Federal Communications Commission
Washington, D.C. 20554

General Manager/WAOK AM/#63775/Atlanta GA

ENTERCOM LICENSE, LLC June 13,2019
401 E. CITY AVENUE Suite 809

BALA CYNWYD, PA 19004

D=ar Licensce:

1. In accordance with 47 CFR § 73.2080(f){4), the station employment unit (the Unii) that
includes your above-referenced station (the Station) has been randomnly szlected for an audit of
its Fqual Employment Opportunity (EEQ) program. A copy of Section 73.2080 of the
Commission’s rules is attached at the end of this latter for your referance.

2. If the Unit is not required under our rules to have an EEO recruitment program due to the
nature of its full-time workforce (having fewer than five tull-time employees, defined as
employecs regularly assigned to work 30 hours a week or more), you must still respond to this
audit letter. However, in your response, you are required to providz only a list of the Unit’s full-
time 2mployees, identified only by job title (no names should be provided), the number of hours
each is regularly assigned to work per week, and a response to Question 3(e) below. Also, in
formulating your response, please see Questions 4(a)-(d) below regarding brokers and brokered
stations for instructions for situations in which the applicable employment unit has fewer than
five full-time employees.

3. Audit Data Requested. If the Unit employs five or more full-time employees (and all units,
for Question 3(e)), provide the following information, including an explanation regarding any
requested information that you are unable to provide:

(a) Copies of the Unit’s two most recent EEO public file reports, deseribed in Section
73.2080(c)(6). For any stations in the Unit that have websites, pravide each web address. If the
Unit’s most recent FEO public file report is not posted on each of these websites, indicate cach
relevant website and provide an explanation of why the report is not posted, as required by
Saction 73.2080(c)(6). In accordance with Section 73.2080(c)(5)(vi), provide the date of each
full-time hire listed in each report provided. If the Unit does not have its own website, but its
corporate site contains a link to a site pertaining to the Unit, then the Unit’s most recent EEO
public file report must be linked to either the Unit’s site ur the general corporate site, pursuant to
Section 73.2080(c)(6).

(b) For each Unit full-time position filled during the period covered by the above EEQ
public file reports, or since your acquisition of the Station, if after that period, dated copiks of all
advertisements, bulletins, letters, faxes, e-mails, or other communications announcing the
position, as described in Section 73.2080(c)(5)(iii). However, to reduce your burden of
responding to this audit, if you have seat a job notice to multiple sources, you may send us only
one copy of each such notice, along with a list of the sources to which you have sent the notice.



In addition, indicate in your response whether you retain copies of all notices sent to all sources
used, as required by Section 73.2080(c)(5)(iii). For on-air ads that aired multiple times, you may
send us one log sheet indicating when the ad aired and tell us the other times it aired instead of
providing multiple log sheets. Also, tell us whether you have retained all the log sheets for each
time the ad aired. We may ask for them for verification, but you need not provide them at this
time. Include, however, copies of all job announcements sent to any organization (identified
separately from other sources) that has notified the Unit that it wants to be notified of Unit job
openings, as described in Section 73.2080(c)(1)(ii).

(c) In accordance with Section 73.2080(c)(5)(v), the total number of interviewees for
each vacancy and the referral source for each interviewee for all full-time Unit vacancies filled
during the period covered by the above-noted EEO public file reports.

(d) Documentation of Unit recruitment initiatives described in Section 73.2080(c)(2)
during the periods covered by the above-noted EEO public file reports. such as participation at
Jub fairs, mentoring programs, and training for staff. Specify the Unit personnel involved in each
tuch recruitment initiative. Also, provide the total number of full-time employces of the Unit
and state whether the population of the market in which any station included in the Unit operates
is 250,000 or more. Based upon these two factors, determine and state whether the Unit is
required to perform two or four initiatives within a two-year period, purshant to Sections
73.2030(c)(2) and {¢)(3). If vou have performad more than four initiatives, you may provide
documentzation for only four and summarize the rest instead of providing documentation for all
of them. If we believe any of the initiatives you have documented are inadequate, we may ask
for 1nore information, but documentation for four is all we naad at this time.

