KEQB(FM) COBURG, OR 63205

MCKENZIE RIVER BROADCASTING COMPANY, INC.
925 COUNTRY CLUB ROAD

SUITE 200

EUGENE, OR 97401-2297

Federal Communications Commission
Washington, D.C. 20554

February 14, 2019

Dear Licensee:

1. In accordance with 47 CFR § 73.2080(f)(4), the station employment unit (the Unit) that
includes your above-referenced station (the Station) has been randomly selected for an audit of
its Equal Employment Opportunity (EEQ) program. A copy of Section 73.2080 of the
Commission’s rules is attached at the end of this letter for your reference.

2. If the Unit is not required under our rules to have an EEO recruitment program due to the
nature of its full-time workforce {(having fewer than five full-time employees, defined as
employees regularly assigned to work 30 hours a week or more), you must still respond to this
audit letter. However, in your response, you are required to provide only a list of the Unit’s full-
time employees, identified only by job title (no names should be provided), the number of hours
each is regularly assigned to work per week, and a response to Question 3(¢) below. Also, in
formulating your response, please see Questions 4{a)-(d) below regarding brokers and brokered
stations for instructions for situations in which the applicable employment unit has fewer than
five full-time employees.

3. Audit Data Requested. If the Unit employs five or more full-time employees (and all units,
for Question 3(e)), provide the following information, including an explanation regarding any
requested information that you are unable to provide:

(a) Copies of the Unit’s two most recent EEO public file reports, described in Section
73.2080(c)(6). For any stations in the Unit that have websites, provide each web address. If the
Unit’s most recent EEQ public file report is not posted on each of these websites, indicate each
relevant website and provide an explanation of why the report is not posted, as required by
Section 73.2080(c)(6). In accordance with Section 73.2080(c)(5)(vi), provide the date of each
full-time hire listed in each report provided. If the Unit does not have its own website, but its
corporate site contains a link to a site pertaining to the Unit, then the Unit’s most recent EEO
public file report must be linked to either the Unit’s site or the general corporate site, pursuant to
Section 73.2080(c)(6).

(b) For each Unit full-time position filled during the period covered by the above EEO
public file reports, or since your acquisition of the Station, if after that period, dated copies of all
advertisements, bulletins, letters, faxes, e-mails, or other communications announcing the
position, as described in Section 73.2080(c)(5)(iii). However, to reduce your burden of
responding to this audit, if you have sent a job notice to multiple sources, you may send us only
one copy of each such notice, along with a list of the sources to which you have sent the notice.
In addition, indicate in your response whether you retain copies of all notices sent to all sources
used, as required by Section 73.2080(c)(5)(iii). For on-air ads that aired mulitiple times, you may
send us one log sheet indicating when the ad aired and tell us the other times it aired instead of



providing multiple log sheets. Also, tell us whether you have retained all the log sheets for each
time the ad aired. We may ask for them for verification, but you need not provide them at this
time. Include, however, copies of all job announcements sent to any organization (identified
separately from other sources) that has notified the Unit that it wants to be notified of Unit job
openings, as described in Section 73.2080(c)(1)(ii).

(c) In accordance with Section 73.2080(c)(5)(v), the total number of interviewees for
each vacancy and the referral source for each interviewee for all full-time Unit vacancies filled
during the period covered by the above-noted EEQ public file reports.

(d) Documentation of Unit recruitment initiatives described in Section 73.2080(c)(2)
during the periods covered by the above-noted EEO public file reports, such as participation at
job fairs, mentoring programs, and training for staff. Specify the Unit personnel involved in each
such recruitment initiative. Also, provide the total number of full-time employees of the Unit
and state whether the population of the market in which any station included in the Unit operates
is 250,000 or more. Based upon these two factors, determine and state whether the Unit is
required to perform two or four initiatives within a two-year period, pursuant to Sections
73.2080(c)(2) and (e)(3). If you have performed more than four initiatives, you may provide
documentation for only four and summarize the rest instead of providing documentation for all
of them. If we believe any of the initiatives you have documented are inadequate, we may ask
for more information, but documentation for four is all we need at this time.

