
 

Combined Communications Inc.  PO Box 5037, Bend Oregon  97708   •   541-382-5263 
 

Combined Communications, Inc.  
P.O. Box 5037 

Bend, OR 97708 
 

April 21, 2021 
 

EEO Staff 
Policy Division, Media Bureau 
Federal Communications Commission  
445 12th Street, SW 
Washington, DC 20554 
 
Re: Equal Employment Opportunity Audit Response  
 KMTK (FM), Bend, Oregon (Facility Id. No. 88428) 
 KBND (AM), Bend, Oregon (Facility Id. No. 9943) 
 KLRR (FM), Redmond, Oregon (Facility Id. No. 12510) 
 KTWS (FM), Bend, Oregon (Facility Id. No. 13579) 
 KWXS (FM), Prineville, Oregon (Facility Id. No. 189513) 
 
Dear EEO Staff Member: 
 
 This letter is provided by Combined Communications, Inc. (“CCI”), licensee of Station KMTK (FM), 
Bend, Oregon, Facility Id. No. 88428, in response to your EEO Audit letter dated February 25, 2021, regarding 
the random EEO audit of the station employment unit that includes KMTK (the “Unit”). 
 
 The Unit, in addition to KMTK, is comprised of Stations KLRR (FM), Redmond, Oregon, Facility Id. 
No. 12510; KBND (AM), Bend, Oregon, Facility Id. No. 9943; KTWS (FM), Bend, Oregon, Facility Id. No. 
13579; and KWXS (FM), Prineville, Oregon, Facility Id. No. 189513. 
 
 (b) EEO Public File Reports, Web Sites and Dates of Hire  
 
 The Unit’s two most recent EEO public file reports, for the periods October 1, 2018 to September 30, 
2019 (the “2019 EEO Public File Report”) and October 1, 2019 to September 30, 2020 (the “2020 EEO Public 
File Report”), are attached hereto as Exhibit A.  The websites for each of the stations is as follows: 
 
  KMTK: http://997thebull.com/ 

KBND: http://www.kbnd.com/ 
  KLRR:  http://1017.fm/ 
  KTWS: http://thetwins.com/ 
  KWXS: http://1077thebeat.com/ 
 
The 2020 EEO Public File Report is posted in the “EEO” link on each stations’ website.  

http://997thebull.com/
http://www.kbnd.com/
http://1017.fm/
http://thetwins.com/
http://1077thebeat.com/
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The dates of the full-time hires indicated in each report are as follows:

2019 EEO Public File Report
Production Director: 12/03/2018
Sales Executive: 02/25/2019
Sales Executive: 03/11/2019
News Director: 08/26/2019

2020 EEO Public File Report
No New Full-Time Hires During This Period
(Covid-19)

(b) Full-time Position Announcements

Included in the attached Exhibit B is documentation of the Unit’s recruitment efforts for the four (4)
positions filled during the two years in question, which were made through the following sources:

Oregon Association of Broadcasters
AllAccess.com
Oregon State Employment Office
Radio Announcements
Employee Referral
Non-Employee Referral
Allaccess.com
Websites on KBND, KLRR, KTWS, KMTK, KWXS
Facebook
Indeed/JobSearcher
Internal Posting
Craig’s List

(c) Interviewees

Exhibit C contains a compilation of the total number of interviewees for each full-time vacancy filled
during the two-year period covered by the above-referenced EEO Public File Reports and the referral source for
each interviewee.

(d) Recruitment Initiatives

The Unit has 12 full-time employees. The population of the market in which the Unit operates is less
than 250,000. Based on these two factors, the Unit is required to perform two initiatives within a two-year
period, pursuant to Sections 73.2080(c)(2) and (e)(3).  Exhibit D contains the recruitment initiatives and
supporting documentation covered by the above-noted EEO Public File Reports.

(e) Complaints
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There are no pending or resolved complaints involving the Unit.

(f) Management EEO Responsibilities

Megan Sinclair, Program Director KWXS
Ron Alvarez, Program Director KTWS
Sam Scholl, Program Director KLRR
Frank Bonaquisti, Program Director KBND
Brian Morris, Program Director KMTK
Jeremy Groh, General Manager
Rick Olson, Chief Engineer/Contractor

Each unit manager meets once per week as a group with the General Manager to go over all
programming, sales and administrative matters in the radio stations.  These discussions involve all station
policies, any FCC changes, plus state and local changes in labor law, hiring and employee relations.  The
managers are then charged with the responsibility of communicating this information back to their staff. We
have entered into an agreement with a third-party HR specialist firm (Cardinal Services) to whom questions
regarding policies are addressed.

(g) Recruitment Program Analysis

CCI has an employment attorney that is consulted with on a regular basis to make sure we are in
compliance with all current EEO laws and to adapt to any news laws that may be adopted. At weekly staff
meetings and management meetings, we look at how successful past meetings, employment fairs and other
means are effective in communicating our policies. If the management team feels we need to adjust our
approach with the outside public or our employees, we make every effort to comply with the changing needs.

(h) Examination of Pay, Benefits, etc.

It has been the practice of our company over the past thirty-years to review each and every position that
may be a promotion or new hiring effort. At monthly staff meetings and weekly management meetings we let
our employees know what positions are open or will be coming open so all employees have an opportunity to
apply for the upcoming position whether it is a Program Director, Sales Manager, Promotions Director, or
traffic personnel. All full-time openings are posted on the bulletin board in our staff kitchen. They have mostly
been achieved by promoting employees in our company. All benefit packages are renewed once per year and
all promotions are evaluated on a needs basis with all qualified employees notified and given the opportunity to
apply for any promotional opportunities.  The Unit has no agreements with unions.

(i) Religious Broadcasters

CCI is not a religious broadcaster, thus this data request does not apply.

Job applicants are informed about EEO policies 
via any and all position-postings and during in-person
interviews.
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Combined Communications, Inc.
Equal Opportunity Employment Program

10/1/2018-9/30/2019
Radio Stations KBND AM, KLRR FM, KTWS FM, KMTK FM and KWXS FM serve

the Central Oregon community and provide equal employment opportunity to all job applicants.

The stations operate as a unit to insure that maximum available community resources are utilized

to generate qualified job applicants from all segments of our ethnically diverse community.

The following outlines the stations’ program of policies and procedures to assure all

qualified candidates, both within and outside the community we serve, who might be interested

in employment with our company, can learn about and apply for any positions that might become

available:

1. A list of recruitment sources to be utilized to generate applicants for every full-time

job opportunity will be maintained, periodically revised and updated.

2. On-air advertisements are periodically used for positions that do not require radio

specific technical, operational or talent skills.  The job advertisements are generally

for sales, accounting and administrative positions.

3. Notices of all full-time employment opportunities will be widely distributed and

dated copies of such notices will be retained.

4. All full-time existing staff are notified of any new openings.  The staff has been

encouraged to refer anyone they know that might be qualified, or to apply themselves

if they are interested and feel they qualify.

5. Local, regional and national job search web sites are periodically tried and evaluated

for effectiveness.

6. Combined Communications, Inc. will coordinate efforts to monitor and assure the

execution of this plan. Combined will train and update staff on EEO issues.

7. The company conducts an internship program for college/high school students in the

area via YouthConnect.org. Part-time employment opportunities may be filled by

interns.



8. All employment notices, material and advertising, whether written or broadcast, will

include the phrase “Combined Communications is an equal opportunity employer.”

9. Each producer of Local on-air programming on all stations including news, public

service/public affairs, commercial content and announcer entertainment/commentary,

are routinely counseled regarding sensitivity to minority, gender, and other diversity

issues in order to foster the perception and the reality within our community that

Combined Communications actively promotes equal employment opportunity for all,

regardless of race, sex, religion or national origin.

Combined Communications will routinely and systematically review the effectiveness of

this program and make periodic modifications that may be required to fulfill the goal of offering

equal opportunity to all applicants and to insure these applicants represent all communities

within our service area.

EEO ANNUAL PUBLIC FILE REPORT
COMBINED COMMUNICATIONS BEND

Employment Unit:
Combined Communications

Address
Combined Communications

63088 NE 18th

Bend, Or  97701

Contact Person/Title
Jeremy Groh

General Manager

Stations
KBND-AM, Bend, Or
KLRR-FM Redmond, OR
KTWS-FM Bend, Or
KMTK-FM Bend, Or
KWXS-FM Prineville, OR

Telephone Number
541-382-5263

E-mail Address
jeremy@combinedcommunications.com

mailto:jeremy@combinedcommunications.com


KBND(AM), KLRR(FM), KTWS(FM), KMTK(FM),
KWXS(FM)

EEO PUBLIC FILE REPORT
10/01/18-9/30/19

FULL TIME VACANCY LIST

Position Title Recruitment Sources (RS) Total No of inter- Src Referring
Hire Date Used to Fill Vacancy views for position New Hire
Account Executive #1/All Stations        1,2,3,4,7,10,11,12,14,15,17,19,20,21                 13 19

Account Executive #2/All Stations         1,2,3,4,7,10,11,12,14,15,17,19,20,21                13 15

News Director KBND      1,2,3,4,7,8,10,11,12,14,15,17,19,20,21              6                           8 

Production Director All Stations             1,2,3,4,7,8,10,11,12,14,15,17,19,20,21              3                          15 

Interviewee Source
Total Number of Persons Interviews during this Reporting Period: 22           1 Facebook
                                                                                                                           2 Client Referral
                                                                                                                           8 CraigsList

2 Employee Referral
4 All Access
2 Indeed

   3 OAB



KBND(AM), KLRR(FM), KTWS(FM), KMTK(FM), KWXS(FM)
EEO PUBLIC FILE REPORT

10/01/18-9/30/19

MASTER RECRUITMENT SOURCE LIST (MRSL)

