April 8, 2016

VIA FEDEX

Mr. Lewis Pulley

- Assistant Chief, Policy Division
Media Bureau ,
Federal Communications Commission
445 12" Street S.W.
‘Washmgton D.C. 20554"

Dea1 Mr Pulley

This letter, together with attached Exhibits 1 through 24, sefves as the response by WSIL-
TV, Inc. (the “Licensee™), licensee of WSIL-TV,V Harrisburg, Illinois, to the Media Bureau’s letter
dated February 24, 2016 (the “Audit Letter”), requesting audit data relating to the station’s EEO
program‘ . o C

WSIL-TV is part of the employment unit compused of the followmg commonly owned
teleV1s1on stations (the “Employment Unit” or the “Unit”): :

o WSIL-TV, Harrisburg, Illinois (Facility ID No. 73999)
e KPOB-TV, Poplar Bluff, Missouri (Facility ID No. 73998)!

The'stations in the Employment Unit are owned and operated by the Licensee and oper -ate in and
serve primarily the Paducah—Cape Girardeau-Harrisburg Designated Market Area (“DMA”)
which ranks as the 82“‘i DMA according to Nielsen Media Research 2.

The same Employment Umt was the subj ect of a random EEO audit in 2009, and 'your
office, at that time, issued a “no further action” letter dated January 6, 2010. While the
Employment Unit has made some tweaks to its EEO Program in the intervening years, the Program

~ is fundamentally the same, and the principal station personnel 1nvolved in the EEO Program and -
in hiring are mostly the same as they were at the time of the first audit. Upper level pos1t1ons ‘
within the Employment Unit are qu1te stable for the Unit’s two small-market stations, and the long-
time dedication to the statlons of a significant number of staff speaks volumes about the

P KPOB-TV is a full-power satellite station of WSIL-TV.

2 See http://www.tvb.org/media/file/2015-201 6—d1na—ranl<s.pelf.
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Employment Unit’s fair treatment of employees. That’s not to say that there is no employee
turnover at the Stations; indeed, turnover of employees within the Employment Unit is partially
by design: the Unit’s Associate Producer Training Program is designed to find entry level
personnel with little or no broadcast/news/journalism experience (other than what they did in
school) and to provide a newsroom environment where they can learn the nuts and bolts of the
broadcast newsroom trade, improve their skills, interact regularly with more experienced
newsroom personnel, reap the benefits of informal mentoring, and have their first industry job at
a Big 4 Network affiliate to put on their résumés. Because southern Illlinois (where the
Employment Unit is located) is one of the most economically challenged areas in the state of
Mlinois,® the Unit’s Associate Producer Training Program not only provides participants with an
opportunity to get a “foot in the door” of the broadcast industry but can also provide an opportunity
for upward mobility for local residents.

The responses to the relevant audit data requests are set forth below, and the required
documentation is provided in the attached Exhibits.

* %k %k %k ok

Audit Data Requested 3(a). [Provide] Copies of the Unit’s two most recent EEQ public
file reports, described in Section 73.2080(c)(6). For any stations in the Unit that have websites,
provide each web address. If the Unit’s most recent EEO public file report is not included on or
linked to on each of these websites, indicate each station involved and provide an explanation of
why the report is not so posted or linked, as required by Section 73.2080(c)(6). In accordance
with Section 73.2080(c)(5)(vi), provide the date of each full-time hire listed in each report
provided. If the unit does not have its own website, but its corporate site contains a link to a site
pertaining to the unit, then the unit’s most recent EEO public file report must be linked to either
the unit’s site or the general corporate site, pursuant to 47 C.F.R. § 2080(c)(6).

Response: The Employment Unit’s two most recent EEO Public File Reports covering
August 1, 2013, through July 31, 2014, and August 1, 2014, through July 31, 2015, are attached
as Exhibits 1 and 2, respectively. The first page of the latter report was amended in March 2016
when, in the course of reviewing the Employment Unit’s materials and documents in preparing
the instant response, one error was discovered and corrected. There is a typographical error on the
2013-2014 Report: the Recruitment Source of the Reporter hired 7/7/2014 was 14 and not 4 as
indicated in the Report. With respect to inconsistencies between the information provided in the
Employment Unit’s EEO Public File Reports and the instant response, the information contained
herein shall control and, to the best of the Employment Unit’s knowledge, is true and correct.

3 According to Census Bureau “quick facts,” the thirteen southern Illinois counties in the
WSIL-TV’s coverage area all have average household incomes below the Illinois statewide
average. Saline County, which is the county where Harrisburg (WSIL-TV’s community of license)
is located, has an average household income that is only approximately two-thirds of the statewide
average.
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The Employment Unit’s most recent EEO Public File Report is available online at the
following WSIL-TV website* address: www.wsiltv.com/story/31061467/wsilkpob-public-files.
On that page, there are direct links to the most recent EEO report (and the amended first page) in
the WSIL-TV online public file.’

The date of each full-time hire listed in each Public File Report is provided in the respective
table on the first page of each of the two Public File Reports, which are attached as Exhibits 1
and 2. The dates used in the Report covering the period August 1, 2013 — July 31, 2014, are
specific dates (month/day/year), while the dates used in the Report covering the period August 1,
2014 — July 31, 2015, are month/year.®

* 3k ok ok ok

Audit Data Requested 3(b). For each Unit full-time position filled during the period
covered by the above EEQ public file reports, or since your acquisition of the Station, if after that
period, [provide] dated copies of all advertisements, bulletins, letters, faxes, e-mails, or other
communications announcing the position, as described in Section 73.2080(c)(3)(iii). However, to
reduce your burden of responding to this audit, if you have sent a job notice to multiple sources,
you may send us only one copy of each such notice, along with a list of the sources to which you
have sent the notice. In addition, indicate in your response whether you retain copies of all notices
sent to all sources used, as required by Section 73.2080(c)(5)(iii). For on-air ads that aired
multiple times, you may send us one log sheet indicating when the ad aired and tell us the other
times it aired instead of providing multiple log sheets. Also, tell us whether you have retained all
the log sheets for each time the ad aired. We may ask for them for verification, but you need not
provide them at this time. Include, however, copies of all job announcements sent fo any
organization (identified separately from other sources) that has notified the Unit that it wanis to
be notified of Unit job openings, as described in Section 73.2080(c)(1)(ii).

Response: The Employment Unit filled 20 full-time vacancies during the applicable
period. For each job opening, the Employment Unit has attached (as Exhibits 3 through 21) copies
of advertisements, bulletins, letters, faxes, e-mails, or other communications announcing job
openings and all readily available documentation that such communications were sent to
recruitment sources used by the Employment Unit.

4+ KPOB-TYV is not required to, and does not, have a website.

5 All EEO reports required to be in the public inspection file are also in the KPOB-TV
public inspection file; the licensee merely elected to provide a direct link to the EEO materials in
WSIL-TV’s online public inspection file.

% In the event the Commission’s EEO Staff wishes to know the dates in a month/day/year
format for the 2014-2015 Report, please let us know; the information is available in the
Employment Unit’s HR records, and we believe the information in the Public File Reports is
sufficient for purposes of this audit.
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The lists of recruitment sources used by the Employment Unit for job openings during the
periods covered by the Public File Reports are included in the Reports attached as Exhibits 1 and
2. No recruitment sources have requested notification of job vacancies from the Employment Unit.

The recruitment source list and the exhibits attached illustrate that for the period covered
by the audit, the Employment Unit had a regular practice of widely disseminating notification of
job vacancies through educational institutions, websites, and unaffiliated broadcasting- and non-
broadcasting-related organizations. However, the Licensee has been unable to locate complete
copies of all of its vacancy announcements. During the period covered by the Public File Reports,
the Employment Unit distributed vacancy notifications primarily via e-mail, and electronic and
hard copies of e-mails were not retained in every instance. Notifications were sent, under the
General Manager’s supervision, by the administrative assistant. For each vacancy, unless
otherwise noted, the administrative assistant sent a single e-mail message to a group of several
routine recruitment source contacts. Sent email is periodically deleted, and the Unit did not (and
does not) retain employee e-mail on a company server; therefore, electronic copies of the e-mail
notification messages as sent are not accessible.

- One hire may warrant further explanation. The Reporter hired in July 2015 (i.e., the last
position listed in the table on the first page of the 2014-2015 Public File Report in Exhibit 2) was
the result of an unusual opportunity that arose when a couple of events and circumstances
happened to serendipitously dovetail. In the summer of 2015, the Unit was planning to start a
weekend morning newscast. The Unit initially named an existing employee reporter to anchor the
program, but almost immediately realized that the Unit’s weekday newscasts would suffer by
moving this reporter to the weekend. Around the same time, another reporter gave notice that she
would be leaving the station.” Coincidentally, during this same period of time, the Unit was
contacted by a woman with some reporting and anchoring experience who was in the area who
wanted to come by the station to discuss potential opportunities, see the Station, etc. The Unit’s
News Director—who was wrestling with a weekend reporter/anchor “problem” for the imminent
launch of the new weekend newscast as well as the announcement of the departure of another
reporter—was faced with an unusual opportunity for these small-market Stations, namely the
availability of an experienced anchor/reporter for which the Stations had an immediate role. Under
the circumstances, this individual—who had initiated contact with the Stations—represented a
“neat” and “immediate” solution, and the decision to hire her was made without further recruitment
efforts. The News Director has been with the Unit for thirteen years (i.e., the entire duration of
the FCC’s current EEO rules), and he is the primary hiring manager at the Unit (because the news
staff experiences, proportionally, the greatest amount of turnover). He did not take lightly the
decision to make this hire without further recruitment but, under the circumstances (and in light of
an otherwise strong recruitment record at the Unit), he felt that the hire was a unique opportunity
that was in the best interests of the Stations.

7 A vacancy notice was posted for the reporter who gave notice but that hiring process fell
outside of the 2014-2015 reporting period covered by the 2014-2015 Public File Report that is
included as Exhibit 2.
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In addition, it is important to understand the role that the Unit’s Associate Producer
Training Program (“A-P Program™) plays in the recruitment practices for the Stations. Through
the A-P Program (which is included below in the discussion of the Unit’s outreach initiatives), the
Unit actively seeks and recruits employees with limited experience and skills in broadcasting.
Many of these A-P Program trainees come from nearby Southern Illinois University (though there
is not a formal relationship between the Unit and SIU for this purpose) where they continue to
attend classes or from where they are soon to graduate. The A-P Program positions are part-time
positions where trainees learn to run the studio camera, edit news video, and assist newscast
producers and assignment editors; in short, they “learn the ropes™ of what it means to work in the
newsroom of a broadcast station that airs a significant number of newscasts per week (more than
20 hours of local news per week). At any given time, there are more than a dozen A-P Program
participants on staff within the Unit. This pool of Unit-trained broadcast labor provides a rich
recruitment base for the Unit (and for other stations in [llinois, Missouri, and other stations across
the country). Some A-P Program trainees become full-time employees within the Unit, some
become permanent hires within the Unit in part-time positions, and some move on to other stations.
(Because there is no college credit associated with the A-P Program, and because the training is
substantial and significant, the Unit does not refer to this as an internship program because it is
more than an internship program.) This Program, and the way that it serves as a conduit for hiring
within the Unit, serves as an effective, EEO-based hiring tool/resource and benefits the community
in a way that cold, “plain vanilla” job postings distributed to recruitment sources in the Unit’s
community do not and can not.

One further note about the Unit’s recruitment practices—which is also relevant to the
Unit’s ongoing efforts to self-assess its EEO Program—is this: During the period covered by the
2013-2014 Public File Report, the Unit’s posting of vacancies for Reporter positions may look, on
its face, to be inconsistent. Not all Reporter positions were posted to all the same sources. This
was deliberate on the Unit’s part, and represented a conscious effort to try to measure the
“productivity” of certain sources as well as diminish any appearance to persons who routinely use
the recruitment sources when job-hunting that the Unit’s newsroom was a “revolving door” (which
it isn’t). After determining that this mix-and-match approach did not generate measurably
different results in recruitment and quality of applicants, the Unit returned to a practice (during the
period covered by the 2014-2015 Public File Report) of posting Reporter positions to a more
consistent group of several recruitment sources.

Audit Data Requested 3(c). In accordance with Section 73.2080(c)(5)(v), [provide] the
total number of interviewees for each vacancy and the referral source for each interviewee for all
full-time Unit vacancies filled during the period covered by the above-noted EEO public file
reports.

Response: The total number of interviewees for each vacancy and the referral source for
each interviewee for all full-time vacancies filled during the applicable period appear on the first
page of each of the Public File Reports attached as Exhibits 1 and 2. (There is a column titled
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“Number of Interviews” and another column titled “Recruitment Source of Interviews.” The
numbers listed in the columns correspond to the numbers assigned each recruitment source in
subsequent pages of each of the two Public File Reports.) Except as discussed above, the
Employment Unit engaged in wide dissemination of vacancy notices reasonably calculated to
reach the entire community for each full time vacancy.

* %k ok %k

Audit Data Requested 3(d). [Provide] [d]ocumentation of Unit recruitment initiatives
described in Section 73.2080(c)(2) during the periods covered by the above-noted EEQO public file
reports, such as participation at job fairs, mentoring programs, and training for staff. Specify the
Unit personnel involved in each such recruitment initiative. Also, provide the total number of full-
time employees of the Unit and state whether the population of the market in which any station
included in the Unit operates is 250,000 or more. Based upon these two factors, determine and
state whether the Unit is required to perform two or four initiatives within a two-year period,
pursuant to Sections 73.2080(c)(2) and (e)(3). If you have performed more than four initiatives,
you may provide documentation for only four and summarize the rest instead of providing
documentation for all of them. If we believe any of the initiatives you have documented are
inadequate, we may ask for more information, but documentation for four is all we need at this
fime.

Response: The total number of full-time employees of the Employment Unit varies over
time. The total number of full-time employees in the Employment Unit is currently approximately
63. WSIL-TV is located in the Harrisburg, Illinois, Micropolitan Statistical Area, which,
according to 2010 census data, has approximately 25,000 people. KPOB-TV is located in the
Poplar Bluff, Missouri, Micropolitan Statistical Area, which, according to 2010 census data, has
almost 43,000 people. Collectively, the population of the Employment Unit’s market is fewer than
250,000 people. By the Employment Unit’s calculation, it is required to perform two (2) initiatives
in each applicable two-year period. As demonstrated below and in the supporting documents
submitted as Exhibits 22-24, however, it is plain that the Unit has engaged in more than four (4)
initiatives during the two-year period covered by this audit. Indeed, the Unit (and its individual
personnel involved in the activities) does not view engagement in these types of activities merely
as a way to “check a box” for regulatory compliance purposes. Instead, for WSIL-TV, Inc.,
participation in these types of activities—including the Associate Producer Training Program,
Stations Tours, the CVE Program,® and the Internship Program—is a “way of life” for these small-

8 The CVE Program is a vocational education/work study program where the Unit selects
interested high school students from local high schools to work (and “learn the ropes™) at the
station in the afternoons after attending traditional classes in the morning. The students get school
credit in addition to being paid as part-time employees of the Unit. More than half of the CVE
students that have worked/learned at the Unit have gone on to further studies in media fields, have
been employed by the Unit, or earned jobs in a related field. The Unit has elected not to submit
any documentation for the CVE Program with this response because documentation to support
more than enough other outreach activities is being submitted instead.
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market Stations. Not only do these programs illustrate ways in which the Unit serves and is
intertwined with the local community, but they also further the community’s understanding of
what WSIL-TV, Inc. does as a local broadcaster to educate the community about the news and
information and, most relevant for purposes of the EEO Rule, what types of opportunities exist to
join the broadcast/media workforce and how to plot out a path to a career in broadcast news or
other related field.

During the period of time covered by the two most recent EEO Public File Reports, the
Employment Unit engaged in the following recruitment initiatives (see Section 73.2080(c)(2)) and
has attached, as Exhibits 22 through 24, documentation demonstrating performance of the
following recruitment initiatives,” which exceeds the Employment Unit’s minimum regulatory
requirements:

Employee Training Program
(47 C.EF.R. § 73.2080(c)(2)(viii))
Exhibit 23 Contains Relevant, Illustrative Documents

Activity Personnel Involved

Associate-Producer Training Program Steve Wheeler, General Manager
Several associate producers during 2013-2014 | Mike Snuffer, News Director
Eric Mittan, Chief Editor

Associate Producer Training Program Steve Wheeler, General Manager
Several associate producers during 2014-2015 Mike Snuffer, News Director
Eric Mittan, Chief Editor

Internship Program
(47 C.F.R. § 73.2080(c)(2)(V))
Exhibit 24 Contains Samples of Relevant Documents

Activity Personnel Involved
Internship Program Mike Snuffer, News Director
Hosted 5 students during 2013-2014 Other personnel as appropriate

? To reiterate, the EEO Public File Reports attached as Exhibits 1 and 2 contain additional
recruitment initiative outreach activities, and the Unit has opted not to submit documentation for
them all. In addition, the Unit is not submitting every record that it has for the activities for which
it is submitting documentation. For example, for the Internship Program, the Unit is not submitting
documentation for all interns during the two-year period, but only a couple of samples to illustrate
and “prove” the existence of the activity. Of course, the Unit will gladly produce more records
upon request.



WSIL-TV, Inc. Response to
EEO Audit Letter Dated February 24, 2016

Page 8
Internship Program
(47 C.F.R. § 73.2080(c)(2)(V))
Exhibit 24 Contains Samples of Relevant Documents
Activity Personnel Involved
Internship Program Mike Snuffer, News Director
Hosted 6 students during 2014-2015 Other personnel as appropriate
Participation in Other Outreach
(47 C.F.R. § 73.2080(c)(2)(xvi))
Exhibit 25 Contains Samples of Relevant Documents
Activity . Personnel Involved
Station Tours for Educational and Community Groups | Bethany Tanner, Programming
Approximately 19 tours during 2013-2014 Other personnel during tour
Station Tours for Educational and Community Groups | Bethany Tanner, Programming
Approximately 16 tours during 2014-2015 Other personnel during tour
* ok K ok ok

Audit Data Requested 3(e). Disclose any pending or resolved complaints involving the
Station filed during the Station’s current license term before any body having competent
Jurisdiction under federal, state, territorial or local law, alleging unlawful discrimination in the
employment practices of the Unit on the basis of race, color, religion, national origin, or sex. For
each such complaint, provide: (1) a brief description of the allegations and issues involved; (2)
the names of the complainant and other persons involved, (3) the date the complaint was filed; (4)
the court or agency before which it is pending or by which it was resolved, (5) the file or case
number; and (6) the disposition and date thereof or current status. Note that all complaints must
be reported, regardless of their status or disposition.

Response: None.

Audit Data Requested 3(f). In accordance with Section 73.2080(b), from the first day of
the Station’s current license term (or the date the licensee became the owner, if after that date)
until the date of this letter, describe the responsibilities of each level of Unit management
responsible for implementing Unit EEO policies and describe how the Unit has informed
employees and job applicants of its EEO policies and program.
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Response: The Employment Unit is divided into five departments: News, Sales,
Engineering, Production, and General and Administrative (“G & A”). The lion’s share of Unit
employees are within the News umbrella, and each of the other four departments generally has
fewer than 10 full time employees. Each department staff member reports to his or her respective
department head: the News Director, Sales Manager, Chief Engineer, or Production Manager
(collectively, the “Department Heads™). G & A staff and the Department Heads report directly to
the General Manager. The Department Heads are responsible for ensuring that EEO policies are
enforced in their respective departments, and the General Manager ensures that EEO policies are
enforced with respect to G & A staff, the Department Heads, and throughout the Unit."

As a practical matter, most external hires and promotions occur in the News Department.
The General Manager and News Director communicate on a daily basis, and hiring (and other
employment-related issues) and EEO compliance (including widespread recruitment,
communicating EEO policies to station employees, and provision of internal training) are common
topics of their communication.

The News Director meets frequently with key news staff (daily editorial meetings) and is
available at any time on an ad hoc basis to any member of the News Department. While the daily
meetings are primarily editorial in nature, hiring and other employment-related issues—including
aspects of the Unit’s EEO Program and policies—come up naturally in the course of these
meetings on a periodic and as-needed basis. Indeed, opportunities for training and advancement
are such integral parts of the Stations’ and newsroom’s culture, that they are frequent topics of
discussion, especially with (but not limited to) employees participating in the Associate Producer
Training Program.

The Sales, Engineering, Production, and G & A departments are smaller in number than
the News department and, therefore, meet on a less routine basis. However, the Department Heads
of the Sales, Engineering, Production, and G & A departments communicate EEO policies to their
respective staff on an as-needed basis, and, again, the principles underlying the EEO Rule are so
well-assimilated into the culture of the Unit that informal discussions about EEO and employment-
related topics have become a natural part of the routine.

