General Manager WKSP FM
CAPSTAR TX, LLC, AS DEBTOR IN POSSESSION

7136 S. YALE AVENUE

SUITE 501
TULSA OK 74136-

Federal Communications Commission
Washington, D.C. 20554

February 14, 2019

Dear Licensee:

1. In accordance with 47 CFR § 73.2080(f)(4), the station employment unit (the Unit) that
includes your above-referenced station (the Station) has been randomly selected for an audit of
its Equal Employment Opportunity (EEO) program. A copy of Section 73.2080 of the
Commission’s rules is attached at the end of this letter for your reference.

2. If the Unit is not required under our rules to have an EEO recruitment program due to the
nature of its full-time workforce (having fewer than five full-time employees, defined as
employees regularly assigned to work 30 hours a week or more), you must still respond to this
audit letter. However, in your response, you are required to provide only a list of the Unit’s full-
time employees, identified only by job title (no names should be provided), the number of hours

each-is regularly-assigned-to work per week, and a response to-Question 3(e) below. Also; in
formulating your response, please see Questions 4(a)-(d) below regarding brokers and brokered
stations for instructions for situations in which the applicable employment unit has fewer than
five full-time employees.

3. Audit Data Requested. If the Unit employs five or more full-time employees (and all units,
for Question 3(e)), provide the following information, including an explanation regarding any
requested information that you are unable to provide:

(a) Copies of the Unit’s two most recent EEO public file reports, described in Section
73.2080(c)(6). For any stations in the Unit that have websites, provide each web address. If the
Unit’s most recent EEO public file report is not posted on each of these websites, indicate each
relevant website and provide an explanation of why the report is not posted, as required by
Section 73.2080(c)(6). In accordance with Section 73.2080(c)(5)(vi), provide the date of each
full-time hire listed in each report provided. If the Unit does not have its own website, but its
corporate site contains a link to a site pertaining to the Unit, then the Unit’s most recent EEQ
public file report must be linked to either the Unit’s site or the general corporate site, pursuant to
Section 73.2080(c)(6).

(b) For each Unit full-time position filled during the period covered by the above EEO
public file reports, or since your acquisition of the Station, if after that period, dated copies of all
advertisements, bulletins, letters, faxes, e-mails, or other communications announcing the
position, as described in Section 73.2080(c)(5)(iii). However, to reduce your burden of
responding to this audit, if you have sent a job notice to multiple sources, you may send us only
one copy of each such notice, along with a list of the sources to which you have sent the notice.
In addition, indicate in your response whether you retain copies of all notices sent to all sources
used, as required by Section 73.2080(c)(5)(iii). For on-air ads that aired multiple times, you may
send us one log sheet indicating when the ad aired and tell us the other times it aired instead of



providing multiple log sheets. Also, tell us whether you have retained all the log sheets for each
time the ad aired. We may ask for them for verification, but you need not provide them at this
time. Include, however, copies of all job announcements sent to any organization (identified
separately from other sources) that has notified the Unit that it wants to be notified of Unit job
openings, as described in Section 73.2080(c)(1)(ii).

(c) In accordance with Section 73.2080(c)(5)(v), the total number of interviewees for
each vacancy and the referral source for each interviewee for all full-time Unit vacancies filled
during the period covered by the above-noted EEO public file reports.

(d) Documentation of Unit recruitment initiatives described in Section 73.2080(c)(2)
during the periods covered by the above-noted EEO public file reports, such as participation at
job fairs, mentoring programs, and training for staff. Specify the Unit personnel involved in each
such recruitment initiative. Also, provide the total number of full-time employees of the Unit
and state whether the population of the market in which any station included in the Unit operates
is 250,000 or more. Based upon these two factors, determine and state whether the Unit is
required to perform two or four initiatives within a two-year period, pursuant to Sections
73.2080(c)(2) and (e)(3). If you have performed more than four initiatives, you may provide
documentation for only four and summarize the rest instead of providing documentation for all
of them, If we believe any of the initiatives you have documented are inadequate, we may ask
for more information, but documentation for four is all we need at this time.

