Federal Communications Commission
Washington, D.C, 20554

KCRO(AM) OMAHA, NE 54502
SALEM MEDIA OF ILLINOIS, LLC June 12, 2017
4880 SANTA ROSA ROAD '
CAMARILLO, CA 93012

Dear Licensee:

L. In accordance with 47 C.F.R. § 73.2080(f)(4) of the Commission’s rules, the station
employment unit (the “Unit”) that includes your above-referenced station (the “Station”) has been
randomly selected for an audit of its Equal Employment Opportunity (“EEO”) program. A copy
of Section 73.2080 of the Commission’s rules is enclosed for your reference.

2. If the Unit is not required under our rules to have an EEQ recruitment program due to the
nature of its full-time workforce (having fewer than five full-time employees, defined as -
employees regularly assigned to work 30 hours a week or more), you must still respond to this
audit letter. However, in your response, you are required to provide only a list of the Unit’s full-
time employees, identified only by job title (no names should be provided), the number of hours
each is regularly assigned to work per week, and a response to Question 3(e) below. Also,in
formulating your response, please sée Questions 4(a)-(d) below regarding brokers and brokered
stations for instructions for situations in which the applicable employment unit has fewer than

- five full-time employees. ' :

3. Audit Data Requested. If the Unit empldys five ot more full-time employees (and all units,
for Question 3(e)), provide the following information, including an explanation regarding any

requested information that you are unable to provide:

(a) Copies of the Unit’s two most recent EEO public file reports, described in Section
73.2080(c)(6). For any stations in the Unit that have websites, provide each web address. If the
Unit’s most recent EEO public file report is not included on or linked to on each of these
websites, indicate each station involved and provide an explanation of why the report is not so
posted or linked, as required by Section 73.2080(c)(6). In accordance with Section
73.2080(c)(5)(vi), provide the date of each full-time hire listed in each report provided. If the unit
does not have its own website, but its corporate site contains a link to a site pertaining to the unit,
then the unit’s most recent EEO public file report must be linked to either the unit’s site or the
general corporate site, pursuant to 47 C.F.R. § 2080(c)(6).

(b) For each Unit full-time position filled during the period covered by the above EEO
public file reports, or since your acquisition of the Station, if after that period, dated copies of all
advertisements, bulletins, letiers, faxes, e-mails, or other communications announcing the
position, as described in Section 73.2080(c)(5)(iii). However, to reduce your burden of
responding to this audit, if you have sent a job notice to multiple sources, you may send us only
one copy of each such notice, along with a list of the sources to which you have sent the notice,
In addition, indicate in your response whether you retain copies of all notices sent {o all sources
used, as required by Section 73.2080(c)(5)(iii). For on-air ads that aired multiple times, you may
send us one log sheet indicating when the ad aired and tell us the other times it aired instead of




providing muitiple log sheets. Also, tell us whether you have retained all the log sheets for each
time the ad aired. We may ask for them for verification, but you need not provide them at this
time. Include, however, copies of all job announcements sent to any organization (identified
separately from other sources) that has notified the Unit that it wants to be notified of Unit job
openings, as described in Section 73 2080(c)(1)(i).

(¢) In accordance with Section 73.2080(c)(5)(v), the total number of interviewees for each

vacancy and the referral source for each interviewee for all full-time Unit vacancies filled during
the period covered by the above-noted EEO public file reports. ‘

(d) Documentation of Unit recruitment initiatives described in Section 73.2080(c)(2)
during the periods covered by the above-noted EEO public file reports, such as participation at
job fairs, mentoring programs, and training for staff. Specify the Unit personnel involved in each
such recruitment initiative. Also, provide the total number of full-time employees of the Unit and
state whether the population of the market in which any station included in the Unit operates is
250,000 or more. Based upon these two factors, determine and state whether the Unit is required
to perform two or four initiatives within a two-year period, pursuant to Sections 73 2080(c)(2)
and (€)(3). If you have performed more than four initiatives, you may provide documentation for
only four and summarize the rest instead of providing documentation for all of them. If we
believe any of the initiatives you have documented are inadequate, we may ask for more
information, but documentation for four is all we need at this time.

