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Romero, Mercedes

From: jobs@tvicbs.com

Sent: Tuesday, Seplember 29, 2009 9:47 AM
To: Romero, Mercedes

Subject: TVJobs.com - Anchor job pasted

JOB POSTING NOTIFICATION FROM TVJIORS
Mercedes Romero,

Your "Anchor" position was just posted
in the TVJobs.com Database and is now available online...

Station : KDVR
Position: Anchor

T

Category: News / Talent - Anchors

Job ID @ TVJ#34112913

Posted : $/28/2008

Expires : 10/29/2008

Status : Registered Employer - Job Posted Ad Test
Anchor

KDVR Fox31 is looking for an Anchor for Good Day Colorado. The applicant should have
complete knowledge of morning stories including background and local angles. A working
knowledge of all big stories so anchoring is conversational and interactive. You must be
able to &€mtelld€ . news viewers and show you are completely versed in whatd€™s important.
Ability to add perspective and commentary off script on any story. Engage the audience
with a comfortable and conversational style. Interaction on the set, versatility and
command of hard news, breaking news coverage, and solid news Jjudgment. Complete
preparation for interviews and guests. Contribute ideas for guests and place calls when
necessary. Willingness to make suggestlions about content which should be included or
excluded based on the strategic goals of the newscast. Ability to set up and write
packages on a regular basis. Must be a leader in the newsroom. Flexibility to work
without a rundown. Ability to handle brea

king news smoothly and transition back and forth from multiple elements of coverage.
Representation of the newscast and FOX 31 in the community when asked or assigned. You
should be making contacts and promoting the growth of GDCO whenever possible.

REQUIREMENTS: Major market anchoring and reporting experience. Five years in television
news and at least three years anchoring experience. Degree in broadcast journalism
preferred. Ability to add comporients to the above job duties as needed daily. Must be a
team player. Bring up concerns in a productive manner. Participate in soclutions. Be
available during your entire shift to cover breaking news in the newsrcom or in the field

KDVR &€xFox318€ ' is an Hqual Oppeortunity Employer (EOE). Qualified applicants are
considered for employment without regard to age, race, color, religion, sex, national
origin, sexual orientation, disability, or veteran status.

Please send resume and DVD to:
Carolyn Kane

VP Content
KDVR/KWGN~TV

100 East Speer BElvd.
Denver, CO 80203

Notes:

1. We recommend that you either save or print this page and provide
i




Lhe above Job ID number to an TVJobs administrator in any future
correspondence concerning this ad.

2. We recommend that you print this page and inciude it with your
EOE file for this position as confirmation that this job was
posted for the above duration at TVJobs.com {http://www.tviobs.com}

3. We will send notification of pending expiration prior
to the expiration date to enable you to extend the job, if necessary.
Sheuld you rneed this job extended, e-mail admin€tviobs.com, supply
reference number and amount of additional time needed. We are happy
to extend the position for you.

4. If no extension is needed, the job will be automatically removed at
1 am PST on 10/29/200%.

5. If for any reason you need the listing removed early, as-mail
adminf@tviobs.com, supply reference number and reason for removal.

6. If you would like to verify that the actual job listing is online,
point your browser to:

>

http://www.tvjobs.com/cgi~bin/JOB?ID=8552611823441331

TIP! The above address is a good way to check on the status of this position. Keep this
address where you can easily find it.

Thank you very much for posting your available positions at TVJobs.
If we can be of any further assistance, don't hesitate to ask.

Best Regards

Mark C. Holloway

Broadcast Employment Services
TVJobs.com

admin@tvjobs.com

>>This message has been automatically generated by TVJobs to help you
>>manage your online jobs.<<
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TVandRadioJobs recommends.
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Preview of Your Ad .

Your new ad will appear as displayed below. Your ad contains approximately
313 words and will appear in 1 categories. If you are satisfied with the
appearance of your ad, please click on the "Post My Ad" button to place your
ad. If you would like to make changes to your ad, please click on the "Go
Back" button below or use your browser's "Back" function to go back to the

Add form and make your desired changes.

Anchor
Categories: Television Date 08/29/2009
Posted:
Contact:  Mercedes Romero Telephone:
Denver, CO 80203 g a1 mercedes. romero@kdvr.com
Web Site:
Description

KDVR Fox31 is looking for an Anchor for Good Day Colorado. The applicant
should have complete knowledge of morning stories including background
and local angles. A working knowledge of ali big stories so anchoring is
conversational and interactive. You must be able to “teli” news viewers and
show you are completely versed in what's important. Ability to add
perspective and commentary off script on any story. Engage the audience
with a comfortabie and conversational style. interaction on the set, versatility
and command of hard news, breaking news coverage, and solid news
judgment. Complete preparation for interviews and guests. Contribute ideas
for guests and place cails when necessary. Willingness to make suggestions
about content which should be included or excluded based on the strategic
goais of the newscast. Ability to set up and write packages on a regular basis.
Must be a leader in the newsroom. Flexibility to work without a rundown.
Ability to handle breaking news smoothly and transition back and forth from
muitiple elements of coverage. Representation of the newscast and FOX 31
in the community when asked or assigned. You shouid be making contacts
and promoting the growth of GDCO whenever possibie.

REQUIREMENTS: Major market anchoring and reporting experience. Five
years in television news and at least three years anchoring experience.

Manraa in hemadasct imiiraatiom nrafarrad A hilihe #a add ~rrmnnnante ta Haao
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above job duties as needed daily. Must be a team player. Bring up concerns
in a productive manner. Participate in solutions. Be available during your
entire shift to cover breaking news in the newsroom or in the field.

KDVR “Fox31" is an Equal Opportunity Employer (EOE). Qualified applicants
are considered for employment without regard to age, race, color, religion,
sex, national origin, sexual orientation, disability, or veteran status.

Please send resume and DVD to:
Carolyn Kane

VP Content
KDVR/KWGN-TV
100 East Speer Bivd.

Denver, CO 80203
L
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ATTACHMENT C



(¢) In accordance with Section 73.2080(c)(5)(v), the total number of interviewees for each
vacancy and the referral source for each interviewee for all full-time Unit vacancies filled
during the period covered by the above-noted EEOQ public file reports.

The total number of interviewees for each vacancy and the referral sources for each interviewee
is as follows:

Position Title Interview Sources
Local Sales Assistant Recommendation (4)

Station Website (2)

Vice President of Content Craigslist (1)
Station Website (2)

Account Executive (4) Retferral (8)

Rep (1)

Station Website (3)
National Sales Manager Millennium (1)

Station Website (4)
Operations Technician (3) Employee Referral (1)

Station Website (4)
National Sales Assistant Referral (1)

Station Website (1)
Producer (2) Internal (3)

Employee Referral (2)
Station Website (4)

Anchor Station Website (1)
TViobs.com (2)
Referral (1)




ATTACHMENT D




(d) Documentation of Unit recruitment initiatives described in Section 73.2080(c)(2) during
the periods covered by the above-noted EEQ public file reports, such as participation at job
Jairs, mentoring programs, and training for staff. Specify the Unit personnel involved in each
such recruitment initiative. Also, provide the total number of full-time employees of the Unit
and state whether the population of the market in which the unit is located is 250,000 or more.
Based upon these two factors, determine and state whether the unit is required to perform two
or four initiatives within a two-year period, pursuant to Sections 73.2080(c)(2) and (¢)(3 ).

Documentation demonstrating performance of the recruitment initiatives listed in the EEQ Public
File Reports is attached and the specific unit personnel involved in each such recruitment
initiative is also described in the documentation.

The Unit has 185 full time employees. Denver, CO has a population of more than 250,000. As a
result of these factors, we are required to perform four initiatives in a two-year period as
described in §§ 73.2080(c)(2) and (e)(3).
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ARAPAHOE
COMMUNITY
COLLEGE

Fall Job Fair Confirmation Form

Thursday, November 8, 2009
10:00 am. -~ 2:00 p.m.

To: Mercedes Romero, Shaul Turner, and Dan Daru

Organization: KDVR Fox 31 & KWGN - The Deuce
Fax: 303-566-2981

Date: _10/26/2009 Time: 3:43 PM  Number of Pages (including cover page): 2

From: Jan McLees, Career Center
Phone: (303) 797-5805  Fax: (303) 791-5926 Email: careers@arapahoe.edu
Address: 5900 S. Santa Fe Drive, Littleton, CO 80120

Comments:
This confirms your registration for the ACC Fall Job Fair on November 3, 2009.