RS Number /RS Information

1 Oregon Association of Broadcasters
Theoab@theoab.org

2 Oregon State Employment Office – Worksource Oregon
1645 NE Forbes Rd #100 
Bend, Or  97701 
www.findit.emp.state.or.us//offices/bned.cfm
541-388-6070

3 Employee Referral

4 Non-Employee Referral

5
6
7 Internal Posting

8 Allaccess.com

9 Walk In

10 KBND website
KBND.com

11 KLRR website
1017.fm

12 KTWS website
Thetwins.com

13 KMTK website
997thebull.com

14 KWXS website
977thebeat.com

15 Craig’s list bend
Craigslist.com

16 Central Oregon Business Expo & Job Fair

mailto:Theoab@theoab.org
http://www.findit.emp.state.or.us//offices/bned.cfm


17 Facebook

18 Client Referral

19 Radio Ads = all stations
KBND KLRR KTWS KMTK KWXS

20 Indeed.com
21 CombinedCommunications.com

KBND(AM), KLRR(FM), KTWS(FM), KMTK(FM), KWXS(FM)
EEO PUBLIC FILE REPORT

10/01/18-9/30/19

Population of Market is less than 250,000

RECRUITMENT & OUTREACH INITIATIVES

TYPE OF RECRUITMENT INITIATIVE AND BRIEF DESCRIPTION OF ACTIVITY

1. Combined Communications, Inc. General Manager worked with Katie C., the Executive Director of “Better

Together” to broadcast an on-air PSA campaign throughout the reporting period, promoting and highlighting

YCC’s internship placement program. www.YouthCareerConnect.org

2. On-Air Talent Job Shadow with Oregon State University Student 12/12/18. Combined Communications, Inc.

On-Air talent spent the day with Claire P. from OSU discussing communications, broadcasting and marketing.

Claire is a communications major looking to get direction on possible career paths.

3. On January 9th 2019, CCI GM, Jeremy Groh, worked with Tera B., of The Mentor Network out of Klamath Falls,

Oregon, to explain FCC requirements surrounding EEO guidelines and the dissemination of job-openings. The

discussion also included highlighting TV and Radio’s requirement to maintain online public files specific to job

openings and how they’re filled. Tera is a job developer for the Mentor Network and was representing an 

applicant in Bend looking for employment.

4. On February 1st 2019, KTWS Morning Show Personality, KC C., gave a CCI tour to Teen Program Director,

Sarah Rosa, and her high school students of the Boys and Girls Club of Bend. The tour included a visit to all

five-radio stations and the opportunity to meet local radio personalities and hear different perspectives on radio

broadcasting as a career, as well as the positive impact radio can have on the community. In addition, KC

discussed benefits of the different station formats, how music is chosen and aired, as well as the commercial-

sales process from sales to production and airtime scheduling. KC went on to explain how the news department

at KBND works to gather and share information, then stopped by for a visit with station Engineer, Rick O., and

learned about broadcast towers and equipment maintenance. Finally, a visit to the production-recording studio

with Production Director, David N., to learn how to take advertiser information/messages and turn them into

http://www.YouthCareerConnect.org


commercials. The students finished by writing a :60-second commercial about the Boys and Girls Club, which

was then recorded and produced.

5. On April 10th 2019, KWXS Program Director and Grammy winner, Lonnie C., visited students at Cascades

Academy and spoke from his perspective as a touring musician and subsequent an on-air personality.

6. On April 15th 2019, KWXS Program Director and Grammy winner, Lonnie C., visited the Bend/LaPine School

District “Pursuit Job Fair at Bend’s Riverhouse Convention Center. Lonnie spoke about the music industry from

his perspective as a touring musician and subsequent an on-air personality.

7. On April 24th, 2019, Combined Communications, Inc. sponsored and participated in the 20th annual

Central Oregon Business Expo and Job Fair, held at the Deschutes Fair & Expo Center.

CCI staffed a 10x10 booth with two full-time employees, Laurel N. and Meghan B. In addition to

collecting resumes for CCI’s open positions; employees answered general questions about our cluster of

radio stations, including potential advertiser inquiries.

The job fair was free to attend.

8. On May 23rd 2019, on-air staff for Classic Rock 98.3 “The Twins” conducted a job-shadow for Elijah

T. during the morning show. Elijah was able to watch the staff operate the broadcast board, take listener

calls, play music selections and que commercial stop-sets.

9. In July/Aug 2019, KBND Program Director and KBND Afternoon Anchor facilitated a 20-hour internship for

Tom G. Areas of focus included editing, writing, interviewing and research. Tom also shadowed Program

Director during live programming to observe the broadcast controls and on-air interviewing.

10.On August 13th 2019, DJ’s from Combined Communications facilitated an on-site tour and meet-and-greet for a 

10-year old local disabled girl, Sierah P., and her mother, Terra F. In addition to meeting on-air staff, Sierah and

Terra received a signed t-shirt and commemorative CD with DJ salutations and music to listen to in the future.



Combined Communications, Inc.
Equal Opportunity Employment Program

10/1/2019-9/30/2020
Radio Stations KBND AM, KLRR FM, KTWS FM, KMTK FM and KWXS FM serve

the Central Oregon community and provide equal employment opportunity to all job applicants.

The stations operate as a unit to insure that maximum available community resources are utilized

to generate qualified job applicants from all segments of our ethnically diverse community.

The following outlines the stations’ program of policies and procedures to assure all

qualified candidates, both within and outside the community we serve, who might be interested

in employment with our company, can learn about and apply for any positions that might become

available:

1. A list of recruitment sources to be utilized to generate applicants for every full-time

job opportunity will be maintained, periodically revised and updated.

2. On-air advertisements are periodically used for positions that do not require radio

specific technical, operational or talent skills.  The job advertisements are generally

for sales, accounting and administrative positions.

3. Notices of all full-time employment opportunities will be widely distributed and

dated copies of such notices will be retained.

4. All full-time existing staff are notified of any new openings.  The staff has been

encouraged to refer anyone they know that might be qualified, or to apply themselves

if they are interested and feel they qualify.

5. Local, regional and national job search web sites are periodically tried and evaluated

for effectiveness.

6. Combined Communications, Inc. will coordinate efforts to monitor and assure the

execution of this plan. Combined will train and update staff on EEO issues.

7. The company conducts an internship program for college/high school students in the

area via YouthConnect.org. Part-time employment opportunities may be filled by

interns.



8. All employment notices, material and advertising, whether written or broadcast, will

include the phrase “Combined Communications is an equal opportunity employer.”

9. Each producer of Local on-air programming on all stations including news, public

service/public affairs, commercial content and announcer entertainment/commentary,

are routinely counseled regarding sensitivity to minority, gender, and other diversity

issues in order to foster the perception and the reality within our community that

Combined Communications actively promotes equal employment opportunity for all,

regardless of race, sex, religion or national origin.

Combined Communications will routinely and systematically review the effectiveness of

this program and make periodic modifications that may be required to fulfill the goal of offering

equal opportunity to all applicants and to insure these applicants represent all communities

within our service area.

EEO ANNUAL PUBLIC FILE REPORT
COMBINED COMMUNICATIONS BEND

Employment Unit:
Combined Communications

Address
Combined Communications

63088 NE 18th

Bend, Or  97701

Contact Person/Title
Jeremy Groh

General Manager

Stations
KBND-AM, Bend, Or
KLRR-FM Redmond, OR
KTWS-FM Bend, Or
KMTK-FM Bend, Or
KWXS-FM Prineville, OR

Telephone Number
541-382-5263

E-mail Address
jeremy@combinedcommunications.com

mailto:jeremy@combinedcommunications.com


KBND(AM), KLRR(FM), KTWS(FM), KMTK(FM),
KWXS(FM)

EEO PUBLIC FILE REPORT
10/01/19-10/30/20

FULL TIME VACANCY LIST

Position Title Recruitment Sources (RS) Total No of inter- Src Referring
Hire Date Used to Fill Vacancy views for position New Hire
No New Full-Time Hires During this Period

Interviewee Source
Total Number of Persons Interviews during this Reporting Period: 0

KBND(AM), KLRR(FM), KTWS(FM), KMTK(FM), KWXS(FM)
EEO PUBLIC FILE REPORT

10/01/19-9/30/20

MASTER RECRUITMENT SOURCE LIST (MRSL)

RS Number /RS Information

1 Oregon Association of Broadcasters
Theoab@theoab.org

2 Oregon State Employment Office – Worksource Oregon
1645 NE Forbes Rd #100 
Bend, Or  97701 
www.findit.emp.state.or.us//offices/bned.cfm
541-388-6070

3 Employee Referral

4 Non-Employee Referral

5
6
7 Internal Posting

8 Allaccess.com

9 Walk In

mailto:Theoab@theoab.org
http://www.findit.emp.state.or.us//offices/bned.cfm


10 KBND website
KBND.com

11 KLRR website
1017.fm

12 KTWS website
Thetwins.com

13 KMTK website
997thebull.com

14 KWXS website
977thebeat.com

15 Craig’s list bend
Craigslist.com

16 Central Oregon Business Expo & Job Fair

17 Facebook

18 Client Referral

19 Radio Ads = all stations
KBND KLRR KTWS KMTK KWXS

20 Indeed.com
21 CombinedCommunications.com

KBND(AM), KLRR(FM), KTWS(FM), KMTK(FM), KWXS(FM)
EEO PUBLIC FILE REPORT

10/01/19-9/30/20

Population of Market is less than 250,000

RECRUITMENT & OUTREACH INITIATIVES

TYPE OF RECRUITMENT INITIATIVE AND BRIEF DESCRIPTION OF ACTIVITY

1. On November 26th, 2019, DJ’s from Combined Communications facilitated an on-site tour and meet-and-greet

for “Central Oregon Homeschool” and their administrator, Sarah Valenzuela . Students learned about the day-to-

operations of a radio broadcasting company, met local on-air personalities and viewed radio studios and

broadcast facilities.