(¢) Disclose any pending or resolved complaints involving the Station filed during the
Station’s current license term before any body having competent jurisdiction under federal, state,
territoridl or local law, alleging unlawful discrimination in the employment practices of the Unit
on the basis of race, color, religion, national origin, or sex. For each such complaint, provide: (1)
a brief description of the allegations and issues involved; (2) the names of the complainant and
other persons involved; (3) the date the complaint was filed; (4) the court or agency before which
it is pending or by which it was resolved; (5) the file or case number; and (6) the disposition and
date thereof or current status. Note that all complaints must be reported, regardless of their status

or disposition. '

() In accordance with Section 73.2080(b), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the responsibilities of each level of Unit management responsible for
implementing Unit EEO policies and describe how the Unit has informed employees and job

applicants of its EEO policies and program.

(g) In accordance with Section 73.208 0(c)(3), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the Unit’s efforts to analyze its EEO recruitment program to ensure that it is
effective and to address any problems found as a result of such analysis.

: (h) In accordance with Section 73.2080(c)(4), from the first day of the Station’s current
license term (or the date the licensée became the owner, if after that date) until the date of this
letter, describe the Unit’s efforts to analyze periodically its measures taken to examine pay,
benefits, seniority practices, promotions, and selection techniques and tests to ensure that they
provide equal opportunity and do not have 2 discriminatory effect. If the Unit has one or more
~union agreements, describe how the Unit cooperates with each union to ensure EEQ policies are

followed for the Unit’s union-member employees and job applicants,




(i) If your entity is a religious broadcaster and any of its full-time employees are subject
to a religious qualification as described in Section 73.2080(a) of the rules, so indicate in your
response to this letter and provide data as applicable to the Unit’s EEO program. For example,
for full-time hires subject to a religious qualification, only a record of the hire listed by job title
and date filled, the recruitment sources used for the opening, and the source of the hiree must be
provided. No other records are required for those hires. If five or more full-time positions are not
subject to a religious qualification, the licensee must maintain and provide all records for such
hires and complete the initiatives required under Section 73 2080(c)(2). Otherwise, a religious
broadcaster is not required to perform these initiatives.

() Among items we do not need in your response to this letter are copies of applicants’

- Tesumes, your company training manuals, posters, employee handbooks, or corporate guidebooks.
If you believe any of the information in various corporate manuals or posters are relevant to any
part of this audit letter, you may summarize what is in them. If you believe this letter requires
you to provide an unusually burdensome volume of documentation, you may contact us.prior to
the response deadline to discuss possible ways of condensing your response. '

4. Time Brokerage.

(2) Licensee of brokered station(s). If the Unit employs fewer than five full-time
employees and any station included in it is subject to a time brokerage agreement, in addition to

responding to this letter and providing us a list of the Unit’s full-time employees listed by job title

(and the number of hours each employee is assigned to work) and a response to Question 3(e)
above, you must immediately forward a copy of this letter to the broker under each such
agreement, which must respond to Question 4(b) below. If the Unit employs five or more full~ -
time employees, the licensee must respond fully to paragraph 3 above, and also forward the letter
to the broker so the broker may respond to Question 4(b) below. '

(b)- Broker receiving audit letter from brokered station licensee, If you are the broker
of a station, and the station you are brokering receives an audit letter, the licensee of the brokered
station must forward the audit letter to you. You should respond to the audit letter concerning
EEO information relating only to your own full-time employees at the brokered station. See
Section 73.2080(H)(3). .

(c) Broker receiving audit letter directly from Commission. If you are a broker, but
the target station in this audit letter is a station licensed to you, you must submit information
requested herein for the EEO program at your station (or employment unit). If you maintain EEQ
data for a station you are brokering with that for your own station that is the target of this audit
letter, and lack the ability to separate the information, you must include in your response the
information requested herein pertaining to your full-time employees at the station(s) you broker.

