General Manager/ KYSR FM ID#36019/Los Angeles CA
AMFM Broadcasting Licenses LLC as debtor in Possessi
7136 S. Yale Avenue, Suite 501

A~

Federal Communications Commission
Washington, D.C. 20554

February 14, 2019
Dear Licensee:

1. In accordance with 47 CFR § 73.2080(f)(4), the station employment unit (the Unit) that
includes your above-referenced station (the Station) has been randomly selected for an audit of
its Equal Employment Opportunity (EEO) program. A copy of Section 73.2080 of the
Commission’s rules is attached at the end of this letter for your reference.

2. If the Unit is not required under our rules to have an EEO recruitment program due to the
nature of its full-time workforce (having fewer than five full-time employees, defined as
employees regularly assigned to work 30 hours a week or more), you must still respond to this
audit letter. However, in your response, you are required to provide only a list of the Unit’s full-
time employees, identified only by job title (no names should be provided), the number of hours
each is regularly-assigned-to work per week, and-a response-to-Question 3(e) below. -Also, in
formulating your response, please see Questions 4(a)-(d) below regarding brokers and brokered
stations for instructions for situations in which the applicable employment unit has fewer than
five full-time employees.

3. Audit Data Requested. If the Unit employs five or more full-time employees (and all units,
for Question 3(e)), provide the following information, including an explanation regarding any
requested information that you are unable to provide:

(a) Copies of the Unit’s two most recent EEO public file reports, described in Section
73.2080(c)(6). For any stations in the Unit that have websites, provide each web address. If the
Unit’s most recent EEO public file report is not posted on each of these websites, indicate each
relevant website and provide an explanation of why the report is not posted, as required by
Section 73.2080(c)(6). In accordance with Section 73.2080(c)(5)(vi), provide the date of each
full-time hire listed in each report provided. If the Unit does not have its own website, but its
corporate site contains a link to a site pertaining to the Unit, then the Unit’s most recent EEO
public file report must be linked to either the Unit’s site or the general corporate site, pursuant to
Section 73.2080(c)(6).

(b) For each Unit full-time position filled during the period covered by the above EEO
public file reports, or since your acquisition of the Station, if after that period, dated copies of all
advertisements, bulletins, letters, faxes, e-mails, or other communications announcing the
position, as described in Section 73.2080(c)(5)(iii). However, to reduce your burden of
responding o this audit, if you have sent a job notice to multiple sources, you may send us only
one copy of each such notice, along with a list of the sources to which you have sent the notice,
In addition, indicate in your response whether you retain copies of all notices sent to all sources
used, as required by Section 73.2080(c)(5)(iii). For on-air ads that aired multiple times, you may
send us one log sheet indicating when the ad aired and tell us the other times it aired instead of



providing multiple log sheets. Also, tell us whether you have retained all the log sheets for each
time the ad aired. We may ask for them for verification, but you need not provide them at this
time. Include, however, copies of all job announcements sent to any organization (identified
separately from other sources) that has notified the Unit that it wants to be notified of Unit job
openings, as described in Section 73.2080(c)(1)(ii).

(c) In accordance with Section 73.2080(c)(5)(v), the total number of interviewees for
each vacancy and the referral source for each interviewee for all full-time Unit vacancies filled
during the period covered by the above-noted EEO public file reports.

(d) Documentation of Unit recruitment initiatives described in Section 73.2080(c)(2)
during the periods covered by the above-noted EEO public file reports, such as participation at
job fairs, mentoring programs, and training for staff. Specify the Unit personnel involved in each
such recruitment initiative. Also, provide the total number of full-time employees of the Unit
and state whether the population of the market in which any station included in the Unit operates
is 250,000 or more. Based upon these two factors, determine and state whether the Unit is
required to perform two or four initiatives within a two-year period, pursuant to Sections
73.2080(c)(2) and (e)(3). If you have performed more than four initiatives, you may provide
documentation for only four and summarize the rest instead of providing documentation for all
of them. If we believe any of the initiatives you have documented are inadequate, we may ask
for more information, but documentation for four is all we need at this time.