(No Further Initiatives – Covid-19)
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Posted 05/07/2018

Posted 2/13/18
RE-

Re-Posted 12/04/2018



Posted 2/13/18

Re-
Posted 05/07/2018

Re-Posted 12/04/2018



Posted 07/08/2019



Posted 07/08/2019



Posted 10/12/2018



Posted 10/12/2018
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Jeremy Groh

From: craigslist - automated message, do not reply <robot@craigslist.org>
Sent: Tuesday, December 4, 2018 2:51 PM
To: Jeremy Groh
Subject: craigslist posts 6764900140, 6764900141, 6764900143: " Radio Station Sales Positions -

Account Executives Wanted"

This email contains:

1) information about your transaction
2) instructions for how to locate and manage your post
3) instructions for contacting craigslist
4) terms of use

---------------------------------------------------------------------

1) information about your transaction

posting IDs: 6764900140, 6764900141, 6764900143 
date: 2018-12-04
Payment ID: 137416107
Credit Card Holder Name: Charles Chackel

Item: jobs posting
Title: Radio Station Sales Positions - Account Executives Wanted
Location: bend, OR
Category: marketing/advertising/pr
Price: $20.00 USD

Item: jobs posting
Title: Radio Station Sales Positions - Account Executives Wanted
Location: bend, OR
Category: sales
Price: $20.00 USD

Item: jobs posting
Title: Radio Station Sales Positions - Account Executives Wanted
Location: bend, OR
Category: tv/film/video/radio
Price: $20.00 USD

Quantity: 3 postings
Total: $60.00 USD

The terms of use are in section 4 below.
--------------------------------------------------------------------

2) how to locate and manage your posts

mailto:<robot@craigslist.org>
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Your ads can be found here:

bend.craigslist.org/mar/d/radio-station-sales-positions/6764900140.html
bend.craigslist.org/sls/d/radio-station-sales-positions/6764900141.html
bend.craigslist.org/tfr/d/radio-station-sales-positions/6764900143.html

*** Please keep in mind that it may take up to 30 minutes for your posts to fully appear and be searchable in
each appropriate category and area.

To edit, delete, or repost your ads:

https://post.craigslist.org/u/BJfWvRX46BGbFR_MjA8eqA/uvjxd
https://post.craigslist.org/u/YK10Bhf46BGDdSD0qHnaow/7kxPf
https://post.craigslist.org/u/Kvx5Bhf46BGDdSD0qHnaow/gmnQ5

---------------------------------------------------------------------

3) contact information for craigslist

for customer service issues:
email: support@craigslist.org 

for questions related to billing:
email: billing@craigslist.org 
phone: 415-399-5200, extension 8283 
mailing address: craigslist.org, PO Box 438 San Francisco, CA 94104-0438, USA
fax: (415) 398-5213
---------------------------------------------------------------------

4) terms of use

    WELCOME TO CRAIGSLIST. We (craigslist, Inc.) hope you find 
it useful. By accessing or otherwise interacting with our servers, 
services, websites, or any associated content/postings (together, 
"CL"), you agree to these Terms of Use ("TOU") (last updated December 
29, 2017). You acknowledge and agree CL is a private site owned and 
operated by craigslist, Inc. If you are accessing or using CL on behalf 
of a business, that business agrees to the TOU. If you do not agree to 
the TOU, you are not authorized to use CL. We may modify the TOU at any 
time in our sole discretion. You are responsible for periodically 
checking for changes and are bound by them if you continue to use CL. 
Our privacy policy (cl.com/about/privacy.policy), 
https://cl.com/about/privacy.policy
prohibited list (cl.com/about/prohibited), 
https://cl.com/about/prohibited
and all other policies, site rules, and agreements referenced below or 
on CL, are fully incorporated into this TOU, and you agree to them as 
well.

    LICENSE. If you agree to the TOU and (1) are of sufficient 
age and capacity to use CL and be bound by the TOU, or (2) use CL on 
behalf of a business, thereby binding that business to the TOU, we 
grant you a limited, revocable, non-exclusive, non-assignable license 
to use CL in compliance with the TOU; unlicensed use is unauthorized. 
You agree not to display, "frame," make derivative works, distribute, 

https://post.craigslist.org/u/BJfWvRX46BGbFR_MjA8eqA/uvjxd
https://post.craigslist.org/u/YK10Bhf46BGDdSD0qHnaow/7kxPf
https://post.craigslist.org/u/Kvx5Bhf46BGDdSD0qHnaow/gmnQ5
mailto:support@craigslist.org
mailto:billing@craigslist.org
https://cl.com/about/privacy.policy
https://cl.com/about/prohibited
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license, or sell, content from CL, excluding postings you create. You 
grant us a perpetual, irrevocable, unlimited, worldwide, fully 
paid/sublicensable license to use, copy, display, distribute, and make 
derivative works from content you post. 

    USE. Unless licensed by us in a written agreement, you 
agree not to use or provide software (except general purpose web 
browsers and email clients) or services that interact or interoperate 
with CL, e.g. for downloading, uploading, creating/accessing/using an 
account, posting, flagging, emailing, searching, or mobile use. You 
agree not to copy/collect CL content via robots, spiders, scripts, 
scrapers, crawlers, or any automated or manual equivalent (e.g., by 
hand). Misleading, unsolicited, and/or unlawful 
postings/communications/accounts are prohibited, as is buying or 
selling accounts. You agree not to post content that is prohibited by 
any of CL's policies or rules referenced above ("Prohibited Content"). 
You agree not to abuse CL's flagging or reporting processes. You agree 
not to collect CL user information or interfere with CL. You agree we 
may moderate CL access/use in our sole discretion, e.g., by blocking, 
filtering, re-categorizing, re-ranking, deleting, delaying, holding, 
omitting, verifying, or terminating your access/license/account. You 
agree (1) not to bypass said moderation, (2) we are not liable for 
moderating or not moderating, and (3) nothing we say or do waives our 
right to moderate, or not. 

    LIQUIDATED DAMAGES. You further agree that if you violate 
the USE section, or you encourage, support, benefit from, or induce 
others to do so, you will be jointly and severally liable to us for 
liquidated damages as follows for: (A) collecting/harvesting CL users' 
information, including personal or identifying information - $1 per 
violation; (B) publishing/misusing personal or identifying information 
of a third party in connection with your use of CL without that party's 
express written consent - $1,000 per violation; (C) misrepresenting 
your identity or affiliation to anyone in connection with your use of 
CL - $1,000 per violation; (D) posting or attempting to post Prohibited 
Content - $4 per violation; (E) posting or attempting to post 
Prohibited Content in any paid section of CL - the price per post 
applicable to that section of CL; (F) sending an 
unauthorized/unsolicited email to an email address obtained from CL - 
$25 per violation; (G) using CL user information to make/send an 
unauthorized/unsolicited text message, call, or communication to a CL 
user - $500 per text/call/communication; (H) creating a misleading or 
unlawful CL account or buying/selling a CL account - $4 per violation; 
(I) abusing or attempting to abuse CL's flagging or reporting processes 
- $1 per violation; (J) distributing any software to facilitate 
violations of the USE Section - $1,000 per violation; (K) aggregating, 
displaying, copying, duplicating, reproducing, distributing, or 
exploiting CL content for any purpose without our express written 
consent - $3,000 for each day you engage in such violations; (L) 
requesting, viewing, or accessing more than 1,000 pages of CL in any 
24-hour period - $0.25 per page during the 24 hour period after the 
first 1,000 pages; (M) bypassing or attempting to bypass our moderation 
efforts - $4 per violation. You agree that these amounts are (1) a 
reasonable estimate of our damages (as actual damages are often 
difficult to calculate), (2) not a penalty, and (3) not otherwise 
limiting on our ability to recover under any legal theory or claim, 
including statutory damages and other equitable relief (e.g., for spam, 
we can elect between the above liquidated damages or statutory damages 
under the anti-spam statute). You further agree that repeated 
violations of the USE section will irreparably harm and entitle us to 
injunctive or equitable relief, in addition to monetary damages. 

    FEES. You authorize us to charge your account for CL fees 
in paid areas (cl.com/about/help/posting_fees). 
https://cl.com/about/help/posting_fees

https://cl.com/about/help/posting_fees
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Any tax is additional. Fees are non-refundable, even for posts we 
remove, delay, omit, re-categorize, re-rank, or otherwise moderate. We 
may refuse any posting. 

    DISCLAIMER & LIABILITY. To the full extent permitted by 
law, craigslist, Inc., and its officers, directors, employees, agents, 
licensors, affiliates, and successors in interest ("CL Entities") (1) 
make no promises, warranties, or representations as to CL, including 
its completeness, accuracy, availability, timeliness, propriety, 
security or reliability; (2) provide CL on an "AS IS" and "AS 
AVAILABLE" basis and any risk of using CL is assumed by you; (3) 
disclaim all warranties, express or implied, including as to accuracy, 
merchantability, fitness for a particular purpose, and 
non-infringement; and (4) disclaim any liability or responsibility for 
acts, omissions, or conduct of you or any party in connection with CL. 
CL Entities are NOT liable for any direct, indirect, consequential, 
incidental, special, punitive, or other losses, including lost profits, 
revenues, data, goodwill, etc., arising from or related to CL, and in 
no event shall such liability exceed $100 or the amount you paid us in 
the year preceding such loss. Some jurisdictions restrict or alter 
these disclaimers and limits, so some may not apply to you. 