‘ In addition to meetings and in-person communication from station management, Unit
applicants and employees are also informed about EEO policies through written materials. Job
vacancy announcements typically include language communicating that the Station is an equal
opportunity employer, and Station job applications include the following notice: “This station is
an Equal Opportunity Employer. Discrimination based on a person’s race, color, religion, national
origin or sex is prohibited. If you feel you have been discriminated against you may contact the
appropriate Federal, State or local agency.” Additionally, materials regarding Equal Employment

10 1t should be noted that, outside of the News department, the vast majority of the Unit’s
employees have been employed in the same position for a number of years. Due to the longevity
of so many of the Unit’s employees, the process of recruiting, hiring, and promoting is infrequent
in departments other than News.
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Opportunities are prominently posted in a hallway accessible to all employees near the News,
Production, and Engineering Departments; these materials are located in close proximity to the
traditional OSHA and FLSA posters.

The General Manager and the Department Heads also ensure EEO program and policy
enforcement by actively engaging in the recruitment and hiring process. When a vacancy opens
within the Unit, the relevant department head discusses with the General Manager the job
responsibilities and the qualifications required to fill the position. The General Manager also
discusses with the Department Head the need to post and advertise the position widely and the
non-discrimination requirement. Vacancy notifications are distributed to the Unit’s recruitment
sources as directed by the General Manager. As appropriate, the General Manager is involved
(along with the relevant Department Head) in the screening of applicants.

Finally, the General Manager, the Department Heads, and staff members participate in the
Employment Unit’s various outreach initiatives. The General Manager and the Department Heads
generally decide together what outreach initiatives to conduct and which station personnel will
participate.

* ok ok ok ok

Audit Data Requested 3(g). In accordance with Section 73.2080(c)(3), from the first day
of the Station’s current license term (or the date the licensee became the owner, if after that date)
until the date of this letter, describe the Unit’s efforts to analyze its EEO recruitment program to
ensure that it is effective and to address any problems found as a result of such analysis.

Response: The Employment Unit routinely monitors and analyzes its EEO recruitment
program in the normal course. The General Manager and the Department Heads routinely (albeit
informally) and on an ongoing basis discuss recruiting initiatives, the quantity and quality of
candidates applying for vacancies, and potential recruiting sources that would allow the
Employment Unit to better reach the community. As discussed above, the Unit made
modifications to the approach used to recruit for Reporter positions over the periods covered by
the Public File Reports submitted as Exhibits 1 and 2; such modifications demonstrate the ongoing,
actual nature of the self-assessment of the Unit’s EEO Program.

Again, as a practical matter, most recruitment occurs in the News Department, which
effectively means that the General Manager and News Director most frequently review the success
of recruitment and training. While policies are the same across all departments, the Unit’s
evaluation of its recruitment program is focused most acutely on the News Department.

As discussed elsewhere in this response, the Unit’s training programs are a lifeblood for
the Stations and for providing real-world opportunities to the Stations’ communities. The
introduction and training of applicants with minimal experience and offering them a pathway to
full-time employment (whether at the Unit or elsewhere) are topics of frequent conversation
between the General Manager and News Director and among senior News staff generally. As the
Unit tracks the performance and career arcs of trainees (AP Program, CVE Program, and Internship
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Program), discussions among Station managers occur naturally and organically as the Unit
considers how to better recruit and serve trainees, how to obtain participants from a wider variety
of backgrounds, and how to better ensure their success.

The General Manager also works directly with other Department Heads to prepare and
review the annual Public File Reports, and the Department Heads actively participate in the
recruitment and interview process to ensure compliance with the Employment Unit’s EEO
program.

* ok %k %k ok

Audit Data Requested 3(h). In accordance with Section 73.2080(c)(4), from the first day
of the Station’s current license term (or the date the licensee became the owner, if after that date)
until the date of this letter, describe the Unit’s efforts to analyze periodically its measures taken to
examine pay, benefits, seniority practices, promotions, and selection techniques and tests to ensure
that they provide equal opportunity and do not have a discriminatory effect. If the Unit has one
or more union agreements, describe how the Unit cooperates with each union to ensure EEO
policies are followed for the Unit’s union-member employees and job applicants.

Response: Compensation and Benefit Levels. The Employment Unit’s compensation
levels are reviewed on an annual basis during budget preparation by the General Manager and
Station ownership (at the corporate headquarters) to ensure the levels provide equal opportunities
for all employees and do not have a discriminatory effect.

Pay raises, at any point during the year, are recommended by Department Heads and
approved by the General Manager. While pay increases at these small-market Stations are
typically associated with an increase in responsibilities, there are no formal policies with respect
to increases in compensation. The General Manager and the Department Heads routinely discuss
the requirement that compensation levels must not have a discriminatory effect, and the ultimate
decision to increase (or not) any employee’s compensation is made with that guiding principle in
mind.

All full-time employees of the Unit receive benefits. Employee benefits are reviewed
periodically by the General Manager, the corporate Comptroller (at the corporate headquarters).
The group periodically assesses benefit levels to ensure they do not have a discriminatory effect.

Seniority Practices and Promotions. The Unit has no formal policies related to seniority
except that employees receive three weeks of vacation after they reach their five-year employment
anniversary with the Unit. The Unit is not a unionized workplace, and there are no union
agreements in place.

With the exception of the News department, the vast majority of the Unit’s employees
have been employed at the Station for many years. Therefore, promotions in departments other
than News are uncommon.
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The Unit routinely promotes part-time News department employees to full-time status
when full-time positions open. These promotions are based on the merit, skill, initiative, and
demonstrated performance of the particular employee. In keeping with the FCC’s EEO rules, the
Unit recruits widely for Associate Producer part-time positions in the News department, using the
same recruitment sources and policies that it does for full-time positions. As is described
elsewhere in this response (and in the documentation provided in Exhibit 23), candidates for
Associate Producer positions frequently have little or no broadcast training. Unit personnel train
each Associate Producer over a period of weeks and/or months—if the Associate Producer has
demonstrated the required expertise and a position is open, the Associate Producer may apply for
and be promoted to full-time employment. The Associate Producer program, therefore, makes
broadcast employment open to a wide range of relatively inexperienced candidates and provides
the opportunity to receive broadcast training and gain full-time broadcast employment (either at
the Unit or elsewhere).

Selection Techniques. After providing notification of job vacancies to the community,
the employment selection process is based upon the experience, qualifications, and talents of the
candidates. There is no test given in connection with employment. For positions in departments
other than G & A, the General Manager and Department Heads consult on each selection.

% 3k %k sk ¥k

The remaining audit data requested is not applicable. The Licensee is not a religious
broadcaster, no employees in the Unit are represented by unions, and the stations in the
Employment Unit are not brokered stations.

The Employment Unit is uploading a copy of this letter and the attached Exhibits to the
online public inspection files of both WSIL-TV and KPOB-TV.

% 3k ok ok ok

THE REMAINDER OF THIS PAGE IS INTENTIONALLY BLANK;
SIGNATURE IS ON FOLLOWING PAGE.



WSIL-TV, Inc. Response to
EEO Audit Letter Dated February 24, 2016

Page 13
If you have any questions regarding this response or need any further information, please
contact our attorney Stephen Hartzell at (919) 839-0300 or shartzell@brookspierce.com.

Respectfully submitted,

Steve Wheeler
General Manager, WSIL-TV, Inc.
Licensee of WSIL-TV and KPOB-TV



WSIL-TV/KPOB-TV
Response to February 24, 2016, EEO Audit Letter

EXHIBIT LIST

Exhibit 1 EEO Public File Report (August 1, 2013 — July 31, 2014)

Exhibit 2 EEO Public File Report (August 1, 2014 — July 31, 2015)

Exhibit 3 | Copies of documentation for the position of Reporter (filled 8/12/2013)

Exhibit 4 Copies of documentation for the position of Producer (filled 8/26/2013)

Exhibit 5§ Copies of documentation for the position of Sports Reporter (filled 11/4/2013)
Exhibit 6 Copies of documentation for the position of Reporter (filled 11/5/2013)

Exhibit 7 Copies of documentation for the position of Reporter (filled 1/3/2014)

Exhibit 8 Copies of documentation for the position of Account Executive (filled 1/6/2014)
Exhibit 9 Copies of documentation for the position of Director (filled 1/27/2014)

Exhibit 10 Copies of documentation for the position of Reporter (filled 7/2/2014)

Exhibit 11 Copies of documentation for the position of Reporter (filled 7/7/2014)

Exhibit 12 | Copies of documentation for the position of Reporter (filled 9/2014)

Exhibit 13 Copies of documentation for the position of Anchor (filled 10/2014)

Exhibit 14 Copies of documentation for the position of Producer (filled 11/2014)

Exhibit 15 Copies of documentation for the position of Engineer (filled 11/2014)

Exhibit 16 | Copies of documentation for the position of Reporter (filled 11/2014)

Exhibit 17 | Copies of documentation for the position of Reporter (filled 12/2014)

xhibit 18 Copies of documentation for the position of Photographer (filled 4/2015)
Exhibit 19 Copies of documentation for the position of Meteorologist (filled 6/2015)
Exhibit 20 Copies of documentation for the position of Production Manager (filled 6/2015)
'Exhibit 21 | Copies of documentation for the position of Account Executive (filled 6/2015)
Exhibit 22 | Copies of documents relating to the Employee Training Program (Associate Producer
| Training Program)
Exhibit 23 Copies of documents relating to the Internship Program
Exhibit 24 Copies of documents relating to other EEO Outreach (Station Tours for Schools and

Community Groups)




Exhibit 1
EEO Public File Report (August 1, 2013 — July 31, 2014)



WSIL-TV & KPOB-TV
Annual EEO Public File Report
Date: August 1, 2013 -July 31, 2014

This EEO Public File Report is filed in compliance with Section 73,2080(c)(6) of the FCC’s 2002 EEO Rule, This Report has been prepared
on behalf of the Station Employment Unit that is comprised of WSIL-TV, Harrisburg, IL and KPOB-TV, Poplar Bluff, MO. WSIL-TV, an
equal opportunity employer, is dedicated to providing broad outreach regarding job vacancies, and we seek the help of local organizations in
referring qualified applicants. Organizations that wish to receive information about vacancies at the station should contact the Personnel
Director at 618/985-2333. For purposes of the Report, a vacancy was deemed filled when the hiree reported for work. A person was deemed
interviewed whether he or she was interviewed in person, over the phone, or via e-mail,

Section 1: Vacancy Information

Reporter 8/12/13 3 14 1,14,14 1-3;5-12;14;19-20
Producer 8/26/13 2 23 19,23 19;23

Sports Reporter 11/4/13 3 14 12;14;14 1-3;5-12;14;19
Reporter 11/5/13 3 23 14,19,23 12;14;19;23
Reporter 1/3/14 3 14 14;14;19 12;14;19
Account Executive 1/6/14 2 20 19,20 1-3;5-11;19;20
Director 1/27/14 2 23 23:23 19,23

Reporter 7/2/14 3 19 14;14;19 12;14;19
Reporter 7/7/14 4 4 12:14;14;19 1-3;5-12;14;19




Section 2: Recruitment Source Information

i Sl 5 e e SEstee A e iS5
IL Broadcasters | Erin Camfield 200 Missouri Ave 618/985-5555 | 618/985-6070
Association Carterville, 1L
62918
2 IDES Robert Barron 8195 Express Dr, 618/985-6835 | 618/993-5871 No 0
Marion, IL 62959
3 John A, Logan Lisa Hudgens 700 Logan College Rd | 618/985-3741 | 618/985-6610 No 0
OOZOM@ Carterville, IL 62918 Ext, 8424
4 Murray State None PO Box 9 270/809-3802 | 270/809-3516 No 0
Murray, KY 42071
5 NPPA Region § Mike Borland 1485 Merchant Dr, 847/842-2434 | N/A micaelb@mchsi.com No 0
Algonquin, IL 60102
6 Rend Lake 468 N Ken Gray 618/437-5321 | 618/437-5403 | myers@rlc.edu No 0
College Pkway Ina, IL. 62846
7 SEMO None One University Plaza | 573/651-2583 | /A No 0
Cape Girardeau, MO
8 Shawnee Comm Leslie Weldon Rt. 1 Box 53 800-481-2242 '| 618/634-3352 No 0
College | Ullin, Il 62992
9 SIU-Carbondale Missy Houghland | Carbondale, IL. 62901 | 618/453-2391 | 618/453-1924 | postjobs@siu.edu No 0
10 Southeast Illinois | Catherine Packard | 3575 College Dr. 618/252-5400 [ N/A Catherine, packard(@sic.edu No 0
College Harrisburg, IL 62946
11 University of Donna 1800 Lincoln Ave, 812/479-2663 | 812/479-2156 | ds34@evansville.edu No 0
Evansville Schmitt Evansville, IN 47722
12 TVJobs.com | Mark Holloway 760/754-8177 | N/A jobs@tvjobs.com No 2
13 Rick Gevers | Rick Gevers PO Box 577 317/769-7900 rick@rickgevers.com No 0
Zionsville, IN
46077-0577
14 Medialine Ask for Staff | PO Box 51909 800-237-8073 www.medialine.com No 11
Pacific Grove, CA
93950
15 B-Roll Kevin Johnson | 1623 D St. NE 202/436-8842 www.b-roll.net No 0
(Photographers) Washington, DC
20002 <
16 IL News Bob Roberts 1 University Circle www.inba.net No 0




Broadcasters Macomb, IL 61455 Gou.ocﬁbmn@moroog

17 Collective Talent | Michael Billie 813/254-9695 | 813/254-9291 | www.collectivetalent.com No 0

18 The Southern | Sandy Lowell 618/351-5003 sandyowel[@thesouherncom | No 0

19 WSIL-TV www.wsiltv.com No 6
Website

20 Word of Mouth No 1
Referral

21 In-House No 0
Promotion

22 Internship Prog No 0

23 Internal Job No 4
Posting

24 Employee Referral No 0

25 Unsolicited No 0
Applicant

26 Resume on File No 0

27 Talent Agent No 0

gt

Associate Producer Program — The as

producer (AP) program is designed to provide part-
time positions with low entry requirements to
candidates who lack professional broadcast
experience. APs are given significant training at
WSIL, both to be able to perform part-time tasks in
news and to potentially qualify them for full-time
positions here or elsewhere. Many APs are college
students studying radio/TV, journalism or
communications. Most do not have professional
experience, There is an ongoing effort to make
these positions available to candidates who have

Section 3: Menu Option Outreach Initiatives

i

sociate

E@?a Wucwwma

Director

, News




D) -
little experience or even little educational
background. During this period 18 AP’s were hired.
All had some educational background, but few or
none had professional experience. During this
period 6 APs left the station, and 3 of the 6 obtained
a full-time position at broadcast television stations.
An additional 4 AP’s were promoted to full-time
positions at WSIL.

Station Tours — WSIL conducts frequent station
tours for interested groups. Many of these are for
young people, school groups, church youth groups,
scout groups and others. Tours frequently include
information about types of jobs in broadcasting, or
about the availability of internships and job
shadowing opportunities. During this period WSIL
conducted 19 station tours, including tours for high
school students attending Radio/TV or Journalism
“camps’ at Southern Illinois University.

Ongoing

Bethany Tanner,
Program Director

Interested
community groups,
educational
institutions, non-
profit organizations

16

Internship Program — WSIL accepts interns who
are receiving academic credit. Students work in
areas of their interests and internships are structured
to their needs. During this period WSIL hosted 5
interns,

Ongoing

Mike Snuffer, News
Director

Job Shadowing — WSIL permits interested high
school and college students to shadow a WSIL
employee, usually for one day. During this period
WSIL had 1 job shadow,

Ongoing

Mike Snuffer, News
Director

10

Facilitation of SIU Program Production — During
this period WSIL made a $3,000 cash donation to

Nov 2013

Steve Wheeler,
President and

Southern Illinois
University

10




“River Region News”, a program produced by
students at Southern Illinois University and aired on
WSIU, a PBS station. River Region is a hands-on
newsroom experience which, in our opinion, can
help directly qualify students for television station
positions (especially entry level positions such as
our AP positions). Students are enrolled in the
College of Mass Communications at SIU. River
Region is not fully funded by either the college or
the PBS station and is facilitated by our donation.
This relationship also helps to sustain the
relationship between WSIL and SIU, which helps
raise SIU communications students’ awareness of
WSIL internship, job shadow, and employment
opportunities.

Qmﬁﬁ.&. gmbmmﬁ.

CVE Program — WSIL works with Carterville and
Carbondale High Schools to accept high school
students who attend school for a half day and work
for a half day. Students are paid by WSIL. They
receive high school credit and have a faculty adviser
at the school. During this period, WSIL hosted 1
student from Carbondale High School,

Sept —May

General Manager

Carbondale HS

Hlinois Broadcasters Association MIP Program —
WSIL works with the Illinois Broadcasters
Association on the multi-cultural intern program.
Potential interns are identified and interviewed by
the IBA, then placed with participating stations.
Interns receive a stipend from the IBA. During this
period WSIL hosted 1 IBA MIP intern, who worked
with WSIL’s meteorologists,

July-Aug

Chief Meteorologist

IBA

5,7




* “Initiative Number” refers to the following outreach activities:

[y

13,

14.
15,

16.

Participation in at least four job fairs by station personnel who have substantial responsibility in making hiring decisions;

Hosting of at least one job fair;

Co-sponsoring of at Jeast one job fair with organizations in the business and professional community whose membership includes substantial participation by women
and minorities;

Participation in at least four events, including conventions, career days, workshops, and similar activities, sponsored by organizations representing groups present in the
community interested in broadcast employment issues; ,

Establishment of an internship program designed to assist members of the community to acquire skills needed for broadcast employment;

Participation in job banks, Internet programs, and other programs designed to promote outreach generally (i.e., outreach that is not primarily directed to providing
notification of specific job vacancies);

Participation in scholarship programs designed to assist students interested in pursuing a career in broadcasting;

Establishment of training programs designed to enable station personnel to acquire skills that could qualify them for higher level positions;

Establishment of a mentoring program for station personnel;

Participation in at least four events or programs sponsored by educational institutions relating to career opportunities in broadcasting;

Sponsorship of at least two events in the community designed to inform and educate members of the public about employment opportunities in broadcasting;

Listing of each upper-level category opening in a job bank or newsletter of media trade groups whose membership includes substantial participation by women and
minorities;

Provision of assistance to unaffiliated non-profit entities in the maintenance of web sites that provide counseling on the process of searching for broadcast employment
and/or other career development assistance pertinent to broadcasting;

Provision of training to management level personnel as to methods of ensuring equal employment opportunity and preventing discrimination;

Provision of training to personnel of unaffiliated non-profit organizations interested in broadcast employment opportunities that would enable them to better refer job
candidates for broadcast positions;

Participation in other activities designed by the station reasonably calculated to further the goal of disseminating information as to employment opportunities in
broadcasting to job candidates who might otherwise be unaware of such opportunities,



Exhibit 2
EEO Public File Report (August 1, 2014 — July 31, 2015)



WSIL-TV & KPOB-TV

Annual EEO Public File Report
Date: August 1, 2014-July 31, 2015

Amended, March 2016

This EEO Public File Report is filed in compliance with Section 73.2080(c)(6) of the FCC’s 2002 EEO Rule. This Report has been prepared on
behalf of the Station Employment Unit that is comprised of WSIL-TV, Harrisburg, IL and KPOB-TV, Poplar Bluff, MO. WSIL-TV, an equal
opportunity employer, is dedicated to providing broad outreach regarding job vacancies, and we seek the help of local organizations in referring
qualified applicants. Organizations that wish to receive information about vacancies at the station should contact the Personnel Director at
618/985-2333. For purposes of the Report, a vacancy was deemed filled when the hiree reported for work. A person was deemed interviewed
whether he or she was interviewed in person, over the phone, or via e-mail.

