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VIA HAND DELIVERY 

EEO Staff 
Policy Division 
Media Bureau 
Federal Communications Commission 
445 12th Street SW 
Washington, DC 20554 

Re: Response to Broadcast EEO Audit Letter 
Gray Television Licensee, LLC 
WEAU, Eau Claire, Wisconsin 
Facility ID No. 7893 

EEO Staff: 

On behalf of Gray Television Licensee, LLC, licensee of the above referenced 
broadcast station in the Eau Claire, Wisconsin station employment unit ("SEU"), 
the undersigned submits the SEU's response to your letter of February 8, 2017 
concerning compliance with the Commission's Equal Employment Opportunity 
rules, 47 C.F.R. § 73.2080. In accordance with your request, this submission 
consists of a sworn statement by Robert 1. Folliard, Assistant Secretary, with copies 
of documentation responsive to your inquiry. 

Should any questions arise concerning this submission, kindly contact the 
undersigned. 

Joan Stewart 

Counsel to Gray Television Licensee, LLC 

cc: WEAU 



DECLARATION OF ROBERT J. FOLLIARD, III 

I, Robert J. Folliard, III, hereby declare as follows: 

1. I am the Assistant Secretary of Gray Television Licensee, LLC, the licensee of Station 
WEAD, which is part of a station employment unit based in Eau Claire, Wisconsin (the "SED"). 
This Statement and relevant attachments are being submitted in response to the February 8, 2017 
letter of Lewis C. Pulley, Assistant Chief of the Policy Division of the Commission's Media 
Bureau, concerning a random audit of the station's EEO compliance (the "EEO Audit Letter"). 

2. This SED employs five or more full-time employees as the term is defined in the 
Commission's broadcast EEO rule, 47 C.F.R. § 73.2080(e)(1). 

3. In response to Question 3(a) of the EEO Audit Letter, the SED's two most recent EEO 
public file reports, as described in 47 C.F.R. § 73.2080(c)(6), are appended at Attachment A. 

The web address of the station in this SED is www.weau.com. A copy of the current 
report is included on or linked to this website. 

The date of each full-time hire listed in the SED's most recent EEO public file reports, as 
required by 47 C.F.R. § 73.2080(c)(5)(vi), is included in the internal business records appended 
at Attachment B. 

4. In response to Question 3(b) of the EEO Audit Letter, the licensee acknowledges that it is 
required to retain records documenting outreach to its recruitment sources to fill its full-time 
positions, including for those used during the period covered by the above EEO public file 
reports. However, pursuant to the EEO Audit Letter, only one such notice per position is 
included at Attachment B in addition to announcements to sources that have notified the SED 
that they want to be alerted to job openings at the SED, as described in § 73.2080(c)(1)(ii). 

5. In response to Question 3(c) ofthe EEO Audit Letter, the internal business records 
appended at Attachment B provide data concerning (a) the total number of interviewees for each 
vacancy and (b) the referral source for each interviewee for each particular full-time vacancy 
filled during the period covered by the above EEO public file reports. 

6. In response to Question 3(d) of the EEO Audit Letter, documentation of the SED's 
performance of recruitment initiatives as described in §73.2080(c)(2) is appended at Attachment 
C. Station personnel involved in the recruitment initiatives are noted in Attachment C as well. 
This SED employs a total of 58 full-time employees and our station is located in a market with a 
population of more than 250,000. Accordingly, the SED is required to perform at least four 
recruitment initiatives during a two-year period. 

7. In response to Question 3(e) of the EEO Audit Letter, the licensee affirms that it is not 
aware of any complaints alleging unlawful discrimination in the employment practices of this 
SED filed during the current license term. 
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8. In response to Question 3(t) of the EEO Audit Letter, the licensee affirms that the Station 
has created and deployed an EEO compliance plan. Further, at the corporate level, Gray 
Television helps ensure that the importance of FCC EEO compliance is communicated to all 
levels within the company, including its national, regional, and local personnel. Gray Television 
engages its outside communications counsel to respond to requests for information and provide 
further guidance to its personnel concerning compliance with FCC EEO rules. At the local level, 
this SEU uses an extensive recruitment list, including numerous entitled sources, to broadly 
recruit for all full-time job openings. Additionally, station personnel participate in a wide variety 
of recruitment initiatives to ensure members of its community have an opportunity to learn about 
jobs in the broadcast industry. Our VP/General Manager, Terry McHugh, is responsible for 
overseeing this SEU's EEO compliance. This SEU's compliance efforts include identifying our 
efforts to afford equal employment opportunities to employees through statements disseminated 
injob applications and posted in conspicuous areas within the workplace. 

9. In response to Question 3(g) of the EEO Audit Letter, the licensee affirms that the SEU 
understands that it must periodically analyze the effectiveness of its EEO recruitment program 
by reviewing the productivity of sources on its recruitment list and the outcome of its recruitment 
initiatives. This SEU is actively reviewing the recruitment resources, and reaching out to 
community partners to update and add to its pool of resources. 

10. In response to Question 3(h) of the EEO Audit Letter, this SEU strives to comply with all 
federal, state and/or local laws regarding pay, benefits, seniority practices, promotions, and 
selection techniques and tests to ensure that the SEU provides equal opportunity and does not 
discriminate against employees or applicants. 

11. Dated: March 27, 2017 

[SIGNATURE PAGE FOLLOWS] 
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SIGNATURE PAGE TO 
DECLARATION OF ROBERT J. FOLLIARD, III 

As of the date set forth above, I hereby declare under penalty of perjury that the foregoing is true 
and correct to the best of my knowledge, information and belief. 

Robert 1. Folliard, III, Assistant Secretary 