-See Section 73.2080(H)(3).

(d) Broker described under 4(b) or 4(c) above. If your full-time employees at the
station you are brokering, combined with your full-time employees at your owned station(s), total
fewer than five, however, you need only respond to this letter by the deadline described below by
* submitting a list of your Unit’s full-time employees (listed by job title and number of hours
regularly assigned to work per week) and the same type of list for the full-time employees you'
employ at the brokered station(s), and a response to Question 3(e) above.




5. Procedures. Direct your response to EEO Staff, Policy Division, Media Bureau, Federal
Commupications Commission, 445 12 Street, S.W., Washington, DC 20554. The response
must be received by the Commission by July 27, 2017. You need only submit your original
response; no copies are needed. You should direct your response to the above address, nof the
office of the FCC Secretary. The Secretary does not process responses to EEO audit letters. If
you file your response in person and wish to have the filing date-stamped, personnel at the
security desk in the 12' Street lobby of the FCC headquarters building can date-stamp the filing.
The accuracy and completeness of the response must be certified by an officer, partner or other
principal of the Station licensee or broker (as appropriate) or, in the case of a noncommercial
educational station, by an officer, member or other principal of the licensee. (See Section 1.16))
The response may be in the form of a CD or other electronic medium, such as an e-mail to _
lewis.pullev@fce.gov, as long as the certification provided refers to the material submiited and js
on paper with an original signature. To knowingly and wilifully make any false statement or
conceal any material fact in response to this audit is punishable by fine or imprisonment (see 18
U.S.C. § 1001; see also 47 CF.R. § 1.17), revocation of any station license or construction permit
(47 U.S.C. § 312(a)(1)), and/or forfeiture (47 U.S.C. § 503). Extensions of time must be
requested in writing (or sent by e-mail to lewis.pulley@fec.govy and will be granted only upon a
showing of extraordinary circumstances. Unless and until the EEO Staff grants such a request the
original deadline remains in effect. Failure to respond to this audit letter by the deadline is

- punishable by sanctions in accordance with Section 73 2080(g).

6. In accordance with Sections 73.3526(e)(10) (for commercial stations ) and 73.3527(e)(11) (for -

noncommercial educational stations), copies of which are enclosed, you must place a copy of this
letter and your response-in the public inspection file of each affected station. Consequently, your
response should not include personal information about individuals, such as social security
_mumbers, home addresses, or other personally identifiable information. We do not require that
employment units retain such information in their records, or that such information be provided in

response to this letter,

7. If our EEO random audits sent any time in 2015, 2016, or 2017 included the Station, you may
not have to respond to this letter. If the Station completed an audit in that timeframe, before
responding, please tell us the dates of public file reports included in the Station’s recent audit
response, in an e-mail sent to lewis.pulley@fec. gov. We will then advise you if a response is
necessary. Should you have any questions, please contact the EEQ Staff at (202) 418-1450.

Thank you for your cooperation,

Sincerely,
Lewis C. Pulloy -

Assistant Chief, Policy Division
Enclosures _ - . Media Burean
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CODE OF FEDERAL REGULATIONS
TITLE 47--TELECOMMUNICATION -
CHAPTER I-FEDERAL .
COMMUNICATIONS COMMISSION
SUBCHAPTER C—-BROADCAST RADIO
SERVICES .
 PART 73-RADIO BROADCAST SERVICES
SUBPART H--RULES APPLICABLE TO ALL
BRDADCAST STATL 0Ns :

g 73‘.2.080 Equal em"plbymem opporiunities (EEO).