(e) Disclose any pending or resolved complaints involving the Station filed during the

Station’s current license term before anybody having competent jurisdiction under federal, state,
territorial or local law, alleging unlawful discrimination in the employment practices of the Unit
on the basis of race, color, religion, national origin, or sex. For each such complaint, provide: (1)
a brief description of the allegations and issues involved; (2) the names of the complainant and
other persons involved; (3) the date the complaint was filed; (4) the court or agency before which
it is pending or by which it was resolved; (5) the file or case number; and (6) the disposition and
date thereof or current status. Note that all complaints must be reported, regardless of their status
or disposition.

(D) In accordance with Section 73.2080(b), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the responsibilities of each level of Unit management responsible for
implementing Unit EEO policies and describe how the Unit has informed employees and job
applicants of its EEO policies and program.

(g) In accordance with Section 73.2080(c)(3), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the Unit’s efforts to analyze its EEO recruitment program to ensure that it is
effective and to address any problems found as a result of such analysis.

(h) In accordance with Section 73.2080(c)(4), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the Unit’s efforts to analyze periodically its measures taken to examine pay,
benefits, seniority practices, promotions, and selection techniques and tests to ensure that they
provide equal opportunity and do not have a discriminatory effect. If the Unit has one or more
union agreements, describe how the Unit cooperates with each union to ensure EEO policies are
followed for the Unit’s union-member employees and job applicants.



(1) If your entity is a religious broadcaster and any of its full-time employees are subject
to a religious qualification as described in Section 73.2080(a) of the rules, so indicate in your
response to this letter and provide data as applicable to the Unit’s EEO program. For example,
for full-time hires subject to a religious qualification, only a record of the hire listed by job title
and date filled, the recruitment sources used for the opening, and the source of the hiree must be
provided. No other records are required for those hires. If five or more full-time positions are
not subject to a religious qualification, the licensee must maintain and provide all records for
such hires and complete the initiatives required under Section 73.2080(c)(2). Otherwise, a
religious broadcaster is not required to perform these initiatives.

(j) Among items we do not need in your response to this letter are copies of applicants’
resumes, your company training manuals, posters, employee handbooks, or corporate
guidebooks. If you believe any of the information in various corporate manuals or posters are
relevant to any part of this audit letter, you may summarize what is in them. If you believe this
letter requires you to provide an unusually burdensome volume of documentation, you may
contact us prior to the response deadline to discuss possible ways of condensing your response.

4. Time Brokerage.

(a) Licensee of brokered station(s). If the Unit émploys fewer than five full-time
employees and any station included in it is subject to a time brokerage agreement, in addition to
responding to this letter and providing us a list of the Unit’s full-time employees listed by job

title (and the number of hours each employee is assigned to work) and a response to Question
3(e) above, you must immediately forward a copy of this letter to the broker under each such
agreement, which must respond to Question 4(b) below. If the Unit employs five or more full-
time employees, the licensee must respond fully to paragraph 3 above, and also forward the letter
to the broker so the broker may respond to Question 4(b) below.

(b) Broker receiving audit letter from brokered station licensee. If you are the
broker of a station, and the station you are brokering receives an audit letter, the licensee of the
brokered station must forward the audit letter to you. You should respond to the audit letter
concerning EEO information relating only to your own full-time employees at the brokered
station. See Section 73.2080(f)(3).

(c) Broker receiving audit letter directly from Commission. If you are a broker, but
the target station in this audit letter is a station licensed to you, you must submit information
requested herein for the EEO program at your station (or employment unit), If you maintain
EEO data for a station you are brokering with that for your own station that is the target of this
audit letter, and lack the ability to separate the information, you must include in your response
the information requested herein pertaining to your full-time employees at the station(s) you
broker. See Section 73.2080(f)(3).

(d) Broker described under 4(b) or 4(c) above. If your full-time employees at the
station you are brokering, combined with your full-time employees at your owned station(s),
total fewer than five, however, you need only respond to this letter by the deadline described
below by submitting a list of your Unit’s full-time employees (listed by job title and number of
hours regularly assigned to work per week) and the same type of list for the full-time employees
you employ at the brokered station(s), and a response to Question 3(e) above.



5. Procedures. You must upload your response to this audit letter to your station's online
public inspection file by April 1, 2019, and include in your response your station's Facility ID
Number and an e-mail address where a station representative can be contacted about your
response. You should not direct your response to the office of the FCC Secretary. The
Secretary does not process responses to EEO audit letters. The accuracy and completeness of the
response must be certified by an officer, partner or other principal of the Station licensee or
broker (as appropriate) or, in the case of a noncommercial educational station, by an officer,
member or other principal of the licensee. (See 47 CFR § 1.16.)

