Federal Communications Commission
Wachington, D.C. 20554

General Manager/KBME AM/ ID#23082/Houston TX June 13. 2019
AMFM TEXAS LICENSES LLC ’
7136 S. YALE AVENUE Suite 501

TULSA, OK 74136

Dear Licensee:

1. In accordance with 47 CFR § 73.2080(f)(4), the station employment unit (the Unit) that
includes your above-referenced station (the Station) has been randomly selected for an audit of
its Equal Employment Opportunity (EEO) program. A copy of Section 73.2080 of the
Commission’s rules is attached at the end of this letter for your reference.

2. If the Unit is not required under our rules to have an EEO recruitment program due to the
nature of its full-time workforce (having fewer than five full-time employees, defined as
employees regularly assigned to work 30 hours a week or more), you must still respond to this
audit letter. However, in your response, you are required to provide only a list of the Unit’s full-
time employees, identified only by job title (no names should be provided), the number of hours
each is regularly assigned to work per week, and a response to Question 3(e) below. Also, in
formulating your response, please see Questions 4(a)-(d) below regarding brokers and brokered
stations for instructions for situations in which the applicable employment unit has fewer than
five full-time employees.

3. Audit Data Requested. If the Unit employs five or more full-time employees (and all units,
for Question 3(e)), provide the following information, including an explanation regarding any
requested information that you are unable to provide:

(a) Copies of the Unit’s two most recent EEO public file reports, described in Section
73.2080(c)(6). For any stations in the Unit that have websites, provide each web address. If the
Unit’s most recent EEO public file report is not posted on each of these websites, indicate each
relevant website and provide an explanation of why the repott is not posted, as required by
Section 73.2080(c)(6). In accordance with Section 73.2080(c)(5)(vi), provide the date of each
full-time hire listed in each report provided, If the Unit does not have its own website, but its
corporate site contains a link to a site pertaining to the Unit, then the Unit’s most recent EEO
public file report must be linked to either the Unit’s site or the general corporate site, pursuant to
Section 73.2080(c)(6).

(b) For each Unit full-time position filled during the period covered by the above EEO
public file reports, or since your acquisition of the Station, if after that period, dated copies of all
advertisements, bulletins, letters, faxes, e-mails, or other communications announcing the
position, as described in Section 73.2080(c)(5)(iii). However, to reduce your burden of
responding to this audit, if you have sent a job notice to multiple sources, you may send us only
one copy of each such notice, along with a list of the sources to which you have sent the notice.






In addition, indicate in your response whether you retain copies of all notices sent to all sources
used, as required by Section 73.2080(c)(5)(iii). For on-air ads that aired multiple times, you may
send us one log sheet indicating when the ad aired and tell us the other times it aired instead of
providing multiple log sheets. Also, tell us whether you have retained all the log sheets for each
time the ad aired. We may ask for them for verification, but you need not provide them at this
time. Include, however, copies of all job announcements sent to any organization (identified
separately from other sources) that has notified the Unit that it wants to be notified of Unit job
openings, as described in Section 73.2080(c)(1)(ii).

(c) In accordance with Section 73.2080(c)(5)(v), the total number of interviewees for
each vacancy and the referral source for each interviewee for all full-time Unit vacancies filled
during the period covered by the above-noted EEO public file reports.

(d) Documentation of Unit recruitment initiatives described in Section 73.2080(c)(2)
during the periods covered by the above-noted EEO public file reports, such as participation at
Job fairs, mentoring programs, and training for staff. Specify the Unit personnel involved in each
such recruitment initiative. Also, provide the total number of full-time employees of the Unit
and state whether the population of the market in which any station included in the Unit operates
is 250,000 or more. Based upon these two factors, determine and state whether the Unit is
required to perform two or four initiatives within a two-year period, pursuant to Sections
73.2080(c)(2) and (e)(3). If you have performed more than four initiatives, you may provide
documentation for only four and summarize the rest instead of providing documentation for all
of them. If we believe any of the initiatives you have documented are inadequate, we may ask
for more information, but documentation for four is all we need at this time.

