KMKT-FM 77588

Alpha Media Licensee, LLC
1211 SW 5™ Avenye

Suite 750

Portland, OR 97204

Federal Communications Commission
Washington, D.C. 20554

February 14, 2019

Dear Licensee:;

1. In accordance with 47 CFR § 73.2080(f)(4), the station employment unit (the Unit) that
includes your above-referenced station (the Station) has been randomly selected for an audit of
its Equal Employment Opportunity (EEO) program. A copy of Section 73.2080 of the
Commission’s rules is attached at the end of this letter for your reference.

2. If the Unit is not required under our rules to have an EEO recruitment program due to the
nature of its full-time workforce (having fewer than five full-time employees, defined as
employees regularly assigned to work 30 hours a week or more), you must still respond to this
audit letter. However, in your response, you are required to provide only a list of the Unit’s full-
time employees, identified only by job title (no names should be provided), the number of hours
each is regularly assigned to work per week, and a response to Question 3(e) below. Also, in
formulating your response, please see Questions 4(a)-(d) below regarding brokers and brokered
stations for instructions for situations in which the applicable employment unit has fewer than
five full-time employees.

3. Audit Data Requested. If the Unit employs five or more full-time employees (and all units,
for Question 3(e)), provide the following information, including an explanation regarding any
requested information that you are unable to provide:

(a) Copies of the Unit’s two most recent EEO public file reports, described in Section
73.2080(c)(6). For any stations in the Unit that have websites, provide each web address. If the
Unit’s most recent EEO public file report is not posted on each of these websites, indicate each
relevant website and provide an explanation of why the report is not posted, as required by
Section 73.2080(c)(6). In accordance with Section 73.2080(c)(5)(vi), provide the date of each
full-time hire listed in each report provided. If the Unit does not have its own website, but its
corporate site contains a link to a site pertaining to the Unit, then the Unit’s most recent EEQ
public file report must be linked to either the Unit’s site or the general corporate site, pursuant to
Section 73.2080(c)(6).

(b} For each Unit full-time position filled during the period covered by the above EEQ
public file reports, or since your acquisition of the Station, if after that period, dated copies of all
advertisements, bulletins, letters, faxes, e-mails, or other communications announcing the
position, as described in Section 73.2080(c)(5)(iii). However, to reduce your burden of
responding to this audit, if you have sent a job notice to muitiple sources, you may send us only
one copy of each such notice, along with a list of the sources to which you have sent the notice.
In addition, indicate in your response whether you retain copies of all notices sent to all sources
used, as required by Section 73.2080(c)(5)(iii). For on-air ads that aired multiple times, you may
send us one log sheet indicating when the ad aired and tell us the other times it aired instead of



providing multiple log sheets. Also, tell us whether you have retained all the log sheets for each
time the ad aired. We may ask for them for verification, but you need not provide them at this
time. Include, however, copies of all job announcements sent to any organization (identified
separately from other sources) that has notified the Unit that it wants to be notified of Unit job
openings, as described in Section 73.2080(c)(1)(ii).

(c) In accordance with Section 73.2080(c){5)(v), the total number of interviewees for
each vacancy and the referral source for each interviewee for all full-time Unit vacancies filled
during the period covered by the above-noted EEO public file reports.

(d) Documentation of Unit recruitment initiatives described in Section 73.2080(c)(2)
during the periods covered by the above-noted EEQ public file reports, such as participation at
job fairs, mentoring programs, and training for staff. Specify the Unit personnel involved in each
such recrnitment initiative. Also, provide the total number of full-time employees of the Unit
and state whether the population of the market in which any station included in the Unit operates
is 250,000 or more. Based upon these two factors, determine and state whether the Unit is
required to perform two or four initiatives within a two-year period, pursuant to Sections
73.2080(c)(2) and (e)(3). If you have performed more than four initiatives, you may provide
documentation for only four and summarize the rest instead of providing documentation for all
of them. If we believe any of the initiatives you have documented are inadequate, we may ask
for more information, but documentation for four is all we need at this time.