The registration fee Is pon-refundable after October 28, 2009,

If you notified us that vou need an electrical outlet, vou will need to bring vour own
extension cord. Thanks,

Number Attending (Up to two lunches included with $99.00 fesy: 2 $.99.00
Additional lunches ordered (815.00 each): $

Electrical outlet ordered ($5.00 fee) N $

Media cquipment - DVD/VCR, cte. ($10.00 fec) N 3
Total amount received: $ 99.00

We ate having a drawing for prizes contributed by participating organizations. The prizes would
be given to students who attend the Fajr and win the drawing. Please let us know if your
organization would like to bring a prize to contribute o the drawing,

Included is a map (0 our campus. Parking is free (ao permit needed) in any ACC campus lot
during the Fall Job Fair. Don’t park in the street unless you are within the time limit.
Street parking is through the City of Littleton. We recommend a 9:00 a.m. set up time before
students arrive at 10:00 a.m. The Fair is located in the main ACC building, second floor lobby.
When you amrive at the Fair, be sure 1o register and pick up meal tickets!

We look forward to seeing you on November 5, 2009.
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Vialpando, Roslyn

From: dinett2007 @comcast.net

Sent:  Tuesday, April 14, 2008 3:51 PM
To: Vialpando, Roslyn

Subject: Derak Nettingham

Hello,
My name is Derek Nettingham and | was given your contact information by Ryan Borgman in

order to get/give information regarding my return as a FOX31 intern for the 2009 summer. This
will be my third year as a paid intern at FOX31 through the Emma Bowen Foundation, a
foundation designed to help college journalism hopefuls get an early start on their career. |
have flourished and grown under FOX31's wing and would like to continue that grooming
process.

I'was informed last summer of the possible changes in management and | have been told that
much has changed. | was wondering if there was anything | needed to do to either renew, or
confirm my position as an intern for this 2009 summer. Before | left last year [ was told by Jon
Takayama that regardiess of the changes | should be able to return with the same pay as the
previous two years, but | would just like to double check ahead of time. My contact information

is:

Emma Bowen contact information:
Rita Torres

Regionai Diractor. Wesiem Region
8BS Studio Center, Editurial 2, Suite |
4024 Radford Avenue

Studio City, CA 91804

818-655-5708

£18-655-8358 Fax
rita.torres@mptp.com

Thank you,
Derek Nettingham

5/14/2009




About the Emma ¢,
Bowen Foundation
The Foundation vsas
established in 1989 by tha
media industry to help
increase access to permanent
job opportunities for minority
students. Our procram is
unlike other internship
programs Iin dyat selecied
students woik for a patner
company dur g virears and
school breals nr vear-round
from the time they become
Emma L. Bowen Scholars until
they graduate from coilege.
During that multi-year period,
students have an opportunity
to leam many aspects of
corporate operations ana
develop companv-specific
skills. Corporaticnis have an
opportunity to guide and
develop minority students with
the option of periranent
placement upon completion of
their college degres. Students
in the program receive an
hourly wage, as well as
matching compensation to
help pay for college tuitions and

expanses. Mentorirg Tom
selected staff in the sponsoring
company is also a key element
of the program.

Selection Process

The partner company and the
Fourdation staff work together
to recruit students through
lezal high schools end collages,
pre-college enhancement
pregrams, ard othey
comimunity crganizations,
Student appiications are
provided to qualified
candidates. Minority high
school juniors and seniors and
coliege freshmen with 3
minimum cumulative grade
paint average of 3.0 and an
interest in varying aspects of
the medla industy {pusinass,
technical, creative; are efigible
to apnly. Completed
applications are received and
reviewed 5y Foundation staff,
and preliminary interviews are
conducted with qualified
applicants. Several candidates
are then recommended to the
partner

company who conducts a
second interview and makes a

final decision.
Partner Companies
Our corporate sponsors Include:
Arbitron Katz Media Group
ASC, Inc. Lifetime Television
Atieiphia NBC Universai
Communications NAB Education Fund
Advance/Newhouse NCTA
BMI Oh! Oxygen Media
Bresnan Paxson )
Communications Communications
Cablalabs Post-Newsweek
Cablevision Systems Stations
CBS, Inc. Procter & Gambie
Charter Praductions
Communications Sdentific-Atlanta
Clear Channei Radio Scripps Networks
Comcast Corporation Starcom Mediavest
C-5PAN Susquehanna
Discovery Communications
Commmuntications Television Bureau of
Fox, lnc Advertising
Gannetl Broadcasting  Time Wamer Cable
Graniite Broadcasting Tribune Broadcasting
Corporation Turner Broadcasting
Inner Chty Broadcasting  UCC- Office of
Corporation Communications
Insight The Weather Channel
Communications YES Network
INTEREP Radio



' AMESSAGE FROM THE FOUNDATION'S PRESIDENT

Dear Colleagues:

The Emma L. Bowen Foundation's wugue, multi-year work/study program
was desighed with the goals of offering students:

The opportunity to learn about a variety of career options in the media industry over several

summers,
The opportunity to build on each summer’s expurience to develop job knowledge, technical

skills and confidence,
The opportunity to establish key mentoring relationships for professional guidance and career

planning,
The opportunity to learn about trends and issues from industry leaders through the

Foundation’s summer conferences and workshops,
A standard of excellence for academic and work performance that carries forward in their

professional lives, and

Additionally, to offer our corporate partners the opportunity to develop diverse talent for full time

employment,

In today’s business world of limited resources and endless responsibilities, we are especially
appreciative that you have agreed to participate in the Emma L. Bowen Foundation's work/study
program. We are well aware that if takes time and patience to develop new talent, and we hope this
Toolkit will provide some assistance in your efforts. We believe you will find that the investment made
in planning specific job responsibilities to challenge and develop these bright, eager students will pay
dividends in the form of enthusiasm for each new task assigned and mastered and, ultimately, o valued

and productive employee for your department.

We designed our toolkit as a “work in progress,” and welcome your comments and suggestions to

continually add to its value.

Thark you for taking the first step toward building for the future ... one student at a time!

Phylis Eagle-Oldson

EMMA L. BOWEN FOUNDATION

Supervisors” Toolkit Page i




ABOUT US

The mission of the Emma Bowen Foundation is to prepare minority youth for careers in the media
industry through a unique, multi-year work/study development program, and subsequently monitor
their career success. Our program emphasizes excellence and features on-the-job training, academic
achievement, mentoring, professional development, community service and college scholarships. Our
talent bank extends our mission of workplace diversity by linking Foundation corporate partners with
graduates and other minority professionals seeking careers in the industry.

The Emma L. Bowen Foundation was established in 1989 and is currentiy suppotted by forty-four

corpurate sponsors including:

Katz Media Group

ABC

Adelphia Communications Lifetime
Advance/Newhouse Mediacom Comununications
BMI NBC/Universal

Bresnan Communications MAB

CableLabs NCTA

Cablevision Systems Nielsen Media Research
CBs Oh! Oxygen

Paxson Communications
Post-Newsweek Stations
P& Productions
Scientific-Atlanta

Scripps Networks
Starcom Mediavest Group

Charter Communications

Clear Channel Radio

Comcast Communications
Corporation for Public Broadcasting
Cox Communications

C-SPAN
Discovery Communications Susquehanna Media
FOX Television Television Bureau of Advertising

Time Wamer Cable

Tribune Broadcasting

Tumer Entertainment Broadcasting
UCC, Cffice of Communication

The Weather Channel

YES Network

Gannett Television
Granite Broadcasting
Hallmark Channel

ICBC

[nsight Communications
Interep Radio

EMMA L. BOWEN FOLINDATION

Supervisors’ Toolkit Page 2




BOARD OF DIRECTORS

Officers

Chairman Emeritus o
Chairman

Vice Chairman

Vice Chair, West Coast

Secretary

Treasurer

President & CEOQ

Members

Louise Abernathy, Gannett Broadcasting

James Beloyianis, Katz Media

Betty Ellen Berlamino, WPIX-TV

William [. Bresnan, Bresnan Communications

Payne Brown, Esq., Comcast Communications

Lisa Chang, The Weather Channel

Charter Communications*

Robert Chase, Communications Office, UCC

Julie Cookson, Scripps Networks

Ron Cooper, Adelphia Communicatiors

W. Don Comwell, Granite Broadeasting

Preston Davis, ABC, Inc.

Discovery Networks *

Grace de Latour, YES Network

Mary Alice Dwyer-Dobbin, Procter & Gamble
Productions

Oran Dyette, Scientific-Atlanta

Hope Etheridge, Television Bureay of
Advertising

Seth Feit, Time Warner Cable

Paul FitzPatrick, Crown Media Holdings

Alan W. Frank, Post-Newsweek Stations

Steve Friedman, Paxson Communicalions

Jean Fuentes, Fox Television Stations

Jose Gonzalez, BM!

Dorina Gregg, Corporation for Public
Broadcasting

Marc Guild, Interep

Lisa Cersh Hall, Oxygen Media

John Hogan, Clear Channel Radie

*No board member assigned.