    CLAIMS & INDEMNITY. Any claim, cause of action, demand, or 
dispute arising from or related to CL ("Claims") will be governed by 
the internal laws of California, without regard to conflict of law 
provisions, except to the extent governed by US federal law. Any Claims 
will be exclusively resolved by courts in San Francisco, CA (except we 
may seek preliminary or injunctive relief anywhere). You agree to (1) 
submit to the personal jurisdiction of courts in San Francisco, CA; (2) 
indemnify and hold CL Entities harmless from any Claims, losses, 
liability, or expenses (including attorneys' fees) that arise from a 
third party and relate to your use of CL; and (3) be liable and 
responsible for any Claims we may have against your officers, 
directors, employees, agents, affiliates, or any other party, directly 
or indirectly, paid, directed or controlled by you, or acting for your 
benefit.

    TRADEMARKS. CRAIGSLIST, "CL" and the peace symbol logo are 
registered trademarks with the U.S. Patent and Trademark Office and 
with multiple trademark offices around the world. 

    MISC. Users complying with prior written licenses may 
access CL thereby until authorization is terminated. Otherwise this is 
the exclusive and entire agreement between us and you, and our actions 
or silence toward you or anyone else does not waive, modify, or limit 
the TOU or our ability to enforce it. The USE, LIQUIDATED DAMAGES, and 
CLAIMS & INDEMNITY sections survive termination of the TOU, and you 
will remain bound by those sections. If a TOU term is unenforceable, it 
shall be limited to the least extent possible and supplemented with a 
valid provision that best embodies the intent of the parties. The 
English version of the TOU controls over any translations. If you 
reasonably believe content infringes your IP rights, see 
cl.com/about/dmca.
https://cl.com/about/dmca
Questions? Email legal@craigslist.org.

https://cl.com/about/dmca
mailto:legal@craigslist.org
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Jeremy Groh

From: craigslist - automated message, do not reply <robot@craigslist.org>
Sent: Wednesday, January 9, 2019 11:14 AM
To: Jeremy Groh
Subject: craigslist post 6790890399: " Radio Station Sales Positions - Account Executives

Wanted"

This email contains:

1) information about your transaction
2) instructions for how to locate and manage your post
3) instructions for contacting craigslist
4) terms of use

---------------------------------------------------------------------

1) information about your transaction

posting ID: 6790890399
date: 2019-01-09
Payment ID: 139739241
Credit Card Holder Name: Charles Chackel

Item: jobs posting
Title: Radio Station Sales Positions - Account Executives Wanted
Location: bend, OR
Category: sales
Price: $20.00 USD

Quantity: 1 posting
Total: $20.00 USD

The terms of use are in section 4 below.
--------------------------------------------------------------------

2) how to locate and manage your posts

Your ad can be found here:

bend.craigslist.org/sls/d/bend-radio-station-sales-positions/6790890399.html
*** Please keep in mind that it may take up to 30 minutes for your posts to fully appear and be searchable in
each appropriate category and area.

To edit, delete, or repost your ad:

https://post.craigslist.org/u/CFuxIkIU6RG3CAg1Ow287Q/ag74v
---------------------------------------------------------------------

mailto:<robot@craigslist.org>
https://post.craigslist.org/u/CFuxIkIU6RG3CAg1Ow287Q/ag74v
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3) contact information for craigslist

for customer service issues:
email: support@craigslist.org 

for questions related to billing:
email: billing@craigslist.org 
phone: 415-399-5200, extension 8283 
mailing address: craigslist.org, PO Box 438 San Francisco, CA 94104-0438, USA
fax: (415) 398-5213
---------------------------------------------------------------------

4) terms of use

    WELCOME TO CRAIGSLIST. We (craigslist, Inc.) hope you find 
it useful. By accessing or otherwise interacting with our servers, 
services, websites, or any associated content/postings (together, 
"CL"), you agree to these Terms of Use ("TOU") (last updated December 
29, 2017). You acknowledge and agree CL is a private site owned and 
operated by craigslist, Inc. If you are accessing or using CL on behalf 
of a business, that business agrees to the TOU. If you do not agree to 
the TOU, you are not authorized to use CL. We may modify the TOU at any 
time in our sole discretion. You are responsible for periodically 
checking for changes and are bound by them if you continue to use CL. 
Our privacy policy (cl.com/about/privacy.policy), 
https://cl.com/about/privacy.policy
prohibited list (cl.com/about/prohibited), 
https://cl.com/about/prohibited
and all other policies, site rules, and agreements referenced below or 
on CL, are fully incorporated into this TOU, and you agree to them as 
well.

    LICENSE. If you agree to the TOU and (1) are of sufficient 
age and capacity to use CL and be bound by the TOU, or (2) use CL on 
behalf of a business, thereby binding that business to the TOU, we 
grant you a limited, revocable, non-exclusive, non-assignable license 
to use CL in compliance with the TOU; unlicensed use is unauthorized. 
You agree not to display, "frame," make derivative works, distribute, 
license, or sell, content from CL, excluding postings you create. You 
grant us a perpetual, irrevocable, unlimited, worldwide, fully 
paid/sublicensable license to use, copy, display, distribute, and make 
derivative works from content you post. 

    USE. Unless licensed by us in a written agreement, you 
agree not to use or provide software (except general purpose web 
browsers and email clients) or services that interact or interoperate 
with CL, e.g. for downloading, uploading, creating/accessing/using an 
account, posting, flagging, emailing, searching, or mobile use. You 
agree not to copy/collect CL content via robots, spiders, scripts, 
scrapers, crawlers, or any automated or manual equivalent (e.g., by 
hand). Misleading, unsolicited, and/or unlawful 
postings/communications/accounts are prohibited, as is buying or 
selling accounts. You agree not to post content that is prohibited by 
any of CL's policies or rules referenced above ("Prohibited Content"). 
You agree not to abuse CL's flagging or reporting processes. You agree 
not to collect CL user information or interfere with CL. You agree we 
may moderate CL access/use in our sole discretion, e.g., by blocking, 
filtering, re-categorizing, re-ranking, deleting, delaying, holding, 
omitting, verifying, or terminating your access/license/account. You 

mailto:support@craigslist.org
mailto:billing@craigslist.org
https://cl.com/about/privacy.policy
https://cl.com/about/prohibited
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agree (1) not to bypass said moderation, (2) we are not liable for 
moderating or not moderating, and (3) nothing we say or do waives our 
right to moderate, or not. 

    LIQUIDATED DAMAGES. You further agree that if you violate 
the USE section, or you encourage, support, benefit from, or induce 
others to do so, you will be jointly and severally liable to us for 
liquidated damages as follows for: (A) collecting/harvesting CL users' 
information, including personal or identifying information - $1 per 
violation; (B) publishing/misusing personal or identifying information 
of a third party in connection with your use of CL without that party's 
express written consent - $1,000 per violation; (C) misrepresenting 
your identity or affiliation to anyone in connection with your use of 
CL - $1,000 per violation; (D) posting or attempting to post Prohibited 
Content - $4 per violation; (E) posting or attempting to post 
Prohibited Content in any paid section of CL - the price per post 
applicable to that section of CL; (F) sending an 
unauthorized/unsolicited email to an email address obtained from CL - 
$25 per violation; (G) using CL user information to make/send an 
unauthorized/unsolicited text message, call, or communication to a CL 
user - $500 per text/call/communication; (H) creating a misleading or 
unlawful CL account or buying/selling a CL account - $4 per violation; 
(I) abusing or attempting to abuse CL's flagging or reporting processes 
- $1 per violation; (J) distributing any software to facilitate 
violations of the USE Section - $1,000 per violation; (K) aggregating, 
displaying, copying, duplicating, reproducing, distributing, or 
exploiting CL content for any purpose without our express written 
consent - $3,000 for each day you engage in such violations; (L) 
requesting, viewing, or accessing more than 1,000 pages of CL in any 
24-hour period - $0.25 per page during the 24 hour period after the 
first 1,000 pages; (M) bypassing or attempting to bypass our moderation 
efforts - $4 per violation. You agree that these amounts are (1) a 
reasonable estimate of our damages (as actual damages are often 
difficult to calculate), (2) not a penalty, and (3) not otherwise 
limiting on our ability to recover under any legal theory or claim, 
including statutory damages and other equitable relief (e.g., for spam, 
we can elect between the above liquidated damages or statutory damages 
under the anti-spam statute). You further agree that repeated 
violations of the USE section will irreparably harm and entitle us to 
injunctive or equitable relief, in addition to monetary damages. 

    FEES. You authorize us to charge your account for CL fees 
in paid areas (cl.com/about/help/posting_fees). 
https://cl.com/about/help/posting_fees
Any tax is additional. Fees are non-refundable, even for posts we 
remove, delay, omit, re-categorize, re-rank, or otherwise moderate. We 
may refuse any posting. 

    DISCLAIMER & LIABILITY. To the full extent permitted by 
law, craigslist, Inc., and its officers, directors, employees, agents, 
licensors, affiliates, and successors in interest ("CL Entities") (1) 
make no promises, warranties, or representations as to CL, including 
its completeness, accuracy, availability, timeliness, propriety, 
security or reliability; (2) provide CL on an "AS IS" and "AS 
AVAILABLE" basis and any risk of using CL is assumed by you; (3) 
disclaim all warranties, express or implied, including as to accuracy, 
merchantability, fitness for a particular purpose, and 
non-infringement; and (4) disclaim any liability or responsibility for 
acts, omissions, or conduct of you or any party in connection with CL. 
CL Entities are NOT liable for any direct, indirect, consequential, 
incidental, special, punitive, or other losses, including lost profits, 
revenues, data, goodwill, etc., arising from or related to CL, and in 
no event shall such liability exceed $100 or the amount you paid us in 
the year preceding such loss. Some jurisdictions restrict or alter 
these disclaimers and limits, so some may not apply to you. 

https://cl.com/about/help/posting_fees
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    CLAIMS & INDEMNITY. Any claim, cause of action, demand, or 
dispute arising from or related to CL ("Claims") will be governed by 
the internal laws of California, without regard to conflict of law 
provisions, except to the extent governed by US federal law. Any Claims 
will be exclusively resolved by courts in San Francisco, CA (except we 
may seek preliminary or injunctive relief anywhere). You agree to (1) 
submit to the personal jurisdiction of courts in San Francisco, CA; (2) 
indemnify and hold CL Entities harmless from any Claims, losses, 
liability, or expenses (including attorneys' fees) that arise from a 
third party and relate to your use of CL; and (3) be liable and 
responsible for any Claims we may have against your officers, 
directors, employees, agents, affiliates, or any other party, directly 
or indirectly, paid, directed or controlled by you, or acting for your 
benefit.