(e) Disclose any pending or resolved complaints involving the Station filed during the
Station’s current license term before anybody having competent jurisdiction under federal, state,
territorial or local law, alleging unlawful discrimination in the employment practices of the Unit
on the basis of race, color, religion, national origin, or sex. For each such complaint, provide: (1)
a brief description of the allegations and issues involved; (2) the names of the complainant and
other persons involved; (3) the date the complaint was filed; (4) the court or agency before which
it is pending or by which it was resolved; (5) the file or case number; and (6) the disposition and
date thereof or current status. Note that all complaints must be reported, regardless of their status
or disposition.

(f) In accordance with Section 73.2080(b), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the responsibilities of each level of Unit management responsible for
implementing Unit EEO policies and describe how the Unit has informed employees and job
applicants of its EEO policies and program.

(g) In accordance with Section 73.2080(c)(3), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the Unit’s efforts to analyze its EEO recruitment program to ensure that it is
effective and to address any problems found as a result of such analysis.

(h) In accordance with Section 73.2080(c)(4), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the Unit's efforts to analyze periodically its measures taken to examine pay,
benefits, seniority practices, promotions, and selection techniques and tests to ensure that they
provide equal opportunity and do not have a discriminatory effect. If the Unit has one or more
union agreements, describe how the Unit cooperates with each union to ensure EEO policies are
followed for the Unit’s union-member employees and job applicants.



(1) If your entity is a religious broadcaster and any of its full-time employees are subject
to a religious qualification as described in Section 73.2080(a) of the rules, so indicate in your
response to this letter and provide data as applicable to the Unit’s EEO program. For example,
for full-time hires subject to a religious qualification, only a record of the hire listed by job title
and date filled, the recruitment sources used for the opening, and the source of the hiree must be
provided. No other records are required for those hires. If five or more full-time positions are
not subject to a religious qualification, the licensee must maintain and provide all records for
such hires and complete the initiatives required under Section 73.2080(c)(2). Otherwise, a
religious broadcaster is not required to perform these initiatives.

() Among items we do not need in your response to this letter are copies of applicants’
resumes, your company training manuals, posters, employee handbooks, or corporate
guidebooks. If you believe any of the information in various corporate manuals or posters are
relevant to any part of this audit letter, you may summarize what is in them. If you believe this
letter requires you to provide an unusually burdensome volume of documentation, you may
contact us prior to the response deadline to discuss possible ways of condensing your response.

4. Time Brokerage,

(a) Licensee of brokered station(s). If the Unit employs fewer than five full-time
employees and any station included in it is subject to a time brokerage agreement, in addition to
responding to this letter and providing us a list of the Unit’s full-time employees listed by job
title (and the number of hours each employee is assigned to work) and a response to Question
3(e) above, you must immediately forward a copy of this letter to the broker under each such
agreement, which must respond to Question 4(b) below. If the Unit employs five or more full-
time employees, the licensee must respond fully to paragraph 3 above, and also forward the letter
to the broker so the broker may respond to Question 4(b) below.

(b} Broker receiving audit letter from brokered station licensee. If you are the
broker of a station, and the station you are brokering receives an audit letter, the licensee of the
brokered station must forward the audit letter to you. You should respond to the audit letter
concerning EEQ information relating only to your own full-time employees at the brokered
station. See Section 73,2080(f)(3).

(c) Broker receiving audit letter directly from Commission. If you are a broker, but
the target station in this andit letter is a station licensed to you, you must submit information
requested herein for the EEO program at your station (or employment unit). If you maintain
EEO data for a station you are brokering with that for your own station that is the target of this
audit letter, and lack the ability to separate the information, you must include in your response
the information requested herein pertaining to your full-time employees at the station(s) you
broker. See Section 73.2080(f)(3).

(d) Broker described under 4(b) or 4(c) above. If your full-time employees at the
station you are brokering, combined with your full-time employees at your owned station(s),
total fewer than five, however, you need only respond to this letter by the deadline described
below by submitting a list of your Unit’s full-time employees (listed by job title and number of
hours regularly assigned to work per week) and the same type of list for the full-time employees
you employ at the brokered station(s), and a response to Question 3(e) above.



