Federal Communications Commission
Washington, D.C. 20554

February 6, 2020

General Manager WCCW(AM)
WCCW RADIO, INC.

314 EAST FRONT STREET
TRAVERSE CITY, MI 49684

Dear Licensee:

I. In accordance with 47 CFR § 73.2080(f)(4), the station employment unit (the Unit) that
includes your station, referenced above (the Station), has been randomly selected for an audit of
its Equal Employment Opportunity (EEO) program. A copy of section 73.2080 of the
Commission’s rules is attached at the end of this letter for your reference. ‘ g

2. You must still respond to this letter, even if the Unit is not required under our rulet to have an
EEQ recruitment program due to the nature of its full-time workforce (because it has fewer than
five full-time employees, defined as employees regularly assigned to work 30 hours a week or
more).However, in your response, you are required to provide only a list of the Unit’s full-time
employees, identified only by job title (no names should be provided), the number of hours each
is regularly assigned to work per week, and a response to Question 3(e) below. Also, in
formulating your response, please see Questions 4(a)-(d) below regarding brokers and brokered
stations for instructions for situations in which the applicable employment unit has fewer than
five full-time employees.

3. Audit Data Requested. All Units must provide information for Question 3(e). If the Unit
employs five or more full-time employees, provide the following information, including an
explanation regarding any requested information that you are unable to provide:

(a) Copies of the Unit’s two most recent EEO public file reports, described in section
73.2080(c)(6). For any stations in the Unit that have websites, provide each web address. If the
Unit’s most recent EEO public file report is not posted on each of these websites, indicate each
relevant website and provide an explanation of why the report is not posted, as required by
section 73.2080(c)(6). In accordance with section 73.2080(c)(5)(vi), provide the date of each
full-time hire listed in each report provided. If the Unit does not have its own website, but its
corporate site copitains a link to a site pertaining to the Unit, then the Unit’s most recent EEQ
public file report must be linked to either the Unit’s site or the general corporate site, pursuant to
section 73.2080¢c)(6).

(b) Forseach of the Unit’s full-time positions filled during the period covered by the
above EEO public file reports, or since your acquisition of the Station, if after that period, dated
copies of all advertisements, bulletins, letters, faxes, e-mails, or other communications
announcing the position, as described in section 73.2080(c)(5)(iii). However, to reduce your
burden of responding to this audit, if you have sent a job notice to multiple sources, you may
send us only one copy of each such notice, along with a list of the sources to which you have
sent the notice. In addition, indicate in your response whether you retain copies of all notices



sent to all sources used, as required by section 73.2080(c)(5)(iii). For on-air ads that aired
multiple times, you may send us one log sheet indicating when the ad aired and tell us the other
times it aired instead of providing multiple log sheets. Also, tell us whether you have retained all
the log sheets for each time the ad aired. We may ask for them for verification, but you need not
provide them at this time. Include, however, copies of all Jjob announcements sent to any
organization (identified separately from other sources) that has notified the Unit that it wants to
be notified of the Unit’s job openings, as described in section 73.2080(c)(1)(ii).

(¢) In accordance with section 73.2080(c)(5)(v), the total number of interviewees for
each vacancy and the referral source for each interviewee for all of the Unit’s full-time vacancies
filled during the period covered by the above-noted EEO public file reports.

(d) Documentation of the Unit’s recruitment initiatives described in sectf‘onﬁi
73.2080(c)(2) during the periods covered by the above-noted EEO public file reportsy such as
participation at job fairs, mentoring programs, and training for staff. Specify the Unit personnel
involved in each such recruitment initiative. Also, provide the total number of full-time
employees of the Unit and state whether the population of the market in which any station
~incltided in the Unit operatesis 250,000 or more. Based u pon-these two factors, determine and
state whether the Unit is required to perform two or four initiatives within a two-year period,
pursuant to sections 73.2080(c)(2) and (e)(3).* If you have performed more than four initiatives,
you may provide documentation for only four and summarize the rest instead of providing
documentation for all of them. If we believe any of the initiatives you have documented are
inadequate, we may ask for more information, but documentation for four is all we need at this
time.

