53870 KRWM-FM BREMERTON, WA
SEATTLE FCC LICENSE SUB, LLC

3415 UNIVERSITY AVENUE, WEST

ST. PAUL, MN 55114

Federal Communications Commission
Washington, D.C. 20554

February 14, 2019
Dear Licensee:

1. In accordance with 47 CFR § 73.2080(f)(4), the station employment unit (the Unit) that
includes your above-referenced station (the Station) has been randomly selected for an audit of
its Equal Employment Opportunity (EEO) program. A copy of Section 73.2080 of the
Commission’s rules is attached at the end of this letter for your reference.

2. If the Unit is not required under our rules to have an EEO recruitment program due to the
nature of its full-time workforce (having fewer than five full-time employees, defined as
employees regularly assigned to work 30 hours a week or more), you must still respond to this
audit letter. However, in your response, you are required to provide only a list of the Unit’s full-
time employees, identified only by job title (no names should be provided), the number of hours
each is regularly assigned to work per week, and a response to Question 3(e) below. Also, in
formulating your response, please see Questions 4(a)-(d) below regarding brokers and brokered
stations for instructions for situations in which the applicable employment unit has fewer than
five full-time employees.

3. Audit Data Requested. If the Unit employs five or more full-time employees (and all units,
for Question 3(e)), provide the following information, including an explanation regarding any
requested information that you are unable to provide:

(a) Copies of the Unit’s two most recent EEO public file reports, described in Section
73.2080(c)(6). For any stations in the Unit that have websites, provide each web address. If the
Unit’s most recent EEO public file report is not posted on each of these websites, indicate each
relevant website and provide an explanation of why the report is not posted, as required by
Section 73.2080(c)(6). In accordance with Section 73.2080(c)(5)(vi), provide the date of each
full-time hire listed in each report provided. If the Unit does not have its own website, but its
corporate site contains a link to a site pertaining to the Unit, then the Unit’s most recent EEO
public file report must be linked to either the Unit’s site or the general corporate site, pursuant to
Section 73.2080(c)(6).

(b) For each Unit full-time position filled during the period covered by the above EEO
public file reports, or since your acquisition of the Station, if after that period, dated copies of all
advertisements, bulletins, letters, faxes, e-mails, or other communications announcing the
position, as described in Section 73.2080(c)(5)(iii). However, to reduce your burden of
responding to this audit, if you have sent a job notice to multiple sources, you may send us only
one copy of each such notice, along with a list of the sources to which you have sent the notice.
In addition, indicate in your response whether you retain copies of all notices sent to all sources
used, as required by Section 73.2080(c)(5)(iii). For on-air ads that aired multiple times, you may
send us one log sheet indicating when the ad aired and tell us the other times it aired instead of




providing multiple log sheets. Also, tell us whether you have retained all the log sheets for each
time the ad aired. We may ask for them for verification, but you need not provide them at this
time. Include, however, copies of all job announcements sent to any organization (identified
separately from other sources) that has notified the Unit that it wants to be notified of Unit job
openings, as described in Section 73.2080(c)(1)(ii).

(c) In accordance with Section 73.2080(c)(5)(v), the total number of interviewees for
each vacancy and the referral source for each interviewee for all full-time Unit vacancies filled
during the period covered by the above-noted EEO public file reports.

(d) Documentation of Unit recruitment initiatives described in Section 73.2080(c)(2)
during the periods covered by the above-noted EEO public file reports, such as participation at
job fairs, mentoring programs, and training for staff. Specify the Unit personnel involved in each
such recruitment initiative. Also, provide the total number of full-time employees of the Unit
and state whether the population of the market in which any station included in the Unit operates
is 250,000 or more. Based upon these two factors, determine and state whether the Unit is
required to perform two or four initiatives within a two-year period, pursuant to Sections
73.2080(c)(2) and (e)(3). If you have performed more than four initiatives, you may provide
documentation for only four and summarize the rest instead of providing documentation for all
of them. If we believe any of the initiatives you have documented are inadequate, we may ask
for more information, but documentation for four is all we need at this time.

