Federal Communications Commission
Washington, D.C. 20554

7136 S. YALE AVENUE Suit
TULSA. OK 74136 o501

June 13, 2019

Dear Licensee:

1. In accordance with 47 CFR § 73.2080(f)(4), the station employment unit (the Unit) that
includes your above-referenced station (the Station) has been randomly selected for an audit of
its Equal Employment Opportunity (EEO) program. A copy of Section 73.2080 of the
Commission’s rules is attached at the end of this letter for your reference.

2. If the Unit is not required under our rules to have an EEO recruitment program due to the
nature of its full-time workforce (having fewer than five full-time employees, defined as
employees regularly assigned to work 30 hours a week or more), you must still respond to this
audit letter. However, in your response, you are required to provide only a list of the Unit’s full-
time employees, identified only by job title (no names should be provided), the number of hours
each is regularly assigned to work per week, and a response to Question 3(e) below. Also, in
formulating your response, please see Questions 4(a)-(d) below regarding brokers and brokered
stations for instructions for situations in which the applicable employment unit has fewer than
five full-time employees.

3. Audit Data Requested. If the Unit employs five or more full-time employees (and all units,
for Question 3(e)), provide the following information, including an explanation regarding any
requested information that you are unable to provide:

(a) Copies of the Unit’s two most recent EEO public file reports, described in Section
73.2080(c)(6). For any stations in the Unit that have websites, provide each web address. If the
Unit’s most recent EEO public file report is not posted on each of these websites, indicate each
relevant website and provide an explanation of why the report is not posted, as required by
Section 73.2080(c)(6). In accordance with Section 73.2080(c)(5)(vi), provide the date of each
full-time hire listed in each report provided. If the Unit does not have its own website, but its
corporate site contains a link to a site pertaining to the Unit, then the Unit’s most recent EEO
public file report must be linked to either the Unit’s site or the general corporate site, pursuant to
Section 73.2080(c)(6).

(b) For each Unit full-time position filled during the period covered by the above EEO
public file reports, or since your acquisition of the Station, if after that period, dated copies of all
advertisements, bulletins, letters, faxes, e-mails, or other communications announcing the
position, as described in Section 73.2080(c)(5)(iii). However, to reduce your burden of
responding to this audit, if you have sent a job notice to multiple sources, you may send us only
one copy of each such notice, along with a list of the sources to which you have sent the notice.






In addition, indicate in your response whether you retain copies of all notices sent to all sources
used, as required by Section 73.2080(c)(5)(iii). For on-air ads that aired multiple times, you may
send us one log sheet indicating when the ad aired and tell us the other times it aired instead of
providing multiple log sheets. Also, tell us whether you have retained all the log sheets for each
time the ad aired. We may ask for them for verification, but you need not provide them at this
time. Include, however, copies of all job announcements sent to any organization (identified
separately from other sources) that has notified the Unit that it wants to be notified of Unit job
openings, as described in Section 73.2080(c)(1)(ii).

(c) In accordance with Section 73.2080(c)(5)(v), the total number of interviewees for
each vacancy and the referral source for each interviewee for all full-time Unit vacancies filled
during the period covered by the above-noted EEO public file reports.

(d) Documentation of Unit recruitment initiatives described in Section 73.2080(c)(2)
during the periods covered by the above-noted EEO public file reports, such as participation at
job fairs, mentoring programs, and training for staff. Specify the Unit personnel involved in each
such recruitment initiative. Also, provide the total number of full-time employees of the Unit
and state whether the population of the market in which any station included in the Unit operates
is 250,000 or more. Based upon these two factors, determine and state whether the Unit is
required to perform two or four initiatives within a two-year period, pursuant to Sections
73.2080(c)(2) and (e)(3). If you have performed more than four initiatives, you may provide
documentation for only four and summarize the rest instead of providing documentation for all
of them. If we believe any of the initiatives you have documented are inadequate, we may ask
for more information, but documentation for four is all we need at this time.