6. To knowingly and willfully make any false statement or conceal any material fact in response
to this audit is punishable by fine or imprisonment (see 18 U.S.C. § 1001; 47 C.F.R. § 1.17),
revocation of any station license or construction permit (47 U.S.C. § 312(a)(1)), and/or forfeiture
(47 U.S.C. § 503). Extensions of time must be requested by e-mail to Jewis.pulley @fcc.gov and
will be granted only upon a showing of extraordinary circumstances. Unless and until the EEO
Staff grants such a request the original deadline remains in effect. Failure to respond to this audit
letter by the deadline is punishable by sanctions in accordance with Section 73.2080(g).

7. In accordance with Sections 73.3526(e)(10) (for commercial stations ) and 73.3527(e)(11)
(for noncommercial educational stations), available through these links:

https://www.ecfr.gov/cgi-bin/text-
idx?7SID=05bcd2d 178b35195633871d209cc728e&mc=true&node=sed7.4.73 . 1 3526&1’gn=div8

https://www.ecfr.gov/cgi-bin/text-

1dx?SID=05bcd2d 178b35195633871d209cc728e&me=true&node=se47.4.73 13527 &rgn=div8

you must place a copy of this letter and your response in the public inspection file, including the
online public file, of each affected station. Consequently, your response should not include
personal information about individuals, such as social security numbers, home addresses, or
other personally identifiable information. We do not require that employment units retain such
information in their records, or that such information be provided in response to this letter.

8. If our EEO random audits sent in 2017 or 2018 included the Station, you may not have to
respond to this letter. If the Station completed an audit in that timeframe, before responding,
please tell us the dates of public file reports included in the Station’s recent audit response, via e-
mail to lewis.pulley @fcc.gov. We will then advise you if a response is necessary. Also, if your
most recent license renewal application was granted after February 1, 2017, you may not need to
respond to this letter. To find out if you are exempt from responding, send an e-mail to
lewis.pulley@fcc.gov. Should you have any questions, please contact the EEO Staff at (202)
418-1450. Thank you for your cooperation.

Sin rely,

eete . V7
Lewis C. Pulley A
Assistant Chief, Policy Division
Media Bureau

Enclosure
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CODE OF FEDERAL REGULATIONS
TITLE 47-TELECOMMUNICATION -
CHAPTER I—FEDERAL
COMMUNICATIONS COMMISSION
SUBCHAPTER C~BROADCAST RADIO
. . SERVICES -
_ PART 73~RADIO BROADCAST SERVICES
SUBPART H--RULES APPLICABLE TO ALL
: BROADCAST STATIONS. -

t

" §73.2080 Equal employment opportunities (EEO).

(2) General EEO. policy. Equal opportunity .in
employmen{ shall be afforded by all licensees or.

permittees of commercially or noncommercially

operated AM, FM, TV, Class A TV or international —

broadcast stations (as defined in this part) to all.
qualified persons, ‘and no person shall be

- discriminated against' in. employment by such
stations because of race, color, religion, national-

origiti; or sex., Religious radio broadeasters may
establish- religious belief” or afiiliation as a job
* qualification for all ‘station employees. However,
they cannot discriminate on the basis of race, color,
national origin ‘or gender from among those who

share their religious affiliation or. belief. For -

purposes of this rule, a religious broadcaster is a
licensee whiclr is.or is closely affiliated with, a

church, synagogue, or -other religious entity,.

including a subsidiary of such an entity.

(by General EEO ‘program requirements. Eacl
broadcast station shall establish, maintain, and carry
out a positive continuing. program- of specific
practices designed {o ensure equal oppertonity and
nondiscrimination in every aspect - of ° station
employment policy and practice, Under the terms
of its program, a station shall;.