(e) Disclose any pending or resolved complaints involving the Station filed during the
Station’s current license term before anybody having competent jurisdiction under federal, state,
territorial or local law, alleging unlawful discrimination in the employment practices of the Unit
on the basis of race, color, religion, national origin, or sex. For each such complaint, provide: (1)
a brief description of the allegations and issues involved; (2) the names of the complainant and
other persons involved; (3) the date the complaint was filed; (4) the court or agency before which
it is pending or by which it was resolved; (5) the file or case number; and (6) the disposition and
date thereof or current status. Note that all complaints must be reported, regardless of their status
or disposition.

() In accordance with Section 73.2080(b), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the responsibilities of each level of Unit management responsible for
implementing Unit EEO policies and describe how the Unit has informed employees and job
applicants of its EEO policies and program.

(g) In accordance with Section 73.2080(c)(3), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the Unit’s efforts to analyze its EEO recruitment program to ensure that it is
effective and to address any problems found as a result of such analysis.

(h) In accordance with Section 73.2080(c)(4), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the Unit’s efforts to analyze periodically its measures taken to examine pay,
benefits, seniority practices, promotions, and selection techniques and tests to ensure that they
provide equal opportunity and do not have a discriminatory effect. If the Unit has one or more
union agreements, describe how the Unit cooperates with each union to ensure EEO policies are
followed for the Unit’s union-member employees and job applicants.




(i) If your entity is a religious broadcaster and any of its full-time employees are subject
to a religious qualification as described in Section 73.2080(a) of the rules, so indicate in your
response to this letter and provide data as applicable to the Unit’s EEO program. For example,
for full-time hires subject to a religious qualification, only a record of the hire listed by job title
and date filled, the recruitment sources used for the opening, and the source of the hiree must be
provided. No other records are required for those hires. If five or more full-time positions are
not subject to a religious qualification, the licensee must maintain and provide all records for
such hires and complete the initiatives required under Section 73.2080(c)(2). Otherwise, a
religious broadcaster is not required to perform these initiatives.

(j) Among items we do not need in your response to this letter are copies of applicants’
resumes, your company training manuals, posters, employee handbooks, or corporate
guidebooks. If you believe any of the information in various corporate manuals or posters are
relevant to any part of this audit letter, you may summarize what is in them. If you believe this
letter requires you to provide an unusually burdensome volume of documentation, you may
contact us prior to the response deadline to discuss possible ways of condensing your response.

4. Time Brokerage.

(a) Licensee of brokered station(s). If the Unit employs fewer than five full-time
employees and any station included in it is subject to a time brokerage agreement, in addition to
responding to this letter and providing us a list of the Unit’s full-time employees listed by job
title (and the number of hours each employee is assigned to work) and a response to Question
3(e) above, you must immediately forward a copy of this letter to the broker under each such
agreement, which must respond to Question 4(b) below. If the Unit employs five or more full-
time employees, the licensee must respond fully to paragraph 3 above, and also forward the letter
to the broker so the broker may respond to Question 4(b) below.

(b) Broker receiving audit letter from brokered station licensee. If you are the
broker of a station, and the station you are brokering receives an audit letter, the licensee of the
brokered station must forward the audit letter to you. You should respond to the audit letter
concerning EEO information relating only to your own full-time employees at the brokered
station. See Section 73.2080(f)(3).

(c) Broker receiving audit letter directly from Commission. If you are a broker, but
the target station in this audit letter is a station licensed to you, you must submit information
requested herein for the EEO program at your station (or employment unit). If you maintain
EEO data for a station you are brokering with that for your own station that is the target of this
audit letter, and lack the ability to separate the information, you must include in your response
the information requested herein pertaining to your full-time employees at the station(s) you
broker. See Section 73.2080(f)(3).