Section 1: Vacancy Information

Job Title Date Hired Number of Recruitment Source | Recruitment Source | Recruitment Source

Interviews | of Hiree | of Interviews - -
Reporter Sept 2014 3 23 1;23;27 1-3;5-12;14;19;23;27
Anchor Oct 2014 5 19 19;27;27;27,;28 1-3;5-12;14;19;27;28
Producer Nov 2014 1 23 23 1-3;5-12;14;19;21;23
Engineer Nov 2014 3 20 20:20;20 1-3;5-11;19-20
Reporter Nov 2014 3 28 14;14;28 1-3;5-12;14;19;28
Reporter Dec 2014 3 28 12;14;28 1-3;5-12;14;19;28
Photographer April 2015 1 21 21 1-3;5-11;19;21
Meteorologist June 2015 1 19 19 1-3;5-12;14;19
Production Manager | June 2015 5 19 19;19;23;23;23 1-3;5-11;19;23
Account Executive June 2015 2 20 20;23 1-3;5-11;19;20;23
Reporter July 2015 1 25 25 25




IL Broadcasters

Section 2: Recruitment Source Information

w.oo Missouri Ave

618/985-5555

618/985-6070

Association Carterville, IL
62918
2 IDES Robert Barron 8195 Express Dr. 618/985-6835 | 618/993-5871 No 0
Marion, IL. 62959
3 John A. Logan Lisa Hudgens 700 Logan College Rd | 618/985-3741 | 618/985-6610 No 0
OO##OWO Ogﬁﬁz&zﬂu IL 62918 Ext. 8424 ’
4 Murray State None PO Box 9 270/809-3802 | 270/809-3516 No 0
Murray, KY 42071
5 NPPA Region 5 Mike Borland 1485 Merchant Dr. 847/842-2434 | N/A micaelb@mchsi.com No 0
Algonquin, IL 60102
6 Rend Lake 468 N Ken Gray 618/437-5321 | 618/437-5403 | myers@rlc.edu No 0
College Pkway Ina, IL 62846
7 SEMO None One University Plaza 573/651-2583 | N/A careerlinkages(@semo.edu No 0
Cape Girardeau, MO
8 Shawnee Comm Leslie 8364 Shawnee College | 618/634-3337 | 618/634-3352 | lesliec@shawneecc.edu No 0
College Cornelious- Road
Weldon Ullin, 1162992
9 STU-Carbondale Matt Purdy Carbondale, IL 62901 | 618/453-2391 | 618/453-1924 ostiobs@siu.edu No 0
10 Southeast Illinois | Catherine Packard | 3575 College Dr. 618/252-5400 [ N/A Catherine.packard(@sic.edu No 0
College Harrisburg, 1L 62946
11 University of Donna 1800 Lincoln Ave. 812/479-2663 | 812/479-2156 | ds34@evansville.edu No 0
Evansville Schmitt Evansville, IN 47722
12 TVJobs.com | Mark Holloway 760/754-8177 | N/A jobs@tviobs.com No 1
13 Rick Gevers | Rick Gevers PO Box 577 317/769-7900 rick@rickgevers.com No 0
Zionsville, IN
46077-0577
14 Medialine Ask for Staff | PO Box 51909 800-237-8073 www.medialine.com No 4

Pacific Grove, CA
93950




15 B-Roll Kevin Johnson 1623 D St. NE 202/486-8842 www.b-roll.net No 0

(Photographers) Washington, DC
20002

16 IL News Bob Roberts 1 University Circle www.inba.net , No 0
Broadcasters Macomb, IL 61455 borowmag@aol.com

17 Collective Talent Michael Billie 813/254-9695 | 813/254-9291 | www.collectivetalent.com No 0

18 The Southern Sandy Lowell 618/351-5003 sandy lowell@thesouthern.com No 0

19 WSIL-TV www.wsiltv.com No 5
Website

20 Word of Mouth No 4
Referral

21 In-House No 1
Promotion

22 Internship Prog No 0

23 Internal Job No 6
Posting

24 Employee Referral No 0

25 Unsolicited No 0
Applicant

26 Resume on File No 0

27 Talent Agent No 5

28 Station Contacted No 3

Applicant

producer (AP) program is designed to provide part-
time positions with low entry requirements to
candidates who lack professional broadcast
experience. APs are given significant training at
WSIL, both to be able to perform part-time tasks in
news and to potentially qualify them for full-time

Section 3: Menu Option Outreach Initiatives

Ongoing

Director

Mike msnmwoﬁ News




Activity/Description

positions here or elsewhere. Many APs are college
students studying radio/TV, journalism or
communications. Most do not have professional
experience. There is an ongoing effort to make
these positions available to candidates who have
little experience or even little educational

background. During this period 11 AP’s were hired.

Most had some educational background, but only
two or three had professional experience. During
this period 7 APs left the station, and 2 of the 7
obtained a full-time position at broadcast television
stations. An additional 4 AP’s were promoted to
full-time positions at WSIL. Also, one full-time
employee who started as an AP at WSIL left for
another full-time television job.

Station Tours — WSIL conducts frequent station Ongoing Bethany Tanner, Interested 16
tours for interested groups. Many of these are for . Program Director community groups,
young people, school groups, church youth groups, educational

scout groups and others. Tours frequently include institutions, non-
information about types of jobs in broadcasting, or profit organizations
about the availability of internships and job

shadowing opportunities. During this period WSIL

conducted 16 station tours, including tours for high

school students attending Radio/TV or Journalism

“camps” at Southern Illinois University.

Internship Program — WSIL accepts interns who Ongoing Mike Snuffer, News | Southern Illinois 5

are receiving academic credit. Students work in
areas of their interests and internships are structured
to their needs. During this period WSIL hosted 6
interns.

Director

University
‘Carbondale High
School

St. Louis University




Activity/Description Dat articipan nitiative Number*

Job Shadowing — WSIL permits interested high Ongoing Mike Snuffer, News | Marion High 10
school and college students to shadow a WSIL Director School

employee, usually for one day. During this period Elverado High

WSIL had 2 job shadows. School

Facilitation of SIU Program Production — During | Nov 2014 Steve Wheeler, Southern Illinois 10
this period WSIL made a $3,000 cash donation to President and University

“River Region News”, a program produced by General Manager

students at Southern Illinois University and aired on
WSIU, a PBS station. River Region is a hands-on
newsroom experience which, in our opinion, can
help directly qualify students for television station
positions (especially entry level positions such as
our AP positions). Students are enrolled in the
College of Mass Communications at SIU. River
Region is not fully funded by either the college or
the PBS station and is facilitated by our donation.
This relationship also helps to sustain the
relationship between WSIL and SIU, which helps
raise SIU communications students” awareness of
WSIL internship, job shadow, and employment

opportunities.
Illinois Broadcasters Association MIP Program — | July-Aug Mike Snuffer, News | IBA 5,7
WSIL works with the Illinois Broadcasters , Director

Association on the multi-cultural intern program.
Potential interns are identified and interviewed by
the IBA, then placed with participating stations.
Interns receive a stipend from the IBA. During this
period WSIL hosted 1 IBA MIP intern.




“Initiative Number” refers to the following outreach activities:

[

14.
15.

16.

Participation in at least four job fairs by station personnel who have substantial responsibility in making hiring decisions;

Hosting of at least one job fair;

Co-sponsoring of at least one job fair with organizations in the business and professional community whose membership includes substantial participation by women
and minorities; .

Participation in at least four events, including conventions, career days, workshops, and similar activities, sponsored by organizations representing groups present in the
community interested in broadcast employment issues; ‘

Establishment of an internship program designed to assist members of the community to acquire skills needed for broadcast employment;

Participation in job banks, Internet programs, and other programs designed to promote outreach generally (i.e., outreach that is not primarily directed to providing
notification of specific job vacancies);

Participation in scholarship programs designed to assist students interested in pursuing a career in broadcasting;

Establishment of training programs designed to enable station personnel to acquire skills that could qualify them for higher level positions;

Establishment of a mentoring program for station personnel,

Participation in at least four events or programs sponsored by educational institutions relating to career opportunities in broadcasting;

Sponsorship of at least two events in the community designed to inform and educate members of the public about employment opportunities in broadcasting;

Listing of each upper-level category opening in a job bank or newsletter of media trade groups whose membership includes substantial participation by women and
minorities;

Provision of assistance to unaffiliated non-profit entities in the maintenance of web sites that provide counseling on the process of searching for broadcast employment
and/or other career development assistance pertinent to broadcasting;

Provision of training to management level personnel as to methods of ensuring equal employment opportunity and preventing discrimination;

Provision of training to personnel of unaffiliated non-profit organizations interested in broadcast employment opportunities that would enable them to better refer job
candidates for broadcast positions;

Participation in other activities designed by the station reasonably calculated to further the goal of disseminating information as to employment opportunities in
broadcasting to job candidates who might otherwise be unaware of such opportunities.



Exhibit 3
Copies of documentation for the position of Reporter (filled 8/12/2013)



Broadcast Employment Services

@ WSIL (ABC) Carterville, Hllinois

Position Reporter
| Reference # TVJ#34216809
it Type Television

| Full /Part  Full Time - Regular
| Experience 2 Years

| Posted 5/21/2013

| Closes 7/20/2013

§ TimeLeft  0Days

| DMA #82
; News / Talent - General Assignment

Found in Reporter

Reporter

WSIL-TV has an opening for a multi-media and
% broadcast journalist. Prefer candidates with one
{o two years professional newsroom experienice
|and a degree in journalism or mass communications.

i Must demonstrate ability to write, shoot and edit under
i deadline. We are looking for an enterprising reporter who
{ knows how develop a beat and local sources.

-You can submit your online video and writing examples to

i mike.snuffer@wsiltv.com- SUBJECT LINE: WSIL Reporter
| Search, or send DVD with your on-air reporting samples to:
T WSIL Reporter Search, WSIL-TV, 1416 Country Air,

i Carterville, 1L 62918.

i News Director

it WSIL

11416 Country Air

| Carterville, 1L 62918

When responding to this job ad, please
mention you saw it listed at TVJobs.com

© Broadcast Employment Services 19942016

Salary Type
Salary Range

Starting Salary / Year
Starting Salary / Hour

Job Type

Hourrs
Workweek

Scheduled on Holidays

Start Dafe

Probation Period

Benefits

Benefit Premium
401K Plan
Vacation

Paid Sick Leave

Phone Calls
Agent Phone Calls

Résumé
Cover Letter
References
Salary History
Tape / Reel
Tape Format
Tape Return

Director's Track

FAX Résumeé
TVJobs.com E-Résumé

Supplemental Information

Houry

$27,000 to
$33,000

Full Time -
Regular

Strong
Paossibility

L ater this
Summer

3 Months

Yes - Full
Time Only

CoPay

Available -

2 Weeks

Yes - Fuill
Time Only

Yes

Required
Required
Required
Preferred
Required
Web Link
No

No
Yes




Degree Required Yes
Contract Required Yes
Confract Length 2 Years
Special Requirements

Annual E-Résumsé subscription
or DigitalTalent résumé required.

[ View other WSIL job listings ] Driver's License

Insurance
Good Driving Record Preferred

Heavy Lifting

Please

Previous Applicants Reapply

Local Apartment Rental

Moving Expenses

Union Position No
Union Contract Expires

Confirmation Letter
Rejection Letter
Feedback

Drug Screen

Proof of Eligibility to work
in U.S. Required

Equal Opportunify Yes
Employment

EQE Data Form Yes
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_ WSIL-TV3
1416 Country Aire Drive
Carterville, Il 62918

Phone (618) 985-2333 : Fax (618) 985-3709
www.wsiltv.com

Employment Opportunities

5-22-13

Multi-Media Broadcast Journalist — WSIL has an opening for a Multi-Media
Broadcast Journalist. Prefer candidates with one to two years professional
newsroom experience and a degree in journalism or mass communications.
Must demonstrate the ability to write, shoot and edit under deadline. We are
looking for an enterprising reporter who knows how to develop a beat and local
sources. Please submit your online video and writing examples to:
msnuffer@wsiltv.com; SUBJECT LINE: WSIL Reporter Search, or send DVD with
your on-air reporting samples to: WSIL Reporter Search, WSIL-TV, 1416 Country
Aire Dr., Carterville, IL 62918. EOE

Please post job opening for Multi-Media Broadcast Journalist through 6-30-13,
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Message Page 1 of 1

Brenda Hines

From: Brenda Hines [bhines@uwsiltv.com]
Sent: Wednesday, May 22, 2013 4:41 PM

To: ‘Erin Camfield'; U of Evansvlle; Dr. Catherine Packard; Leslie Weldon; Lisa Hudgens; Michael Whitney;
Mike Borland; Rend Lake College; Robert Barron; SEMO; siu.edu; 'Donna Schmitt’

Subject: Multi-Media Broadcast Journalist 5-22-13

5/22/2013




Brenda Hines

From: Mail Delivery Subsystem [MAILER-DAEMON@mailbox.wsiltv.com]
Sent: Wednesday, May 22, 2013 4:42 PM

To: bhines@wsiltv.com

Subject: Returned mail: see transcript for details

lg

details.tek (502 B)  Multi-Media
Broadcast Journali...
The original message was received at Wed, 22 May 2013 16:41:03 -

G500 from 64-83-254-50,clearwave.com [64.83.254.50]

————— The following addresses had permanent fatal errcrs ----— <micaelb@mchsi.com>
{reascon: 550 5.1.1 <micaelb@mchsi.com> Suspect mall not accepted for Mediacom domains

or invalid recipient - PCLO09)

————— Transcript of session follows —----—-

while talking tc smtp.mchsi.com.:
>>> RCPT To:<micaelbfmchsi.com>
<<< 550 5,1,1 <micaelb@mchsi.com> Suspect malil not accepted for Mediacom domains or
invalid recipient - POL0O09 530 5.1.1 <micaelb@mchsi.com>... User unknown




Page 1 of 1

Brenda Hines

From: Barron, Robert L. [Robert.Barron@illinois.gov]

Sent:  Wednesday, May 22, 2013 4:42 PM

To: Brenda Hines

Subject: Automatic reply: Multi-Media Broadcast Journalist 5-22-13

I am currently out of the office. I will respond to your e-mail if necessary as soon as possible after I return, If you have
something that requires attention immediately please contact my office manager Penny Valentine.
Penny, Valentine@illinois.gov . Thanks---Bob '

5/22/2013




: ' Page 1 of |

Brenda Hines

From: Mike Snuffer [msnuffer@wsiltv.com]

Sent: Tuesday, May 21, 2013 3:29 PM

To: bhines@wsiltv.com

Subject: Reporting Opening

PLEASE POST THIS WITH YOUR REGULAR SOURCES: | have already posted on Medialine and with TViobs.
Thanks Snuffer

WSIL-TV has an opening for a multi-media-broadcast journalist. Prefer candidates with one to two years professional
newsroom experience and a degree in journalism or mass communications.

Must demonstrate ability to write, shoot and edit under deadline. We are locking for an enterprising reporter who
knows how develop a beat and local sources.

You can submit your online video and writing examples to mike.snuffer@wsiltv.com- SUBJIECT LINE: WSIL Reporter
Search, or send DVD with your on-air reporting samples to: WSIL Reporter Search, WSIL-TV, 1416 Country Alr,

Carterville, IL 62918.

News Director

WSIL

1416 Country Air
Carterville, IL 62918

5/21/2013
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Message Page 1 of' 1

Brenda Hines

From: Lisa Hudgens [Lisa.Hudgens@jalc.edu]
Sent:  Thursday, May 23, 2013 8:33 AM

To: Brenda Hines

Subject: RE: Multi-Media Broadcast Journalist 5-22-13

We will post the position today.

Thanks, Lisa

From: Brenda Hines [mailto:bhines@wsiltv.com]

Sent: Wednesday, May 22, 2013 4:41 PM

To: ‘Erin Camfield'; U of Evansvlle; Dr. Catherine Packard; Leslie Weldon; Lisa Hudgens; Michael Whitney; Mike
Borland; Rend Lake College; Robert Barron; SEMO; siu.edu; 'Donna Schmitt'

Subject: Multi-Media Broadcast Journalist 5-22-13

5/23/2013



Exhibit 4
Copies of documentation for the position of Producer (filled 8/26/2013)



Please note that Producer Position (8/26/2013) and the Director Position {1/27/2014) were filled
internally. The candidates selected came from the station’s Associate Producer (AP} program. The WSIL
AP program hires entry level candidates into part-time positions. These hires are typically college
students who are majoring in radio/television degrees from area colleges. The AP's receive training and
skill development to prepare them for full-time positions with-in the station or at stations in the

country.

In this case the two candidates promoted to full-time positions had already received training for these
positions and already developed the skills that prepared them for full-time employment with-in the

station.

The director and producer positions are somewhat skilled positions that are best filled by internal staff
members who are already familiar with the functions of the position in WSIL.




Exhibit 5
" Copies of documentation for the position of Sports Reporter (filled 11/4/2013)
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WSIL-TV3 .
1416 Country Alre Drive
Carterville, II 62918

Phone (618) 985-2333 - Fax (618) 985-3709
www,wsiltv.com

Employment Opportunities

- 9/9M13

Sports Anchor/Reporter — WSIL is seeking a Sporis Anchor/Reporter. We are
looking for candidates who can produce sports segments with broad appeal and

understand how to target non-sports viewers.

Our coverage focuses on local high school sports and Southern lllinois
University-Carbondale, SIU is a member of The Missouri Valley Conference,
Division 1-AA. WSIL is located in Southern lllinois (81t DMA).

Candidates must be able to shoot and edit on FinalCut Pro. You must understand
social media and the role it plays in driving audience to station’s broadcast and

website.

This position involves anchoring on a regular basis and muitiple shows during
the day. We are seeking candidates with at least 2 years professional on-air
experience. Your schedule will vary according to season. To be considered,
please send link to your resume and video samples to: msnuffer@wsiltv.com or
non-returnable DVD and resume to: WSIL-TV 3, Sports Search, 1416 Country
Aire Dr., Carterville, IL. 62918. No phone calls please. EOE

Please post job opening for Sports Anchor/Reporter through 10/31/13.
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Message Page1of1

Brenda Hines

From: Lisa Hudgens [Lisa. Hudgens@jalc.edu]
Sent:  Tuesday, September 10, 2013 10:23 AM
To: Brenda Hines

Subject: RE: Sports Anchor-Reporter 8-9-13

Brenda,
We will post the position today.
Thank you,

Lisa

From: Brenda Hines [maifto:bhines@wsiltv.com]
Sent: Monday, September 09, 2013 4:3¢ PM /
To: U of Evansvlle; Dr. Catherine Packard; Erin.Camfield; Leslie Weldon; Lisa Hudgens; Michael Whitney; Mike

Borland; Rend Lake College; Robert Barron; SEMO; siu.edu; ‘Donna Schmitt"
Subject: Sports Anchor-Reporter 9-9-13 3 "

Please post WSIL's job opening for Sports Anchor/Reporter through 9/9/13.

Thank you,
Brenda Hines

9/10/2013




Experience, Inc. Page 1 of 1

Brenda Hines

From: mail@experience.com on behalf of Southern IL Carbondale [noftifications@experience.com]
Sent: Wednesday, September 11, 2013 4:43 AM g

To: bhines@wsiltv.com

Subject: Your job posting is now open for applications

SIU career SERVICES

SAREDNDALE

Dear Brenda:

Your job posting to Southern Hliinois University Carbondale Career Services is now open for applications.

Job title: Sports Anchor/Reporter
Apply start date: 9/10/13

If you have any questions, please contact us at careerservices@siu.edu or 618-453-2391.

Experience the largest college recruiting network
hitp:/iwww.experience.com

I " “Two Faneul Hall Marketplace, Boston, |

Copyright © 2012’;w

9/11/2013
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Message Page 1 of 1

Brenda Hines

From: Brenda Hines [bhines@wsiltv.com]

Sent:  Monday, September 09, 2013 4:34 PM

To: U of Evansvile; Dr. Catherine Packard; Erin Camfield; Leslie Weldon, Lisa Hudgens; Michael Whitney;
Mike Borland; Rend Lake College; Robert Barron; SEMO,; siu.edy; 'Donna Schmitt!

Subject: Sports Anchor-Reporter 8-9-13
Please post WSIL's job opening for Sports Anchor/Reporter through 9/9/13.

Thank you,
Brenda Hines

9/9/2013
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Page 1 of 1

Brenda Hines

From: Mike Snuffer [msnuffer@wsiltv.comj

Sent:  Friday, September 08, 2013 3:40 PM

To: bhines@wsiltv.com
Subject: Sports Opening Full Time
Brenda

Please post this opening with your sources. | have posted on WSILTV.COM, medialine, and TVjobs.com

Snuffer

WSIL is seeking a sports anchorfreporter. We're looking for candidates who can produce sports segments
with broad appeal and understand how tfo target non-sports viewers.

Our coverage focuses on local high schootl sports and Southern lllinois University- Carbondale. SlUisa

. member of The Missouri Valley Conference, Division 1-AA. WSIL is located in southern illinois (81st DMA).

Candidates must be able to shoot and edit on FinalCut Pro. You must understand social media and the role
it plays in driving audience to station’s broadcast and website,

This position involves anchoring on a regular basis and multiple shows during the day. We're seeking
candidates with at least 2-years professional on-air experience. Your schedule will vary according fo season.
To be considered please send link to your resume and video samples to mike.shuffer@wsiltv.com, or non-
returnable DVD and resume to: WSIL News 3 — Sports Search, 1416 Country Aire, Carterville, lllinois 62918.

NO phone calls please. EOE

9/6/2013




Exhibit 6
Copies of documentation for the position of Reporter (filled 11/5/2013)



@ WSIL (ABC) Carterville, lllinois

Position
Reference #
Type

Full / Part
Experience
Posted
Closes
Time Left
DMA

Found In

Reporter

TVJ#34216809

Television

Full Time - Regular

2 Years
5/21/2013
7/20/2013
0 Days
#82

News / Talent - General Assignment

Reporter

Must demonstrate ability to write, shoot and edit under
deadline. We are looking for an enterprising reporter who
knows how develop a beat and local sources.

Carterville, 1L 62918.

News Director

WSIL

1416 Country Air
Carterville, IL 62918

Reporter

WSIL-TV has an opening for a multi-media and
broadcast journalist. Prefer candidates with one
to two years professional newsroom experience
and a degree in journalism or mass communications.

