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Federal Communications Commission Approved by OMB |FORFCC USE ONLY
Washington, D.C. 20554 3060-0922 (September 2002)
FCC 397
FOR COMMISSION USE ONLY
BROADCAST MID-TERM REPORT FILE NO.
- 20180228 AAN

Legal Name of the Licensee
INCA, INC.

Mailing Address
8402 MEMORIAL PARKWAY SOUTH
City State or Country (if foreign address) ‘Zip Code
HUNTSVILLE ‘ AL 35802 -
Telephone Number (include area code) . . .

1568859797 | | | E-Mail Address (if available)

FCC Registration Number Facility ID Number Call Sign
0006595557 _ A0 o _____ |WRSA-FM
ITYPE OF BROADCAST Commercial Broadcast Station Noncommercial Broadcast Station

STATION: & Radio © Educational Radio

Y ©* Educational TV
. Low Power TV
| 17 International

Application Purpose
& New Program Report

#5

7 Amendment to Program Report

IList call sign and location of all stations included on this report. List commonly owned stations that share one or more
employees. Also list stations operated by the licensee pursuant to a time brokerage agreement. Indicate on the table below
which stations are operated pursuant to a time brokerage agreement. To the extent that licensees include stations operated
pursuant to a time brokerage agreement on this report, responses or information provided in Sections I through IIl should take
into consideration the licensee's EEO compliance efforts at brokered stations, as well as any other stations, included on this
form. For purposes of this form, a station employment unit is a station or a group of commoniy owned stations in the same
market that share at least one employee.

[Station List]

Station List

List call sign and location of all stations included on this report. List commonly owned stations that share one or more
employees. Also list stations operated by the licensee pursuant to a time brokerage agreement. Indicate on the table below
which stations are operated pursuant to a time brokerage agreement. To the extent that licensees include stations operated
pursuant to a time brokerage agreement on this report, responses or information provided in Sections I through ITI should take
into consideration the licensee's EEO compliance efforts at brokered stations, as well as any other stations, included on this
form. For purposes of this form, a station employment unit is a station or a group of commonly owned stations in the same
market that share at least one employee.

i

i Call Sign Facility 1D Type i Location %Time Brokerage Agreement §
; Number ! {check applicable box) | (City/State) (check applicable box) |
WRSA-FM ; 47907 ’ CAaMETE MO TV f HOLLY POND, AL T ves ¥ No %

SEND NOTICES AND COMMUNICATIONS TO THE FOLLOWING NAMED PERSON AT THE ADDRESS
INDICATED BELOW:

1 of3 2/28/2018, 4:04 PM
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Name Street Address

LARRY PERRY 11464 SAGA LANE SUITE 400
City EState gZip Code Telephone Number
KNOXVILLE ;TN 37931-2819 8659278474

FILING INSTRUCTIONS

Broadcast station licensees are required to afford equal employment opportunity to all qualified persons and to refrain from
discriminating in employment and related benefits on the basis of race, color, national origin, religion, and sex. See 47 C.F.R.
Section 73.2080. Pursuant to these requirements, a television station employment unit that employs five or more full-time
station employees must file a full and complete Broadcast Mid-Term Report. If a television station employment unit employs
fewer than five full-time employees, only the first two pages of this report need be filed {through Section I and the
Certification] .

A copy of this Mid-Term Report must be kept in the station's public file. Failure to meet these requirements may result in
sanctions or remedies. These requirements are contained in 47 C.F.R. Section 73.2080 and are authorized by the
Communications Act of 1934, as amended.

Consider as "full-time" employees all those permanently working 30 or more hours a week.

Section I

-

Does your station employment unit employ fewer than five full-time employees, if television, or Yes * No

fewer than eleven full-time employees, if radio?

If yes, you do not have to file this form with the FCC. However, you have the option to complete the certification below, return
the form to the FCC, and place a copy in your station(s) public file. You do not have to complete the rest of this form. If your
station employment unit employs five or more full-time employees, if television, or eleven or more full-time employees, if
radio, you must complete all of this form and follow all instructions.

