Federal Communications Commission
Washington, D.C. 20554

Koy D 0D
Ivpretty M (05D

Dear Licensee: = = 1

1. In accordance with 47 CFR § 73.2080(f)(4), the station employment unit (the Unit) that
includes your station, referenced above (the Station), has been randomly selected for an audit of
its Equal Employment Opportunity (EEO) program. A copy of section 73.2080 of the
Commission’s rules is attached at the end of this letter for your reference.

2. You must still respond to this letter, even if the Unit is not required under our rules to have an
EEQ recruitment program due to the nature of its full-time workforce (because it has fewer than
five full-time employees, defined as employees regularly assigned to work 30 hours a week or
more).However, in your response, you are required to provide only a list of the Unit’s full-time
employees, identified only by job title (no names should be provided), the number of hours each
is regularly assigned to work per week, and a response to Question 3(e) below. Also, in
formulating your response, please see Questions 4(a)-(d) below regarding brokers and brokered
stations for instructions for situations in which the applicable employment unit has fewer than
five full-time employees.

3. Audit Data Requested. All Units must provide information for Question 3(e). If the Unit
employs five or more full-time employees, provide the following information, including an
explanation regarding any requested information that you are unable to provide:

(a) Copies of the Unit’s two most recent EEO public file reports, described in section
73.2080(c)(6). For any stations in the Unit that have websites, provide each web address. If the
Unit’s most recent EEO public file report is not posted on each of these websites, indicate each
relevant website and provide an explanation of why the report is not posted, as required by
section 73.2080(c)(6). In accordance with section 73.2080(c)(5)(vi), provide the date of each
full-time hire listed in each report provided. If the Unit does not have its own website, but its
corporate site contains a link to a site pertaining to the Unit, then the Unit’s most recent EEQ
public file report must be linked to either the Unit’s site or the general corporate site, pursuant to
section 73.2080(c)(6).

(b) For each of the Unit’s full-time positions filled during the period covered by the
above EEO public file reports, or since your acquisition of the Station, if after that period, dated
copies of all advertisements, bulletins, letters, faxes, e-mails, or other communications
announcing the position, as described in section 73.2080(c)(5)(iii). However, to reduce your
burden of responding to this audit, if you have sent a job notice to multiple sources, you may
send us only one copy of each such notice, along with a list of the sources to which you have
sent the notice. In addition, indicate in your response whether you retain copies of all notices



sent to all sources used, as required by section 73.2080(c)(5)(iii). For on-air ads that aired
multiple times, you may send us one log sheet indicating when the ad aired and tell us the other
times it aired instead of providing multiple log sheets. Also, tell us whether you have retained all
the log sheets for each time the ad aired. We may ask for them for verification, but you need not
provide them at this time. Include, however, copies of all job announcements sent to any
organization (identified separately from other sources) that has notified the Unit that it wants to
be notified of the Unit’s job openings, as described in section 73.2080(c)(1)(ii).

(c) In accordance with section 73.2080(c)(5)(v), the total number of interviewees for
each vacancy and the referral source for each interviewee for all of the Unit’s full-time vacancies
filled during the period covered by the above-noted EEO public file reports.

(d) Documentation of the Unit’s recruitment initiatives described in section
73.2080(c)(2) during the periods covered by the above-noted EEO public file reports, such as
participation at job fairs, mentoring programs, and training for staff. Specify the Unit personnel
involved in each such recruitment initiative. Also, provide the total number of full-time
employees of the Unit and state whether the population of the market in which any station
included in the Unit operates is 250,000 or more. Based upon these two factors, determine and
state whether the Unit is required to perform two or four initiatives within a two-year period,
pursuant to sections 73.2080(c)(2) and (e)(3).* If you have performed more than four initiatives,
you may provide documentation for only four and summarize the rest instead of providing
documentation for all of them. If we believe any of the initiatives you have documented are

inadequate, we may ask for more information, but documentation for four is all we need at this
time.