(e} Disclose any pending or resolved complaints invelving the Station filed during the
Station’s current license term before anybody having competent jurisdiction under federal, state,
territorial or local law, alleging unlawful discrimination in the employment practices of the Unit
on the basis of race, color, religion, national origin, or sex. For each such complaint, provide: (1)
a brief description of the allegations and issues involved; (2) the names of the complainant and
other persons involved; (3) the date the complaint was filed; (4) the court or agency before which
it is pending or by which it was resolved; (5) the file or case number; and {6) the disposition and
date thereof or current status. Note that all complaints must be reported, regardless of their status
ar disposition.

(f) In accordance with Section 73.2080(b), from the first day of the Station’s current
license term {or the date the licensee became the owner, if afier that date) until the date of this
letter, describe the responsibilities of each level of Unit management responsible for
implementing Unit EEO policies and describe how the Unit has informed employees and job
applicants of its EEO policies and program.

(g) In accordance with Section 73.2080(c)(3), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the Unit’s efforts to analyze its EEO recruitment program to ensure that it is
effective and to address any problems found as a result of such analysis.

(h) In accordance with Section 73.2080(c)(4), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the Unit’s efforts to analyze periodically its measures taken to examine pay,
benefits, seniority practices, promotions, and selection techniques and tests to ensure that they



provide equal opportunity and do not have a discriminatory effect. If the Unit has one or more
union agreements, describe how the Unit cooperates with each union to ensure EEO policies are
followed for the Unit’s union-member employees and job applicants.

(i) If your entity is a religious broadcaster and any of its full-time employees are subject
to areligious qualification as described in Section 73.2080(a) of the rules, so indicate in your
response to this letter and provide data as applicable to the Unit’s EEO program. For example,
for full-time hires subject to a religious qualification, only a record of the hire listed by job title
and date filled, the recruitment sources used for the opening, and the source of the hiree must be
provided. No other records are required for those hires. If five or more full-time positions are
not subject to a religious qualification, the licensee must maintain and provide all records for
such hires and complete the initiatives required under Section 73.2080(c)(2). Otherwise, a
religinus broadcaster is not required to perform these initiatives.

(5 Among items we do net need in your response to this letter are copies of applicante”
resumes, your company training manuals, posters, cmployee handbooks, or corporate
guidebooks. If you belizve any of the informatiun in various corporate manuals or posters are
relevant to any part of this audit letter, you may summarize what is in them. If you believe this
letter requires you to provide an unusually burdensome volume of documentation, you may
contact us prior to the respons: deadline to discuss poseible ways of condensing your response.

4. Time Brokerage.

(a) Licensee of brokered station(s). If th» Unit employs fewer than five full-tima
employces and any station included in it i+ subject to a time brokerage agreement, in addition to
responding to this letter and providing us a list of the Unit’s full-time cmployees listed by job
title (and the number of hours each employee is assigned to work) and a response to Question
3(z) above, you must immediately forward a copy of this letter to the broker under each such
agreement, which must respond to Question 4(b) below. If the Unit employs five or more full-
time employees, the licensee must respond fully to paragraph 3 above, and also forward the lotter
to the broker so the broker may respond to Question 4(b) below.

(b) Broker receiving audit letter from brokered station licensee. If you are the
broker of a station, and the station you are brokering receives an audit letter, the licensze of the
brokered station must forward the audit letter to you. You should respond to the audit letter
concerning EEQ information relating only to your own full-time employees at the brokered
station. See Section 73.2080f)(3).

(c) Broker receiving audit letter directly from Commission. It you are a broker, but
the target station in this audit letter is a station licensed to you, you must submit information
requested herein for the EEO program at your station (or employment unit). If you maintain
EEQ data for a station you are brokering with that for your own station that is the target of this
audit letter, and lack the ability to separate the information, you must include in your response
the information requested herein pertaining to your full-time employees at the stationgs) you
broker. See Section 73.2080(f)(3).