CERTIFICATION

This report must be certified, as follows:

A. By licensee, if an individual;

B. By a partner, if a partnership (general partner, if a limited partnership);

C. By an officer, if a corporation or an association; or

D. By an attorney of the licensee, in case of physical disability or absence from the United States of the licensee.

WILLFUL FALSE STATEMENTS ON THIS FORM ARE PUNISHABLE BY FINE AND/OR IMPRISONMENT (U.S. CODE, TITLE
18, SECTION 1001), AND/OR REVOCATION OF ANY STATION LICENSE OR CONSTRUCTION PERMIT (U.S. CODE, TITLE 47,
SECTION 312(a)(1)), AND/OR FORFEITURE (U.S. CODE, TITLE 47, SECTION 503).

I certify to the best of my knowledge, information and belief, all statements contained in this report are true and correct.

Signed Name of Respondent
NATHAN CHOLEVIK
Title Telephone No. ( include area code)
GENERAL MANAGER 2568859797
Date
2/28/2018
GENERAL POLICY

20f3 2/28/2018, 4:04 PM
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A broadcast station must provide equal employment opportunity to all qualified individuals without regard to their race, color,
national origin, religion or sex in all personnel actions including recruitment, evaluation, selection, promotion, compensation,
training and termination.

https://licensing.fcc.gov/cgi-bin/ws.exe/prod/cdbs/forms/prod/cdbsme...

Section 11

RESPONSIBILITY FOR IMPLEMENTATION

A broadcast station must assign a particular official overall responsibility for equal employment opportunity at the station. That
official's name and title are:

Name: NATHAN CHOLEVIK Title: GENERAL MANAGER

[t is also the responsibility of all persons at a broadcast station making employment decisions with respect to recruitment,
evaluation, selection, promotion, compensation, training and termination of employees to ensure that no person is discriminated
against in employment because of race, color, religion, national origin or sex.

Section HI

MID-TERM REPORT

Television station employment units with five or more full-time employees and radio station
employment units with more than ten full-time employees filing in the middle of the license term must
attach a copy of each of the two most recent EEO public file reports (the reports from this year and [Exhibit 1]
last year). Stations are required to place annually such information as is required by 47 C.F.R. Section
73.2080 in their public files.

FCC NOTICE REQUIRED BY THE PAPERWORK REDUCTION ACT

We have estimated that each response to this collection of information will average 30 minutes. Qur estimate includes the time to read the
instructions, look through existing records, gather and maintain required data, and actually complete and review the form or response. If
you have any comments on this estimate, or on how we can improve the collection and reduce the burden it causes you, please write the
Federal Communications Commission, AMD-PERM, Paperwork Reduction Project (3060-0922), Washington, D.C. 20554. We will also
accept your comments via the Internet if you send them to PRA@fcc.gov. Remember - you are not required to respond to a collection of
information sponsored by the Federal government, and the government may not conduct or sponsor this collection, unless it displays a
currently valid OMB control number or if we fail to provide you with this notice. This collection has been assigned an OMB control
number of 3060-0922.

THE FOREGOING NOTICE IS REQUIRED BY THE PAPERWORK REDUCTION ACT OF 1995, P.L. 104-13, OCTOBER 1,
1995, 44 U.S.C. 3507.

Exhibits

Exhibit 1
Description: EXHIBIT 1

SEE ATTACHED EEO REPORTS

Attachment 1

[ Description

'WRSA-FM EEO Reports

2/28/2018, 4:04 PM



cal Communications Commission Approved by OMB AFOR FUC USE ONLY

sington, D.C. 20554 3G60-0113 (March 2003)
FCC 396
BROADCAST EQUAL EMPLOYMENT GPPORTUNITY  |0% COMMISSION USE CNLY
PROGRAM REPORT B396 - 20161 122AAE

(To be filed with broadecast license renewal application)

Read INSTRUCTIONS Before Filling Out Form

Section [

{Legal Narne of the Licensee

NCa, INC.

iMailing Address

18402 MEMORIAL PARKWAY SOUTH ) ‘

City iState or Country (if foreign address) Zip Code

HUNTSVILLE - oL _ pssoz-

Telephone Number (include area code) : . § . .