(e) Disclose any pending or resolved complaints involving the Station filed during the

Station’s current license term before anybody having competent jurisdiction under federal, state,
territorial or local law, alleging unlawful discrimination in the employment practices of the Unit
on the basis of race, color, religion, national origin, or sex. For each such complaint, provide: (1)
a brief description of the allegations and issues involved; (2) the names of the complainant and
other persons involved; (3) the date the complaint was filed; (4) the court or agency before which
itis pending or by which it was resolved; (5) the file or case number; and (6) the disposition and
date thereof or current status. Note that all complaints must be reported, regardless of their status
or disposition.

(f) In accordance with Section 73.2080(b), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the responsibilities of each level of Unit management responsible for
implementing Unit EEO policies and describe how the Unit has informed employees and job
applicants of its EEO policies and program.

(g) In accordance with Section 73.2080(c)(3), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the Unit’s efforts to analyze its EEO recruitment program to ensure that it is
effective and to address any problems found as a result of such analysis.

(h) In accordance with Section 73.2080(c)(4), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the Unit’s efforts to analyze periodically its measures taken to examine pay,
benefits, seniority practices, promotions, and selection techniques and tests to ensure that they
provide equal opportunity and do not have a discriminatory effect. If the Unit has one or more
union agreements, describe how the Unit cooperates with each union to ensure EEO policies are
followed for the Unit’s union-member employees and job applicants.



(i) If your entity is a religious broadcaster and any of its full-time employees are subject
to a religious qualification as described in Section 73,2080(a) of the rules, so indicate in your
response to this letter and provide data as applicable to the Unit’s EEO program. For example,
for full-time hires subject to a religious qualification, only a record of the hire listed by job title
and date filled, the recruitment sources used for the opening, and the source of the hiree must be
provided. No other records are required for those hires. If five or more full-time positions are
not subject to a religious qualification, the licensee must maintain and provide all records for
such hires and complete the initiatives required under Section 73.2080(c)(2). Otherwise, a
religious broadcaster is not required to perform these initiatives.

(j) Among items we do not need in your response to this letter are copies of applicants’
resumes, your company training manuals, posters, employee handbooks, or corporate
guidebooks. If you believe any of the information in various corporate manuals or posters are
relevant to any part of this audit letter, you may summarize what is in them. If you believe this
letter requires you to provide an unusually burdensome volume of documentation, you may
contact us prior to the response deadline to discuss possible ways of condensing your response.

4. Time Brokerage.

(a) Licensee of brokered station(s). If the Unit émploys fewer than five full-time
employees and any station included in it is subject to a time brokerage agreement, in addition to
responding to this letter and providing us a list of the Unit’s full-time employees listed by job

title (and the number of hours each employee is assigned to work) and a response to Question
3(e) above, you must immediately forward a copy of this letter to the broker under each such
agreement, which must respond to Question 4(b) below. If the Unit employs five or more full-
time employees, the licensee must respond fully to paragraph 3 above, and also forward the letter
to the broker so the broker may respond to Question 4(b) below.

(b) Broker receiving audit letter from brokered station licensee. If you are the
broker of a station, and the station you are brokering receives an audit letter, the licensee of the
brokered station must forward the audit letter to you. You should respond to the audit letter
concerning EEO information relating only to your own full-time employees at the brokered
station. See Section 73.2080(f)(3).

(c¢) Broker receiving audit letter directly from Commission. If you are a broker, but
the target station in this audit letter is a station licensed to you, you must submit information
requested herein for the EEO program at your station (or employment unit). If you maintain
EEO data for a station you are brokering with that for your own station that is the target of this
audit letter, and lack the ability to separate the information, you must include in your response
the information requested herein pertaining to your full-time employees at the station(s) you
broker. See Section 73.2080(f)(3).