(e) Disclose any pending or resolved complaints involving the Station filed during the
Station’s current license term before anybody having competent jurisdiction under federal, state,
territorial or local law, alleging unlawful discrimination in the employment practices of the Unit
on the basis of race, color, religion, national origin, or sex. For each such complaint, provide: (1)
a brief description of the allegations and issues involved; (2) the names of the complainant and
other persons involved; (3) the date the complaint was filed; (4) the court or agency before which
it is pending or by which it was resolved; (5) the file or case number; and (6) the disposition and
date thereof or current status. Note that all complaints must be reported, regardless of their status
or disposition.

(f) In accordance with Section 73.2080(b), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the responsibilities of each level of Unit management responsible for
implementing Unit EEO policies and describe how the Unit has informed employees and job
applicants of its EEO policies and program.

(g) In accordance with Section 73.2080(c)(3), from the first day of the Station’s current

license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the Unit’s efforts to analyze its EEO recruitment program to ensure that it is
effective and to address any problems found as a result of such analysis.

(h) In accordance with Section 73.2080(c)(4), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the Unit’s efforts to analyze periodically its measures taken to examine pay,
benefits, seniority practices, promotions, and selection techniques and tests to ensure that they






provide equal opportunity and do not have a discriminatory effect. If the Unit has one or more
union agreements, describe how the Unit cooperates with each union to ensure EEO policies are
followed for the Unit’s union-member employees and job applicants.

(i) If your entity is a religious broadcaster and any of its full-time employees are subject
to a religious qualification as described in Section 73.2080(a) of the rules, so indicate in your
response to this letter and provide data as applicable to the Unit’s EEO program. For example,
for full-time hires subject to a religious qualification, only a record of the hire listed by job title
and date filled, the recruitment sources used for the opening, and the source of the hiree must be
provided. No other records are required for those hires. If five or more full-time positions are
not subject to a religious qualification, the licensee must maintain and provide all records for
such hires and complete the initiatives required under Section 73.2080(c)(2). Otherwise, a
religious broadcaster is not required to perform these initiatives.

(j) Among items we do not need in your response to this letter are copies of applicants’
resumes, your company training manuals, posters, employee handbooks, or corporate
guidebooks. If you believe any of the information in various corporate manuals or posters are
relevant to any part of this audit letter, you may summarize what is in them. If you believe this
letter requires you to provide an unusually burdensome volume of documentation, you may
contact us prior to the response deadline to discuss possible ways of condensing your response.

4. Time Brokerage.

(a) Licensee of brokered station(s). If the Unit employs fewer than five full-time
employees and any station included in it is subject to a time brokerage agreement, in addition to
responding to this letter and providing us a list of the Unit’s full-time employees listed by job
title (and the number of hours each employee is assigned to work) and a response to Question
3(e) above, you must immediately forward a copy of this letter to the broker under each such
agreement, which must respond to Question 4(b) below. If the Unit employs five or more full-
time employees, the licensee must respond fully to paragraph 3 above, and also forward the letter
to the broker so the broker may respond to Question 4(b) below.

(b) Broker receiving audit letter from brokered station licensee. If you are the
broker of a station, and the station you are brokering receives an audit letter, the licensee of the
brokered station must forward the audit letter to you. You should respond to the audit letter
concerning EEO information relating only to your own full-time employees at the brokered
station. See Section 73.2080(f)(3).

(c) Broker receiving audit letter directly from Commission. If you are a broker, but
the target station in this audit letter is a station licensed to you, you must submit information
requested herein for the EEO program at your station (or employment unit). If you maintain
EEO data for a station you are brokering with that for your own station that is the target of this
audit letter, and lack the ability to separate the information, you must include in your response
the information requested herein pertaining to your full-time employees at the station(s) you
broker. See Section 73.2080(f)(3).