(1) Define the ,responsibility of each level of

management ‘lo-ehsure vigorous enforcement of its -
policy of equal opporturily, and establish ., a .

procedure lo .review snd control managerial and

. working conditions; and

Page |

supervisory performanée; -

(2) Inform its employeds and récognized employee
organizations of the equal employment opportunity
policy and program and enlist thei¥"cooperatjon;

(3) Communicate its " equal | employment -

opportunity policy and program and its employment

. needs .to - sources of qualified applicants without

regard to race,. color, religion, national origin, or
sex, and solicit their recrujtment assistarice on a*
continuing basis; . oL T '

(4) Conduct a.continuing program to exclude all -
unjawful forms of prejudice or diserimination -based
upon race, color, teligion, national origin, or sex
from its, -personnel policies snd ° practices  and

1

* (5) Conduct a coninuing revigw of job structure
~and—employment —practicesand—adopt —positive

reerujtment, job design, and othcr meayurey needed
to ensure genuine equality. of opportnity to
participate  fully  in ..all" ‘organizational . units,
occupations, and levels of responsibility. :

' (c) Specific EEO program requirements, U}ider the *

terms of its program, a station employment unit
must: . L '

(1) Recruit for every full-time job vacancy in its.
operation. A job filled by an intemal promotion is
not considered a vacancy for which recruitment is
necessary.  Religious radio  broadcasters  who
establish; religious affiliation as qualification for a
job. position are not required to comply. with these
recruitment requirernents with. respect to that job
position or positions, but will be expected to make
reasonable,, good faith efforts to: recriit applicants

who are. qualified "based on their religious

affiliation, Nothing in this . sectiori shall be,
interpreted to. require . broadcester lo.. prant
preferential treatment- to any individual or group

* based on rece, color, national origin. religion. or

gender.

(i) A stotion employment unit-shall use recruitment
sources for each vacancy. sufficlent in s



. “two (i

reasonsble, good faith- judgment to widely
disseminam infomz-ation conceming the vacancy.

(i) In addition to such recrmtment sources, 8 ..
station employment unit. shall provide notification .

. of each ‘full-time vacancy to soy organization - that
. distributes. * informiation dbout

be"&ritifled to notice “of  vicaiieies, the ‘requesting

& orgimimnon must pro’wde the: station eraployment

unit with its nsme, inailing address, e-majl address
Gf np;phcable}, telephone numbcr ‘tind contact

person,’ ahd xdenntjf thé - caxegory or catégories of
vdcancies - of” w}nch ‘Tt requEsts otice. (An’

' organizanon may reql\est nonce of all vacartcles)

.'(2) Engagg in at

‘employment unit , has* more than ten full-time
: 'emblﬂ%ées dnd‘i§ not lodatéd in'a smaller inarket) or

hns ﬁVe to' tén full-time employees and/or

is |bcmcd

' following *nitiitives diirinig: each hvo-year [period

beginning with the date staticiig” in the . station -

employment unit are required- 1o file renewal

. applicatiohs;. or * it - “sécofid, fnuﬂh or - s:xth
o anmverﬁancs of‘tﬂm date ,

mployment .
-Opportunities to job seekers or refers Job seekers to-
eémployers; -upon request By: -suclh m*ganmnon To .

least four Gr the station

f)f i a sniallér ‘market) of the

d pa:umpanonof women &nd mmnntles*

‘ .

(vii) Paztxc;panon in - scbolanslnp prograins
desighed to assist students interested “in gursmng a .
merhbroadcasnng, ' ,

(vm) Establishment of training programs dcs:gned
.to enable station personnel to acquire skills that

could quahfy them for higher level posiucms, i
1 -.- -

« (ix) Establiskmerit of a mmtonng program for

station pﬁscmnel

) Partlcxpaﬂon in at least four events- or pmgrams B

sponsored by educational institutions relatmg to'

career oppm'hmmcs in broadcastmg:

(i) Sponsorshap of at least twg" events in the )

community designed to inform and’ educate
members of the public a3 to emp)oymem
op‘portumtics inbroadeastipg; v

(xu} Listing. of each. upper-level categmy opgmng
in a job bank or newsletter of media tradé groups
whose . membership  includes substmmar

(xiii)* Provision. of asmstamoe to unaﬁ‘ listed
non-profit entjties: in: the maintenanceé of, web, sites

© (v) -Establishment "éf i

' .(i) Pamcryauon in "t ]cast four Jo’b fafmby station
" persohngl" ‘Who Tidve stnmial respons:bihty in thé
making of hlrmg ﬂecrs"'bns ‘

-'. (ii) Hosling mf Bt Ieasi tine _)ob fmr; -

; (in) Co~sponsonng at [casl one job fan w:th'