(d) Broker described under 4(b) or 4(c) above. If your full-time employees at the
station you are brokering, combined with your full-time employees at your owned station(s),
total fewer than five, however, you need only respond to this letter by the deadline described
below by submitting a list of your Unit’s full-time employees (listed by job title and number of
hours regularly assigned to work per week) and the same type of list for the full-time employees
you employ at the brokered station(s), and a response to Question 3(e) above.




5. Procedures. You must upload your response to this audit letter to your station's online
public inspection file by April 1, 2019, and include in your response your station's Facility ID
Number and an e-mail address where a station representative can be contacted about your
response. You should not direct your response to the office of the FCC Secretary. The
Secretary does not process responses to EEO audit letters. The accuracy and completeness of the
response must be certified by an officer, partner or other principal of the Station licensee or
broker (as appropriate) or, in the case of a noncommercial educational station, by an officer,
member or other principal of the licensee. (See 47 CFR § 1.16.)

6. To knowingly and willfully make any false statement or conceal any material fact in response
to this audit is punishable by fine or imprisonment (see 18 U.S.C. § 1001; 47 C.F.R. § 1.17),
revocation of any station license or construction permit (47 U.S.C. § 312(a)(1)), and/or forfeiture
(47 U.S.C. § 503). Extensions of time must be requested by e-mail to lewis.pulley @fcc.gov and
will be granted only upon a showing of extraordinary circumstances. Unless and until the EEQ
Staff grants such a request the original deadline remains in effect. Failure to respond to this audit
letter by the deadline is punishable by sanctions in accordance with Section 73.2080(g).

7. In accordance with Sections 73.3526(e)(10) (for commercial stations ) and 73.3527(e)(11)
(for noncommercial educational stations), available through these links:

https://www.ecfr.gov/cgi-bin/text-
idx?SID=05bcd2d 178b35195633871d209cc728e& mc=true&node=se47.4.73 13526&rgn=div8

https://www.ecfr.gov/cgi-bin/text-
1dx?SID=05bcd2d178b35195633871d209cc728e&me=true&node=se47.4.73 13527 &rgn=div8

you must place a copy of this letter and your response in the public inspection file, including the
online public file, of each affected station. Consequently, your response should not include
personal information about individuals, such as social security numbers, home addresses, or
other personally identifiable information. We do not require that employment units retain such
information in their records, or that such information be provided in response to this letter.

8. If our EEO random audits sent in 2017 or 2018 included the Station, you may not have to
respond to this letter. If the Station completed an audit in that timeframe, before responding,
please tell us the dates of public file reports included in the Station’s recent audit response, via e-
mail to lewis.pulley @fcc.gov. We will then advise you if a response is necessary. Also, if your
most recent license renewal application was granted after February 1, 2017, you may not need to
respond to this letter. To find out if you are exempt from responding, send an e-mail to
lewis.pulley@fcc.gov. Should you have any questions, please contact the EEO Staff at (202)
418-1450. Thank you for your cooperation.

Sin relx,
feets (. F
Lewis C. Pulley »

Assistant Chief, Policy Division
Media Bureau

Enclosure



47 C.F.R. § 73.2080

CODE OF FEDERAL REGULATIONS .
TITLE 47-TELECOMMUNICATION -
CHAPTER I-FEDERAL .
COMMUNICATIONS COMMISSION
SUBCHAPTER C—-BROADCAST RADIO
o ~ SERVICES .
~ PART 73—-RADIO BROADCAST SERVICES
SUBPART H-RULES APPLICABLE TO ALL
: BROADCAST STATIONS -

* §73.2080 Equal employment opportunities (EEO).