Daniel Burke, ABC (retired)
Dennis Swanson, Viacom

Henry Rivera, Esq., Vinson & Elking
Lynn Heymont, CBS

Michael Jack, NBC

. Everett C. Parker, Fordham University

Paylis Eagle-Oldson

Ralph Jackson, MD, Black Citizens for a Fair
Medin

Patncia Jordan, Black Citizens for a Fair Media

Robert Kennedy, C-SPAN

David Krone, National Cable &
Telecommunications Associntion

Christopher Lamumers, CablcLabs

Patricia Langer, Lifetime Television

Shelia Mahoney, Cablevision Systems
Corporation

Renetta McCann, Starcom Mediavest Group

Elizabeth Miceli, Susquehanna Communications

Steve Miron, Advance/Newhouse
Communications

Jim Morgan, Insight Communications

Stu Olds, Katz Media

Ay Orr, Netwnal Associaton of Broadeasters
Education Foundation

Rep. Charles Rangel, U.S. House of
Representatives

Jetf Rosen, ARC, Inc.

Kathie Ross, Arbitron

Charles Schueler, Cablevision System
Corporaiion

Anthony Surratt, Cox Communications

Pierre Sutton, lnner City Broadcasting Company

Loretta Walker, Turner Broadcasting

ftalia Commizso Weinand, Mediacom

Eileen Whelley, NEC

Betsy Wiiliams, Nielsen Media Research

EMMA L. BOWEN FOUNDATION
Supervisors’ Toolkit

Page 4




COMMITMENT

It Takes A Village

We all play an essential role in teaching our students leadership and technical skills for their future
careers. It starts with teaching them commitment and responsibility and maintaining a high
standard of excellence. When the Foundation, our students, and our partner companies
work together ta achieve these goals, our probability of mutual success is significantly

greater.

The Student’'s Commitment

Your student has committed to conduct himself/herself responsibly as a student, as an
employee and personally. Your student knows that his/her job performance, grades and

personal behavior are assessed as a condition of ongoing program participation and accepts :ﬁ
that as an important part of the process. Your student has committed to be continuously

enrolled in a four-year college degree program, to maintain a cumulative grade point of not less than
3.0 and to consistenitly perform at a level that reflects their best effort on the job.

The Foundation’s Commitment

The Emma L. Bowen staff commits to you that we have recruited dedicated
students to fill your needs and that we will maintain a high standard of
excellence for our program. We monitor students’ academic and work
performance throughout their program years and advise both students and
partner companies should challenges arise. The Foundation is a clearinghouse

for information on finandal assistance for students and academic and work
records. To prepare your future workforce, we expose students to the best industry, political and

regulatory minds at our annual Student Congress and during development workshops designed
specifically for them. We collaborate with other organizations that promote the education, hiring and
career development of students of color so that we are aware of talent and trends. Qur commitment
and caliber have eamed support from educators, industry-sponsored associations, philanthropic

organizations, and government officials.

The Partner Company’s Commitment

The partner company's commitment is to offer the student a variety of work experiences and increasing
levels of responsibility during the five-year program. The partner company also agrees to assign a
mentor to the student, other than his or her direct supervisor. The mentor will meet with the student
and the student's supervisor on a periodic basis to ofter advice and guidance, track progress and deal
with any problems. The partner campany agrees to pay the student's salary, matching funds, and an
anrual membership contribution to the Foundation. A partner company representative will also be
invited to sit on the Foundation's Board of Directors, which meets twice a year.

EMMA L. BOWEN FOUNDATION
Supervisors’ Toalkit Page 7




IT'S ACADEMIC

The Foundation recognizes the importance of a college education as the basis for most careers. To that
end, we believe that our students” first priority is to pursue academic excellence.

Cumulative Grade Point Average (GPA) Requirement

- Students in the program are required to maintain a 3.4 (B) cumulative grade point at afl times.
Students who fall below a 3.0 GPA will be placed on academic probation. We encourage students who
are having difficulty with a particular subject to seek out any and al] assistance programs offered by
their school. The Foundation is also available to provide guidance in seeking tutoring help and/or
evaluating priorities. Students on academic probation who do not demonstrate improvement during

the following semester will risk dismissal from the program.

Transcripts
- Students must submit official schoot transcripts within 45 days following each semester or grading

period to their assigned Foundation office.  Failure to submit franscripts on a timely basis may result

in the delays of matching fund requests or participation in Foundation-sponsored events.

College Acceptance Letter
- Students in the program are reguired to submit a copy of their college acceptance

letter to the Foundation no later than one month following high school graduation.

School and Course Requirements

- After graduating from high school, Foundation students must be enrolled in a four-
year degree program at an accredited college. Students must take a minimum of
twelvecredit hours each semester. There is no restriction on the type of degree a student may pursue.

Time Limit for Obtaining a Degree
- Students in the program are expected to graduate from coflege within four vears unless the specific
degree requirement is more than 120 hours or they have received approval in advance from the

Foundation and the corporate partner.

Study Abroad
- Students may take advantage of the opportunity to study abroad during the traditional school year.
Students must. however, be available for full-time work during the summer months and should plan

accordingly.

School Transfers
- If a student transfers to a new school and/or acadernic program, the Foundation should be advised in

writing.  An acceptance letter from the new school and information about credits to be transferred

should also be included.  As a reminder, students in the program must be enrolled in a four-year

degree program at an accredited college or university to maintain their eligibility.

EMMA L. BOWEN FOUNDATION

Supervisors’ Toolkit Page 8




Summer Courses

- Students are expected to work a 40-hour workweek for not less than eight weeks in the summer.
Students who plan to take summer courses which conflict with summer work obligations must have
prior approval from both the Foundation and their sponsoring company no later than the end of
March.

Graduate School

- While the Foundation encourages its students to pursue advanced degrees, the Emma L. Bowen
Foundation work/study program is intended for students working toward their undergraduate degree.

EMMA L. BOWEN FOUNDATION
Supervisors’ Toolkit Page 9



FOUNDATION-SPONSORED EVENTS

To broaden students’ exposure to industry trends and issues as well as industry leaders, the Emma L.
Bowen Foundation sponsors a variety of summer events. The Foundation makes every effort to limit
disruption to students” work commitments and generally covers all costs associated with these events
through grants and other sponsorships. It is recommended that, to°the extent possible, students be
permitted to attend Foundation-sponsored functions. If an event does fall on a scheduled workday, we
suggest that attendance be considered a part of the student’s work expericnced and that he or she be
paid for normal hours. This decision, of course, is ultimately at the discretion of the corporate partner.

Summer Conference

- In 2004, for the first time in its fifteen-year history, the Emma L.
Bowen Foundation hosted a single-location summer conference for its
students. Thanks to the generosity of the GE Foundation, the Walter
Kaitz Foundation, the P & G Fund, and the Cable TV Public Affairs
Assoc., resources were provided to cover the cost of the 2-1/2 day event!.
Bringing all Foundation students from across the country together in one
venue ailows us to provide a more comprehensive conference agenda,
encourages networking, and provides the inspiration and motivation for
the younger students to observe what the older students have

experienced and achieved.

One hundred-twenty Emma L. Bowen Foundation students traveled to New York City to meet with
media executives, discuss industry trends, and practice their networking skills. The conference agenda
included: a discussion with senior level executives from TV-Ore, Telemundo and ICBC regarding “A

New Age of Diverse Programming;” an update on audience data collection techniques from Nielsen
Media Research; and an inspiring keynote address by Ann Curry

of the Today Show. (Career breakout sessions focusing on sales,
news, programining and operations gave students an opportunity
for one-on-one discussions with industry panelists in their chosen
fields. Conference attendees examined music licensing issues with
a songwriter and executives from BMI, and pending FCC issues

were highlighted in a forum with the Director of the McGannon
Students also

on Creating a

Communication Research Center at Fordham.
hAnn Cumry of  attended  personal  development  sessions
Professional Image and Financial Planning 101. Citibank and the

Board of the American Museum of the Moving Image hosted an
The conference concluded with the

& w7 4
Foundation students wit
the Today Show.

evening reception at the Museum for a little fun and relaxation.
Foundation’s Annual Board of Directors / Student Luncheon and the 2004 Student of the Year Award

ceremony.  The 2005 Summer Conference will be held in New York from june 11-14". Foundation
students who have been with the program for at least one year are eligible to attend.

" In previcus years, only our college juriors and seniors were invited to attend a multi-day conference and other

students in the program attended regional one-day mini workshops

EMMA L. BOWEN FOUNDATION
Supervisors’ Toolkit Page 10
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Link Mentoring Initiative

= The Emma L. Bowen Foundation’s Link Mentoring Initiative is designed to unite Foundation
students with seasoned managers interested in offering these rising stars insights on corporate life and
professional development. The mentees and mentors meet in a group setting over the course of the
summer and participated in four skill-based sessions facilitated by Wrisé D. Booker of Reid Dugger
Consulting Group. The Walter Kaitz Foundation funds the Link Mentoring Initiative.