, orpahizations in the business and professional
-camimitility. whosé inembership feludes-sifbstantial
f pamcipation of, WOnien aﬁd minoﬁhcs' )

V) Pamclphnon in of \east four events sponsorcd

L by brE‘énizi! ions reprékentmg proips prégedt in the

cmmmumry “inierested i ‘broadedst  employment
jsdues, chudjng cayiventiohs, career - days,
- workshops, and similar acuvmes, -

mlemshlp progmm
dﬁsngned 16" assrpi members’ of the - community 1o

- acqmre skllls nccded for broadcasl emp]oymant,

(v') Pamc\panon in' job™ banks, intemet programs.
and other praprams dcsngned to-promote - eutreach
' ;_.enemﬂy (ie., (et are wol primarily dirccled to
prowding neuﬂcanon of ‘specific.job \/acanmes),

.. for'. broadeast- cmp!oymem
" developmem assrslance peﬁinum to broadcastmg,,

_broadéast: employment

. .
LN

that provide-counseling -on-the process of; searchmg
and/or. other career.

. (xivy Prowstdn of trammg to managemcm lpvcl
: pcrsonnel

as ‘fo

P oymenl

dlscnmmauon.

methids. Jof ensuring |, eqgual
".PVP.E!!’.'&{‘Y .. .and .preve{nhng

() Prov:siun of xrainmg
unaffiliatéd non-profin orgamzahons interested- in
_opponunitjes that “would -
ensble - them 1o betier” rcfer _|ob candxdates for

" broadeast posmons

-

(xvi) . Panicxpaiion in- mher activities desngned by
the station employment, unit rcascmably t:alculated

~ o further -the goal of dtssemma(mg mformahon Bs '

1o employmcnt opporwnities in broadcasting to job.
cand;dambwho might olhcrwuse bcuna.warf.‘ of such

opportunme;, o

to personnel  of .

(3) Analyze its rccruhmcnl;brogréh ‘on ‘an ongoing’

basis to ensare that it is effective in; achieving broad -
outreach lo polential upphcams, and address any
‘probléems found ns &‘result of its apilysis,
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(4) Periodically enalyze measures taken to

(@) D:ssemmate the station's equal employment
opportunity, - pmgram to job applicants - ~and
* employees;

(if) Review semonty practrcca to ensure that sueh
practlcea are nondlscnmmatmy,

(i) Examme rates of pay and fringe benefits for
empleyees having the seifie duties; and eliminate
any inequities -based' upon race, national origin,
color, religion, or sex discrimination;

(iv) Utilize media for recruitment pu pses in a

mannef that-" wﬂl contain “no indicafion, either

. cxp]icrt or |mphc|t, of a preference for ‘bne race, .

"natxona! origin, color, religion OF §EX OVer another' g

(v) Exsure that promomms th poamons of grealnr
resmns:bmty are made. in a nondiscriminatory
_ manner; '

(vi) Where union agrecments exist,” cog:pemm with
the union or unions im the development of programs

© rages .

separately identified), identified by name, address,

contact person and tclephone number;

(iif) Dated copies of all advemscments, bu'ﬂetms.

letters, faxes, e-mails, © or cher communications
ann ouncmg vacancies; .

(iv). Documentmxon necusaty o - demonsﬁ'ate
performance. of the mitiatives required by paragraph
(c)(2) of this section, ‘including. sufficient
information .to fully disclose the natre of the -
jnitiative and the seope of thie station's participation,
mcludmg the statior personne] mvolved :

) T'he total number of mterv:ewwa fof each
vacancy. and the referral source for each
interviewee;and -+ - e

(vi) The date each vaca‘ncy way' filled and the
recruitmient seurce that ref‘arwd the hn'ee .

(6) Annually, on the annwcraal;y of the datc a

. station is due to file its. renewal .application,: the

station shall place in its public file, maintained .
pursuant to § 73.3526 or. § 73,3527, and on its web

to ensure all persons .of equal opportunity for
cmploymcm, mcspcctwe of race; national origin;

color, rchglon, or sex, and inclode an effective -
nondlscmnmau:m clause in new or renegotrmed.

union agn:emems and

(vii) Avoid. the use of selection téchniques or tests
that have the effect of discriminating agamst any
person based  on race, national origin, color,

o rcligion, or Sex.