(d) Broker described under 4(b) or 4(c) above. If your full-time employees at the
station you are brokering, combined with your full-time employees at your owned station(s),
total fewer than five, however, you need only respond to this letter by the deadline described
below by submitting a list of your Unit’s full-time employees (listed by job title and number of






hours regularly assigned to work per week) and the same type of list for the fiill-time employees
you employ at the brokered station(s), and a response to Question 3(e) above.

5. Procedures. You must upload your response to this audit letter to your station's online
public inspection file by July 29, 2019, and include in your response your station's Facility ID
Number and an e-mail address where a station representative can be contacted about your
response. The response should be filed in the online file under “EEO Records” which will
appear as a briefcase icon on the left side of the screen when you go into the online public file.
You should not direct your response to the office of the FCC Secretary. The Secretary does not
process responses to EEO audit letters. The accuracy and completeness of the response must be
certified by an officer, partner or other principal of the Station licensee or broker (as appropriate)
or, in the case of a noncommercial educational station, by an officer, member or other principal
of the licensee. (See 47 CFR § 1.16.)

6. To knowingly and willfully make any false statement or conceal any material fact in response
to this audit is punishable by fine or imprisonment (see 18 U.S.C.§ 1001; 47 C.F.R. § 1.17),
revocation of any station license or construction permit (47 U.S.C. § 312(a)(1)), and/or forfeiture
(47 U.S.C. § 503). Extensions of time must be requested by e-mail to lewis.pulley @fcc.gov and
will be granted only upon a showing of extraordinary circumstances. Unless and until the EEO
Staff grants such a request the original deadline remains in effect. Failure to respond to this audit
letter by the deadline is punishable by sanctions in accordance with Section 73.2080(g).

7. In accordance with Sections 73.3526(e)(10) (for commercial stations ) and 73.3527(e)(11)
(for noncommercial educational stations), available through these links:
https://www.ecfr.gov/cgi-bin/text-

1dx?SID=05bcd2d 178b3519563387 1d209cc728e&mc=true&node=se47.4.73 13526&rgn=div8

https://www.ecfr.gov/cei-bin/text-
idx?SID=05bcd2d 178b35195633871d209¢cc728e&me=true&node=se47.4.73 13527&ren=div8

you must place a copy of this letter and your response in the online public file, of each affected
station. Consequently, your response should not include personal information about individuals,
such as social security numbers, home addresses, or other personally identifiable information.
We do not require that employment units retain such information in their records, or that such
information be provided in response to this letter.

8. If our EEO random audits sent in 2017, 2018, or 2019 included the Station, you may not have
to respond to this letter, If the Station completed an audit in that timeframe, before responding,
please tell us the dates of public file reports included in the Station’s recent audit response, via e-
mail to lewis.pulley@fcc.gov. We will then advise you if a response is necessary. Also, if your
most recent license renewal application was granted after June 1, 2017, you may not need to
respond to this letter. To find out if you are exempt from responding, send an e-mail to

lewis.pulley@fcc.gov. Should you have any questions, please contact the EEO Staff at (202)
418-1450. Thank you for your cooperation.

Sincerely,

Lewis C. Pulley
Assistant Chief, Investigations & Hearings Division
Enclosure Enforcement Bureau






47 C.F.R. § 73.2080

CODE OF FEDERAL REGULATIONS
TITLE 47-TELECOMMUNICATION -
CHAPTER I—-FEDERAL
COMMUNICATIONS COMMISSION
SUBCHAPTER C-BROADCAST RADIO
SERVICES .
PART 73--RADIO BROADCAST SERVICES
SUBPART H—RULES APPLICABLE TO ALL
BROADCAST STATIONS. -

" §73 .?.,080 ‘Bqual cmjjlbyrnent épppﬁunhieé (EEO). '

(a) General EEO pohcy. Equal opportunjty .in
employmient shall be afforded by all licensees ‘or.

permittees of comimercially or noncommercially
operited AM, FM, TV, Class A TV or international

broadcast stitions (as defined in this part) to all,

qualified persons, ‘and no person shall be

discriminated against' .in. employment by  such
stations because of race, color, religion, national:

origin; or sex.. Religious radio broadecasters may
establish religibus bchcf or affiliation as a job
" qualification for all ‘station employees. However,
they cannot duscnmmate on the basis of race, color,
national origin ‘or gender from among those . who

share their religious. afiiliation or. belief. For -

purposes of this rule, a religious broadcaster i5 a
licensee which is.or is closely. affiliated with, a

church, synagogue, or -other religious entity,.

including a subsidiary of such an entity..