Each of the four 4.5-hour sessions consists of a specilic theme discussion, a group project and a
mentee/mentor Q&A session called Fabulous Forum. Session 1 of the Initiative focuses on behavioral
styles and their potential impact on work situations. With insights on background and behavioral
stvles, the mentees select group projects that highlight the corporate experience. The objectives for
Session 11 are to increase mentees’ skills
in acknowledging others’ positive work
performance, to raise awareness of
effective networking techniques, and to
analyze  perspectives  that  affect
productivity. The focus of Session I1i
includes expanding feedback skilis,

understanding the basis of _ Ry
;)orgamia f)r,lai tp;‘ohhcsf exploring Flpb Lirk mentees and mentors display their certificates on
© optimizing the performance review the fast night of the pragram.

process and discussing workplace issues

encountered by professionals of color.
Session 1V is dedicated to group presentations on topics including “Taking the Lead When You're Not

in Charge,” “Managing Conflict in the Workplace,” "Uncovering the Unspoken Rules,” and “Obtaining
and Utilizing A Network of Mentors.” In 2003, the Link program was held in New York. In 2004, it
was conducted in Washington, DC and we expect to hold cur third Link program in Atlanta in 2005,
We invite all industry professionals interested in participating as meriicrs to contact us.

Regional Workshops

- The Foundation also conducts regional workshops from time to time fo offer new student
orientations or provide pertinent industry-related information. These workshops may be offered as
luncheons, half or full-day sessions. Génerally, costs associated with attendance are covered by the

Foundation. Corporate sponsors are always invited to participate.

Industry Events
- Severa! industry organizations have extended icvitations to Foundation students to participate in a

variety of industry meetings and events.  When atiendance does not conflict with school or work

responsibiliies, we encourage students to avail themselves of these opportunities for industry

knowledge and networking.

EMMA L. BOWEN FOUNDATION '
Supervisors’ Toolkit Page 11



Student of the Year Award

~ The Foundation annually recognizes a college senior who has
demonstrated excellence both academically and professionally while in the
Emma Bowen Foundation work/study program. Students are nominated by
their corporate partners and a panel of independent judges makes the final
selection. The Student of the Year 15 announced at our annual student
conference in June.  See page 76 for additional information.

Candice Mitchell, our . - o
2004 Student of the Year  Fe@thy Shepherd Community Service Award
— The Kathy Shepherd Communily Service Award was established in 2001

to recognize Foundation students or graduates who have demonstrated a commitment to improving
the bives of others through community service. The Award honors Kathy Shepherd, who was vice
prasidery of production and community affairs for WPIX-TV (a Tribune-owned station in New York)
and - member of the Foundaton's Board of Directors. Mrs. Shepherd died of cancer in 2000.

Ire the 7ail of each year, a call for entries is forwarded to all students in the program.  Students can
submi entries for their volunteer community service work. In order to be eligible, students must
volunteer at least 100 hours during the year to their community service program. A panel of judges
selects the winning application and the winner’s charity recetves a $1.000 check from the Emma L.
Bowen Foundation. The check is presented to the winner at the next Foundation event. See additional

information in the Appendix.

EMMA L. BOWEN FOUNDATION

Supervisors’ Toolkit Page 12



Spring ‘09 Interns

Spring'03
Gibert, Todd
Chio Cur for Broadcasting

Laner. Ellese
‘Motro State College

Sporiz

Stogsdil, Tiffany
Ohwo Cir for Broadcasting
Higin School Intern-4wks

‘Clark, Nichoias / , "o
Kerit Country Day AM Show AMSnhow  AM Show AM Show AMShow
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INTERNSHIP AGREEMENT

T Shocad i Az /19/08

\‘A\'IF (bRINT\ DATE
5 ’g/( Lanie DO HEREBY AGREE TO PERFORM AN
INTERNSHIP AT~ Al &V FOR APPROXIMATELY

HOURS A WEEK UNTIL SUCH INTERNSHIP 1S COMPLETED

SATISFACTORILY TO OUR MUTUAL, AGREEMENT. THE OHIO CENTER
FOR BROADCASTING - COLORADO CAMPUS REQUIRES 300 HOURS OF
INTERNSHIP TIME BE COMPLETED BY GRADUATION.

I UNDERSTAND THAT THIS OPPORTUNITY IS ON A NON-PAID,
VOLUNTEER BASIS TO GAIN REAL-LIFE BROADCASTING EXPERIENCES
AND WILL BE CREDITED TOWARD MY STUDIO LAB REQUIREMENTS, I
AGREE TO PERFORM PROFESSIONALLY AND TO THE BEST OF MY
ABILITIES, WITH THE UNDERSTANDING THAT [ WILL BE EVALUATED
ON MY FINAL GRADE AT THE OHIO CENTER FOR BROADCASTING'S -
COLORADO CAMPUS. [ AGREE THAT IN THE EVENT [ AM OFFERED AND
ACCEPT A PAID INTERNSHIF OR POSITION, I WILL CONTINUE TO ABIDE

BY THE RULES GOVERNING INTERNSHIP AS SET FORTH BY THE OHIO
CENTER FOR BROADCASTING UNTIL 1 SUCCESSPULLY GRADUATE FROM
THE PROGRAM. THE INTERNSHIP MUST BE SCHEDULED AROUND THE
CLASS TIME!! FAILURE TO COMPLY WILL RESULT IN THE TERMINATION
OF THE INTERNSHIP OR POSITION.

Aper = W MZ/{% n{Teft t’@ﬂ/”l

STUELNTS SIGNATURE SUPERVISOR'S NAME (PLEASE PRINT)

- L/j (= n () /Y:;L i\ \‘\\\w._.
{ 7 /i } f K\, 4%% - £ 9,\\\}\ et
57 'i\’“: OI\ 5 P1 {O TNU ’VU’”‘P SU%@X@.‘SOR'S SIGNATURE



Summer Q9 interng

FULLER, JEFFREE
Metro State College

GILBERT. ALEX
Regis College

NETTINGHAM. DERRICK
Emma Bower Foundation

WHITTEMORE.
CATHERINE University of
Colorado

WEATHER INTERNS

LEW!S BROOKE
Unesersily of Colorado

PRIMEAU. SAMANTHA

SPORTS INTERNS

BLAYLOCK, CHRS
Ohwo Cle for Broadeasing

MACLENNAN. LANDREE
Cotorado State
University

NARANJO. BEN
Ohio Ctr for Broadeasting

ROSENTHAULS,
AUSTEN Metro State

STRIEWSK!, GARY
Metro State College

WICK, PAUL
Omo Ctr for Broadcasting

2-10p

2-10p

2-10p

13G-10p

13C-10p

2-10p

2-10p

2-10p  2-10p

2-10p

2-10p

130-10p

130C-10p

130-10p

Pruted 7.72°2009 08:25 by Rastyn Viatnando
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130¢
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Summer ‘09 Interns

SUMMER 2009

TrusTims - Jaxy IS\ JCONTACT INFORMATION.

NEWS INTERNS

BLANK, STEPH 4311
Wasn. University, St Louis a

CACCIA, CAROLINE 130-100
Denison University, Ohio N

o
oy
(s}
=]

EMANUELE. ALLISON 2100 45115
Unwversity of Colorado =21 e

FLORES. RYAN 7 .
Unersity of Colorado 330-10 5-5p

JONES, EMMETT
Denison Unwersity. Ohic 2-10p 4a-11a
Avalable after July 6th

KETTH, ANTHONY o .
Unwv. of Northern Colarado 2-10p 44 ita

McCOY, KIESA Every. Every-
University of Colorada s 1y7 o day
Avatlable after June 15 ay le 12p

VIGIL. DARSELLA P o
Univ. of Northern Colorada e SR

PRODUCTION

‘ABE. EDWARD
“Ohio Cur for Broadcasting RERE SRl

MILAN, KIA
‘Metro State College 4a-8a 4a-8a 2-
Aval after June 15/03

4PM - EVERYDAY
DEMPSEY. KARA

Front Range Commt 12-5p 12-5p 12:5p 12-5p
College
albissgdibu e 1280 12.8p 12.8p 12-8p 12:8p

“Unw of Colo.- Juie Only

EDTING INTERNS

Prmted 7:2212009 Q8125 by Roslyn Viatpando Page 1



INTERNSHIP PROGRAM
APPLICATION and TRAINING AGREEMENT

e Swdent 1D #:
Ciy LAYKSOUY. _ Zip:
Fax R i

Employer
(company ) DX\ eSS D@y .

Supervisor (name of person): & IE&\_‘)}(\ _‘.:I,_Q.Pﬂ_ﬂdﬂpﬂsitioﬂi T
Address: 1LU 2. 2006y WAL cy DeqEy zipMA0D
Telephone: 2 "2 ZAp\f 'DL[ziFax#__,__ o Email:

The above siudent, completing an intemship with your arganization, will receive credits for this experience from Front Renge Community College. A
signed copy of 5 form will be returned w you indicating acceptance of tese ATangements.