    TRADEMARKS. CRAIGSLIST, "CL" and the peace symbol logo are 
registered trademarks with the U.S. Patent and Trademark Office and 
with multiple trademark offices around the world. 

    MISC. Users complying with prior written licenses may 
access CL thereby until authorization is terminated. Otherwise this is 
the exclusive and entire agreement between us and you, and our actions 
or silence toward you or anyone else does not waive, modify, or limit 
the TOU or our ability to enforce it. The USE, LIQUIDATED DAMAGES, and 
CLAIMS & INDEMNITY sections survive termination of the TOU, and you 
will remain bound by those sections. If a TOU term is unenforceable, it 
shall be limited to the least extent possible and supplemented with a 
valid provision that best embodies the intent of the parties. The 
English version of the TOU controls over any translations. If you 
reasonably believe content infringes your IP rights, see 
cl.com/about/dmca.
https://cl.com/about/dmca
Questions? Email legal@craigslist.org.

https://cl.com/about/dmca
mailto:legal@craigslist.org
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Jeremy Groh

From: oed_720@oregon.gov
Sent: Tuesday, November 13, 2018 1:10 AM
To: Jeremy Groh
Subject: iMatchSkills Job Listing 5 days to closure notice EEO

Your iMatchSkills? employer ID: 195423
This is an automated message from the WorkSource Oregon iMatchSkills system.

Your job listing "Radio Station Production Director" (ID 2212938) will be placed in Closed status and removed from the
match process in 5 days.

If you have made a decision about this recruitment, please take a moment to tell us about the job seekers that were
referred to your job listing. Your may do so by logging into iMatchSkills located at www.Employment.Oregon.gov. Enter
your username and password in the returning customers area.Click "Manage Job Listings." Click "Advanced Search",
enter "2212938" in the Job Listing ID field, and click "Go".Click the job listing title and then go to "Recruitment Results."
Please indicate the outcome for each job seeker that was referred on your job listing.

If you need a username and password, please contact the nearest WorkSource Oregon Employment Department. For a
list of WorkSource Oregon Employment Department locations, including phone numbers, please go to
https://secure.emp.state.or.us/offices/ 

call us at (541) 388-6070 for further assistance.  TTY/TDD - dial 7-1-1 toll free relay service access free online relay
service at: www.sprintrelayonline.com.

Llame al 7-1-1 para asistencia gratuita TTY/TDD para personas con dificultades auditivas. Obtenga acceso gratis en
Internet por medio del siguiente sitio: www.sprintrelayonline.com.

WorkSource Oregon is an equal opportunity employer/program. Auxiliary aids and services, alternate formats and
language services are available to individuals with disabilities and limited English proficiency free of cost upon request.

WorkSource Oregon es un programa que respeta la igualdad de oportunidades. Disponemos de servicios o ayudas
auxiliares, formatos alternos y asistencia de idiomas para personas con discapacidades o conocimiento limitado del
ingl&eacute;s, a pedido y sin costo.

mailto:oed_720@oregon.gov
http://www.Employment.Oregon.gov.Enter
https://secure.emp.state.or.us/offices/
http://www.sprintrelayonline.com
http://www.sprintrelayonline.com
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Jeremy Groh

From: oed_720@oregon.gov
Sent: Monday, November 19, 2018 1:16 AM
To: Jeremy Groh
Subject: iMatchSkills Job Listing closure notice

Your iMatchSkills? employer ID: 195423
This is an automated message from the WorkSource Oregon iMatchSkills system.

Your job listing "Radio Station Production Director" (ID 2212938) has been placed in Closed status and removed from the
match process. It was scheduled to automatically close at the end of the business day.

Please take a moment to tell us about the job seekers that were referred to your job listing. You may do so by logging
into iMatchSkills located at www.Employment.Oregon.gov. Enter your username and password in the returning
customers area. Click "Manage Job Listings." Click "Advanced Search", enter "2212938" in the Job Listing ID field, and
click "Go". Click the job listing title and then go to "Recruitment Results." Please indicate the outcome for each job
seeker that was referred on your job listing.

If you need a username and password, please contact the nearest WorkSource Oregon Employment Department. For a
list of WorkSource Oregon Employment Department locations, including phone numbers, please go to:
https://secure.emp.state.or.us/offices/ 

To logon to iMatchSkills click the iMatchSkills link on www.Employment.Oregon.gov.  You may call your local
WorkSource Oregon Employment Department office at (541) 388-6070 for further assistance. TTY/TDD - dial 7-1-1 toll
free relay service access free online relay service at: www.sprintrelayonline.com.

Llame al 7-1-1 para asistencia gratuita TTY/TDD para personas con dificultades auditivas. Obtenga acceso gratis en
Internet por medio del siguiente sitio: www.sprintrelayonline.com.

WorkSource Oregon is an equal opportunity employer/program. Auxiliary aids and services, alternate formats and
language services are available to individuals with disabilities and limited English proficiency free of cost upon request.

WorkSource Oregon es un programa que respeta la igualdad de oportunidades. Disponemos de servicios o ayudas
auxiliares, formatos alternos y asistencia de idiomas para personas con discapacidades o conocimiento limitado del
ingl&eacute;s, a pedido y sin costo.

mailto:oed_720@oregon.gov
http://www.Employment.Oregon.gov.Enter
https://secure.emp.state.or.us/offices/
http://www.Employment.Oregon.gov
http://www.sprintrelayonline.com
http://www.sprintrelayonline.com
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Jeremy Groh

From: Jeremy Groh
Sent: Friday, October 12, 2018 10:57 AM
To: Theoab@theoab.org
Subject: Full-Time Production Director Needed (Bend, Oregon) EEO
Attachments: Job Description Production Director.docx

To whom it may concern,
Attached, please find employment posting for a full-time production director position in Bend, Oregon.
Please let me know if there is a different method by which we should be listing this position with the OAB.
Have a great weekend.

jg*

Jeremy Groh
General Manager
CRSM - CDMC
Combined Communications, Inc.
On-Air/Online/On-Site
Ph: 541-382-5263
Fax: 541-388-0456
Jeremy@CombinedCommunications.com

Our listeners spend nearly $149mill each month in Central Oregon!

mailto:Theoab@theoab.org
mailto:Jeremy@CombinedCommunications.com


Job Description Production Director

Our long-time, dedicated and creative Production Director is retiring. We are Combined
Communications, Inc. (“CCI”) a major Radio Broadcaster, and we're looking for a talented, Full-Time
Production Director to join our Bend, Oregon team. CCI is an Equal Opportunity Employer.

The Production Director must be highly organized and able to work independently in a high-volume,
deadline-driven environment across five local radio station formats.

Duties include, but are not limited to:

Writing copy for :15, :30 & :60 second broadcast commercials.

Working directly with sales, scheduling, and programming teams.

Delegating voice-recording to staff, and voicing tracks personally.

Directing advertisers while in-studio.

Editing commercials, enhancing quality of voice-tracks, adding sound effects, researching music from
our licensed production library, mixing commercials and delivering to sales-team for advertiser approval
prior to broadcast.

Processing produced commercials received from outside sources for broadcast, while monitoring overall
sound and content quality.

Maintaining broadcast commercial archive in Wide Orbit Automation System.

Familiarity with the following Software is desired, but not mandatory:

Word, Adobe Audition 3.0, Sharepoint Database Server, Chrome, iE8, Excel, Acrobat Reader, Lynx Mixer,
FileZilla, DropBox, FTP sites, online download sites, VLC Media Player, Windows Media Player, WinZip
and various file converting apps.

Previous audio-editing and production experience is mandatory for this position. Having an aptitude
for troubleshooting minor hardware and software problems is highly desirable. Successful candidate will
work closely with our current Production Director to get up to speed, prior to his retirement.

Contact: Interested candidates must submit a resume to: Combined Communications, Inc, 63088 NE 18th

St. Bend, OR 97701 Attn: Jeremy Groh, General Manager. / jeremy@combinedcommunications.com /
fax: (541) 388-0456. Salary DOE.

Disclaimer: The above statements are intended to describe the general nature and level of work being
performed by people assigned to this classification. They are not to be construed as an exhaustive list of
all responsibilities, duties, and skills required of personnel so classified. All personnel may be required to
perform duties outside of their normal responsibilities from time to time, as needed.

mailto:jeremy@combinedcommunications.com/
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Jeremy Groh

From: Jeremy Groh
Sent: Wednesday, October 17, 2018 2:34 PM
To: Shannon Hipps
Subject: In-House Production Director Recruitment Campaign EEO

Campaign: Production Director Position
Stations: All CCI
Length: 30
Air Dates: 10/19-11/11/18
Daypart: M-Su 6a-6a
Number of Commercials: Use as filler at your discretion

jg*

Jeremy Groh
General Manager
CRSM - CDMC
Combined Communications, Inc.
On-Air/Online/On-Site
Ph: 541-382-5263
Fax: 541-388-0456
Jeremy@CombinedCommunications.com

Our listeners spend nearly $149mill each month in Central Oregon!

mailto:Jeremy@CombinedCommunications.com
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Jeremy Groh

From: Jeremy Groh
Sent: Tuesday, December 4, 2018 1:58 PM
To: Leslie James
Subject: Job Description Account Executive EEO
Attachments: Job Description Account Executive.docx

Here ya go. For all five station websites please and thank you.

jg*



Job Description Account Executive

We are Combined Communications, Inc. (“CCI”) a major Radio Broadcaster, and we're looking for up to
(3) three great sales professionals to join our Bend, Oregon team. Our salespeople teach clients how to
market their businesses using radio, digital, cause, and event-based marketing. We want to talk with you
if you have the necessary skills to speak with clients directly and help them solve their marketing
problems.

