
 

 

EQUAL EMPLOYMENT OPPORTUNITY PROGRAM 
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I. GENERAL POLICY  

It will be our policy to provide equal employment opportunity to all qualified individuals without regard to race, 

color, religion, national origin, or sex in personnel actions including recruitment, evaluation, selection, 

promotion, compensation, training, and termination.  

It will also be our policy to promote the realization equal employment opportunity through a positive, 

continuing program of specific practice designed to ensure the full realization of equal employment 

opportunity without regard to race, color, religion, national origin, or sex.  

To make this policy effective, and to ensure conformance with the Rules and Regulations of the Federal 

Communications Commission, we have adopted an Equal Employment Opportunity Program which includes 

the following elements:  

II. RESPONSIBILITY FOR IMPLEMENTATION  

General Manager and Director of Human Resources will be responsible for administration and 

implementation of Equal Employment Opportunity Program. It will also be the responsibility of all persons 

making employment decisions with respect to the recruitment, evaluation, selection, promotion, 

compensation, training, and termination of employees, to ensure that our policy and program is adhered to, 

and that no person is discriminated against in employment because of race, color, religion, national origin, or 

sex.  

III. POLICY DISSEMINATION  

To ensure that all members of the staff are cognizant of our employment opportunity policy and their individual 

responsibilities in carrying out this policy, the following communication efforts will be made:  

1. The station’s employment application form will contain a notice informing prospective employees that 

discrimination because of race, color, religion, national origin, or sex is prohibited ad that they may 

notify the appropriate local, State or Federal agency if they believe they have been the victims of 

discrimination.  
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2. Appropriate notice will be posted informing applicants and employees that the station is an Equal 

Opportunity Employer and of their right to notify an appropriate local, State of Federal agency if they 

believe they have been the victims of discrimination.  

3. Establishment of training programs that promote a place free of discrimination because of race, color, 

religion, national origin, or sex for all employees.  

 

IV. RECRUITMENT  

To ensure that information concerning each full-time vacancy is widely disseminated, we propose to use the 

following list of recruitment sources consistent with the requirements of 47 C.F.R. Section 73.2080:  

1. Establishment of an internship program designed to assist members of the community to acquire 

skills needed for broadcast employment.  

2. Establishment of training programs designed to enable station personnel to acquire skills that could 

qualify them for higher level positions. 

3. Provision of training to management level personnel as to methods of ensuring equal employment 

opportunity and preventing discrimination. 

4. Provision of training to personnel of unaffiliated non-profit organizations interested in broadcast 

employment opportunities that would enable them to better refer job candidates for broadcast 

positions. 

5. Review seniority practices to ensure that such practices are nondiscriminatory.  

6. Examine rates of pay and fringe benefits for employees having the same duties, and eliminate any 

inequities based upon race, national origin, color, religion, or sex discrimination.  

7. Dated copies of all advertisements, bulletins, letters, faxes, e-mails, or other communications 

announcing vacancies.  

8. The total number of interviewees for each vacancy and the referral source for each interviewee; and 

9. The date each vacancy was filled and the recruitment source that referred the hire. 

10. Analyze its recruitment program on an ongoing basis to ensure that it is effective in achieving broad 

outreach to potential applicants, and address any problems found because of its analysis.  

 

 