(a) General EEO pohcy E:qual opportl.lmty n
employment shall be afforded by all licensees -or. .

permitiees of commercla]ly or _noncommercially
operated' AM, FM, TV, Class A TV or intemational

broadcast stations (as defined in this part) to all

qualified persons, ‘and wo person shall be

- discriminated against in.. employment by: such
stations because of race, celor, retigion, national-

origi; or sex:. Religious radio broadeasters may
establish. religibus bel;ef' or affiliation as a job
" qualification for all ‘station employses, However,
they cannot 'discriminate on the basis of race, color,
national origin "or gender from among those who

share their religious- affiliation or. beliel. For -

purposes of this rule, a religious broadcaster is a
licensee which is.dr_is closely. affiliated with, a

church, synagogue, or -other religious entity,-

including a subsidiary of such an entity..

(b)Y Gencral EEQ" program rcqmrcments Each

broadcast station shall establish, maintain; and carry
out a poscllve continuing. program - of specific
pracllces deﬂgned 1o ensure equal oppertunity and
nondiscrimination  in  every aspect - of * station
~employment policy and practice, Under the ferms
of its program a station .&ha!!

ay "Define the responsnb:hty of each level of

mariagement ‘10 - ehsure wgorous enforcement of ils
policy of qulal opporiunily, and establish, i

procedure 1o .review and control managerial and

Page |

supervisory performanée; | -

@ Inform its employe€s and recagmzed employee '
organizations of the equal employment opportunity
policy and program and enhst theirrcooperahon,

'3) Communicats . its- equal Cemployment -

opportunity policy and program and’ its employment

. heeds .to - sources of qualified apphcants without

regard to race, color, religion, national origin, or
sex, and- solicit their recmltment assxstance on a
continuing basis; .

{4) Conduct a. connnumg program “to exclude alt ..
nolawful forms of prejudice or drscnmlnatlon ‘based
upon race, color. religion, nattonal orlgm or sex
from its. .personnel policies hnd pracm:es and

. working conditions; and

® Conduct a contlnumg Teview of job struc.tuze

and employment practices - and adopt. positive
reerujtment, job desngn, and other measures needed
to ensure genumer equallty of opportumty 1o
participate.  fully in._all’ ‘organizationa) . umts.
occupations, and levels of resphnsibﬂlly

' (c) Specific EEQ program requirements, Under lhe'

terms of its program, a station employment umt
must: : .

(]) Recruit for every full-time job vacancy in its.
operation. A job filled by an internal promotion is
not considered a vacancy for which recruitment is
necessary. Religions radio broadcasters who
establish. rehgmus affiliation as 2 qualification for a
job. position are not required 1o comply. with these
recruitment requirements with. -respecl 1o that job
position or positions, but will be expected to make
reasonable,u pood faith efforts to- recriit applicants
who . are.- qualified -based on their religiovs

" affiliation, Nothing in this. section shall be.

interpreted 1o, require broadcester fo.. grant
preferential trestment- to any individual or group

" based on race, color, nauonal origin, religion. or

gender

(i) A station .employment unit-shall use recruitment
sources for each vacancy. sufficient in s
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. distributes. - i _
‘opportum'ﬁ‘es to job sb;kers or refers job seekers to-
employers; Upon fequést By:such' organization. To .

I

“empliyés shd'f§ mot logated in'
“two (if it ‘hds five 1o ter full-time employees and/or
is_located *enfitely “in" a smiallér ‘market) of -the .

. applications,. or "l
" ¢ annjyersarics of that date.

- ) Miostiife of & etist oie job fair;

reasonable,  good faith- judgment to widely
disseminate information concerning the vacancy.

(i) In addition to such ' recruitment sources, a ..
station employment unit. shall provide notification .

of each full-time vacancy to emy organization - that
infonmation - about

be"&itiiled 1o notice “of  vacahieiss, the ~ tegiissting
organization ‘must provide the. station- erployment
unit with its name, imailing address, e-mail address
(if spplicable); " telephone number, -‘and  cortact

j “the -tategory. or catégories of

persait, Bhd. identify” the .
vacancies - of Which *’it réquests Wotice. (An’

 organization may redfiest fibticé of all Vacancies).