CCI is an Equal Opportunity Employer. We are looking for experienced sales professionals to develop
and sell advertising and marketing campaigns to new and existing clients. Responsibilities include
soliciting new business through prospecting and cold calling, managing and growing existing assigned
accounts, identifying clients’ advertising needs and developing and presenting customized solutions to
meet those needs. These individuals are also held accountable for achieving sales budgets and collecting
on the accounts.

Summary of essential job functions 1) Contact prospective customers to sell radio time for broadcasting
station. 2) Maintain account lists and solicit new business. 3) Prepare promotional plans, sales literature,
and advertising proposals. 4) Develop and maintain relationships with clients by providing top quality
service. 5) Investigate and resolve customer problems. 6) Communicate with other departments to
assure quality service in placing orders and arranging promotional events. 7) Responsible for exceeding
sales budget and collection of sold accounts. 8) Attend sales meetings, training sessions, and client
remotes.

Minimum requirements: The successful candidate must possess exceptional communication,
presentation and negotiation skills. They must be self-motivated, goal driven and creative, with the
ability to multi-task in a fast paced environment. To perform this job successfully, an individual must be
able to perform each essential duty satisfactorily. All employees are expected to bring a positive attitude
to the work place and be cheerful, cooperative and productive. In addition, the right candidate must
have: • High school graduate; college degree preferred. • Two-years prior experience in sales/marketing
and/or previous television/radio sales experience. • Must also have basic knowledge of MS office
products, i.e., MS Word, Excel and Windows environment. • Must have a valid driver’s license, good
driving record and insurance. • Pass pre-employment drug screen.

Contact: Interested candidates must submit a resume to: Combined Communications, Inc, 63088 NE 18th

St. Bend, OR 97701 Attn: Jeremy Groh, General Manager. / jeremy@combinedcommunications.com /
fax: (541) 388-0456.

Disclaimer: The above statements are intended to describe the general nature and level of work being
performed by people assigned to this classification. They are not to be construed as an exhaustive list of
all responsibilities, duties, and skills required of personnel so classified. All personnel may be required to
perform duties outside of their normal responsibilities from time to time, as needed.

mailto:jeremy@combinedcommunications.com/


1

Jeremy Groh

From: Jeremy Groh
Sent: Tuesday, December 4, 2018 2:06 PM
To: Dave Stalker; Shannon Hipps
Subject: AE Commercial EEO

Would you please put that back into rotation TFN:)

jg*

Jeremy Groh
General Manager
CRSM - CDMC
Combined Communications, Inc.
On-Air/Online/On-Site
Ph: 541-382-5263
Fax: 541-388-0456
Jeremy@CombinedCommunications.com

Our listeners spend nearly $149mill each month in Central Oregon!

mailto:Jeremy@CombinedCommunications.com
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Jeremy Groh

From: Jeremy Groh
Sent: Tuesday, December 4, 2018 2:52 PM
To: SageStone Bookkeeping
Subject: CraigsList Receipt for New Sales Position Posting EEO

$60 spent today on AMEX ending 005.
Thank you:)

jg*

From: craigslist - automated message, do not reply [mailto:robot@craigslist.org]
Sent: Tuesday, December 4, 2018 2:51 PM
To: Jeremy Groh <Jeremy@combinedcommunications.com> 
Subject: craigslist posts 6764900140, 6764900141, 6764900143: " Radio Station Sales Positions - Account Executives
Wanted"

This email contains:

1) information about your transaction
2) instructions for how to locate and manage your post
3) instructions for contacting craigslist
4) terms of use

---------------------------------------------------------------------

1) information about your transaction

posting IDs: 6764900140, 6764900141, 6764900143 
date: 2018-12-04
Payment ID: 137416107
Credit Card Holder Name: Charles Chackel

Item: jobs posting
Title: Radio Station Sales Positions - Account Executives Wanted
Location: bend, OR
Category: marketing/advertising/pr
Price: $20.00 USD

Item: jobs posting
Title: Radio Station Sales Positions - Account Executives Wanted
Location: bend, OR
Category: sales
Price: $20.00 USD

Item: jobs posting
Title: Radio Station Sales Positions - Account Executives Wanted
Location: bend, OR

mailto:robot@craigslist.org
mailto:<Jeremy@combinedcommunications.com>
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Category: tv/film/video/radio
Price: $20.00 USD

Quantity: 3 postings
Total: $60.00 USD

The terms of use are in section 4 below.
--------------------------------------------------------------------

2) how to locate and manage your posts

Your ads can be found here:

bend.craigslist.org/mar/d/radio-station-sales-positions/6764900140.html
bend.craigslist.org/sls/d/radio-station-sales-positions/6764900141.html
bend.craigslist.org/tfr/d/radio-station-sales-positions/6764900143.html

*** Please keep in mind that it may take up to 30 minutes for your posts to fully appear and be searchable in
each appropriate category and area.

To edit, delete, or repost your ads:

https://post.craigslist.org/u/BJfWvRX46BGbFR_MjA8eqA/uvjxd
https://post.craigslist.org/u/YK10Bhf46BGDdSD0qHnaow/7kxPf
https://post.craigslist.org/u/Kvx5Bhf46BGDdSD0qHnaow/gmnQ5

---------------------------------------------------------------------

3) contact information for craigslist

for customer service issues:
email: support@craigslist.org

for questions related to billing:
email: billing@craigslist.org
phone: 415-399-5200, extension 8283 
mailing address: craigslist.org, PO Box 438 San Francisco, CA 94104-0438, USA
fax: (415) 398-5213
---------------------------------------------------------------------

4) terms of use

            WELCOME TO CRAIGSLIST. We (craigslist, Inc.) hope you find 
it useful. By accessing or otherwise interacting with our servers, 
services, websites, or any associated content/postings (together, 
"CL"), you agree to these Terms of Use ("TOU") (last updated December 
29, 2017). You acknowledge and agree CL is a private site owned and 
operated by craigslist, Inc. If you are accessing or using CL on behalf 
of a business, that business agrees to the TOU. If you do not agree to 
the TOU, you are not authorized to use CL. We may modify the TOU at any 
time in our sole discretion. You are responsible for periodically 
checking for changes and are bound by them if you continue to use CL. 
Our privacy policy (cl.com/about/privacy.policy), 

https://post.craigslist.org/u/BJfWvRX46BGbFR_MjA8eqA/uvjxd
https://post.craigslist.org/u/YK10Bhf46BGDdSD0qHnaow/7kxPf
https://post.craigslist.org/u/Kvx5Bhf46BGDdSD0qHnaow/gmnQ5
mailto:support@craigslist.org
mailto:billing@craigslist.org
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https://cl.com/about/privacy.policy
prohibited list (cl.com/about/prohibited), 
https://cl.com/about/prohibited
and all other policies, site rules, and agreements referenced below or 
on CL, are fully incorporated into this TOU, and you agree to them as 
well.
            LICENSE. If you agree to the TOU and (1) are of sufficient 
age and capacity to use CL and be bound by the TOU, or (2) use CL on 
behalf of a business, thereby binding that business to the TOU, we 
grant you a limited, revocable, non-exclusive, non-assignable license 
to use CL in compliance with the TOU; unlicensed use is unauthorized. 
You agree not to display, "frame," make derivative works, distribute, 
license, or sell, content from CL, excluding postings you create. You 
grant us a perpetual, irrevocable, unlimited, worldwide, fully 
paid/sublicensable license to use, copy, display, distribute, and make 
derivative works from content you post. 
            USE. Unless licensed by us in a written agreement, you 
agree not to use or provide software (except general purpose web 
browsers and email clients) or services that interact or interoperate 
with CL, e.g. for downloading, uploading, creating/accessing/using an 
account, posting, flagging, emailing, searching, or mobile use. You 
agree not to copy/collect CL content via robots, spiders, scripts, 
scrapers, crawlers, or any automated or manual equivalent (e.g., by 
hand). Misleading, unsolicited, and/or unlawful 
postings/communications/accounts are prohibited, as is buying or 
selling accounts. You agree not to post content that is prohibited by 
any of CL's policies or rules referenced above ("Prohibited Content"). 
You agree not to abuse CL's flagging or reporting processes. You agree 
not to collect CL user information or interfere with CL. You agree we 
may moderate CL access/use in our sole discretion, e.g., by blocking, 
filtering, re-categorizing, re-ranking, deleting, delaying, holding, 
omitting, verifying, or terminating your access/license/account. You 
agree (1) not to bypass said moderation, (2) we are not liable for 
moderating or not moderating, and (3) nothing we say or do waives our 
right to moderate, or not. 
            LIQUIDATED DAMAGES. You further agree that if you violate 
the USE section, or you encourage, support, benefit from, or induce 
others to do so, you will be jointly and severally liable to us for 
liquidated damages as follows for: (A) collecting/harvesting CL users' 
information, including personal or identifying information - $1 per 
violation; (B) publishing/misusing personal or identifying information 
of a third party in connection with your use of CL without that party's 
express written consent - $1,000 per violation; (C) misrepresenting 
your identity or affiliation to anyone in connection with your use of 
CL - $1,000 per violation; (D) posting or attempting to post Prohibited 
Content - $4 per violation; (E) posting or attempting to post 
Prohibited Content in any paid section of CL - the price per post 
applicable to that section of CL; (F) sending an 
unauthorized/unsolicited email to an email address obtained from CL - 
$25 per violation; (G) using CL user information to make/send an 
unauthorized/unsolicited text message, call, or communication to a CL 
user - $500 per text/call/communication; (H) creating a misleading or 
unlawful CL account or buying/selling a CL account - $4 per violation; 
(I) abusing or attempting to abuse CL's flagging or reporting processes 
- $1 per violation; (J) distributing any software to facilitate 
violations of the USE Section - $1,000 per violation; (K) aggregating, 
displaying, copying, duplicating, reproducing, distributing, or 
exploiting CL content for any purpose without our express written 
consent - $3,000 for each day you engage in such violations; (L) 
requesting, viewing, or accessing more than 1,000 pages of CL in any 
24-hour period - $0.25 per page during the 24 hour period after the 
first 1,000 pages; (M) bypassing or attempting to bypass our moderation 