(e) Disclose any pending or resolved complaints involving the Station filed during the
Station’s current license term before anybody having competent jurisdiction under federal, state,
territorial or local law, alleging unlawful discrimination in the employment practices of the Unit
on the basis of race, color, religion, national origin, or sex. For each such complaint, provide: (1)
a brief description of the allegations and issues involved; (2) the names of the complainant and
other persons involved; (3) the date the complaint was filed; (4) the court or agency before which
it is pending or by which it was resolved; (5) the file or case number; and (6) the disposition and
date thereof or current status, Note that all complaints must be reported, regardless of their status
or disposition.

(f) In accordance with Section 73.2080(b), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the responsibilities of each level of Unit management responsible for
implementing Unit EEO policies and describe how the Unit has informed employees and job
applicants of its EEO policies and program.

(8) In accordance with Section 73.2080(c)(3), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the Unit’s efforts to analyze its EEO recruitment program to ensure that it is
effective and to address any problems found as a result of such analysis.

(h) Inaccordance with Section 73.2080(c)(4), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the Unit’s efforts to analyze periodically its measures taken to examine pay,
benefits, seniority practices, promotions, and selection techniques and tests to ensure that they






provide equal opportunity and do not have a discriminatory effect. If the Unit has one or more
union agreements, describe how the Unit cooperates with each union to ensure EEO policies are
followed for the Unit’s union-member employees and job applicants.

(i) If your entity is a religious broadcaster and any of its full-time employees are subject
to a religious qualification as described in Section 73.2080(a) of the rules, so indicate in your
response to this letter and provide data as applicable to the Unit’s EEO program. For example,
for full-time hires subject to a religious qualification, only a record of the hire listed by job title
and date filled, the recruitment sources used for the opening, and the source of the hiree must be
provided. No other records are required for those hires. If five or more full-time positions are
not subject to a religious qualification, the licensee must maintain and provide all records for
such hires and complete the initiatives required under Section 73.2080(c)(2). Otherwise, a
religious broadcaster is not required to perform these initiatives.

(j) Among items we do not need in your response to this letter are copies of applicants’
resumes, your company training manuals, posters, employee handbooks, or corporate
guidebooks. If you believe any of the information in various corporate manuals or posters are
relevant to any part of this audit letter, you may summarize what is in them. If you believe this
letter requires you to provide an unusually burdensome volume of documentation, you may
contact us prior to the response deadline to discuss possible ways of condensing your response.

4. Time Brokerage.

(a) Licensee of brokered station(s). If the Unit employs fewer than five full-time
employees and any station included in it is subject to a time brokerage agreement, in addition to
responding to this letter and providing us a list of the Unit’s full-time employees listed by job
title (and the number of hours each employee is assigned to work) and a response to Question
3(e) above, you must immediately forward a copy of this letter to the broker under each such
agreement, which must respond to Question 4(b) below. If the Unit employs five or more full-
time employees, the licensee must respond fully to paragraph 3 above, and also forward the letter
to the broker so the broker may respond to Question 4(b) below.

(b) Broker receiving audit letter from brokered station licensee. If you are the
broker of a station, and the station you are brokering receives an audit letter, the licensee of the
brokered station must forward the audit letter to you. You should respond to the audit letter
concerning EEO information relating only to your own full-time employees at the brokered
station. See Section 73.2080(f)(3).

(c) Broker receiving audit letter directly from Commission. If you are a broker, but
the target station in this audit letter is a station licensed to you, you must submit information
requested herein for the EEO program at your station (or employment unit). If you maintain
EEO data for a station you are brokering with that for your own station that is the target of this
audit letter, and lack the ability to separate the information, you must include in your response
the information requested herein pertaining to your full-time employees at the station(s) you
broker. See Section 73.2080(f)(3).

(d) Broker described under 4(b) or 4(c) above. If your full-time employees at the
station you are brokering, combined with your full-time employees at your owned station(s),
total fewer than five, however, you need only respond to this letter by the deadline described
below by submitting a list of your Unit’s full-time employees (listed by job title and number of






hours regularly assigned to work per week) and the same type of list for the fiill-time employees
you employ at the brokered station(s), and a response to Question 3(e) above.