(5) Retain iecords to document that it hag satisfied
the requxrcmcnts of paragraphis (c)(1) and (2) of this

section. Sich records, which may b maintained in’

‘an clectropic format, shall be vetained until afier-
grant of the renewal applicetion for the term durmg
which the vacancy wias filléd or the initiative
occum:d Such recofds need not be submitted te
thé FCC  unless -specifically requested: The
following records shall be malntamad' i

(1) Listings of all full-time job vacancies filled by
the station cmploymem unit, udenufied by job title;

(u) For each sueh vacancy, the rccmitmcnl sources |

utilized to fill’ the vicancy (mcludmg, if" npphcablc
. organizatiois entjiled” “to notification “pursuant - to
patagraph (c)(l)(l“) of this section, whicli should be

site, if it has one,. an EEOQ" public- file report
containing the following information (altiough if -
any broadeast Jicensee’ acquire$ a station pursuant.-to
FCC Form 314 or FCC Fosm-315 during the twelve

“months covered by the EEO public file, report, its

EEO public file veport shall cover the. peripd
starting With the dale it acqulrcd lhc stntion) '

(i) A list of all full-time vacanoies filled by the
station's employment unit during Lhe preccdmg yesr,
vdcnuﬁed by job title;

(u) For each such vacancy, . thc recruitment:

source(s) utilized to fill-the vacaney (including, if
applicable, orpanizetions - entitled 10 notification
pursuant lo paragraph (c)(IXii) of this section,
which. should- be separately .identified), identified by
name, address, contact persed and telephone
number; - . T

(iii) The recruitment sonrce that referred. the hiree.
for. each full-time vacancy during: the prec,cding.'

year,

(i) Data reflecting the total number of persons
interviewed for full- time vacancies during the

preceding year and the total nimber.-of interviewees
referred "by each recruitment | source utilized in -
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connectnon with sueh vacancxcs, and

V) A st and bnef descnpuon of 1nmatwes‘ ‘
underteken pursuant . to paragraph (c){2) of th)s

-gection dunng the prccedmg year,

(d) Smali Stﬂtmn Exemption. The prowsiohs “of .

paragraphs () and: (c) of this section shall: not.apply

to ‘station:emiployment units that hav& fewer than

five full-hmé employees

(e) Deﬁmnons For thc purposw oﬁhlsmle'

(1) A full-time. employee is a permanent emplayee.
" whase regulai work schedulc is 30 hmm per. week
ormére, 1y

J

-

-'.(2) A station employment it is 8 stxmon oF' a

© group -of' commonty owned stations in*the. same -

. market thit share at fedst.one employee.

(3) A smallermaﬁcet includes: metrapolitan areas os

défined’ By lhe’*OFﬁcc of Managemient wmid: Budget-
“with a popultich - of fewer than 256;000. persons
. and -avedd coitside . of - all méiropolitan . areas, as

'deﬁhéd by ﬂ:& Ofﬁbe of Managemerit and:Budget,

-

that is part of an employrmgnt umt of more than tcn
full-time - employees - four years following' the’

" statjon's’ most recent license expiration date a8
-.specified in § 73 1020, Bich such licenges - is,

required to file with the' Comiission ihé Broadcast -
Mid-Term Report (FCC Form 397) four ‘months
pnun;n that date, it, a. brondenst licensee acquires a
station pursuant to FCC 314 or FCe Form .
315 dusing the périod that §s to form thé basis for °
the-Form 397, its"Repont should, civer the hcex;sees
EEO mcrmtmant actlyity -during thie pmod startmg
wnhthgdatenacqunpd thestabom .

o (3).1f a stntlon B subjcct t0° n " tine bmkeragg

agreement, the.ligensee shall file Fopns 396, Forms

'397, pnd, EEQ publxq Ig, repopts conceming: uﬂy its
. own yecraitment, actmty. 'Jn. Jigengen is 8, brpker of

anothey Station o statiens, thy litenseebroker shall °
include its recruitment activity for. the . brokered -

station(s), in determmmg the bages of Fm'ms 396, .