https://cl.com/about/privacy.policy
https://cl.com/about/prohibited
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efforts - $4 per violation. You agree that these amounts are (1) a 
reasonable estimate of our damages (as actual damages are often 
difficult to calculate), (2) not a penalty, and (3) not otherwise 
limiting on our ability to recover under any legal theory or claim, 
including statutory damages and other equitable relief (e.g., for spam, 
we can elect between the above liquidated damages or statutory damages 
under the anti-spam statute). You further agree that repeated 
violations of the USE section will irreparably harm and entitle us to 
injunctive or equitable relief, in addition to monetary damages. 
            FEES. You authorize us to charge your account for CL fees 
in paid areas (cl.com/about/help/posting_fees). 
https://cl.com/about/help/posting_fees
Any tax is additional. Fees are non-refundable, even for posts we 
remove, delay, omit, re-categorize, re-rank, or otherwise moderate. We 
may refuse any posting. 
            DISCLAIMER & LIABILITY. To the full extent permitted by 
law, craigslist, Inc., and its officers, directors, employees, agents, 
licensors, affiliates, and successors in interest ("CL Entities") (1) 
make no promises, warranties, or representations as to CL, including 
its completeness, accuracy, availability, timeliness, propriety, 
security or reliability; (2) provide CL on an "AS IS" and "AS 
AVAILABLE" basis and any risk of using CL is assumed by you; (3) 
disclaim all warranties, express or implied, including as to accuracy, 
merchantability, fitness for a particular purpose, and 
non-infringement; and (4) disclaim any liability or responsibility for 
acts, omissions, or conduct of you or any party in connection with CL. 
CL Entities are NOT liable for any direct, indirect, consequential, 
incidental, special, punitive, or other losses, including lost profits, 
revenues, data, goodwill, etc., arising from or related to CL, and in 
no event shall such liability exceed $100 or the amount you paid us in 
the year preceding such loss. Some jurisdictions restrict or alter 
these disclaimers and limits, so some may not apply to you. 
            CLAIMS & INDEMNITY. Any claim, cause of action, demand, or 
dispute arising from or related to CL ("Claims") will be governed by 
the internal laws of California, without regard to conflict of law 
provisions, except to the extent governed by US federal law. Any Claims 
will be exclusively resolved by courts in San Francisco, CA (except we 
may seek preliminary or injunctive relief anywhere). You agree to (1) 
submit to the personal jurisdiction of courts in San Francisco, CA; (2) 
indemnify and hold CL Entities harmless from any Claims, losses, 
liability, or expenses (including attorneys' fees) that arise from a 
third party and relate to your use of CL; and (3) be liable and 
responsible for any Claims we may have against your officers, 
directors, employees, agents, affiliates, or any other party, directly 
or indirectly, paid, directed or controlled by you, or acting for your 
benefit.
            TRADEMARKS. CRAIGSLIST, "CL" and the peace symbol logo are 
registered trademarks with the U.S. Patent and Trademark Office and 
with multiple trademark offices around the world. 
            MISC. Users complying with prior written licenses may 
access CL thereby until authorization is terminated. Otherwise this is 
the exclusive and entire agreement between us and you, and our actions 
or silence toward you or anyone else does not waive, modify, or limit 
the TOU or our ability to enforce it. The USE, LIQUIDATED DAMAGES, and 
CLAIMS & INDEMNITY sections survive termination of the TOU, and you 
will remain bound by those sections. If a TOU term is unenforceable, it 
shall be limited to the least extent possible and supplemented with a 
valid provision that best embodies the intent of the parties. The 
English version of the TOU controls over any translations. If you 
reasonably believe content infringes your IP rights, see 
cl.com/about/dmca.
https://cl.com/about/dmca

https://cl.com/about/help/posting_fees
https://cl.com/about/dmca
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Jeremy Groh

From: Jeremy Groh
Sent: Friday, July 26, 2019 10:07 AM
To: Leslie James
Subject: CombinedCommunications.com

For our EEO, would you please add the news director position to the Company website? You could remove the on-air
position too…

jg*

Jeremy Groh
General Manager
CRSM - CDMC
Combined Communications, Inc.
On-Air/Online/On-Site
Ph: 541-382-5263
Fax: 541-388-0456
Jeremy@CombinedCommunications.com

Our listeners spend nearly $29mill each week in Central Oregon!

mailto:Jeremy@CombinedCommunications.com
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Jeremy Groh

From: Jeremy Groh
Sent: Friday, October 12, 2018 10:22 AM
To: Leslie James
Subject: Job Description Production Director
Attachments: Job Description Production Director.docx

Please delete all account executive postings across our five station sites and CCI site, and replace with the attached.

jg*
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Jeremy Groh

From: Jeremy Groh
Sent: Monday, May 7, 2018 8:43 AM
To: Leslie James
Subject: Job Description Account Executive AE Posting
Attachments: Job Description Account Executive.docx

Please replace the current posting on all station websites using the attached. This is an identical posting, but requires a
minimum of 2-years experience. I’m doing this because I continue to receive entry-level sales resumes, but no longer
have any entry-level slots open…
Have a great week!

jg*
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Jeremy Groh

From: Austin Reed <austinreed55_6gw@indeedemail.com>
Sent: Thursday, October 4, 2018 11:09 AM
To: Jeremy Groh
Subject: Application from Austin Reed for Account Executive, Bend, OR (Does not have the

required tv/radio sales history noted in posting)
Attachments: Austin-Reed.pdf

Austin Reed applied to the job Account Executive in Bend, OR on Indeed

• Reply to this email to contact Austin Reed via Indeed, or contact at: austinreed55_6gw@indeedemail.com | 5032707240

Austin Reed
On-Air, Sales, Marketing, Public Relations, Broadcast Pro, Storyteller King.
alreed88@gmail.com | 5032707240
Bend, OR
I am a storyteller with a true passion for broadcast news. I stay positive, am thankful for every new day,
have an addicting upbeat personality and love community. You sure won't be sorry for bringing me on
board!

Willing to relocate: Anywhere
Authorized to work in the US for any employer

Work Experience
Executive Producer/News & Weather Anchor
KOHD-ABC18/KBNZ-CBS7 - Bend, OR
August 2017 to Present

Help launch new newsroom in Central Oregon, ABC/CBS duopoly.

Executive Producer/Anchor/Sales Executive/Weather Forecaster
My Network TV - KAIL Channel 7 - Fresno, CA
May 2015 to February 2017

Executive Produce daily 12noon news/talk/entertainment show, chief weather anchor, host local public
affairs type segments.
Launch new segments for the station, social media reporter.

Morning Reporter
WOWK CBS 13 - Charleston, WV

mailto:<austinreed55_6gw@indeedemail.com>
mailto:austinreed55_6gw@indeedemail.com
mailto:alreed88@gmail.com


Exhibit C



Account Executive #1/All Stations 1,2,3,4,7,10,11,12,14,15,17,19,20,21 13 19

Account Executive #2/All Stations 1,2,3,4,7,10,11,12,14,15,17,19,20,21 13 15

News Director KBND 1,2,3,4,7,8,10,11,12,14,15,17,19,20,21 6 8

Production Director All Stations 1,2,3,4,7,8,10,11,12,14,15,17,19,20,21 3 15

Interviewee Source
Total Number of Persons Interviews during this Reporting Period: 22

1 Facebook

2 Client Referral

8 CraigsList

2 Employee Referral

4 All Access

2 Indeed

3 OAB

22-Total Period Applicants from these seven-sources.



Exhibit D



1. Combined Communications, Inc. General Manager worked with Katie C., the Executive Director of

“Better Together” to broadcast an on-air PSA campaign throughout the reporting period, promoting and 

highlighting YCC’s internship placement program. www.YouthCareerConnect.org 

2. On-Air Talent Job Shadow with Oregon State University Student 12/12/18. Combined

Communications, Inc. On-Air talent spent the day with Claire P. from OSU discussing communications,

broadcasting and marketing. Claire is a communications major looking to get direction on possible career

paths.

3. On January 9th 2019, CCI GM, Jeremy Groh, worked with Tera B., of The Mentor Network out of

Klamath Falls, Oregon, to explain FCC requirements surrounding EEO guidelines and the dissemination

of job-openings. The discussion also included highlighting TV and Radio’s requirement to maintain

online public files specific to job openings and how they’re filled. Tera is a job developer for the Mentor

Network and was representing an applicant in Bend looking for employment.

4. On February 1st 2019, KTWS Morning Show Personality, KC C., gave a CCI tour to Teen Program

Director, Sarah Rosa, and her high school students of the Boys and Girls Club of Bend. The tour included

a visit to all five-radio stations and the opportunity to meet local radio personalities and hear different

perspectives on radio broadcasting as a career, as well as the positive impact radio can have on the

community. In addition, KC discussed benefits of the different station formats, how music is chosen and

aired, as well as the commercial sales process from sales to production and airtime scheduling. KC went

on to explain how the news department at KBND works to gather and share information, then stopped by

for a visit with station Engineer, Rick O, and learned about broadcast towers and equipment maintenance.

Finally, a visit to the production-recording studio with Production Director, David N., to learn how to

take advertiser information/messages and turn them into commercials. The students finished by writing a 

:60-second commercial about the Boys and Girls Club, which was then recorded and produced.