Course :_‘_/_‘ﬂf_ Scctinn'.@ Sem:stchYm @Dﬁ Program M:ior Iif},im*
Duration of Intemship: Starting date: \_LJ{X: % ’Z!\t E} _____ Ending date: _ f\hu'a"; S ,"E; 200 l
What type of work will this student be performing? _ _L.\"'t €L\ 4o ?c" 1_-'_-5'_‘;‘-_'9:} _ﬂfﬁwdﬁ

Remuneration, /i1 applicable) S_Nlﬁ__ per hour. Other benefits student will receive: it

Student agrees to:
* Follow the employer's work and job conduct rules.
¢ Report to internship promptly and regularly and notify the Employer at once if ilIness or an emergency

prevents the student from
I‘Epl.'l'ﬁnl_; o work.,

¢ Attend special seminars or related classes (as specified), and perform all assignments.
* Notify the 'aculty Advisor immediately if he/she is dismissed from histher intemshin. or changes of

duties/functions

College agrees (o:
* Provide staff (0 work with the employer and 10 coordinate the student's on-the-job experiences and his/her

college program.
* Grant appropnate credits for successful job performance,




Internship Learning Objectives and Activities

Student Name X ONQ_ OO
Student ID Number SO X YO

Course Name__ YOV 0NO A VSR D

(Cannot be the same name as a Catdlog course name.) ' .
Prefix MAR  Course Number 4 &’(/ Section Number_ Number of Credits 2
Term, Fall Spring__;  Summer/Y ; Year 2009

Begin date__G/4///q i Fnd date__§/17/09

XXX .80-184/280-284 Internship provides students with the opportunity to supplement
coursework with practical work experience related to their educatiopal program. Students work
under the immediate supervision of experienced personnel at the business location and with the
direct guidance of the FRCC Faculty Advisor.

Course Objectives:

L omls GrOONGROTBY uzamw%ﬁee\e\/\%\m DoCUARON
20y 2 oo OGS OF g loucan ne O |
3 oun QrChenngs ¢ SO0 EgporSiy 1 ec + Awie

- ‘ WS

Use attached pages for additional course objectives.

AssignmentyAcﬁvities/Assessment criteria:

L eoordwonino, QUESKS . ¥oy Shiouyy

2. COYANAR 3 ZrPEAES FOY SNouo

. SEEUP]st upitker view guats

Use atlached pages for additional course assignments/activities/assessment criteria.

Scheduled meeting dates with FRCC faculty advisor (list the dates on the line below):

150 w/ A 5] ol

Student Signature

Date '

~ Date G’/ 5 /0

Faculty Advisor Signature, W

Employer Signature  £JY 1

Dept. Chair or Program Director Signature U’lﬁw Date é? / ?,// 09

The FRCC Faculty Advisor will distribute tompleted copiés of thfs form to the student,
employer, FRCC academic Department Chair ar Program Director, and keep a file copy.
The FRCC Faculty Advisor will record the student’s grade at the end of the current semester.




o

Employer agrees to:
+ Instruct the student as to rules, regulations and duties of the job/internship.

* Provide adeguate supervision for the student and help him/her progress on the internship.

* Provide performance ratings at the end of the semester that may be used in determination of a course grade
for the student.

+ Confer with the Faculty Advisor regarding any problems concerning any personael problems while on the job
should the need arise.

+ Accept and assign the student to jobs and to otherwise treat him/her without regard to race, color, national
origin, sex or handicap.

*+ Provi Wefkeg;s {;ompensation, i} the employer pays the student.

K, st ol b (07

Employerc4 Signatlire Date
oA il . ]
- /[ 0/ 7/07
Faculty Advisor’s Recommendation and Signature Date Dept. Chair or Program Director Signature
™~ Date
Distribution:

Original-FRCC Faculty Advisor, Copies o Empiloyer, Student, and Department Chair or Program Director. Updaled 111272003
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From: Mollet, Melissa / -
Sent:  Monday, May 04, 2009 11:30 AM M@W:S W (%U/\-L)
To: Vialpando, Roslyn -

Subject: FW: internship This Summer

Hi Roz! baede wo %L«m Uled] “’79
This is from someone whose mother I know. He's looking for an internship this summer. Really hard worker.

Great kid. Eager to learn. Who shouild 1 contact/send this to? I'm not sure who is running the intern program now

- I just know how valuable good ones are! 1)

Thansk!

Melissa

Vialpando, Roslyn

From: melissa mollet [melissamoilet@hotmail.com]
Sent: Friday, May 01, 2009 5:35 PM

To: Moliet, Melissa

Subject: FW: Internship This Summer

> Date: Thu, 30 Apr 2009 15:02:59 -0400

> From: jones_e@denison.edu

> To: melissamoliet@hotmail.com

> Subject: RE: Internship This Summer

>

> Melissa,

> Thank you for getting back to me so quickiy!

>

> I am currently a sophomore and a communication and Spanish double major
>

> My career goals are to get experience in broadcasting as well as

> broadcast journalism, and ultimately be a news anchor some day.

>

> For the internship I would really like to get experience with the

> actual reporters, whether it be in the production process of recording
> journalism segments, or following live reporters to get an idea of how
> certain processes work. Although I have no experience at a news desk,
> 1 would be willing to give something like that a shot. Byt my main

> goal is to shadow certain reporters and help cut in any way I can with
> news content.

>

> My major interest is to get experience with the on camera elements of
> broadcast journalism because this is where my current aspirations lie.
P

> I am more interested in news rather than sports, but I have a fairly

> good sports 1Q and have done color cormmentary for the Denison’s girls
> basketball team on the internet radio station that our athletic

> department has.

>

> I cannot get academic credit for an internship, however it does get

> documented on my transcript.

>

5/14/2009
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> If you need anything else, just let me know. Again, thank vou so much
> for your consideration.

>

>

>

> Emmett Jones

>

>

5/14/2009
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UNIVERSITY of

NORTHERN COLORADO

College of Humanities and Social Sciences
School of Communication
Communication Studies « Journalism and Mass Communications

April 13, 2009

Tanisha Davis
KDVR FOX 31

100 Last Speer Blvd.
Denver, CO 80203

Dear Ms. Davis:

This letter is to confirm that Anthony Keith will receive university credit through
the journalism and mass communications program at the Uni versity of Northern
Colorado if he is accepted for an internship with Fox31. For three credits,
Anthony will be expected to log a minimum of 135 hours. We do not have any
stipulation as to how spread out or concentrated experience is. If he is selected
for the internship, there is a form that I will need you to sign off on. It will be
Anthony’s responsibility to get the form to you, I will send an evaluation form
mid semester.

If you have any questions, please do not hesitate to contact me at (970) 351-2645,
email wayne.melanson@unca.edu.

Wayghe W. Melanson, Ph.D.
Internship Coordinator
Journalism and Mass Communications Program




7

RA P 5900 5. Santa Fe Drive

ARAPAHOE 2
Littleton. CC 801609002

J J ”",f& 303.797 4ACC Tel

J A COMMUNITY COLLEGE s o

September 23, 2009

Human Resources/Recruiter
KDVR FOX 31

100 East Speer Blvd.
Denver, CO 80203

Dear Recruiter:

Come to our ¥all Job ¥Fair! The Career Center at Arapasoe Coramunity College is sponsoring this
Fair for its siuoencs and the surrounding commurity. I vou have part-time or permanent positions and
intemshiys available, this Jeb Fair is for vou! This is a great opportunity to meet and interview
potential employecs. The Fall Job Fair will include all industries.

The Fall Job Fair wil] take place on Thursday, Novemher 5, 2009, from 10:00 a.m. to 2:00 p.m. at
Arapahoe Community College, 5900 S. Santa Fe Drive, Littleton, CO. We would like your
organization to participate in our Job Fair and we invite YOur recruiters, program managers and
personnel directors to atrend and discuss the positions vou have available. Tables and chairs will be
provided for you to display your organization’s literature. We recommend a 9:00 a.m. set up time. If
you desire to fill positions, recruit intems, or just want 2n opportunity to market your business, this is a
great chance tv become acquainted with the students at A rapaloe Community College.

To attend the Job Fair, please send the enclosed reservation form along with a $99.00 registration
fee (which includes rwo tunches and continental breaktast). Extra lunches are $15.00 each. If you
want electricity, there is an additional $5.00 fee or if you need a T'V monitor with a DVD or VCR,
there is an additicnal ${0.00 fee. Your organization will be registered when we receive the $99.00 fee.
We are able to accept checks and credit cards. Space is iimited, so mail your completed reservation
form by Wednesday, October 27, 2009, If we receive your registration and all of our spaces have been
filled, we will return your fee. When we receive your registration, a confirmation will be faxed to you

with more information.

We also welcome your organization to recruit on campus 2t anytime throughout the year. The cost is
$30.00 per day. Call us to schedule a day and time thar work for you. Also, please post your jebs and

internships unline tree of charge at http://aranahoe jcbing com!

For further information, picase call the ACC Career Center at (303) 797-5805 or e-mail
careers@urapahoe.edu. We hope you will be able to attend our Fall Job Fair on Thursday,

November 5, 2609!