(e) Disclose any pending or resolved complaints involving the Station filed during the
Station’s current license term before anybody having competent jurisdiction under federal, state,
territorial or local law, alleging unlawful discrimination in the employment practices of the Unit
on the basis of race, color, religion, national origin, or sex. For each such complaint, provide: (1)
a brief description of the allegations and issues involved:; (2) the names of the complainant and
other persons involved; (3) the date the complaint was filed; (4) the court or agency before which
it is pending or by which it was resolved; (5) the file or case number; and (6) the disposition and
date thereof or curgent status. Note that all complaints must be reported, regardless of their status
or disposition. 7

/

() In accordance with section 73.2080(b), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the responsibilities of each level of Unit management responsible for
implementing Unit EEO policies and describe how the Unit has informed employees and job
applicants of its BEO policies and program.

g) In accordance with section 73.2080(c)(3), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the Unit’s efforts to analyze its EEO recruitment program to ensure that it is



)

effective and to address any problems found as a result of such analysis.

(h) In accordance with section 73.2080(c)(4), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the Unil’s efforts (o analyze periodically its measures taken to examine pay,
benefits, seniority practices, promotions, and selection techniques and tests to ensure that they
provide equal opportunity and do not have a discriminatory effect. If the Unit has one or more
union agreements, describe how the Unit cooperates with each union to ensure EEO policies are
followed for the Unit’s union-member employees and job applicants.

(i) If your entity is a religious broadcaster and any of its full-time employees are subject
to a religious qualification as described in section 73.2080(a) of the rules, so indicate in your
response to this letter and provide data as applicable to the Unit’s EEO program.y Fo example,
for full-time hires subject to a religious qualification, only a record of the hire listed by job title
and date filled, the recruitment sources used for the opening, and the source that referred the
person hired must be provided. No other records are required for those hires. If five or more
full-time positions are not subject to a religious qualification, the licensee must maintain and
provide all records for such hires and complete the initiatives required under section
73.2080(c)(2). Otherwise, a religious broadcaster is not required to perform these initiatives.

(j) Among items we do not need in your response (o this letter are copies of applicants’
resumes, your company training manuals, posters, employee handbooks, or corporate
guidebooks. If you believe any of the information in various corporate manuals or posters are
relevant to any part of this audit letter, you may summarize what is in them. If you believe this
letter requires you to provide an unusually burdensome volume of documentation, you may
contact us prior to the response deadline to discuss possible ways of condensing your response.

4. Time Brokerage.

(a) Licensee of brokered station(s). If the Unit employs fewer than five full-time
employees and any station included in it is subject to a time brokerage agreement, in addition to
responding to this letter and providing us a list of the Unit’s full-time employees listed by job
title (and the number of hours each employee is assigned to work) and a response to Question
3(e) above, you must immediately forward a copy of this letter to the broker under each such
agreement, which must respond to Question 4(b) below. If the Unit employs five or more full-
time employees, the licensee must respond fully to paragraph 3 above, and also forward the letter
to the broker so the broker may respond to Question 4(b) below.

(b) Broker receiving audit letter from brokered station licensee. If you are the
broker of a station, and the station you are brokering receives an audit letter, the licensee of the
brokered station must forward the audit letter to you. You should respond to the audit letter
concerning EEO information relating only to your own full-time employees at the brokered
station. See section 73.2080(f)(3).



(c) Broker receiving audit letter directly from Commission. If you are a broker, but
the target station in this audit letter is a station licensed to you, you must submit information
requested herein for the EEO program at your station (or employment unit). If you maintain
EEO data for a station you are brokering with that for your own station that is the target of this
audit letter, and lack the ability to separate the information, you must include in your response
the information requested herein pertaining to your full-time employees at the station(s) you
broker. See section 73.2080(f)(3).

(d) Broker described under 4(b) or 4(c) above. If your full-time employees at the
station you are brokering, combined with your full-time employees at your owned station(s),
total fewer than five, however, you need only respond to this letter by the deadline described
below by submitting a list of your Unit’s full-time employees (listed by job title and number of
hours regularly assigned to work per week) and the same type of list for the full 4inft employees
you employ at the brokered station(s), and a response to Question 3(e) above. ¥

5. Procedures. You must upload your response to this audit letter to Yyour station's online
public inspection file on wwiw.fee.zov by March 23, 2020, and include in your response your
station's Facility ID Number and an e-mail address where a station represeniative can be
contacted about your response. The response should be filed in the online file under “EEO
Records” which will appear as a briefcase icon on the left side of the screen when you go into the
online public file. You should not direct your response to the office of the FCC Secretary. The
Secretary does not process responses to EEO audit letters. The accuracy and completeness of the
response must be certified by an officer, partner or other principal of the Station licensee or
broker (as appropriate) or, in the case of a noncommercial educational station, by an officer,
member or other principal of the licensee. (See 47 CFR § 1.16.)