(e) Disclose any pending or resolved complaints involving the Station filed during the
Station’s current license term before anybody having competent jurisdiction under federal, state,
territorial or local law, alleging unlawful discrimination in the employment practices of the Unit
on the basis of race, color, religion, national origin, or sex. For each such complaint, provide: (1)
a brief description of the allegations and issues involved: (2) the names of the complainant and
other persons involved; (3) the date the complaint was filed; (4) the court or agency before which
it is pending or by which it was resolved; (5) the file or case number; and (6) the disposition and
date thereof or current status. Note that all complaints must be reported, regardless of their status
or disposition.

(D) In accordance with section 73.2080(b), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this

letter, describe the responsibilities of each level of Unit management responsible for

implementing Unit EEO policies and describe how the Unit has informed employees and job
applicants of its EEO policies and program.

(g) In accordance with section 73.2080(c)(3), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the Unit’s efforts to analyze its EEO recruitment program to ensure that it is



effective and to address any problems found as a result of such analysis.

(h) In accordance with section 73.2080(c)(4), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the Unit’s efforts to analyze periodically its measures taken to examine pay,
benefits, seniority practices, promotions, and selection techniques and tests to ensure that they
provide equal opportunity and do not have a discriminatory effect. If the Unit has one or more
union agreements, describe how the Unit cooperates with each union to ensure EEO policies are
followed for the Unit’s union-member employees and job applicants.

(i) If your entity is a religious broadcaster and any of its full-time employees are subject
to areligious qualification as described in section 73.2080(a) of the rules, so indicate in your
response to this letter and provide data as applicable to the Unit’s EEO program. For example,
for full-time hires subject to a religious qualification, only a record of the hire listed by job title
and date filled, the recruitment sources used for the opening, and the source that referred the
person hired must be provided. No other records are required for those hires. If five or more
full-time positions are not subject to a religious qualification, the licensee must maintain and
provide all records for such hires and complete the initiatives required under section
73.2080(c)(2). Otherwise, a religious broadcaster is not required to perform these initiatives.

(j) Among items we do not need in your response to this letter are copies of applicants’
resumes, your company training manuals, posters, employee handbooks, or corporate
guidebooks. If you believe any of the information in various corporate manuals or posters are
relevant to any part of this audit letter, you may summarize what is in them. If you believe this
letter requires you to provide an unusually burdensome volume of documentation, you may
contact us prior to the response deadline to discuss possible ways of condensing your response.

4. Time Brokerage.

(a) Licensee of brokered station(s). If the Unit employs fewer than five full-time
employees and any station included in it is subject to a time brokerage agreement, in addition to
responding to this letter and providing us a list of the Unit’s full-time employees listed by job
title (and the number of hours each employee is assigned to work) and a response to Question
3(e) above, you must immediately forward a copy of this letter to the broker under each such
agreement, which must respond to Question 4(b) below. If the Unit employs five or more full-
time employees, the licensee must respond fully to paragraph 3 above, and also forward the letter
to the broker so the broker may respond to Question 4(b) below.

(b) Broker receiving audit letter from brokered station licensee. If you are the
broker of a station, and the station you are brokering receives an audit letter, the licensee of the
brokered station must forward the audit letter to you. You should respond to the audit letter
concerning EEO information relating only to your own full-time employees at the brokered
station. See section 73.2080(f)(3).



(c) Broker receiving audit letter directly from Commission. If you are a broker, but
the target station in this audit letter is a station licensed to you, you must submit information
requested herein for the EEO program at your station (or employment unit). If you maintain
EEQ data for a station you are brokering with that for your own station that is the target of this
audit letter, and lack the ability to separate the information, you must include in your response
the information requested herein pertaining to your full-time employees at the station(s) you
broker. See section 73.2080(f)(3).

