Federal Communications Commission
Washington, D.C. 20554

General Manager/WSIL TV #73999/Harrisburg IL February 24, 2016

WSIL-TV Ine,
50001 S. Hullen Suite 107 *
Fort Worth Texas 76132

Dear Licensee:

1. In accordance with 47 C.F.R. § 73.2080(f)(4) of the Commission’s rules, the station
employment unit (the “Unit”) that includes your above-referenced station (the “Station”) has been
randomly selected for an andit of its Equal Employment Opportunity (“EEO) program. A copy
of Section 73.2080 of the Commission’s rules is enclosed for your reference,

2. If the Unit is not required under our rules to have an EEO recruitment program due to the
natute of its full-time worldforce (having fewer than five full-time employees, defined as
employees regularly assigned to work 30 hours a week or more), you must still respond to this
audit letter. However, in your response, you are required to provide only a list of the Unit’s full-
time employees, identified only by job title (no names should be provided), the number of hours
each is regularly assigned to work per week, and a response to Question 3(¢) below. Also, in
formulating your response, please see Questions 4(a)-(d) below regarding brokers and brokered
stations for instructions for situations in which the applicable employment unit has fewer than
five full-time employees.

3. Audit Data Requested. If the Unit employs five or more full-time employees (and all units,
for Question 3(e)), provide the following information, including an explanation regarding any
requested information that you are unable to provide:

(a) Copies of the Unit’s two most recent EEO public file reports, described in Section
73.2080(c)(6). For any stations in the Unit that have websites, provide each web address. Ifthe
Unit’s most recent EEQ public file report is not included on or linked to on each of these
websites, indicate cach station involved and provide an explanation of why the report is not so
posted or linked, as required by Section 73.2080(¢c)(6). In accordance with Section
73.2080(c)(5)(vi), provide the date of each full-time hire listed in each report provided. If the unit
does not have its own website, but its corporate site contains a link to a site pertaining to the unit,
then the unit’s most recent EEO public file report must be linked to either the unit’s site or the

~ general corporate site, pursuant to 47 C.F.R. § 2080(c)(6).

(b) For each Unit full-time position filled during the period covered by the above EEQ
public file reports, or since your acquisition of the Station, if after that period, dated copies of all
advertissments, bulletins, letters, faxes, e-mails, or other communications announcing the
‘position, as described in Section 73.2080(c)(5)({ii). However, to reduce your burden of
responding fo this audit, if you have sent a job notice to multiple sources, you may send us only
one copy of each such notice, along with a list of the sources to which you have sent the notice,
In addition, indicate in your response whether you retain copies of all notices sent to all sources
used, as required by Section 73.2080(c)(5)(iii). For on-air ads that aired multiple times, you may
send us one log sheet indicating when the ad aired and tell us the other times it aired instead of




Jproviding multiple log sheets. Also, tell us whether you have retained all the log sheets for each
time the ad aired. We may ask for them for verification, but you need net provide them at this
time. Include, however, copies of all job announeements sent to any organization (identified
separately from other sources) that has notified the Unit that it wants to be notified of Unit job
openings, as described in Section 73.2080(c)(1)(1i).

(c) In accordance with Section 73.2080(c)(5)(v), the total number of interviewees for each.
vacaney and the refersal source for each intetviewee for all full-time Unit vacancies filled during
the period covered by the above-noted EEO public file reports.

(d) Documentation of Unit recruitment initiatives described in Section 73.2080(c)(2)
during the periods covered by the above-noted EEQ public file reports, such as participation at
job fairs, mentoring programs, and training for staff. Specify the Unit personnel involved in each
such recruitment initiative. Also, provide the total number of full-time employees of the Unit and
state whether the population of the market in which any station included in the Unit operates is
250,000 or more. Based upon these two factors, determine and state whether the Unit is required
to perform two or four initiatives within a two-year period, pursuant to Sections 73.2080(c)(2)
and ()(3). If you have performed more than four initiatives, you may provide documentation for
only four and summarize the rest instead of providing documentation for all of them. If we
believe any of the initiatives you have documented are inadequate, we may ask for more
information, but documentation for four is all we need at this time.