(e) Disclose any pending or resolved complaints involving the Station filed during the
Station’s current license term before anybody having competent jurisdiction under federal, state,
territorial or local law, alleging unlawful discrimination in the employment practices of the Unit
on the basis of race, color, religion, national origin, or sex. For each such complaint, provide: (1)
a brief description of the allegations and issues involved; (2) the names of the complainant and
other persons involved; (3) the date the complaint was filed; (4) the court or agency before which
it is pending or by which it was resolved; (5) the file or case number; and (6) the disposition and
date thereof or current status. Note that all complaints must be reported, regardless of their status
or disposition.

(f) In accordance with Section 73.2080(b), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the responsibilities of each level of Unit management responsible for
implementing Unit EEO policies and describe how the Unit has informed employees and job
applicants of its EEO policies and program.

(g} In accordance with Section 73.2080(c)(3), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the Unit’s efforts to analyze its EEQ recruitment program to ensure that it is
effective and to address any problems found as a result of such analysis.

(h) In accordance with Section 73.2080(c)(4), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the Unit’s efforts to analyze periodically its measures taken to examine pay,
benefits, seniority practices, promotions, and selection techniques and tests to ensure that they
provide equal opportunity and do not have a discriminatory effect. If the Unit has one or more
union agreements, describe how the Unit cooperates with each union to ensure EEO policies are
followed for the Unit’s union-member employees and job applicants.



(i) If your entity is a religious broadcaster and any of its full-time employees are subject
to a religious qualification as described in Section 73.2080(a) of the rules, so indicate in your
response to this letter and provide data as applicable to the Unit’s EEO program. For example,
for full-time hires subject to a religious qualification, only a record of the hire listed by job title
and date filled, the recruitment sources used for the opening, and the source of the hiree must be
provided. No other records are required for those hires. If five or more full-time positions are
not subject to a religious qualification, the licensee must maintain and provide all records for
such hires and complete the initiatives required under Section 73.2080(c)(2). Otherwise, a
religious broadcaster is not required to perform these initiatives.

(j) Among items we do not need in your response to this letter are copies of applicants’
resumes, your company training manuals, posters, employee handbooks, or corporate
guidebooks. If you believe any of the information in various corporate manuals or posters are
relevant to any part of this audit letter, you may summarize what is in them. If you believe this
letter requires you to provide an unusually burdensome volume of documentation, you may
contact us prior to the response deadline to discuss possible ways of condensing your response.

4. Time Brokerage.

(a) Licensee of brokered station(s). If the Unit employs fewer than five full-time
employees and any station included in it is subject to a time brokerage agreement, in addition to
responding to this leter and providing us a list of the Unit’s full-time employees listed by job
title (and the number of hours each employee is assigned to work) and a response to Question
3(e) above, you must immediately forward a copy of this letter to the broker under each such
agreement, which must respond to Question 4(b) below. If the Unit employs five or more full-
time employees, the licensee must respond fully to paragraph 3 above, and also forward the letter
to the broker so the broker may respond to Question 4(b) below.

(b) Broker receiving audit letter from brokered station licensee. If you are the
broker of a station, and the station you are brokering receives an audit letter, the licensee of the
brokered station must forward the audit letter to you. You should respond to the audit letter
concerning EEO information relating only to your own full-time employees at the brokered
station. See Section 73.2080(f)(3).

(c) Broker receiving audit letter directly from Commission. If you are a broker, but
the target station in this audit letter is a station licensed to you, you must submit information
requested herein for the EEO program at your station (or employment unit). If you maintain
EEO data for a station you are brokering with that for your own station that is the target of this
audit letter, and lack the ability to separate the information, you must include in your response
the information requested herein pertaining to your full-time employees at the station(s) you
broker. See Section 73.2080(f)(3).

(d) Broker described under 4(b) or 4(c) above. If your full-time employees at the
station you are brokering, combined with your full-time employees at your owned station(s),
total fewer than five, however, you need only respond to this leiter by the deadline described
below by submitting a list of your Unit’s full-time employees (listed by job title and number of
hours regularly assigned to work per week) and the same type of list for the full-time employees
you employ at the brokered station(s), and a response to Question 3(e) above.



5. Procedures. You must upload your response to this audi letter to your station's online
public inspection file by April 1, 2019, and include in your response your station's Facility ID
Number and an e-mail address where a station representative can be contacted about your
response. You should not direct your response to the office of the FCC Secretary. The
Secretary does not process responses to EEO andit letters. The accuracy and completeness of the
response must be certified by an officer, partner or other principal of the Station licensee or
broker (as appropriate) or, in the case of a noncommercial educational station, by an officer,
member or other principal of the licensee. (See 47 CFR § 1.16.)