(d) Broker described under 4(b) or 4(c) above. If your fuli-time employees at the
station you are brokering, combined with your full-time employees at your owned station(s),
total fewer than five, however, yon need only respond to this letter by the deadline described
below by submitting a list of your Unit’s full-time employees (listed by job title and number of



hours regularly assigned to work per week) and the same type of list for the fiill-time employees
you employ at the brokered station(s), and a response to Question 3(e) above.

5. Procedures. You must upload your response to this audit letter to your station's online
public inspection file by July 29, 2019, and include in your response your station's Facility ID
Number and an e-mail address where a station representative can be contacted about your
response. The response should be filed in the online file under “EEO Records™ which will
appear as a briefcase icon on the left side of the screen when you go into the online public file.
You should not direct your response to the office of the FCC Secretary. The Secretary does not
process responses to EEO audit letters. The accuracy and completeness of the response must be
certified by an officer, partner or other principal of the Station licensee or broker (as appropriate)
or, in the case of a noncommercial educational station, by an officer, member or other principal
of the licensee. (See 47 CFR § 1.16.)

6. To knowingly and wilifully make any false statement or conceal any material fact in response
to this audit is punishable by fine or imprisonment (see 18 U.S.C. § 1001; 47 C.F.R. § L.I7),
revocation of any station license or construction permit (47 U.S.C. § 312(a)(1)), and/or forfeiture
(47 US.C. § 503). Extensions of time must be requested by e-mail to lewis.pullev@fcc.gov and
will be granted only upon a showing of extraordinary circumstances. Unless and until the EEO
Staff grants such a request the original deadline remains in effect. Failure to respond to this audit
letter by the deadline is punishable by sanctions in accordance with Section 73.2080(g).

7. In accordance with Sections 73.3526(e)(10) (for commercial stations ) and 73.3527(e)(11)
{for noncommercial educational stations), available through these links:

htips://www.ecfr.gov/cgi-bin/text-
idx?81D=05bcd2d 178b35195633871d209cc728e & me=true&node=se47.4.73 13526&ron=div8

https://www.ecfr.gov/cgi-bin/text-
idx 7SID=05bcd2d 178b35195633871d209cc728e&me=true&node=se47.4.73 1 3527 &rgn=div8

you must place a copy of this letter and your response in the online public file, of each affected
station. Conseguently, your response should not include personal information about individuals,
such as social security numbers, home addresses, or other personally identifiable information.
We do not require that employment units retain such information in their records, or that such
information be provided in response to this letter.

8. If our EEO random audits sent in 2017, 2018, or 2019 included the Station, you may not have
to respond to this letter. If the Station completed an audit in that timeframe, before responding,
please tell us the dates of public file reports included in the Station’s recent audit response, via e-
mail to jewis.pulley@fcc.gov. We will then advise you if a response is necessary. Also, if your
most recent license renewal application was granted after June 1, 2017, you may not need to
respond to this letter. To find out if you are exempt from responding, send an e-mail to
lewis.pulley@fcc.gov. Should you have any questions, please contact the EEQ Staff at (202)
418-1450. Thank you for your cooperation.

Sincerely,

Lewis C. Pulley
Assistant Chief, Investigations & Hearings Division
Enclosure Enforcement Bureau
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47 C.F.R. § 73.2080

CODE OF FEDERAL REGULATIONS
TITLE 47-TELECOMMUNICATION -
CHAPTER |-FEDERAL
COMMUNICATIONS COMMISSION
SUBCHAPTER C—BROADCAST mmo
SERVICES
PART 73-RADIO BROADCAST SERVICES
SUBPART H-RULES APPLICABLE TO ALL
BEOADCAST STATIONS. -

- §73 .2.080 ‘Equal employment opportunities (EEQ).

(a) General EEO- pohcy Equal opportuniiy .in '

r.mploymenl shall be afforded by all license=z: -or
permittees  of comimercially or noncommercially
operated AM, Fi, TV, Class A TV or infernational
broadcast stitions (as defined in this part) to all.

qualified persons, “and mo person shall be -

discriminiated against- in. employment by- such

stations because of race, color, religion, national-

origit; or sex., Religious radio broadcasters may
establish religibus béliel™ or affiliation s 2 job
qualification for all ‘station employees. However,
they cannot ‘discriminate on the basis of race, color,
national origin ‘or gendes from among thoss  who
share thzir religious- affiliation or. belief. For
purposes of this rule, a religious broadcaster is a

licensee which is."6r 1.‘ closely. affiliated with, 2
church, synagogue,
including a subsidiary of suc-h an entity.