(d) Broker described under 4(b) or 4(c) above. If your full-time employees at the
station you are brokering, combined with your full-time employees at your owned station(s),
total fewer than five, however, you need only respond to this letter by the deadline described
below by submitting a list of your Unit’s full-time employees (listed by job title and number of
hours regularly assigned to work per week) and the same type of list for the full-time employees
you employ at the brokered station(s), and a response to Question 3(e) above.



5. Procedures. You must upload your response to this audit letter to your station's online
public inspection file by April 1, 2019, and include in your response your station's Facility ID
Number and an e-mail address where a station representative can be contacted about your
response. You should not direct your response to the office of the FCC Secretary. The
Secretary does not process responses to EEO audit letters. The accuracy and completeness of the
response must be certified by an officer, partner or other principal of the Station licensee or
broker (as appropriate) or, in the case of a noncommercial educational station, by an officer,
member or other principal of the licensee. (See 47 CFR § 1.16.)

6. To knowingly and willfully make any false statement or conceal any material fact in response
to this audit is punishable by fine or imprisonment (see 18 U.S.C. § 1001; 47 C.F.R. § 1.17),
revocation of any station license or construction permit (47 U.S.C. § 312(a)(1)), and/or forfeiture
(47 U.S.C. § 503). Extensions of time must be requested by e-mail to lewis.pulley @fcc.gov and
will be granted only upon a showing of extraordinary circumstances. Unless and until the EEQ
Staff grants such a request the original deadline remains in effect. Failure to respond to this audit
letter by the deadline is punishable by sanctions in accordance with Section 73.2080(g).

7. In accordance with Sections 73.3526(e)(10) (for commercial stations ) and 73.3527(e)(11)
(for noncommercial educational stations), available through these links:

https://www.ecfr.gov/cgi-bin/text-
idx 7SID=05bcd2d 1 78b35195633871d209¢cc728e & me=true&node=se47.4.73 _ 1 3526&1’gnzdiv8

https://www.ecfr.gov/cgi-bin/text-
idx7SID=05bcd2d 178b35195633871d209¢c728e&me=true&node=se47.4.73 13527 &ren=div8

you must place a copy of this letter and your response in the public inspection file, including the
online public file, of each affected station. Consequently, your response should not include
personal information about individuals, such as social security numbers, home addresses, or
other personally identifiable information. We do not require that employment units retain such
information in their records, or that such information be provided in response to this letter.

8. If our EEO random audits sent in 2017 or 2018 included the Station, you may not have to
respond to this letter. If the Station completed an audit in that timeframe, before responding,
please tell us the dates of public file reports included in the Station’s recent audit response, via e-
mail to lewis.pulley @fcc.gov. We will then advise you if a response is necessary. Also, if your
most recent license renewal application was granted after February 1, 2017, you may not need to
respond to this letter. To find out if you are exempt from responding, send an e-mail to
lewis.pulley@fcc.gov. Should you have any questions, please contact the EEO Staff at (202)

418-1450. Thank you for your cooperation.
Sin relzl
Pt (- i

Lewis C. Pulley
Assistant Chief, Policy vanslon
Media Bureau

Enclosure
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CODE OF FEDERAL REGULATIONS .
TITLE 47-TELECOMMUNICATION -
CHAPTER |-FEDERAL .
COMMUNICATIONS COMMISSION
SUBCHAPTER C—-BROADCAST RADIO
I ~ SERVICES :
_ PART 73-RADJO BROADCAST SERVICES
SUBPART H--RULES APPLICABLE TO ALL
: BROADCAST STATIONS. -

* §73.2080 Equal employment opporiunities (EEO).

(2) General EEO- policy. Equal opportunity .in ‘
employrieni shall be afforded by all licensees -or.

permittees of corimercially or noncommercially
operited AM, FM, TV, Class A TV or intemational

broadcast stations (as defined in this parl) to all.

qualified persons, 'and w0 person shall ‘be

. discriminated against' in. employment by  such
stations because of race, color, religion, national

origii; or sex.. Religious radio broadeasters may
establish. Feligious beéljef” or affiliation as a job
" qualification for all 'station employees, However,
they cannot ‘discriminate on the basis of race, color,
national origin ‘or gender from among those who

share their religious. afiiliation or. belief. For -

purposes of this rule, a religious broadcaster is a
licensee which is.or is closely. affiliated with, a

church, synagogue, or -other religious entity,.

inciuding a subsidiary of such an entity.