568859797 | o [ Addess Gavaletl
IFacility 1D Number ICall Sign

e S I [WRSA-FM

TYPE OF BROADCAST iCommercial Broadcast Station {Noncommercial Broadcast Station

T_?AT[ON: t'é' Radio 1€ Educational Radio

|if applicable) C oy 1€ Bducational TV

’ © Low Power TV
(k International

|Applicatien Purpose
¢ New Program Report

4" Amendment to Program Report

List call sign and location of all stations included on this statement. List commonly owned stations that share one or more employees. Also list stations
foperated by the licensee pursuant to a time brokerage agreement. Indicate on the table below which stations are operated pursuant to a time brokerage
agreement. To the extent that licensees include stations operated pursuant to a time brokerage agreement on this report, responses or information provided
{in Sections I through IT should take into consideration the licensee's EEQ compliance efforts at brokered stations, as well as any other stations, included on
this form. For purposes of this form, 4 station cployment unit is a station or s group of commonly owned stations in the same market that share at feast
one employee.

{ Stations Locations]

Station List

List call sign and location of all stations inclyded on this statement. List commonly owned stations that share one or more employees. Also list stations
yoperated by the licensee pursuant to a time brokerage apreement. Indicate on the table below which stations are operated pursuant 10 a time brokerage,
wgreement. To the extent that licensees include stations operated pursuant to a time brokerage agreement on this repori, responses should take into
iconsideration the licensee's EEQ compliance efforts at brokered stations, as well as any other stations, included on this form. For purposes of this form, a
station employment unit is a station or a group of commonly owsed stations in the same market that share at least one employee.

Call Sign Facility 1D Number ‘ Type Location Time Brokerage Agreement
| ; {check applicable box) (City/State} i {check applicable box)
i WRSAFM 47907 * Coanm® om O oTv HOLLY POND, AL | T ves Mo

ICONTACT PERSON IF OTHER THAN LICENSEE

Mame Street Address

{.ARRY PERRY 11464 SAGA LANE SULTE 400

ity State Zip Code Telephone Number 7
NOXVILLE TN 137931-281% B659278474

FILING INSTRUCTIONS

opportunity {0 all qualified persons and to refrain from discriminating in employment
requirements, a license

Broadeust station licensecs are required to attord cqual employmen

andd related benefits on the basis of race, color, national origin, religion, and sex. See 47 C.F.R. Section 73.2080. Pursuant to these
rencwal applicant whose station employment unit employs five or more full-time sration employees must filc a report of its activities to ensure squal
cmpleyment opporunity. If 2 station employment unit employs fewer than five full-time employees, no equal employment opportunity program




GENERAL POLICY
A broadcast station must provide equal employment opportunity to ol qualified individuals without regard to their race,

celor, national origin, religion or sex in all personnel actions including recruitment, evaluation, selection, promotion,
compensation, fraining and termination.

SECTION IL

RESPONSIBILITY FOR IMPLEMENTATION

A broadcast station must assign a particular official overall responsibility for equal employment opportunity at the station.
That official's name and title are:

NAME TITLE
Nathan Cholevik General Manager

It is also the responsibility of all persons at a broadeast station making employment decisions with respect to recruitment,
evaluation, selection, promotion, compensation, training and termination of employees to ensure that no person is
discriminated against in employment because of race, color, religion, national origin or sex.

SECTION L
MID-TERM REPORT

Television station employment units with five or more full-time employees and radio station employment units with more
than ten full-time employees filing in the middle of the license term must atfach a copy of each of the two most recent
EEQ public file reports (the reports from this year and last year). Stations are required to place annually such
information as is required by 47 C.F R. Section 73.2080 in their public files.