(e} Disclose any pending or tesolved complaints involving the Station filed during the
Station’s current license term before any body having competent jurisdiction under federal, state,
territorial or local law, alleging unlawful discrimination in the employment practices of the Unit
on the basis of race, color, religion, national origin, or sex. For each such complaint, provide: (1)
a brief description of the allegations and issues involved; (2) the names of the complainant and
other persons involved; (3) the date the complaint was filed; (4) the court or agency before which
it is pending or by which it was resolved; (5} the file or case number; and (6) the disposition and
date thereof or current status. Note that all complaints must be reported, regardless of their status
or disposition. -

(f) In accordance with Section 73.2080(b), from the first day of the Station’s current
license term (or the date the licensee becaine the owner, if after that date) until the date of this
letter, describe the responsibilities of each level of Unit management responsible for
implementing Unit EEO policies and describe how the Unit has informed employees and job
applicants of its EEO policies and program.

{(g) In accordance with Section 73.2080(c)(3), from the first day of the Station’s current
license term (or the date the licensce became the owner, if after that date) until the date of this
letter, describe the Unit’s efforts to analyze its EEO recruitment program to ensure that it is
effective and to address any problems found as a result of such analysis.

(h) In accordance with Section 73.2080(c)}(4), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the Unit’s efforts to analyze periodically its measures taken to examine pay,
benefits, seniority practices, promotions, and selection techniques and tests to ensure that they
provide equal epportunity and do not have a discriminatory effect. If the Unit has one ot more
union agreements, describe how the Unit cooperates with each union to ensure EEO policies are
followed for the Unit’s union-member employees and job applicants,




(1) If your entity is a religious broadcaster and any of its full-time employees are subject
to a religious qualification as described in Section 73.2080(a) of the rules, so indicate in your
response to this letter and provide data as applicable to the Unit’s EEO program. For example,
for full-time hires subject to a religious qualification, only a record of the hire listed by job title
and date filled, the recruitment sources used for the opening, and the source of the hiree must be
provided. No other records are required for those hires. If five or more full-time positions are not
subject fo a religious qualification, the licensee must maintain and provide all records for such
hires and complete the initiatives required under Section 73.2080(c)(2). Otherwise, a religious
broadcaster is not required to perform these itiatives. '

() Among items we do not need in your response to this letter are copies of applicants’
resumes, your company training manuals, posters, employee handbooks, or corporate guidebooks,
If you believe any of the information in various coxporate manuals or posters are relevant to any
part of this audit letter, you may summarize what is in them. If you believe this letter requires
you.to provide an unusually burdensome volume of documentation, you may contact us prior to
the response deadline to discuss possible ways of condensing your response.

4. Time Brokerage,

(a) Licensee of brokered station(s). If the Unit employs fewer than five full-time
employees and any station included in it is subject to a time brokerage agreement, in addition to
responding fo this letter and providing us a list of the Unit’s full-time employees listed by job title
{and the number of hours each employee is assigned to work) and a response to Question 3(e)
above, you must imniediately forward a copy of this letter to the broker under each such
agreement, which must respond to Question 4(b) below. If the Unit employs five or more full-
time employees, the licensee must respond fully to paragraph 3 above, and also forward the letter
to the broker so the broker may respond to Question 4(b) below.

(b} Broker receiving audit letter from brokered station licensee. If you are the broker
of a station, and the station you are brokering receives an audit letter, the licensee of the brokered
station must forward the audit letfer to you. You should respond to the audit letter concerning
EEOQ information relating only to your own full-time employees at the brokered station. See
Section 73.2080(D)(3). '

{c) Broker receiving audit letter directly from Commission. If you ave a broker, but
the target station in this audit letter is a station licensed to you, you must submit information
requested herein for the EEO program at your station (or employment unit). If you maintain EEQ
data for a station you are brokering with that for your own station that is the target of this audit
letter, and lack the ability to separate the information, you must include in your response the
information requested herein pertaining to your full-time employees at the station(s) you broker.
See Section 73.2080{)(3).