6. To knowingly and willfully make any false statement or conceal any material fact in response
to this audit is punishable by fine or imprisonment (see 18 U.S.C. § 1001; 47 CFR § 1.17),
revocation of any station license or construction permit (47 U.S.C. § 312(a)(1)), and/or forfeiture
(47 U.5.C. § 503). Extensions of time must be requested by e-mail to Jewis.pulley @ fec.gov and
will be granted only upon a showing of extraordinary circumstances. Unless and until the EEO
Staff grants an extension the original deadline remains in effect. Failure to respond to this audit
letter by the deadlipe is punishable by sanctions in accordance with section 73.2080(g).
7

7. In accordancé with sections 73.3526(e)(10) (for commercial stations) and 73.3527(e)(11) (for
noncommercial educational stations), available through these links:
hitps://www.eclr.eovicei-binflext-
1dx751D=05bcd2d178b35195633871d209¢cc728e&me=truc& node=sed7.4.73 135268 ren=div8

p
hitps://www.eclr.gov/cei-bin/iext-
1dx?51D=05bed2d178b35195633871d209cc728e&me=true& node=sed7.4.73 13527&rgn=div8

you must place a copy of this letter and your response in the online public file, of each affected
station. Consequently, your response should not include personal information about individuals,



such as social security numbers, home addresses, or other personally identifiable information.
We do not require that employment units retain such information in their records, or that such
information be provided in response to this letter.

8. If our EEO random audits sent in 2017, 2018, or 2019 included the Station, you may not have
to respond to this letter. If the Station completed an audit in that timeframe, before responding,
please tell us the dates of public file reports included in the Station’s recent audit response, via ¢-
mail to lewis.pulley @ fce.oov. We will then advise you if a response is necessary. Also, if your
most recent license renewal application was granted after February 1, 2018, you may not need to
respond to this letter. To find out if you are exempt from responding, send an e-mail to

i ey @lee,gov. Should you have any questions, please contact the EEO Staff at (202)

418-1450. Thank you for your cooperation. /
# #
S A \ MaY /
Sincerely, ”
o }f/;, -
» Lewis C. Pulley oo
‘ Assistant Chief, Investigations & Hearines Division
o &

Enclosure Enforcement Bureau p



47 C.F.R, § 73.2080

CODE OF FEDERAL REGULATIONS
TITLE 47-TELECOMMUNICATION
CHAPTER I—FEDERAL
COMMUNICATIONS COMMISSION
SUBCHAPTER C—BROADCAST RADIO
SERVICES :
PART 73— RADIO BROADCAST SERVICES
SUBPART H-RULES APPLICABLE TO ALL
: BROADCAST STATIONS -

© §73.2080 Equal cm'plijymcnt dppoﬁuniﬁcs (EEO). |

(a) General EEQ. policy. Equal opportunity .in
employment shall be afforded by all licensees -or..

permittees  of commercially or noncommercially
operited AM, FM, TV, Class A TV or intemational
broadcast stations (as defined in this part) to all.
qualified persons, ‘and mno person shall be

discriminated against in employment by  such
stations because of race, color, religion, national"

origin, or sex.. Religious radio broadcasters may
establish rcligibus belief or affiliation as a job
' qualification for all 'station employees. However,
they cannot 'discriminate on the basis of race, color,
national origin ‘or gender from among those who
share their religious: affiliation or. belief. For
purposes of this rule, a religious broadcaster is a
Jicensee which is.dr is closely affiliated with,

church, synagogue, or -other religious cntrry,-

including a subsidiary of such an entity.

(b) Gcncral EEO ‘program requirements. Each
broadcast statign shall establish, maintsin, and camry
out a positive continuing. program: of specific
pracnccs designed 1o ensure equal oppertunity and
nondiscrimination  in c(/cry aspect - of ~ station
employment policy and/ practice. Under the terms
of ils program a station sha”

(1) Define the rcsponsxb!hty of each level of

management lo- cnsurc viporous enforcement of ﬂs'

policy of equal opporfurily, and establish .
procedure lo review and control managerial and

Page |

supervisory -pcrfonnan'cc' S

(2) 1nﬁ3rm its employeés and rccqgmzcd cmploycc
organizations of the equal employment opportumty
policy and program and’ cnllst thclp coopcmhan,

(3) Commumcatc its ¢qua] Cemployment -

opportunity policy and program and its employment

. heeds .to sources of gualified apphcants without

regard to race, color, religion, national origin,, or
sex, and solicit their rccmrtmcnt assnstancc on ar’
continuing basis; .

