
 

2021 Annual EEO Public File Report 

Licensee: Sheila Callahan & Friends, Inc. 
 

Station Employment Unit: KMSO 102.5 FM Missoula, MT 
KHDV 107.9 FM Darby, MT 

 
The purpose of this EEO Public File Report is to comply with Section 73.2080(c)(6) of 
the FCC’s 2002 EEO Rule. This Report has been prepared on behalf of the Station 
Employment Unit that is comprised of the following station(s): KMSO, Missoula, 
Montana and KHDV, Darby, Montana (dba Mountain Broadcasting, Inc.)and has been 
posted on our FCC website for these stations. 

 
The information in this report covers the time period beginning December 1, 2020 to and 
including November 30, 2021. 

 
The FCC’s 2002 EEO Rule requires that this Report contain the following information: 

 
1) A list of all full-time vacancies filled by the Station(s) comprising the Station 

Employment Unit during the Applicable Period; 
 

2) For each such vacancy, the recruitment sources(s) utilized to fill the vacancy 
(including, if applicable, organizations entitled to notification pursuant to Section 
73.2080(c) (1)(ii) of the new EEO Rule, which should be separately identified), 
identified by name, address, contact person and telephone number; 

 
3) The recruitment source that referred the hiree for each full-time vacancy during 

the Applicable period; 
 

4) Data reflecting the total number of persons interviewed for full-time vacancies 
during the Applicable Period and the total number of interviewees referred by 
each recruitment source utilized in connection with such vacancies; and 

 
5) A list and brief description of the initiatives undertaken pursuant to Section 

73.2080(c) (2) of the FCC rules. 
 

Sections 1, 2 and 3 which follow have been designed, in the aggregate, to provide the 
required information. Please note that the numbers listed on Section 2 under the column 
entitled “Full time positions for which this source was utilized” refer to the number of 
full-time job positions listed on Section 1. 

 



 

Annual EEO Public File Report Form 
Covering the period from Dec 1, 2020 to Nov. 30, 2021 

 
Licensee: Sheila Callahan & Friends, Inc. 

Station Employment Unit: KMSO 102.5 FM Missoula 
KHDV 107.9 FM DARBY 

 

Section 1: Vacancy Information 
 

 Full-Time Positions 
Filled by Job Title: 
Traffic Manager 

Recruitment Source of Hire Total Number of 
Interviewees from all 
sources for this position 

 1 12 2 
 
Total number of persons interviewed during this period: 3 

Section 2: Recruitment Source Information 

 
Recruitment Source 

Total # Interviewees this source 
has provided 

Full time positions for which 
this source was utilized 

1. Radio/TV Dept. 
University of Montana 
Missoula, MT 59812-1844 

0 1 

2 Missoula Job Service  
539 South Third West, 
Missoula, MT 59801 
406-728-7060, 

0 1 

4. All Nations Health 
830 W. Central 
Missoula, MT 59801 

0 1 

6. School of Business 
Administration 
Gallagher Business Building 
32 Campus Drive 
Missoula, MT 59812 

0 1 

7. Referral from employee 1 1 

8. julia.cummings@mso.umt.edu 
UM School of Journalism 

0 1 

9. YWCA 
1130 West Broadway 
Missoula, MT 59802 

0 1 

10. Radio - Recruitment 
Announcements on air and 
Online 

0 1 



 

11. Web posts regarding the 
stations’ policies and hiring 
procedures on 
Mountain1025.com and 
theDrivemt.com 

0 1 

12. Social Media posts on 
placement sites (Facenook)  

1 1 

 

 

Section 3: Supplemental (non-vacancy specific) recruitment activities undertaken by 
stations KMSO, KHDV 

 
A. KMSO aired a live interview with JR Strand/Missoula Job Service on Tuesday, 

Tuesday, May 10, 2021 to promote the upcoming ZOOM Job Fair.  Because of 
COVID-19 pandemic, the Missoula Job Service held a virtual online Job Fair 
featuring dozens of employers and, KMSO and KHDV promoted them on the 
air and online and  

a. On Saturday and Sunday, May 8 and 9th with recorded interviews with 
Toby Wilson, Msla Job Svc 

b. Mountain Broadcasting also ran public service announcements and 
posted and social media posts to promote the Job Fair. 

c. On the day of – May 12th, KMSO ran live announcements from the Fair 
to encourage attendance and included links to our website for information 
on future job openings.  

 

B. Both stations, KHDV and KMSO ran broadcast announcements related to the 
stations’ EEO and Hiring practices and policies. 

- :15 second announcements were run daily on each station encouraging 
groups or organizations to contact us so they could be added to the list 
of groups and organizations we send job opening announcements to. 

- The stations also encourage applicants to contact us regarding 
possible jobs.  Individuals who contact the station are put in touch 
with a stations official immediately, regardless of whether there is an 
opening.  

 
C.  GM Sheila Callahan worked with a local supported-hiring organization to set up a 

job shadow with the station’s on air staff.  Although a client had requested the job 
shadow, he did not attend on the day scheduled and declined to re-schedule, but 
the on air staff had prepared a plan for showing him the various job duties and 
responsibilities as well as a discussion of the training needed. .                                                           

 
         D. CFO, Max Murphy, met with officials at local trade schools about training 
programs that would be beneficial for radio stations looking to hire engineers and with local 
business groups about hiring and training opportunities.    