6. To knowingly and willfully make any false statement or conceal any material fact in response
to this audit is punishable by fine or imprisonment (see 18 U.S.C. § 1001; 47 C.F.R. § 1.17),
revocation of any station license or construction permit (47 U.S.C. § 312(a)(1)), and/or forfeiture
(47 U.S.C. § 503). Extensions of time must be requested by e-mail to lewis.pulley@fcc.gov and
will be granted only upon a showing of extraordinary circumstances. Unless and until the EEO
Staff grants such a request the original deadline remains in effect. Failure to respond to this audit
letter by the deadline is punishable by sanctions in accordance with Section 73.2080(g).

7. In accordance with Sections 73.3526(e)(10) (for commercial stations ) and 73.3527(e)(11)
(for noncommercial educational stations), available through these links:

https://www.ecfr.gov/cgi-bin/text-
idx?SID=05bcd2d | 78b35195633871d209cc728e&me=true&node=se47.4.73_13526&rgn=div8

https://www .ecfr. gov/cgi-bin/text-
idx?8ID=05bcd2d178b35195633871d209cc728e&me=true&node=se47.4.73 13527&rgn=div8

you must place a copy of this letter and your response in the public inspection file, including the
online public file, of each affected station. Consequently, your response should not include
personal information about individuals, such as social security numbers, home addresses, or
other personally identifiable information. We do not require that employment units retain such
information in their records, or that such information be provided in response to this letter.

8. If our EEO random audits sent in 2017 or 2018 included the Station, you may not have to
respond to this Jetter. If the Station completed an audit in that timeframe, before responding,
please tell us the dates of public file reports included in the Station’s recent audit response, via e-
mail to lewis.pulley@fcc.gov. We will then advise you if a response is necessary. Also, if your
most recent license renewal application was granted after February 1, 2017, you may not need to
respond to this letter. To find ont if you are exempt from responding, send an e-mail to
lewis.pulley@fcc.gov. Should you have any questions, please contact the EEQ Staff at (202)
418-1450. Thank you for your cooperation.

Si rely, p
Lewis C. Pulley )

Assistant Chief, PolicyDivision
Media Bureau

Enclosure
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47 C.F.R. § 73.2080

CODE OF FEDERAL REGULATIONS
TITLE 47-TELECOMMUNICATION
CHAPTER ]-FEDERAL
COMMUNICATIONS COMMISSION
SUBCHAPTER C--BROADCAST RADIO
Loow _ SERVICES .
PART 73-RADIO BROADCAST SERVICES
SUBPART H-RULES APPLICABLE TC ALL
BROADCAST STATIONS -

" § 73,2080 Equal employment opportunities (EEO).

() General EEO. policy. Equsl opportunity .in |
employment shall be afforded by all licensees -or.

ermittees of conimercially or noncommercially
operated: AM, FM, TV, Class A TV or international

broadcast stitions (as defined in this part) to all.

quplified  persons, ‘and mno person shail be

T aled . sgsnst in employment by such
stations because of race, color, religion, national

origii; or sex.. Religious radio broadecasters may
establish- religious bélief or affiliation as a job
qualification for all station employees. However,
they cannol ‘discriminate on the basis of race, color,
national origin ‘or gender from among those who

share their religious. affiliation or. belief. For -

ses of this rule, a religious broadcaster is a
licensee which is.or ig closely affiliated with, 2

church, synagogue; or -other religious entity, -

including a subsidiary of such an entity.

(6) General EEQ program requirements. Eachr
broadeast station shall establish, maintain, and camy
out a positive, continuing. program- of specific
practices designed 10 ensure equal oppertonity and
nondiscrimination in  every aspect -of - station
emplayment policy and prectice. Under the terms
of its program, a station shall:.