5. On April 10th 2019, KWXS Program Director and Grammy winner, Lonnie C., visited students at

Cascades Academy and spoke from his perspective as a touring musician and subsequent an on-air

personality.

6. On April 15th 2019, KWXS Program Director and Grammy winner, Lonnie C., visited the

Bend/LaPine School District “Pursuit Job Fair at Bend’s Riverhouse Convention Center. Lonnie spoke

about the music industry from his perspective as a touring musician and subsequent an on-air personality.

7. On April 24th, 2019, Combined Communications, Inc. sponsored and participated in the 20th

annual Central Oregon Business Expo and Job Fair, held at the Deschutes Fair & Expo Center.

11/2018-Ongoing

http://www.YouthCareerConnect.org


CCI staffed a 10x10 booth with two full-time employees, Laurel N. and Meghan B. In addition

to collecting resumes for CCI’s open positions; employees answered general questions about our

cluster of radio stations, including potential advertiser inquiries. The job fair was free to attend.

8. On May 23rd 2019, on-air staff for Classic Rock 98.3 “The Twins” conducted a job-shadow

for Elijah T. during the morning show. Elijah was able to watch the staff operate the broadcast

board, take listener calls, play music selections and que commercial stop-sets.

9. In July/Aug 2019, KBND Program Director and KBND Afternoon Anchor facilitated a 20-hour

internship for Tom G. Areas of focus included editing, writing, interviewing and research. Tom also

shadowed Program Director during live programming to observe the broadcast controls and on-air

interviewing.

10. On August 13th 2019, DJ’s from Combined Communications facilitated an on-site tour and meet-and-

greet for a 10-year old local disabled girl, Sierah P., and her mother, Terra F. In addition to meeting on-air

staff, Sierah and Terra received a signed t-shirt and commemorative CD with DJ salutations and music to

listen to in the future. On November 26th, 2019, DJ’s from Combined Communications facilitated an on-

site tour and meet-and-greet for “Central Oregon Homeschool” and their administrator, Sarah Valenzuela.

Students learned about the day-tooperations of a radio broadcasting company, met local on-air

personalities and viewed radio studios and broadcast facilities.
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Jeremy Groh

From: Katie Condit <katie.condit@hdesd.org>
Sent: Thursday, November 1, 2018 1:19 PM
To: Jeremy Groh; Leslie James
Subject: Re: Internships Communication EEO
Attachments: YCC Script.docx

Hi Jeremy, 
 
Last fall, you mentioned you might be able to record a 30 second spot for unused air time to advertise for the 
Youth CareerConnect program EDCO and the chambers are implementing with Better Together. Any chance 
that offer is still on the table? We have had some time to solidify and grow, and now feels like a great 
opportunity to get the word out over the air waves. The communications person at East Cascades Works put 
together the attached short script we could use, and we are also flexible and defer to your expertise on what this 
should look like. 
 
Thanks for considering. Let me know what you think.  
 
 
Katie Condit 
Executive Director 

 
Katie.condit@hdesd.org 
541-647-8476 
 
On Tue, Sep 26, 2017 at 6:13 AM, Jeremy Groh <Jeremy@combinedcommunications.com> wrote: 
Correct. We'll produce the audio and then give you a chance to approve it before it airs. 
 
 
 
jg*  
 
Jeremy Groh 
General Manager 
Combined Communications 
541-382-5263 
www.CombinedCommunications.com 
 
 
 
 
-------- Original message -------- 
From: Katie Condit <katie.condit@hdesd.org>  
Date: 9/25/17 9:33 PM (GMT-08:00)  
To: Jeremy Groh <Jeremy@combinedcommunications.com>  

mailto:<katie.condit@hdesd.org>
mailto:Katie.condit@hdesd.org
mailto:Jeremy@combinedcommunications.com
http://www.CombinedCommunications.com
mailto:katie.condit@hdesd.org
mailto:Jeremy@combinedcommunications.com
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Subject: Re: Internships Communication  
 
Thanks Jeremy. We will get on that 30 sec. script. It would be a radio script, correct?  
 
 
Katie Condit 
Executive Director 

 
Katie.condit@hdesd.org 
541-647-8476 
 
On Mon, Sep 25, 2017 at 11:30 AM, Jeremy Groh <Jeremy@combinedcommunications.com> wrote: 

Hi Katie,  

Thank you for sending. I have passed this along to our PSA coordinator for all 5-stations, Leslie James. Future PSA’s 
may be sent to her directly at leslie@thetwins.com. If you have future press-releases, you may send those directly to 
news@kbnd.com.  

In addition, if you’d like to put together a :30-second commercial script, I’ll get it produced and we can air it in unsold 
inventory. 

Have a great week.   

  

  

jg* 

  

Jeremy Groh 

General Manager 

CRSM - CDMC 

Combined Communications, Inc.  

On-Air/Online/On-Site  

Ph: 541-382-5263 

Fax: 541-388-0456 

Jeremy@CombinedCommunications.com 

  

mailto:Katie.condit@hdesd.org
mailto:Jeremy@combinedcommunications.com
mailto:leslie@thetwins.com
mailto:news@kbnd.com
mailto:Jeremy@CombinedCommunications.com
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Our listeners spend over $165mill each month in Central Oregon! 

  

  

From: Katie Condit [mailto:katie.condit@hdesd.org]  
Sent: Monday, September 25, 2017 10:55 AM 
To: Jeremy Groh <Jeremy@combinedcommunications.com> 
Subject: Internships Communication 

  

Hi Jeremy, 

  

It was great meeting you at the EDCO board meeting. You mentioned you would be interested in helping 
communicate the Youth CareerConnect internship work to the community. Roger Lee and I created the 
following press release, and I would love to talk more about working with Combined Communications to 
spread the word.  

  

FOR IMMEDIATE RELEASE 

 

Contact: Katie Condit, Executive Director, Better Together  

katie.condit@hdesd.org, 541-647-8476 

Crook, Deschutes and Jefferson Counties 

  

A regional initiative is building a SYSTEM to increase internship opportunities for young people 

A group of over 50 stakeholders from across Central Oregon is creating a system that increases meaningful 
work experience opportunities for young people. The data is clear: young people are engaging in work 
experiences significantly less while they are in school (high school, college, and university) than they have in 
the past, and this is negatively impacting their readiness to be successful upon entering the workforce. This 
has become a critical issue for both youth development and economic development in Central Oregon.  

mailto:katie.condit@hdesd.org
mailto:Jeremy@combinedcommunications.com
mailto:katie.condit@hdesd.org
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Youth CareerConnect is a public-private partnership with a group of stakeholders from Central Oregon 
businesses, school districts, higher education institutions, government agencies, and nonprofits. Facilitated 
by Better Together, an organization aimed at increasing student success, this group has united to create a 
streamlined system for placing young people in meaningful internships in the region. Since January, Better 
Together and their partners have raised almost $300,000 to do just that.  

“This is a strong example of what we can do as a community when we come together around shared 
outcomes. Every sector in our region has a role to play getting youth prepared for entering the workforce.” - 
Katie Condit, Executive Director of Better Together 

The Youth CareerConnect initiative places internship coordinators in local business associations, such as 
Chambers of Commerce and Economic Development for Central Oregon (EDCO), to act as the connector 
between education and employers. The idea is to have a single point of contact that can support both sides 
of the relationship to more effectively connect youth to opportunities. Additionally, with the support of the 
East Cascades Workforce Investment Board, there is an online portal being launched that will use an 
algorithm to match youth to internship opportunities. This tool will be used by schools, youth programs, and 
businesses to further streamline the process.  

“This initiative builds a system that serves our students and our economy in Central Oregon. We have a 
vision to develop the most robust internship system in Pacific NW and together have seen critical 
investments over the past 9 months to begin to realize that vision.” - Roger Lee, Executive Director of 
Economic Development for Central Oregon 

Youth CareerConnect Central Oregon is proud to announce that three internship coordinators were hired 
this summer in the region:  Davida Plaisted with the Madras Chamber of Commerce, David Haines with the 
Bend Chamber of Commerce, and Larry Holeman with EDCO in Redmond.  The goal in year one is to have 
160 young people ages 16-24 in Central Oregon complete meaningful internships. The ultimate goal is to 
have all young people in Central Oregon complete at least one meaningful work experience prior to finishing 
school, whether that be high school, college, or university.  

About Youth CareerConnect:  
Youth CareerConnect is a regional, cross-sector partnership that is building a system to increase the number 
of work-ready youth and young adults through successful placements in meaningful work experiences. To 
learn more, visit YouthCareerConnect.org. 

About Better Together:  
Better Together actively works to improve the educational outcomes and well-being of young people through 
regional, cross-sector alignment. To learn more, visit BetterTogetherCentralOregon.org. 

  

Katie Condit 

Executive Director 

 



Person A: My first work experience was at 10 years old as a paper girl (or boy- depending on who is 
doing the voice over). I learned so much that summer. That just isn’t the experience young people have 
access to in today’s digital world. 

 

Person B: I don’t know about that, I just heard about a program in Central Oregon called Youth Career 
Connect that just placed over 100 student interns last year. 

 

Person A: Really? That’s probably college level students though right? Sam is in High School.  

Person B: No, it isn’t just college, high school students and youth enrolled in alternative education 
programs too. Youth Career Connect’s Internship Coordinators will work with Sam to place him in a 
meaningful internship opportunity with a local business, that aligns with his interests and strengths.   

 

Person A: It can’t really be that easy! What about my company? We could use a social media intern! 

 

Person B: Yes you can, and YES- It really is that easy! Check out their website at youthcareerconnect.org. 
Sam can apply for an internship and you can even post your business’ request for an intern. An 
internship coordinator will work with you both to find the best fit.  

 

Person A: Wow. What was that website again? 

 

Person B: Youthcareerconnect.org 

 


