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Re:  Station WDKA(DT), Paducah, Kentucky
Facility 1.D. No. 39561
Response to 2013 EEO Audit Data Request

Dear Mr. Pulley:

Transmitted herewith on behalf of WDKA(DT) Acquisition Corp., licensee of
commercial digital TV Station WDKA(DT), Paducah, Kentucky, Facility [.D. No. 39561,
attached is a Sworn Statement, Under Penalty of Perjury, by the President of WDKA
Acquisition Corp., in response to your letter dated February 26, 2013, in connection with
WDKA(DT)’s random selection for an audit of its Equal Employment Opportunity
Program.

If there are any questions, please communicate with the undersigned.

Arthur V. Belenciuk
Counsel for

WDKA Acquisition Corp.
AVB/sls
Attachment
cc: WDKA(DT) Public File



Station WDKA(DT)
Paducah, Kentucky

SWORN STATEMENT
UNDER PENALTY OF PERJURY

Paul T. Lucci, under penalty of perjury, declares as follows:

I am a president of WDKA Acquisition Corp., (“WDKA Acquisition”) licensee of
WDKA (DT), Paducah, Kentucky (FCC ID No. 39561).

This statement responds to the Commission's EEO letter of inquiry (herein "Letter")
dated February 26, 2013. The Letter was sent in accordance with the provisions of 47 C. F. R.
§73.2080(t)(4) of the Commission's Equal Employmernt Opportunity ("EEO™") Rules as
WDKA(DT) was randomly selected for an audit of its EEO program.

Response to Question 2: Pursuant to 47 C. F. R. §73.2080(d) WDKA Acquisition is not
required to establish an EEO recruitment program because it employs less than five full-time
employees. WDKA Acquisition has two fulltime employees,.a Program Manager, who is
employed for 40 hours per week and a Station Manager who is employed for 30 hours per week.

Response to Question 3(e): There are no pending or resolved complaints filed during the
current license term before any body having competent jurisdiction under federal, state,
territorial or local law, alleging lawful discrimination in the employment practices of
WDKA(DT) on the basis of race, color, religion, national origin, or sex.

Response to Question 4(a): WDKA(DT) has a time brokerage agreement with Sinclair
Broadcast Group, Inc. The broker has been informed of the Letter and has indicated that it will
respond in a timely manner.

Executed this Z day of March, 2013 /(L/ (//@F\

Paul T. Lucci
. President :
WDKA Acquisition. Corp




Federal Communications Comrmssmn

Washmvton D.C, 20554

General Manager ) " FPebruary 26,2013
WDKA ACQUISITION CORPORATION L B RS
WDKA
POST OFFICE BOX 346

_ RESCUE VA 23424

Dear L’i‘cens‘ed

2. If the Unit is not required under our rules to have an EEO recrultment program due to the\

nature of its full-time workforce (having fewer than fwe full-time employ ees, defined as - ,
employees-regularly assigned to work 30 hours a week or more), you must still respond fo this’
audit Jetter, However, in your response, you are required only to pmvxdc a list of the Unit’s full-
time employees, each noted by job title, the number of hours is regularly a551gned to work
per week, and a response to Question 3(@) below Also, ating your response, please see
Questions 4(a)-(d) below. regarding brokers and brokered st rinstructions for smla’clons in
which the applicable employment unit has fe:wer than ﬁve full-tim employees '

3. Audit Data Requested. If the Unit employs iive ot more fuﬂwume emp]i oyees (and a]l umts,
for Question 3(e)), provide the followmg information, 1ncludmg an expland Hon r&gardmg any
requested mfomnamon that you are unable to provxde

(a) Copies of the Unit’s two most recent EEO pubhc file reports, described in S’ectxon
73. 2080(c)(6) For any stations in the Unit that have websites, provide each web ¢ss, If the
Unit’s most recent EEO public file report is not mcluded on or linked to.on eacl T
websites, indicate each station involved and provide an explanatlon of Why the- 10t 80
posted or linked, as required by Section 73.2080(c)(6). In accordanee with Sectio .
73.2080(c)(5)(vi), provide the date of each full-time hire listed in each report provzded If the unit
does not have its own website, but its corporate site contains a link to a site pertaining to the unit,
then the unit’s most recent EBO public file report must be linked to either the unit’s site or the
general corporate site, pursuant to47 C F.R. § 2080(c)(6).