5. Procedures. You must upload your response to this audit letter to your station's online
public inspection file by April 1, 2019, and include in your response your station's Facility ID
Number and an e-mail address where a station representative can be contacted about your
response, You should not direct your response to the office of the FCC Secretary. The
Secretary does not process responses to EEO audit letters. The accuracy and completeness of the
response must be certified by an officer, partner or other principal of the Station licensee or
broker (as appropriate) or, in the case of a noncommercial educational station, by an officer,
member or other principal of the licensee. (See 47 CFR § 1.16.)

6. To knowingly and willfully make any false statement or conceal any material fact in response
to this audit is punishable by fine or imprisonment (see 18 U.S.C. § 1001; 47 CF.R. § 1.17),
revocation of any station license or construction permit (47 U.S.C. § 312(a)(1)), and/or forfeiture
(47 U.S.C. § 503). Extensions of time must be requested by e-mail to lewis.pulley @fcc.gov and
will be granted only upon a showing of extraordinary circumstances. Unless and until the EEO
Staff grants such a request the original deadline remains in effect. Failure to respond to this audit
letter by the deadline is punishable by sanctions in accordance with Section 73.2080(g).

7. In accordance with Sections 73.3526(e)(10) (for commercial stations ) and 73.3527(e)(11)
(for noncommercial educational stations), available through these links:
https://www.ecfr.gov/cei-bin/text-

idx?SID=05bcd2d 178b3519563387 1 d20Wcc728e & me=true&node=se47.4.73 13526&rgn=div8

https:/fwww.ecfr.gov/cgi-bin/text-
idx7SID=05bcd2d178b35195633871d209cc728e& me=true&node=se47.4.73 13527&rgn=div8

you must place a copy of this letter and your response in the public inspection file, including the
online public file, of each affected station. Consequently, your response should not include
personal information about individuals, such as social security numbers, home addresses, or
other personally identifiable information. We do not require that employment units retain such
information in their records, or that such information be provided in response to this letter.

8. If our EEQ random audits sent in 2017 or 2018 included the Station, you may not have to
respond to this letter. If the Station completed an audit in that timeframe, before responding,
please tell us the dates of public file reports included in the Station’s recent audit response, via e-
mail to Jewis.pulley@fcc.gov. We will then advise you if a response is necessary. Also, if your
most recent license renewal application was granted after February 1, 2017, you may not need to
respond to this letter, To find out if you are exempt from responding, send an e-mail to
lewis.pulley@fcc.gov, Should you have any questions, please contact the EEO Staff at (202)
418-1450. Thank you for your cooperation.

Singerely,

Lewis C. lTey

Assistant Chief, Policy Division
Media Bureau

Enclosure
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47 C.F.R. § 73.2080

CODE OF FEDERAL REGULATIONS
TITLE 47--TELECOMMUNICATION
CHAPTER ]-FEDERAL
COMMUNICATIONS COMMISSION
SUBCHAPTER C—-BROADCAST RADIO

. . SERVICES :
PART 73~-RADIO BROADCAST SERVICES
SUBPART H-RULES APPLICABLE TO ALL
BROADCAST STATIONS. -

" §73:2080 Equal employment opportunities (EEO).

() General EEO. policy. Equsl upportunity in
employment shall be afforded by all licensees -or.

permittees of comimercially or nancommercially
operited: AM, FM, TV, Clast A TV or intemational
broadcasi stitione (2¢ defined in this part) to all

qualified persons, &nd wo person shall be .
discriminiated against- in. employment by- such
stations because of race, color, religion, national-

origin; or sex., Religious radio broadcasters may
establish religibus bélfef or affiliation as a job
qualification for all “station employees. However,
they cannot ‘discriminate on the basis of race, color,
national origin ‘o gender flom among those who
share their religious- affiliation or. belief. For
purfioses of this rule, a religious broadcsster s a
licensee which ise'or is closely affilisted with, &

church, synagogue, or -other religious entity,.

inciuding a subsidiary of such an entity..

(Y General EEO ‘program requirements. Each
broadcast station shall estsblish, maintzin, and camry
out a positive continuding. program- of specific
prattices designid 1o ensure equal oppertnity and
nondiscrimination in  every t - of " station
employment policy and practice. Under the terms
of ils progrsm, a station shall;.