EXHIBIT |

FCCNOTICE REQUIRED BY THE PAPERWORK REDUCTION ACT

We have estimated that each response fo this collection of information will average 30 minutes  Our estimate includss the time to read the nstructions, look
through existing records, gather and maintain required data, and actually complete and review the form or response  If you have any comments on this
estimaie, or ot how we can improve the collection and reduce the burden it causes you, please write the Federal Communications Commission. AMD- PERM,
Paperwork Reduction Project {3060-0922), Washington, I C 20554 We will also accept your comments via the Internet if you send them to PRA@Nce gov
Remember - you are not required to respond to a coliection of information sponsored by the Federal government, and the government may not conduct or
sporsor this collection, unless it displays a currently valid OMB control number or if we £ail to provide vou with this notice  This collection has been assigned
an OMB control number of 3060-0922

THE FOREGOING NOTICE IS REQUIRED BY THE PAPERWORK REDUCTION ACT OF 1995, P.1. 104-13, OCTGBER I, 1995, 44 U.S.C.
3507

FCOC 397 (Page
Sceptember 200




information need be filed. If a station employment unit is filing a combined report, a copy of the report must be filed with cach station's renewal

ppiieation,

A copy of this report must be kept in the station's public file. These actions are required to obtain license renewal. Failure to meet these requirements may
result in sanctions or license renewal being delayed or denied. These requirements are contained in 47 C.R.R. Section 73.2080 and are authorized by the
ommunications Act of 1934, as amended.

IDISCRIMINATION COMPLATNTS. Have any pending or resolved complaints been filed during this license term before  ° ves ¥ o
tany body baving competent jurisdiction under federal, state, territorfal or local law, alleging unlawful discrimination in the
crpdoyment practices of the station(s)?

If 0, provide a brief description of the complaint(s), including the persons involved, the date of the fling, the court or agency, the file number (if any), and
the disposition or current status of the matier.

[Exhibit 1]

iDoes your station employment unit employ fewer than five full-time employees? C vee & o

IConsider as “full-time" employees all those permanently working 30 or more hours a week.

I

T vour station employment unit employs fewer than five full-time employees, complete the certification below, return the form to the FCC, and place a
copy in your station(s} public file. You do not have to complete the rest of this form, If your station employment unit employs five or more full-time
enployees, you must complete all of this form and follow all instructions.

CERTIFICATION.
'his report must be certified, as follows:

A. By licensee, if an individual;

iB. By a pariner, if a partnership {(general partner, if a limited partnership);

1C. By an officer, if a corporation or an association; or

. By an attorney of the licensee, in case of physical disability or absence from the United States of the licensee.

{18 FORM ARE PUNISHABLE BY FING ANTYOR IMPRISONMENT (.8 COD
ISTRUCTION PERMIT {US. CODE. TITLE 47, SECTION 312(a) 1)), AND/OR FOR]

WILLFUL FALSE STATEMENTS ON
STATION LIC

I certify to the best of my knowledge, information and belief, all statements contained in this report are true and correct.

Signed iName of Respondent
_ [PENELOPE NIELSEN
Title iTelephone No. ( include area code)
PRESIDENT 12568859797
fDatc ’ :
11172272016

The purpose of this document is to provide broadcast licensees, the FCC, and the public with information about whether the siation ic meeting
equal employment opportunity requirements,

GENERAL POLICY
4 broadeast station taust provide equal employment opportunity to all gualified individuals without regard to their race, color, national origin, religion or
sex in all personnel actions including recruitment, evaluation, selection, promotion, compensation, training and fermination,

RESPONSIBILITY FOR IMPLEMENTATION

A broadceast station must assign g particular official overall responsibility for equal employment opporfunity at the station, That officia

me aad title ave:

meue: PEMELOPE NIELSEN ) Title: PRESIDENT

[t is also the responsibility of all persons at a broadeast station making emplovment decisions with resp
compensation, training and termination of employees to ensure that no person is discriminated against i

ect to recruitment, evaluation, s

national origin or sex.

. EEG PUBLIC FILE BREPORT

Atftach as an exhibit one copy of each of the FEO public file reports from the previous fwo vears. Sta equired to
place annually such information as is required by 47 CF.R. Section 73.2080 in their public files.