Sincerely,

@cwv?ﬁc @,M

Jan McLees
Career Centcr Coordinator

Enclosure: Reservation Form




UNIVERSITY of

NORTHERN COLORADO

Coliege of Hwmanwies and Socral Sciences
School of Cammunication
Communication Studies « fournalismand Mass Communications

Aprit 13, 2009

Internship Coordinator
KDVR Fox31

100 E. Speer Blvd
Denver. CO 80203

Dear Sir or Madam:

I write on behalf of Anthony Keith’s application for an internship with Fox31 Sports. |
enthusiastically support his application and urge your positive consideration for his application.

This semester Tony is the sports anchor for Bear News, our half-hour student produced
and directed campus news show. For a new anchor. he demonstrates impressive on-camera
presence and very good connection with the audience. He has adapted well to the use of shot
sheets for highlights VOs and is very good at making such stories sound highly conversational.

In addition to his anchoring duties, Tony cuts VOs, VO/SOTs, packages, writes scripts,
and assists others with their editing. Tony also works as a member of a select group who
prepares reports to send to KGWN-TV in Cheyenne. His work airs regularly on that station’s
Northern Colorado Five newscast. Tony also has an internship with the UNC Athletic
Department in which he videotapes athletic events for the department’s marketing activities.

Tony is also a very pleasant person to work with. He 1s always willing to help other
students and works well as a team member. He gets along well with his peers and is both well
liked and highly respected. 1 believe Tony will do well in the broadcast business. He will benefit
greatly from an internship that provides the opportunity to further develop his skills by working
with professionals 1n the field. I urge you to grant Tony an internship. If you need further
information from me. please feel free to contact me.

Dale L. Edwards, Ph.D).
Assistant Professor and Telecommunications Sequence Coordinator

HAD

Oifscr 97035122726 00 970
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UNIVERSITY of

NORTHERN COLORADO

College of Humarities and Social Sciences
School of Convrnunication
Communication Studies « fournalism and Mass Communications

w2

KWGN TV

6160 S. Wabash Way
Greenwood Village, CO 80111
Attn: Human Resources

Dear Sir or Madam:

[ write in support of Darsella Vigil’s application for an internship with CW2 News. |
believe Darsella is prepared for an internship and would benefit greatly from it.

Darsella is both a student in my classes and my advisee. She is an excellent student
who has a fine mind and enjoys learning. She has been named a McNair Scholar at the
University of Northern Colorado, a prestigious honor that is reserved for the most
academically gifted students. She was also invited into Mortar Board and will graduate with
highest honors.

In addition to her academic achievements, Darsella has demonstrated a fine work
ethic and the ability to perform tasks on deadline. She is also a pleasant person who works
well with others. She has considerable experience dealing with the public and has
demonstrated her ability to do so effectively. In my courses she has demonstrated
punctuality and dependability.

I believe Darsella Vigil will be an excellent intern and [ urge your positive
consideration of her application. If  may be of further assistance, please feel free to contact

me,

Sincerely,
T —

Dale L. Edwards, Ph.D.
Assistant Professor and Telecommunications Sequence Cocrdinator

Urarvistiy of Mosirriben Conomspo
s s 1265 Camevs Bos 155, Gririky, CO 806390389 & Office 970-350.2726 o 9703332045 Fux 9703512430

Cane
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NORTHERN COLORADO

College of Humanilizs and Socia
Schoel of Communicatio

[ Sceences
n

Communication Studies ¢ Jourralism and Mass Compuatications

November 24, 2008

KWGN-TV

6160 South Wabash Way
Greenwood Village, Colorado 80111
ATTN: Human Resources

To whom it may concern:

This letter is to contirm that Darsella Vigil will receive university credit through
the journalism and mass communications program at the University of Northern
Colorado if she is accepted for an internship with CW2. For three credits,
Darsella will be expected to log a minimum of 135 hours. We do not have any
stipulation as to how spread cut or concentrated experience is. If she is selected
for the internship, there is a form that I will need you to sign off on. It will be

Darsella’s responsibility to get the form to you. |
mid semester.

will send an evaluation form

lf you have any questions, please do not hesitate to contact me at {(970) 351-2645,

email wayne melanson@unco.edu.
Sincerely, o
! I

i /

, /,f/ 7 AN
iy [ Vi ~ .
i f .Y . i .
Wiyng W. Melanson, Ph.[D.
Internship Coordinator
Journalism and Mass Communcations Program

sty of Noarresn L
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Vialpando, Roslyn

From: Amend Robert [amendb@mscd.edu]
Sent:  Wednesday, June 10, 2009 2:33 PM
To: Vialpando, Roslyn

Subject: RE: Jeffree Fuller - Intern

Hello Roslyn,

As Jeffree’s advisor, | can confirm that he is enrolied at MSCD. As a declared major in my department, Jeffree is
eligible to undertake an internship.

Please notify ime if you need additional information.
Thanks,
Bob Amend

Professor Robert H. Amend, Chair

Department of Technical Communication &
Media Production

Metropohtan State College of Denver

West Classroom 256G

Campus Box 33

P.O. Box 173362

Denver, CO §0217-3362

(303) 356-2674 - voice

(303) 556-8135 - fax

amendb@mscd.edu

http://www. mscd.edu/~techcom/

From: Vialpando, Roslyn [mailto:RVialpando@KWGN.com)
Sent: Wednesday, June 10, 2009 2:17 PM

To: amendb@mscd.edu

Subject: Jeffree Fuller - Intern

Professar Amend,

Jeffree Fuller has been accepted into our internship program here at KWGN/KDVR for the summer.
I still need an eligibility fetter that proves Jeffree is fully enrclied in Metro’s program.

Can you email or send me a confirmation letler of his enrcliment status?

Thx,
Roslyn :>

Roslyn Vialpando-Miles

News Business Manager
303-566-7762 Office
7204485676 Cell
rvialpando@kwen.com
roslyn.vialpando@localtylic.com

6/10/2009




University of Colorado at Boulder

School of Joumalism snd Mass Communicatiosn

1511 Univarsty Avanue
ArTrioey

478 LUCE

Bouldes, Coloredo 803030478
303-492-5007

Fax: 303-482-0963

March 19, 2009

To whom it may concern:

Catherine Whittemore, a student in the University of Colorado at Boulder School
of Journalism and Mass Communication, iz eligible to receive credit for a summer
2009 internship.

A University of Colorado student interning under a formal agreement with
ant outside entity 1s considered an employee of the University and is covered under
the University of Colorado's Workers' Compensation insurance coverage.

If you have any other questions regarding this student, please feel free to
contact me.

Sincerely,

.

Alan Karkpatrick

Internship Director

{303) 492-5480

(303) 492-0969 fax

Alan Kirkpatrick@Colorado. edu




=" UMV VCENIEK FURK BRUAUUASTING

& 1310 Wadsworth Bivd. Suite 100 Owned, operated and staffed by

é,é’ Lakewocd, Colorado 80214 professional broadcasters
@" (303) 937-7070 » Fax (303) 975-0386 Robert Mills, President
Email « ocb@beonaircom Website « www.beonair.com

June 16th 2009

To whorm it may concern;

This letter is to confirm that Ed Abe is a full-time student in good academic standing at the Ohio Center
for Broadcasting/Colorado Campus. He attends classes on Mondays, W ednesday’s and Friday’s from

9:30am-1:30pm.

Ed began on Sept 22nd, 2008. He will be finishing up his required internship hours within 90-days after
graduation. These hours are non-paid and are for college-credit only

If you need additional information, please feel free to call me at the above/below phone number.

Sincerely,

Terry Cuff

Education Coordinator

Ohio Center for Broadcasting-Colorado Campus
Education.denver@beonair.com

303 937 7070



METROPOLITAN STATE
COLLEGE of DENVER

June 1, 2009

Ms. Roslyn Vialpando
KDVR Fox 31/ KWGN
160 E. Speer Blvd.
Denver, CO 80203

Dear Ms. Vialpando,

This is to confirm that Kia Milan is enrolled with The Internship Center at Metropolitan
State Coliege of Denver and is therefore eligible to receive credit for an internship with
KWGN 2 or Fox 31 for Summer 2009 semester. If she is selected for the internship, she
will enroll for at least 3 credits. Credit covers Workers Compensation and Limited
Liability and is in effect during the semester period, May 26 to August 1.

Please feel free to call me if you have any questions

Sincerely,
< T o

e . . j \
P S N g S

Vo

Brenda Sabo
Coordinator
(303) 556-32%0

Cooperative Educatisnotnternship Center - Gampus Box 7 - PO Box 173367 - Tenver (0 80717-1367 « Phope 1035503790  Faxr 303-556-2091 - www.mscd.edw/cooped



University

Department of Journalism
and Technical Communication

Fort Collins, Colorado 80523-1785
(970} 491-6310

FAX: {970} 491.2908
http/www.colostateedu/Depts/ Tl

DATE. April 23, 2009

FROM: JoAnn Cornell “34c
Internship Director

RE; Landree MacLennan internship

Landree is a student studying broadecast journahsm in the Journalism and Technical
Communication Department at Colorado State University. Landree is eligible to earn three
academic credits for an internship in Summer 2009

Landree had taken ali of the prerequisites for this interniship and is eligible to enroll immediately
As internship director at Colorado State University. | will be supervising any academic

requirements. If you have any questions, please call me at 970-491-4641 or send email to
wann.comellidcolostate edu.