(1)" Define the {_rcsponsibﬂity of each level of

mariagement to-ehsure vigorous enforoement of s

policy of equal oppoftamily, end estsblish, d
procedure 10 .review 2nd control menagerial and

. working conditions; snd

Page |

wpervimry_peqrom;nbe; -

() nform its employsés and ricagnized ernployee
organizstions of the ?u-l exjployment opportumity
policy nqd program azid enlist theifcooperation;

. (3) comm‘miﬂb . itg - q.n!!'.: _mp’mﬂt

opportunity poljcy end program and'its employmeat
heeds .to -sources of quslified applicants without
regard to race, color, religion, national origin, or
sex, and' solicit thelr recruitment assistarice on 3
continuing basis; . oL Tt .

(4) Capduct &.contiming program to exclude all - -
unlswiul forms of prejudice .ordha‘iminltl:tlbgud
upon race, color, veligion, national origin, or "sex
from its. .personnel policies wnd - practices  and
(5) Conduct & contiwing review of job structure
and employment practices - and adopt. positive
reeruitment; job design, and other measures neaded
to ensure genuine equality. of opportunity to
participate  folly in __all' ‘organizationsl . units,
occupations, and levels of responaibility, | .

(c) Specific EEO program requirements. Under the -
terms of its program, a station employment unit
must: \ '

(1) Retruit for every full-time job vacancy in fts.
operation. A job filled by an intemal promotion ia
not considered a vacancy for which recruitment i»
necessary. Religious radio  broadeasters who
establish. religious affiligtion as & qualificition for a
job- position are nol required to comply. with these
recruitment requirements with. respect 1o that job-
pesition or posjtions, but will be ¢xpected to make
reasonable,, pood faith efforts 10° recridt applicants
who are. qualified "based on thelr religiows
affilistion. Nothing in this. sectlo shall be.
interpreted 0. require 5. broadcaster to.. grant
preferential treatment- (o any imdividual or

* based on race, color. natlonal origin, religion. or

gender.

(i} A station .employment unit-shall use recruitment
sources for each vecancy. sufficlent in s



"-‘hnlveriﬂuoﬁ'ﬁnidﬂe

reasonable, good faith- judgment to widely
dimmmm mfomatlon conceming the vmuy

() In addition to such recruitment sources, 8 ..
sistion employmient unit.shell provide notification . .

- of each ﬁll!gtime vacancy to smy orgenization -that
_ distributes. © informistion  sbout

mplaymlllt.
-opportunities 1o Job seckers or refers job seekers to-
mﬂpm fequéft By:- -such organization. To .

to notioe "of  viicaitied, - the reqiEiting
oﬁtnultp-wldeﬂwuiﬁh \oyment
unitwiﬂlltrnme.mdlm;ndhu, address
i I@liable}, tal:phone nbmber, - ‘ind  coritact

persan, \ihd i y o citigories of
vicanicles - of* W *“H hotice, (An’

mmhﬁmmwniﬁmﬁbﬁudlunmdui

@) Erigage inniunmafdum'

‘employment unit, has* more than ten full-time
T shdil mot locatéd in'a mnaller market) or

two_(If 1 his five t¢' téi-Tolltimé employees afdior ~ -
ki - eABfEly in” o ‘sallér ‘merkel) of -t .

is |

begiuning Witk the dmlmﬂunl tho . station

employment unit lre required: 10 ﬂh renawal

ipplicationd.. or

-(I)- Pm\elw in' ') fow-,[db fnfrl- /- sation
, ; l-re,hponliﬁi y In-the
making ofhhﬁfd’ " e SR

() Honiub“w lefn 6 job fu;

) c:o-sponsm-:ngnranumjuhfmwim :

organizaifons in the Jbusiness and professional
" camimtiiity: who#é meibership Ridludds diibstantial
'_pmlclphtinn of Wonuﬁ uH nihorlliu, o

'_(w) jon in o lult folir events spdisored
aﬁ'om ‘reprifenting proips preschl in. the
ug;\n nidresied o troisdoist employment
fsdves, c‘tutlm cdiventithis; career - days,
) worhhﬂ'pl. snd slmlllr lctiVIllu -

. (v) <Esfablishment ¢ bf ih -“Iluemth'lp progmn
designed 16" asaisl membéns of ‘the - coinmunity 1o
. aequlre sldlls nuﬂed forbroldem ﬂnplaﬂnmt.