-1 You can submit your online video and writing examples to
mike.snuffer@wsiltv.com- SUBJECT LINE: WSIL Reporter
Search, or send DVD with your on-air reporting samples to:
WSIL Reporter Search, WSIL-TV, 1416 Country Air,

When responding to this job ad, please
mention you saw it listed at TV.Jobs.com

© Broadcast Employment Services 1994-2016

Salary Type
Salary Range

Starting Salary / Year
Starting Salary / Hour

Job Type

Hours
Workweek

Scheduled on Holidays

Start Date

Probation Period

Benefits

Benefit Premium
401K Plan

Vacation

Paid Sick Leave

Phone Calls
Agent Phone Calls

Résumé
Cover Letter
References
Salary History
Tape / Reel
Tape Format
Tape Return

Director's Track

FAX Résumé

TVJobs.com E-Résumé

Supplemental Information

Hourly

$27,000 to
$33,000

Full Time -
Regular

Strong
Possibility

Later this
Summer

3 Months

Yes - Full
Time Only

CoPay
Available -
2 Weeks

Yes - Full
Time Only

Yes

Required
Required
Required
Preferred
Required
Web Link
No

No
Yes




Annual E-Résumé subscription
or DigitalTalent résumé required.

[ View other WSIL job listings ]

Degree Required
Contract Required
Contract Length
Special Requirements
Driver's License
Insurance

Good Driving Record
Heavy Lifting

Previous Applicants

Local Apartment Rental

Moving Expenses

Union Position
Union Contract Expires

Confirmation Lefter
Rejection Letter
Feedback

Drug Screen

Proof of Eligibility to work

in U.S. Required

Equal Opportunity
Employment

EOE Data Form

Yes
Yes

2 Years

Preferred

Please
Reapply

No

Yes

Yes
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_ WSIL-TV3
1416 Country Aire Drive
Carterville, Il 62918

Phone (618) 985-2333 : Fax (618) 985-3709
www.wsiltv.com

Employment Opportunities

5-22-13

Multi-Media Broadcast Journalist — WSIL has an opening for a Multi-Media
Broadcast Journalist. Prefer candidates with one to two years professional
newsroom experience and a degree in journalism or mass communications.
Must demonstrate the ability to write, shoot and edit under deadline. We are
looking for an enterprising reporter who knows how to develop a beat and local
sources. Please submit your online video and writing examples to:
msnuffer@wsiltv.com; SUBJECT LINE: WSIL Reporter Search, or send DVD with
your on-air reporting samples to: WSIL Reporter Search, WSIL-TV, 1416 Country
Aire Dr., Carterville, IL 62918. EOE

Please post job opening for Multi-Media Broadcast Journalist through 6-30-13,
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Message Page 1 of 1

Brenda Hines

From: Brenda Hines [bhines@uwsiltv.com]
Sent: Wednesday, May 22, 2013 4:41 PM

To: ‘Erin Camfield'; U of Evansvlle; Dr. Catherine Packard; Leslie Weldon; Lisa Hudgens; Michael Whitney;
Mike Borland; Rend Lake College; Robert Barron; SEMO; siu.edu; 'Donna Schmitt’

Subject: Multi-Media Broadcast Journalist 5-22-13

5/22/2013




Brenda Hines

From: Mail Delivery Subsystem [MAILER-DAEMON@mailbox.wsiltv.com]
Sent: Wednesday, May 22, 2013 4:42 PM

To: bhines@wsiltv.com

Subject: Returned mail: see transcript for details

lg

details.tek (502 B)  Multi-Media
Broadcast Journali...
The original message was received at Wed, 22 May 2013 16:41:03 -

G500 from 64-83-254-50,clearwave.com [64.83.254.50]

————— The following addresses had permanent fatal errcrs ----— <micaelb@mchsi.com>
{reascon: 550 5.1.1 <micaelb@mchsi.com> Suspect mall not accepted for Mediacom domains

or invalid recipient - PCLO09)

————— Transcript of session follows —----—-

while talking tc smtp.mchsi.com.:
>>> RCPT To:<micaelbfmchsi.com>
<<< 550 5,1,1 <micaelb@mchsi.com> Suspect malil not accepted for Mediacom domains or
invalid recipient - POL0O09 530 5.1.1 <micaelb@mchsi.com>... User unknown




Page 1 of 1

Brenda Hines

From: Barron, Robert L. [Robert.Barron@illinois.gov]

Sent:  Wednesday, May 22, 2013 4:42 PM

To: Brenda Hines

Subject: Automatic reply: Multi-Media Broadcast Journalist 5-22-13

I am currently out of the office. I will respond to your e-mail if necessary as soon as possible after I return, If you have
something that requires attention immediately please contact my office manager Penny Valentine.
Penny, Valentine@illinois.gov . Thanks---Bob '

5/22/2013




: ' Page 1 of |

Brenda Hines

From: Mike Snuffer [msnuffer@wsiltv.com]

Sent: Tuesday, May 21, 2013 3:29 PM

To: bhines@wsiltv.com

Subject: Reporting Opening

PLEASE POST THIS WITH YOUR REGULAR SOURCES: | have already posted on Medialine and with TViobs.
Thanks Snuffer

WSIL-TV has an opening for a multi-media-broadcast journalist. Prefer candidates with one to two years professional
newsroom experience and a degree in journalism or mass communications.

Must demonstrate ability to write, shoot and edit under deadline. We are locking for an enterprising reporter who
knows how develop a beat and local sources.

You can submit your online video and writing examples to mike.snuffer@wsiltv.com- SUBJIECT LINE: WSIL Reporter
Search, or send DVD with your on-air reporting samples to: WSIL Reporter Search, WSIL-TV, 1416 Country Alr,

Carterville, IL 62918.

News Director

WSIL

1416 Country Air
Carterville, IL 62918

5/21/2013
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Message Page 1 of' 1

Brenda Hines

From: Lisa Hudgens [Lisa.Hudgens@jalc.edu]
Sent:  Thursday, May 23, 2013 8:33 AM

To: Brenda Hines

Subject: RE: Multi-Media Broadcast Journalist 5-22-13

We will post the position today.

Thanks, Lisa

From: Brenda Hines [mailto:bhines@wsiltv.com]

Sent: Wednesday, May 22, 2013 4:41 PM

To: ‘Erin Camfield'; U of Evansvlle; Dr. Catherine Packard; Leslie Weldon; Lisa Hudgens; Michael Whitney; Mike
Borland; Rend Lake College; Robert Barron; SEMO; siu.edu; 'Donna Schmitt'

Subject: Multi-Media Broadcast Journalist 5-22-13

5/23/2013



Exhibit 7
Copies of documentation for the position of Reporter (filled 1/3/2014)



Broadeast Employment Serviees

@ WSIL (ABC) Cartenville, lllinois

Position Morning Live Reporter
Reference # TVJ#34231986
i Type Television

Full / Part  Full Time -~ Regular
Experience 2 Years

Posted 11/18/2013
Closes 12/30/2013
Time Left 0 Days
DMA, #82

Found In News / Talent - Reporter

Morning Live Reporter

New: Morning Live Reporter

% WSIL-TV ABC News 3 in Southem [liinois is

i seeking a full-time Morning News Reporter. The
il AM reporter is responsible for planning live shots for

| station’s 2-hour weekday moming (§-7 a.m.} newscast.

The morning reporter must have a personality to cover light

it can work under tight deadlines. Candidates with a minimim
2—years professional experience highly desrred

Emai! your resume and a link of your on-air work to:
i mike.snuffer@wsiltv.com — Subject line: AM Reporter
Search.

When responding to this job ad, please
mention you saw it listed at TV.lobs.com

© Broadcast Employment Services 19942016

| features and breaking stories. The AM reporter is creative, Ay
i seeks visually appealing stories, has great ad-lib ability and @7
e

Salary Type
Salary Range

Starting Salary / Year
Starting Salary / Hour

Job Type

Hours
Workweek
Scheduied on Holidays

Starf Date

Probation Period

Benefits
Benefit Premium

401K Plan
Vacation
Paid Sick Leave

Phone Calls

Agent Phone Calls

Résumé

Cover Letter
References
Salary History
Tape / Reel
Tape Format
Tape Return
Director's Track

FAX Résumé
TVJobs.com E-Résumé

Suppiemental Information

Hourly

$27,000 to
$31,000

Full Time -
Regular

Yes

February 1,
2014

Yes

Partially Paid
By Company

Available
2 Weeks

Yes

Yes - Not
During News

Required
Required
Required
Preferred

Required

No

Yes




Degree Required Yes - 4 Year
Contract Required Yes

el

Annual E-Résumé subscription
or DigitalTalent résumé required.

* . Contract Length 2 Years

Special Requirements
[ View other WSIL job listings ] Driver's License Required
Insurance
. Absolutely

Good Driving Record Mandatory
Heavy Lifting
Previous Applicants
Local Apartment Rental
Moving Expenses Shared
Union Position No

Union Contract Expires

Confirmation Letter
Rejection Letter

Feedback No
Drug Screen '

Proof of Eligibility fo
work in U.S. Required

Equat Opportunity Yes
Employment

EOE Data Form Yes




Exhibit 8
Copies of documentation for the position of Account Executive (filled 1/6/2014)



P

WSIL-TV3
{ 1416 Country Aire Drive
Carterville, Il 62918

Phone (618) 985-2333 - Fax (618) 985-3709
www.wsiltv.com

Employment Opportunities

11/25M13

Account Executive - WSIL-TV is seeking an experienced Account Executive. The
successful candidate will have strong presentation and written communication
skills, good organization and successful experience in outside andfor media

sales.

Send resume and cover letter to:
Dave Cisco, Sales Mgr.

WSIL-TV

1416 Country Aire Dr.
Carterville, IL 62918

Or e-mail to dcisco@wsiltv.com

EOE

Please post job opening for Account Executive through 12/31/13.




AT

Brenda Hines

From: evansville-csm@symplicity.com
Sent: Monday, November 25, 2013 1:34 PM
To: bhines@wsiltv.com

Subject: Non-QCR Position Approved

Dear Brenda Hines:
The following position has been approved:

Account Executive

If students are interested in applying for this position, they will submit their resume
{or other documents as indicated} to you via the instructioms given in the posting. If
you have any questions about your job posting, please feel free to contact Career Services -

at (812)488-1083.

Thank you for your interest in recruiting our students!

Best regards,

‘Career Services and Cooperative Education

University of Evansville

1800 Lincoln Avenue

Evansville, IN 47722

(812)488-1083 T
http://careerservices.evansville.edu
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Message Page 1 of 1

Brenda Hines
From: Brenda Hines [bhines@wsiltv.com]
Sent:  Monday, November 25, 2013 10:50 AM

To: U of Evansvlle; Dr. Catherine Packard; Erin Camfield; Leslie Weldon; Lisa Hudgens; Michael Whitney;
Mike Borland; Rend Lake College; Robert Barron; SEMO; siu.edu; 'Donna Schmift’

Subject: Account Executive 11-25-13
Please post WSIL's job opening for Account Executive through 12/31/13.

Thank you,

Brenda Hines

11/25/2013




/,vmnm\

Vs

WSIL-TV in Southern Illinois is seeking an experienced account executive.

The successful candidate will have strong presentation and written communication skills,
good organization, and successful experience in outside and/or media sales.

Send resume and cover letter to:

Dave Cisco

Sales Manager

WSIL TV

1416 Country Aire Rd.
Carterville, 1. 62918

Or
DCisco@WSILTV .com
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Message Page 1 of 1

Brenda Hines

From: Lisa Hudgens [Lisa.Hudgens@jalc.edu]
Sent:  Monday, November 25, 2013 11:33 AM
To: Brenda Hines

Subject: RE: Account Executive 11-25-13

We will post it today.
Thank you,

Lisa

g i om0 -3 e A A T 8 i b e A A e A BT

From: Brenda Hines [mailto:bhines@wsiltv.com
Sent: Monday, November 25, 2013 10:50 AM
To: U of Evansvlle; Dr. Catherine Packard; Erin Camfield; Leslie Weldon; Lisa Hudgens; Michael Whitney; Mike

Borland; Rend Lake College; Robert Barron; SEMO; siu.edu; 'Donna Schmitt'
Subject: Account Executive 11-25-13

Please post WSIL's job opening for Account Executive through 12/31/13.

Thank youy,
Brenda Hines

11/25/2013




Exhibit 9
Copies of documentation for the position of Director (filled 1/27/2014)



Please note that Producer Position (8/26/2013) and the Director Position (1/27/2014) were filled
internally. The candidates selected came from the station’s Associate Producer (AP) program. The WSIL
AP program hires entry level candidates into part-time positions. These hires are typically college
students who are majoring in radio/television degrees from area colleges. The AP’s receive training and
skill development to prepare them for full-time positions with-in the station or at stations in the

country.

In this case the two candidates promated to full-time positions had already received training for these
positions and already developed the skills that prepared them for full-time employment with-in the

station.

The director and producer positions are somewhat skilled positions that are best filled by internal staff
members who are already familiar with the functions of the position in WSIL.

Mike Snuffer
<l
(e :
Néws Director -

WSIL-TV



Exhibit 10
Copies of documentation for the position of Reporter (filled 7/2/2014)
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el WSIL-TVE
1416 Cauntryﬁire Drive
Carterville, Il 62918

Phone (618) 985-2333 * Fax (618) 985-3709
www.wsiltv.com

Employment Opportunities

6/23/14

WSIL Reporter Opening — WSIL-TV is seeking an experienced broadeast reporter to join our
team. Background in hard news and investigative reporting is desired. You will cover in-depth,
investigative and political stories. This is not an entry-level position. A degree in journalism is
desired. Top candidates should demonstrate knowledge and experience in computer assisted
reporting, data-based journalism and FOI requests. This is an immediate opening.

Please send resume and a link to your video-resume to: msnuffer@wsiltv.com with “Reporter
Search” in the subject line, Please provide your desired salaried level. Mailing address: WSIL-

TV, 1416 Country Aire Dr, Carterville, 1. 62018. EOE

Please post job opening for Reporter through 7/31/i4.
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Lroadcasl Employment Services

@ wsiL (ABC) Carterville, llinois

Position Reporter

Station Ownership WSIL-TV, Inc

Station Slogan "Southem Illinois News Leader"
Reference # TV J#34247384

Type Television

Fuli / Part Full Time - Regular
Experience 2 Years

Posted 6/20/2014

Closes 9/19/2014

Time Left 0 Days

DMA #31

Found In gz\pmgrt/e"rfa!ent - General Assignment

Reporter

WSIL-TV, the ABC affiliate in southern lilinois,

Y is seeking an experienced broadcast reporter to
join our team. Background in hard news and

investigative reporting desired. You'll cover in-depth, ol

investigative, and political stories. This is not an entry-level ;:

position. Degree in journalism desired. ;.;75;

Top candidates should demonstrate knowledge and
experience in computer assisted reporting, data-base
journalism, and FOI requests.

This is an immediate opening. Please send resume and a
link to your video-resume to: mike.snuffer@wsiltv.com with
“Reporter Search™ in the subject line. Please provide your
desired salaried level. ’ N

Mailing Address:
1416 Country Alre
Carterville, 11 62818

When responding to this job ad, please
mention you saw if listed at TVJobs.com

Supplemental Information

Salary Type
Salary Range
Starting Salary / Year

Stai’ting Salary / Hour

Full Time -
Job Type Regular

Hours

Workweek

Scheduled on Holidays
Start Date

Probation Period

Benefits

Benefit Premium
401K Plan
Vacation

Paid Sick Leave

Phone Calls
Agent Phone Calls Yes

Résumé

Cover Letter
References
Salary History
Tape / Reel
Tape Format
Tape Return
Director's Track

FAX Résumé
TVJobs.com E-Résumé Yes

Degree Required

Contract Required




Exhibit 11
Copies of documentation for the position of Reporter (filled 7/7/2014)



WSIL-TV3
1416 Country Aire Drive
Carterville, Il 62918

Phone (618) 985-2333 * Fax (618) 985-3709
www.wsiltv.com

Employment Opportunities

6/2314

WSIL Reporter Opening — WSIL-TV is seeking an experienced broadcast reporter to join our
team. Background in hard news and investigative reporting is desired. You will cover in-depth,
investigative and political stories. This is not an entry-level position. A degree in journalism is
desired. Top candidates should demonstrate knowledge and experience in computer assisted
reporting, data-based journalism and FOI requests. This is an immediate opening.

Please send resume and a link to your video-resume to: msnuffer@wsiltv.com with “Reporter
Search” in the subject line. Please provide your desired salaried level. Mailing address: WSIL~
TV, 1416 Country Aire Dr., Carterville, IL 62918. EOE

Please post job opening for Reporter through 7/31/14.
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Broadcast Employment Services

& WsIL (ABC) Carterville, lllinois

Position Reporter
Station Ownership WSIL-TV, Inc
Station Slogan "Southern lllinois News Leader”

Reference # TVJ#34247384

Type Television

Full / Part Full Time - Regular

Experience 2 Years

Posted 6/20/2014

Closes 9/19/2014

Time Left 0 Days

DMA #81

Found In gz\slgﬁlejalent - General Assignment
Reporter

WSIL-TV, the ABC affiliate in southern lllinois,
is seeking an experienced broadcast reporter to
join our team. Background in hard news and
investigative reporting desired. You'll cover in-depth,
investigative, and political stories. This is not an entry-level
position. Degree in journalism desired.

Top candidates should demonstrate knowledge and
experience in computer assisted reporting, data-base
journalism, and FOI requests.

This is an immediate opening. Please send resume and a
link to your video-resume to: mike.snuffer@wsiltv.com with
“Reporter Search™ in the subject line. Please provide your
desired salaried level. ’ .

Mailing Address:
1416 Country Aire
Carterville, I1 62918

When responding to this job ad, please
mention you saw it listed at TVJobs.com

Salary Type

Salary Range
Starting Salary / Year
Starting Salary / Hour

Job Type

Hours

Workweek

Scheduled on Holidays
Start Date

Probation Period

Benefits

Benefit Premium
401K Plan
Vacation

Paid Sick Leave

Phone Calls
Agent Phone Calls

Résumé
Cover Letter
References
Salary History
Tape / Reel
Tape Format
Tape Return

Director’'s Track

FAX Résumé

TVJobs.com E-Résumé

Degree Required

Contract Required

¥ supplemental Information

Full Time -
Regular

Yes

Yes




Exhibit 12
Copies of documentation for the position of Reporter (filled 9/2014)
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WSIL-TV3 _
1416 Country Aire Drive
Carterville, Ii 62018

Phone (618) 985-2333 * Fax (618) 985-3709
www.wsiltv.com

Employment Opportunities

7/22/14.

WSIL Weekend Anchor/Reporter — WSIL is secking a weekend anchor/reporter. This position will anchor
two evening shows on Saturday and Sunday and serve as back-up for other morning and evening shifts,
We are seeking only experienced broadcast journalists with a minimum twao years professional
experience. Must have sound editorial judgment and strong producing skills. Weekend anchor also
reports three days during the week. A degree in Journalism is desired. Please send link of your website
or video chammel to mike.snuffer@wsiltv.com. Please put WEEKEND ANCHOR SEARCH in the subject
line and indicate where you saw this job opening. WSIL is the ABC Affiliate (87 DMA) in Southern
Tllinois. Mailing address is: WSIL-TV, 1416 Country Aire Dr., Carterville, 1L, 62918, No phone calls

please. WSIL is an Equal Opportunity Employer.

Please post WSIL's job opening for Weekend Anchor/Reporter through 8/31/14.
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Exhibit 13
Copies of documentation for the position of Anchor (filled 10/2014)



~

_ Phone (618) 985-2333  Fax (618) 985-3709
www.wsiltv.com

Employment Opportunities

7128114

WSIL — Anchor/Chief Journalist — WSIL News 3 (81" DMA) the most watched
local TV News Department in Southern Illinois is expanding. We are seeking an
experienced anchor/reporter to join our team of veteran anchors. You will be
assigned to anchor various newscasts and will be responsible to produce and
report original and enterprise stories. In-depth and investigative reporting is
highly desired. Candidates should have at least three to five years professional
broadcast journalism experience outside of college. This is a newsroom leadership
position, so strong editorial and producing experience is a must. You should be
comfortable with making community appearances and representing the station at

various public events,

This is a high profile on-air position. WSIL is a highly respected station in
Southern 1Minois that has won numerous top awards from the Illinois Associated
Press and the linois Broadcasters Association for best newscasts, best reporting
and best spot news coverage. We want a true broadcaster with.a passion for
serving the local community. Tell us how you can make a difference and why you
are the right person for the position. Please express your salary and benefit
requirements. E-mail your resume and video samples to:
mikesnuffer@wsiltv.com. Please indicate where you saw this posting. Put in the
subject line: ANCHOR-REPORTER SEARCH. The mailing address is: WSIL-TV,
1416 Country Aire Dr., Carterville, IL 62018, WSIL is an Equal Oppertunity

Employer.

Please post WSIL's job opening for Anchor/Chief Joarnalist through 8/31/14.
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Broadeast Employment Services

@ wsiL (ABC) Cartenville, llinois

Position Anchor/Reporter

Reference # TVJ#34249618

Type Television

Full / Part Full Time - Regular

Experience 3to5 Years

Posted 712712014

Closes 9r26/2014

Time Loft 0 Days

DMA #81

Found In News / Talent - Anchor - Reporter

Anchor/Reporter

Anchor/Chief Journalist

“ WSIL News 3 (81st DMA) the most watch local

seeking an experienced anchorfreporter to join our team of
veteran anchors.