(d) Broker described under 4(b) or 4(c) above. If your full-time employees at the
station you are brokering, combined with your full-time employees at your owned station(s),
total fewer than five, however, you need only respond to this letter by the deadline described
below by submitting a list of your Unit’s full-time employees (listed by job title and number of
hours regularly assigned to work per week) and the same type of list for the full-time employees
you employ at the brokered station(s), and a response to Question 3(e) above.

5. Procedures. You must upload your response to this audit letter to your station's online
public inspection file on wwiw.fee.gov by March 23, 2020, and include in your response your
station's Facility ID Number and an e-mail address where a station representative can be
contacted about your response. The response should be filed in the online file under “EEO
Records” which will appear as a briefcase icon on the left side of the screen when you go into the
online public file. You should not direct your response to the office of the FCC Secretary. The
Secretary does not process responses to EEO audit letters. The accuracy and completeness of the
response must be certified by an officer, partner or other principal of the Station licensee or
broker (as appropriate) or, in the case of a noncommercial educational station, by an officer,
member or other principal of the licensee. (See 47 CFR § 1.16)

6. To knowingly and willfully make any false statement or conceal any material fact in response
to this audit is punishable by fine or imprisonment (see 18 U.S.C. § 1001: 47 CFR § 1.17),
revocation of any station license or construction permit (47 U.S.C. § 312(a)(1)), and/or forfeiture
(47 U.S.C. § 503). Extensions of time must be requested by e-mail to lewis.pulley @fce.sov and
will be granted only upon a showing of extraordinary circumstances. Unless and until the EEOQ
Staff grants an extension the original deadline remains in effect. Failure to respond to this audit
letter by the deadline is punishable by sanctions in accordance with section 73.2080(g).

7. In accordance with sections 73.3526(¢)(10) (for commercial stations) and 73.3527(e)(11) (for
noncominercial educational stations), available through these links:
https://www.eclr.gov/cgi-bin/text-

1dx7SID=05bed2d178b35195633871d209¢c728e& me=trucd: node=se47.4.73 13526&ron=div8

https://www.ecfr.covicei-binfiext-
idx?SID=05bcd2d178b35195633871d209cc728e&mc=tme&node=se47.4.73 13527&ren=div8

you must place a copy of this letter and your response in the online public file, of each affected
station. Consequently, your response should not include personal information about individuals,



such as social security numbers, home addresses, or other personally identifiable information.
We do not require that employment units retain such information in their records, or that such
information be provided in response to this letter.

8. If our EEO random audits sent in 2017, 2018, or 2019 included the Station, you may not have
to respond to this letter. If the Station completed an audit in that timeframe, before responding,
please tell us the dates of public file reports included in the Station’s recent audit response, via e-
mail to lewis.pulley@fcc.gov. We will then advise you if a response is necessary. Also, if your
most recent license renewal application was granted after February 1, 2018, you may not need to
respond to this letter. To find out if you are exempt from responding, send an e-mail to
lewis.pulley@fcc.gov. Should you have any questions, please contact the EEO Staff at (202)
418-1450. Thank you for your cooperation.

Sincerely,

Lewis C. Pulley

Assistant Chief, Investigations & Hearings Division
Enclosure Enforcement Bureau



47 C.F.R. § 73.2080

CODE OF FEDERAL REGULATIONS
TITLE 47-TELECOMMUNICATION -
CHAPTER J-FEDERAL
COMMUNICATIONS COMMISSION
SUBCHAPTER C~BROADCAST RADIO
SERVICES -
PART 73—RADIO BROADCAST SERVICES
SUBPART H—-RULES APPLICABLE TO ALL
BROADCAST STATIONS -

" §73.2080 Equal employment 6ppo}mniﬁcé (EEO).