(1)° Define the ,;csponsibiiity of each level of

mariagement to-chsure vigorous enforcement of jts-

policy of equal opportanily, ond establish . @
procedure 1o . review and control mansgerial and

Page |

supervisory_performénée; -

(2) Inform its employeés and recagnized employee
orgenizations of t_hem?ual employment opportunity
policy aqd program exid enlist thelicooperation;

‘(3) Communicatz its- *° equal: -employment -

opportunity policy, and program and its employment

_heeds .to - sourees of gqualified applicants without

to race, color, religion, national origin, or
and solicit their recruftment - sssistanice on a-
continuing basis; R :

(4) Conduct a.contimuing program: to exclude alf -
unlawful forms of prejudice or discrimination ‘based
upon race, color, religion, national origin, or sex
from its. -personnel policies and * practices and

. working conditions; and

(5) Conduct a continuing review of job structure
and employment practices - and adopt positive
reeruitment; job design, and: other measwres needed
to ensure gemuine equality. of opportonity to
participate  fully in ..all' ‘crganizational . units,
occupations, and levels of responsibility.

(c) Specific EEO program redquirements. U.rider th;°
terms of its program, a station employment unit
must: o

(1) Retruit for cvery full-time job vocancy in its.
operation. A job filled. by an intesnal promotion is
not considered a vaeancy for which recnuitment is
necessary. Religions radio  broadcasters  who
establish. religious affiliation as & qualification for a
job. position are noi required to comply. with these
recroitment requircments with. respect o that jobr
position or ‘positions, but will be expected 1o make
reasonzble,, good faith efforts to- recriit applicants
who . are. qualified -based on their religions

" affillation, Néthing in this. sectlosi shall be,

interpretpd 10, require p. broadcaster fo.. gramt
preferential treatment- 1o any individual or group

- hased on race, color, national origin, religion. or

gender,

(i) A stotion .cmployment unit-shall usc recruitment
sources for cach vacancy. sufficient in s



ressonmble, good faith- judgment to widely
disseminm info:mation concerning the vamcy

@ii) In addition to such recruitment sources, a ..
station employment unit. shall provide notification . .

- of each full-bme yacancy to smy orgenization-that
_ distributes. * jnformistion  sbout  employment

-opportunities tofob seekers or refers job seekers to-
ﬂe*st By:-such’ orgmizaﬁou. To.

en;pla'y ers; updn feq
be" &ititléed to naﬁoe “of , vicaiiédes, the -

- orgmimtiun muatprmndethesﬁhanemploymm

unit with its name, mailing address, e-mafl address

Gf apghcable)‘, telq:bm niunber -ind conitact

pm idqmij'r eaxégo or citégaries of-
fiotice. (An’

vacancled - of* Wwhich'*it 5ts
m'gmﬁzation may req‘ﬁeat fibtice of all vacaumu)

() Enigage inmlmfouafmm'

“employment unit , has* more than ten full-time
* “empl ahd: 'ii‘not located in° nmallwmarkﬂ) or

“tWo G it has five to"ten‘ fuli<timé employees end/or -
- a Shfallés ‘market) of the .

is lpcated - enB¥ely i
" following initiatfves aurmg each {iwvo-year period

begmmngwnhtlmdmsmminﬂiﬂsum~'

loyment unit are required, 1o file renowal
;ﬁiuﬁm or * tiie - -sécofid, i‘mn-ﬂi’"ar s:xth
g armiverm{es of that date. )
t'Jeast four Jjob farri-t'_»y station
Btaf al r&pnnabihty - the

- i) Hostiugum lest ome job falf; "

; (iu} Co-sponsoring * at feasl one job fm wrth'

, organizaiions in the business and professional
~ - commiitity: whoié mdnbushlp ﬁzéludﬂ'sdbslamal
parut:ipnticm of women .ark_l nﬁntnﬁes, .

) (lv) Paﬂici ion in al Iust four events spnﬁsured
a in i ??ei:sz? et E‘hmdﬁﬂ pi - 'hez
un n i ¢mpleymen
W"! %c'tudjﬁ‘ﬁ cohiventihis, carecr - days,

- works*hq:s ond similar- aclmtics N

() -Establistiment ©'6f s ieméhip -grogram
. designed’ 16" assgsi members' of “the - coimiinity 1o
e acquire skills neéﬁcd forbroldcasl emp]oymgpt,

(v') Pllﬂlﬂplllbl‘l in job banks, Inlemet’ programs,
and other programs designed to-promote -outreach
generally (ie., (hat are ol primarily directed 1o
prowding nouﬁcaﬂon of speciﬁc job v'iénnmec),

- pmlcipanmefwomen ahd min.ariﬂw
i)} Provision. of . assistince to umaffilinted

(vi) Puucipat:on in - s:holmhip progmma
des:gnedmusaihtstudemshnaestecrhpmumga
merinhrondmstmg;

(viii) Establishment of training programs designed

.to ensble station perfonnel to acquire skills that

could qnallfy them for hlgher Iwe] posiﬂons,

. (ix) Establishmnent of a mmrmg program fot'

station personnel; .