You will be assigned to anchor various newscasts and will
| be responsible to producing and reporting original and
enterprise stories. In-depth and investigative reporting is

i

Eyears professional broadcast journalism experience outside
! of college. This is a newsroom leadership position, so
strong editorial and producing experience is a must. You

| should be comfortable with making community appearances
{ and representing the station at various public events.

| This is a high-profile, on-air position. WSIL is a highly

| respected station in southern lilinois that has won numerous
I top awards from the Ilinois Associated Press and lllinois

ll Broadcasters Association for best newscasts, best reporting
il and best spot news coverage. We want a true broadcaster

i with a passion for serving the local community.

j Tell us how you can make a difference and why you're the
|

3
3

H right person for the position. Please express your salary and

TV news department in southem Iflincis is expanding. We're ;

Il highly desired. Candidates should have at least three to five

. T Supplemental Information

Salary Type
Salary Range
Starting Salary / Year

Starting Salary / Hour

Fall Time -
Job Typ e‘ Regular

Hours

Workweek

Scheduled on Holidays

Start Date This Fall
Probation Period

Benefits

Benefit Premium
401K Plan
Vacation

Paid Sick Leave

Phone Calis
Agent Phone Calls Yes

Résumé

Cover Letter
References
Salary History
Tape / Reel
Tape Format
Tape Return
Director's Track

FAX Résumé
TVJobs.com E-Résumé Yes

Degree Required
Contract Required




AL

benefit requirements. Email your resume and video samples =

to: mike.snuffer@wsiltv.com.

Please indicate where you saw this posting. Put in the
subject line: ANCHOR-REPORTER SEARCH. The mailing
address is: WSIL-TV, 1416 Country Aire, Carterville, lllinois,

62918,

When responding to this job ad, please
mention you saw it listed at TVJobs.com

© Broadcast Employment Services 1984-2015

Annual E-Résumé subscription
or DigitaiTalent résumé required.

[ View other WSIL job listings 1

Contract Length
Special Requirements
Driver's License
Insurance

Good Driving Record
Heavy Lifting

Previous Applicants
Local Apartment Rental

Moving Expenses

Union Position
Union Contract Expires

Confirmation Letter
Rejection Letter
Feedback

Drug Screen

Proof of Eligibility to work
in U.S. Required

Equal Opportunity
Employment

EOQE Data Form




Exhibit 14
Copies of documentation for the position of Producer (filled 11/2014)
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Phone (618) 985-2333 * Fax (618) 985-3709
www.wsiltv.com

Employment Opportunities

10/8/14

WSIL-TV Morning Producer- Full Time - WSIL-TV, So IL (8 15 DMA) has an
immediate opening for a full-time producer for News 3 This Morning. The two hour live
news broadcast airs weekdays SA-7A. The ideal candidate is a strong writer who pays
attention to detail. You should have at least one year experience of producing daily
newscasts. You will work with another producer, two anchors and a morning reporter.
This is an ideal job for a smaller market producer looking for a station with more
resources and staff, Producers at WSIL have a history of moving on to stations in the top
30 DMA’s. Please submit your cover letter, resume and link to your latest show to
mike.snuffer@wsiltv.com, subject line “Morning Producer Search”. Station location:
1416 Country Aire Dr., Carterville, IL. 62918,

WSIL-TV is an Equal Opportuniity Employer,

Please post WSIL’s job opening for Morning Producer through 11/30/14.
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Broadcast Employment Services

& wsi (ABC) Carterville, lllinois
Position Morning Producer
Reference # TVJ#34253710
Type Television g e
Full / Part  Full Time - Regular T
Experience 1 Year

Posted 10/2/2014
| Closes 117212014
| Time Left  0Days * o oo gy
ETSEAEE
! Found Iﬁ News - Produgers W s by
s, News- Progucers - . =
Morning Producer Bt
M. WsIL-Tv, southem, linois (81st DMA) has an S
immediate opening for a full-time producer for Z}l"""‘
o News 3 This Moming. The two hour live news ,J;
| bioadcast airs weekdays 5 a.m. to 7 a.m, 8o
The ideal candidate is a strongwriter and pays attention to gTs
detail. You should have at least gne-year experience of "37
i producing daily newscasts. ) %l
You will:work with another praducer, two anchors and a foppe

5 morning reporter: This is an ideal job for a smaller market
il producer jooking for a station with more resources and staff.

i Producers at WSIL have a history of moving on to stations
lin top 30 DMA's. Please submit your cover letter, resume
i and link to your latest show'td mike.snuffer@wsiltv.com —
| subject line "Moming Producer Search.” Mailing address is:
i WSIL-tv 1416 Country Alr, Carterville; Il 62918. '

" \hen responding-to this job ad, please
- mention you saw it listed at TVJobs.com

' . ® quaﬂcast Erﬁpldyment Services 1994;—201 5

. Vacation

¥ supplemental Information

Salaried

$28,000 to
$32,000

Salary Type
Salary Range

Starting Salary / Year

Starting Salary / Hour

Fuli Time -
Regular

Job Type

Hours

Workweek

Scheduled on Holidays
Start Date

Probation Period

_.Yes - Full
Time Only

Fully Paid By
Comipany

Benéfits
Benefit Premium

401K Plan . .
Yes

Paid Sick Leave

Phone Cails
Agent Phone Calls

Résumé -
Cover Letter
References’
Salary History
Tape | Reel
Tape Férmat
Tape Reftumv

Director's Track

EAX Résumé. . - No‘
TVJobs.com E-Résumé Yes




Mike Snuffer

From: Mike Snuffer <mike.snuffer@wsiltv.com>
Sent; ) Thursday, October 02, 2014 2:52 PM

To: bhines@wsiltv.com’

Subject: Producer Job Posting.

Will you please post this prod(icer opening. | have it on medialine.com, TViobs.com, and on the station website

Thanks
Snuffer

Morning Producer - Full Time - Posted Oct. 2, 2014

WSIL-TV, southern, lllinois (81% DMA) has an immediate opening for a full-time producer
for News 3 This Morning. The two hour live news broadcast airs weekdays 5a.m.to 7
a.m. The ideal candidate is a strong writer and pays attention to detail. You should have
at least one-year experience of producing daily newscasts. You will work with another
producer, fwo anchors and a morning reporter. This is an ideal job for a smaller market
producer looking for a station with more resources and staff. Producers at WSIL have a
history of moving on to stations in fop 30 DMA’s. Please submit your cover letter, resume
and link to your latest show to mike.snuffer@wsiltv.com - subject line “Morning Producer
Search.” Station location: 1416 Country Aire, Carterville, {L 62918




Exhibit 15
Copies of documentation for the position of Engineer (filled 11/2014)
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WSIL-TV3
1416 Country Aire Drive
Cartetville, Il 62918

Phone (618) 985-2333 - Fax (618) 985-3709
www.wsiltv.com

Employment Opportunities

9/30/14

WSIL-TV Engineering Technician — WSIL-TV, Carterville, IL is now interviewing for
the position of Broadcast Engineer. Responsibilities include, but are not limited to,
operation, installation, cleaning, maintenance and repair of WSIL broadcasting
equipment including transmitters, RF systems, antennas and receivers, cameras, tripods
and recording equipment. Computers, printer’s computer networks switchers a plus.

Physical requirements: Would normally be required to lift and carry 50 Ibs. Must be
able to stand and walk unaided.

Minimum Education requirements: High School or GED and Associates Degree in
Electronics (2 Yr. Tech School or Military). Education or experience in computers,
computer networking or information technology preferred.

Must have adequate transportation and have good attendance. Must be willing to work
nights, late nights, weekends and holidays.

For more information call (618) 985-2333 or send resume to WSIL-TV, Atin: Chief
Engineer, 1416 Country Aire Dr., Carterville, IL 62918. '

WSIL-TV is an Equal Opportunity Employer.

Please post WSIL’s job opening for Engineering Technician through 11/30/14.
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Brenda Hines
T T,
" From: Pat Victoria <pvictotia@wsiltv.com>
Sent: Monday, November 03, 2014 9:14 AM
To: Brenda Hines
Subject: Re: danny
Brenda,

I have hired a Person for Danny replacement. John Brookmeyer
He came in from word of mouth from Bob Romonosky the chief at River Radio
[ had two people E-mail resume to me and Three phone calls from people that read the post or heard

it on Morning News.... _
Steve said leave the post up for now....Pat

From: Pat Victoria [mailto:pvictoria@wsiltv.com]
Sent: Wednesday, September 24, 2014 12:19 PM

To: Brenda Hines
Subject: Re: danny

Whenever you get it up will be fine....Pat
—-— Original Message —

From: Brenda Hines" =+ +." O TR TR S
To: 'Pat Victoria'
Sent: Wednesday, September 24, 2014 11:44 AM

Subject: RE: danny

Thanks, Pat. Do you want this posted immediately?

Brenda

From: Pat Victoria [mailto:pvictoria@wsiltv.com]
Sent; Tuesday, September 23, 2014 2:48 PM

To: Brenda Hines

Subject: danny

Brenda,
You may or may not know this already but Danny is retiring in December we Will be looking for

another engineer.

Attached is what | came up with to post...Pat




—

TN

WSIL-TV in Carterville, IL is now interviewing for the position of
“Broadcast Engineer”.

Job Description: WSIL-TV Engineering Technician

Responsibilities include but are not limited to:

Operation, installation, cleaning, maintenance, and repair of WSIL
Broadcasting equipment. Including Transmitters, RF systems, antennas and
receivers, cameras, tripods and recording equ1pment computers, printer’s

computer networks switchers a plus.

Qualifications:
Physical requirements: Physical requirements: Would normally

require to lift and carry 50 Ib. Must be able to stand and walk unaided

Minimum Education requirements: High School or GED and
Associates degree in Electronics (2 Yr. Tech. School or Military).
(Education or experience in computers, computer networking, or
Information Technology preferred)

Must have adequate transportation and have good attendance. Must be
willing to work nights, late nights, weekends and holidays.

WSIL-TV is an equal opportunity employer.
For information call (618) 985-2333 or send resume to WSIL-TV,

Attn: Chief Engineer, 1416 Country Aire Dr. Carterville, IL. 62918
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9/29/2014

Employment Opportunities

Engineering Technician
WSIL-TV Carterville, IL

WSIL-TV, Carterville, IL is now interviewing for the pdsition of “Broadcast Engineer”.
Job Description: WSIL-TV Engineering Technician

Responsibilities include but are not limited to:
Operation, installation, cleaning, maintenance, and repair of WSIL Broadcasting

equipment. Including Transmittets, RF systems, anteninas and receivers, cameras, tripods
and recording equipment, computers, ptinter’s computer netwotks switchets a plus.

Qualifications:
Physical requirements: Would normally requite to lift and carry 50 Ib. Must be

able to stand and walk unaided.

Minimum Education requirements: High School or GED and Associates degtee
in Tlectronics (2 Yr. Tech. School ot Militaty). (Education or expetience in computets,
computer networking, ot Information Technology preferred)

Must have adequate transpottation and must be willing to worlk nights, late nights,
weekends and holidays.

WSIL-TV is an equal opportunity employer. For information call (618) 985-2333 or send
resume to WSIL-I'V, Attn: Chief Engineer, 1416 Countty Aire Dr. Carterville, IL. 62918

T416 Country Adre Drive « Carterville, IL. 62918 » Phone (618) 985-2333 « Fax (618) 985-3709
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Exhibit 16
Copies of documentation for the position of Reporter (filled 11/2014)
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WSIL-TV3 | }
1416 Country Aire Drive
} Carterville, i 62918

Phone (618) 985-2333 - Fax (618) 985-3709
www wsiltv.com

Employment Opportunities

11/18/14

Anchor-Reporter — WSIL-TV, ABC Affiliate in Southern Illinois, is searching for an
experienced Anchor-Reporter. You will be the go to reporter for major stories in addition
1o co-anchoring a weekday evening newscast. Degree in broadcast journalism and a
minimum five years professional broadcast experience is required. We are looking for a
newsroom leader and journalist who can help shape our daily coverage. You should have
the skills to develop sources, generate enterprise stories, great live ability, attention to
detail and strong writing. To be considered send a cover letter, resume and tell us how
you can make a difference in our newsroom, E-Mail a link of your video resume to
mike.snuffer@wsiltv.com — subject line: ANCHOR/REPORTER SEARCH, WSIL-TV,

1416 Country Aire Dr., Carterville, IL 62918.

WSIL-TV is an Equal Opportunity Employer.

Please post WSIL’s job opening for Anchor-Reporter through 12/21/14.

15
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LN,

Brenda Hines

‘rom:
Sent;
To:
Subject:

Mike Snuffer <mike.snuffer@wsiltv.com>
Monday, November 17, 2014 4:33 PM
bhines@wsiltv.com

Anchor/Reporter Search

Brenda please post this job on your sources. | have placed on Medialine and TV Jobs.

Snuffer

WSIL-TV - ABC affiliate in southern liinois is searching for an experienced Anchor-Reporter. You'll be the go to reporter
for major stories in addition to co-anchoring a weekday evening newscast. Degree in broadcast journalism and a
minimum five years professional broadcast experience required. We're looking for a newsroom leader and journalist
who can help shape our daily coverage. You should have the skills to develop sources, generate enterprise stories, great
live ability, attention to detail and strong writing. To be considered send a cover letter, resume and a tell us how you
can make a difference in our newsroom. Email a link of your video resume to mike.snuffer@wsiltv.com - subject line:

ANCHOR/REPORTER SEARCH. WSIL-TV 1416 Country Air, Carterville, iL 62918.
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Brenda Hines

From: Lisa Hudgens <Lisa.Hudgens@jalc.edu>

Sent: Tuesday, November 18, 2014 1:32 PM
To: Brenda Hines
Subject: RE: Anchor-Reporter 11-18-14

We will post it today.
Thank you,

Lisa

B e e mcm e

From: Brenda Hines [mailto:bhines@wsiltv.com]
Sent: Tuesday, November 18, 2014 11:15 AM
To: career@evansville.edu; careerlinkages@semo.edu; catherine.packard@sic.edu; Erin Camfield IL Broadcasters;

lesliec@shawneecc.edu; Lisa Hudgens; micaelb@mchsi.com; myers@rlc.edu; robert.barron@illinois.gov; SIU-

Carbondale
Subject: Anchor-Reporter 11-18-14

Please post WSIL-TV’s job opening for Anchor-Reporter through 12/21/14.

Thank‘you,
Brenda Hines
WSIL-TV




Broa ,cas’tv Ehi”pioyment Services

@ WSIL (ABC) Carterville, lilinois

Position Reporter - Nightside
Reference # TVJ#34253215

Type Television

Full/ Part  Full Time - Regular
Experience 2 Years

Posted 012412014
Closes 10/24/2014
Time Left 0 Days
DMA #81
News / Talent - General Assignment

_. Found In Reporter

Reporter - Nightside

WSIL — TV has an immediate opening for a

g journalist who can generate enterprise stories
Il and cover breaking news. Live experience and great adlib
4 ability are requirements for this position.

{ to shoot and edit. It's all about producing great content and
| covering interesting stories.

i
| A degree in journalism and at least two years professional

| experience is highly desired. We want a news eater and

| person can develop sources. We're looking at paying a very
| competitive wage and benefits. Act now! -

1
!
i
i

i Send a link a video resume to: mike.snuffer@wsiltv.com.
i| The mailing address is 1416 Couniry Aire, Carterville, llinois

When responding to this job ad, please
mention you saw it fisted at TVJobs.com

© Broadcast Employment Services 1994-2015

weekday nightside reporter. You mustbe a goto g

You’ll work with a photographer, but you still must know how il

iE Supplemental Information -

Salary Type Salaried
e S

Starting Salary / Year
Starting Salary / Hour

Job Type ;lég&igr]e i
Hours

Workweek

Scheduled on Holidays Yes

Start Date |

Probation Period

Benefits Yes - Full Time

Only
Benefit Premium Partially Paid By
Company
401K Plan Available
Vacation 2 Weeks
Paid Sick Leave Yes
Phone Calls
Agent Phone Calls
Résumé Required
Cover Letter Required
References Preferred
Salary History
Tape / Reel Required
Tape Format
Tape Return
Director's Track
FAX Résumé No

TvVJobs.com E-Résumé Yes




ek, 15

_¥ supplemental Information

Salary Type

Salary Range
Starting Salary / Year
Starting Salary / Hour

Broadcasi Employment Services

@ WSIL (ABC) Carterville, lllinois Full Time -
Job Type
Regular
Pgsmon Anchor/Reporter Hours
Station Ownership WSIL-TV, Inc
. W Kk -
Station Slogan "Southern illinois News Leader” orkwee’ ]
Reference # TVJ#34256570 Scheduled on Holidays
Type Television Start Date ME}IFCh 2,
Full / Part Full Time - Regular ‘ 2015
Experience - .. 5Years . Probation Period
§ Posted - 11/17/2014
Closes 1/16/2015
o Benefits
Time Left 0 Days - enetl :
DMA #81 Benefit Premium
. News / Talent - Anchor - Reporter 401K Plan
Found In Anchor / Host :
News / Talent - Anchors Vacation
Paid Sick Leave
' Phone Calls
Anchor/Reporter
P Agent Phone Calls Yes
WSIL-TV - ABC affiliate in southem lliinos is
» searching for an experienced Anchor-Reporter. o,
Résume
You'll be the go to reporter for major stories in addition to _ Cover Letter
§ co-anchoring weekday 10 p.m..-newscasts. Degree in o
| broadcast joumalism and a minimum five years professional Bg, References
broadcast experience required. : , Salary History.
We're looking for a newsroom leader and journalist who can Tape / Reel
| help shape our dally coverage. You should have the skills to - Tape Format
develop sources, generate enterprise stories, great live :
ability, attention to detail and strong wiiting. Tape Return
. . Director's Track
WSIL is a locally owned operation. As a member of the
anchor team you're involved in story selectlon, coverage
and presentation. In addition fo anchoring and reporting the : . .
on-air staff also make frequent public appearances at FAX Resume
schools and community events, TVJobs.com E-Résumé Yes

To be bonsidered send a cover letter, resume and a tell us
how you can make a difference in our newsroom. Email a v Degree Required

fink of your video resume to mike.snuffer@wsiltv.com -




subjérit line: ANCHOR/REPORTER SEARCH. WSIL-TV
1416 Country Air, Carterville, 1L.62918.

WSIL offers competmve salary, 401k, and heaith benefits.

Relocation expenses are shared

When responding to this job ad, please
mention you saw it listed at TVJobs.com

-© Broadcast Employment Services 1994-2015

" Annual E-Résumé subscription
or Digita[Talent résumé requlred,

[ View other WSIL job listings ]

éontréqt Required
Contract Leﬁgth
Special- ARequirem ents
Drlver s Llcense
lnsurance

Good Driving Record
Heavy Lifting

Previous Applicants
Local Apartment Rental

Moving Expenses

Union Position
Union Confract Expires

Confirmation, Letier
Rejection Letter

‘ Feedback

Drug Screen

Proof of Eligibility to work

in U.S. Required

Equal Opportunity
Employment

EOE Data Form




roadcast Employment Services

@ wsiL (ABC) Carterville, liinois

Position Reporter

Reference # TVJ#34251926

Type Television

Fuil / Part  Full Time - Regular

Experience 2 Years

Posted 91412014

Closes 10/412014

Time Left 0 Days

DMA #81

Found In News / Talent - General Assignment

Reporter - R N

Reporter

WSIL-TV, the ABC affiliate in southern lllinois,
is seeking an experienced broadcast reporterto o
1 join our team, Background in hard news and %T'

investigative reporting desired. Degree in journalism desired. g~

Top candidates should demonstrate knowledge and
experience in computer assisted reporting, data-base
journalism, and FOI requests.

This is an immediate opening. Please send resume and a
fink to your video-resume to: mike.snuffer@wsiltv.com with
“Reporter Search™ in the subject line. Please provide your

desired salaried level.

Mailing Address:
1416 Country Aire
Carterville, 11 62918

When responding to this job ad, please
mention you saw it listed at TVJobs.com

© Broadcast Employment Services 1994-2015

Salary Type

| Salary Range

Starting Salary / Year
Starting Salary / Hour

Job Type

Hours

Workweek

Scheduled on Holidays
Start Date

Prohation Period

Benefits

Benefit Premium
401K Plan
Vacation

Paid Sick Leave

Phone Calls
Agent Phone Calls

Résumé

Cover Letter

References
Salary History
Tape / Reel
Tape Format
Tape Refurn
Director’s Track

FAX Résumé
TVJobs.com E-Résumé

Degree Required

Supplemental Information

Hourly

$33,000 to
$38,000

Full Time -
Regular

Available
2 Weeks
Yes

No
Yes




Exhibit 17
Copies of documentation for the position of Reporter (filled 12/2014)



WSIL-TVZ P
1416 Country Aire Drive
Carterville, Il 62918

Phone (618) 985-2333 * Fax (618) 985-3709
www.wsiltv.com

Employment Opportunities

11/18/14

Anchor-Reporter — WSIL-TV, ABC Affiliate in Southern Illinois, is searching for an
experienced Anchor-Reporter. You will be the go to reporter for major stories in addition
to co-anchoring a weekday evening newscast. Degree in broadcast journalism and a
minimum five years professional broadcast experience is required. We are looking for a
newsroom leader and journalist who can help shape our daily coverage. You should have
the skills to develop sources, generate enterprise stories, great live ability, attention to
detail and strong writing. To be considered send a cover letter, resume and tell us how
you can make a difference in our newsroom. E-Mail a link of your video resume to
mike.snuffer@wsiltv.com — subject line: ANCHOR/REPORTER SEARCH, WSIL-TV,
1416 Country Aire Dr., Carterville, IL. 62918.