(vD) Pm!eipmon “In Job" basiks, Istemnet’ programs,

and other programg designed fe-promels eutreach
generilly (l.e, (ol are not primarily directed to

prwldlng notificstion of sbeclﬁ:joh vicancies),

gécolid, lbllﬂll"ur sixth.

. Fmploymént

_brosdiast: employment -

(vil) Puﬂelpiﬁon in - seholmhip grllnl
desighed to assist students interested ‘i pmuing 4
uxeﬂ'in.bmdn:thg;

(viil) Establjishment of ‘training programs dul:md
to cnsble stetion perionmel to acquire skills that
eomaqmufymmforhighumdpmldm. -

-(b:)Emﬁlhlunuﬂoflmmrin.pmnﬁr

station personnel; .

x) Participation in .!1
sponsored by educationial institutions reltﬂng
careey opportuifties in broadeasting: -

smwdnmmmmm'

eommmily dezigned to inform and- educste .
members of the public as- to anploymm
oppmﬂﬂﬁl in brosdenstipg: , . ‘
ki) Listing. of eash, npper-lml orenhi

inajobblnkurnemlmofmdia

. whose . membership fngiudes
‘ patﬂ:ip-ﬂmofwmnenmdmhmﬂﬂm o ',
i @dﬁ} Provision. of . sssistinps to ‘yesffiliated

entities In. du shaintenancod of 1
thlt provide:counseling on the: process ka?g’rqm:

. for'. brosdcgst: employment and/or. othor:  ereer
_'.develupmuu muhnupqﬂpummhdeuﬂqg.

.. (xiv}_ Provision -of e
puiunnel

10 mmlﬂnﬂn. hwel
ol e.lwdna egus)
pravunin;

‘8510 -
oliaﬁd-rmmq'

{iv) Provisian:. of raining- 10 ngraqmal oi
unaffiliméd non-profin  organizations. inteseted- In -

qppamgdllu thet “would -
ensble - them lobener refwlqhmdiihwl for

{xvi). Pmlclpﬂion in- alher acilvities designed. by
the siafion employment unit reubnlhbc tnlculated
to” fusther-the goul-of dixseminating information as
to employment: opportunities in brosdcasting to job
nndldam-who might o\huwhe gunm of m:h

uppmhi#- .

(3) Analyze its recruliment pm;nm ‘on an ongolng
basis to ensare that it Is effective in, schieving broad -
outreach lo potential appliunu.. snd sddress any
‘preblems found ey a-resull of s lnllyll: :

Iganfdlrmuwmmﬂi

2 ‘I .
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(4) Periodically snalyze measures tlku to:

W Dmeminnte the station's equa! mployment
opportiiity. program to job wpplicants - and
employées; - )

(i) Review senicrity pucﬁoe: to ensure thnt such
practices are nondiscrn'nhiataw,

(til) Examine rates of pay and finge benefits for
employess heving the sale duties; ind eliminate
sry inequities - based' upon race, nlhonll origin,
color, religion, or sex diserimination; .

(iv) Utilizze media for recruitment i I a-
manue¥ fhat- will contaln “no  fndicd alther
e:tplic:t or implicit, of a preference far bn’e racs,
" netionil orighi, eolor, refigion or sex over ‘snother;

(v) Erisure that promoﬁcns th pmrduns of greater
resporisibflity are mada in a nondiscriminatory

. manner;

(vi) Where urion agreements eotist,’ copperite with
the union of unjons ir the development of pmsmus
to ensure all persons .of equal opportomity for

ér,nploymem. !rrespecﬂve of race;;’ netiona} origin;
color, religion, of sex, and include an effective
ncmdiacrlm iation clause in new or renegotisted

unjon agiements; and

(yi)’ Awvoid. the use of selection téchniques or tests
that have the effect of discriminating against’ any
person based  on vace, national origin, color,
rallgion. of seX.

