
EEO PUBLIC FILE REPORT 
 

Swick Broadcasting Company, Inc. 
 

A.  Employment Unit Covered: 
 WLKI, Angola, Indiana    
 WLZZ, Montpelier, Ohio 
 WFGA, Hicksville, Ohio 
 WTHD, LaGrange, Indiana 
 WBET AM/FM, Sturgis, Michigan 
 
B.  Reporting Period:  
 April 1, 2023 through April 1, 2024 
 
C.  Full-Time Vacancies Filled During Reporting Period: None 
 
Job Title Date Filled Positions 
News Director 8/21/2023 1 
Sales Person 3/1/2024 1 
   
   
   

 
D. Recruitment/Referral Sources Used to Seek Candidates for Each Vacancy:  None 

 
Job Title Date Filled Hire Source Recruitment Source 
Sales Person 
 

3/1/2024 
 

Radio 
 

Radio Ads 

 
E. Total Number of Persons Interviewed For All Full-Time Vacancies  
            Filled During Reporting Period:  One 

 
F. Total Number of Interviewees for All Full-Time Vacancies Filled During                                             

Reporting Period Per Recruitment/Referral Sources:  One 
  
Recruitment Source Number of Interviewees 

Referred 
Employee Referral 0 
Internet/Web Site 0 
Walk-in/Self Referral 0 
Newspaper   0 
Outreach 0 
Radio Advertising 
Employment Service  (Pay Serv) 

1 
0 



 
SWICK BROADCASTING COMPANY, INC. 

 
EEO OUTREACH ACTIVITIES 

 
April 1, 2023 through April 1, 2024 

 
 

During the period addressed in this report, the unit had two full-time openings. The Unit 
regularly advertises on its stations to recruit qualified job candidates even when there are no 
immediate openings. Documentation regarding this effort is attached in the Recruitment Section. It 
is noted that the unit neglected to specifically recruit for the news director position. This was an 
oversight and the unit has been counselled on the need to recruit for all fulltime positions. This is 
the first time such an oversight took place, 
 

The unit is required to complete four initiatives during a two-year period.  It has selected 
the following initiatives: 
 

Participate in other activities than the ones listed that the 
  licensee has designed to further the goal of disseminating 
  information about employment opportunities.   

 
  Provide training to management level personnel as to 
  methods of ensuring equal employment opportunity and 
  preventing discrimination. 
 

The unit sponsored two Open House events at its Angola studios on December 15, 2023 
and June 23, 2023.  The event was supported by radio advertising on the unit’s stations. Will 
Mashione hosted the event for the Unit. No one attended either event. The purpose of this open 
house was to inform people about employment opportunities in broadcasting.  At the time of the 
open house, there were no job openings at the unit.  
 

The unit conducts management training to ensure equal employment opportunity and to 
prevent discrimination. This period, Steve Swick, the stations’ owner, reviewed Chapter 1, An 
Introduction to EEO Law, from the book “EEO Personnel Practices and the Law” by Arthur 
Gutman.   
 

Every 6 months, the unit sends out press releases to a variety of local organizations seeking 
assistance with its recruitment and outreach efforts.  It also broadcasts the press releases on all of 
its stations.  The Unit also airs these press releases on all of its stations every six months. 
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