WSIL-TV is an Equal Opportunity Employer.

Please post WSIL’s job opening for Anchor-Reporter through 12/21/14.



Brenda Hines

rom:
Sent:
To:
Subject:

Mike Snuffer <mike.snuffer@wsiltv.com>
Monday, November 17, 2014 4:33 PM
bhines@wsiltv.com

Anchor/Reporter Search

Brenda please post this job on your sources. i have placed on Medialine and TV Jobs.

Snuffer

WSIL-TV - ABC affiliate in southern Illinois is searching for an experienced Anchor-Reporter. You'll be the go to reporter
for major stories in addition to co-anchoring a weekday evening newscast. Degree in broadcast journalism and a
minimum five years professional broadcast experience required. We're looking for a newsroom leader and journalist
who can help shape our daily coverage. You should have the skills to develop sources, generate enterprise stories, great
live ability, attention to detail and strong writing. To be considered send a cover letter, resume and a tell us how you
can make a difference in our newsroom. Email a link of your video resume to mike.snuffer@wsiltv.com - subject line:

ANCHOR/REPORTER SEARCH. WSIL-TV 1416 Country Air, Carterville, IL 62918.



Brenda Hines

G S
From: Lisa Hudgens <Lisa.Hudgens@jalc.edu>
Sent: Tuesday, November 18, 2014 1:32 PM
To: Brenda Hines
Subject: RE: Anchor-Reporter 11-18-14

We will post it today.

Thank you,

From: Brenda Hines [mailto:bhines@wsiltv.com]

Sent: Tuesday, November 18, 2014 11:15 AM

To: career@evansville.edu; careerlinkages@semo.edu; catherine.packard@sic.edu; Erin Camfield IL Broadcasters;
lesliec@shawneecc.edu; Lisa Hudgens; micaelb@mchsi.com; myers@rlc.edu; robert.barron@illinois.gov; SIU-
Carbondale

Subject: Anchor-Reporter 11-18-14

Please post WSIL-TV’s job opening for Anchor-Reporter through 12/21/14.

Thank‘you,
Brenda Hines
WSIL-TV



Position
Reference #
Type

Full /| Part
Experience
Posted
Closes
Time Left
DMA

Found In

® \WSIL (ABC) Carterville, lllinois

Reporter - Nightside
TVJ#34253215
Television

Full Time - Regular

2 Years

9/24/2014
10/24/2014

0 Days

#81

News / Talent - General Assignment

Reporter

Reporter - Nightside

WSIL — TV has an immediate opening for a
- weekday nightside reporter. You must be a go to o
joumnalist who can generate enterprise stories
and cover breaking news. Live experience and great adlib
ability are requirements for this position.

You'll work with a photographer, but you still must know how ’ﬁw

to shoot and edit. It’s all about producing great content and

covering interesting stories.

A degree in journalism and at least two years professional
experience is highly desired. We want a news eater and
person can develop sources. We're looking at paying a very
competitive wage and benefits. Act now! -

Send a link a video resume to: mike.snuffer@wsiltv.com.
The mailing address is 1416 Country Aire, Carterville, lllinois

62918.

When responding to this job ad, please
mention you saw it listed at TVJobs.com

© Broadcast Employment Services 1994-2015

Salary Type

Salary Rahge '

Starting Salary / Year

Starting Salary / Hour

Job Type

Hours
Workweek

Scheduled on Holidays

Start Date
Probation Period

Benefits

Benefit Premium

401K Plan
Vacation
Paid Sick Leave

Phone Calls
Agent Phone Calls

Résumé
Cover Letter
References
Salary History
Tape / Reel
Tape Format
Tape Return

Director's Track

FAX Résumé

Supplemental Information

Salaried

$34,000 to
$40,000

Full Time -
Regular

Yes

Yes - Full Time
Only

Partially Paid By
Company

Available
2 Weeks

Yes

Required
Required
Preferred

Required

No

TVJobs.com E-Résumé Yes




N amane

@ WSIL (ABC) Carterville, Illinois

Position Anchor/Reporter
Station Ownership WSIL-TV, Inc
Station Slogan "Southern lllinois News Leader”

Reference # TVJ#34256570
Type Television
Full / Part Full Time - Regular
Experience - 5 Years
Posted - 11/17/2014
Closes = 1/16/2015
Time Left 0 Days
DMA #81 ,
News / Talent - Anchor - Reporter
Found In Anchor / Host

News / Talent - Anchors

Anchor/Reporter

$, WSIL-TV - ABC affiliate in southern lliinois is
=% searching for an experienced Anchor-Reporter.

You'll be the go to reporter for major stories in addition to
co-anchoring weekday 10 p.m.-newscasts. Degree in gl
broadcast journalism and a minimum five years professional Sgx,
broadcast experience required. ‘

We're looking for a newsroom leader and journalist who can
help shape our daily coverage. You should have the skills to -
develop sources, generate enterprise stories, great live

ability, attention to detail and strong writing.

WSIL is a locally owned operation. As a member of the
anchor team you're involved in story seleciion, coverage
and presentation. In addition to anchoring and reporting the
on-air staff also make frequent public appearances at
schools and community events.

To be considered send a cover letter, resume and a tell us
how you can make a difference in our newsroom. Email a
link of your video resume to mike.snuffer@wsiltv.com -

¥ Supplemental Information

Salary Type

Salary Range
Starting Salary / Year
Starting Salary / Hour

Full Time -
Regular

Job Type

Hours

Workweek
Scheduled on Holidays

March 2,

Start Date 2015

Probation Period

Benefits

Benefit Premium
401K Plan
Vacation

Paid Sick Leave

Phone Calls

Agent Phone Calls Yes

Rés‘umé
Cover Letter
References
Salary History.
Tape / Reel
Tape Format
Tape Return

Director's Track

FAX Résumé

TVJobs.com E-Résumé Yes

Degree Required




2 suhjet line: ANCHOR/REPO_RTER SEARCH. WSIL-TV
1416 Country Air, Carterville, IL 62918.

WSIL offers competitivé.salary, 401k, and h‘ealth benefits.

Relocation expenses are shared.

When responding fo this job ad, please
mention you saw it listed at TVJobs.com

-© Broadcast Employment Services 1994-2015

" Annual E-Résumé subscription
or DigitalTalent résumé required.

[ View other WSIL job listings ]

éontréct Required
Contraqt Length
Special 'Requirements
Driver's License
I'_‘n‘sura‘nAc.é |

Good Driving Record

Heavy Lifting

Previous Applicants
Local Apartment Rental

Moving Expenses

Union Position

Union Contract Expires

Confi rmation,}Letter

Rejection Letter

Feedback

Drug Screen

Proof of Eligibility to work
in U.S. Reqguired

Equal Opportunity
Employment

EOE Data Form




Broadcast Employment

Services

b

WSIL (ABC) Carterville, lllinois

Position Reporter

Reference # TVJ#34251926

Type Television

Full / Part Full Time - Regular

Experience 2 Years

Posted 9/4/2014

Closes 10/4/2014

Time Left 0 Days

DMA #81

Found In News / Talent - General Assignment

Reporter

Reporter

WSIL-TV, the ABC affiliate in southern lllinois,

is seeking an experienced broadcast reporter to
join our team. Background in hard news and -
investigative reporting desired. Degree in journalism desired. g |

Top candidates should demonstrate knowledge and
experience in computer assisted reporting, data-base

journalism, and FOI requests.

This is an immediate opening. Please send resume and a
link to your video-resume to: mike.snuffer@wsiltv.com with
“Reporter Search™ in the subject line. Please provide your

desired salaried level.

Mailing Address:
1416 Country Aire
Cartervilie, 11 62918

| Salary Range

When responding to this job ad, please
mention you saw it listed at TVJobs.com

© Broadcast Employment Services 1994-2015

¥ Supplemental Information

Hourly

$33,000 to
$38,000

Salary Type

Starting Salary / Year
Starting Salary / Hour

Full Time -
Regular

Job Type

Hours

Workweek

Scheduled on Holidays
Start Date

Probation Period

Benefits

Benefit Premium

401K Plan Available
Vacation 2 Weeks
Paid Sick Leave Yes

Phone Calls
Agent Phone Calls

Résumé

Cover Letter

References
Salary History
Tape / Reel
Tape Format
Tape Return

Director's Track

FAX Résumé No
TVJobs.com E-Résumé Yes

Degree Required




Exhibit 18
Copies of documentation for the position of Photographer (filled 4/2015)
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1416 Counlry Aire Drive
Carterville, Il 62918

Phone (618) 985-2333 * Fax (618) 985-3709
www.wsiltv.com

Employment Opportunities

i

8ho/14

WSIL — TV News Photographer — WSIL, the ABC affiliate in Southern Hlinois, has
an immediate opening for a full-time TV news photojournalist. Experience in
shooting and editing with FinalCut Pro highly desired. Candidates must be up to
date on new video technology. Photographers post video, photos and stories to
the web, social media and broadcasts. Photographers must also have the ability to
operate ENG live truck. A valid driver’s license and the ability to work any shift is
a must. Broadcasting or related degree highly desired. This is an immediate
opening. Please send resume and a link of your video resume to:
mikesnuffer@wsiltv.com with “Photographer Search” in the subject line. Mailing
address is: WSIL-TV, 1416 Country Aire Dr., Carterville, 1L 62918. WSIL is an

Equal Opportunity Employer.

Please post WSIL’s job opening for TV News Photographer through 9/28/14.

WSIL-TV3 \

=
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Exhibit 19
Copies of documentation for the position of Meteorologist (filled 6/2015)



-~
1

77

e
P

WSIL-TV3 |
1416 Country Aire Drive
Carlerville, Il 62918

Phone (618) 985-2333 - Fax (618) 985-3709
www.wsiltv.com

Employment Opportunities

2/17/15

Meteorologist/MM]J Reporter — WSIL News 3 is seeking candidates for an on-air
Staff Meteorologist/MM] Reporter. A degree in Meteorology or related science
degree from accredited college is required for the position. This position involves
creating and presenting forecasts for broadcast, online and social media.

Candidates should be familiar with WSI weather system. In addition to
forecasting, this position also involves reporting and public appearances. WSIL is
the locally owned ABC Affiliate serving Southern 1llinois, Southeast Missouri and
Western Kentucky (81 DMA). Knowledge of mid-west weather is highly desired.

This is a new position with a start date in late May 2015. The interview process

will start in April 2015. To be considered, please provide a link to your broadcast
resume reel, cover letter, resume and references. Final candidates will be asked to
provide college transcripts and course list. Send to mikesnuffer@wsiltv.com. Put
“Meteorologist Search” in the subject line. The maﬂmg address is: WSIL-TV, 1416

Country Aire Dr.,, Carterville, IL 62018,

WSIL-TV is an Equal Opportunity Employer.

Please post WSIL’s job opening for Meteorologist/MM] Reporter through 5/31/15.
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Brenda Hines

Mike Snuffer <mike.snuffer@wsiltv.com>

Ffrom:

Sent: Friday, February 13, 2015 10:19 AM
To: bhines@wsiltv.com

Subject: Job posting

Please post this opening with your usual sources.

Thanks
Snuffer

POSTED FEB. 13, 2015
Meteorologist/MMJ reporter

WSIL News 3 is seeking candidates for an on-air staff meteorologist/MMJ
reporter. Degree in meteorology or related science degree from an accredited college is
required for the position. This positon involves creating and presenting forecasts for

broadcast, online and social media.

Candidates should be familiar with WSI weather system. In addition to forecasting, this

R position also involves reporting and public appearances. WSIL is the locally owned ABC

affiliate serving southern lllinois, southeast Missouri and western Kentucky
(815t DMA). Knowledge of mid-west weather highly desired.

This is a new position with a start date in late May 2015. The interview process will start
in April 2015. To be considered please provide a link to your broadcast resume reel,
cover letter, resume and references. Final candidates will be asked to provide college
transcripts and course list. Send to mike.snuffer@wsiltv.com Put in the subject line
“Meteorologist Search.” The mailing address is: WSIL 1416 Country Alr, Carterville, 1L

62918.
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Brenda Hines

From:
Sent:

To:

Subject:
Attachmentis:

Brenda Hines <bhines@wsiltv.com>

Tuesday, February 17, 2015 2:43 PM
career@evansville.edy; careerlinkages@semo.edu; catherine. packard@sic.edy; Erin

Camfield IL Broadcasters; lesliec@shawneecc.edy; lisa.hudgens@jalc.edu; Lust, Danita;
micaelb@mchsi.com; myers@ric.edu; SIU-Carbondale Matt Purdy
Meteorologist-MMJ Reporter 2-17-15

Meteorologist-MMJ Reporter 2-17-15.docx

Please post WSIL-TV’s Job Opening for Meteorologist/MMJ Reporter through 5/31/15.

Thank you,
Brenda Hines
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Brenda Hines

From: Lisa Hudgens <Lisa.Hudgens@jalc.edu>
Jent: . Thursday, February 19, 2015 9:10 AM

To: Brenda Hines

Subject: RE: Meteorologist-MMJ Reporter 2-17-15

We will post it today.
Thank you,

Lisa

et e p e s e o

From: Brenda Hmes [malito bhines@wsiltv, com]

Sent: Tuesday, February 17, 2015 2:43 PM
To: career@evansville.edu; careerlinkages@semo.edu; catherine. packard@sm edu; Erm Camfield IL Broadcasters;

lesliec@shawneecc.edu; Lisa Hudgens; Lust, Danita; micaelb@mchsi.com; myers@ric.edu; SlU-Carbondale Matt Purdy

“Subject: Meteorologist-MMi Reparter 2-17-15

Please post WSIL-TV’s Job Opening for Meteorologist/MMJ Reporter through 5/31/15.

Thank you,
Brenda Hines

—
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Brenda Hines

From: ' Lust, Danita <Danita.Lust@illinois.gov>
Sent: Thursday, February 19, 2015 11:54 AM
To: '‘Brenda Hines'

Subject: RE: Meteorologist-MMJ Reporter 2-17-15

Meteorologist (Multi Media Journalist Reporter)
Job# 2525751

I have posted your job openings above. | have done an initial search for Veterans to apply . You will see you {isting in Indeed in 48
hours searching by title or company name. | have per your instructions extended the date to reflect 05/31/2015 for closing.

Thank You for using lilinois Job Link.

From: Brenda Hines [maiito:bhines@wsiltv.com]

Sent: Tuesday, February 17, 2015 2:43 PM
To: career@evansville.edy; careerlinkages@semo.edu; catherine.packard@sic.edu; Erin Camfield IL Broadcasters;

lesliec@shawneecc.edu; lisa.hudgens@jalc.edu; Lust, Danita; micaelb@mchsi.com; myers@ric.edu; SIU-Carbondale Matt

Purdy
Subject: Meteorologist-MM] Reporter 2-17-15

Piease post WSIL-TV’s Job Opening for Meteorologist/MMJ Reporter through 5/31/15.

Thank you,
Brenda Hines




Milke Snuffer

From: Mike Snuffer <mikesnuffer@wsiltv.com>
Sent: Friday, February 13, 2015 10:19 AM

To: "bhines@wsiltv.com’ '
Subject: Job posting

Please post this opening with your usual sources.

Thanks
Snuffer

POSTED FEB. 13, 2015
Meteorologist/MMJ reporter

- WSIL News 3 is seeking candidates for an on-air staff meteorologist/MMJ
reporter. Degree in meteorology or related science degree from an accredited college is
required for the position. This positon involves creating and presenting forecasts for

broadcast, online and social media.

Candidates should be familiar with WSI weather system. . In addition fo forecasting, this
position also involves reporting and public appearances. WSIL is the locally owned ABC
affiliate serving southern lllinois, southeast Missouri and western Kentucky

(81 DMA). Knowledge of mid-west weather highly desired.

This is a new position with a start date in late May 2015. The interview process will start
in April 2015. To be considered please provide a link to your broadcast resume reel,
cover letter, resume and references. Final candidates will be asked to provide college
transcripts and course list. Send to mike.snuffer@wsiltv.com Put in the subject line
“Meteorologist Search.” The mailing address is: WSIL 1416 Country Air, Carterville, IL

62918.




Exhibit 20
Copies of documentation for the position of Production Manager (filled 6/2015)
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WSIL-TV3
1416 Country Aire Drive
Carterville, Il 62918

Phone (618) 985-2333 * Fax (618) 985-3709
www.wsiltv.com

Employment Opportunities

3h7hs

Production Manager/Creative Services Director — WSIL-TV is seeking a Creative Services
Director. This is a department head position responsible for managing all aspects of WSIL's
commercial production and overseeing a creative services and master control staff of 10. WSIL
is an ABC Affiliate serving Southern Illinois and the Paducah-Cape Girardeau-Harrisburg DMA.

Candidates must be familiar with electronic field production, script writing, final cut editing and
graphics software, The Creative Services Director will work closely with clients and station
account executives to design and execute advertising campaigns. Previous experience in
television creative services or a related field will be required. The successful candidate will have

strong communication and people skills.
Send cover letter and resume to:

Steve Wheeler, General Manager
WSIL-TV

1416 Couritry Aire Dr.
Carterville, IL. 62018

Or swheeler@wsiltv.com

WSIL is an Equal Opportunity Employer.

Please post WSIL's job opening for Creative Services Director through 4/30/15.
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Sl WSIL-TV3

a 1416 Country Alre Drive

Carterville, li 62918
Phone (618) 985-2333 * Fax (618) 985-3709

www.wsiltv.corn

Employment Opportunities

3n7hs

Production Manager/Creative Services Director — WSIL-TV is seeking a Creative
Services Director. This is a department head position responsible for managing all
aspects of WSIL’s commercial production and overseeing a creative services and

" master control staff of 10. WSIL is an ABC Affiliate serving Southern lllinois and

the Paducah-Cape Girardeau-Harrisburg DMA.

Candidates must be familiar with electronic field production, script writing, final
cut editing and graphics software. The Creative Services Director will work closely
with clients and station account executives to design and execute advertising
campaigns. Previous experience in television creative services or a related field will
be required. The successful candidate will have strong communication and people

skills.
Send cover letter and resume to:

Steve Wheeler, General Manager
WSIL-TV

1416 Country Aire Dr.
Carterville, IL 62918

Or swheeler@wsiltv.com

WSIL is an Equal Opportunity Employer.

Please post WSIL's job opening for Creative Services Director through 4/30/15.




d]nz/ 4 vy am%awi:
WEIL Website

Production manager/Creative Services Director

WSIL is seeking a Creative Services Director. This is a department head position responsible for
managing all aspects of WSIL's commercial production and overseeing a creative services and master

control staff of 10.

Candidates must be familiar with electronic field production, script writing, final cut editing, and
graphics software. The CSD will work closely with clients and station account executives to design and

execute advertising campaigns.

Previous experience in television creative services or a related field will be required. The successful
candidate will have strong communication and people skilis.

Cover letter and resume to
Steve Wheeler

General Manager

WSILTV

1416 Country Aire Rd.
Carterville Il, 62918

Or

Swheeler@wsiltv.com

WSIL is an ABC affiliate serving Southern lllinois and the Paducah-Cape Girardeau-Harrisburg DMA.

WSIL is an Equal Opportunity Employer.




Brenda Hines

{ From: Brenda Hines <bhines@wsiltv.com>

Sent: Tuesday, March 17, 2015 2:21 PM
career@evansville.edy; careerlinkages@semo.edu; catherine.packard@sic.edu; Erin

To:
Camfield IL. Broadcasters; lesliec@shawneecc.edu; lisa.hudgens@jalc.edu; Lust, Danita;
micaelb@mchsi.com; myers@ric.edy; SIU-Carbondale Matt Purdy

Subject: Production Manager-Creative Services Director 3-17-15

Attachments: Production Manager-Creative Services Director 3-17-15.docx

Please post our job opening for Production Manager-Creative Services Director through 4/30/15.

Thank you,
Brenda Hines
WSIL-TV




Brenda Hines

From:

" Sent:
fo:

Subject:

Brenda,

This is now on our website.

Mark

Mark kies[ing <mkiesling@wsiltv.com>
Wednesday, March 18, 2015 1:22 PM

Brenda Hines
Re: Production Manager-Creative Services Director 3-17-15

On Mar 17, 2015, at 2:24 PM, Brenda Hines wrote:

Mark,

Can you help in getting our job opening for Production Manager posted on WSIL’s website?

Thanks so much!

Brenda

<Production Manager-Creative Services Director 3-17-15.docx>
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Brenda Hines

From: Lisa Hudgens <Lisa.Hudgens@jalc.edu>

Sent: Wednesday, March 18, 2015 8:39 AM

To: Brenda Hines

Subject: RE: Production Manager-Creative Services Director 3-17-15

Thank you for contacting John A, Logan College. We will post the position today.