%5') Retain records t:::cum;nt l;:(at it .hap satisfied
¢ requirements of i (c)(1) and (2) of this
section, mh récords, w TP

‘an clectrofic format, shall be vetaified” until afier
grant of the renewal application f6f the term during
whicli the vaéancy wis filled or the nfiative

occumd St.lc‘n recofds netd not be submitied o
thé ~FCC unless -specifically requested: The
. followln;rworduhall be maintained;: _

() Listihgs of all full-time job vacancies filled by
the sta(ion employmem unit, uiemlﬁad by job title;

(ii) For each suc.h vacancy, the recruitmenl sources
wilized 1o fill"the vacancy (mcludlng. if apphcable,

. orgenizaiioris “éntlited” “lo notification ‘pursuani - 1o
paragriph (cX1 )(l‘) of this section, which should be

ich may bp muintained in

© ragss

separately identified), jdentified- by nlma, addren
contest person end telephons number; .

(iti) Dated copies of all advertiaemantq. hulletlns,
Jetters, faxes, e-mails, - or- other communications
announeing.vucmcias

) Doemmtauon necuury dmomslmz

ance.of the initiatives mquﬁtd by peregraph
c}(2) of this section, -including. sufficient
information .to fully disclose the nature of the
nitintive pnd the scope of the stetion's participation,
including the station pmo:me] lmrolved'

(v)- The total mumaber of b;tamewau fof each
vacancy. sad the refural source for each
interviewee;and - - .. .

{v) The dats cach vacancy was' filled and the
wurhnmtmceﬂutreﬂmad’ﬂmhlru. .

(6) Annuzily, on the annwmw of tha dm a
station- is due to file' its. remewsl .application,. the
station shall place in Its public file, maintained .
pmammg'B.Bszﬁurﬁ 73.3527, and an its web
gite, if it has one,: an EEQ- public- file

containing the following information (alticugh if’
any broadcast Jicensee” acquires 3. station pursuant-to
FCC Form 314 or FCC Form-315 during the twelve
months covered by the EEQ public file. report, its
EEO public file veport shall coyér the. period
starting with the daie it scquired lhe daﬂon) _

(i) A list of all foll-tjme vmnoles filled by the
siation's employment unit during the prmﬂing year,
idmtiﬁed by job title:

(ii) For esch -such vacaney, . thu recryitment
source(s) otilized t¢ Gl the vacency (including, if
applicable, organizstions® entitled td notification
pursuant io paragraph (c)IXii) of this section,
which. should. be separately .idesitified), identified by
pame, address, conlact perse eand telephone
numbes; -

’ (iif) The recruliment source that referred. the hiree.

for cach full-time vacancy during the preceding
year;

(v} Data reflecting the 1ota]l number of persons -
interviewed for full-ime vacencies during the
preoedmg year end the [ota] nimber.of intorviewees '
referred by ecoch recruitment, source utilized in -



47 CF.R,} 73.2080

connaction with such vnuincig; and

) A list ‘md brief description of initistivas
dartsken purmant . to parsgraph (c)2) of thls

un
-section during the preceding year. -

(-d) Small Station Exemption. The mﬂlim .of

paragrephs (k) and (c) of this edtion pply
to stationemployment
ﬁ?e.ﬂ.lnl-l;ilﬁe mm o .

{e) Definki unl. For the pm'paal gﬂhlﬂulc:

Ll T LY '

(1) A full-time.employee is 2 pmznt employee.

" whase regulgr Work schedule is 30 hours per. week
ormére. " L .

(@) A station mpll;ymelnt mmit is & sttion ora

group -of? commonly owned stations o the. same -

. market thieehard it fesst ous employes. -
(3) A smallerrharket inclules metapolitan wreas us

défined by tiesOffice of Managément widiBudget-
opulitith - pf Tewer-shan 250,000. paryons

‘with a

and -ariy *ootbide . of- s¥:. méiropolitan . aress. a3
‘Hefihéd by W Offibe of Minhgement and Budget.

sy ot " “.';':"\."’-'-I'."i‘.-;' . el ' o WL ._
() Enforcemient, - The.~followirig «provisions -apply
167 emiployineht ~activiy? ccohéeraiig™ ‘fll-time
+ positions’ af each brbaddun statiensomployanent unit
- (defihed it mﬂn employing . five .bit. more
. personi’ith Full-ni poisitions; excépt whers-noted.