() General EEO. policy. Equal opportunity .in '
employmieni shall be afforded by all licensees ‘or.

permittees of commercially or noncommercially
operated' AM, FM, TV, Class A TV or intemational
broadcast stitions (as defined in this parl) to all,
qualified persons, ‘and Tuo person shall  be

~ discriminated against' in  employment by- such
stations because of race, color, religion, national

origiti; or sex., Religious radio broadeasters may
establish religibus belief or affiliation as a job
* qualification for all station employees. However,
they cannot discriminate on the basis of race, color,
national origin ‘or gender from among those who

share their religious- affiliation or. belief. For -

purposes of this rule, a religious broadcaster is a
licensee which is.or is closely. affiliated with, a

church, synagogue, oOr -other religious entity, -

including a subsidiary of such an entity..

() General EEO Pprogram requirements. Eacl
broadcast station shall establish, maintain, and carry
out a positive continuing. program- of specific
practices designed 10 ensure equal opportonity and
nondiscrimination in every aspect - of ° station
employment policy and practice. Under the terms
of ils program, a station shall:.

(1) Define the responsibility of each level of

management 10 -ensure vigorous enforcement of itg-
policy of equal opportanily, and establish. a .

procedure 1o .review and control managerial and

Page 1

superviscxy_per_t'orménée; -

(2) Wnform its employeés and recognizsd 'ethplof,'ee
organizations of the equal employment opportunity
policy and program and enlist their'cooperation;

'(3) Communicate its: “l“al © cemployment -

opportunity policy and program and its employment

. heeds .to - sources of qualified applicants without

regard to race, color, religion, national origin, or
sex, and- solicit their recruitment assistance on a- '
continuing basis; . - :

(4) Conduct a.continuing program to exclude all -
unjawful forms of prejudice or discrimination -based
upon race, color, religion, national origin, orsex
from its. .personnel policies nd ° practices ~and

. working conditions; and

* (5) Conduct a conﬁnﬁing review of job structure

and employment practices - and adopt. positive
reeruitment; job design, and other messures needed
to ensure genuine equality- of opportunity to
participate  fully in . .all’ ‘organizatiopal . units,
occupations, and levels of responsibility. :

' (c) Specific EEO program requirements, U‘r{dcr th;:‘

terms of its program, a station employment unit
must: o :

(1) Retruit for every full-time job vacancy in ils.
operation. A job filled by an intemal promotion is
not considered a vacancy for which recruitment is
necessary. Religious radio  broadcasters  who
establish, religious affiliation as 2 qualification for a
job. position are_not required to comply. with these
recruitment requiremnents with. respect to that jobr
position or ‘positions, but will be expeeted to make
reasonable,, pood faith efforts to- recruit applicants
who are. qualified -based on their religious

" affiliation. Nothing in this . sectiofi shall be,

interpreted  to. require a. broadcester fo.. granl
preferential treatment- to any individual or group

* based on rece, color, national origin. religion. or

gender,

(i) A siation .employment unit-shall use recruitment
sources for each vacancy. sufficlent in s




e e

ressonable, good faith- judgment to widely
djsseminatc informration concerning the vacancy.

(ii) In addmon to such recruitment sources, 8 ..
station employment unit. shall provide notification . .

of each full-time vacancy to smy orgenization-that
_ distributes. *  information about

organimnon ‘must provide the. station cmploymmt
unit with its name, tmailing address, e-mail address
Gf ap;plxcab]e), telephone number ‘énd  contact

person,’ Bhd identify e - caxegory or categorm of
it réquEsts hotice. (An’

vicancies - of " Which™
' orgamz.anon may rcqbcst nouce of all vacan‘cnes)

,'(2) Engage in at
‘employment unit, has* more than ten full-time
o lv;&es ahd:i8 not lodatéd in a smaller market) or
two (i it his five to tént full-timé employees and/or

s located - cnf’ir"efy i & ‘smiallér ‘market) of the .

following ‘inidatives during: each two‘year penod

beginning with the date stationd” in the. station -

. employment unit are required- 1o, file renewal
: apphcatvoﬁs. or il - sécofid, fourth of - smh
anmversancs of‘tﬁat datc

' .(1) PMcrEauoo in’ dt 'lcas! four Jo'b fafrswby station
" personnel’ Who hidve staxmal rohpcméabihty in thée
making of hmng ﬂecrsrbns ’

. (ii) Hostmg cﬁ'at least one_;ob fau" A

; (m) Co-spcmsonng at [msl one job farr wrth.