Thank you for your partnership with Colorado State University.
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METROPOLITAN 8STATE
COLILEGE of DENVER

September 2. 2009

Ms. Roslyn Vialpando
KDVR /KWGN

104G E. Speer Blvd,
Denver, CO 80203

Dear Ms. Vialpando,

This is to confirm that Charla Candy is enrolled with The Iniernship Center at
Metropolitan State College of Denver and is therefore eligible 10 receive credit for an
internship with KDVR/KWGN for Fall 2009 semester. If she is selected for the
mternship, she will enroll for at least 3 credits Credit covers Workers Compensation and
Limited Liability and is in effect during the semester period, August 17 through
December 12,

Please feel free to call me if you have any questions.

Sincerely,

Bremda Sabo
Coordinator
(303 556-3290

P36 Phones 308050 2490 Fax 303-556-2091 - www.msed.edu/cooped

{ouperative Edutation Internship Canter « Lampus Bon 7 - V0 M0 173360 « Denver, 1)



University of Colorado at Boulder

School of Journalism and Mass Communication

1511 University Avenue
Armory

478 UCHR

Boulder, Colorade 80308-0478
Phone: 303-492-5007

Fax: 303-457-0989

Sept. 11, 2009

To whom it may concern:

Amy Lin Fay, a student in the University of Colorado at Boulder School of
Journalism and Mass Communication, is eligible to reccive credit for a fall 2009
intermship.

A University of Colorado student interning under a formal agreement with
an outside entity is considered an employee of the University and is covered under
the University of Colorado’'s Workers' Compensation insurance coverage.

If you have any other questions regarding this student, please feel free to
contact me.

Sincerely,

g fee

Alan E{,/irkpatrtck

Internship Director
{303) 492-54R0
(303} 492-01569 fax

7
2

Alav Kirkpatrick@Colorado.edii




VAV VENICR FUK BRUADUADS TING

1310 Wadsworth Blvd. Suite 100 Owned, operated and staffed by
Lakewood, Colorade 80214 professional broadcasters
{303} 937-7070 « Fax (303) 975-0386 Robert Mills, President
Email » ocb@beonaircom Website » www.beonair.com

Sept 8% 2009

To whom it may concern;

This letter 1s to confirm that Vanessa Germain is a full-time student in good academic standing at the
Ohio Center tor Broadcasting/Colorado Campus. She attends classes on Mondays, Wed, and Friday’s

from 6:30pm-10:30pm

Vanessa began on April 6, 2009 and is scheduled to graduate after achieving 36-quarter credit hours,
which, besides classroom nstruction and class projects, will also include a minimum of 10-quarter credit
hours (or 300 lab clock hours) in broadcasting field-based internships/externships.

If you need additional information, please feel free to call me at the above/below phone number.

Sincerely,

Terry Cuff

Education Coordinator

Ohio Center for Broadcasting-Colorado Campus
Education.denver@beonair.com

303 937 7070




OHIO CENTER FOR BROADCASTING

Belmar Campus
404 8. Upham Street Owned, operated and staffed by

Lakewvod, Colorado 80226 professional broadcasters

(303)937-7070 » Fax (303) 975-0386
(espafiol) (303) 233-4484 Robert Mills, President

Email o spanishadmissions@beonair.com Website « www.beonair.com
www.mediosuno.com

September ! 1th, 2009

To Whom It May Concern:

This letter 15 to attest that TJ Kimbrough 1s a student enrolled at the Ghio Center for
Broadcasting beginning August 31, 2009, The Ohlio Center for Broadcasting has a 9 Y2-month-
long radio and television broadecasting course accredited by the Accrediting Commission of
Career Schools and Colleges of Technology (ACCSCT), a nationally renowned accrediting
organizauon. Students who graduate from OCB earn a diploma certified by the Colorado State
Department of Education.

As TJ has just begun classes at OCB, we cannot yet provide you with a transcript. We hope that
his mitative in seeking an internship so early in his coursework will serve as testament to the
type of worker TJ will be for Clear Channel.

Please feel free to call me or Education Director, Terry Cuff, with any questions.

Sincerely,

Jeffrey S. Bennett
Admissions Coordinator



METROPOLITAN STATE
COLLEGE of DENVER

July 13, 2009

Ms. Roslyn Vialpando
KDVR /KWGN

100 E. Speer Blvd.
BDenver, CO 80203

Dear Ms. Vialpando,

This is to confirm that Robert Martin is enrolled with The Internship Center at
Metropolitan: State College of Denver and is therefore eligible to receive credit for an
internship with KDVR/KWGN for Fall 2009 semester. If he is selected for the
internship, she will enroll for at least 3 credits. Credit covers Workers Compensation and
Limited Liability and is in effect during the semester period. August 17 through

December 12,
Please feel free to call me if you have any guestions.

Sincerely,

Brenda Sabo
Coordinator
{303} 556-3290

Coaperative Education Internship Center « Campus Box 2 « 500 2ox 173367 - Janver (080227 3367 - Phoae 301856 3260 « Faxr 303-956-7091 « www.mscd.edu/cooped




METROPOLITAN ‘ST.'\T E
COLLEGE of DENVER

October 12, 2009

Ms. Roslyn Vialpando-Miles
KDVR/KWGN

100 E. Speer Bivd.

Denver, CO. 80203

Dear Ms. Vialpando-Miles:

We are pleased to hear that you have accepted Robert Mariin, one of the Metropolitan State
College of Denver co-op students referved to you. You have joined approximately 600 other local
businesses and organizations benefiting from our linking the academic world with the working world.

After your student has been on the job for some time, you will be contacted to arrange an on-
site visit. or to discuss by phone the student’s progress. Evaluation forms also will be sent at the end of
each semester If vou have any questions or concerns, vou are encouraged to contact us before these
scheduled follow-up times.

Thank you for your participation in the Cooperative Education program. We appreciate the
involverent of community business people and professionals in the education of cur students.

Sicerely,
Imternship Center Staff

The Intersiship Center - Camgns Box 7 - PO Box 173362 » Derver, (080217336 - Phone: 303-556-2290 - Fax 303-556-2081 » www.mscd.edusinternship




. METROPOLITAN STATE COLLEGE of DENVER

Cooperative Education Internship Center
Coaperative Educaiton Program
Servace-Learning Program

August 24, 2009

Ms. Roslyn Vialpando
KDVR /KWGN

100 E. Speer Blvd.
Denver, CG 80203

Dear Ms. Vialpando,

This is to confirm that Demitrius Mitchell is enrolled with The Internship Center at
Metropolitan State College of Denver and is therefore eligible to receive credit for an
internship with KDVR/KWGN for Fall 2009 semester. If he is selected for the
mternship, he will enroll for at least 3 credits  Credit covers Workers Compensation and
Limited Liability and is in effect during the semester period, Auvgust 17 through
December 12

Please feel free to call me if you have any questions.

Sincerely,

A

Brenda Sabo
Coordmator
{303) 556-3290

Campars Box 7 PO Box 173302 Dienver COB0217.3362 3038565090 i\ 303-856-201H




OHIO CENTER FOR BROADCAS I ING

1310 Wadsworth Blvd. Suite 100 Owned, operated and staffed by
Lakewood, Colorado 80214 professional broadcasters
{303} 937-7070 » Fax (303) 975-0386 Robert Mills, President
Email « ocb@beonaircom Website « www.beonair.com

Sept 11th 2009

To whom 1t may concern;

This letter is to confirm that Andy Ortez 1s a full-time student in good academic standing at the Ohio
Center for Broadcasting/Colorado Campus. He attends classes on Tuesday’s, Wednesday's and
Thursday’s from 2pm-6pim

Andy began on Aug 11" and 1s scheduled to graduate after achieving 36-quarter credit hours, which,
besides classroom instruction and class projects, will also include a minimum of 10-quarter credit hours
(or 300 lab clock hours) i broadcasting field-based internships/externships.

If you need additional information, please feel free to call me at the above/below phone number.

Sincerely,

Terry Cuff

Education Coordinator

Ohio Center for Broadcasting-Colorado Cammpus
Education.denverdebeonair.com

303 937 7070



'Via!;:;ando, Roslyn

From: Stephen B Jones [Stephen Jones@Colorado EDU]
Sent: Monday, September 14, 2008 5:07 PM

To: Vialpando, Roslyn

Subject: KWGN Internship

Hi Rosalyn,

This 1s to confirm that Kelly Sommariva 13 enrolled in one hour of internship credit
through the Scnool of Journallism and Mass Communication and the Division of Continuing
Education. I am her faculty supervisor.

oy

If you have any quastions please e-mail me or contact me at 303-492-8915.
Steve
Stephen B.

