












































DECLARATION 

 
Tonya Graybill hereby declares as follows: 

 1. I am the Business Manager for radio stations KVYB(FM), Santa Barbara, 

California; KBBY-FM, Ventura, California; KRUZ(FM), Oak View, California; KHAY(FM), 

Ventura, California; and KVEN(AM), Ventura, California, all of which are licensed to Cumulus 

Licensing LLC (“Cumulus”).  I have held this position since May 6, 2018.  The office for the 

station employment unit (“SEU”) is located at 1376 Walter Street, Ventura, California  93003. 

2. I am providing this Declaration in response to a letter dated June 19, 2018 from 

Lewis C. Pulley, Assistant Chief, Policy Division, Media Bureau, Federal Communications 

Commission (“FCC”), concerning a random audit of the SEU’s compliance with the FCC’s equal 

employment opportunity (“EEO”) rule, 47 C.F.R. § 73.2080. 

3. Since becoming the Business Manager in May 2018, I now am responsible for all 

EEO matters affecting the SEU, including the preparation of EEO public file reports and record-

keeping with respect to all recruitment and hiring within the SEU.  During the two reporting 

periods which are the subject of the current audit, a substantial portion of the EEO 

responsibilities for the SEU were handled by two individuals who no longer are employed by 

Cumulus.  Specifically, from approximately August 2015 until July 20, 2016, the distribution of 

job vacancy announcements with respect to employment matters was handled by the SEU’s 

former Traffic Assistant/Digital-Ad Operations, Brittany Gunther, who no longer is employed by 

Cumulus.  Ms. Gunther handled nearly all of those duties relating to the EEO program herself 

during that time period.  After her departure, the distribution of job vacancy announcements to 

recruitment sources within the EEO program was handled by the SEU’s former Sales Assistant, 

Jill McBarron, from approximately August 1, 2016 until June 23, 2017, when Ms. McBarron left 



the company.  Like Ms. Gunther, Ms. McBarron handled nearly all of those duties concerning 

the EEO program during the above time period, including maintaining copies of job vacancy 

announcements and the related correspondence. 

4. Due to the departures of Ms. Gunther and Ms. McBarron, the SEU is unable to 

provide documentation for certain job vacancies listed in its EEO public file reports.  Efforts 

have been taken to search the email files of both former employees, but Cumulus still has not 

been able to recover documentation to reflect that the job vacancy announcements for certain 

positions were sent to all of the various recruitment sources listed in Section I of its EEO public 

file reports. 

5. In an effort to avoid this problem in the future, those SEU personnel who have 

responsibility for sending out job vacancy announcements to recruitment sources will be required 

to provide copies of their correspondence to other SEU staff members to help ensure that, in the 

event those employees handling the distribution of job vacancy announcements should leave the 

company, there will be other Cumulus employees within the SEU who will have records of both 

the job vacancy announcements and the recruitment sources who received those job postings for 

each full-time position during each reporting period.  Additionally, the SEU will create physical, 

paper files for each position with all documentation contained therein.  Once a position is filled 

or the initiative is completed, I will review the documentation to ensure it is accurate and 

complete, and it then will be uploaded to an EEO file on the SEU’s server. 

  