(a) General BEO- policy. Equa} opportunity .in l
employment shall be afforded by all licensees -or.

permittees of commercially or noncommercially
operated AM, FM, TV, Class A TY or international

broadcast stdtions (as defined in this parl) to all

qualified persons, and mo person shall be

discriminated against in employment by such
stations because of race, color, religion, national

origin, or sex.. Religious radio broadcasters may
establish religibus bélief or affiliation as a job
" qualification for all ‘station employees, However,
they cannot d;scnmmatc on the basis of raee, cdlor,
national origin ‘or gender from among those who

share their religious affiliation or. belief. For -

purposes of this rule, a rchgxous broadcaster 5 a
licensee which is.or is closely affiliated with, a

church, synagogue, or -other religious entity,.

nc)udmz a subsidiary of such an entity.

(B) Gcncra! EEQ ‘program rcquircmcnts. Eachr
broadcast station shall establish, maintsin, and camry
out a positive continiing. program- of q:ec;r ic
practices designed to ensure equal oppertunity and
nondiscrimination in every aspect - of ~ station
employment policy and practice. Under the terms
of its program a station shal!

(1) Define the r:sponsfbmly of cach level of

management to-ensure vigorous enforcement of its -

policy of cqual opporunily, and establish. a
procedure to.review and control managerial and

‘(3) Communicate  its

Page |

SUpeTVisory 'perfbrmén'cc' -
@ Inﬁ:rm its employeés and rccqgmzed cmployec

orgenizations of the equal employmerit opportunity
policy and program and’ cnhs't thcmcaoperatmn

opportunity policy and program and its employment

. heeds .to sources of gualiffied apphtzms thhcmt

regard to race, color, religion, national origin, or
sex, and solicit their rccmmn.nt assxstance on a*
continuing basis; :

(4) Conduct. a conmmmg pmgzam to cxchxdc all -
unjawful forms of prejudice or d}scnmmanen based
upon race, color, religion, national orign, or sex
from its. pcrsanncl policies :md pmcnccs and

. working condmons and

(5) Conduct a ccntmumg review cf jeb structure
and ecmployment practices - and  adopt positive
reeruitment; job daxgn, and other measures needed
to ensure genuine equality. of opportunity 1o
participatz  fully” in  all organizational - units,
occupations, and levels of responsibility.

A (c) Specific EEO program requirements. U‘n'dcr the

terms of its program, a station employment unit
must: .

(J) Recruit for every fulltime job vacancy in its.
operation. A job filled by an intemal promotion is
not considered a vacancy for which recruitment is
necessary. Religious radio broadcasters  who
cstab!ish rehgmus affiliation as a qualification for a
job posmon are not required to comply with these
recruitment rcqmrcmcms with. respect to that job
position or positions, but will be expeeted to make
reasonable,, good faith efforts 1o recriit applicants
who are qualified "based on their religious

" affiliation. Nothing in this. section shall be.

interpreted  to. require a  broadcaster lo.. prant
preferential treatment- to any imdividual or group

" based on race, color, national origin. religion. or

gender,

(i) A stalion employment unit-shall use recruitment
sources for ecach vacancy. sufficient in s

equa} employment _ -



lcasvuavis, | EVUud sa3u43° Judgiusul (3] WidSLly

disscminatc inform_ation concerning the vacancy.

(nj In addition to such recruitment sources, a ..
station employment unit.shall provide not:ﬁcancm v

of each fullfbme yacancy to zny organization-that
_ distributes. - informiation dbout

.;r

entitled to notice “of vacaféies, the -requésting
orgzmz"aticm ‘must prowde the. station employment
unjt with its name, inailing address, e-mail address
Gf applicable),” telephone nnmbcr ‘&nd  conitact

persom, and identify’ the category or categoncs of
vacancies - of” whxch Tt requests hotice. (An’

organization may pcq_hcs,t l"lOthE of all vacancies).

/(2) Engage in at least four (if the: station

employment unit, has more than ten full-time
’cmphyies and‘i§ not located in a smaller market) or
“two (if it has five o' tér full-time employees and/or

is Jocated ‘enfifely in a ‘smiallér ‘market) of -the .