(4) Conduct. a contmumg program ‘to cxc}udc all -
unlawful forms of prejudice or dg,scrﬁmnanon bas.cd
upon race, | color, religion, national origin, or sex
from its. .personnel policies and * practices  and

. working conditions; and

(5) Conduct a continuing review of job structure
and employment practices - and adopt positive
reeruitment, job deSIgn and other measures needed
to ensure genuine cqua\ny of opportunity o
participate  fully in .all orgamzaucna! S units,
occupations, and levels ofrcsponsiblhty

‘ (c) Specific EEO program requirements, Undcr thc

terms of its program, a station employment unit
must: . '

(}) Retruit for every full-time job vacancy in ils.
operation. A job filled .by an intemal promotion is
not considered a vacancy for which Teoruitment is
necessary.  Religious  radio broadcastcrs who
establish religious. affiliation as a qualification for a
job position are not rcqum:d 1o comply with these
recruitment requircments with. respect (o that jobr
position or positions, bul will be expected 1o make
reasonable,, good faijth efforts 1o recriit applicants
who are qualified ~based on their religious

" affiliation. Nothing in this . section shall be.

interpreled  to. require a  broadcaster to.. grant
preferential treatment- to any individual or group

" based on race, color, national origin, religion. or

gender.,

[ .

(i) A station employment unit-shall use recruitment
sources for each vacancy. sufficient in s



reasonable, good faith- judgmént to  widely
chssammatc mformatxon concerning the vacancy

(i) In addltlon to such recruitment sources, &

station emplayment unit.shall provide notification . .

of each full-time vacancy to eny organization-that
. distributes. *  information dbout

be"éntitled to notice “of  vacanéies, the -reqiésting
orgamzancm ‘imust prowdc the station employment
unit with its name, tnailing address, e-mail address
Gf apphcablc), telephone numbcr, ‘&nd  contact
person; &hd 1dcnt1fy “thc c:atcgory or catcgoncs of
vdcancies - of " ‘Which *’it
orgamzatmn may rcthst noncc of all vaeancxcs)

.'(2) Engagc in at least four (if the: station
cmploymcnt unit, has* more than ten full-time
‘ cmployﬁcs and'i§ not located in a smaller market) or
“two (if it hds five to' tént full-time employees and/or

s Jocatéd - cnm"cfy in a ‘smallér ‘market) of -the .

" following initiitives during: each hvo-ycar _period

beginning with the date stations”in the station -

cmp)oymcn! unit are rcqum:d to, file renewal
. apphcahohs or the "secofid, fo\mh or s:xth
: anmvcrsancs ofﬁ‘m datc

(i) Pamcypatxon in"at 'lcast four job fzurs by station
.personnel’ ’who hive sxﬂ)stantlal rcspons;)bmry in the
making ofhmng dccrsxons :

- (i) Ho.stm_g' QT At lelst one job fair;

’ (iii) Co- sponsoring'.al feast one job fair with

_ orgammnons in_the business and professional
~cammithiity- whose incmbcrsbxp includes “sUbstantial
' parhcn):ahcm of worrien and mmonucs,
(iv) Pamcx hon in at \cast four events sponsorcd
by~ brgamzzmons rcpré&cntmg groups prétenl in the
corprmumry “inieTested  in ‘broadcast _employment
jséues, mdudmg co“nVcnhons career - days,
' works'hops end sxmxlar acuvmcs -
(v) -Establishment *'sf afy - m!cmsmp program
dcslgncd 16" assm members,of the - community o
: acqmrc sles nccded for eradcasl cmp]oymcnl

(vi) Pamcspauon in job" banks Intemet’ programs
and other proprams designed - -promote eutreach
generally (i.e, fhat are nol primarily directed to

providing nouﬁcahon of specific job \’acancxcs)
4

crnploymcnt ,
.Oppormnmcs to job seekers or refers job seekers to-
employcrs Apan rechst by. such organization. To .

rcq_ucsts hotice. (An’

. ._cmploymcm

‘d:scnmmanon,

_broadéast- employment -

(vi) Participation in - scbo]arsh]p programs

dcs;gncd to assist students interested “in gursumg a.

career in broadcastmg,

(vm) Establishment of training program.s dcsxgncd

.t6 enable station perionnel to acquire skills that

could quahfy thcm for higher levc] posmons, )

g -
(ix) Establishment of a m;ntonng program for
station personnel; .