(b} Gem:ral EEQO wogram requirements. Each
broadcast stalign shall establish, maintain, and carry
out a posnlwc continuing. program- of specif c
pracnces designed 10 ensure equal oppertonity and
nondiscrimination in every aspecl - of - station
employment policy and practice. Under the terms
of ils program, & station shall

(1) Define the responsibnhty of each level of

management 1o -ensure vigorous enforcement of its -

policy of equal opportonily, and establish, 2
procedure to .review and control managcnal and

'(3) Communicats its

‘other religious entity, -

Page |

supervisory . performsnce -
@ Infarm its employeés snd reoqgmzcd emplayee

organizations of the equal cmployment opportu
policy aqd program an ?enhst thumbm:cperntmn, i

opportunity policy and program and’ its employment

. heeds .to -somseer of qualified applmms without

regard to race, color, rehgmn, national origin, or
sext, snd- solicit their recruitment  assistarice on &
continuing basis;

(4) Conduct 8. cantmumg program to e:-clude a]l :
unlawful forms of prejudice or drsmminatlnn -basud
upon race, color, religion, national orlg,m, or sex
from its. .personnel  policies and pncuot.s and
working condmons, and . .

(5) Conduct a continuing review of'Job structure
and ecmployment practices - and adopt positive
reeruitment, job deslgn, and othr.r messures needed
to enswe gemuine equalny of opportumty 0
participate.  fully in . all' ‘ceganizational - ursts,
occupations, and levels of responsibility. :

' (c) Specific EEO program requiremints, Undcr the

terms of its program, a station employment unit
must: .

(1) Retruit for every foll-time job vicancy in s,
operatien. A job filled .by an inlernal promotion is
not considered a vacancy for which recruitment is
necegsary. Religious radio  broadcssters  who
establish. religious. effitiation as a qua}iﬁcstlon fora
job. position are not required 10 comply. with these
recruitment requirements with. respect to that jobr
position or ‘positions, but will be expected 1o make
reasonable,. good faith efforts 1o° recriit applicants
who are quahﬁed "based on thejr religious
affilistion. Nothing in this . section. sha}i be.
interpreted  to. require g broadeaster 1o.. grant
preferential treatment- (o any imdividual or group
based on rece, color, national origin. religion. or

gender.

{i) A station .cmployment unit-shall use recruitment
sources for each vacancy. sufficienl in s

equ&f Cemployment -



reasonable, good faith- judgment to widely
.disseminate infonnation concerning the vacancy.

(i) In addition to such recruitment sources, a ..
station employment unit.shall provide notification . .
- of each full-hrne yacancy to any organization-that
dbout =mploymmt )
purtm-ntnes 10 job seekers or refers job seekers to-
emplayers; -Upcn regue"st By -such” organization. To .

_ distributes. * infonmiation

be”Entitled to notice “of vacaiees, - the - regiésti

- orgmihﬁon -fmust provlde the: statitn i:mploy:nent

unit with its name, mailing eddress, ¢-mail address

Gf apPhcable} tulgphone numlxr -ind conitact
person, ahd ldentxfy ﬁe -catégo

vicaneies - of® Which * Tt s

organizatiori may req'ﬁﬁt nbtu:\.. of all *Jacannea)

() Engage in at least four Gf the: station
‘umploymt.m unit , has* more than ten full-time
e ées ahdi 15 not located in'a saller market) or
"th (flt hizs five 10" tent fulltimé employees oid/or
is Tocatéd - ent) H in 8 swallés ‘market) of -the
" following initiatives diiring: each two-yu. period
beginning with the date ststions”in o station
employmsnt wnit  are rcqum:ﬂ to, file renewel

: applm.ﬁoias, or th# - -sécoiid, fuurﬂa o - sixth,

K annlversanﬁ of ‘tﬁm date )
' .(l) PamaEatmn in at 'leasa four job fafrs~by station
. _personnel’ ‘v)ha hiave stan‘rial rﬁpon:nbihty in thi
making of hmng decrs’bns :

- (i) Hos!m; ofa £ leas1 bne Job f;.n- .