' following initidtives during: each hvo-ycar Jperiod

beginning with the date stations”in the station -

employment unit are required: to_ file renewal
apphcahohs, or the -secofid, fouﬂh or - sixth
: anmv:rsancs of‘thm datc

Q) Pammgabon in 4t 'lcast four job fazrs b)’ station
_persohnel Who'! ‘have sn%stam:al r:sponsablhty in the
making of hrrmg dccmons :

(n)_Ho‘stlp‘g,"‘qT'al‘ least 6ne job fair;

(m) Co—spcmsonng at feast ooe job fair with

organizations in thc business and professional
-commffmty whose mcmbushxp includes ‘sibstantial
" participatioit’ of, womcn and mmormcs

(xv) Pamc;panon in ot leasl four events spansnrcd
by Drgamzauons rcprékcntmg groups présent in the
commumry “inierested im ‘broadcdst employment
isdues, mdudmg cthcnnons carcer - days,
" workshops, and sxmllar acuvmcs =
(v) :Establishment “'6f an - mlarns}np program
de‘.sxgncd 1o a55§s( members of the community to
: acqu;rc skms nccdcd for broadcasl emp)oymcnt

(vd) Panrc»pa_uon in job"banks, Intemnet prog_;ams,
and other programg designed te-promote outreach
generally (i, fhal are nol primarily dirccted to
providing notifi canon of specific.job v’acanmcs),

employment i
opponumnes to job seekers or refers job seekers to-
emplsycrs -upan requcst by. su¢h orgamzabon To.

- whose . membership  includes

5 _cmploym em

18219 rauupduun Rt scnoxarsmp programs -
designed to assist students mterested in pursmng a .
carcermbroadcastmg; .

(vm) Establishment of training prngrams des:gned_'

.t6 enable station peréonnel to acquire skills that

could quahfy them for “higher iev:l posmons, i

1 -4 -
(ix) Estsblishment of a m;mormg program for
station personnel; .

(x) Participation in at l_cast four cv:nté-ér programié * X

sponsored by educational institutions relating to :
career opporturiities in broadcastmg;

xi) Sponsorsl'ﬂp of at l_cast two- cvcnts in the
community designed to inform and‘ educats .
members of the public a5 to ~ employment

opportunitis in’broadcasting; % " A

[

.(xu} L:stmg of each uppcr-leve! catcgory cptmmﬂ ‘

in a job bank or newsletter of media trade groups
substantial
pammpanon of women and mmom.u:S' L

' v(xui) Provision. of ,ass'xstance to unafﬁhated

non-profit entities in: the snaintenagee of. aweb, sites
that provide: counseling on the process of s:archmg'
for:. broadcast cmplcymcnt and/or. other career.

g dcvclopment assrs&ancc pcnmcm to broadcastma,

.

- (xiv) Provxsmn of tmm,mg to managcmcm level”

pcrsonncl " ‘fo  ‘methods. Tof ensuring  equal

. oppoqunity.  nd . preventing
chscnmmatlcm, : : N

(¥v) Provision' .of iram'mg lo personnel of :
unaffiliaiéd non-proﬁl organizations. mu:rﬁtcd

_broadéast: employment - _opperumities  that would ;

enable - them 1o bener’ rcl'er pb r.and)datcs for

" broadcast posmons

-

(xvi) Pamc;pauon mAmh:r acuvuws'dcsléch by

the station employment unil reasonably -¢slculated
to ‘further the goal-of dnsscmma[mg information as ©

to cmploymcm opporiunilies in broadeasting 'to job- " -

candidates-who might olherwnse be unaware of such
opportunm:s b

(3) Analyze its recruitment ,.progr;‘xin on an ongoing’
basis to ensare that it is clTective in achicving broad-
outreach Lo poiential dpphcams and address any

‘problems found asa n:sull of its apalysis.