Assistant
School of Journalism and Mass Communication CU




‘Via!;:;ando, Roslyn

From: Stephen B Jones [Stephen. Jones@Colorado. EDU]
Sent: Monday, September 14, 2009 5:07 PM

To: Vialpando, Roslyn

Subject: KWGHN Internship

Hi Rosalyn,

This 1s to confirm that Kelly Sommariva is enrzolied in one hour of internship credit
through the School of Journalism and Mass Communication and the Division of Continuing
Education. I am her faculty supervisor.

If you have any cusstions please e-mail me or contact me at 303-492-8919.
Steve
Stephen B. Jones

Assistant Dean
School of Journalism and Mass Communication CU

ot




METROPOLITAN STATE
COLLEGE of DENVER

August 106, 2009

Ms. Roslyn Vialpando
KDVR/KWGN

100 E. Speer Blvd.
Denver, CO 80203

Dear Ms. Vialpando,

This 1s to contirm that Chakhan Thomas is enrolled with The Internship Center at
Metropolitan State College of Denver and is therefore eligible to receive credit for an
internship with KDVR/KWGN for Fall 2009 semester. If she is selected for the
internship, she will enroll for at least 3 credits. Credit covers Workers Compensation and
Limited Liability and is in effect during the semester period, August 17 through
December 12

Please fee! free to call me if you have any questions.

Sincerely,
S
N ‘qﬁfj:/,\/.{’n,cféﬁ,_ ) ,J\;’f J:(:‘

Brenda Sabo
Coordinator
(303) 556-3290

Cooperative Education internship Center + Campus Box 7 - PO Bax 173362 - Denver, (U807°7-3360 « Phone: 363 536-3790 - fax 363-556 2091 - www.mscd.edu/cooped
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Romerc, Mercedes

From: Brady, Patti
Sent: Thursday, November 12, 2009 9:11 AM
To: Romero, Mercedes

Subject: RE: Wide Orbit training
Attachments: image001 jpg; image0086.jpg

Tom Pitkethly and Gavin Vejchar

Patti Brady

KDVR Fox 31/KWGN The Deuce
303-566-7777

Patti. Brady@KDVR.com

From: Romero, Mercedes

Sent: Thursday, Novemnber 12, 2009 9:00 AM
To: Brady, Patti

Subject: RE: Wide Orbit training

Do you remember the names of the people that came out to train?

Thank you for this info it helps me with what | needed.

Mercedes Romero

Page 1 of 2

From: Brady, Patti

Sent: Wednesday, November 11, 2009 5:32 PM
To: Romerc, Mercedes

Subject: RE: Wide Orbit training

Trainers were on site the following days:

Monday 11/10/08 through Thursday 11/13/08
Monday 12/15/08 through Friday 12/19/08

Monday 12/22/08 through Wednesday 12/24 (I don't think they came to the station on Friday 12/26)
Monday 12/29/08 through Wednesday 12/31, and Friday 01/02/09 (four days)

Monday 01/05/08 through Friday 01/09/09

Patti Brady

KDVR Fox 31/KWGN The Deuce
303-566-7777

Patti Brady@KDVR com

From: Romero, Mercedes

Sent: Wednesday, November 11, 2009 5:09 PM
To: Brady, Patti

Subject: RE: Wide Orbit training

11/12/2009



Ees.

Mercedes Romero

From: Brady, Patti
Sent: Wednesday, November 11, 2009 5:03 PM
To: Romero, Marcedes

Subject: RE: Wide Orbit training

Do you mean lzst year during the conversion?

Patti Brady

KDVR Fox 31/KWGH The Deuce
303-566-7777

Patli.Brady @KDVR . com

Page 2 of 2

From: Romero, Mercedes

Sent: Wednesday, November 11, 2009 4:35 PM
To: Brady, Patti

Subject: Wide Orbit training

Hi Patti,

Do you remamber the dates for the Wide Orbit training we had for Sales and finance? If so can you please email

me with the information.

Mercedes Romero
Executive Assistant to

Dennis Leonard, President & GM
{00 E Speer Bivd

Denver, CO 80203 Py

303-566-7558 e

303-566-2981 (1)

11/12/2009




ATTACEHMENTE



(e) Disclose any pending or resolved complaints involving the Station filed during the
Station’s current license term before any body having competent jurisdiction under federal,
state, territorial or local law, alleging unlawful discrimination in the employment practices of
the Unit cn the basis of race, color, religion, national origin, age, or sex. For each such
complaint, provide: (1) a brief description of the allegations and issues involved; (2) the
complainant and other persons involved; (3) the date of the complaint’s filing; (4) the court or
agency before which it is pending or was resolved; (5) the file or case number; and (6) the
disposition and date thereof or current status. Note that all complaints must be reported,
regardless of their status or disposition.

In 2009, employee Angela Breen filed a discrimination charge against Community Television of
Colorado with the EEOC. It was designated as Charge Number 541-2009-02413. The employee
agreed to withdraw the charge and to take steps to ensure that it will be dismissed by the EEOC.



ATTACHMENT F



(N In accordance with Section 73.2080(b), for the period from March 10, 2003 (or from the
Jirst day of the Station’s current license term, if after that date) until the date of this letter,
describe the responsibilities of each level of Unit management to ensure enforcement of Unit
EEO policies and describe how the Unit has informed empioyees and job applicants of its
EEO policies and program.

At KDVR, all employees with supervisory or management responsibilities are responsible for the
enforcement of the Station’s EEO program. All EEO requirements are communicated to all unit
management. Senior management and supervisors have also attended periodic information and
training sessions conducted by broadcast associations and/or legal consultants familiar with EEQ
requirements for broadcasters. All employees are provided a copy of the corporate employee
handbook which includes the company’s Equal Employment Opportunity Statement and Policy.
All open job postings include equal employment opportunity statements or designations.




ATTACHMENT G



(8) In accordance with Section 73.2080(c)(3), for the period from March 10, 2003 (or from
the first day of the Station’s current license term, if after that date) until the date of this letter,
describe the Unit’s efforts to analyze its EEO recruitment program to ensure that it is effective
and to address any problems found as a result of such analysis.

KDVR has generally had a strong EEO recruitment program. It has maintained a long list of
local community outreach sources, and it has consistently participated in local internships and
job fairs so as to ensure that it reaches qualified applicants in the local community with
information about careers in broadcasting. However, in November of 2009 in preparation for
completing the station’s annual EEO Public File Report that was due December 1, the station
realized that it had not been using the list of recruitment sources it had compiled. The station
took immediate action and now ensures that all open job positions are filled through broad
recruitment efforts including print advertisements in various trade publications and newspapers
based on the type of position. Job opportunity listings are also provided to all other stations in
the Local TV group and local outreach is conducted by mail and/or email to many local
community organizations, including those that represent women and minorities, as well as
veterans and the disabled community. That list includes:

Alliance of Professional Women

Asian Chamber of Commerce

Asian Pacific Development Center

Center for People with Disabilities

Colorade Black Chamber of Commerce
Colorado Refugee Services

Discovery Job Network, Inc

Gay, Lesbian, Bisexual, Transgender Center of Colorado
Hispanic Chamber of Commerce

Inroads

Mayor’s Office of Workforce Development

Mi Casa Resource Center

Comm Development Corp

Northeast Women’s Center

Paralyzed Veterans of America-Mountain State Chapter
Rocky Mountain Indian Chamber of Commerce
Seniors! Inc

Servicios de la Raza

Urban League of Metro Denver

Vietnam Veterans Outreach Center

Women in Cable and Telecommunications
Front Range Community College

Commission for People with Disabilities

Cross Community Coalition

The station also continues to attend or conduct at least one job fair each year and has continued
its involvement in local internships and other outreach programs.



ATTACHMENT H




(h) In accordance with Section 73.2080(c)(4), for the period from March 10, 2003 (or from
the first day of the Station’s current license term, if after that date) until the date of this letter,
describe the Unit’s efforts to analyze periodically its measures taken to examine pay, benefits,
seniority practices, promotions, and selection techniques and tests to ensure that they provide
equal opportunity and do not have a discriminatory effect. If the Unit has one or more union
agreements, describe how Unit cooperates with each union to ensure EEQ policies are
Jollowed for the Unit’s union-member employees and job applicants.

Community Television of Colorado does not have any Union agreements. Employee
compensation is continually reviewed throughout the year as vacant positions are being filled.
Salaries for new hires are based on prior experience and budgeted amounts available. Merit
increases and promotions are based on job performance. As promotion opportunities arise, all
internal employees at the station as well as employees in our company’s other television stations
are notified of the open position and encouraged to apply if qualified. Any employee may apply
and interview for the position.