{(d) Broker described under 4(b) or 4(c) above, If your full-time employees at the
station you are brokering, combined with your full-time employees at your owned station(s), total
fewer than five, however, you need only respond to this letter by the deadline described below by
submitting a list of your Unit’s full-time employees (listed by job title and number of hours
regularly assigned {6 work per week) and the same type of list for the full-time employees you
employ at the brokered station(s), and a response to Question 3(e) above.




;3. Procedures. Dircct your response to EEO Staff, Policy Division, Media Bureau, Federal
Communications Commission, 445 12 Street, S.W., Washington, DC 20554, The response
must be received by the Commission by April 11, 2016, You need only submit your original
response; 1o copies are needed. You should direct your respanse to the above address, not the
office of the FCC Secretary. The Secretary does not process responses to BEO audit letters. If
you file your response in person and wish to have the filing date-stamped, personnel at the
security desk in the 12 Street lobby of the FCC headquarters building can date-stamp the filing,
The acouracy and completeness of the response must be certified by an officer, partner or other
principal ot the Station licensee or broker (as appropriate) o, in the case of a noncommiercial
educational station, by an officer, member or other principal of the licensee, (See Section 1.16.}
The response may be in the form of a CD or other electronic medium, as long as the certification
provided refers to the material submitted and is on paper with an original signature. To
knowingly and willfully make any false statement or conceal any material fact in response to this
audit is punishable by fine or imprisonment (see 18 U.5.C. § 1001; see also 47 €F.R. § 1.17),
revocation of any station license or construction permit (47 U.S.C. § 312(a)(1)), and/or forfeiture
(47 U.S.C. § 503). Extensions of time must be requested in writing (ot sent by e-mail to
lewis.pulley(@fce.gov) and will be granted only upon a showing of extraordinary circumstances.
Unless and until the EEO Staff grants such a request the original deadline remains in effsct.
Failure to respond to this audit letter by the deadiine is punishable by sanctions in accordance
with Section 73.2080(g).

6. In accordance with Sections 73.3526(¢)(10) (for commercial stations ) and 73.3527(e)(11) (for
noncommercial educational stations), copies of which are enclosed, you must place a copy of this
Ietter and your response in the public inspection file of each affected station. Consequently, your
response should not include personal information about individuals, such as social security
numbers, home addresses, or other personally identifiable information. We do not require that
employment units retain such information in their records, or that such information be provided in
response to this letter.

7. If our EEO random audits sent any time in 2014 or 2015 included the Station, or if the
Station’s most recent license renewal application was granted, by final order, within the past 18
months, you may not have to respond to this letter. If the Station falls within one of these
categories, before responding, please tell us the dates of public file reports included in the
Station’s recent audit response or the date of the Station’s renewal grant, in ah e-mail sent to
lewis.pulley@fece.gov, We will then advise you if a response is necessary. Should you have any
questions, please contact the EEQ Staff at (202) 418-1450. Thank you for your cooperation.

Sincerely,

é&a;: C- %
Lewis C. Pulley

Assistant Chief, Policy Division
Enclosures Media Burean




47 C.F.R. § 73.2080

CODE OF FEDERAL REGULATIONS
TITLE 47-TELECOMMUNICATION -
. CHAPTER I-FEDERAL
COMMUNICATIONS COMMISSION
SUBCHAPTER C~BROADCAST RADIO
SERVICES .
. PART 73-RADIO BROADCAST SERVICES
SUBPART H-RULLS AFPLICABLE TO ALL
. BROADCAST STATIONS -

~ § 733080 ‘Equal em’pioyment oppurtunmcs (EEO}

(a) General EEO. policy. Equal opportunity in
cmploym:ni shall be afforded by all licensees or.

permittees of comimercially or noncommereially
operated: AM, FM, TV, Class A TV or intemational
broadcast stitions (as defined in this pa) to all.
qualified persons, ‘and wo person  shall ‘be

discriminated against' in. cmployment by such
slations because of race, color, religion, national:

origin; or sex, Religious radio broadcasters may
establish religions i:ciief or affiliastion as a job
* qualification Tor all station employees, However,
they canvot ‘discriminate on the basis of race, color,
national origin ‘or gender fiom among those who

share their religions. affiliation or. belief. For .

purposes of this e, a rchgmus broadcaster is a
licensee which is<or is closely affiliated with, a

chun‘.:h Synagogue, oOr -ather religious  entity, .