(b Gencral EEQ" program rcqu:rcmcms Eachr
broadcast station shall establish, maintain, and camry
out a positive continuing. program- of specific
pracnccs designed 10 ensure equal oppertunity and
nondiscrimination in every aspect - of * station
employment policy and practice. Under the terms
of ils program a station shall

(1) Define the rcsponsrbxhty of ~each level of

management to-efsure Vvigorous enforcement of its -
policy of equal opportanily, and establish, a

procedure to . review snd control managcnal and

‘(3) Commumcate its

Page |

supervisory pcrforménéze'
@) 1nﬁ3rm its employeds and rccqgmud ﬂ'nployce

organizations of the equal employment opportunity
policy and program and cnhst themcoop«:rahon,

opportunity policy and program and its employment

. heeds .to -sources of gqualjfied apphcants without

regard to race, color, rehgmn, national origin, or
sex, and- solicit their mcmmncnt assnstance on ar
continuing basis; .

“) Conduct a. contmumg program “to exc!udc all -
unlawful forms of prejudice or dxscnmmanon based
upon race, colos, religion, national ongm, or seX
from its. .personnel policies Jand - pmctloes and

. working conditions;. and

(5 Conduct a contmumg review of job structute

and employment practices - and adopt positive
reeruitment, job desngn, and other measures necded
to ensure gcnumc cqualny of opportunn.y

participate.  fully in . all ‘organizational . umts
occupations, and levels of responsibility, :

‘ (c) Specific EEO pmgram requnrcmcmts Undcr thc

terrns of its program, a station cmploymcm umt
must . .

(l) Recruit for every full-time job vacancy in its.
operation. A job filled by an intemal promotion is
not considered a vacancy for which Tecruitment is
necessary. Religious radio broadcasters  who
establish. rchglous affiliation as 2 qualtﬁcatron fora
job. position are not rcqulred to comply. with these
recruitment rcqunrcmcnts with. respect to that jobr
position or ‘positions, but wil] be expeted lo make
reasonable,, good faith efforts to* recriit applicants
who are quahﬂed ‘based on thelr religious

" affiliation. Nothing in this . section, sha]l be.

interpreted  to. require a broadeaster 1o.. grant
preferential treatment- {0 any individual or group

" based on race, color, national origin, religion. or

gender.

(i) A station .employment unit-shall use recruitment
sources for ecach vacancy. sufficienl in il

equar Cemployment -






reasonable, good faith- judgment to widely
djsscminatc information concerning the vacancy.

(i) In addmon to such recruitment sources, & ..
station employment unit.shall provide nonﬁcaticm.

-« of each full~bme vacancy to emy organization-that
. distributes. * information  about

ofxo

éntitled to notice “of vacanéies, the - requésting
orgamzatmn ‘imust provide the. station employment
unit with its name, mailing sddress, e-mail address
Gf apphcablc) telcphone number, --énd cortact
person, ahd ndentlﬁf the' -catégor
vacancies
' orgamzanon may rcqbest notlce of all vacancnes)

.'(2) Engage in at
'employmcnt unit , has* more than ten full-time
: 'mployies and‘i§ not Jodated in'a smaller market) or
"tWO (lf it hds five 1o tént ﬁlll—tlmc employees and/or

. Cis Tocated cnm"eh/ in° a suiallér ‘market) of -the -

following initisitives durinig: each %WO-ycar pmod

beginning with the date stations” in the. station -

employment unit are requm:d to_ file renewal
: apphcahohs, or the "sécoiid, fom'th or - sixth,

o anmversancs of ‘tfm &ate

g (l) Parhcngaiion in’dt 'lcasl four job fafrs—by station
_personnel’ ‘th ‘have sxﬂ;stamial respnns‘nbthty in the
making of hrrmg dcctsnons ‘