(x)?uﬁmpahmmallgastfdurmts orprograms
sponsosed by educstiorial institutions relatmg to
career opporturiities in hroadmting: .

xi)Sponsws!ﬂbofatlensttwoeveminﬂm ’

comraunity designed to inform and- educzte
members of the public a5 to- qnp!oyment

opponnniﬁés inbroadcastipg; _'

{xiiy Listmg of esch npper-lml cnegmropening
in & job_bank or newsletter of media tiade groups
whose . membership imeludes s\lﬁﬂmhal‘

Ly v

non-profit entitics in the shaimtenzncé of web, sites
that provide:counseling on the process of aqrching

. fort. broadcakt- mpluymmt and/or. olher career,
, . development wiﬂmc& pernmmt o braadcasung.

. {xiv} Provism of lrainmg 10 mmgemem, !pvcl

" pergonnel 857 "fo -meidRds. Jof enswring, |, equal
,.pi.urm.-!! . oppopunity . dnd . preventing

(%) Provision:. of training- 10 persomne)  of.
unaffilisiéd non-profit organizations. interested- in -
_broadéast: employment * cppenmiues that would -
enzble - thiem 10 betier” refer job r.nndndnss for

" broadcast posmnns

{xvi) . Panic;pmion in: mhar activities duign;d by
the station unploymr.m unil msonnb]y d:alcuiatad
to” fuirther -the goal-of dissemiratipg information as *
1o employment: opportunilies in broadcasting "to job. -
candidates-who might olherwise beunawm of such
oppommiﬁeﬁ "

(3) Analyze its recruhmenl.pmgmh ‘on an _ongofng'
basis to ensare thal it is efTective in achieving broad-
outreach lo poteniial apphcams. and address any
“problems found 252 result of its nnﬂlysls
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-

(4) Periodicaly analyze messures taken o

M Disaemina:e the station’s equal employmeq:
opportunity, - prugram to job epplicants - and
' emplaym,

() Review senicrity pracm:ea to ensure that me.h
practices are nondlscnminntury, _

(i) Examine rates of pay end ﬁmge benefité for

employees havmg the salne duties; and eliminate
sny ineguities -based' upon race, nanonal origin,
color, religion, or sex discrimination; :

(iv) Utilize media for rpcrmtmcut
mannef that- will contain " no indi on, either

cxpiiclt or irn\plicit, of a preference feor ‘one race, .

nationai origin, color, religion or sex over anolher-

(v) Erisure that promoﬁcms td pos:tnm& of gmer
resporisiblity are made in a nondiscriminetory
_ manner;

(viY Where urijon agreements exist,’ copperate with
the union o unions i the development of programs
to ensure all persons .of equal op'pmtumty for

emplnymmt, 1rrespsctwe of race; ‘nstional origin; -
color, feligion, or sex, and inclode en effective
nondiscrithination clause in new or- renegotiated .

union ngtumentr and

(yii)’ Avoid. the use of sclection techniques or tests
that have the effect of discriminating agamst any
person besed , on Tace, national origin, color,
rehgmn or Sex.

(5) Retain records to document that it has satisfied
the requments of parsigraplis (c)(1) and (2) of this

section. Such records, which may bp maintained in'

‘an clectronic format, shall be retained’ until afier
grant of the renewal application for the term during
which the vacancy wis filled or the initiative
occiryed. Such recofds need not be submitted to
thé *~ FCC  unless -specifically requested: The
following records shnll be malntained:

(1) Listihgs of all full-time job vacancies filled by
the staiion cmployrnem unit, Iﬂﬂ'lllf ed by job title;

(if) For each sunh vacancy, the rbmliﬂnenl sources
wiilized 1o fill the viicancy (including, if* opplicable,
. organizatiois ‘entjtled” “to netification “pursuant - 1o

paragraph (c)(l)(l" 1) of this section, which should be

bges in a-

'.'- I'lg?-'l '

separntely identified), identified by nnme, address
contect person and telaphone number; X

(iii) Datad copies of all adverhsemenl:, bu'!letins,
jetters, faxa, e—mmls, or nther communications
announcing vacencies;

(i¥)- Doenment!bon necessaty 't - dmonstrate
{:ﬂformmce of the initiatives requited by paragraph
)(2) of this section, -including. sufficient
information to fully disclose the nature of the '
initiative and the scope of thic station's participation,
mcludmg the station persormel mvolved :

{v)- The totel number of mtemawaa for each
vecancy. and the referral source for each
interviewee;and - ' i

{vi) The date each vamu:y was: fitled and the
remmnﬂnsamueﬂmt -thehrre..