Enc!udma a subsidiary of such an entity..

(BY Ge:ncral EED ‘program requirements. Each
‘broadcast station shall establish, mainiain, and carry
out a positive continting. program- of specific
practlccs designied lo ensure equal epportmity and
nondiscrimination in every aspeet - of - station
employment policy and practice. Under the ferms
of it program, a station shall:

(1) Define the rcspons:bahty uf‘ each level of

rhaiagement “1a -ehsure vigorous enforcement of its -
policy of equal opportunity, and  esteblish, 4

procedure to . review and control managerial and

Page |

supervisory _performante; .

(2) Infan'n its employeds and mqgmz:d emp’loyoc
organizations of the equal employment opportunity
policy and program and enllst thaircnopemhon,

. '(3) ‘Communicate its equal Cemployment

opportunity policy, and program and its employment

. heeds to sources of qualified apphcants without

regard to race, color, rehglmz, national origin, or

sex, and- solicit their recnmmcnt assmanca on a’

continuing basis;

(4} Conduct a. cont:numg prugram “to excludc alf --

unlawfnl forms of prejudice or d:scnmfnatmn ‘based
upen race, color, religion, national origin, or sex
from its. .personnel policies and prantices and

. working conditions; and

" (5) Conduet a conunumg Teview of job structu[e

and employment practices - and adopt posiiive
reeruitment; job cluslgn, and: uthr,r measures needed
to enswe genuine equality. of opportunity to
participate  fully in ,_all’ crgamzanonal * units,
ocenpations, and levels of rcspbnsibihty :

" (c) Specific EEQ program reduirembnts, Under the-

terms of its program, a station employment umt
must . .

(1) Rebrmt for every fall-time Jjob vacancy in is.
operation. A job filled by an intemnal promotion {s
not considered a vacancy for which recruitment is
necessary. Religions radio  broadeasters  who
establish religmus affiliation as a qualification for a
job. position are not required to comply. with these
recruitment rcqutrcmcnts with. respect to that jobr
position or positions, bul wil] be t;xp:clcd to make
ressonable,, good faith efforts to recrijt apphcanls

. who are. qualified -based on thelr religions

affiliation, Néthing in this. section shall be,
interpreted  to. require g broadcas!cr lo.. grant
preferential treatment to any individual or group

" based on race, color, national origin, religion. or

gender

(i} A stalion .employment unit-shall use recryjtment.

sources for each vacancy. sufficient in its




. distribntes.
-Opportunities to Jjob seekers or refers job seekers to-
emplnyem updn requebt By: such urgamzancn To .

- 3_appl:¢mions. or the - ~sécofid, "fouiti™ “or - s:xth,
-‘j-‘annw:rsanes of'tﬂat 6at=. C0

" 47CFR, § 73.2080.

reasunable‘ good  faith: Judgment to  widely
dJSSemmatc mfo:mation conceming the vacancy.

(i) In addltlon to such recruitment SOUTCES, 2 ..
station eniployment wnit. shall provide nuﬂﬁcaﬁm.

of each ‘full-time vacancy to any orgenization-that
information  dbout  employment

be“entitiéd to notice “of  vacaiities, the -ragiEsting
nrganizanon ‘must provide the: stalién employment
unit with its name, mailing address, e-mail address
@f apphcablc)’ ‘telephone nimber, -&nd  coritact

person,” and. 1d¢nnijr tHe' caiegaly or citégeries of
vicdancies - of ‘whlch it requEsti hotice. (An
’ orgamzauon may rcqhest notice of ali vacan‘cm)

(2) Engace in at least ﬁ:mr {if the' statiop
emp)nyment unit , has” more than ten full-time
ampigyﬁds and<1§ not lodatéd in-a smaller market,) or