5. Procedures. You must upload your response to this audit letter to your station's online
public inspection file by July 29, 2019, and include in your response your station's Facility ID
Number and an e-mail address where a station representative can be contacted about your
response. The response should be filed in the online file under “EEO Records” which will
appear as a briefcase icon on the left side of the screen when you go into the online public file.
You should not direct your response to the office of the FCC Secretary. The Secretary does not
process responses to EEO audit letters. The accuracy and completeness of the response must be
certified by an officer, partner or other principal of the Station licensee or broker (as appropriate)
or, in the case of a noncommercial educational station, by an officer, member or other principal
of the licensee. (See 47 CFR § 1.16.)

6. To knowingly and willfully make any false statement or conceal any material fact in response
to this audit is punishable by fine or imprisonment (see 18 U.S.C. § 1001;47 C.F.R. § 1.17),
revocation of any station license or construction permit (47 U.S.C. § 312(a)(1)), and/or forfeiture
(47 U.S.C. § 503). Extensions of time must be requested by e-mail to lewis.pulley @fcc.gov and
will be granted only upon a showing of extraordinary circumstances. Unless and until the EEO
Staff grants such a request the original deadline remains in effect. Failure to respond to this audit
letter by the deadline is punishable by sanctions in accordance with Section 73.2080(g).

7. In accordance with Sections 73.3526(e)(10) (for commercial stations ) and 73.3527(e)(11)
(for noncommercial educational stations), available through these links:
https://www.ecfr.gov/cgi-bin/text-

idx?SID=05bcd2d 178b35195633871d209cc728e & me=true&node=se47.4.73 13526 &rgn=div8

https://www.ecfr.gov/cgi-bin/text-
idx 7SID=05bcd2d178b3519563387 1d209cc728e&me=true&node=sed7.4.73 13527&rgn=div8

you must place a copy of this letter and your response in the online public file, of each affected
station. Consequently, your response should not include personal information about individuals,
such as social security numbers, home addresses, or other personally identifiable information.
We do not require that employment units retain such information in their records, or that such
information be provided in response to this letter.

8. If our EEO random audits sent in 2017, 2018, or 2019 included the Station, yon may not have
to respond to this letter. If the Station completed an audit in that timeframe, before responding,
please tell us the dates of public file reports included in the Station’s recent audit response, via e-
mail to lewis.pulley@fcc.gov. We will then advise you if a response is necessary. Also, if your
most recent license renewal application was granted after June 1, 2017, you may not need to
respond to this letter. To find out if you are exempt from responding, send an e-mail to
lewis.pulley@fcc.gov. Should you have any questions, please contact the EEO Staff at (202)
418-1450. Thank you for your cooperation.

Sincerely,

Lewis C. Pulley
Assistant Chief, Investigations & Hearings Division
Enclosure Enforcement Bureau






47 C.F.R. § 73.2080

CODE OF FEDERAL REGULATIONS
TYITLE 47-TELECOMMUNICATION -
CHAPTER ]—-FEDERAL
COMMUNICATIONS COMMISSION
SUBCHAPTER C—BROADCAST RADIO
SERVICES :
PART 73—RADIO BROADCAST SERVICES
SUBPART H--RULES APPLICABLE TO ALL
BROADCAST STATIONS. -

" §73.2080 Equal cm‘pl&:ymcnt épppﬁunhieé (EEO).

(a) General BEO pohcy. Equal opportunity .in
employmient shall be afforded by all licensees -or.

permittees of commercially or noncommercially
operated AM, FM, TV, Class A TV or intemational

broadcast stitions (as defined in this part) to all,

qualified persons, ‘and wo person shall ‘be

discriminated against' .in. employment by- such
stationy because of race, color, religion, national

origi; or sex.. Religious radio broadcasters may
establish réligibus béljef” or affiliation as a job
" qualification for all ‘station employees, However,
they cannot d;scnmmatc on the basis of race, color,
national origin ‘or gender from among those who

share their religious- affiliation or. belief. For -

purposes of this rule, a religiov broadcaster is a
licensee which is.'dr is closely affiliated with, a

chureh, synagogue, or -other religious entity,

including a subsidiary of such an entity..