.(é’.-) Periodiéally anslyze mea#m-és taken to:

(i) Disseminate the station's equal émployment
opportinity. program to job applicants and
* eployess; - :

(i) Review seniority practrcs to ensure that such
practices are nondrscnmmatory,

(iii) Examine rates of pay and fringe benefits for
cmp'loyec; having the same duties; &nd eliminate
any mequmcs based upon race, nauonal orrgm,
color, religion, Or 56% discrimination; .

(iv) Utilizz media for recruitment purpcscs in a
manner that-" will contain “no indicaicn, either

:xplt:xt or lmpht:;t, of a preference for one race, . '

: natmna} origiri, ealor, r:I‘gxcm or sex over anothcr

(v) Ensure that promctmns to posmcms of gr&mr
responsibility are made’. in a nondiscriminatory
~ manner; .

(vi) Where union agreements exist, cogapcmtc with
the union or unions in the development of programs
to ensure all persons .of equal opportinity for
employment, irespective of race, national origin;

color, teligion, of sex, and include an effective -
nondxscnmmauon clause in new or renegotiated .

union ae,rccmcnts and

(vii) Avoid the use of sclection techniques or tests
that have the effect of discriminating against amy
person based on race, national origin, color,
) rcligion; or sex.

(5) Retain records to document that it has satisfied
the rcqum:mcnls of pardgraphs (c)(1) and (2) of this

section. Such reécords, which may bg maintained in-

an clectronic format, shall be retained until afier
grant of the renewal applicetion ot the term during
which the vacancy wds filled or the initiative
occmnd Such recofds nezd not be submitted 1o
the ~FCC unless ‘specifically requested:  The
foﬂowmg records shall be maintained:

(i) Listings of all full-time job vacancies filled by
the station cmpbyment unit, idcmiﬁaa by job title;

(i) For each such vacancy, the rccmmncm sources
uiilized 1o fill” the vicancy (including, if applicable,
. organizatioris entitled” "o notification “pursuant - to

paragraph (c}(l){i‘) of this section, which should be

ssparately identifi=d), identified- !:ry name, addrcss

contast person and telcphone number;

(i) Dated copies of all advertxscmcnts buli::tme
Jetters, faxes, e-mails, - or ather comniunications
announcmg vacancies; .

av) Doeumcntztmn neces;aty to - dmms’a-ate
performance of the inftiatives requited by paragraph
()(2) of this sectiom, -including. sufficient
information .to fully disclose the nature of the
initiative and the seope of the statfon's parnc:pancn,
mcmdmg the station pcrsormel mvolved

(v) The total number of mtcmcww fof eash
vacancy. and the referral source for  each
interviewee; and - TEw T, TR

(vQ) The date each vamcy was' filled and the
recruitment source tha: r:famdthc hn-ee :

(6) Annuzlly, on the annrvcrsay of thc datc a

- station i3 due to file its. renewal -application,. the

station shall place in its public file, maintained
pursuant to § 73.3526 or. § 73.3527, and on its web
site, if it has obpe,- an EEG- public- file report
containing the following information (ajthough if
any broadcsst Jicensee acquired a station pursuant-to
FCC Form 514 or FCC Form 315 during the twelve

“months covered by the EEO public file, report, its

EEO public file report shall covér the. peripd .
starting with the dale it acquired !hc stat!on) '

(i) A list of all full-time vacancies filled by the
station's emplayment unit during the prc:ccdmg year,

identified by job title;

(ii) For each such vacaney, . the recruimment
source(s) utilized td fHl the vacancy (including, if
applicable] organizstions- entitled to notification
pursuant 1o paragraph (eXI)ii) of this section,

which should be separalely.idesitified), identified by’ |

name, address, corlact persofi and (elephone
numben; . ® * a7

(ifi) The recruitment sonree that referred the hiree.

for- each full-time vacancy during. the preceding -

| yean

(iv) Data reflecting the total number of persons -
interviewed for full-fime  vacancies during the
preceding year and the 1ota] nimber of inlerviewees
referred by each recrvitment . source wtilized m -



_ conncctxon with such vaca.ncws, and

(v) A ist and bnef descnpt:on of xnmanvcs"
undertaken pursuant.to paragraph (c)(Z) of ﬂus

-section durmg the preceding year.