: (m) Co-sponsonng at feast one job far. mth-

., orpenizations in the business and professional
-commﬂ'mly whose ‘memnbership fivéludee 'Sl.ﬂ:\slﬂntla'
) pamclpauon “of, Womcn aﬂrl minormc.., o

(iv) Pamc:pinon in at leas{ foir events spéiisored
by bfanizauous reprékcntln” proups préfent in. the
rommuniry “Inierested in broadezst employment
jebues, mc‘luﬂjng coliventions, career - days,
' wor';.shop& and s|milar aclmlics, .

(v) -Establiskment ¢ éf i |nlemsh1p “frogram
. deslgm:d 16" assisi members: of “the - community to
- acquire skllls needed for bmadcasl mp]oymem

(vd) Pamclpauan “in’ job*'banks, alemet programs,
and other programg designed to- -promote - eutreach
genernlly (i.e, (hat are ool primarily dirccled to
prowdm z nouﬁcauon ‘of specific.job v'acancles)

or categones of-
sE  hotics. (Aa’

3 pam:!paaon of woren ahd mingsiticsy

(vi) Pa:tnc:patmn in - sc.halarshlp prograins
desighed to assist students interested 'in pursuing &
career‘h.broadnastmg;

(Vli:] Establishment of‘ training programs deslgned

-t6 enable station perionnel to acquire skills that

could quahfy them far h:gher Ie'vel posmons,

(ix) Establishmnenit of a mc.ntorms pro.g-am foi-
station personnel

63) Participanoﬁ in at lgast four evmts' or prbg'rams )
sponsored by cducationial institutions relating 1o " :

career opporturiities in broadmsting-

(xi) Sponwrslnp of ot l.east twy" srents in the
community deslgned to inforin and‘ educate
members of the public g3 to em,:loymunt
0ppurtnmti|= in broadeasting; !

(.n}- Listing . of ecach. npper-level cfﬁ'ﬂgﬂ!}’m opanmg

in 2 job bank or newsletter of media trade groups
whoss .  membership | ineludes substantial -

(mi] Provision. of ,asmstame to’ unaﬂ' liated
non-profit entitics in. the shaintenancé of, wieb. sites
that provide: counstling on the' ‘process of scarchmg

- for. broadcas:.- employment  and/or- other- career.
O dev«..lopment aselslunne pemnam l: bmdcmmg.

L]

.. (=iv) Frovmon ‘of 1rdm;ng 0 ma:.tagemm;. level

personnel “io -methigds. of ensuring |, equa!
. Smple xmem . obpogpity..  énd . preventing
‘disciminaticn;” ' <L

(iv) Provision-. of training- 1o pgsomnel’ of -
unaffilisiéd non-profit orgapizations. intezesied- in

_broadéast: employment _epportunities  that “would

enable - them 10 bener” rcl'a 1ob mdldales for

" brozdcast pus:tmns

«(xvi) . Participation: .in- mher aclivitiss desngm.d by
the station employment unit reasgnably - eslculated
to further the gosl-of dnssernma!{pg information as *
to emplo"m;m; opporiuaities in bmadustmg to iob. -
cand:dates-Whu might o\];erwisn. h.unawe of sm:h
npponunm:; :

(3) Analyze its re:cruiimem,prognhn ‘on &0 _ongofng'
basis to ensare that it is effective in, achieving broad -
outreach lo poftential apphcams and address any
‘problems found BS & resuIl of it$ apalysis.