Lisa

From: Brenda Hines [mailto:bhines@wsiltv.com]

Sent: Tuesday, March 17, 2015 2:21 PM
To: career@evansville.edu; careerlinkages@semo.edu; catherine.packard@sic.edu; Erin Camfield IL Broadcasters;

lesliec@shawneecc.edu; Lisa Hudgens; Lust, Danita; micaelb@mchsi.com; myers@r!c edy; SIU-Carbondale Mati Purdy
Subject: Production Manager-Creative Services Director 3-17-15

Please post our job opening for Production Manager-Creative Services Director through 4/30/15.

Thank you,
Brenda Hines
WSIL-TV




Exhibit 21
Copies of documentation for the position of Account Executive (filled 6/2015)
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WSIL-TV3
1416 Country Aire Drive
Carterville, il 62918

Phone (618) 985-2333 * Fax (618) 985-3709
www.wsiltv.com

Employment Opportunities

3/24/15

Account Executive — WSIL-TV, ABC is secking an Account Executive to sell our
on-air and digital assets, Successful candidate will have at least 3 years in media
sales experience, be proficient in Microsoft Word and Excel, be a self-starter and
possess strong communication skills. This is a full-time commissioned outside

sales positiomn.

Send resume and cover letter to B. Hines, 1416 Country Aire Dr., Carterville, 1L
62918 or e-mail to; bhines@wsiltv.com.

WSIL is an Equal Opportunity Employer.

Please post WSIL’s job opening for Account Executive through 4/30/15.




TN

™
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WSIL-TV ABC is seeking an Account Executive to sell our on air and
digital assets. Successful candidate will have at least 3 years in Media
Sales experience; be proficient in Microsoft Word and Excel; be a
self-starter and possess strong communication skills. This is a full time,
commissioned outside sales position. 4

Send resume and cover to B. Hines 1416 country Aire Drive Carterville
IL 62918 or email to bhines@wsiltv.com.




N

Brenda Hines : .

From:

Riffert, Liz <el37@evansville.edu>

Sent: Tuesday, March 24, 2015 2:15 PM
To: bhines@wsiltv.com; Groves, William
Subject: Account Executive

Brenda,

Thank you for sharing the WSIL Account Executive position with Bill Groves and [ have posted the job within our
University of Evansville Linkedin group to promote it towards our University of Evansville alumni.

All the best in finding a great candidate for WSIL]

Liz

Liz Riffert <07

~ Assistant Director of Alumni and Parent Relations
. For Career Development

University of Evansville

(812) 488-2440 (Office)

(812) 760-7505 (Cell)
EL37@evansville.edu (E-Mail)

- basmatirel | Macringful { Persandt | Ascoumiatte | Gonmested | Tratsepietiond




Brenda Hines

- From: evansville-csm@symplicity.com
Sent: ' Tuesday, March 24, 2015 2:28 PM
" To: bhines@wsiltv.com -
Subject: Non-OCR Position Approved

Dear Brenda Hines:

The following position has been approved:

Account Executive

If students are interested in applying for this position, they will submit their resume (or other documents as indicated) to
you via the instructions given in the posting. If you have any questions about your job posting, please feel free to

contact the Center for Career Development at (812) 488-1083.
Thank you for your interest in recruiting our students!

Best regards,

Center for Career Development
University of Evansville

1800 Lincoln Avenue
Evansville, IN 47722

. .{812) 488-1083

(-

http://evansville.edu/careercenter/
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Brenda Hines

Mark Kiesling <mkiesling@wsiltv.com>

~ From:
Sent: Tuesday, March 24, 2015 11:43 AM
To: Brenda Hines
Subject: Re: Account Fxecutive 3-24-15

Sure can. Is someone leaving or are we adding a position?

On Mar 24, 2015, at 11:15 AM, Brenda Hines wrote:

Hi Mark, -

Can you put our job opening for Account Executive on our website?

Thanks!
Brenda

<Account Executive 3-24-15.docx>




Brenda Hines

Lust, Danita <Danita.Lust@illinois.gov>

From:

Sent: Wednesday, March 25, 2015 2:01 PM
To: 'Brenda Hines' ’
Subject: RE: Account Executive 3-24-15

Account Executive
Jobtt 2618668 | Made Public: 2015-03-25 | Updated: 2015-03-25 | Search Resumes

Views: 0 | Expires: 2015-04-30 | Staff Assistance: Yes | 1 of 30Referrals

I have posted your job opening and | have done an initial search referring an applicant to apply per your instructions.

From: Brenda Hines [mai!td:bhines@WsiItv.com]
Sent: Tuesday, March 24, 2015 11:15 AM
To: career@evansville.edu; careetlinkages@semo.edu; catherine.packard@sic.edu; Erin Camfield IL Broadcasters;

lesliec@shawneecc.edu; lisa.hudgens@jalc.edu; Lust, Danita; micaelb@rmchsi.com; myers@rlc.edu; SIU-Carbondale Matt

Purdy
Subject: Account Executive 3-24-15

Please post WSIL's job opening for Account Executive through 4/30/15.

Thank you,
Brenda Hines




Brenda Hines -

(" rom: evansville-csm@sympiicity.com
Sent: Friday, May 01, 2015 3:35 AM
To: bhines@wsiltv.com
Subject: Account Executive has expired/closed

May 01, 2015, 4:34 am

Dear Hines:

This communication is to let you know that the Job Posting for Account Executive has been closed. If you wish to re-post
the position in UE JobLink, you can contact our office or log in to your account at http://careerservices.evansville.edu to
renew the posting. The following are instructions on how to renew via your UE Joblink account:

1 - Go to http://evansville-csm.symplicity.com/employer

2- Enter your username {email) & password on {Login screen page)

3- You are now on your HOME PAGE

4- Click "jobs" on the top menu bar

5- Click on ADD NEW button

6-Click on SHOW ARCHIVED button

7-Select the "archived" job posting by clicking on the down arrow 8-Change the Expiration Date to a future date 9-Click

SUBMIT button

{ if you have any questions, please contact our office at (812)488-1083.

%
oo

Best regards,

Career Services and Cooperative Education University of Evansville
1800 Lincoln Avenue

Evansville, IN 47722

(812)488-1083

(812)488-2156 fax

http://careerservices.evansville.edu




Exhibit 22

Copies of documents relating to the Employee Training Program
(Associate Producer Training Program)



March 28, 2016

What we refer to as the “AP pfogram” at WSIL is a recruitment and training program that is basic to
- filling a number of positions at WSIL TV.

AP refers to “associate producer”, these are part time news employees who go through a training
program. Most are college students at the time. '

The program is overseen by the News Director. With rare exceptions potential A-P’s are interviewed and
selected by the news director.

The news department is about half of the full time employees at WSIL, with the other half more or less
divided between Sales, Engineering ,Administration, and Production.

News has much higher turnover, so while it is half of full time positions it is about 80 % of full time hires
(both for this two year period and over other periods of time).

A-P’s often go on to full time positions in news. There is enough overlap between news and production
that A-P’s occasionally move into full time positions in production as well.

The A-P program essentially consists of;

1} Organizing the department so that we maintain positions that are available to motivated but
inexperienced individuals. These include studio camera operators, floor directors, and desk
assistants. ,

2) Routinely train A-P’s to run studio camera, do basic editing, make telephone beat checks and
help on the assignment desk.

3) Make available a training path so that AP’s with an interest and aptitude can be trained in more
specialized areas and considered for full time employment.

4) Give A-P's consideration for available full time positions.

Recruitment for these A-P positions is ongoing, but this is less a recruitment program than a training
program that we hope will make recruitment meaningful by enabling us to employ people without

professional experience and train them so that they qualify for jobs that would require experience if we
filled them directly.

WSIL currently has 63 full time employees. 12 of those were originally hired as part time A-P’s.

The attached memo has more detail about the training program specifically. It is written by Mike Snuffer
WSIL's News Director.,

Steve Wheeier%;&/ 4,,/%[‘;//41

General Manager

WSIL/KPOB TV



ASSOCIATE PRODUCER TRAINING PROGRAM

WSIL-TV has demonstrated a commitment to recruiting, hiring and training entry
level employees in the local community. For the past couple of decades, under
the current ownership, WSIL has an on-going “Associate Producer” program.
Employees hired as a part-time AP learn the fundamentals of television broadcast
operations. They are tasked with running studio cameras and editing video. As
their skillsets develop they eventually learn other jobs associated with news
gathering and or television production.

The vast majority of the AP employees are students from the surrounding
community colleges and universities. The candidates come from different
backgrounds and education levels. WSIL identifies those individuals who show

interest in learning more about broadcasting, either on the journalism or the
technical side.

The AP program can also lead to full-time employment with WSIL or other
broadcast stations in the country. An AP has an opportunity to gain valuable skills
that allows him or her to apply for full-time openings in the station.

Also in many instances when there is not a full-time opening WSIL managers offer
further mentoring and advice that allows AP’s to search for positions at other
broadcast operations. The news director and other managers in the news
department have developed professional contacts that can be used to benefit
those AP’s are searching for jobs at other operations.

The goal of the AP program at WSIL is identify and train future broadcasters.
Many of the AP’s who have worked at WSIL go on to work for other broadcast
operations all across the country.



AP TRAINING PROGRAM

The following is a training outline that all new associate producers receive after
they are hired at WSIL-TV. The training consists of at least 60-hours of hands-on
instruction. It typically takes about 4-weeks of training for a new employee to
successfully learn the various job duties. The training period could be shorter or
longer depending on the skill level. Employees who have had college level TV
production classes typically accomplish the training circuit in about two weeks.
Employees who have very little or no training in television news production will
take a full four to six weeks to successfully learned the required skills.

Week 1

DAY 1 -—The new employee is trained on the basic operations of ENPS News
Center. This is the main information management system of the news
department. The trainee learns about the various forms of stories and the
sources of the material such as ABC, Associated Press and CNN. The trainee also

receives instruction on Pathfire — the main system used for organizing network
video from ABC and CNN.

Once trainees know the basics of the system, they begin receiving assignments to
edit- video. Depending on their skill level, they are taken thru the step by step
procedure of editing video. This hands-on training helps the trainee retain small
details about the process.

DAY 1 (continue) The trainee must learn the various terms used in the editing
process such as; VO's, VOSOT’s, teases, headlines, briefs, cold opens, national
packages, and trapping live truck of satellite feeds. The trainee will also begin
observation of the operation of studio cameras.

DAYS 2 -5 - The trainee is assigned more tasks now that they have a better
understanding of the tools at their disposal. She should be given at least five days
of editing before they are moved to the studio floor. The trainer is responsible for
reviewing all work done before moving the product to the broadcast or web.



Week 2

DAYS 1-5 - Once the trainee has learned to edit video she is then moved to the
studio floor to begin training on the use operation of studio camera. The trainee
must learn studio set-up, cues and camera shots. The trainee will review past
shows in order to become familiar with the camera shots. She is also provided a
shot sheet that shows how to frame the basic studio shots. Editing and studio
camera work are combined for the remainder of the week.

Week 3

DAYS —1-5 - The next phase of the training involves the operation of the video
server called “The FORK.” The trainee will learn how to organize the video and

how to play-out video during a newscast or other production. This training should
last 4-to-5 days.

Week 4

By the forth week the trainee should be familiar with all basic operations of the
newsroom. At this point the trainee is evaluated on all the past weeks training. If
the trainee demonstrates any weaknesses in any of the sequences she will receive
further instruction and will be asked to focus on those particular areas. |
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Copies of documents relating to the Internship Program



WSIL-TV3 |
Internship Information Sheet

Date;

Name;

Address:

Phone;
Birthdate;

PN

Drivers Lic.:

High School/College/University:

Major/Degree Studying:

Graduation Date:

Degree:__

- What department of internship? -

News Eng
Sports Prod
Wx Sales

Scheduled days and time of internship;

Beginning and End date of internship:
Total # of hours:

Emergency Information

Name:

Relationship:

Work Phone; Cell Phone:




WSIL-TV3 |
Internship Information Sheet

Date: ///S73

Name

‘Address:

Phone; ' 24
Birthdatezoi?)/ 25 Z q 3

- Drivers Lic.

High SchooI/Cblfege/Umvers:tySOU:W?n HWWD'} N “n\\/ﬁr&lﬁ{)

Major/Degree Studying: (Radﬂ TQ @\NS\DH (mﬁ OY\ \OUYHOU\UY]
(minok

Graduation Date
Degree: MW QLS

- What department of internship?
News .~ Eng

Sports_L—_ Prod
Wx Sales

Scheduled days and time of internship:_ %, /m;, s @ B ht fm/m( Ao

Beginning and End date of internship: /~/3-/% Yhei 5~ 9- )y
Total # of hours: _Q?_ZQ* ]S Hovrs  per week

%‘Cel! Phome:é?z_ﬂf)-ii

Relationship:

Work Phone(g



Radio-TV Internships
The Department of Radio, Television, & Digital Media provides credit

for internships throughout the year. The internship provides an
opportunity for practical learning experience in a cooperating
organization outside the university working side-by-side with full-time

professionals.

Qualifications: ' :

Interns are important represjeritatives of the Radio, Television, &
Digital Media Department, and, therefore, we select from among the

top students in the RTD major. To qualify for a departmental
internship, you must be enrolled as a Radio, Television, & Digital major

and have successfully completed RT 200 and RT 300, and have an
overall GPA of 2.5. :

Procedures:
If you decide to pursue an internship and meet the qualifications, then

you will need to follow a series of steps in order to receive credit for
your internship. '

1. Pick up an internship application from the Radio,
Television, & Digital Media Academic Advisor.

2. Fill out the application completely. This includes the times,
days and responsibilities of your internship as well as the
signature from your internship site supervisor and a faculty
member from the Department of Radio, Television, &
Digital Media. '

3. Turn the filled out application back into the Radio,
Television, & Digital Media Academic Advisor.

4. If you have been approved for the internship, then you will-
need to register for RTD 395 for the semester that you

have applied.

Deadlines
Registrations for the internships are the responsibility of the student

and as such, all University deadlines for payment, drops, change in
hours, etc. are governed by University policy. Generally you must
have all paperwork, completed and approved no later than the
second week of the semester you plan on working at your 4
internship. Only in rare cases will any paperwork handed in after the
second week of the semester be approved for registration for that

. semester.

No retroactive credit is given for internships.




Credit Hours
An RTD internship can be repeated for up to 6 hours total credit. Each

credit hour is based on the number of hours worked during a 16-week
Fall or Spring semester or an 8-week Summer semester.

Fall & Spring (16 weeks)

1 credit: 5 hours/week = 80 hours
2 credits: 10 hours/week = 160 hours -
3 credits: 15 hours/week = 240 hours
4 credits: 20 hours/week = 320 hours
5 credits: 25 hours/week = 400 hours
6 credits: 30 hours/week = 480 hours

Summer (8 weeks)

1 credit: 10 hours/week = 80 hours

2 credits: 20 hours/week = 160 hours

3 credits: 30 hours/week = 240 hours

4 credits: 40 hours/week = 320 hours

5 credits: 40 hours/week = 400 hours/10 weeks
6 credits: 40 hours/week = 480 hours/ 12 weeks

Grading .
In order to receive your grade for the internship, you will need to have

a final evaluation completed by your internship site supervisor and you
must write a paper which will be an assessment and reflection of your
internship experience and how the internship contributed to your
Jearning goals as you stated then in your application. This paper will
be graded upon both content and grammar!

Grades for internship are Pass or Fail

Stipulations ,
1. The Internship Coordinator will only accept internships for credit

that have been arranged according to Departmental palicy.
2. Internship credit will not be given retroactively for work
experiences already received or undertaken (i.e., part-time

employment as a disc jockey for WCIL, etc.)
3. A sponsoring internship agency MUST supervise an internship for-

credit (prior approval) for it to be accepted by the RTD Department
and for the work experiences to be legal (credit in lieu of pay).

4, YOU WILL receive a Pass or Fail grade for the internship based on
the internship site supervisor’s evaluations and your paper .




Department of Radio, Television, & Digital Media
Internship Application (2 pages)
. Forms available in hard copy upon request.

Date Submitted
Name_ )

Address

Phone Email
Semester you desire an '

Internship
Grade Point Average (Overall)

Courses you have taken related to the potential internship:

Course No./Title Grade




" Department of Radio, Television, & Digital Media
Internship Application ,
Page Two: Work Experience

Name

Positions Held (Company name/addresé; employment dates;
supervisor) : '

Special Skills (Computer, Writing, etc.)

Career Goal(s)

t

“In a paragraph or two, state your purpose in applying for the
Internship Program. Tell us what you hope to gain from such an

experience,




Department of Radio-Television
Internship Contract
Date Submitted _/£/¢-/3

Student’s Name_m
Internship Site/Firm/Organization__L T3

Site Supervisor_ /.4 Snutler / Larren &8nnerd

Supervisor’s Title_feus, Directsr / ,Q&@Y,Ls (O3 pocdor

Firm Address /%/¢ Couade, Mice @rive Cpsdoraille 70 67978
Firm Phone £ /f-G£5.2333 i

Firm Email _218nw Frvd 2038 17 To &8 e

Description of Job Requirements and Duties:

r‘?%ﬂﬁ)!}[h o 6//1')()-,\_& WZA sile v m‘kt/‘rﬂ )
Minimum Hours Schedule (schedule each/day - A.M./P.M.) .
Monday
Tuesday
Wednesday
Thursday
Friday 31 P
Saturday 7 ~//,,9 re

~ Sunday £

This agreement must be submitted (signed by-the student and
internship site supervisor) in triplicate before you can be officially
enrolled in the Internship. Once signed below, students are expected
to retain a copy of this contact and to provide a copy to the site
supervisor. The RTD Dept. Coordinator will retain the original.

yve read.and.agree to all the conditions set forth.

pate ! -I1S-201%3
Date _//~/5=20/ 2,

Date

f;“Site Sup VIDU g l =
Faculty Sponsor__




SOUTHERN ILLINOIS UNIVERSITY CARBONDALE

College of

s-Communication

SPONSOR’S FINAL EVALUATION OF INTERN

Thank you for sponsoring a student intern from SIUC’s College of Mass
Communication and Media Arts. This form serves as a comprehensive evaluation of
the intern’s progress at the end of the internship. This form must be received before your
intern’s grade for the internship can be recorded. Please complete the form and return it

by mail, email, or fax no later than Tuesday, SulssSeimmttgnn Na 3 (PRE | =201 o

Jean Rendleman Kelley, Academic Advisor
Depariment of Radio/Television, Mailcode 6609
Southern Hlinois University Carbondale

Carbondale, Illinois, 62901
Phone: 618-453-6902 Fax: 618-453-6982 Email: jeank@siw.edu

Sponsoring Internship Site: W Sj‘/ C- T\’/

Evaluator: DO& e V’\ K\ NAL Vj
Position: Sﬂ 0'};k D?‘Y_f CH)'/

Intern’s Name:

Intern’s Department or Work Area: y&’ R A

Approximately how many hours did the student intern work during the internship?
5;2 70 Acs.

Please rate the intern’s performance in each of the following areas:

PROFESSIONAL COMPETENCE:

When the student began the internship, did he/she possess the nécessary skills expected
from interns?

K Yes Only to a limited extent

Needed some help in the beginning ' Definitely deficient

Comments: /71061 i~ é)a‘g"}(_ /{:VL_‘)L\}&_&,@/{ ,/g/Q// S‘A/’IL'”’
}/\‘Q"Cé’{ﬂ) H (.sz/'z/\ AT L)X./M'%r "T[CCLW\!%/LW;(

b sheolvy  edlitay %l work,




GENERAL TECHNICAL SKILLS AND KNOWLEDGE:

Excellent

Good

Fair

Poor

Not
Applicable

Job knowledge

X

Adaptability to varying positions

X

Quantity of work

Quality of work

Attention to detail

Thoroughness

Accuracy

Critical thinking skills

Completion of assignments on
time

KPR

Evidence of development and
progress

Commenis:

COMMUNICATION RELATED SKILLS:

Excellent

Good

Fair

Poor

Not
Applicable

Written communication

Oral communication

Listening skills

P

Communication/relationship
with supervisors

Communication/relationship
with co-workers

= <

Followed instructions

Asked questions (if need arose)

el

Cooperated with others

Interaction with clients

K¢

Reactions to criticism

X

Comments;




NON-TECHNICAL SKILLS:

BExcellent | Good | Fair Poor Not
Applicable

Motivation/enthusiasm X

Initiative/self-reliance kY

Dependability 1%

Attendance/punctuality ¥

Creativity/imagination

Willingness to learn new tasks X
X

Assertiveness
Judgment

Professional/appropriate dress X
and appearance !
Overall attitude B4

Comments:

OVERALL RATING OF INTERN:

Excellent | Good | Fair Poor Not
’ Applicable

Overall rating of infern X

Comments: céflj Q Vevy WM@ jb‘o 9%«‘:0)\1’\5 W The ﬁ'czé/e‘jm/ti
-&dqﬁ/\s Hev \;Jn“hj for birmdcart naeds a bfof il

- OTHER COMMENTS:

Please include comments on additional areas not covered above that may apply to your
company’s infernship program: __

The UJC\J houns was Qef w0 (8 heurdes
DA (-mJ%, ad , /l/uu,h {‘erc Conducive “Q)\/
AL wnk, LquEL ot woudd W Aad o Jotine
do \)\)5‘/}\ O \,dm'k‘«j aval S'Jx'}-; i 1¢ [a*tf\\j‘




What did you consider the intern’s major strengths?