It NARRATIVE STATEMENT [Exhibit 33
Provule a statement in an exhibit which demonstrates how the station achieved broad and inclusive outreach during the two-




vear period priot to Qling this application. Stations that have experienced difficulties in their outreach efforts should exain,

FOC NOTICE 7O tNDIVIDUALS REQUIRED BY THE PRIVACY ACT AND THE PAPERWORK REDUCTION ACT

The FCC is authorized under the Communizations Act of 1934, as smend
benefit roquested is consistont with the pu‘niic imf vest, {‘w-= hc‘iuc ¢
state or local agency vesponsible for inves
epuriment of fistice ot & court o adjudd
in the grovesding. In additdon, sl saffrmation pmvmul i thid ferm wxi% b
diselised o the ﬁvp.mmeq wof Ty Fioasutol Mmoo
ey aibie provide ths ifomaion 1 e wgencies through thee ausel
o, S extisate snchader the s 4o mu( tésgt m.s:mc.tio

Sy on {3 T, o i fiss
Project { HERMIE 3 i 4. \i © \uH a!m coupt yen “C ;;ov Rememnur you are Fw“ required (o respond to s collection of

information sponsored b\ the cdua( government, and the government may not conduct or sponsar this u)i (ct'm. uniless ‘t displays a sutrently valid OMBE control number or if we fail to provide you
with this notice This collection has been assigned an OMB control number of 3060-0113.

nal information we request in this report, We will use the information you provide (o determine if the
on oF potential viclation of @ FOU statute, regulativn, vule or order, your request may be referred 1o the Fed .
ementing the statute, rule, regulation or order. In certain cases, the information i iy your request may be disclosed to the

h; any cwph af the FOC; or (o) the United 5 Cnvermment, s a patly o a proceeding before the body or has an jot
1 due shebt o the federal government, any informatien you provide may alan |
>ifset vour salary, U{S fux rtﬁmd or nx‘rwr pdyvnmt fo u{;”k’uf fhat dcbi‘ T'Iu: FCC

shes snenr your employ
vlh.n a‘l!!um ';ai \n ©

!mm OF £ 2. !f’jmu i
WED-PERM. Papurwork Redur
§

seitds, gat
sl 1 i

THE FOREGOING NOTICE 18 REQUIRED BY THE PRIVACY ACT OF 1974, £.1. 93-37%, DECEMBER 31, 1974, 5 U.S.C. $5Za(e}(3). AND THE PAPERWORK REDUCTION ACT OF
1995, P.L. 10413, OC'EGBF:{ 5, 1995, 44 U.B.C. 3567,

Exhibits

Exhibit 2
Deseription: EXHIBIT 2

COPIES OF RECENT EEQ REPORTS ARE ATTACHED,

Attachment 2

Description

Exhibit 3
Description: EXHIBIT 3

MADE ONE FULL TIME POSITION HIRE. WE MOVED ALLEN MOORE TO FULL TIME TRAFFIC REPORTER DOING MORNING AND
AFTERMNOON TRAFFIC. WE HIRED A NEW AFTERNOON DRIVE HOST/PRODUCTION DIRECTOR {ONE PERSON BOTH TITLES).

WE RECRUITED BY POSTING POSITION ON ALLACCESS.COM, ALABAMA BROADCASTER ASSOCTATION, AND OUT TG LOCAL
COLLEGES/UNIVERSITIES. WE ALSO ATTENDED A JOB FAIR ON REDSTONE ARSENAL TN HUNTSVILLE, AL

t FULL TIME HIRE AFTERNGON DRIVE HOST/PRODUCTION DIRECTOR HIRED JULY 2016 THIS INDIVIDUAL HEARD ABOUT THE
POSITION AND CAME INTO THE STATION.

Afttachment 3
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{To ke filed with ‘@mam/ast license renewal application)

i
?
f Read INSTRUCTIONS Before Filling Out Form

Section
tepal Name of the Licensee
MNCA, INC.