~



© 47 C.F.R, § 73.2080 _
.(4) Periodiéally analyze mwéMs taken to:

() Disseminate the station's equal émp_loymeﬁ;
opportunity. program to job applicants and
- employees; - :

(if) Review smmrrty pracﬁcu to epsure that meh
practices are nondlscrnmnataly,

(iii) Examine rates of pay and ﬁ'mg\. banefity for
employess having the sahic duties; and eliminate
any inequities - based” upon race, nahona] origin,
color, religion, or sex discrimination; '

(w) Utllm. media for recroitment purpbsca i a

manoer hat- will contain “no indicofion, either

tx‘p]lclt or lmphclt, of a prefersnce for ‘ume race, .

"'nauonai origin, ealur, religion or sex over anothf.." '

’ (v) Ensure that pmrnotwns tor pnsmans of greater
raponaib‘my arc made’. in a nondiscriminatory

 manner;

(vi) Where union agrezments eXist, cogperat-.. vrith
the union of unions in the development of programs
te ensure all persons .of eqgual opporfiunity for
unployrnem, xrrespecnv- of race; notioncl origin;
color, religiop, of set, and include an effective

nundlscnmmatlon clause in new or- repegotiated .

union agrr.ements, and

(yif) Avoid. the uss of selection téchniques or tests
thzt havs the cffeet of discriminating ngamst any
person based  on Tece, national origin, color,
) n:ligiun; or Sex.

(5) Retain records to document that i has satisfied
the requu-cmcnts of pardgraplis {e)(1) and (2) of this

section. Such reécords, which may be maintained in'

‘an clectrontic format, shal] be retained until efie
grant of the renewsl applicstion for the term during
which the vacancy wdds filléd or the initiative
occurred Such recoids nead not be submitied té
thé ~FCC unless -specificolly requested: The
f ollowing records shzll be malntained:

(D Listings of all full-time job vacancies filled by
the station employment unit, ideﬂliﬁe& by job title;

(u) For each sueh vacancy, the recruitmenl sources
utilized 1o fill the vicancy (including, if applicable,
. organizatioris éntitled to notification “pursuant - to
paragraph (c)(])(l“) of this section, which should be

separately identified), identified- “by name, addrcs.s

conteet person and tclephune number;

(iif) Dated copies of all advcmsements, bu]launs
Jetters, faxes, e-mails, : or- othe.r communications
announcmg.vacanme., .

(iv) Doeumc;_u;non necessary 10 - dmonsh-atc
ormance. of the initiatives requited by paragraph
E:ﬁj?;) of this scction, ‘including. sufficient
information to fully disclose the nature of the
jnitistive and the scope of the station's parficipation,
mcludmg the station personm.] involved; -

™) Th\. total npumber of mtervi.wc_a fof each
vacancy. and ths referal source for  zach
imterviewee;and - - 0 "L 0

(vi) The date each : vacmcy was' filled snd tie
recruitment source that refu'wd the hrre-. .

(6) Annually, on the annwmal;y of the date s:

- station is due to file' its. rencwal application,, the

station shall place in its pubfic file, maintained .
pursuant to § 73,3526 or. § 733527, and on its web

site, if it has one, an EEQ' public: fiic report
containing the followlng information (although if
any broadesst Jicensec’ zequired a station pursuant.to
FCC Form 314 or FCC Form 315 during the twelve

“months coversd by the EEQ public file. report, its

EEO public file report shall covér the. pesipd -
starting-with the dale it acqulrcd the smtmn) '

() A list of ali full-lime vacancics filled by the
station's employmenl unit during the precetlmg year,

identified by job title;

(ii) For each -such vacancy, . thu recruitment
source(s) utilized t¢ il the “incancy (including, if
applicable, organizotions- entitled to notification
pursuanl lo parspraph (c)(1Xii) of this section,
which should be separately identified), identified by’
name, address, conlact persoi and telephone

number; : : ;

, {iii) The recruitment sooree that refermsd. the hires.

for cach full-time vacancy during the preceding

year;

(ly) Data reflecting the 1otal number of persons -
interviewed for full-lime vacancies during the

preceding year end the toial nimber.of inlerviewees
referred by each recruitment . source utilized in -
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connection with such vacancxg.s, and

) A list and bnef descnpnon of inftistives
underteken pursuant.to paragraph (c){Z) of tlus

-section dunng the preceding year.