(b): Gencral EEO ‘program rcqunremcnts Eachr
broadcast statign shall establish, maintain, and camy
out a positive continuing. program- of speclf‘c
pracnccs designed o ensure equal oppertunity and
nondiscrimination in every aspect -of  station
cmploymcnl policy and practice. Under the terms
of ils program a station shall

(1) -Define - the responsxblhty of each level . of

management ‘o -ensure vigorous enforcement of its -
policy of (.qual opporianily, and establish, a

procedure to . review and control managcnal and

(3) ‘Communicate  its

Page |

supervisory performz;n'ce'
@) lnﬁ:mn its employeés and recqgmzzd employee

organizations of the equal employment opportunity
policy and program and cnhst thelpcoc:pcratmn,

opportunity policy and program snd’ its employment

. heeds .to -sources of gualified apphcants without

regard to race, color, rehgicm, national origin, or
sex, and: solicit theit rccmxtment ass)stance on a

continuing basis;

(4) Conduct a. conmmmg progmm “to cxclude al] o
unlawful forms of prejudice or, dxscﬁmmanon ‘based
vppon race, | color, religion, national origin, or sex
from its. .personnel policies Jand pmctmes and

. working conditions;. and

" (5) Conduct a contmumg review of ‘job structure

and employment practices - and adopt positive
reeruitment, job dwgn, and other measures nceded
to ensurc genuine equality. of opportunity

participats  fully in . all' organizational . umts
occupations, and levels of responsibility, :

. (c) Specific EEO pmgram reqmrcmcms Undcr thc

terms of lts program, a station cmploymcm umt
must; .

(]) Recruit for every fulltime job vacancy in its,
operation. A job filled by an intemal promotion is
not considered a vacancy for which Tecruitment s
necessary. Religious radio  broadcasters  who
establish, religious . affiliation as a qua]rﬁcatlon fora
job. position are not rcquxrcd to comply. with these
recruitment rcqmremcnts with. respect to that jobr
position or positiond, but will be expected to make
reasonable,, good faith efforts to- recriit applicants
who are qualified -based on their religious

" affiliation, Nothing in this . sectio. shall be.

interpreted 1o. require a. broadeesier to.. prant
preferential treatment- to any individual or group

* based on race, color, national origin, religion. or

gender.

(i) A station .employment unit-shall use recruitment
sources for each vacancy. sufficient in s

equat Cemployment






reasonable, good faith: judgmdnt to  widely
dnsscmmate mformanon concerning the vacancy

(i) In addmon to such recruitment sources, a ..
station employment unit.shall provide notification .

of each full-time vacancy to any organization-that
. distributes. * inforniation dbout

be"eititled to notice “of  vécaiéies, the - reqiesting
orgamzatlon -must prowde the: station employment
unit with its neme, tnailing address, e-mai} address
Gf npphcablc), telephone nimber, ‘dnd contact

persom, ahd identify” “the - categm§' or citégories of
requbsis fiotice. (An’

vacancies - of " Which' i
' orgmnzanon may rcqbest notu:e of all Vacancxes)

,'(2) Engage in. at
‘employment unit, has* more than ten full-time
. 'emproyées and'i§ 'not Jodated in'a smaller market) or

. two (f ithds five 1o tén ﬁ:l!—hme employees and/or

is Jocated - enﬁf’cfy‘ in" 8 ‘smallér ‘market) of ‘the .