(2) En'gaéa in ‘at least four @(if the' station
‘employment unit, has' more than ten full-time

in‘a smaller market) or

i
.

 following “initiatives' duriig: each two-year period |
-beginning Wwith the date statioh§”in tie. station -

empleyment  unit _are requited- fo_ file renewal
T *the -sécofid, “fouth* or - sixth,

iit

(2R

- (i): Participation. in" & Jéast four jobr faifs- by’ station
. personnel who" idve é}fb;}a'ijlial- responsibility -in- the

et

making of hiriilg’ decisione: " -

L

i) Co-sponsoring " at least one job fair with
. organizations in the business and professional

-cammifiity. whosé meinbership mcludes Eibstantial

' participitioiiof worriei arid miinorities;

L

{iv) ::Eﬁgf;ii;ﬁlion_‘ i at least foir events spénsored
by ‘orfanizations ‘représenting:proiips present in-the, -

comjinunity. “inferesied i broadcdst employment
isé\ip's," ineudjng - conventions, career - days,

" workshops. and similaractjvities;”

(v) -Establishment ©'5f ah ‘inemship -program

designed 16 assis{ members' of ‘the - commuinity to

- acquire skills nétded forbitoadcast eriployinent;

(vi) Participation™in- job'banks, Infernet’ programs,
and other programg designed to-promote -eutredch
generally (i, (hat are not primarily dirccted to
providing notificafion of specific.job vécancies);

employment

Page:?,-."

o
.

(vil) Patticipation in - schilarship programs ..

desighed to assist students interestedin pursuing a .

career in broadeasting;

(viii) Establishment of .'ﬁaining programs designed *

.16 enable station personnel to acquire skills that

- could qualify them for higher level positions;

. (i) Establishritent of a

*

. -

I S
mentoring  program . for
staﬁbnparsohnel;._.- oo ST :

(x) Participation in at lééét four events-or programs
sponsored by educational institutions relating 10" " :

cateer opporturiities jn broadeasting; -

(xi) Sponsorship .of at’ i‘east. two' events in the

inform _ and- educate

community designed to ]
to * employment

members of the public as-
opportuniti€s in broadcasting;

»

~

.(xii}.Li'sting: of each .upper-level nategowg:‘oiién-'ii.:é -

in a job bank or newsletter of media tradé groups
whose . membership  ineludes . substantisi
participation-of women ahd minerities; . -

. ‘Gxii'i)" Provision. of . assistance to ;unﬁfﬁji_ated

non-profit entities in. the spaintenancé of, web., sites

that provide: counseling on the: process of, searching -

- for. broadcast- employment andlor. othier- career.
", developmient assistance pertinent 16 broadcasting; '

e oy

(xi,v)'.“‘l_’fd'\.-'ilg'_i[.t'in" ‘of 'l;éi_rgjng;'-tq .magégémé;r{géléjévei.

_ - personnel - ast-‘fo -méthbds. ~of ensuring, .. equal
. cmployment:. . opportupity .

.and . . preventing
‘discrimination;. e

(iv) Provision'. of 1raining- 1o persomnel” of.

upaffiliatéd non-profit orpanizations. interested. in -
_broadéast: employment * opporunities that would ~ .
enable - them - 10- betier” refer job candidates for -

" broadcast positions: - s :

(xvi) ;Panicipalion:. in* ather aclivities '-Qesiénpd, by
the: stafion .employment unit reasonably -éslculated

* ta:"further-the poat-of disseminating information as *

to employment opportunities in broadcasting to job. - ©

candidates-who might ollerwise be-unaware of such
opportunities, - T '

(3) Analyze its recruitment, program ‘on an ongoing’
basis to ensure that it is effective in; achieving broad-
outreach ‘lo polential applicants, and address any
‘problems found as a TesuM of its analysis, :

'-J.:‘

LR
.