., orpanizations in t’ne business and professional
'commffnity whosé ‘membership feludes sifbstantial
f parucxpanon of, women artd minormes ’

(iv) Pamcrpm:on in ol \cast foirr events sponsored
by o@anizanons rcpréé:ntrhg Broups présent in.the
commumry “inierested i broadcdst employment
jséues, . mc"ludjng coh’v:nnons career - days,
' workshops. and slmilar aclwmes -

(v) :Establishment © of @i mlemshlp -program
, dulgned 16" "assist members' of the - cofmunity 1o
o acqmre sk:lls nccded for broadcast emp]oymcnt

(v‘) Pamcnpahon in' job" banks, laternet prog.rnms,
and other programsg designed lo-promote -eutreach
‘ ;,encmﬂy (i.e., (ol are nol primarily dirccled to
prowdmg notification of specific.job V‘acancres),

cmpluyment _
-Opportunities to job seekers or refers job seekers to-

1.
employers, upon request by: -sucly orgammtlon To. < (ix) Establishmernt of a m;ntonng program for

least four Gf the' station .

whose .

. for' broadeabt: employment
" dcve!opmcm assnstance pemnem !o broadcastmg,

_broadéast: employment

\

(vii) Pattxclpatlon in - scholarslnp prograrns

desxgned to assist students interested “in gursumg A

career in broadcastmg,

(vm) Establishment of training programs des:gned '
.to enable station peronnel to acquire skills that

could quahfy them for “higher lcvcl positmns,

station personnel; .

(x) Participation in st lgaﬁt four cvents‘»or programs o
sponsored by educational institutions relating o

career oppommmes in broadcastmg;

(xi) Sponsorship of at least two" events in the'

community designed to inform and- educate

members of the
oppm'mmnos inbroadeastipg;

4

iy Listmg of each . upper-level camémy opemng :

in a job bank or newsletter of media trade groups
membership  ineludes substantial
parhcrpanon of women and mmontlcs* f
(xui) Provision . of ,asststanoe o unaﬁ‘ihatad
non-profit entities in. the shaintenance of, web, sites

public- e§- to employmem ‘

that provide: counseling on the process of scarchmg :

and/or. othier career.

 (xivy Provnsmn of tram;ng “to managemem lgvcl'

: personnel 8s"-'fo -methiads. Tof ensuring | eqgual
. employment . _ oppogtunity . énd . preventing
dlsmmmanon, - ! - e
(#v) Provision-. of .!'ralnmg to personnel  of.

unaffiliaiéd non-profit orga,mzahons interested- in -

enagble -them 1o better” rcfcr _|ob c.andndalcs for

" broadcast posmons

v

{(xvi) . Pamcupaﬂon in- - ther acuvuiu'desngned by
the station employment unil reasonably -calculated
m “further the goal-of dlsscmmn(mg information as

employm:nt opportunities in broadcasting to job. -

candrdatcs~who might olherwnsc bcunawm of such
opportumlles o . .

(3) Analyze its recruitment .progroiﬁ ‘on an ongoing’

_opportunjties that “would -

<

basis to ensore that it is effective in, achieving broad

outreach o potential apphcams. and address any
‘probléms found ns a‘result of its analysis,
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.

(4) Periodically analyze messures teken to

NO) Dlsscmmate the station's equal employmeﬂt
opportunity. - program to job spplicants - and
* employeées; .

(if) Review seniority. pract!ccs to ensure that such
pfactlcu are nondxscnmmatory, :

(iii) Examine rates of pay and fringe benefits for
employees havmg the saime duties, and eliminate
any inequities -based' upon race, pational origin,
color, religion, or sex discrimination; .