(d) Small Station Exemption. The prows:ons “of

paragraphs (k) and (c) of this section shall not =pply

to stetionemiployment units that “h“u fewer than
five ﬁlll-hm hmployees "L

{e) Deﬁnmons F or the purposs.s oft}nsrui...

(1) A full-time. employe is 2 pumianunt cmployes.

" whase regular work schedule is 3@ hours per. week
or more. ¢ T

i

J(2) A station employment wmit is a Heien’ or-

© group -of' commonly owned "stations in*the- samf :

. markr:*t thnfshm et ledst.ane employes,

(3} A smallermmket includes: metropoliten: areas as

defined By thu.&Oﬁ’ce of Manageémient and: ‘Budget- -

“with a populé.hcm oi Tewer thom 250;000. persons
. o -sreds olside . ef ol metropolm arens, s
‘dl.-.ﬁhéd by the Offive of Managmmt and- Budge:.

"""'-W ‘ b "i‘ [Fa fr :‘.:-’ e

-(f} " Enforcement: - Thu Kfpllov.vmg provisions :rpply
T meli‘:iyin‘an't ~actiVity” 'cohteming™ -fill-time
* positions” af"each hmadchst statlre:amploy;neni unit
* (defified if- tlﬂ&“f ) empluyi g five .0f; more
_ persons it Full-timé'positions; ex cépt where notsd.

.(1) ATl broafisst stations,'including those thet ore
piry ‘'6f an” Znipléiment- unk with fewir then . five
. full-time employzes, shall- file- 5+ Broadeast.- Equal
. Employment ‘Oppértunity “Program  Repont ("orm
"396) 'willi' th&iF repewal spplication.. Fosm-396 is
fil Ied ‘on thé date the siatlote<is duesto -file its
api:hcalton Tor rencwal of license.. 1f- 5 - broadcast

“lieeniée dcquirnes p statich pussant to: uef: Form

315" 6r. FGC Form 315 <during the: period that je to
foifm 'the bisis™ for the Form. 396, infermation
provided on it¢ Form 396 should.. cover the
licensee's EEO recruitment ectivity during. the
period starting ‘with-the date acquired the station.
Statiohs dre required 1o mainiain- 8 .copy of their
Form 396 in the starion's public file in. aceordance
with lhc pmvusions of §§ 73, 3526 and 73.3527,

review of . the cinpkrymenl pm:ctice; of each
broadcasf: 1elevision  station and each radio station

.Form:m,andth

- 497, and, EEQ, public ﬁ};

that is part of an employment umt of more then tea ’
full-time - employees - four years following” .the’

" station's most recent license expiration date ns
-specified in § 73.1020. Bach_ sich licenges - is’

required to file with the’ Conimiiiésion il Broadcast -
Mld-T“nt;mt R;zt:ﬂl éFGEm Form 397) four ‘months
prior.go adcg:t hgensee acquires a
smg!on pursuant to Igéc Forth Ly .
315 duting the périod that s to form the basis for -
the-Form 337, its"Report shoyld, ctiver the hcer;s.ae'
EEO tecruumant setivity -dunng the pennd stnrtmg "
with the date ltacqunpdthestnﬁon. R _ o

@A s stnnou:ssubjmhaﬁ*mbmk

agreement, the.lig shall file Fox_;ms 396, Forms -

'397; and, EEQ public $ile. repofts con 1g enly iis
._ownrecmihnmtactmty Iz Dicenges i

apother Stetion or statiens, thn ftense
include its rmml nrtfv:ty for. th:
station(g) in ning: the as; of ngms 39;: .
D, pu ﬁlc RO fc-“ its
own station. If g, licenseesbroker own “mioE 'tbam
ane stution, it shall iiclude its- recruitinent, ‘activity
for 4M41htu cered station: 3. ﬂ;‘g Foopms.395, Forms
ﬁf fas fts own
fated v[nﬁ, and in the -

stanog th:..; g;ust close
d

DL ¥ ]

license

| samg: , market, . as, oﬁw sﬁ’upn, i s
00t 4

b maﬁ”‘ﬁ"“’“"
rréa':.h.u ¢ brokered stution, thed it shall fuclece
its ‘recruitmient ﬁcﬁ?ﬁ&#ﬁﬁjﬁ%ﬂ 'gtaﬁor in
the" Forms 396, Forms 397, and ‘Public filg
reports, flled - :for, . its - qwn - siation that is

