioh or unions in the development of pragrams
to ensure all persons .of equal opportunity for
employment, lrre:spcctn'e of race, natienal origin;

color, religion, oF sex, and lnclude an effective -
nundmcnm‘hatron clause in new or- rr.:negot(ated .

union’ agwements and

(\m} Avoid. the use of selection 1echmques or tests
that have the effect of discriminating agqlnst any
person based on Ttece, national origin, color,

L rcligimi- or sex.

(5) Retain tecords to document that it has satisfied
the reqmrcmcnts of paragmphs (cX1) and (2) of this

section. Such récords, which: may be 'maintained in

‘an clectroiic format, shall be rétairied until afier
grant of the renewal application ot the term during
whicli the vacancy wds filléd or the initiative
oteured, Such ‘recofds need not be submitied to
thé ~FCC ' unless -specifi cally requested: The
fol]owmg rccords sha!l be mamtamed

() Ligtings of a!l full-time job vacancies fi lled by
the station crnployrn ent un it, ldemlf ed by job t:tlc

T o S T o .
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sepamtely identifred), identified by name, address,

contact person and t&lephnne number;

.(' iif) Dated copies of all advert:sements bu]letms

jetters, faxes, e-mails, ' or cher tommunications
announcmgvacancles :

vy Doeum&ntatmn nece.Ssary o - demonstrate
performance. of the initiatives requited by paragraph
(c)(2) of this section, -including suffcient
information to fully drsclose the nature of the
initiative and the scope of the station's participation,
mcludmg the station personnel lnvolvcd -

(v) The total number of mtervre’wees foi each
vacancy. and the referral source for each
interviewee;and - - =0
(vr) The date each val:ancy was' filled and the
recruitment seurce that refereedﬂac hlrec

(6) Annually, on the annwersm;y of th: date ;1

. station- is doe to file its, renewal application,; the
station shall place in its public file, maintained .

pursuant to § 73.3526 or. § 73.3527, and on its web
site, if it has ope, an EEO- public: file report
containing the following information (although if’
any broadcast licensee  acquire$ a station pursuant-to
FCC Form 314 or FCC Form-315 during the twelve

"months covered by ithe EEQ public file, report, its

EEO public file report shall cover the. period
startingwith the date it acquired thc statlun) '

(i) ‘A list of all full-time vacancies filled by the
station's. employment unit during Ihe prel:edmg year,
identified by job lllle. )

-

(i) For each -such vacancy,.the reeruitment
source(s). utilized 10 {3} the vacancy (mcludmg, if
applicable, organizations- entitled. 1o notification
pursuant lo paragraph {c)(1){if) of this section,
which. should. be separately identified), identified by’
name, address, coniact persod and telephone

number; - . S

" (jii) The recruitment source that referred the hirce.

for- each f'ull-lil:nc vacancy dur_ipg, the preceding -

yean,

LR T A o AR S [ T



47 CFR. § 75,2080

connectien' with such vaca'nei'es; and

(V) A st and bnef descnptmn of mmatwes' '
undertaken pursuant . to paragraph (e)(l) of thls

-section dunng the precedmg year,

d) Small Statmn Exemption. The pruws:ons of

paragraphs (b) and: (c) of this section shall not-apply
to ‘stationemployment umits that have fewer than

five fullmme emla]oyees

{e) Deﬁmtmns F or t]:ie purpuses ofthlsrule

3.

1) A full-nme employee is a permanent employee.

" whose regplar wnrk schedule is 30 hours per, week
Of rote. " Fa RIS

s

-'.(2) A station employment mit is a statlon or a

© group -of commonky owned stations in“the- same -

. market thafshare at ledst-one employee.

(3} A smallermarket includes: metrapolitan areas as

defined by the=Office of Management and: ‘Budget- -

with a pOpulatmn of Tewer-than 256;000. persons
_ and- -aresd - ouiside . of all. métropolitan _ areas, as
‘deﬁned by ﬂr& Oﬁce of Managem-t and Budget.
-{f} Enforeement. The ~followu1g epI'DVlSIDTIS apply
N employ.;neni “activiey”? :cohéemning™ -full-time
- positions af"¢ach broadcast statlem-employmen’t unit
- (defified A thlé‘ze“!i:art) employing'-five .ot mhore
persons‘ifi: full-timié positions; except whers noted.

(1) A broaidgast stations, inchuding 1hese that are
part: ‘6f anemplgiment: umit Wit fewer than . five
. full-time: employees, shall- file o Broadeast, Equal
. Employment ‘Opportunity “Program' Repont (Form
396 ‘wilh theit”’ renéwal- application., Form- 396 is
i Jedd on thé date the. statioi7is duesto-file jis

T apphca!lun Tor renewal of Ticense.. If-a- broadcast ..
-"I:eensee dcquires’ a statigh, pursuant t0-ECE Form .,

%14 or. FEC Form 315 during the: peried that is 1o
* foim ' the basis™ for ‘the Fonm - 396,
pl‘ClVlded on its Form 396 should. cover the
licensee's EEO recruitmeni aclivity during. the

penod stariing ‘with-the date it acquired the slation. .
Stations are reqmred 1o maintain- a- -GOpY of their

Form 396 in the station's public file in. accordance
with lhe provisions of §§ 73 3526 and 73.3527.