. (d) SmaU Stanon Exemption. The pmvmons of )

paragmphs (b) and (c) of this section shali not apply

to stationemiployment units that have fewer than

five fu!i-nmc employces

(e) Dcﬁnmons F or the purposes ofthxsrulc

(1) A full-time, :mp!oyec is a permanem cmploycc.

whose regular work schedule is 30 hours per. week
ormore. 7° IR .

(D) A station :mploymcnt unit is 2 statmn ora

group -of’ commonty owned “stations in’ the. same -

) markct that share at ledst-one employee.

(3} A smaller rharket includes metropalitan areas as

defined by lhe“OFﬁcc of Managenient and: Budget- -

" with a populition - of fewer than 256,000 persons
and -areis coulside  of all: métropolitan | areas. as
’d:fne;d by ﬂm Ofﬁ;e of Managcment and Budget.
£ L ke

(f} Enfomcmmt The '*fpllowmg provxsxons app}y
’ :mploymcm “activity * -cohéemning® - full-time
¢ posmons “af"each broadcist statmn:cmp]oymcni unit
*(defifed i thigdipart)” emplo¥ying’-five .6t. mare
persons ifi- full-time positions; excépt where noted.

(1) All breadcast stations, mcludmg those that are
part ‘6f &n”*eniplgyment: unit with fewer than . five
_ full-time: employees, shall-file- a' Broadcast. Equal
. Employment ‘Opportunity "Program Report (Form
"396) avith theit repewal epphcauon Form--396 is
filed ‘on the date the statiow=is due: 1o ~file its
‘apbhcahon Tor renewal of “license. i & broadcast

'hocnsec dcquires a statish pussuant 1o ECE Form

314 6r. FCC Form 315 during the period that is to
fofrn ‘the busis~ for the Form . 396, 1nfonnatxon‘
provided on it¢ Form 396 should . eover the
licensee's EEO recruitment activity during. the
period starfing ‘with ‘fhe date 1 acquired the siation.
Stations dre required lo maintain- a copy of their
Form 396 in the stafion's public file in aceordance
with lhc prnv:smns of§§ 73, 3526 and 73.3527.

(") T‘m: Commuss:on Wtﬂ condud 4 mid-lerm

review of - the cinployment - practices- of each

broadcast 1efevision siation and each radio slation

. Forms 397.and the EEO pui:hc file e

' samg . market, as,

i markel ag the brokcn:q

that is part of an employment um: of more than’ ten )

full-time - employees - four years following' the

" statjon's most recent licemse expiration date as
- specified in § 73.1020. Each_ such licenges - is,

required to file with the’ Comiission the Broadcast -
Mid-Term Report (FCC Form 397) four ‘months
pnor@ that date, 1f.a broadcast licenses acquires a

station pursuant to FCC ﬁorm 314 or FCe Form

315 diing the périod that is to form the basis for -
the-Form 397 its"Report should cover the licensee's .
EEO recrmtmem actiyity ﬂm-mg the pcnod startmg et
with the date it acqum:d thestat}on. R it

. (3).If = stanon s sub_;ect o' & titne bmkcra&

agreement, the. licensee shall file Forms 396, Forms

397, ard. EEG pub\xc file reports concerming ‘only its
own rccrmtmmt acthry Ifa ligensez is a'brokcr of-

another Station or stations, th;. Irtcnscc-ﬁrgk‘et shall
include ts recruitment activity “for. the - brokercd-
station(s). in_determining: the: bases of Forms 396, .
e fot its
own station. I a_ licensee-broker owns"more than
one station, -it shall include its- recruitiment activity

for. the,; brokered station: in. ﬂ;xc Fopms.396, Forms

. 331, and, ,EEO public fil¢, reports ﬁfed fm' its own

station that i5;most’ close)y afﬁhawd vqth, an;! in the -
»{:kcr:d stauon, If a
own a_stati gn ‘in the same .