Maili ing Address

dedbsme,

42 MEMORIAL PARKWAY SOUTH
C/0 WRSA RADIO STATION
City IState or Country (if foreign 7ip Code

FHUNTSVILLE ) !address) 35802 -

, AL i
Tetephone Number (include area code) o i l . . -
63859797 gE—Mazi Aédmss {1f ?gi}amé)

iFacility TD Number ' [Call Sign
17907 [WRSA-FM
'iTY?E OF BROADCAST Commercial Broadeast Station ;Nnncérlaz'r1ez"ci:zi Broadeast Station

PTATION: & Radio (" Educational Radio

(if applicable) &y Is Educational TV

 Low Power TV

,]C International

Application Purpose
& New Program Report

{7 Amendment to Program Report

List call sign and location of all stations included on this staferment, List camm(vmy owned stations that share one or more
employees, Also list stations operated by the licensee pursuant to a time brokerage agreement. Indicate on the table below
which stations are operated pursuant to a time brokerage agreement. To the extent that licensees include stations operated
pursuant (0 a time brokerage agreement on this report, responses or information provided in Sections [ through I1 should take
into consideration the licensee's EEO compliance efforts at brokered stations, as well ay any other stations, included on this
fhrm, For purposes of this form, a station eroployment unit is a station or a group of commounly owned stations in the same
wiarket that share at least one employee.

f Statfons Locations]

forens e i oo

:

metuded on this . List commonly owned stations that s <z'e QUE OF more
% icensee pursuant & time brokerage ag it mu;\me on the table
wnt 10 g time brokerage agreet ve‘zt To the extent that licen: "‘sizons (7»pcs
i cm};srct»,'* 1 i i

well as any other static
5 of commonly owan

Tzt call sigr
empioyaes

PLerstant 1o

effory st brok
;

wnpdoyvimest o

g

a sintion
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Siregd Address

§2U¥RRV PERRY 11464 SAGA LANE
§{ Ciy [State Zip Code ~ [telephone Number )
K N B7931-2819 18639278474

FILING INSTRUCTIONS

o

Broadeast station licensess are required to afford equal employment opportunity to all qualified persons and to refrain from
discrimingting in employinent and related benefits on the basis of race, color, national origin, religion, and sex. Ses 47 C.FR.
Section 73,2080, Pursuant to these requiremonts, a license renewal applicant whose station employment unit employs five or
mare full-time station employees must file a report of ts actvities to ensure equal employment opporturity. If a station
employment unit employs fewer than five full-time employees, no equal employment epportunity progrem information need be
filed. If a station employment unit is filing 8 combined report, a copy of the repart must be filed with each station's renewal
application.

A copy of this report must be kept in the station’s public file. These actions are required to obtain license renewal. Failure to
meet these requivements may result in sanctions or license renewal being delayed or denied. These requirements are contained
in 47 C.F.R. Section 73.2080 and are authorized by the Communications Act of 1934, as amended.

DISCRIMINATION COMPLAINTS. Have any pending or resolved complaints been filed during this ¢~ Yes & No
license term before any body having competent jurisdiction under federal, state, territorial or local
taw, alleging unlawful discrimination in the employment practices of the station(s)?

If'so, provide a brief description of the complaint(s), including the persons invelved, the date of the filing, the court or agency,
the file mumber (if any), and the disposition or current status of the matter.

[Exhibit 1]

5

Does your station employment unit employ fewer than five full-time employees? : O vas & Ng

Consider as "full-time" emplovees all those permanently working 30 or more howes a weelk.

lf your station employment unit employs fower than five Rull-time employees, complete the certification below, return the form
to the FCC, and place a copy in your station(s) public file. You do not have to complete the rest of this form, If your station
cmployment unit employs five or more full-time employees, you must complete all of this form and foliow all instructions.

CERTIFICATION.
his report must be certified, as follows:

A, By ticensec, it an individual;

f3. By a partner, ifa parinership (general paciner, if a limited parinership);
C. By an officer, if'a carporation or an association; or

i) Dy analtorney of the Jicensee, in case of physical disability or absence From the

i

fon and bellef, all statements contained in this veport are true knd

feertify to the
correct,
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The purpose of this decument is fo provide broadeast licensees, the FOC, and the pul
the station is meeting cqual cmployment opportunity roguirements.