(b) General EEO ‘program requirements, Eacl
broadcast station shall establish, maintein, and carry
out a positive continuing. program- of specific
practices designed to ensure equal oppertonity and
nondiscrimination in every aspect -of " station
employment policy and practice. Under the terms
of its program, a station shall;.

(1)" Define the ,yesponsibilit‘y of each level of

mariagement ‘1o -ehsure viporous enforcement of its -
policy of equal opporiurily, and establish, a

pracedure to .review end control managerial and

. working conditions; and

Page |

supervisory performance; -

(2) Inform its employeés and récognized employee
orgenizations of the equal employment opportunity
policy and program aud enlist theii"cooperation;

'(3) Communicate  its: " equal : employment

opportunity policy and program and 'its employment

. needs .to - sources of qualified applicantd without

regard to race,. color, religion, national origin, or
sex, and- solicit their recruitment assistaice on a'’
continuing basis; . o )

(4) Conduct a.continuing program to exclude all . -
unjawful forms of prejudice or discrimination -based
upon race, color, religion, national origin, or  sex
from its, .personnel policies wnd * practices and

Al

" (5) Conduct 8 continuing review of job structure

and —employment _ practices - and adopt. positive
reeruitment, job design, and other measures needed
to ensure genuine equality. of opportunity to
participate  fully in ..all" ‘organizational . units,
occupations, and levels of responsibility. :

' (c) Specific EEO program requirements, U;ider th.e’

terms of its program, a station employment unit
must; . L :

(1) Retruit for every full-time job vacancy in its.
operation. A job filled by an intemal promotion is
not considered a vacancy for which recruitment is
necessary. Religions radio  broadcasters  who
establish, religious affiliation as qualification for a
job. position are not required to comply. with these
recruitment requirements with. respect to that job
position or positions, but will be ¢xpected to make
reasonable,, good faith efforts to* recriit applicants

who are. qualified "based on their religious

affiliation, Nothing In this . sectioni shall be,
interpreted  lo. require a  broadeester lo.. prant
preferential treatment- to any individual or group

* hased on race, color, national origin. religion. or

gender,

(i) A station -employment unit-shall use recruitment
sources for each vacancy. sufficlent in s



.

reasonable, good faith: Judgmeﬁt to  widely
dnssemmam mformation concerming the vacam:y.

(i) In addmon to such mcru:tmwt sources, 8 ..
station employment unit. shall provide notiﬁcanun .

.- of each full7bme vacancy to smy orgenization -that
. distributes. * informiation

;4.r

éntitled to notice “of  vacaieies, the - requbsting
organizancm ‘must prowde the. stafion eraployment
unit with its name, mailing address, e-mail address
Gr npplxcab]e), telephone number, -tind  contact

person, Bhd identi “thE category or catégories of
vécanéies - of” ‘wluch ‘it requests hotice. (An’

' orgamzatmn may req\mst notxce of all vacaﬁcm)

.‘(2) 'Engage in at least four @if the: station

'employment unit , has* more than ten full-time
‘e ées and!i8 not Jocatéd in a smaller inarket) or

. "'tWO Gf T s five to' tént full-time employees and/or -
is locpted - cr&t‘ﬂ)f in’ & snialléd ‘market) of the -

' following *initiitives during: each tw«.»year Jperiod

beginning with the date staticn§” in the . station -

employment unit  are requtrcd to, file renewal

N apphtatmhs, or ' the - -sécoiid, fam'th or - snxth,

o anmversanes of“tﬁat date

-

dbout employment ,
.Opportunities to job seckers or refers Job seekers to -
emplayem, Apon rcquest by: such argamzatwﬁ. To .