(6) Annually, on the anqu-m;y of the date a

. station- i¢ due to file its. renewal .application,: the

station shall place in its poblic file, maintained .
pursuant to § 733526 or. § 733527, and on its web
site, if lt has ope,: an EEO-: public- file
containing the following information (although if " -
any broadcast licensee’ acquired a station pursuant-to
FCC Form 314 or FCC Form-315 during the twelve
monthscovemdbyﬂ'erEOpubhcﬁlerepomhs .
EEO public file report shall cover the. period
starting with the date it acquired lhe ﬁlbon) '

(i) ‘A list'of all full-time vacancics filled by the
station's employment unit during the pnnedmg year,
|den11ﬁedby job tille; )

(u) For each such vacancy, . the recruitment
source(s) wilized 10 hil-the vacency (including, if
applicable, organizations- entitled 10 notjfication
pursuant {o paragraph (c)(IX(il) of this section,
which. should. be separately .identified), identified by’
pame, sddress, conlact persarl and t:lephnne

npumber; .

(iii) The recrvitment sonrce that referred. the hiree.
for- each full-time vacancy during. the preceding

year;

(iy) Data reflecting the 1oial number of persons -
interviewed for [fuli-time vacancies during the

preceding year and the tolal namber-of interviewees
referred by each recruitment . source utilized in
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connection with such vacancles, and

(v) A list nnd bnef descnpnon of initiatives
underteken purmant . to paregraph (e)(ﬂ) of ﬂus _

-section during the ME year. -

- (d) Smali Statlon Exemption. The prcmsnons of )

paragrophs (k) and (c) of this section shall not-apply

to ‘station:emiployment units thet"have fewer then

five ﬁnll-nme tmployoes ‘. )
{e) Deﬁmtions For the purpdsee ofﬂ:in-rule.

L

(1) A full-time. employee isse perm-eot employee.

" whase reguler work sohedule is 30 hours per, week
ormate, il

d

.(2) A station employmcnt mit is @ statloo ar' a
© group -of” comgponty owned stations in®the. same
.marketthif\shnre dt fedst-one empleyse, T

) (3} A smalleifxiw‘lwt includes metropolitan mreas as

* defined’ W thesOffice of Management ’lnd'zﬂudgﬂ

- with a populitith - of l‘ewer-ﬂmzsoﬂcnpwgm
. and -BresE omﬂde of . sl méiropolitan . aress.
ﬂeﬁﬁé‘d by ﬂm Oﬁe oannbgmem and:Budget,
pIFrs = S LTl ,”,_.,’,.‘

-(ﬁ Enforoemmt.. The ~followirig ~provisions. -apply

16/ empliyinent ~aetiviy? cohteming™ ‘foll-time

' posttions af’enéh_tmudeﬂn statien=employment unit

" (dcfified > thigd - employing'-five .bit. more
) personsui'ﬁnl- ﬁoﬁﬁm;excéptwheremed

. {1y Al broafitast stations,including .ﬂtose thal are
part: ‘6f an e = umit “witly fewkr than . five

+ full-time employees. shall- file' 3" Broadcast. Equal

_Blnploymem 'Oppommny "Program' Report (Form
"396) vntﬁ théif "renewal: application.. Form- 396 is
" filsdk on thé dete thé- statiomeris duesto <fife s

. pplication” Tor renewal of Ticense.. o~ brosdchst
-'hemsec.r

prowded on it Form 396 should. cover the
licensee’s EEO recruitmeni sciivity during. the
peribil suarting ‘with-the date it acquired the station.
Siatiohs are required 10 maintain. s .copy of their
Form 396 in the station's public file in. sceordance
with Ihe pmvisions of §§ 73, 3526 and 73.3527.