"
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.(4) Periodically analyze meésure‘s takcn to:

,(1) stsemmate the station's equal empioyment
opportunity. program to job applicants - and
* employees; - )

(i) Review semonty practices to ensure that such
practlces are nondlscnmmatm-y, :

(i) Bxamme rates of pay and .ﬁ-mge benefits for
employees having the saine duties; and eliminate
any inequities - based' upon race, - natiunél origin,
cblor religion, or sex discrimination;

(iv) ‘Utilize media for recruitment pm-poses in a

manner that-“will contain " rio indication, either

.'exp]iclt or |mplmlt of a preference for ‘one race, .

"natlonai origin, eolor, religioi or sex over another ‘

{v) Ensure that promotlans to posnmns of greater
responsrbllxty are made m a nondiscriminatory
. manner;

(vi) Where urion agreements exist, cogperate with
the' union or urijons in the deve]upment of programs
to ensure all persons .of equal opportunity for
employmenl, frrespectwe of race; national origh;

color, religion, or sex, and mcludg an effective -
nondlscrnnmalmn clause in new or- rcnegotrated .

umon agreements and

(vii) Avoid.the use of selection lechniques or tests
that have the effect of discriminating agalnst any
person based on vace, national origin, color,

T rcligitm; or Sex,

(5) Retain records to document that it has satisfied
the reqmremems of pardgraphs (c)(]) and (2) of this

section. Such’ récords, which may be maintained in:
‘an electroric format, shall be retaified until afier

grant of the renewal applicetion f6r the term during
which the vacancy was filléd or the initiative
occurred Such ‘recofds heed not be submitted to
the "~ FCC ~ unless - specifi tally roquested: The
fuliowmg rccords shall be mamtained

() Listings of ail ﬁﬂl-ume job vacancies filled by
the siafion cmployrnem umt ldenuﬁed by jOb mle

(u) For each such vacancy, the rccruilmcnl sources

utilized 1o fill’ the vacancy (including, if* nppllcable
. organjzatiolis entitied” to notification “pursuant - to
paragraph (c)( l)(n) of this section, whick should be

- - Paged .

separately identified), identified: ‘by name, addrcss

contact person and tclephone number;

.(m) Dated copies of ail advertlsernents buHetms

letters, faxes, e-mails, " or- other cormmunications
announcmg vacanclas, .

(iv)- Doeumentégtjon necessaty -to - demonstrate
performanee. of the initiatives requited by paragraph
(c)(2) of this section, including. sufficient
information to fully dlsclose the nature of the -
initiative and the seope of the statlon's par.nclpatlon,
mcludmg the station personne] mvolved

(v) The total numnber of |nterv1ewm for each
vacancy. and the ref@:nal source for each
interviewee; and e
(V]) The date each vacahcy was' filled and the
recruitment seurce th at refemed the hiree.

(6) Annually, on the anmversau;y of the date a

- station: is due to file its. renewal .application,: the

station shall place in its public file, maintained
pursuam to § 73,3526 or. § 73.3527, and on its web
site, if it has one: an EEO- public- file report
containing the following. information (althiovgh if
any breadcast licensee” acquired a station pursuant-to
FCC Form 314 or FCC Form-315 during the twelve

“months covered by the EEOQ public file, report, its

EEO public - file report shall - cover the. period
starting-with the dale it acquired lhc stahon) '

(i) ‘A list of-all full-time vacancies filled by the
station's employment unit during xhe preced:ng year,

1den11f ed by job title;

(u] For each -such vacancy, . the recruitment
source(s) utilized to filk-the vacancy (mcludmg, if
applicable, organizations- entitled to notification
pursuant lo paragraph (c)(1)(ii) of this section,
which- shouid be separalely .identified), identified by
name, address, contact perseri and (elephone

number; - . ' :

(iif) The recruitment source that refarred. the hiree.

{or. each full- hmc vacancy durmg the preceding :

| year;

(1\') Data reflecting the total number of persons
interviewed for fuli- -time vacancies during the
preceding year and the total nimber.of interviewses
referred by each recrvitment | sowrce wntilized i -
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connection with such vacancies; and

(V) A list ‘and brief, desc;iptil'aﬁ of initiatives
undertaken ‘pursuant . to paragraph (c)(2) of this

-section during the preceding year, -

(d) Small Station Exemption. The pl-'ovisioi:ls “of

paragraphs () and: (c) of this seétion. shall. not.apply
to ‘stationemiployment units that have fewer than

five full-tife employees.