“two @f it hids five 0" tén full-timé employees and/or
is ]br._ated erfitely “in’ a ‘Sifalidc ‘market) of -the .
" following initfatives diiriiig: each %We-ycar Jperiod
beginning Wit the date statums in ihe. station -

employment unit are rcqu:rad o, file renewal

P

L)y Pamciga:mn i’ 4t J&ast four job faimby station

. (i) Hust‘m

- (m) Cmsponsonng at fcasl ooe job. fan w:th’

-

V) - Estabﬁshmcm

" persoinél whd: f:ave s’u’bstannai responsebfhty in- thé

a...-..

making of hmn’g ecmeﬁs,

%i* least unejnb falr* e

organizations in the business and professional

- camimitinity. whosé hwm“b:rshlp Tielude ‘siibstantial
:pamc:pataon of Women arid mmomms, o

W

) Gv) Pame‘lpanon in at ledst foir events spéfisored

by organizatiops représcntmg Brob
comfnuniry. - in(erested
iséues, * Jnelobing

ips présent in the
i broadcist employment
cnhv‘emluns carser - days,

" workshops, and sxmilar acnvmcs -

bf & mlcrns}np program
désngn:d 16 assisl membirs of ‘the - community 1o

. acqulre skilts nécded for brqadcast empluymcnk

(\H) Pammpalwn in- job"banks, Imtemnet’ programs,
and other programs designed. to- -proqote outreach

© penerafly (e, (hat are not primarily dirccled to

provldmg nutiﬁcatwn of specific.job Vacanmcs),

.

Pagé2-_'-

(vi) Participation  in - scholarship programs
des:gned to essist students miercsted i ursumg a.
career in .broadnastmg,

(viii) Establishmcnt of trajning programs dcslgned

.16 enable station personnel to agquire skills that
could qualafy them for htgher ievel posmcms

- {ix) Estabilishmient of a mcmuring pmgram for
station persoinel; .

0.];1

(%) Participation in af lcast t‘our cvents-or pmgrams o

sponsored by educational institutions relatmg to

cateer gpporturiities fn broadcastmg;

(xi) Sponsorsh%p of at least twg” events in the )

community desipned to inform and- educate
membess of the public as to employment’
Oppnrtnmtle.s jn’broadeasting; oot

(xn} Listing: of each -upper-level categorym opemng
in a2 job bank or newsletter of media trade groups
whose . membership  inclodes substantlar
pamcipaimn ef women and mu'mntil:@b : .

(xlii) Provision. nf asms'anca to' unaﬂ" lgated
non-profit entities in- the maintenaycé of, wehy, sites
that provide: counstling on the process of, s:arch'ing

- for: broadcast. Lmployment  andfor. othier- career,

dev:lopmcn: ass:slance pcmnem w broadcastm

L Cxivy P;uv:smn of imm;ng 10 managemen; levr.l

personnel < as “to  ‘mefhds. Jof ensuring | equal
mployment. - oppunumlx a‘md . pr:vepﬁn'g
dxscnmma tion;. - s

Oiv) Provision:. ‘of tnlnmg* 10 pcmunr)e'i of .
unaffiliatéd non-profit  organizations. interested. in -
_broadtast: employment
“enable - them o bener” refer o,,b candldates for
braadcastpnsihons . .
{xvi). Pamclpation in- mhcr activities dcmgncd by
the: station employment unit reasonably ca!eulated
to: [urther the goal-of dnss:mma[ing information as ¢
to employment opportunilies in, hroadcasting to job- -
candidaies-who might olherwisc be ﬂnaward of such
Dpportumtle;-. =

(3) Analyze its recruitment, program on an_ongoing”
basis to- ensure that it is effective in, achieving broad -
outreach lo polential dpphcanls. and address any
‘probléms ﬁmnd nsa- resuii of its aualysis.

_opportunitjes that “would -
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. explicit or implicit, of a preference for ‘one race, . -
“patitnal origin, eolor, religion or sex over another;

-

(4) Periodically analyze meastres Taken to;

o) Dissemina‘tc the station's equal Employment

opportunity. ' program to job applicants and
ermmployees; T .
() Review senicrity practiées to ensure that such
practices are nondiscriminatary; S

(ill) Examine rates of pay and fringe benefits for
employees having the saine duties; and eliminate
anly inequities -based’ upon race, pational origin,
color, religion, orsexd iscrimination; .