(x) Participation in at lcast f‘our events o programs
sponsored by educationial institutions relating to’
carccr opporturiities in broadcastmg;

(xi) Sponsorshxp of at lcast two- cvcnts in the
community designed to inform and: educate
members  of the public a5 to
Oppommin'és inbroadeasting; i’

in a job_bank or newsletter of media ¢ groups
. whose . memberfship  includes substantial

pamcxpanon of women and mmormcs P

(xm) Provision. of assmancc to’ unaff‘hatcd

non-profit entitizs in the rhaintenance of, web, sites
that provide: counseling on the process of scarchmg
for. broadcast cmp]oymcnt and/or- othier Career .

N dcvdopmcnt assnstancc pcmncnt to broadcastmz,

(xivy Prowsmn -of lram;ng to managcman lcvcl

personnel | as” ‘fo  methpds. T of ensuring  equal

Oppogumrl _and ‘prcventin'g

(Xv) Proyision' of !raining 10
unaffiliaiéd non-profit orpanizations interested -

gpportunjtjes  that would
enable - them 1o better” rr:fcr _lDb c.andldatcs for

" broadcast posmons

(xvi) Pammpauon in- mhcr aclivities dcs»gncd by

the station employment unit rcasonably -calculated
to further the goal-of dlsscmma(mg, information as
1o cmploymcm opportunities in bmadcastmg to job.-
candidates-who might om:rw:sc be unaware of such
oppormnmcs .

(3) Analyze its rccruilmcm,.progréin 'én an ongoing’

basis to ensore thal it is efTective in, achicving broad
outreach 1o polential dpphcams and address any

‘problems found asa n:sull of its apalysis.

cmgloym cnf

personnel’ of.

.(xu} Lxstmg of each uppcr-)evcl catcg%c:;y .opcmnu '
d

g



41 C.ER,§ /3.408U
(4) Periodically anslyze measures takcn to:

RO stxscmmatc the station's cqua] cmploymcnt
opportunity. program to job applicants and
emplayees; .

(ii) Review seniority practxccs to ensure that such
practices are nondxscrnmnatory,

(iii) Exemine rates of pay and fringe benefits for
cmp]oyccs having the saine duties; and eliminate
any inequities based upon race, natmna] origin,
colar, religion, or sex discrimination;

(lv) Utnllzc media for recrujtment purposcs in a

manner that will contain "no indicaticn, either
cxpllcrt or lmphc:lt of a preference for ‘one race,
' natxona! origin, eolor, religion or seX over anothcr '

(v) Ensure that »promotmns to posmqns of g}_*cam
responsibility are made’. in a nondiscriminatory
_ manner; -

(vi) Where union agreements exist, copperate with
the union or unions i the development of programs
to ensure all persons .of equal opportunity for
employment, irrespective of race, national origin;
color, religion, or sex, and include an effective

nondxscnmmaﬂon clause in new or renegotiated .

union agn:tmcnts and

(vii) Avoid the use of sclection téchniques or tests
that have the effect of discriminating agamst any
person  based  on race, national origin, color,

_ religion; or sex.

(5) Retain records to document that it has satisfied
the rcqmrcmcnls of paragraphs (c)(1) and (2) of this

section. Such records, which may bg mamtained in’
an clectrodic format, shall be retained until afier

grant of the renewal application for the term during
which the vacapcy wds filled or the iniiative
occurrcd Such recofds need not be submitled to
the FCC unless ‘specifically requested:  The
followmg records shall bcamamtamcd

(i) Listings of all fulltime job vacancies filled by
the stalion cmploymt:nt»,unit1 idcnliﬁcd by job title;
(ii) For each suceh vacancy, the rxrunmcm sources
utilized lo fill the vacancy (mcludmg‘ it apphcablc
. organizationis entitled to notification ‘pursuant - to
paragraph (c)( I)U') of this section, which should be

5cparatcly identified), identified- by name, addrcss

contact person and tc)cphcmc number;

(iii) Dated copies of all advortxscmcnts buﬂcﬁns
letters, faxes, e-mails, " or other cornmunications
announcing. vacancics; : ’