- ha s a %w' eyt Ao S'A:.-o'?"\fv\e ad  govd Clweran

lcvww(ule,é Skei ot mnmd + de£ /\M/s(’ 5/~M Ve
M Avd has W ed Foviad l\»(ca("Qw\\-»j[_ g Fou- qf

f’:Lk_;-j Su‘!b\c“o 'kJ ek,

What did you consider the intern’s wealknesses?
7 tuﬂj %Oslww Mt fAd Ilfltt“'iv\rt,. ﬁvpﬁ—v '%w/\ U/‘*«"/i‘)
do loe ol 4o oo 5“owJL\.‘W T she wads 40 Pursug

ON G- f}OSzLM\, S[\‘L” ;/U.ug ”}O Co we OUJL O‘F‘ /wr SW—’
Sl \:\mj \,/Q Mu_,‘ra Fodo a %y\j RIS acrwhle Léwﬂe‘

What specific sugges o you have for th 1ntern 8 Improvement?
needs to b mive aggessie (See above), Ste needs
7[13 LU:')‘/{C on \n v vaH% il fzspqujz,& PA A COnv*—v’Sctﬂfdwj &'W\nglr

Lov !ommia(cf Sle Hs GQMMOMK wS’f g
w it ia I v wordcy

Werd ture opportumtxes discussed with the intern?

No

Yes, intern was advised to keep in touch for possible opportunities

Yes, intern was invited to do another internship

L Yes, intern was offered a job ~— “1“"{"“( in Fle neaos cﬁnp“l

N /A/\_._.fx M, b 2oty

Evafuafor’s Signature Daté
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WSIL-TV3
Ememshﬂp Information Sheet

Address:

Phone{QN_ @Wl/ -QSZU,&W
Birthdate: ' ’ |

Drivers Lic.

High School/College @ Qudthern THSIS lﬁIVPJR
Major/Degree Studying: W()@YM’\\J (C\Wﬁ hf MV %QU &{1

Graduation Date; N&(H 2!2 l(gz
pegree: IS Iy QuOaAY ¢ Civironaenial Feaources

- What department of internship? -
News Eng

e
Beginning and End date of internship: /S\}\V\Q/Hﬁ PW’ 0} 7 ZO 6
Total # of hours: {12 22 ,

Emergency Information

Refatlonshrp ” k ——
Work Phone: NI P( Y( Jﬂ\%&’f Cell Phonem-
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SIUC INTERNSHIP/OFF-CAMPUS LEARNIN G PARTICIPANT AGREEMENT
AND ASSUMPTION OF RISK

The assumption of risk form must be signed by the participant’s legal guardian if the participant is not of legal age.
PARTICIPANT INK : :
Participant’s Name: Student ID#-

Date of Birth:
City, State, Zip: QL V] }’ié\b{,{ i [3\ AL 024 Lo Phone:(u)! %
INTERNSHIP/ LEARNING SITE INFORMATION

Course:GEOG f‘[ ‘60 Name of Organization \N T\/ k‘%
Email: \‘{f S{)Yﬂ Uc;i ‘ V. {0W)
rer 4 (010 AES - 2233

4
Start Date: ’ “E) End Date: l( ‘—l) Hours pet week l4’ Total Hours: i T AD

MEDICAL EMERGENCY CONTACT
Person to Contact First: Backup Contact (Relative or Friend):

Permanent Address

Supervisor Name:

Name‘

LL\‘ Daytr"‘"’” & Phone: {

one £ Eveifing Phone: ((l (
Are you allergic to any medications?

o

List current prescriptions/medications: N{ Pﬁ"

Yes | No The above-named participant is covered by health insurance. If yes, provide the
llawing information which is required by Southern llinois University to expedite treatment and to
facilitate the billing process.

qjs RANCE POLICY INFORMATION

P.H.’s Date of Birth:

Relation to Participant: S A

Policy Holder’s (P.H.) Name:

Occupation:

" city, State, Zip: |
P.H.’s Employer’s Name:
Employer Address: 1 \';H ¢ VAL
Insurance Company Name: %\ U. =
Insurance Company AddressS\\ RLHTY SRS
Policy #: Plan #:

ASSUMPTION OF RISK FORM (Attached) [ | Yes— ¥ have completed and signed the attached
_Assumption of Risk Form. I understand this form must be signed prior to participation.

Page 1 of 4




SOUTHERN ILLINOIS UNIVERSITY
INTERNSHIP/OFF-CAMPUS LEARNING ASSUMPTION OF RISK AGREEMENT

Seetion 1. Request and Agreement to Participate in Internship/Off-Campus Learning

hereinafter “Participant™), a student at Southern Illinois

Print Name
University-Carbondale (hereinafter “University”), voluntarily request and agree to participate in an

off-campus learning experience arranged through University’s Geography Department as péu’[ of

an internship/ work experience during \S u m Mf)/r semester 20}_9: at

i Spring/Summer/Fall
\Nr::\ ]‘“TV 75 (hereinafter “Learning Site”).
Internship/Learning Site

Section 2. Assumption of Risk
Participant agrees to take part in the aforementioned off-campus learning experience voluntarily

and with full knowledge and understanding that participation in the off-campus learning experience may
expose Participant to a risk of propetty damage and/or bodily or personal injury, including but not limited
to injury that may prove fatal to Participant and/or others. For the sole consideration of being permitted
to enroll in the off-campus learning experience, Participant knowingly assumes all the risks, known,
unknown, foreseen and unforeseen, that may arise from participation in the off-campus learning
experience, including but not limited to all harm, injury or damage that Participant or Participant’s
property may incur as a result of participation in the off-campus learning experience.

Section 3. Release of Liability.
For the sole consideration of being permitted to participate in this off-campus learning

experience, Participant, personally and ‘or1 behalf of his or her family, heirs, executors, and assigns,
knowingly releases, discharges, and holds harmless the Learning Site and the University, its Board of
Trustees, and its agents, officers, officials, employees, and assigns from and against any and all claims,
causes of action (in law or in equity), demands, suits, and debts, including but not limited to any claims
or causes of action for property damage or loss, personal medical or hospital costs, personal iliness or
bodily injury, including pain and suffering, emotional disiress, or death, future economic impairment and
other consequential Josses, arising out of any activities Participant performs as a result of his or her
participation in the above referenced off-campus learning expetience, Participant understands and agrees
that he/she shall be solely responsible for any and all debts, damages or injuries arising out of the
Participant’s activities performed as part of the off-campus learning experience. Participant knowingly
makes this release and waiver as an act of his/her own free will, without any promises of favor or gain

from University.

Section 4. Compliance with Universify Policies
Participant agrees to comply with all applicable laws and University policies, including but not

limited to the Student Code of Conduct, while engaged in the off-campus learning experience or any
travel to ot from the off-campus Jearning experience.. Participant further agrees that he/she shall not
consume or imbibe any alcoholic beverages or other intoxicating substances while engaged in the Activity
or any travel related to the Activity or for a minimum of twelve hours prior to the start of any period of
his or her off-campus learning work or any travel related to the off-campus learning work. '

Section 5. Compliance with Learning Site Policies
Participant agrees with comply with Learning Site’s policies, standards, regulations, and rules of

conduct. In addition, the Participant agrees to participate in all training required by the Learning Site;
exhibit professional, ethical, and appropriate behavior at the learning site; complete all assigned tasks and
responsibilities in a timely and efficient manner; and maintain confidentiafity of all information
concerning other people, clients, employees, and agencies/ organizations.
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Section 6. Use of Personal Property

Participant understands that any personally owned property, including but not fimited to
automobiles, used in conjunction with this off-campus learning experience are not insured or otherwise
covered or indemnified by the University. Participant understands that if she/he utilizes a personally
owned automobile she/he is required to carry auto liability insurance as required by law. Further, if
Participant agrees to be a passenger in a vehicle that is not owned and/or operated by a University faculty
member or representative, Participant hereby assumes any and all risks that may be associated with riding
in such vehicle and will hold the University harmless from any and all loss, damage, injury, ot liability

that may arise from such act.

Section 7. Health Insurance and Medical Treatment
Participant understands that it is her/his responsibility to provide her/his own health and accident

insurance. Participant further agrees that the University and/or Learning Site is granted permission to
authorize emergency medical treatment, if necessary, and that such action by the University and/or
Learning Site shall be subject to the terms of this Agreement. Participant understands and agrees that
neither University nor Learning Site assumes responsibility for any injury or damage which might arise
out of or in connection with such authorized emergency medical treatment.

Section 8. Quotations, Photography, Video and Sound Recordings
Participant authorizes the use and reproduction, without compensation, of all quotations,

photographs, videos and sound recordings taken during this off-campus learning experience for the
purpose of promoting off-campus learning activities at the University or Learning Site.

Section 9. Miscellaneous
This Agreement and any disputes arising from it shall be governed by and construed exclusively

according to the laws of the State of Illinois without regard for its conflicts of law provisions.

In the event any provision of this Agreement is determined to be invalid or unenforceable, it shall
be reformed and construed in such a manner that it will, to the maximun extent practical, be deemed
valid, enforceable and reflect the intent of the provision as written.

[SIGNATURE PAGE TO FOLLOW]
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BY SIGNING BELOW YQU ARE AGREEING TO COMPLY WITH ALL OF THE
TERMS AND CONDITIONS SET FORTH IN THIS AGREEMENT INCLUDING BUT
NOT LIMITED TO ASSUMING SOLE RESPONSIBILITY FOR ALL RISKS, KNOWN
AND UNKNOWN, THAT MAY ARISE FROM YOUR PARTICIPATION IN THE OFF-

CAMPUS LEARNING EXPERIENCE
IN WITNESS whereof, I understand and have > read, reviewed, and executed this

Agreement on this thea ) day of | I, 20 I,

Signed before me this™(- ) day of ‘N\{l Vi d/\ s 205:.-.

Signature of Parent of Guardian (if Participant is less than 18 years of age)

Course or Program

Leslie A. Duram

Course or Program Supervisor Printed Name

rd L) A A
//L/{.//L e T &

Course or Program Supervisor Signature
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CARBONDALE ENVIRONMENTAL RESQURCES B187451-8465 FAX
EAMER HALL, 8OONM 4320

AL, CODE 4534

10049 FAMIR QRIVE °

CARBDNDALE, ILLINOIS 6290t

pecgtaphy.siv.edy

Service-Learning Agreement?

This agreement (“Agreement’) is between the Roard of Trustees of Southern Illinois University, a body
politic and corporate of the State of [llinois, on behalf of the Department of Geography & Environmental

Resources at Southern Illinois University Carbondale (“University”} and
W LT A (“Learning Site").

WHEREAS, University has an established course(s) that incorporates practical, hands-on learning
experiences for participating students (“the Program”), which said Program(s} is /Jare listed in Exhibit A

hereto; and

WHEREAS, Learning Site has the ability fo provide such learning experiences; and

WHEREAS, University and Learning Site desire to enter into an agreement to provide
opportunities for participating students to participate in the aforementioned learning experiences.

NOW, THEREFORE, in consideration of the terms, conditions and covenants, mutual or otherwise,
as hereinafter set forth, the University and Learning Site (collectively “the parties”) agree as follows:

L Learning Site Responsibilities -

a. Learning Site shall provide supervision for students participating in the Program and shall
designate a qualified person'to be students’ supervisor. The supervisor agrees to meet
regularly to facilitate students’ learning experiences, provide support, review progress on
assigned tasks, verify hours and provide feedback.

b. Provide an orientation that includes a site tour, introduction to staff, descriptions of
characteristics and risks associated with Learning Site's operations, services, and/clients,
discuss safety policies and emergency procedures, standards of behavior and dress, and how
to check into/leave the site.

c. Provide a written description of students’ tasks and responsibilities,

Provide appropriate training, equipment, materials and work area for students.

e. Inform students of need for a background check, fingerprinting or tuberculosis test and
~ maintain the confidentiality of any results as required by federal and state law,

f  Evaluate the student if requested by the course instructor.

o

1 This document was developed from the Service-Learning Agreement at San
University permission to use this document.

jose State University. San jose State University has granted Scuthern Hlinois




Contact the Course Instructor if the student fails to perform assigned tasks or engages in
misconduct.
The Learning Site may dismiss a student ifhe or she violates its standards, mission or goals,
The Learning Site will document its rationale for terminating a student and provide the facuity
member and University with a copy of the rationale upon request.
Notify the Course Instructor and University as soon as possible if any injury or illness to
student participating in a learning activity at the Learning Site.
Have appropriate liability insurance for volunteers / service-learning student placements as
follows:

1. Ggeneral liability insurance coverage with limits of at least $1,000,000 per

occurrence and a $3,000,000 general aggregate.

2. In the event the environment in which the student will be working provides
services that are professional in nature, including without limitation medical
services, Learning Site shall provide professional liability /errors and omissions
insurance with limits of at least $1,000,000 per occurrence and a $3,000,000 general
aggregate.

3. In the event the Student service learner is to be a passenger or driver of a
automobile or other motorized vehicle as part of the S ervice Learning experience,
the Learning Site shall provide commercial automobile liability insurance with
combined single limits of at least $1,000,000 per occurrence or limits of $1,000,000
per occurrence for bodily injury and $500,000 per occurrence for property damage.

4, Workers compensation insurance with at least the limits set by the jurisdiction in
which the Learning Site is located and employer liability coverage of at least
$500,000 per occurrence.

All required insurance may be provided through either commercial policies of insurance or a
fully funded program of self-insurance. If commercial policies are utilized to fulfill the
obligations imposed by this section, the policies must be placed with an insurance comp any
having a B+: VI or better rating in the current edition of Best’s Key Rating Guide. Learning Site
agrees to maintain such insurance for the duration of this Agreement. If a policy required
under this section is written on a claims-made basis and that policy is not replaced or renewed,
or if that policy is cancelled, Learning Site agrees to purchase an extended reporting
endorsement of not less than two years or purchase prior acts coverage with a retro date that
coincides with or precedes the commencement of this contract to assure coverage for
unreported events. If Learning Site is an agency or department of the federal or state
government, a program of self-insurance or coverage as provided by the law of the applicable

jurisdiction shall be considered adequate.

1L University's Responsibilities

a.

The University shall be responsible for the academic aspects and administration of the

Program except as otherwise stated herein.

University shall provide Learning Site with a written description of the Program’s goals.
The University will provide an orientation to students in preparation for their work at the
learning site. The University will advise the student of their responsibility to:
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i, Participate in all training required by the Learning Site.
ii. Exhibit professional, ethical, and appropriate behavior at the learning site.
iii. Complete all assigned tasks and responsibilities in a timely and efficient manner.
iv. Comply with Learning Site's policies, standards, regulations, and rules of conduct.
v. Maintain confidentiality all information concerning other people, clients, employees,
and agencies/ organizations.

d. The university will advise the student that neither the University nor the Learning Site
assumes any financial responsibility in the event that she/he is injured or becomesiill as a
result of her/his participation in learning activity at the site.

e. The University will provide comprehensive general liability insurance coverage for bodily
injury liability, including death, property damage liability, and professional liability coverage
(if applicable) for all its employees acting within the scope of their appointments, and similarly
provide such insurance coverage for any of its enrolled students while acting in the scope of an
approved unpaid clinical program, or unpaid service learning experience, for which academic
credit or the equivalent may be awarded. This “sccurrence” basis coverage for paid employees
and unpaid student interns/service learners is provided through the Southern Hlinois
University Self-Insurance Program, and is limited to $1,000,000 per occurrence, with a

$3,000,000 aggregate coverage.

General Provisions
a. This agreement will become effective as of the date last written below and continue for a

period of 5 years unless terminated by either party after giving the other party 30 days written
notice of the intent to terminate. If the Learning Site terminates this Agreement, it will permit
any student working at the Learning Site at the time of termination to complete her/his work.
At the 5 year termination date the agreement can be renewed once it has been reviewed and
updated as applicable and executed by the authorized representatives of the parties.

b, To the extent permitted by law and, if applicable, not inconsistent with the doctrine of
sovereign immunity, the Learning Site and the University agree to indemnify, defend, and hold
harmless each other from any and all liability for any claims, suits, damages, or other Josses
and costs, including but not limited to reasonable attorney fees and defense costs, arising cut
of the negligence, recklessness, or willful misconduct of their respective officers, employees,
agents or volunteers in the performance of this Agreement. Thisparagraph will survive the
termination of this Agreement, :

¢. The Learning Site and University will meet upon request or as necessary to resolve any
potential conflicts and to facilitate a mutually beneficial experience for all involved.

d. The Learning Site may dismiss a student if the student violates its standards, mission or goals.
The Learning Site will document its rationale for terminating a student and provide the
University with a copy of the rationale upon request.

e. Students participating in a learning activity at the Learning Site are doing so strictly for the
educational benefit of the experience and are not to replace the staff of Learning Site,
Participating Students are not and shall not be considered officers, employees, agents or
volunteers of the University or the Learning Site. Accordingly, such students shall not be
entitled to and shall not receive wages, salary or other benefits of employment for their
participating in the learning experience,

£ The Parties acknowledge that Learning Site may receive personally identifiable information
from student education records pursuant to this Agreement and that student educational
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records and the information contained therein are protected from disclosure or re-disclosure
by the Family Educational Rights and Privacy Act of 1974 (“FERPA”). Accordingly, Learning
agrees that it shall not release any student records or personally identifiable information from
a student record without the prior, written consent of the participating student to whom the
record(s) belong and that it shall strictly limit its use of the student record information to the
implementation of the terms of this Agreement.

g. Nothing contained in this Agreement confers on either party the right to use the other party’s
name without prior written permission, or constitutes an endorsement of any commercial
product or service by the University.

" h. This Agreement may not be altered unless both parties agree in writing. The parties agree to
follow all applicable federal, state, and local laws and regulations, including but not limited to
laws prohibiting discrimination and harassment. :

i, No term or condition or combination of terms and/or conditions of this Agreement shall be
considered a waiver, in whole orin part, of sovereign immunity.

j. Any notices required by this Agreement will be deemed to have been duly given if
communicated to the following individuals in writing. Notwithstanding any other term or
condition of this Agreement, each party may update this contact information by providing
written notification of same to the other party.

Southern illinois University
Name: Leslie A. Duram
Title: Director, Environmental Studies &
Professor, Geography & Environmental Resources
Telephone: 618.453.6084
Address: Mail Code 4514
Southern Illinois University
Carbondale, lllinois 62901
Email: duram@siu.edu

Learning Site . .

Name: :S‘\W\EQ\Q\F .

Title: Cnie T NekeDrtiaste Wel-TY
Telephone Nurbe i 01(6) Ci%b’lf’a%

Address: | H!bmy:m\/ e Th
Covrveryile L (7% " .

Email Address: ¥‘ﬂ§ﬂk ICRIS ./'_?LV (0}

[REMAINDER OF PAGE INTENTIONALLY BLANK-SIGNATURES TO FOLLOW ON NEXT PAGE]

Page 4 of 6




IN WITNESS WHEREOF, This Agreement has been executed by the parties as of the date last written
below.

Board of Trustees of Southern Illinois University

by

Susan M. Ford, date
For Randy J. Dunn, President
Southern Illinois University
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EXHIBITA

GEOG 480 Internship in Geography
Dr, L. Duram, duram@siu.edu, Faner 4537, 618.453-6084

Prerequisites
e Geography major or Environmental Studies Minor

Work

minimum of 2.7 GPA

Non-paid

Earn course credit

Work varies by site and semester

Supervisors determine appropriate tasks for interns

Internship Hours

[

@
®
&

3 credit hours = 100 hours work

Follows semester schedule

Specific work schedules set by site supervisor
Counts toward degree like any 400-level course

Student begin by meeting with Faculty Advisor to get matched with an internship site. Students are then responsible
for setting up a meeting with Site Supervisor. At this meeting, the student and Supervisor will determine the tasks to
be accomplished during the internship and the work schedule. Students are expected to behave professionally

during the intemship, including:

Arrive at internship site on time each work day

Keep scheduled work times _

Call the Supervisor, if an emergency prohibits students from arriving at Site on time
Accomplish planned tasks '
Ask questions, if clarification is needed

Be reliable

Behave in a professional manner of dress, communication, and responsibility

Work at least the minimum number of hours for the course credit assigned

Assighments

Professional poster or 5 page final report is due by the last day of the semester. Turn in to Faculty Advisor
and Site Supervisor. Mustinclude: . .

o Description of tasks/activities/projects accomplished, and

o Statement of what student learned from the internship work.

Grades are based on:

] e L] L.

Attending and working appropriate scheduled hours;
Completion of assigned tasks;

Assessment by supervisor,

Completion of internship poster/report; and
Assessment by faculty advisor.
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Exhibit 24

Copies of documents relating to other EEO Outreach
(Station Tours for Schools and Community Groups)
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