(iv) Utilize media for recruitment purpbses in a-
manner that will contain " no indication, either

(v) Ensure that promotions to posifions of greatey

responsibility are made’. in a nondiscriminatory

. manner; -

{vi) Where union agreements exist, cogperite with
the union of unions in the development of programs
to ensure all persons .of equal opporiinity for
employment, hvespective of race, national origin;

colar, religion, or sex, and include an effective °
nondiscriminiation clase in new or rencgotiated .

union agrfements; and

(vi) Avoid.the use of selection techniques or tests
that have the effect of discriminating against any
person based on tace, national origin, color,

* . religion; or sex.

(3} Retain records to document that it has satisfied
the regitirements of pardpraphs {e)(1) and (2) of this

section. Sich récords, which may be maintained in

an clectronic format, shall be retained wntil afier-
grant of the renewa! application f6i the term during
which the vacancy was filled or the inifiative
occuryed, Such recofds need not be submitied te
the 'FCC  unless -specifically requested: The
following records shall be maintained:

(1) Listings of al} full-time job vacancies filled by
the station employment unit, identified by job title;

fii} For each 'éqgh vacandy, the recruitmenl sources
utitized 10 7ill the viicancy (including, il applicable,

. organizatiotis éntitled” 1o notification “pursuant - to

paragraph (c){1)(11) of this section, which should be

- Paged .

separately identified), identified by name, address,

contact person and telephone number;

(i} Dated copies of all ddvertisements,” bulletins,
letters, faxes, e-mails, ' or other communications
announcing. vacancies; R

(i) Documentation mnecessaty -to + demonstrate
performance. of the initiatives requited by paragraph
(cM2) of this sectfon, -inchding sofficient
information to folly distlose the nature of the
inftiative and the scope of the station's parficipation,
incinding the station personnel'involved; -

(v)- The total number of interviewees fof each
vacancy. and the referral source for each
interviewee; and . L

(vi) The date each vacancy was® filled and the
recruinrient source that refersed the hiree, = .

(6) Anmuatly, on the anniv.em'a:y of the date a

- station- is doe to file' its, rencwal application,. the

station shall place in its public file, maintained .°
pursuant to § 73.3526 or. § 73.3527, and on its web
site, if it has one: an EEOQ- public: file veport
containing the following information (altfiough if -
any breadeast lcensee’ acquires a.station pursuant-to
FCC Form 314 or FCC Form 315 during the twelve

"months covered by the EEO public file, report, its

EEQ public file veport shall cover the. peripd
starting with the daie it acquired the station); '

(i) A list'of all full-time vacancies filled by the
station's employment unit during the preceding year,

identified by job title;

(i) For each -such vacancy, . the recruitment
source(s) utilized 16 fill the vacancy (including, if -
applicable, orgenizations' entitled 1o notjfication
pursuant {o paragraph (c)(I)(ii} of this  section,
which- should. be separately .identified), identified by
name, address, contact persai and telephone
mumber; - : S

(iii) The recruitment source thal referred. the hiree.

for zach full-lime vacancy during the preceding

year,

(iv) Data reflecting the lotal number of persons
inferviewed for full-time vacancies during the
preceding year and the iotal nimber.of nterviewees
referred by each recruitment | souroe utilized in

¥
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Bonnaction with such vacai.ncics; and

() A Hst and brief descnpncm of initiatives
undertaken pursuant.to paragraph (c)(z) of thls

-gection durmg the preceding year.

(d) Small Stntmn Exemptiop.
paragraphs (%) and (c) of this section shali. not apply

to station-emiployment units that hava fewer than

five ful!-nm’g e‘mployaes : _
) Deﬁnihqns Fnr t]:ie. purposes 0§'thlsrulc

}.