(b) For each Unit full-time posmon filled during the penod covered by the above EEO
public file reports, .or since your acquisition of the Station, if after that period, dated copies of all
advertisements, bulletins, letters, faxes, e-mails, or other communications announcing the
position, as descnbed in Section 73.2080(c)(5)(iii). However, to reduce your burden of -
responding to this audit, if you have sent a job notice to multiple sources, you may send us only
one copy of each such notice, along with a list of the sources to which you have sent the notice,-

In addition, indicate in your response whether you retain copies of all notices sent to all sources
used, as required by Section 73.2080(c)(5)(iii). For on-air ads that aired multiple times, you may
send us one log sheet indicating when the ad aired and tell us the other times it aired instead of
providing multiple log sheets. Also, tell us whether you have retained all the log sheets for each



time the ad aired. We may ask for them for verification, but you need not provide them at this
time. Include, however, copies of all job announcements sent to any organization (identified
separ ately from other sources) that has notified the Unit that it Wwants to be notified of Unit jOb
openings, as described in Section 73. 2080(c)(1Y(). .

(¢) In accordance with Section 73.2080(c)(5)(v), the total number of interviewees for each
vacancy and the referral source for each interviewee for all full-time Unit vacancies ﬁlied during
the penod covered by the above-noted EEO public filé reports.

(d) Documentation of Unit recruitment initiatives described in Section 73.2080(c)(2)
during the periods covered by the above-noted EEQ public file reports, such as participation at

Jjob fairs, mentoring programs, and training for staff. Speeify the Unit personnel mvolvec_l in each

such recruitment 1mt1at1ve Also pr0v1de the total number of qu mme empl

and (e)(3) If you have pel formed more than four 1n1t1at1ves you may prov1de documantauon for
only four and summarize the rest instead of providing documentation for all of them. If we
believe any of the initiatives you- have docurnented are 1nadequate, we. may ask for m01e )
mformatzon, but documentatxon for four is all we need at thls t1me ' '

~ (e) Disclose any pendmg or resolved complaints involving the Station fﬂed durmg the
Station’s current license term before any body having competent Jumschcmon under federal, state,
territorial or local law, alleging unlawful discrimination in the employment practxces of the Unit
on the basis of race, color, religion, national omgm, or sex. For each such complaint, provide: (1)
a brief description of the allegations and issues involved; (2) the names of the complainant and
other persons involved; (3) the date the complaint was filed; (4) the court or agency before which
it is pending or by which it was resolved; (5) the file or case number; and (6) the dlspos1t1on and
date thereof or current status. Note that all complaints must be reported regairdless of theﬁ status '
or disposition. '
® In"ac’cordanCe With SectiOn 73‘ 2080(b), from the‘ first daydf the S“cat’f n’s current »
te of this

letter, descrlbe th& res;aon&bﬂﬂms of each level of Umt management responmbf
implementing Unit EEO policies and describe how the Umt has mformed emplayees’ and JOb
apphcants of 1ts EEO policies and program.

(8 In a’c’cordance with Section 73.2080(c)(3), from the first day of the Station’s-current
licenise term (or the date the licensee became the owner, if aftér that date) until the date of this
letter, describe the Unit’s efforts to analyze its EEO recruitment program to ensure that it is
effective and to address any problems found as a result of such analys;ls

(h) In accordance with Section 73. 2080(c)(4), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of tms
letter, describe the Unit’s efforts to analyze periodically its measures-taken to examine pay,
benefits, seniority practices, promotions, and selection techniques and tests to ensure that they
prowde equal opportunity and do not have a discriminatory effect. If the Unit has one or more
union agreements, describe how the Unit cooperates with each union to ensure EBO p0h<:1es are
followed for the Umt’s un10n~member amployees and job apphcants :



(i) If your entity is a religious broadcaster and any of its full-time employees are: subject
toa relrglous qualification as described in Section 73.2080(a) of the rules, so indicate in your -
onse to:this Jetter and provide data as applicable to the Unit’s EEO program. For example,
me hires subject to-a religious qualification, only a record of thehire listed by job title

- and dafe’ frlled the recruitment sotirces used for the opening, and the source of the hiree must be

provided. No other records are required for those hires. If five or more full-time positions are: not‘
subject to'a religious qualification, the licensee must mamtain,nd provide all records for such -

hires and complete the initiatives required under Section 73. 2080(0)(2) Otherwrse a rellglous “
broadcaster is not requhed to perform these mmatlves pr : e

» ._’:Ofeappliean’c”s 20
vant to anY

(]) Amon ’“zrtems we do not need in your response to'this letter are cop
/ pany t1a1n1ng manuals posters employee handbooks; 6t ¢
y of the: mformatlon in various corporate manuals or posters
letter, you may sumrmarize What is i them < If you believe t
‘unustially burdensome volume of documentation, you m
nse ead -ne to’ drscuss poss1b1e ways of condensmg your response '

ontaet us prior to”