., whose . membership  includes

_.(i) Partmrgauon in’ dt )east four Jo’b fafmby smﬁon
. personnél’ ‘Who fidve stanlial respcmSabihty in thé
making of hmng ﬂectsuﬁns' :

N i) Hostmg d?’ Al Ieas‘t onejob fmr' a

: (iu) Co«sponsonng at feasl one job fan’ wnth.
, . organizations in t’ne business and pmfessnonal

-camimitiiity: whosé membership ecludes-sitbstantial
jpnrtlt:lpatiun of Wcomen avfd mincmhes, )

(i) Pamcnphhon in ot \e.ast folyy events sponsored
. by brﬁ’énizﬁimns reprébcntfng BOUpS present in.the
: cmmmumry “inicrested i ‘broadedst employment
fedues, mdudjng cofiventithis,  career - days,
- works‘hops. snd slmilar acuvmes, -

© (v) :Establishment * éf i lnlemshlp -program
, dcsngned 16" "assist members' of " the - coinmuinity to
: acqmre sknlls nceded for broadcast employmcm'

(v") Pamclpauon in job batks, iaternet progmms.
and other proprams des:gnad io-promoie eutreach
‘ &enaraﬂy (i.e., fvat sre oot primarily direcled to
prowding nouﬂeauon of ‘specific.job V@cancles),

dus criminat um.

(vii) Pat:t:c;pancvn in - scbolarslnp proy&tm
desighed to assist students interested “in pursumg a .
narcerinbroadnastlng; ' ,

(vm) Establishment of ‘training programs dcsigned

.to enable station personnel to acquire skills that

could quahfy them for h\gber level posiuens,

< (ix) Establishmernt of a mgntonng program for

station personnel

®) T’artnmpaﬁon in at l,east four aventé' or prograxm o
sponsored by educational institutions relatmg to’
cmer opportuniities in broadcastmg:

(xi) Sponsorship of at least two" events in the
comaunity designed to inform and- educate
members of the public es to employment
oppcfmmim in broadeastipg; v

(xn) Listing. of each. uppe‘r-level categow apamng

in a job bank or newsletter of media tadé growps
substannar

patllmpanon -of women and mmmnes* .

(xui) Provision. of asmstnme to unaff‘ )nawd
non-profit entities in. the spaintenance of, web, sites
that provide:counseling on the process of, seqrchmg

.+ for broadegst employment and/or. othier career.
" devclopment asslstam:e pcmnem 1 broadcastmg,

v

L (xivy Prowswn of tram;ng 10 managemem lgvcl
: perscmnel

‘o -methids. Jof ensuring, | c.qual
Ploxyl nt: _ oppoglunity... énd . preventing

(%) Provision-. of 't'rainmg 1o peisonne)  of.
unaffiliatéd non-profit orggmzahons interested- in -

_broadéast- employment * _opporunities  that “would

enable - them 1o better” refer Job c:andndales for

" broadeast posmuns

»

(xvi) . Panic;pmmn in- mher activities desngncd by
the: stafion employment, unil reasonab)y &lculated

* to further - the goal of dlssmma(mg mformauon as '

1o employmcn& opporwnities in broadeasting to job. *
cand!datas~who mighl olherwnse be unawau' of such

apponunmes

(3) Analyze its rccruilmem,pmgmin ‘on an ,ongoihg‘ '
basis to ensore that it is efTective in; achieving broad .
outreach 1o poiential apphcams, and address any
‘probléms found a5 a'result of its apalysls,
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(4) Periodically enalyze measures taken to

_(l) Dlssemmate the station's equal cmployment
opportunity. - program to job applicants - and
* employees;

(if) Review seniority practrcw to ensure that such
practices are nondlscnmmatory, :

(iii) Examme rates of pay and fringe benefits for .

employees havmg the saliie duties, and eliminate
any inequities - based' upon race, national origin,
color, religion, or sex discrimination; .