ian, ghc‘x\ rt sha!l include
its ‘recruitment activity fo; the, b;oj-: "Station’ in
the: Forms 396, Forms 397, and EEQ public file
reports . filed . .its * qwn " -station  that is

Jicensee-braker dacs not

.gcogmphlca!ly closest to. thﬂ:rokcrcd statgcm

- (4) Broadcast stauons sub)cct to this scetmn shall-’

maintain  records  of  their recruitmerit -activity ~
necessary * 'ta,  demonsprate that hey . _are  in..
campliance . m%ihe EEO rule.. nogs shall. .
ensure thatéhcy maintain rccm'ds suéﬁm it to verify -
the accuracy of mformatnon,pro ,ded in Forms 396, -
Forms 397, 'sad EEO pubhc filg; Fepoits:” To

deierming comphance- ‘with the _EEQ: Tule, the

o

; Cn;mmsszon may conduet mqumcs of Tlccnsecs at

random or if it has gvidence of a possible violation,
of the EEQ nilg. In:addition, the Commisgion. will
conduct random audns Spcmﬁcaﬂy, éach year

" approximalely . five p:rcem of ‘all Jicensges_in the
television.-and tadio semg:u wxll’ B¢ randomly -

sclected for - audii, cnsunng “that, evéh though the
number of radio licensees is significantly larger than
ielevision Ticensees, both services are fepresented in

. the audit process, Upon requelt; stabous shall make
..records svaHable ta the Cemmlssmn for ns review,



- (5) The public may file, comp!amts throughout the.

' ljgense termr based on 2. station's Foim 397 or the

contents of a station's public file. Provisions.
conceming ﬁling, withdrawing, or non-filing of

informal' objections or petitions to dény license
renewal, " assignmént, or transfer. applications -arg.
delineated in &§ 73,3584 and 73.3587-3589 of the
Comimiission's rules. . ]

(g) Senctions and Remedics.. Thé Commission nﬁay
issue appropriate sanctions and rcmcchcs for any
vm]atran of this rule.- .

47 C.F.R. § 73.3526

CODE OF FEDERAL REGULATIONS
TITLE 47--TELECOMMUNICATION
CHAPTER I--FEDERAL
COMMUNICATIONS COMMISSION
. SUBCHAPTER C--BROADCAST RADIO
SERVICES
"PART 73--RADIO BROADCAST
SERVICES
SUBPART H--RULES APPLICABLE TO
ALL BROADCAST STATIONS

§ 73.3526 Local public inspection file of
commercial stations,

47.CFE.R. § 73.35827

CODE OF FEDERAL REGULATIONS
TITLE 47--TELECOMMUNICATION'
CHAPTER I--FEDERAL
COMMUNICATIONS COMMISSION

' SUBCHAPTER C—BROADCAST RADIO [

SERVICES
PART 73--RADIO BROADCAST
' SERVICES
SUBPART H--RULES APPLICABLE TO
ALL BROADCAST STATIONS

-~

§ 73.3527 Local public Inspection file o
noncommercial * educational  stations

tzoe or complaint. Material ha,ving a
substantial bearing on a matter which
.is the zubject of an FCC investigation
or complaint to the FCO of which the
applicant, permittee, or licenses has
beer: advised. This mateérial ghall be re-
tained until the applicant, permittee,
or licensee is notified in writing thabt
the ma.tena,l may ‘be dlsca.rded

(e)(10) Material relating to FCC
investigation or complaint. Material
having a substantial bearing on a matter -
which s - the. subject of ah FCC.
investigation or complaint to the FCC of
which the applicant, permittee, "or
licensee has been advised. This material
shall be retained .until the applicant,
parmittee, or licensee is notified In
writing that the matedal may be

discarded.