(€ Deﬁnjtiéns‘. For t:he burpc‘gseé oﬂhlsrule

gy, .

1) A ﬁill-time.'employee is a permanent employee .

* whose regular work schedule is. 30 hours per, week
ormore. . -

PFTE
-

".(2) A station emplc;yment pnit is a station or a

© group -ef’ commonly owned stations in‘the: same -

. market tha€ sharé at Jedst-one employee,

3y A smalleirmnarket includes metrapolitan areas as

defined’ by thesOffice of Management aiid: Budget- -
“-with. a pojpulétion - of Tewer-than 256;000. persons
‘and- -aredd: touide . of- all: méiropolitan _ areas, as

‘defidd by the Offibe of Managemesit and-Budget,
s T e .-':"r._"f-r:_-'_-'q".-,;' . EES FEo ,#: RS "
{f} " Enforcement; - The -“followirig ..provisions. -apply
10" empléyineht “actiVity? concéming “fidl~time
* positions al"éach broadéast statiensemployment unit
" (defified i thigdpart) employing?:five 0F: more
. person§‘iti-full-time positions; excépt whers.noted.

- +(1) All-broadsast stations,'including those that are
part: of an"&mpleyment: unit with: fewer than . five
. full-time: employees, shall-file- 5" Broadcast. Equal
. Employment ‘Opportunity " Program* Report (Form
396) ‘with' théji-repewal: application.. Form--396 is
ﬁl*é"i.i? on. tlié. date the- statiohzis duesto.-file jts

. %ﬁr{ca;-ion- Tor renewal officense, if. a- broadcast

“licensée dcquiresr a statioh, pursuant 19:ECC Form . ......

314"6r, FGE Form 35, during the: period. that is to

" form *the basis® for the Formi -396, -information .

provided on its Form 396 should. covei the

licensee's EEO recruitment  activity during- the

peribd stariing ‘withi-the date. it’ acquiréd the station,

Stations- dre required to mainfain. a-.copy of thieir

Form 396 in the station's public file in. accordance
with the provisions of §§-73,3526 and 73.3527.

(2) The Conimission -will _conduct:=i. mid-term :
réview of- the cinployment  pragtices: -of each.

broadcasP television station. and each. radio station

.. marke a8 the, brokered station,

. the.gccuracy of info
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that is part of an employment ﬁx_ii:.oi' more than'tq

full-time - employees . four years following' .the

statfon's  most recent license expiration date as

-specified in § 73.1020. Each_ such licerises-is -
required to file with the' Conmimission iie Broadcast -
Mid-Term Report, (FCC Form 397): four ‘ménths '

priorto that date. If,a broadcast licensee acquires a
station pursuant to
315 diting the périod that §s to form the basis for
the-Form 397, its'Report sheuld ctiver the licensee's

EEO retruftment. activity -during thie period:starting

with the date it dequired the station,

(3. If a station 35 suf
. agreement, the.licensee shall fils, Forms 396, Forms
397;.angd. EEO public. file, réports conceming only its
. awn recraitmient, activity, lfahﬂgn,éeels 4
another Station of statiens, the libenisse-broks
include jts recruitmeit achivity for. the - bfokered -

station(s), in determining: the: bages of Forms~396, . + -
cpofts, fof its

iore thin

entactivity

- Forms: 397 and th¢ EEQ, publlic file, re
own station, If 2, licensee-broker " owns
one station, ‘it shall fiiclude its. recruitm \
for. the; brokered. sfation: in. the. Forms,396, Forms
397, and EBO; public £, teporis filed. for i
station.that ig:most-closely. affiliated wi
* samg;..market,; as, the, -Rrokered, station.