4. Trme Brokerage
(a) Licensee of brokered station(s). If the Unit employs fewer than ﬁVe full-tlme
employees and aiy station included in it is subject to a time brokerage agreement, in addition to -
responding to this letter and providinig us a list of the Unit’s full-time employees listed by job tltle
(arid the number of hours each employee is assigned to work) and a response to Question B(e)
above, you must immediately forward a copy of this letfer to the broker under each such
agreement, which must respond to Question 4(b) below. If the Unit employs five or more-full

time employees, the licensee must respond fully to paragraph 3 above; and: also forward the letter
to the broker so the broker may respond to Question 4(b) below. AR :

(b) Broker receiving audit letter from brokered:station licensée. If you are the broker -
of a station, and the station you aré brokering receives an audit letter, the licensge of the brokered
station must forward the audit Tettér to you. You should respond to the audit letter con *ernmg
EEO information relating only to your own full trme employees at the broker,
Sectron 7 3. ZOSO(D(S) -

(c) Broker receiving audit letter drrectly from Commrssmn. If you are a broker but
the target station in this audit letter is a station licensed to you, you must submit information
requested herein for the EEO program at your station (or employment unit). If you maintain EEO
data for a station you are broketing with that for your own station that is the target of this audit
letter, and lack the ability to separate the information, you must include in your response the
information requested herein pertaining to your full-time employees at the station(s) you broker.
See Sect1or1 73. 2080(f)(3) .

(d) Broker described under 4(b)or 4(c) above. If your full-time employees at the
station you are brokering, combined with your full-tiine employees at your owned station(s), total .
fewer than five, however, you need only respond to this letter by the deadline desctibed below by
submitting a list of your Unit’s full-time employees (listed by job title and number of hours
regularly assigned to work per week) and the same type of list for the full-time employees you
employ at the brokered station(s), and a response to Question 3(e) above.

| 5. Procedures. Direct your response to EEO Staff, Policy Division, Media B’ureau-,lFederal



Communications-Commission, 445 12" Street, S.W., Washington, DC 20554. The response
‘must be réceived by the Commission by April 8, 2013 You need only submit your original
tesponse; no copies are needed. You should direct your response to the above address, not the
office of the FCC Secretary The Secretary does not process responses to BEEO audit letters. If
you file your response in person and wish to have the filing date-stamped, personnel at the
security desk in the 12 Street lobby of the FCC headquarters building can date-stamp the filing.
The accuracy and completeness of the response must be certified by an officer, partner or other -
principal of the Station licensee or broker (as appropriate) or; in the case of a noncommercial
educational station, by an officer, member or other principal of the licensee: (See Section 1.16.) -
The response may be in the form of a CD or other electronic medium, as long as the certification
provided refers to the material submitted and is on paper with an original signature. To
knowingly and willfully make any false statement or conceal any material fact in response to this
audit is punishable by fine or imprisonment (see 18 U.S.C. § 1001; see.alse 47 C.ER. § 1.17),
revocation-of any station license or construction permit (47 U.S.C. § 312¢a)( and/or forfelture
(47 U.8.C..§ 503). Extensions of time must be requested in writing (orsent by e-mail to-. - -
lewis:pulley @fce.gov) and will be granted only upon a showing of extraordinary ,_;cumstances
.Unless and until the EEO Staff grants such a request the original deadline remains in effect.
‘Failure to respond to this audit letter by the deadline is punishable by sanctions in accerdance
with Section 73 2080(g).

6. In accordance with Sections 73. 3526(6)(10) (for commermal statlons ) and 73 3527 (e)(l 1) tfor.
noncommereial educational stations), copies of which are enclosed; you must piace a copy of this
letter and your response in the public inspection fils of each affected station. Cénsequently, your
response should not include personal information about individuals, such as socml secunty ;
numbers, home addresses, or other personally identifiable information. We do not require that
employment units retain such information in their records, or that such 1nformat10n be prcmded in
response to this letter. e : £

7. If our EE_Q random audits sent in 2011 or 2012 included the Station, or if the Station’s most
recent license renewal application was granted, by final order, within the past 18 months, you
may not have to respond to this letter. If the Station falls within one of these categories, before
responding, please tell us the dates of public file reports included in an audit response or the date
of the Station’s renewal, in an e-mail sent to lewis.pulley @fcc.gov. We will then advise you if a - -
response is necessary. Should you have any quesﬂons pléase contact the EEO Staff at (202) 418-
1450, Thank you for your cooperation. O

Siﬁcefély;’

Lew1s C. Pulley'
Assistant Chief, Policy Division

Enclosures . Medla Bureau