1) AN brodgiest stations, including hese thad are
part '6f bn™ : unit ity Jewhr than . five

. full-time employees, shall- flle - Broadoast. Equal

. Employmen1 ‘Opportunity " Program" Report (Form

-396F 'wilhi' th¥i"renewal: applicetion.. Form- 396 is
lsh on the Asté the. sutibwrls duesrto <file js

_upiiiication Yob renewnl of ficense..if- ¢ broadcisi

Henén Seqhl

12" 6r. FGC Form 315 «aring the-peried that 1s 1o

Yot -the bisi: for the Form.396, infermatios <

provided on' it Form 396 should. cover the
licensee’s EEO recruitment activity during: the
peri6d” starting ‘with-the dsts it scquired thie station.
Stitlohs dre required -\o maintain- x .copy of thieir
Form 396 in the siation's public file In. sccordance
with the provisions of §§ 73,3526 snd 73,3527,
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() The Commission *will .conduct:-s. mid-term
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maintain records of thelr recrultment .sstivity
' . ey h

complisnce .wih, the. EEO', ps shall, .
enyurg, et Jhey mainiain record 1P verify
the. sceyreey tion, ms 396,
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number’of radi Hoenspes is significantly Jarger than
televisiori Ticenisees, both services ars topresented in

the sudit prosess, Upon requebt; siatfons_shall mgke

' ,.pecords svalisble t the Commission fof Iy m{[e'w.
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47 C.F.R, §73.2080

(5) The public may file complaints throughout the,

license term based on 2 station's Foiin 397 or the

contents of a station's public flle. - Provisions.
concerning filing, withdrawing, or non-filing of

informal- chjections or petitlons to dény license
renewal, " asgignmeént, or transfer. applications .arg.
delinested i §§ 73.3584 and 73.3587-358) of the
Commiission'srules. . . .

(g) Ssvctiohs and Remedies. The Commission may .’

jssue appropriats ssnctions and remedies for any
violatien of this rule.. L

47 C.F.R. § 73.3526

_ CODE OF FEDERAL REGULATIONS
TITLE 47--TELECOMMUNICATION
CHAPTER I--FEDERAL . .
COMMUNICATIONS COMMISSION

. SUBCHAPTER C--BROADCAST RADIO

. . SERVICES.
.PART 73--RADIO BRODADCAST
SERVICES .
SUBPART H—RULES APPLICABLE TO
ALL BROADCAST STATIONS

§ 73.3526 Local public mspection file of
commercdal stattons.

(e)(10) Material relating to FCC
ihvestigation or complaint. Material
having 8 substantial bearing on 8 matter
which |s - the. subject of s FCC.
investigation or complaint to the FCC of
which the applicant, permittee, "or
licensee has been advised. This. material
shall be” retained .until the applicant,
permittee, or licensee Is notifled In
writing that the materlal may be

discarded.

" SUBCHAPTER C-—-BROADCAST RADIO

(e)(11)saterial relating Fo FC

—-——

47 C.E.R. § 73.3827
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CODE OF FEDERAL REGULATIONS-
TITLE 47—TELECOMMUNICATION
CHAPTER I—FEDERAL
COMMUNICATIONS COMMISSION

SERVICES .
PART 73--RADIO BROADCAST
*  SERVIGES v
SUBPART H--RULES APPLICABLE TO
ALL BROADCAST STATIONS

-

§ 73.3527 Local public inspection file o
noncommerclal ' educational stations

investiga-
tiog or complaint. Material Having 'a
substantial bearing on a matter which
.i8 the subject of an FCC investigation
or complaint to the FOO of which the
applicant, permittee, or licensee has
‘been advised. This material shall be re-
tained until the applicant, permittes, |
or Ucenses is notified Tn writing that
the material may be discarded. ..