(i) Hostmg o‘T at least bne._pob falr

) (m) Co-sponsonng at feast one job fa:r wnth'

. orpanizations in the busimess and professional
-commffmty whosé mcmbcrshrp ineluded -siibstantial
' pamclpanon of, WOmcn artd mmonues, ’

(w) Pamcn non in at lcast four events sponsorcd

by br'i‘émzanons rcprébcntmg prolips préseht in. the
cmmmunuy “Inferested i broadcist employment
isdues, C nnc1ud)ng cofiventions, career - days,

' works’hops and snmnlar acuvnics, -
(v) :Establishment of i - mlcmsmp pmgram

. designed 16" assisl members of the - community 1o
: acqmrc skllls nceded for broadcasl cmploymcnt'

(vi) Panmpalmn in' job” banks, Internel progmms,
and other propramsg designed fo- -promote -outreach
gencrnﬂv (i.e., fhat are nol primarily directed to
providing nouﬁcahon of specific job v‘acanmcs)

employment :
-opportunities to job seckers or refers job seekers to-

.’ c-‘
employers upen request By: such orgammnoﬂ To . . (ix) Establishrhent of a mf;ntonng program fcr

station pcrscmnel

or categoncs of
- of " Which *Tt requests hotice. (An’

least four (if the: station

. whose .

_broadéast: employment -

(vii) Pax:ﬁc;patxcm in - saholarshlp programs

desighed to assist students interested in pursuing &

career in broadcasnng;

(vm) Establishment of training programs dasxgned :
.t enable station perfonnel to acquire skills that

could quahfy them for “higher level posmons,

(x) Participation in at least four events - or programs -

sponsored by educational institutions relatmg to

career opporturiities in broadcastmg;

(xi) Sponsorshp of at least two- events in the

community designed to inform and- educate
members of the public. as- to -
omnottuniﬁ& inbroadcasting; -

[y

in a job_bank or newsletter of media tradé groups
membership  includes
pammpanon -of women and minonneS'

" (xiii)* Provision. of . _assistance  to unaffiliated

nen-profit entities in. the mamtmance of web, sites

that provide: counseling on the process of, Scarchmg-
- fori. broadeast. cmployrnent
- devclopment assnslance pemnem lo broadcastma,

N A

L (xiv)y Provnsxcin -of lram;ng 10 managemcn; level”
~ personnel *

- :cmploymcm

“fo -methbds. of ensuring cqual
. oppogunity . and .P”V'-‘.“““E
msmmlnahon. - ' S .

(v) Provision. ‘of training - 1o
unaffiliaiéd non-profit orgapizations. integested.

enable - them 1o bener” rcfer _[Db candldales for

" broadcast posmons

-

(xvi) . Pamc;pauon in mhcr aclivities demgqed by

the station employment_unit reasonably -alculated
to further the goal of dlssemma(mg information as

personnel’ of :

employmem' .

.(xn} Lxstmg of each. upperolevel catcgmy 0penm° o

substantial - -

and/or other: career,

nppgmmmcs that would )

-

to cmplcymem opporiunities in bmadcastmg to job-"

candidates-who might olherwisc bc unawaré of such
opportumllcs

(:) Analyze its recruitment .prégréin on an _ongoing’

basis 1o ensare that it is effective In; achieving broad -

outreach lo pofential dpnhcanls and address any

‘problems found asa resull of its apalysis,






47 C.F.R. § 732080
'(4) Periodially analyze me#snre’s taken to:

NO) stsemina'te the sfatio'njs equal émploymc%l‘t
opportibity. program to job applicants and
* employees; . .

(i) Review smnonty prachcs to enpsure that such
practlccs are nondxscrumnatory, :

(i) Exarnmc rates of pay and fringe benefits for
emp]oyecs having the same duties; and eliminate
any ineguities - based upon race, national origin,
color, religion, or sex discrimination; .