Ry o

with formation nhout

jiﬁ. %Eg(ﬁ 1'"‘&3_1 }ff Egzi( 1§/
A broadeast station must provide equal employment opporiunity to all qualified individuals without regard (o their race, color,
national ovigin, retigion or sex in all personnel actions including recruitment, evaluation, sslection, promotion, cornpen:

training and fermination.

RESPONSIBILITY FOR IMPLEMENTATION
A broadeast station must assign a particular official overall responsibility for equal employment opportunity at the station. Tha
official's name and title are:

[Title: PRESIENT §

[Name: PENELOPE NIELSEN

It is alsc the responsibility of all persons at a broadeast station making employment decisions with respect to recruitment,
evaluation, selection, promotion, compensation, fraining and termination of employees fo ensure that no person is discriminated
against in employment becanse of race, color, religion, national origin or sex.

L-EEQ PUBLIC FILE REPORT
Attach as an exhibit one copy of each of the EEO public file reports from the previous two years. [Exchibit 2]
Stations are required o place annually such information as is required by 47 C.FR. Section 73.2080 - T
in their public files.

I NARRATIVE STATEMENT
Provide a statement in an exhibit which demonstrates how the station achjeved broad and inclusive [Exhibit 3]
outreach during the two-year period prior to filing this application. Stations that have experienced S
difficulties in their outreach efforts should explain.

ECC NOTICE TO INDIVIDUALS REQUIRED BY TIE PRIVACY ACT AND THE PAPR WU&K REDUCTION ACT

authorized wdsr the C
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2 B REPORT

Exhibi 3

Description: EEO REPORT

WRSA-FM IS LICENSED TO OPERATE IN HOLLY POND, ALABAMA. AS OF THIS FILING WE HAVE A TOTAL OF 16
EMPLOYEES, 12 FULL TIME AND 4 PART TIME.

OUR STAFF IS VERY STABLE AND WE HAVE HAD ONLY 2 NEW HIRES IN THE LAST 3 YEARS. AS A PART OF THE
SEARCH FOR THESE 2 NEW EMPLOYEES, WE ADVERTISED IN SEVERAL PLACES INCLUDING *AD IN INSIDE
RADIO, AND THE ALABAMA BROADCASTERS ASSOCIATION WEB SITE. THESE NEW HIRES WERE THE RESULT
OF 11 INTERVIEWS. (ONE POSITION WAS THAT OF THE GENERAL SALES MANAGER AND THE OTHER A
SALESPERSON.y BOTH HAVE SINCE LEFT AND THE GENERAL SALES MANAGER'S POSITION WAS FILLED
INTERNALLY WITHOUT GOING QUT SIDE THE CURRENT STAFF AND THE SALESPERSON HAS NOT BEEN
REPLACED DUE TO THE SOFT ECONOMY.

WHEN WE ADVERTISE, WE CLEARLY STATE THAT WE ARE AN BQUAL EMPLOYMENT OPPORTUNITY
EMPLOYER AND DG NOT DISCRIMINATE,

WRSA-FM HAS NOT RECENTLY BEEN [NVOLVED IN LOCAL JOB FAIRS BECAUSE WE HAVE HAD NO QOPENINGS.
ONCE TEH ECONOMY REBOUNDS AND WE HIRE NEW EMPLOVYEES WE WILL AGAIN PARTICIPATE TN LOCAL
AND REGIONAL JOB FAIRS,

WE HAVE SEVERAL COLLEGES IN OUR AREA AND OFTEN USE SOME OF THEIR MEDIA STUDENTS AS INTERNS
WORKING AT THE STATION. WE WILL CONTINUE TO PROMOTE THIS INTERNSHIP ACTIVITY ON A
NON-DISCRIMINATORY BASIS A3 TG RACE, NATIONAL ORIGIN, CREED, RELIGIOUS BELIRF, OR GENDER.

WE ROUTINELY, ON AN ANNUAL BASIS, REVIEW OUR EMPLOYEES AS TO THEIR WORK AND
ORGANIZATIONAL PRACTICES.
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