(iv) Utilize media for recruitment purposc:s in a

mannei’ that-" wiil contain “no indicatiéh, either

_ explieit or :mphc:t, of a preference for ‘ore race, .

"'nationa’l origin, eolor, religion or sex over anothm" a

(v) Exsuore that promoncms to posmons of greaim'
r&apons’bﬂlty are made in a nondiscriminatory
_ manner; '

(vi) Where urijon agreements exist,” coppmte with
the union of unions i the development of programs
~to—ensure all -persons .of equal oppartumty for
employmcm, |rrespcctrve of race; national origin;

color, feligion, or sex, and include an “effective
nondlscnmmauun clause in new or renegotmmd,

unjon agrecmems and

(vii) Avoid. the use of selection techniques or tests
that have the effect of discriminating agamst any
person based  on vace, national origin, color,

o rcligion, or sex.

(5) Retain records to document that it has satisfied
the requm:mcms of pardgraphis (c)(1) and (2) of this

section, Such récords, which may bg maintained in’

‘an eclectrodic format, shall be retained’ until afier
grant of the renewal application for the term during
which the vacancy wds filled or the initiative
occum:d Such recofds need not be submitted to
thé ~FCC  unless -specifically requested: The
following records shal) be maintamcd'

(1) Ligtings of all full-time job vacancies fi lled by
the station cmp!aymcnt unit, 1dcnuﬁed by job title;

(n) For each sueh vacancy. the recmitmenl sourees

utilized to fill” the vicancy (mcludmg, if" npphcable
. organizatiotis “entiiled” ‘to notification "pursuant - to
paragraph (c)(l)( l") of this section, whicli should be

© o rages -

separately identified), identified by name, addresa

contact person and tclephonc nurnber;

(iif) Dated copies of all advernsements, bu]letms.

fetters, fax:s, e-mailg, * or: ether communications
ann ouncmg vacancies; .

vy Documentanon necessaty 10 - demonstrate
performance. of the initiatives required by paragraph
(c)(z) of this section, -including. sufficient
information to fully disclose the nature of the '
jnitiative and the seope of thie station's parficipation,
mcludmg the station personnel mvolved :

(v)- The total pumber of mtmwwa@s fof each
vacancy. and the rcfmal_ source for  each
interviewee;and - - T C e

-

(vi) The date each vacajncy was: filled and the
recruitment source that refaawd ﬁne hnree

6) Annuaily, on the annwema:y of the date a

. station i3 due to file its. renewal .application,;: the

station shall place in its public file, maintained .
pursuam to § 73.3526 or. § 73.3527, and on its web

. gjte,if it _has ope,: an_EEOQ: public. file report

containing the following information (although if -
any broadcast licensee acquire$ a station pursuant.to
FCC Form 314 or FCC Form-315 during the twelve

“months covered by the EEO public file. report, its

EEO public file vepori shall cover the. peripd
starting with the date it acqulrcd lhc émtlon) ’

(i) A list of all full-time vacancies filled by the
station's employment unit during xhc pm:edmg yeasr,
|denltﬁed by job title:

(u) For each -such vacancy, . the recruitment

source(s) wtilized 1o fHl the vacsnecy (including, if
applicable, organizations - entitled 1o notification
pursuant (o paragraph (c)(1)(ii) of this section,
which. should. be separately .identified), identified by’
name, address, comact persoi and telephone
number; - : T

(iii) The recruitment source that referred. the hiree.
{or. each full- hmc vacancy durmg the precedmg'

year,

(iv) Data reflecting the total number of persons -
interviewed for full-time vacancies during the

preceding year and the total niimber.of inlerviewees
referred ‘by each recruitment , source wtilized in -
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cnnnectnon with sueh vacancxgs, and

(V) A list and bnsf descnpnon of - 1nmatlvss ‘
underteken pursuant . to paragraph (c)(z) of thls

-section durin I the preccdmg year.

(d) Smali Stnt}on Exemption. The provwlohs of ‘

pal'agraphs () and (c) of this section shall not -apply

to ‘stationemiployment umits that have fewer than

five full-nme employees.