(iv) Utilize media for recruitment purposcs in a
manner that- will contain " no mdxcahon, either

cxp]:cxt or lmph(:lt, of a preference for ‘one race, .

"‘natmnal origin, eolor, religion or sex over anotl'wf‘ '

(v) Egisure that promonons to posmcms of grmwr
respons:’bxhty are made’. in a nondiscriminatory
_ manner; ‘

(vi) Whe:re union agreements exist, copperate with
the union or unions i the development of programs
to ensure all persons .of equal opportonity for
cmployment, lrrcspcctWe of vace, ‘national origin;

color, rchglon, or sex, and include an effective
nondlscnmmatmn clause in new or rcncgotrated .

union amcmcnts and

(vii) Avoid. the use of selection techniques or tests
that have the effect of discriminating agamst any
person based on race, national origin, color,

o rcligion; or sex.

(5) Retain records to document that it has satisfied
the rcqu\rcmcnts of paragraphis (c)(1) and (2) of this

section. Such records, which may bg maintained in'
‘an clectroic format,” shall be retained until afiet-

grant of the renewa) application for the term during
which the vacancy was filled or the initiative
occurrcd Such recotds need not be submitied 6
thé FCC unless ‘specifically requested: The
followmg records shall be maintained:

(i) Listings of all full-time job vacancies filled by
the station cmploymcnt unit, 1denuﬁed by job title;

(u) For each such vacancy. the rccrunmcnl sources
utilized 1o fill” the viicancy (including, if applicable,
. organizatioris éntitled” to notification "pursuant - to

paragraph (c)(l)(f‘) of this section, which should be

scpamtcly identified), identified by name, addrcss

contact person and te)ephone number;

(ifiy Dted copies 6 all advertisements; bulletins,
Jetters, faxes, e-mails, ' or- other communications
announcing vacancies; S _

(iv) Doeumentatmn neceasary o - demonstrate
performance. of the initiatives requited by paragraph
(c)(:z) of this section, -including, sufficient
information to fully disclose the nature of the -
initiative and the scope of thie station's participation,
mcludmg the station pcrsorme] mvolved' :

(v)- The total number of mtemewcen for each
vacancy. and the ref_m'al source for each
interviewee; and ' .'. o

(vx’) The date each vacancy was' filled and the
recruitment source that refermd the hwee )

6) Annua’!ly, on the annrvmax;y of thc datc a

. station iz due to file its. renewal .application,. the

station shall place in its public file, maintained .
pursuant to § 73.3526 or. § 73.3527, and on its web

site, if it has obe,. an EEO- public- file report
containing the following information (although if
any broadcast Jicensee’ acquired a station pursuant.to
FCC Form 314 or FCC Form 315 during the twelve

“months covered by the EEO public file, report, its

EEO public file veport shall cover the. peripd
starting with the dale it acquxrcd lhc slahon) '

(i) A list of all full-time vacancies filled by the
station's employment unit during the prcccdmg year,

ldcnu!'ed ‘by job title;

(u) For each -such vacaney,. the recruitment
source(s) utilized to fill the vacancy (including, if
applicable, organizotions - entitled 1o notification
pursuant to paragraph (c)}(1)(ii) of this section,
which should.be separately .identified), identified by’
name, address, conlact persof and telephone
number; - . S

) (iii) Thé rccruilmc'nf sonrce that referred the hiree.

for each full-time vacancy during the prcccdmg :

year,

(i\v) Data_reflecting the total number of persons
interviewed for full-time vacancies during the
preceding year and the tolal nimber.of interviewees
referred by ecach recruitment, source utilized in -
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conncction with such vacéncies; and

(v) A dist and bnef descnphon of mttxatnv:s'.
underiaken ‘pursuant . to paragraph (c)(Z) of t}us

-section dunng the prccc:dmg year.