' pecessary.' \Q, _demons!rate thax
-eomphanee .,w;th

. the:accuracy of. m[ormanom prcmded_m Forms .:96 _
Forms. 397, . %d ‘EEO pubhc hile repﬁ‘ns To

mfannatmn .

Page‘d;:' e

that is part of an employment umt of more than ten -
full-time - employees - four years following’ .the'

" station's” most recent license expiration date as
--specified in § 73.1020. Each such licenses-is
* required to file with the Commiission the Broadeast -

Mid-Term Report (FCC Form 397) four ‘months
prior.go that date, 1f,a broadeast Tigensee acquires a

station pursuant to FCC Porm 514 or FCE Fom .-

315 diiing the périod that is to form the basis for -
the-Fonm 397, its"Report should cover the jicensee's
EEO rearmtment activity -during. the penod starhng
with theﬂate ltacqulred the,stabon. e

(3.1 a station” ¢ sub_]eet to' a fime brokerage
agreement, the.licensee shall ﬁle JForms 396, Forms

'397, and EEQ publ:c file reports conceming only its
. awn reenmment actwny Ifalicensec isa broker of -

another station or stations, the \itenaee—hrolccr shalt *

include Tts recruitment activity for. the “brokered -
_statmn(s)» in  deteymining: the- bases of mes 396, .

. Forms. 397, and thé EEQ public file_ report
own station. if a. beensee—'broktr owns mqre thian

one station, -it shall inchude its. recruitinent. activity
for.the . brokered: station: in. the Forms.396, , Forms

- 397, and, public fil¢. feports ﬁlgcfHE its own
statign that s-most-closely: affiliated” wit ﬂar’gﬁ_. in the -
' SAmE.. marke;ﬂ as, the brokered, m. If =a

oot aars

heensee-brgker ‘does not owa a_station in thie same .
... markel ag the brokered stzgtuon, ihe

ﬁﬂpl include
jts ‘recruitment activity for the, bre kered, station” in
the’ Forms 396, Forms 397, and EEO public file
reports . filed . for. . its * own . -station . that is

: gegg:aphleally clnsc.st to, the tI:Qrt:lkereﬂ statlcm

)] Broadcast stanons subJe::t to this seetu:m shall
maintain  records of their reeruliment aetwlty

oy

the.. EEd ral
ensure that, they mamtam reeord

delermme eomphanem ‘with the EEO "mle the

’ Coynmlsslm may conduct ‘nqum of Ticensees. at

random .or if il hat e,vldenc!; of a. pnssub"fe:v:olanen
of the F..EQ rule In,lacldlllon. Ihe Commission. will
conduct random: audns Specifically, - “éach - yéar

_* approximately . five parcen; of "all. licensees in the
television. nnd ta,die semees WI“ be randomly

T Y . U - S DU N Y TR S

'jfm‘lts_'
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" (5) The pubhc may file, complamts throughout the,

license terrn based on a’ station's Form 397 or the

. contents of a station’s public file. - Provisions.

concerning filing, withdrawing, or non-filing of.

_ informal- objections or petitions to dény license

renewal,  assignmént, or transfer applications . are. : :
delineated m $§ 73.3584 and ?3J537-:539 of the B i
Comimission's rules. .

(g) Sanctions and Remedies.. The Commissicn may
jgsne appropriate sanctions arrd remedles for any
wolamm of this rule..

47 C.E.R. §73.3526 - o 7 . 47 C.F.R. § 73.3527
. CODE QF FEDERAL REGULATIONS L CODE OF FEDERAL REGULATIONS.
TITLE 47--TELECOMMUNICATION : TITLE 47--TELECOMMUNICATION
CHAPTER I--FEDERAL . . - : CHAPTER I--FEDERAL
COMMUNICATIONS COMMISSIDN R . COMMUNICATIONS COMMISSION
.SUBCHAPTER C—-BRDADCAST RADIO ' SUBCHAF"TER C~—~-BROADCAST RADIOD
- SERVICES - . SERVICES
‘PART 73--RADIO BROADCAST #*  PART 73-~RADIO BROADCAST
SERVICES . . : SERVICES
SUBPART H-—-RULES APPLICABLE TO SUBPART H--RU LES APPLICABLE TO
ALL BROADCAST STATIONS - ALL BROADCAST STATIONS
§ 73.3526 Local public mspectlon file of § 73.3527 Locai- public Inspection fila o
commerclal stations. noncommerclal ~ educational stations

: ’ , . ‘(E)(n)MatenaZ relating to FGC investiga-

(e){(10) Material relating to - FCC . twv or complaint. Material having a

investigation or complaint. Material substantial bearing on a matter which

. having a substantial bearing on a matter .is the subject of an FCC investigation

" which Is - the. subject of an PFCC. . or complaint to the FCC of which the

investigation or ‘complalnt to the FCC of applicant, permittee, or licensee has

which the applicant, permittee, * or been advised. This material shall be re-
licensee has been advised. This material ‘tained until the a.ppllcam: pernnttee, _

permittee, or licensee is notified in " the material may e dlsca.rded

writing that the material may be . . e -
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