(e) Deﬁmmns Fm' the purpose& oﬁhls ruls'

(1) A full-time. employee is a pcmmnent employes.
" whase regular work schedule is 30 houra per. Week
or mere. 7 AL

"

-

~‘.(2) A station employment it is a stmlon or'a

© group -of’ comsponly owned stations in*the. same -

: market thae share at fedst-bie employee,

(3) A smaller)market includes: metropolitan areas as

défined’ by the“Oﬁ‘ice of Management aid: ‘Budget-

“with a populsticn - of fewer than 256;000. persons
. and -avess: coutside . of- all: melmpolttan areas, as
'deﬁh€d by the Ofﬁbe ofManagammx and:Budget.

T ST “ RTEAL TN Yol LA NN :
~(f} Enforccmcnt. ‘l“hc fpllowmg wprrovisions. Bpply
TG emplifymeh\ spetivig? cohserning™ ‘foll-time
* positions’ af" each ’m‘nadcast smtlmamploymem unit
* (defified ™ th 1) employmgf “five .0F; more
. persons’ xﬁ*full-tim positionsy excépt whemnulcd

(1) AN broadgtast stations, *mcludmg thbse thal are
part: '6f an"éniplgyinent: anit witly fewer than . five

© . full-time: employees, shall-file’ 2" Broadsast. Equal

. Employment Oppm‘tumty "Program’ Repor (Fm'm
"396) ‘willi théii “repewal’ “application., Form- 396 is
ﬁh:d ‘on the date the. statiowris duesto <file its

L apbhcanon o renewal of ficense.. i o broadeast
“licensee Gcquires a statioh pumuant 1 BCE Form ...

914 or. FGE Form 345.during the: pericd thit is to

* fotm ‘the basig® for ‘the Form 396, information -

pmvided on it Form 396 should. cover the

licensee's EEO recruitment activity during- the

peribd siarting ‘with ‘the date. it acquired the ‘station,

Siatiois are required -lo maintain. a -copy of their

Form 396 in the station's public file in. aceordance
with the pmwsmns of §§ 73, 35.‘26 and 73.3527.

() 'ﬁw Commissmn w«ll conduel <, yaid-ferm
review of- thie cinployment - prabtices-of each.

broadcast’ tefevision station and esch radio spation

'397,. m@EEG publxm le r*pa;m cancarn}igg mﬂy its
..own - recmmnmt armvuy. 1 e ig

. Formg, 397, and

-

. the audit process, Upon

that is part of an employment umt of more than ten o
full-time - employees . four years followmg .the’

" statjon's” mcst recent license ekpiration date B8
--specxﬁcd in § 73.1020. Each such licenges-is .-

required to file with the Comiiiésion ilié Broadcast -
Mid-Term Report (FCC Form 397) four ‘months
pncrh‘m that date, It&broadcast licensee acquires.
station pursuant to FCC 314 ‘or FCE Form °. -
315 diiing the périod that is to form thé bisis for
the-Foym 397, its"Repont should cbver the hccnsee'

EEO mcrultment actiyity -during the pmod stm“tmg '
wxﬂithgﬂatenacqunpdﬂ:estanon R Ce

o (3).1f a statlon lB suchct ' - tine bmkﬂa&

agreement, the.licensee shall file Fopms 396, Forms

of.
angther Station or stations, tyn }i’tensse-ﬁr?k;r shall *
includé its recruitment activity for. the ‘brokered -
station(s), in , det:muning the: bases of Forms 396, .
EEpru i ﬁlgi epais, fob its
own station, If a.licensee-broker owis miore thin |
one station, it shall jiclude its. recruitinent. actiyity
for; Jvhm}cend station: in. ﬂqe Fo s, %96 Forms
397 and EEQ), public £ sgt o § :
stanm; that post clos; afﬁlmteﬂ vznh, an “in ﬁm :