(iv) Utilize media for recruitment pu bged in a

manner that- will contain " no indicsticn, either

_ eviplicit or lmp]lCIt, of a preference for ‘one race, . '

"'natronal origin, colar, religion or sex over zmother :

(v) Exsure that promohcms to posmons of greataf
r&epons’brhty are made.in a nondiscriminatory
_ mannen; ‘

(vi) When: uriion agrecmcnts exist, cov,aparate with
the unjon or unions in the development of programs
to ensure all persons .of equal opportunity for
cmploymcm, lrrespcctwe of race; national origin;

color, religiop, or sex, and include an effective -
nondlscmnmaUcm clause in new or rcnegotmted .

union agrccmems and

(vii) Avoid. the use of selection téchniques or tests
that have the effect of discriminating agamst any
person based on race, national origin, color,

C rcligion, oF 5eX.

(5) Retain records to document that it has satisfied
the requlrcmcnts of pardgraplis (c)(1) and (2) of this

section. Such récords, which may bg maintained in’

‘an clectronic format, shall be retained until after
grant of the renewal application for the term durmg
which the vacancy wis filled or the initiative
occumd Such recofds need not be submitied to
thé ~FCC  unless -specifically requested: The
followmg records shal) be maintained:

() Listings of all full-time job vacancies filled by
the station cmploymem unit, ldcnuﬁed by job title;

(u) For each sueh vacancy, the rccmitmcnl sources

utilized to fill’ the viicancy (mc)udmg, if applicable,
. organizationis “entitled ‘to notification "pursuant - to
paragraph (c)(l)(l“) of this section, which should be

T rages -

scparately identified), identified- by name, addresa

contact person and tclaphone number;

(iif) Dated copies of all advertxsements, bu’ﬂetms,

jetters, faxes, e-mails, * or ather communications
announcmg vacancies; :

(v) Documentaﬁon neccssary 0 - demonstnte
erformance. of the iitiatives requited by paragraph
(6)(2) of this section, ‘including. sufficient
information to fully disclose the nature of the -
initiative and the scope of the station's participation,
mcludmg the station pcrsonne] mvolved :

(v)- The total number of mtervxewwa fof each
vacancy. and the referral source for each
interviewee;and - - ' s

(vi) The date each vaumcy was' filled and the
recrumncfntsemceﬂ\atref&reedﬁlehm '

6) Annually, on the anmvmar;y of the date a

. station {8 due to file its. renewal application,. the

station shall place in its pubhc file, maintained .
pursuant to § 73.3526 or. § 73.3527, and on its web
site, if it has one, an EEQ- public: file report
containing the following information (although if -
any breadcast Jicensee’ acquired a station pursuant.to
FCC Form 314 or FCC Fosm-315 during the twelve

“months covered by the EEO public file. report, its

EEO public file report shall cover the. peripd
starting with the date it acquired thc smhon) '

(i) A list of all full-time vacanoies filled by the
station's employment unit during the preccdmg yesr,

|dcnuﬁed by job tille:

(u) For each -such vacancy, . the recruitment
source(s) utilized to fill-the vacancy (including, if
applicable, orpanizations® entitled 10 notification
pursuant to paragraph (c)(1)(ii) of this section,
which. should. be separately .identified), identified by’
name, address, conlact persoi and telephone
number; - : o

(iii) The recruitment source that referred. the hiree.
for each full-time vacancy during. the preccdmg :

year;

(iy) Data reflecting the total number of persons -

interviewed for full-time vacancies during the

preceding year and the total nimber-of interviewees
referred by each rccrum’ncnl source utilized in -
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connection with such vacafncies; and

(V) A dist and bncf descnp’uon of mmatn'cs"
undertzken pursuant . to paragraph (c)(Z) of thls

-section durmg the prccc.dmg year.

(d) Small Stnhon Exemption. The pTOV‘lSthS of

paragraphs (k) and: (c) of this section shal. not -apply
to statiohemiployment units that have fewer than

five full-nmé employees.