{H The Commission will couduet = mid-ferm

" réview of- the cinployment - praktices< of each.

brosdcas television station and each. mdio sation

Hcquires’ a a statich pissuant 1. ECC Ferm
¥14 or. FGC Form 315 during the-péried that is to -
* fotm ‘the biisis” for the Form 396, -nformation -

that is part of an emploympntuokofmmthan teo
full-time - employees - four yems fellowing" the'
" station's most recent Hcempe eipimtion dete as .
--specified in § 73.1020. Bach such liceriges.-is .-
mquiredtoﬁl‘emmCommisslonﬁeBmdent .
Mid-Term Report (FCC Form 397) four ‘months '
pngzp that datg. lf.g,t;;onc}cgst ligensee acquires a .
cC Horm 314 or FCE Form *.-
SIiquhhg tl;e erioa ‘that 38 to form te basfs for -
thB;" Form 397, its"Repont shoyld cliver the Iiceqoee
macﬂu‘yﬂm%ngﬂ:e Pﬂ'lod stmﬂng .
wnﬂnhedm uﬁpdthe—;tlﬂcm. e

(3 If a stetfon is subjeet We ﬁu btokmgp
sgreement, the. lig shall ﬁle Foqm 396, Forms
1397, MQFEDW h  con) cﬂib'
owqreemibnentae;w

the mes 395, Form's 397' md' "*ﬁu%iic file
fEpOIts | tion Ihat is
mhimllx\cio;m ;o fhﬂ;na

.(4) Broadeast statiohs ‘subject m this m ahu‘ll-:-.
maintain records of  their recriiftment -ativity

appth melgg ﬂv pureem oj,' lﬁlﬂy .'&ehi y:r
im e A n the
. television.-and. cadie e
selected for - sudit, ensuring thist, evéh though the
number of radio licensees is significantly larger than
televisior Jicensees, bpth sg'\"m are kepresenled in
. the audit prosess. Upon request; smim shali ‘make .

" _records myaliable i the Commlssmp for i s review

-

, Will be randemly '
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-(§) The public may file complaints throughout the.

license term based on a] station's Foima 397 or the

contents of a station’s public file. - Provisfons .

concerning filing, withdrawing, or non-filing of

informal" chjections or petitions to dény license |

rencwal, " assignmént, or transfer. applications .are.
delinented in &5 73.3584 and 73.3587-3589 of the
Comumiission's rules. C .

(g) Sanctiohs and Remedies. The Commission may .’

jssue appropriste sanctions and rernedies for any
violatien of this rule.. T . :

47 C.E.R. § 73.3526

_ CODE OF FEDERAL REGULATIONS
TITLE 47--TELECOMMUNICATIOM
CHAPTER I--FEDERAL .
COMMUNICATIONS COMMISSION

. SUBCHAPTER C—BROADCAST RADIO

. SERVICES
.PART 73--RADIO BROADCAST
SERVICES .
SUBPART H~RULES APPLICABLE TO
ALL BROADCAST STATIONS

§ 73.3526 Local public inspection file of
commercial stations.

(e)(10) Material relating to - FCC
tnvestigation or complaint. Material
having & substantial bearing on & matter

which Is - the. subject of anh FCC .

investigation or complaint to the FCC of
which the applicant, permittee, "or
licensee has been advised. This material
shall be™ retained .until the applicant,
permittes, or licensee is notified In

writing that the rna_terlal may be .

discarded.

" SUBCHAPTER C--BROADCAST RADIO

(VA3 Tsterini reiating To FOC I

——

47 C.ER. § 73.3527 . -

[N

CODE OF FEDERAL REGULATIONS.

TITLE 47—TELECOMMUNICATION
CHAPTER I—-FEDERAL |

COMMUNICATIONS COMMISSION

SERVICES .
PART 73--RADIO EROADCAST
*  SERVICES '
SUBPART H--RULES APPLICABLE TO
ALL BROADCAST STATIONS

-

§ 73.3527 Local public Inspection file o
noncommercial ' educational stations
| ga-
tior, or complaint. Mabterjal Having ‘a
substantial bearing on a matter which
.is the subject of an FCC investigatlon
or complaint to the FOC of which the
applicant, permittes, or licensee has
been advised. This material shall be re-
'tained uptil the applicant, permittee, |
or Moensee is notified In writing that
the material may be discarded. .. = |