" following initiatives duriiig: each tw«:-ycar Jperiod

beginning with the date staticis”in the. station - ‘

~ employment unit  are requm:d to, file renewal

; apphcahohs, or the "sécoiid, four& “or - sixth,

o annwersancs of ‘tftm Jatc

.(l) Pamc;gation in’ &t 'lcas! four job fairs—by station

" persoimel’ Whd'! hive su’bstamial rcspDnSlblhty in- the
making of hmng dccmons '

. (i Hosung oTat Icast bne;ob fanr;

) (m) Co-spcmsonng at
. orpanizations in thc business and professional
'comm(ﬁmy whosé mcmbcrshlp fneludet -siibstantial

‘ pammpanon of, WOmcn artd mmonucs, )

‘(w) Pamc: non in ot \cast four events sponsorcd
by br’g'émzauons rcpr&bcntmg proiips présent in, the
commumry “inferested in brosdcdst employment
isdues, - mc‘ludjng convenlions, career - days,
' works'hops and snmllar acuvuics, .

(v) :Establishment éf ai mlemshlp program
, dc‘SIgncd (6" assisl members of the - community to
‘ acqmre Skl"S nccded for broadcasl cmp]oymcnt

(vd) Panmpa!non in' job" banks, Internet’ programs
and other propramg designed to- -promote ‘outreach
g,encraﬂv (i.e,, (ot are nol primarily dirccted to
providing nouﬁcahon of specific.job \facancles),

cmplaymcnt ,
opportunities to job se:kers or refers job seekers to-

emplegcrs A1pan request by: such orgamzatlrm To . - (ix) Establistment of a m;monng progmm f'or

station pcrsonnel

Jeast four (f the' station

whose .

[casl one job f:m wnth.

_broadéast: employment *

(vii) Pam'c;patian in - scholarshlp programs

desighed to assist students interested ‘in pursuing a

career in bmadcasnng;

(vm) Establishment of‘ training programs deﬂgned :
.t6 enable station perfonnel to acquire skills that -

could quahfy tham for higher levcl pnsmons,

(x) Participation in at [east four events -or programs o

sponsored by educational institutions relatmg to

career opporturiities in broadcastmg;

(xi) Sponsorship of at least twe- events in the-

community designed to inform and: educate
members of the public. as- to -
opponunmw in broadcasting; s

.

in a job bank or newsletter of media tradé groups
membership  ineludes
partlmpanon -of women and minontjcs,

. .(xni) Provision . of asmstance to’ unafﬁhate.d

non-profit entities in.. the mamwnance of web, sites

that provide:counseling on the process of, scarchmg~ ‘
. fori. broadcasy- .employment and/or- other: career.
- dcvclopmem assnslancc pemncm to broadcastma, '

L (xiv) vaxsmn -of lram;ng to managemc:m, levcl'
~ personnel .

. _,crnploymcm

'msmm)namm.

“fo ‘methbds. “of ensuring, cqual
. oppegipnity . énd . preventing

(év) Proyision:. of 't'raimng 10
unaffiliaiéd non-profit orgamzauons integested.

enable - them 1o bener” rcfer _|ob candxdales for

" broadcast posmnns

-

(xvi) - Pammpauon in - cither acuvuu:s'dcsnén:d by

the station employment_unil reasonahly -¢alculated
to “further the poal-of dnsscmmalmg information as

to cmploymcm opportunilies in bmadcastmg to job.-

candidates-who might o\hcnwsc be unaware of such
opportumlles - .

(;) Analyze its recruitment ,.prograin ‘on an ongoing”
basis to ensore that it is effective in; achieving broad -

outreach o polential dpnhcams. and address any

‘problems found asa resull of its apalysis.

personnel” of '

employment' '

‘(xn) Llstmg of each . uppcr-level catcgmy openmg '

substantial - -

_opportunjties  that would '

<






47 C.F.R. § 73.2080 _
.(4) Periodieally analyze meésurc‘s taken to:

NO) Dlsscmina'te the station's equal émploymcﬁt
opportunity. - program to job applicants and
* employees; .

(if) Review semonty prachccs to ensure that such
practlccs are nondxscrnmnatoxy, :

(iii) Examme rates of pay and fringe benefits for
empioyees having the same duties, and eliminate
any inequities - based” upon race, national origin,
color, religion, or sex discrimination; .