%' samg; . fnarke as, £ sta‘ilpn, If -a
liccns not s ,gag

) ifie same .
agﬂm }?5 d 5 n,ﬁheﬁ‘xn aﬂ include
‘ lts mcruinnem actr\:ig g broke ,'s}} “station” in
the: Forms 396, Forms 397 am:l ‘publie file

reports , filed ...for, .. its * own - sation  that is

.gcggmpbically&mst to.the h,rekcred stntion
(4) Bmdcasl sta!nons sutyect to this sechcm shall -’ .

meintain records of their recrustment -activity '

necessary,’ (1o, demonsirate ‘that, gm _are  in. .
-cqmphance W q]

Ahe. EEO’ rule., iohs  shall, .
ENSUTE thgtklhay mamtmn rccprdp suﬁ‘fm to verify -

. the-acguracy ogmf.ommiom pm.yx,glpg Forms 396,

Forms. 307, ,snd EEQ |

ablic. filg” [ggdns: To
determing compli'an '

with ‘the " EE Tule, the

'Cammisslon may con@gc( mquiries of ccnsaes at

random .of if it has evidence of . péss'ﬁle violation;

of the EEQ. nijp. In;additibyi, the cmmu%ion will
conducl randomi’ audits, Speclﬁcalty. ‘éach yésr

_* approximately . five percem of 'all. Jmcnsces in the

television. and tadie serviges, Will be randomly -
selected for -audit, ensuring thill, evtn though the
number of radie licensees is slgmfjcamiy larger than
ielevision Jicensees, both sgmcas are kepresented in
requesl; staﬁbns shali make
..records available ia the C@mmisswn for b us review.
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*(§) The public may file complamts throughout the,
Jicense termr based on &’ station's Foim 397 or the
contents of . a station's public file. - Provisions .
concerning filing, wrthdrawmg, or non-filing of.
informal' ohjections or petitions to dény license |
renewal, - asgignmeént, or transfer. applications - are. . '
delineated in §§ 73.3584 and '73.3587-3589 of the o 1
Commission's rules. . . '

(g) Sanctiohs and Rcmedxes The Commission may
issne appropriate sanctions and remedles for any
Wolatmn of this rule..

47 C.E.R. § 73.3527

Nt

47 C.F.R. § 73,3526

CODE OF FEDERAL REGULATIONS.

TITLE 47--TELECOMMUNICATION’
CHAPTER I--FEDERAL

~ COMMUNICATIONS COMMISSION

" SUBCHAPTER C--BROADCAST RADIO |

_ CODE OF FEDERAL REGULATIONS
TITLE 47—-TELECOMMUNICATION
CHAPTER I--FEDERAL .
COMMUNICATIONS COMMISSION
. SUBCHAPTER C-»BRDADCAST RADIO

SERVICES. SERVICES
'PART 73--RADIO BROADCAST e PART 73--RADIO BROADCAS’T
SERVICES SERVICES

SUBPART" H»RULES APPLICABLE TO
ALL BROADCAST STATIONS

s

SUBPART H--RULES APPLICABLE TO
ALL BROADCAST STATIONS

§ 73.3527 Local public Inspectlo.n file o |

§ 73, 3526 Local public inspectlon file of
noncommercial ' educational  stations |

commercial stations.

~(e)(11)Material relating to FCvawga.—
tiow or complaint. Material Having - a
substantial bearing on a matter which
.is the subject of an FCC investigation
or complaint to the FOC of which the

(e)(10) Material relating to - FCC
ifvestigation or complaint. Material
. having a substantial bearing on a matter
" which s ' the. subject of ah FCC.

investigation or ‘complalnt to the FCC of
which the applicant, permittee, ' or
licensee has been advised, This materlal
shall be retalned .until the applicant,
permittee, or licensee Is notified In

writing that the material may be .

discarded.

applicant, pemttee or licensee ‘has
peen advised. This material shall be re-

'tained until the applicant, permitbee, |

or lcensee is notified in writing that
the ma,terial may be dlsca,rded

.