(1) A full-time, employee is a pr.‘mmnent empluyce.

whadse regplar vrork su’hednle is 36 hours phr w:ek
aor more jr"‘ 1Y

E

-'.(2) A station empluyment unit is a stat:on ora

" grouj -of' commonly owned stations inthe: same -

. market that?share at fedst-bng employes.

(3} A smalleirharket includes: metropolitan areas as

défined: By the“'Ofﬁce of Managemient anct*Biudget--‘ ;
© “with a populstion - of fewer shan 250,000. pergons

and -ardig oitside . of- all: mefropolitan | areas, a5
ﬂeﬁied ij ﬂzé Offite of Managpmant and:Budget.
BT et ar P ke

-(t} Enforce‘mcm. "l‘he *t‘ollowmg pmv:smns -apply
B hmploym:n;‘ “actiVity® cohéeming® full-ime
* positions af"éach ‘brgadast statmns:emp‘loymnn’t unit
" (defified i th?ﬁ'* t): cmplnymgaﬁ\fe -Of: more
. persof&ii FullrEpositions excipt wherenoted.

-(1) ATl broagtast stauons,*mcludmg thasa that are
part: 6F an” &mipleyiment: unit “wvitly Tewkr than . five
© . falltime: employees, shall-file- a-Broadoast. Equal
. Employment 'Opportonity” Program- Repord (Form
396 ‘willi th&ii repéwal: application., Form- 396 is
filed: ‘on tlie. date "thé. stitioie-is duesio -file its
' .S?aphcanon Yo renewal of-lcense. I & broadeést

-‘Imensce acquires a statioh plirsuvant 16 RCC Farm y

314" or. FGC Fomn 34§ _during the-period. that is 1o

" form ‘the bisis® for the Fomr.-396, 1nﬁmnatwn ¥

provided on it4 Form 396 shonid-. cover the
licensee's EEO recruitmeni activity during- the
peritil starting ‘with-he date it acquired the. siation.
Siatiohs are required -lo mainfain. a. copy of their
Form 396 in the station's public file in accordance
with thc pmwsmns of §§ 73, 3526 and 73.3527,

(2) The Comm:ssmn wm canducl'"a wid-ferm
réview of - tlie cinployment praptices- -of each.

broadcasF Television " station and each radio siation

The pm\ns:ons of.

"397, an@BEG pubhc file répc
. own recrumnmt actw:ty T,

,Fom;ﬂ&?,andmei?gﬁo? jic " file, ropc .
own stat]on. If &, lzceuseu-brokezr owns mm‘e thin
- 39%  and EEO, public fil§, tepbris filed, for

.. sam;..imarke
. lxcensee—brgjtg;

T 8 ‘recquitment actmty for the

.compliance . wit

Page 4 .

that is part of an employment umt of more than’ tcn
full-time - employcas four years fdl!o“nng the

" station's” mast recent license exp.ratmn date as
"spscrﬁed in § 73.7020. Each , such licenges. s,

: o+ *

required to file with the Comiiiission e Broadcast -

Mid-Term Report (FCC Form 397) four ‘menths

pner.lio that date, Iﬂmbfgadc?st ligensee acquires. a
station pursiant to FCC I?anp 314 or FCC Fonn
315 during the périod that §s to form the basis for -
the-Forn 397, its'Report shoyld cover the Jicenses's
EEO reﬂmmnent actiyity dunng the penod startmg

.....

with the.ﬁate it acqmred the ,stanon. o

......

(3)-If a siahon W subJect 10 a i brokeraggs .

5 396, Forms
$ concening’ nn‘ly its
;ngn,;eq is 3 broker of-
apoﬂ;q staﬁog or 5!ansns, th;. i’cnnaee- r%k’er shal} -
include ‘fts tecruifmedt activity for. ‘the Bro'kered—
station(s), in determining: the bafes of Fon-ns 396, .
Jof its

agreement, the. lidensee shall file JForms

one station, ‘it shall fiicluds its. recruitinent. activity
for. the; brokersd station: Jn. the Forms,.396, Forms

own
stauan_thatl amost-closely. affiliated \‘{lﬂ’\%‘aﬂ in the -
chin2s, the” brokered, _siation, If
¢s Mot oWn A stal {ggn in thie same .
as the.  brok 'tl‘ﬂa station, ;l_q it shall include
e br kered station in
the” Forms 396, Forms 397, and EEQ public file
reports | ﬁ!ed for L its " own - ;tat;on that', is