{e) D&ﬁmnons For the purpos&a o%thm’ule'

(1) A full-time. employce is a permanent employee.
" whase regular work schedulc is 30 hours per. week
ormeére. 7 a1

s

-'.(2) A station cmployment wnit is a smtwn or a

* group -of’ commonly owned "stations in* the. same -

. market thie share at Jedst.one employes,

(3) A smallermmarket includes: metropolitan areas as

defined by the"-Gﬁ‘ice of Management and: ‘Budget-

 with a populétich - of fewer than 256;000. pergons
. and -arédd collside  of all: mclmpolm areas , as
'deﬁhé“d by the Offibe of Mansgemem andBudggt.

.*":""“\ IU‘- s 1, PR AT
~(f} "Enforcenient; - ‘l‘he Wollowmg pmv:smns apply
Tofo' cmplifymeh\ petiVity” :cohéérning” ‘foll-time
* positions af"each brioadest statiensemployment unit
* (defified ifi* tigipart)- employing’-five .o, more
_ person¥’iti full-tini&'pbsitions; excépt where noted.

-(l) ANl broagdtast siations,: mcludmg ahm that are
part 6f an " enpléyiment: unit “witlh fewkr than . five
. full-time: employees, shall- file’ 2" Broadsast.- Equal
. Employment ‘Opportunity ~ Program' Repoﬂ (Fm'm
"396) willi théif repewal: application,. Form- 396 is
ﬁh:d on the date thé statibtrris duesto file its

: ‘aﬁbhcauon Tok renewal of Ticense.. if- o broadecast .
“ljeenseée dequires a statioh pursuant 16:-ECC Form et

914" br. FE€ Form 315 during the: pericd thit is to

* fotm ‘the biasis” for the Form 396, infermation :

provided on it Form 396 should.. cover the
licensee's EEO recruitmeni activity during. the
peribd starting ‘with the date it acquired the station,
Siatiohs are rcqun'ed 10 maintain. 8 . -GOpY of their
Form 396 in the station's public file in aceordance
with the pmwsmns of§§ 73, 3526 and 73.3527.

(2) Thc Commlssmn wxl! conduct o mid-ferm
review of- the cinployment - pradtices--of each.

broadeast’ television station and each. radio station

397, mQEEO publxmﬁlg reporl _
. own recruitment. ac:hwty Ifa m@c:u 8 broker of* - -

,chml?’l amitf\e EEgp wﬁle

.geggmphically clnsm ;o ﬁlﬁ
necessary ' 1o, demonsjrate 1h_at

campliance .with.the. EEO' rale.

" Commigsion may mnq@ci inquiries. o

. the audit process, Upon,

that is part of an employment uxm of more than’ ten.;'
full-time - employees . four years following' .the

statjon's  most recent license expiration date as' .
--speclﬁcd in § 73. 1020, Each such licengeé -

required to file with the’ Comuiission the Broadcast :
Mid-Term Report (FCC Form 397) four ‘months
pnor.;o that date, It&hroadcan licensee acquires a
station pursuant to FCC lfonn 314 or FCE Form . -

315 duiing the périod that is to form the basis for ~ . -

the:Form 397, ite'Repont should, ctiver the licensee's

EEO recruitment. activity -during the period: startmg s

with thgdatenacqum:d ﬂ:estatxon. o

o (3).1f a stanon s suchct 10' o tife bmkerag

agreement, the.ligensee shall fle Fopns 396, Forms
s conceming cﬁly its

apgther Station of st?mm, the license broker shall -
inclode its recruifment actwnty “For. the .brékmd-
station(s),, in  determjning: the: bajes of Forms 396, .
Tot its

own station. If a. licenseebroker owris"mm thin
one station, -it shall iiclude its. recruitment. actiyity

for.{ j;m:kemd siamn m ﬁ;ﬂc Fomls, 396, Forms

R 391‘ g_ng< ,pul?jw Jor lts own .
stagion thaﬁ gmst close hatcd P(!lh, ) o m the' -
' sarng,. anark as, the %ﬁ o8 ;“Pﬂr If a
hccnsee»bfg}gg not ovm & sta'ggn in thie same .

marksl ag the. bwﬁrﬁ;}?om xhd&’x n a!\aﬂ include
% A

ité ‘recruitment activity tf)t;, y tion in
the” Forms 396, Forms 397, and ‘public file
reports , filed - for . its - own " slation that is
Erokcmd statmn.