(iv) Documentation necessaty -to - demonstrate
performance of the initiatives required by paragraph
(c)(2) of this section, ~including. sufficient
information .to fully drsclosc the nature of the -
initiative and the seope of the station's partlcxpatxon
1ncludmg the station pcrsonne:] mvoIvc>d :

(v) The total number of mtcrvchcca for each
vacancy. and the referral source for each
interviewee; and ' ) : o

(vi) The date each vacancy was’ filled and the
recruitment source that rcf:rebdﬂ;c hies, )

(6) Annually, on the annrvma(y or (hc date a
station s due to file its. rencwal -application,. the
station shall place in its public file, maintained
pursuant to § 73.3526 or. § 73.3527, and on its web
site, if it has one,- an EEQ- public: file report
containing the followmg information (although if’
any breadcast Jicensee acquired a station pursuant.to
FCC Form 314 or FCC Form 315 during the twelve
months covered by the EEO public file, report, its -
EEOQ public file veport shall cover the. peripd

starting with the dete it acquired Lhc Stahon) '

(i) A list of all full-time vacancies filled by the
station's employment unit during the prcccdmg year,
identified by job title;

(ii) For each such wvacaney,  the recruitrnent

source(s) utilized ta fill the vacanecy (including, if
applicable, organizotions - entitled 10 notification
pursuant to paragraph (c}1)ii) of this section,
which should be separately .ideritified), identified by’
name, address, conlact persoi and telephone

numbes;

(iii) The recruitment source that referred. the hiree.

for each fulltime vacancy during the preceding

yean

(iv) Dala reflecting the total number of persons -
finterviewed for full- lime vacancies during the
' preceding year and the total nimber of interviewees
referred by cach recruitment , source utilized in



conm’ﬁction with such vacéncics' and

v) A list and bncf dcscnphon of mmatwcs"
undertaken pursuant to paragraph (c){z) of thm

-section durmg the preceding year.

(d) Small Stahon Exemption. The provmohs of

paragraphs (k) and: (c) of this section shall not apply
to statiobermiployment umits that havc fewer than

five full—nmc employccs

(® Dcﬁnlnons For the purposcs ofthmrulc

- L

A full—hmc,cm_p]oyee is a pcrmancnt employee.

whose regular work schedule is 38 hours per. week
ormore. 7" AR

fu

-'.(2) A station cmploymcnt unit is a smtmn ora

group -of’ commonly owned stations in’ the: same -

: markct that sharc at ledst-one employee,

»(3} A smallcrmarkct includes metropalitan areas as

defined By the=Office of Managenient and: Budget- -
" with a populition - of Tewer than 256,000 persons

and -arcié coutside of all: mctropcht}m areas, as
'dcfned by ﬂ)é Ofﬁcc of Managcmcnt and Budgct
SR (e [ER Er

(f} Enfon:cmmL ‘Thc followmg provxsnons apply

"o cmploymcnl “activity * ‘cohéerning® : foll-time

* positions al"each broadcist statlmzcmphym:ni unjt
" (defined ifi” lh:fs'i"Part) cmplcymg five (of:. rnore
persons i full-tinfe positionsy excépt where noted.

(1) A1l broadcast stanons, mcludmg thosc that are
part of &n’empléyment unit with fewer than . five
. full-time- employecs, shall-file- a* Broadcast. Equal
. Employment '‘Opportunity "Program Report (Form
"396) with théir repzwal apphcmon Forra 396 is
ﬁrcd on the date the statiom: s due+lo -file its
ap]’:ahcauon for renewal of “license.. M & broadcast

"hccnscc Hcquires' a statish pussuant 1o ECC Form . -

314 or. FCE Form 315 during the period that is Lo
fotmn ‘the busis- for the Fomm. 396, information
provided on it$ Form 396 should . cover the
licensee’s EEO recruitment activity during. the
period starting ‘with the date it acqu:rcd the station.
Statiohs dre required to maihtain. a . copy of their
Form 396 in the stafion's public file in aceordance
with lhc prnvmons of§§ 71‘ 3526 and 73.3527.