. geggaphma!ly,‘clo;gst to m;ﬁmkcmishtinnq _
) Bmadcasl stahuns su!ye.ut o this sechon shnll

maintain  records  of  their recruitment actw;ty
nmsary N HAemonsirate lha: !lpy arg  in.
Jdhe. BEO rile. Stitlohs shall,
ensure *hal%they amtam rccords su 1o verify ”
the-acquracy Of, informatjon, p provi jied i Forms 396,

Forms. 397, ,an'g:l EEO pubilc fi k ;cpﬁ‘rts o

determing comphance, ‘Wit the’ EEQ Tule, the

" Commission may condyet inquires, of Ijensees. at

random of if it has gvidence of a. pgshb*l‘c wolatmn
of !hg EEQ nﬂe lnnﬁddihop, the Com 'él
conduct randoni- audits, Spcmﬁcaity, “each year

television. and cadio serviees, Wwill bl: randomly
selected far- audfi, cnsuring "thiit, evéh though the
number of radio Heensges is s:gmf‘canﬂy larger than
1efevision 1|ccnsces, both scnﬂcgs are i'cpres.emcd in

» the audit process, Upon requeit; siauons shall‘make
records a\zaxlablc ta the Cmmmtssmn for ns rcv:cw.

appi'ox;mateiy five pnrecm of "all. Iw:ns:cs in the ‘

by
"
T




" 47 GFR. § 73.2080

" {5) The public may file, complaints throughout the,

license term based on a’ station's Foim 397 or the

contents of a stetion’s public file. Provisions.
concerning filing, withdrawing, or non-filing of

informal' objections or petitions to dény license
renewal, " assignment, or trensfer. applications .are.
delinested 'in §§ 73.3584 and 73 35873589 of the
Comiission’s rules. . PR . ,

(2) Sanctiohs and Remedies.. The Commission n'aay L

jssue appropriate sanctions and rerne.dles for any
vwlanon of this rule..

,4? CtF.-'R- § 73-3526

_ CODE OF FEDERAL REGULATIONS
TITLE 47--TELECOMMUNICATION
CHAPTER I--FEDERAL . .
COMMUNICATIONS COMMISSION

. SUBCHAPTER C--BROADCAST RADIO

‘ . SERVICES
‘PART 73--RADIO BROADCAST
SERVICES .
SUBPART H--RULES APPLICABLE TO
ALL BROADCAST STATIONS

'§ 73.3526 Local public inspection file of
commercial stations,

(e)(10) Material relating to - FCC
investigation or complaint. Material

. having a substantial bearing on & matter

" which 15 - the. subject of afv FCC.
investigation or ‘complaint to the FCC of
which the applicant, permittee; " or
lcensee has been advised, This. material
shall be”retalned .until the applicant,
permittes, or licensee Is notified in

writing that the mater!a! may be .

discarded.

" SUBCHAPTER C--BROADCAST RADIO

-(E}(n}Matenal relcatmg o FG'C investigo-

: the ma.terial may be dlscarded

" Pages

47 C.E.R. § 73.3527

W *

CODE OF FEDERAL REGULATIONS.

TITLE 47-~TELECOMMUNICATION'
CHAPTER I--FEDERAL

COMMUNICATIONS COMMISSION

SERVICES
PART 73--RADIO BROADCAST
SERVICES
SUBPART H--RULES APPLICABLE TO
ALL BROADCAST STATIO NS

§ 73.3527 Local public Inspection fila o
nohcommercial ° educational  stations

fw@ or complaint. Material Having g |
substantial 'bea,rmg on a mabter which
.is the subject of an FOC investigation
or coruplaint to the POC- of which the
applicant, permittiee, or licenses “hag
‘been: advised. This material shall be re-
‘tained until the applica.nt permitiee, |
or licensee ig notified in writing? that

A