(iv) Utilize media for recruitment purposcs in a
manne’ that-" will contain “ no indicaticn, either

cxp]xcrt or |mphclt of a preference for ‘one race, . '

"'natxonaﬂ origini, colcor, religion or sex over another‘ :

(v) Ensure that pmmonons to posmcms of grcalcr
responsibrhty are made’. in a nondiscriminatory
_ manner; -

(vi) Where union agreements exist, copperate with
the union of unions i the development of programs
to ensure all persons .of equal opportimity for
cmploymcm, lrrcspcctIVc of race; ‘national origin;

color, religion, or sex, and include an effective -
nondnsc:mnmaﬂon clause in new or rcnegotratcd .

union agn:cmcnts and

(vii)’ Avoid.the use of selection techniques or tests
that have the effect of discriminating agalnst any
person based on race, national origin, color,

) rchgmn or 5ex.

(5) Retain records to document that it has satisfied
the requxrcmenls of pardgraphis (c)}(1) and (2) of this

section. Such records, whith may bg maintained in’
‘an clectrodic format, shal] be retained until afier

grant of the renewal applicstion for the term dunng
whichi the vacancy wds filled or the initiative
occuired, Stich recofds need not be submitted to
thé '~ FCC unless ‘specifically  requested:  The
followmg records shall be malntained:

(i) Listings of all full-time job vacancies filled by
the station cmplnymcm unit, tdcnuﬁed by job title;

(i) For each such vacancy, the rwr'uumem sources
utilized 1o fill” the viicancy (mcludmg, if: apphc.able
. organizaliois éntitled "to notification “pursuant - to

paragraph (c)(l)(i“) of this section, which should be

sepamtely identified), identified by name, addrcs&

contact person and tclaphone number;

(ifi) Dated copies of all advertjsemamx bulletms
letters, faxes, e-mails, " or gther cormmunications
announcmg vacancies; :

(iv) Doeumcntatmn nece:sary 10 - dchnstrate
performance of the initiatives requited by paragraph
(c)(2) of this section, “including. sufficient
information .to fully dxsclose the nature of the
jnitiative and the scope of thie station's participation,
mcludmg the station persorme] mvolved' :

(v)- The total number of mtemewcen fof each
vacancy. and the rcfgrml source for each
interviewee; and B .
(vi) The date each vacancy was' filled and the
recrumnentsonrcemat refcimd‘thchwec o

6) Annuaﬂy, on the annrvcn;a(y of the datc a

. station i3 due to file its, renewal application,. the
station shall place in its public file, maintained

pursuant to § 73.3526 or. § 73.3527, and on its web

site, if it has one, an EEO- public. file report
containing the followmg information (although if’
any breadcast Jicensee’ acquired a station pursuant.to
FCC Form 314 or FCC Form 315 during the twelve

“months covered by the EEQ public file. report, its

EEO public file veport shall cover the. peripd
starting with the date it acqulrcd lhc $tat|on) '

(i) A list of all full-time vacancies fllcd by the
station's employment unit during the preccdmg year,

1dmuf‘ed by job tille;

(n) For each -such vacancy,. the recruitment
source(s) utilized 1d fH} the vacancy (including, if
applicable, organizations - entitled to notification
pursuant to paragraph (c}1Xii) of this section,
which should be separately .identified), identified by’
name, address, conlact persof and telephone

numben; . ' T

(iii) T‘hé rc,cmiUnc'm‘ sonrce that referred. the hiree.

for each full-time vacancy during. the preccdmg :

year,

(i\v) Data reflecting the total number of persons -
interviewed for full-time vacancies during the
preceding year and the tolal nimber.of interviewees
referred by each recruitment , source utilized in
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connectmn with such vacancxes, and

(V) A st and bnef descnpnon of mmanvcs"
undertsken ‘pursuani. to paragraph (c)(2) of ﬂus

-gection dunng the prcce.dmg year.

