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3(e)  
There are no pending or resolved complaints involving Lakeshore filed during the station’s 
current license term alleging unlawful discrimination in the employment practices of the station 
on the basis of race, color, religion, national origin, or sex.  

3(f) 
Lakeshore Public Media provides equal employment opportunity to all qualified individuals 
without regard to race, color, religion, national origin or sex in all personnel actions including 
recruitment, evaluation, selection, promotion, compensation, training and termination.
James A. Muhammad, President and Chief Executive Officer has responsibility for 
implementing the station's Equal Employment Opportunity policies.  In addition, all persons 
involved in employment decisions with respect to the recruitment, evaluation, selection, 
promotion, compensation, training and termination of employees likewise have responsibility for 
implementation and are required to make their decisions so as to ensure that our policy and 
program is adhered to and that no person is discriminated against in employment because of race, 
color, religion, national origin or sex.

Legally required notices are posted informing applicants and employees that the station is an 
Equal Opportunity Employer and of their right to notify an appropriate local, State or Federal 
agency if they believe they have been the victims of discrimination. 

3(g)
Lakeshore Public Media has implemented best practices in its EEO recruitment program, and 
takes its responsibilities very seriously.  As such, Lakeshore Public Media has not had to address 
any problems since July 2013 to the present with its EEO recruitment program.  Recruitment 
efforts are analyzed against the Commission’s EEO rules and regulations on recruitment to 
ensure compliance.  The station’s recruitment efforts are all done in a manner that contains no 
indication, either explicit or implicit, of a preference for one race, national origin, color, religion 
or sex over another.  Further, as permitted by law, internal promotions are not considered full-
time vacancy for which recruitment efforts are required. 

3(h)
The station regularly reviews its practices to ensure that such practices are nondiscriminatory.  
During budgeting, the station conducts regular review of rates of pay and fringe benefits for 
employees having the same duties, and if necessary takes action to eliminate any inequities based 
upon race, national origin, color, religion or sex discrimination.  Promotions within the station 
are reviewed to ensure that they are made in a nondiscriminatory manner.  There are no union 
contracts or union agreements within the employment unit.  

3(i)-3(j) and Question 4
Not applicable

I certify under penalty of perjury that the foregoing is true and correct based on information 
provided to me by station management.  Please contact me by email at






