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C-1 Provision of training to management level personnel as to 

methods of ensuring equal opportunity and preventing 
discrimination (FCC Menu Option #14) 

 During the reporting period, station personnel participated in the 
following training sessions: 
 
August 1, 2021 – July 31, 2022 - Staff participated in the 
Wisconsin Broadcasters Association’s EEO Seminar:  
Understanding and Mitigating Unconscious Bias in Our Everyday 
Lives. 
 
April 1, 2023 – July 31, 2023 - Staff participated in the online 
training program, Bystander Intervention Positive Workplace: 
Preventing Harassment at Work program sponsored by the Clear 
Law Institute. 
 
 
 
 

 Participating staff included:  Employment Unit staff (including 
management level personnel) 















C-2 Establishment of an internship program (FCC Menu Option 
#5) 
During the reporting period, the employment unit hosted 2 
Interns in its Summer College Internship program.  The Interns 
had the opportunity to learn all aspects of television news. 

Participating staff included:  Cori Haugh, Director of Human 
Resources; Tom Wegman, Creative Services Director; and Jessica 
Marble, News Director 







C-3: Participation in Job Fairs (FCC Menu Item #1) 
During the reporting period, the employment unit participated in 
in job fairs where station personnel was able to chat one-on-one 
with a diverse group of qualified public media professionals about 
career opportunities in broadcasting as well as current openings. 

On March 5, 2022, the employment unit participated in the 
Wisconsin Broadcasters Association Job/Career Fair. 

On April 9, 2022, the employment unit participated in the 
National Academy of Television Arts and Sciences Virtual TV 
Academy Career Day. 

On April 11, 2023, the employment unit participated in the UW 
Milwaukee School of Journalism Career Fair. 

On August 2-6, 2023, the employment unit participated in the 
NABJ23 Convention and Career Fair. 

Participating staff included:  Cori Haugh, Human Resources 
Manager; Jessica Marble, News Director; Brandon Pope, 
Host/Reporter; Afua Owusu, Director of News and Local Content; 
Martin Varghese, VP of Human Resources; and Jessie Garcia, 
News Director 

















 
C-4: Participation in job banks (FCC Menu Item #12) 
 During the reporting period, the employment unit advertised 

upper level category openings in the National Association of 
Hispanic Journalist job bank, a media trade group with broad-
based membership (including women and minorities). 

 Participating staff included:  Cori Haugh, Human Resources 
Manager; Andrew Nurczyk, Human Resources Manager; Rachel 
Stierman, Human Resources Coordinator; and  Martin Varghese, 
VP of Human Resources  











 
 
 
 

C-5: Participated in events or programs sponsored by educational 
institutions relating to career opportunities in broadcasting 
(FCC Menu Item #10) 

 During the reporting period, members of the station’s employment 
unit participated in career events sponsored by educational 
institutions. 
 
March 3, 2023 - The employment unit’s Anchor/Reporter, Mike 
Curkov, participated at St. Paul Lutheran School Career Day.  
 
 

 Participating staff included:  Mike Curkov, Anchor/Reporter 
 
 





C-6: Participation in other activities designed to further the goal of 
disseminating information about opportunities in 
broadcasting (FCC Menu Item #16) 
March 15, 2023 - The employment unit’s Anchor/Reporter, 
Montse Riccosa, participated in the Latino Excellence Panel, 
sponsored by the Milwaukee Bucks. 

Participating staff included:  Montse Riccosa, Anchor/Reporter 