.ge%r:phically closcst to t‘h;ﬁm red mﬁun. _

-(4) Bmﬁc.sﬁ suuons sutyeul 1u thiz s..-cf.m.l shall -’ .

wmaintzin  records  of  their recruftme - -sciiviiy

nicessary .- tq, dernonsprate lhat .are ..
compllanee -'m‘tﬁf_b.the ‘EEQ’ m]s.= thp shall. .

EnSWE lhgléh ai‘ntmn [ecords su Jo verify
the. aceuracy ogmtmmaﬁon, pro ,geg Fonns 396,
Forms. 397, and EEO |

determing  compliance. with the EE : jule, the

) Cnmrm;sion may sonc};el inqmnes of 1 mensqes at

random .of if it has q\;ldence of . possible’ ,;lolano;q

of the EEQ ni;lg ln,.addllwp, the ¢ will
condiict randomi® au Speclﬁcany, ‘Each year

. approximarely. five_percent_of ‘all ficensees in the
television - and mdm semo,-,q w.l[ be rnndomly

selected for - audnt. ensunng ih..-”l. evih thuugh the
number of radio Bicensees is ,s:gmﬁcamy larger than
telévision licensees, both services are fepresented in

. the zudit process. Upon_ requely; stnlions shali- male .
_.secords availabie ta the Cammussmn for its revu:w.

314 r FCE Fomn ", -
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*(§) The public may fils, complaint! throughout the,

" Jjcense term based on &’ station's Fobm 397 or the

contents of a2 station's public fle. Provisions .
concerning filing, withdrawing, or non-filing of,

informal ol:gectians or petidons to dény license
renewel, " assignmént, or transfef, apphcatlons . are,
delineated in §§ 73.3584 and 733587-3589 of the
Comimilssion's rules.

(g) Sanctiohs and Remedies.. The Comﬁis.;ion n:nay
issne appropriate sanctions arld retnedies for any
violation of this rule..

47 C.F.R. § 73.3526

CODE OF FEDERAL REGULATIONS
TITLE 47—-TELECOMMUNICATION
CHAPTER I--FEGERAL
COMMUNICATIONS CDMMISEHDN
. SUBCHAPTER Z--BROADCAET RADIO

SERVICES
‘PART 72--RADI0 BROADCAST
SERVICES

SUBPART H--RULES APPLICABLE TC
ALl BROADCAST STATIONS

5 73. 3526 Local public mspectmn file of
commercial stations,

(e)(10) Material relating to FCC
investigation or complaint. Material
having a substantial bearing on a matter
which Is - the- subject of an FCC.
investigation or complaint to the FCC of
which the applicant, permittee, "or
licensee has been advised. This mater|al
shall be retained .until the applicant,
permittee, or licensee is notified In
writing that the material may be

discarded.

" SUBCHABTER C—BROADCAST RADIO

-(e)(n)ﬁatenaf relating to POC Trves G-

47.C.E.R. § 73.3527

CODE OF FEDERAL RE..:JI.R ITONS.
TITLE 47~TELECOMMUMNICATION
CHH!"i ER I--FEDERAL
COMMUNICATIONS COMMISSION

SERVICES
PART 72--RADIO BRO nncasx
SERVICES
SUBPART H-—RULES APPLICABLE TO
ALL. BROADCAST STATIONS

~

§ 73.3527 Local- public Inspection filé o
noncommerclal * educational stations

tiow or complaint. Material having ' a
substantial bearing on a matter which
.is the subject of an FCO investigation
or complaint to the FCC of which the
appHcant, permittee, or licensee has
been advieed. This material shall be re-
tained until the a.pplica.nt permittee, ||
or licensee is notiﬁed in writing that
the materia.l may be dlsca.rded

e