(d) Small Stnhon Exemption. The prowsmhs of_

paragraphs (k) and: (c) of this section shall not apply

to stationemployment units that have fewer than

five full-nme empluyces

(e Doﬁnmons. Fcr the. purpdses ofthmrule'

hl (,),

() A full-time, émployee is a pcrmancnt cmployce.

whose regnlar vork schedule is 30 hours per. week
ormeére. IR

J

-'.(2) A station cmploymcnt umt is a statmn or a

* group -of’ commonly owned "stations in*the. same -

) markct that share at ledst-one employee,

(3) A smallermarket includes metropalitan areas as

défined: by lhe‘*‘Oﬁ’ice of Managenient and: ‘Budget-

‘with a populitith - of Tewer than 256,000 persons
. and -arédé oulside . of all. mclmpohtan areas, as
‘dnf hé‘d by ﬂﬁ Oﬁﬁae of Managcment and: Budget

"' " ’ ‘ "l :‘" ) R
» f} Enfon:ermmt. The *'followmg prov:smns -apply
IR (A cmploy“m’eht activa ‘cohéemning™ *fisll-time
' positions al"éach bmadcast statnmsmp]oymcni unit

" (defifed i WigHpart) - employing' Aive .ot. more

. persong’ity full-timé'positions; excépt where noted.

~(l) ANl broagtast sumons, 'mcludmg lhose that are
part 6f an*Eniplayinent: unit with fewer than . five
. full-time: employees, shall- file' a* Broadcast. Equal
. Employment ‘Opportunity " Program' Report (Form
"396) :withi théit repewal: epphcmon Form- 396 is
ﬁled on the date the. statiow<is duesto ~file its
ap]bhcauon foF renewal of license.. 1f- 8 broadcast

“ljeensée dcquires: p station pissuant 16 ECC Form

914" 6r. FG€ Form 315 -during the:period thit is to

* fofm ‘the bisis™ for ‘the Form 396, 1nfonnatwn .

pmvnded on it Form 396 should cover the
licensee's EEO recruitment activity during. the
period starting ‘withthe date it acquired the slation.
Stations dére required \o maintain. a . -copy of their
Form 396 in the station's public file in. accordance
with lhc provtsmns of§§ 73, 3526 and 73.3527.

() Thc Commlssnon wm cmducl:.:a,« mid-lterm

1397, and. EEQ public Jile repe
. .own recruitment, acnvxty Ifa )ggnsm is Ebrokcr of -

. Foring 397, and thc EEO pub hc ﬁle
* 397‘; ﬂnd‘

markbtas, he brok ered;

review of- the cinployment - practices- of each.

broadcast tefevision station and each, radio station

that is part of an employrent umt of more than’ ten._-' ’
full-time - employees - four years following' .the'

' station's most recent license expiration date Bs .
specified in § 73.1020. Each  such licenges - is,

required to file with the’ Commiission thé Broadcast -
Mid-Term Report (FCC Form 397) four ‘months
pnonp that date, lf,a,broadcast licensee acquires a |
station pursuant to F‘CC Liorm 314 or FCC Form °, -
315 diing the périod that Is to form the basis for * . -
the-Form 397, its'Report should, cover the Jicepsee's
EEO recrmtmem actlyity dunng the penod startmg
with the date lt ncqmred the. station. . '

(3).0f a stnnon s sub_)ect 10’ a e brokeragp.'...

agreement, the. 11 1see shall [file Forms 396, Forms
conccm;ng mﬂy its

apothey Station or stﬁnens, thp litensee-bf, gker shall -
inclnde ts recroitmeit activity “for. the brokered-
station(s), in , determining: the bases of Fm'ms 396, .