VS Ok

(4) ‘Broadesst stations sub)ect to this swimn shall -’

maintain records of their recruitment -activity ©
they . are in. .
nmgs shall. .
ensure that,}h:y maintain records: suﬁ’i‘m ¥ 1o verify

. the accuracy ogmtnnnation, pm'yl,giggi i Forms 396,

Forms. 397, .and EEO  public. file” ;epﬂrts To

determine compﬂancc- ith ‘the EEQ! Tule, the
of Vieensees. at
randosm . of if it has qwdcnog ofa. poss'BIe violation;
of the EEQ nifp. Inadditip, the Comms%ion will
ccmducl randomi- audits, Sp:cnﬁnalty. ‘éach yesr

_* approximately . five pcrccnx of ‘all. lensccs in the .
will bt randomly -

television. - and radm sem;&p
selected for - audit, ensuring “thiit, evih though the
numbesr” of radio licensees is significantly larger than
telévision licensees, both s;.f\ﬂccs are l'eprcsanled in
request; siatjors_shall make
..records available ta the Cemmissmn for b ns revucw.




47 C.F.R, § 73.2080

" (5) The public may file, complaints throughout the,

license term based on &’ station's Forin 397 or the

contents of a station's public file. Provisions.

concerning filing, withdrawing, or non-filing of.
informal' objections or petitions to dény license

renewal, - assignmeént, or transfer, applications -arg. .

delineated in §§ 73.3584 and 73.3587-3580 of the
Commission's rules. T ) .
(g) Sanctions and Remedies. The Commission may

jssue appropriate sanctions and rernedies for any '

vi'olatian of this rule..

47 C.F.R. § 73.3526

_ CODE OF FEDERAL REGULATIONS
TITLE 47--TELECOMMUNICATION
CHAPTER I--FEDERAL . .
COMMUNICATIONS COMMISSION

. SUBCHAPTER C--BROADCAST RADIO

. SERVICES
PART 73--RADIO BROADCAST
SERVICES .
SUBPART H--RULES APPLICABLE TO
ALL BROADCAST STATIONS

g 73.3526 Local public inspection file of
commercial stations.

(e)(10) Material relating to - FCC
investigation or complaint. Material

. having a substantial bearing on 8 matter
" which Is - the. subject of ah FCC .
investigation or complaint to the FCC of
which ~the applicant, permittee, " or
licensee has been advised. This materlal
shall be  retalned .until the applicant,
permittee, or licensee Is notifled in
writing that the material may be
discarded. '

' SUBCHAPTER C--BROADCAST RADIQ

-fﬂ@lf)ﬁa’%iﬁﬁi{ﬁj ‘to FCC invesi

47 C.F.R. § 73.3527

~

CODE OF FEDERAL REGULATIONS

TITLE 47--TELECOMMUNICATION
CHAPTER I--FEDERAL

COMMUNICATIONS COMMISSION

SERVICES :
PART 73--RADIO BROADCAST
' SERVIGES '
SUBPART H--RULES APPLICABLE TO
ALL BROADCAST STATIONS

&

§ 73.3527 Local- public !nspectlo.n file o
noncommercial * educational stations

tiog or complaint. Material having -a
substantial bearing on a matter which
_is the subject of an FCC investigation
or complaint to the FCC of which the
applicant, permittee, or licensee has
‘been advised. This material shall be re-
tained until the applicant, permittee, |
or licensee is notified in writing that
the material may be discarded. ..