(d) Small Stat\on Exemption. The prowsxohs “of _

paragraphs () and: (c) of this section shall not apply

to station:emiployment umits that have fewer than

five full—nme employees

(e) Daﬁnmons For the purposes oﬂhmrulc'

).

N A full—trmc emp]oyee is a pennancnt employce.

" whase regular vork schedule is 30 hours per. week
ormore. LR A

Ca

-',(2) A station employmcm umt is a smtum ora

- group -of’ comghonly owned 'stations in* the- same -

. market that share at ledst-une -employee,

(3) A sma“crfmarket includes' metropalitan aveas as

déefined, By~ lhe“OFﬁce of Managément and: ‘Budget- -
‘with a population - of fewer: than 256;000. persons

. and -aréss roulside . of all: mclropohtan areas . as
‘dcf' héd by ifhE OFﬁec of- Managemcnt and Budget.

ETCE P FUNR ISR N g

A(f} Enforccmcnt. ~'l‘he: “fO"Ong provxs:ons apply
g cmploy“m‘eht TactiVity” coherning® ‘ foll-time
* positions al"éach ‘broadcist statlmamnp'loymcni vnit
“ (defified iR’ ‘h"&" art) - employing five .o¢. more
~ persond’iti ﬁsll—tlmc}i}mmtmnshexccpt where noted.

'(1) AN broagdtast statlons,“mcludmg lhosc that are
part 6 an*€nplayinent: unit ‘wily fewer than . five
. full-time: employees, shall- file' 2" Broadoast. Equal
. Employment ‘Opportunity ~ Program Report (Form
"396) with théit renewal: epphcmon Form- 396 is
ﬁlcd on the date theé statiomr+is duezto file its
_apf:hcauon Tor renewal of license.. 1f- & - broadcast

“licensée Hequires' p statioh pussuant 10:ECC Form

914 or. FG€ Form 315 ‘during the:period that is to

fotm ‘the bisie™ for the Form . 396, 1nformauon )

provided on its Form 396 should-. cover the
licensee's EEO recruitment activity during. the
pc‘riéa"sm'rﬁng ‘with ‘the date it acquired the s\ation.
Statiohs dre required 1o maintain. a copy of thieit
Form 396 in the stafion's public file in. accordance
with the prnvtslcms of’§§ 73, 3526 and 73.3527.

) The Commlssnon w;ll conducl . mid-lerm
review of- the cinployment - practices- of each.

broadcast” tefevision station and esch. radio slation

. Formsg 39%, and the EEO _putf lic ﬁlc

. 391, and EEO,,pubhc filg, re ,L S
station that 45 most: closely: afﬁhated “With, an ﬁ in the' -
' samg;, mark 185, the, B kcn:d ,statlpn, If a

that is part of an employrment umt of more than’ tcn__-' ’
full-time - employees - four years féllowing' .the’

' station's  most recent license expiration date s .
"speclﬁed in § 73. TOZD Each such hcengec is,

required to file with the Comiilssion thé Broadcast
Mid-Term Report (FCC Form 397) four ‘months
pnor,so that date, If,a,broadcast ligensee acquires a

station pursuant to F(;C ﬁorm 314 or FCC Form
315 duding the périod that is to form the basis for "~ . -

the-Form 397, its'Report should, cover the Jicepsee's .
EEO recrunmeut actiyity durmg the pcnod startmg '
with the date |t acquxrcd thestaﬁon. L "

SR If a statnon is sub_)ect o' 8 tife broki
_agreement, the. lx

shall file Fopms 396, Forms
397, an@El;Q pub lc 1; repe concunmg ‘only its

..own: rccmitment achvxry 1fa n:gnsm: is abrokcr of -

anothey Station or stﬁuons, _thr. Imcnsce-‘éfgker shall *
include its recruitment activity for. the - brokered -
station(s), in  determining: the bases of Forms 396, .
9 foit jts
own station. If & licénsee-brokes ore thin
one station, it shall iiclude its. recruitment. ‘actiyity '
for:. »thc,yhm)tcmd station: in. tbn Fogns 396, Forms
gm- its own

Jicensee-brgker daes not owa a Station in ilie same .