Jicensee-braker does not own a statio)

o

if =a

Shall include
1ed, station: in

'

its “recriitmient activity' for the brokered,
the’ Forms 1396, Forms 397, and EEO public file
reports . filed . for, ..its * own “ -station . that- is

- -Beqeraphically closest 10, the brokered statior),

~'(4) Broadcast stations subject 1o ihis séclion shall-’
maintain  records of their recruitment activity

| mecessary - to, demopsgate that, g;ey ;.are i
'_Q;tjnijs shaill, .

fﬁ§§.5 t 10 verify °

campliance .qwith, the. EEQ" rile,

riation,_proy

Forms. 397, .and EEQ 1
determine compliance. “with' “the _EE
 Commission. may conduct inqiries, of
random..or if it has evidence of a. possi
of the EEQ. nile. In.additibn, the Cony
conduct random audits. Specifically, -

N .
in Forms 396,

le, the

isSion. will
Lo e
each - year

.* approximately - five percent of ‘all licensees 'in- the
television.-and tadio services will. bt randomly .-

selected for-audii, ensuring thai, evén though the

numberof radio Hcensees is significantly larger than

television licensees, both services are tepressnted in
- the audit process, Upon request; statjons_shall ‘make
wFecords available to the Commission fof s review,

-

FCC FPorm 314 6r FCE Form *. -

Ject 10" a HiE bri:gkera.'gp

oker of - .
ef shall -

and. in the"

in ihie same .

H i .Yflf‘f"eaﬂ~x3‘a"m vt o
EQ _public. - filé iepots: To

r

»
[ ]
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' (5) The public may file complaints throughouf the. ° '

license tenm based on a’ station's Fom 397 or the

contents of a station's public file. - Provisions .
concerning ﬁling, withdrawing, or non-filing of,
informal' objections or petitions 1o deény license |

renewal, - ass;anment. or transfer. applications -are
delineated in §§ 73.3584 and 73..1587-:589 of the
Commiission's rules. . .

(2) Sanctiohs and Remeies.. The Comﬁnssmn nl'lay a

issue appropriate sanctions and remedles for any
vwlatmn of this rule..

47 C.F.R. §73.3526

_ CODE OF FEDERAL REGULATIONS
TITLE 47--TELECOMMUNICATION
CHAPTER I--FEDERAL
COMMUNICATIONS COMMISSION
. SUBCHAPTER C--BROADCAST RADIO
. SERVICES
‘-PART 73--RADIO BROADCAST
SERVICES .
SUBPART H--RULES APPLICABLE TO
ALL BROADCAST STATIDNS

5 73. 3526 Local public inspection file of
commercnal stations,

(e)(10) Material relating to - FCC
investigation or complaint. Material
having a substantial bearing on a matter

.'which is - the. subject of an FCC .

investigation or ‘complaint to the FCC of.
which the applicant, permittee, " or
_ licensee has been advised, This. material
shall be retained .until the applicant,
permittee, or licensee is notlfied In

writing that the material may be .

discarded.

" SUBCHAPTER C--BROADCAST RADIQ

-(E)(ll)Materml relating to TOC Tvestiga= |

" Page$§

47 C.E.R. § 73,3827

ot

CODE OF FEDERAL REGULATIONS.

TITLE 47--TELECOMMUNICATION
CHAPTER I--FEDERAL

COMMUNICATIONS COMMISSION

SERVICES
PART 73--RADIOD BROADCAST
' SERVICES
SUBPART H--RIJLES APPLICABLE TO
ALL BROADCAST STATIONS

§ 73.3527 Locai- public Inspection file o
noncommerclal ' educational stations

tzaw or complaint. Material having 'a
substantial bea,rmg on a matter which
.is the subject of an FCO investigation
or complaint to the FOC of which the
applicant, permittee, or licensee has
‘been advised. This material ghall be re-
tained until the applicant, permittes, |
or licensee is notified in Writing that
the ma.temal may ‘be dlsca,rded

-