»jv,fai* its -
own station. If . licensee-brokes owns mofi'-. thin
one station, ‘it shall jiiclude its. recruitinent. actiyity -
for-the; hm)cerad sfation: in. ﬂ;; Forms, 396, Forms
20 public file, feports fifed for fts own .
station tha; most closely: afﬁhatcd vgth, nnﬁ in the -

'sam ~market, as, the v{okcrpd sfatlpn, If a
n

hcensce-brglgu due§ nqt B, stafi gn lh itie same .
ion, mc‘n lt slgaﬂ include
its ‘Tecruitment actiwy o u“; bm)cqeﬁ station’ in
the: Forms 396, Forms 397, and EEO public file

reports , filed . -for. .. its © qwn " station  that is

.gcogmpbically clnscst to lhrﬁ;mkcrcd statlon

- (4) Broadcast stanons sub;ect to this ,secuon shall-

maintain  records  of  their recruftmient -activity

necgssary .- 10, demonsfrate that 21 ..are il
»comphance wa Jha EEO _mle. tqn

ensure that‘thcy mamtam records' su gu:n\ 1o verify -
the accuracy oﬂmfmmution, pro'y)(ded in Forms 396,
Forms. 397, and EEO | ablic. ﬁk; To

deteyming compl)ance_ "with the  EEQ! mlc the

" Commigsion may .conduct _inguiries, of chensees at

random of if it hﬂ-ﬁ r,wdcncq ofa. pqssuBte Violation,

of the EEQ nk;lg In;addition, the Commiséion. wil
conducl random’ audits, Spccnﬁcany‘ ‘éach year

* approximately.. fiye pcrccm of all. Jloensccs in the .
il e randomly -

television. - and :adm senng:es
selected for- audu, ensuring thit, evén though the
number of radio licensees i is sigmﬁcamly larger than
Lclevuslon "hccnsgcs, both s;rwces are t‘cprcsemcd in

shall, .

. the audit process, Upon_request; stalious shall ‘make
..fecords avariab)e ta the Cemmlssmn fof ns revu:w.






) The public may file, cornplamts throughout the.

hecnse terro based on &’ station's Fotm 397 or the

contents of a station's public file. Provisions.
concerning filing, withdrawing, or non-filing of,

informal' objections or petitions to deny license

renewal, - ass:gnrnent or transfel & phcatrons . are, '

delineated in §§ 73,3584 and 733587-3589 of the
Cornmiission's rules. ) .

(g) Sanctiohs and Remedies.. The Commission may
isshie appropriate sanctions and rernedles for any
vmlatxon of this rule.. .

47 C.F.R. § 73.3526

 CODE OF FEDERAL REGULATIONS
TITLE 47--TELECOMMUNICATION
CHAPTER 1--FEDERAL
COMMUNICATIONS COMMISSION
. SUBCHAPTER C--BROADCAST RADIO
SERVICES
.PART 73--RADIO BROADCAST
SERVICES
SUBPART H--RULES APPLICABLE TO
ALL BROADCAST STATIONS

§ 73. 3526 Local public inspedlon file of
commerclal stations,

(e)(10) Material relating to - FCC
lhvestigation or complaint. Material

. having a substantial bearing on a matter
" which Is - the. subject of ah FCC .
investigation or complalnt to the FCC of
which the applicant, permittee, " or
licensee has been advised, This mater|al
shall be” retained .until the applicant,
permittee, or licensee is notified In
writing that the material may be
discarded. '

' SUBCHAPTER C--BROADCAST RADIO |

~(e (11)Matenal relatmg to FCC' investiga=

47.C.F.R. § 73.3527

o

CODE OF FEDERAL REGULATIONS

TITLE 47--TELECOMMUNICATION
CHAPTER I--FEDERAL

COMMUNICATIONS COMMISSION

SERVICES
PART 73--RADIO BROADCAST
‘ SERVICES
SUBPART H—--RULES APPLICABLE TO
ALL BROADCAST STATIONS

~

§ 73.3527 Local: public lnspectlo'n file o |
noncommercial * educational stations

twu or complaint. Material Having a
substantial bearing on a matter which
.is the subject of an FCC investigation
or complaint to the FCC of which the
applicant, permittee, or licensee has
‘been advised. This material shall be re-
tained until the applicant, permittee, |
or licensee is notlﬁed in writing that
the matenal may ‘be dlsoa,rded .