: markel ag the brokarcc} Ton, ;hd:\ it sl\a}l include
1

jits ‘recrsitment activity tf)g,brojcepred Station’ in
the: Forms 396, Forms 397, and EEO public file
reports , filed . for, . its * awn ‘station  that ", is

.gcogmphlcally kt;loscst to. ﬂu-:hrokcred stanun

—(4) Bmadcast stations. sub)cct to this séttion shall-

maintain records of their recruttment -activity |

‘nccasary 1q, pcmonsmte that gn . archx};.".
tqtl@s shall, .

------

cnsun: thiat, thcy gnamtam records- suffigient Ao verify '
the. accufacy of informat] on, pro}yded in Forms 396, .
Forms. 397, and EEO public Al§ ;cpsrs: To

determing comphnnc: Witk the EEQ: Tule, the

" Commission may conduct _ingiiries, of ¢ensees at

random of if_it has gvidence of a. poss'ﬁte violation,

of the EEQ nile. ‘In.additibn, the Cg;nmig"éwn will
conduct random audns Specifically, “éach year

.~ approximately . five pcrecm of ‘all. Jlomsces in the .
television. - and :adm scrwq:cs vyllf b: randomly -

selected for-sudit, ensuring thal, even though the
number of radio licensees i is sigmﬁcamly larger than
television licensees, both services gre represenlcd in

. - the audit process, Upon_ requef; smlions shali ‘make
...records avaHab)c ta the Cammlssmn far us revuew.






*(5) The public may file, cornplamts throughout the,

license terry based on a. station's Fotm 397 or the

contents of a station's public file, Provisions.
concerning filing, withdrawing, or non-filing of

informal' objections or petitions to dény license

renewal, - assignment, or transfet, applications - are, '

delineated in §§ 73.3584 and 733587-3589 of the
Commiigsion's rules. . .

() Sanctiohs and Remedies. The Commission may

jsshe appropriate sanctions and reruedxes for any '

vrolatren of this rule..

47 C.F.R. § 73.3526

 CODE OF FEDERAL REGULATIONS
TITLE 47--TELECOMMUNICATION
CHAPTER I--FEDERAL . .
COMMUNICATIONS COMMISSION
. SUBCHAPTER C--BROADCAST RADIO
SERVICES
PART 73--RADIO BROADCAST
SERVICES
SUBPART H--RULES APPLICABLE TO
ALL BROADCAST STATIONS

§ 73.3526 Local public inspection file of
commercial stations,

(e)(10) Material rqlaflng to - FCC
investigation or compiaint. Material
having a substantial bearing on a matter

" which s - the. subject of an FCC .

investigation or ‘complalnt to the FCC of
which the applicant, permittee, "or
licensee has been advised. This material
shall be” retalned .untll the applicant,
permittee, or licensee Is notified In
writing that the materal may be
discarded. '

" SUBCHAPTER C--BROADCAST RADIO |

~(E “”Matenal relatmg to FGC' mvesttga-

——

47 C.F.R. § 73.3527

P

CODE OF FEDERAL REGULATIONS

TITLE 47--TELECOMMUNICATION'
CHAPTER I--FEDERAL

COMMUNICATIONS COMMISSION

SERVICES
PART 73--RADI10O BROADCAST
‘ SERVICES .
SUBPART H--RULES APPLICABLETO | |
ALL BROADCAST STATIONS

~

§ 73.3527 Local public Inspection file o |
noncommerclal * educational stations

tzow or complaint. Material having -a
substantial bearing on a matber which
.is the subject of an FCC investigation
or complaint to the FCC of which the
applicant, permittee, or licensee ‘hasg
‘been advised. This material ghall be re-
tained until the applicant, permittee, |
or licensee is nomﬁed in writing that
th.e matenal may ‘be dlsoamded