(2) Thc Commussnon will conducl 2 mid-ierm

review of- the cinployment  practices- of each

broadcast” television station and each radio slatjon

. Formg 397, and t.’hc EEO pu\ﬂu; ﬁ!e

markel as the brokcrcq

that is part of an employrnent umt of more than tcng' '
full-time - employees - four years féllowing' .the

" statjon's” most recent license expiration date s
- specified in § 73.1020. Each such licengee - is,

required to file with the Comriission the Broadcast -
Mid-Term Report (FCC Form 397): four ‘moénths
prior.to that date, If. .8, broadesst licensee acquires a |
stafion pursuant to FCC ﬁorm 314 or FCC Foxm :

315 diting the périod that is to form the basis for . .

the-Fopm 397, its"Report should. covcr the Jicepsee's .
EEO r:crultn}cnt actjyity - dunng thc pmod startxng o
with the date it acqum:d the station. e

(3).If a stanon s sub_)cct to' w " titne brokcragc.”.

agreement, the. licensee shall file Forms 396, Forms

397, pad, EEO publ)c ﬁlc rc:po;ts concerming anly its
own rccnntmcnt acnvn-y Ifa ligensee is anrnkcr of -

another Station or sta:nons, thp Titensee! Brgk;:r shall *
include its recruitmént activity for. the “brokered -
station(s), in determining: the: bases of Fon:ns 396 :

thad 34

own station. If & licensce-broKer ovms”'mm‘c than
one station, it shall include its. recruithent. actiyity
© for.the; brokered station: in_ ﬂ)c Forms.396, Forms

: 35}7, and| EEO ;public ﬁlc, rEports ffed far its own

station tha; isnmost closc)y aﬁ“hatcd ana in the -

.sarm.- markcgju the, g‘{okcmd statlpn, If -a

lxccnscbbr%cr daes not o .
ion, Ihc‘n 1 shall include

its ‘recruitment activity for tﬁc hipo c‘rcd Btation’ in
the Forms 396, Forms 397, afid EEO public file
reports . filed for, .. its - Qwn " -station  that is

.gcog;mphlca!ly closest to. thg:hrokcrcd staucm

~(4) Broadcasl slahons sub)cct to this scctmn shall.’

maintain records  of  their recrujtmeri -activity ’
necessary ' 'to,  demonsprate that, they . are .
campliance . wjf thc EEO rulc tqtmns shall. .
ensurg, that thny mamtam rccords suﬁﬁmcn? lo verify’
the accuracy of mMauon,p j)dcd m Fonns 396,
Forms 387, ‘snd" EEO public. fil§’ fepoits.” T
delermine compl)zmc; ‘with’ lhc _EEQ! Tule, the

o T

" Commission mAay condnet inquirics_ of ficensees at

randorm o if it ha:i gvidence of a possible violation
of the EEQ nilg, I5:addition, the Commitkion. will
conducl r;mdom aud)u Spcmﬁcaﬂ'y, each year

'appmx;malcly five pcrccm of 'all. Jicensees in the | .
television - and (adm scrw;,cs will bc randomly -

sclected for - audit, ensuring “thit, tvén though the
number of radio licensees is significantly larger than
television licensees, beth s:rwc¢s are kcprcsenled in

. the audit process, Upon request; s(aums shall make
.“...mcords avar{ab)c la the Cemmlssmn for ns review,



*(5) The public may file complaints throughout the.
" Jigense termm based on a’ station's Form 397 or the
contents of a station's public file, Provisions .
concerning filing, withdrawing, or non-filing of
informal' ohjections or petitions to dény license
renewal, ass:gnrncnl or transfef, apphcatlons -are, .
delineated in §§ 73.3584 and 733587~3589 of the ' ' 1
Comumiission's rules. . ) '

(g) Sanctiohs and Remnedies.. The Commission may
issue appropriate sanctions and rcmcdlcs for any
Iolanon of this rule.. '
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‘ ’ _ . -(e ul)Matenal relating to FCC investiga~
(e)(10) Material relating to FCC . tiog or complaint. Material having a
investigation or complaint. . Material substantial bearing on a matter which
having a substantial bearing on a matter - .is the subject of an FCC investigation
which Is - the. subiject of an FCC. . or complaint to the FCC of which the
investigation or complalnt to the FCC of applicant, pemt‘bee or licensee has
which the applicant,. permittee, " or been advised. This material shall be re-
licensee has been advjsed. This material ‘tained until the applicant, permittee,
shall be” retalned .until the applicant, * or licensee is notified in Wnting that
permittee, or licensee is notlfied In " the matenal may be dlsca,rded

writing that the material may be
discarded. '