. Formg 397, and th EEC}P wﬁl,},, L fﬁfﬁs

own station. I o, licensee-broker ownSmore thin
one station, ‘it shall fuclude its. recruitment. ‘actiyity
o4 mbtﬂkmd station: in. ﬂ;c Forms,.396, Forms

39% | Be $i {7
stano;?d( g)os?‘%:los; ai’ﬁhatcﬂq \?;th{? mo:lv:;

T T Eral .‘, b i
-(f} Bhforccmcnt. “T‘he 'fpllowmg pmvrsnons apply
Cfg cmplifymeht Tpetiviey :cohserning™ ‘foll-time
* positions al"each br’oadcast mtlmamp]oymeni unit
- (defified i th’fﬁd ) employing'-five o, more
| persont’ it Fu -t bsiubns;»except whers-noted.

(1) AN broagtast stﬂhons,*mcludmg !hase that are
part 6f an"ehpleyinent: unit witly fewer than . five

+_ full-time- employees, shall- file- " Broadcast.-Equal

. Employment ‘Opporunity ” Program: choﬂ (Fm'm
"396) wﬂh théif “repewal® epplication.. Form- 396 is
ﬁted ‘on the date the. statiormis duesto ~file its

. ap‘bhcauon Yok renewal of ‘Ticense. 1f-2- brosdehst .
“ljcen$eée dequires’ a station pursuani tp-BCC Form ..\

914 6r. FGC Form 315 during the: pericd that is to

" fotm ‘the bisis” for ‘the Form--396, information -

prowded on it Form 396 should ecover the

licensee's EEO recruitmeni activity during. the

peribil siarting ‘with ‘the date it acqmred the ‘station,

Siations sre n':qulred 10 maintain. a .copy of their

Form 396 in the station's public file in. aceordance
with lhc prnvismns of §§ 73, 3526 and 73.3527.

() Thc C’ommissnon Wlll conducl . mpid-term |
review of- the cinployment - pragtices< of each.

brosdcask television station and esch. rdio station

hcensee—br@gg not ©

o ns ‘recruitment activity fo

. gcggmpbicﬂly &?lDSQSI to ﬂm‘h{e
-(4) Broadcast stations sutyect to this scchon shull

. the audit progess, Upon

samg;. gnante;mas, the ““f{’,: - istéj?pn, I a

8 staggn in tlie same .

on, lhd& ﬂ\aﬂ include

',’.,', kered, tion in

the Forms 396, Fonns 397 and EEO “publie file

reports . filed . ofor, . its * awn " -glation  that' is
kercd stntlon.

ag the brokered,

maintain records of their rccrutimmi actwity

necessary,’ tq, Semonsfrate lhat .are i
compliance .qwi| the. | 'EEO rule. lmps shall,
ensurg tbgt\mey aintain m-d; su) vf-:;p Jo verify -
. the gccuracy ogmtommion, provij 9;1 Forms 396,
Forms. 397, .end EEO bhc ‘file, {596:13; To
determing complfanw- Ath “the _EE . Tule, the

’Commissmn mpy non@ct mquiries of Ticensees. at

randoin . of if it has qvldenca of a. poss'BIe violation,
of the BEQ. nilf. ‘In:additibyi, the c«gmmus‘&ion will
conduci randomi’ audjts. Specifically, “éach yesy

_* approxjmately . five pareeni of 'all. thusces in the o

telgvision. - and md)e scmm vyllf be randomly -
selected for- audit, ensuring ‘thai, evén though the
number of radio licensees is gignificantly larger than
welevision Ticensees, both s;n'accs are represented in
 Tequel(; stnﬁbﬂs shall make
.yecords nvailable ta the Cammisslon for i us revuew.



47 C F.R. §73.2080

*(5) The public may file comp!amts throughout the, '
license termt based on a’ station's Form 397 or the -
contents of . a station's public file, - Provisions .
concerning  filing, wrthdrawmg, or non-filing of,
informal' objections or petitions to dény license |
renewal, * assxgnmcnn or transfei, applications .are. ‘ '
delineated in §§ 73.3584 nnd 73.3587-3589 of the o 1
Commission's rules. ‘ . ’

(g) Sanctions and Rcmadjes The Commission may
jssue appropriate sanctions and remaches for any
rolatron of this rule..

47 C.F.R. § 73.3527

oo

47 C.E.R. § 73.3526

CODE OF FEDERAL REGULATIONS.

TITLE 47~-TELECOMMUNICATION’
CHAPTER I--FEDERAL |

~ COMMUNICATIONS COMMISSION

' SUBCHAPTER C--BROADCAST RADIQ |

_ CODE OF FEDERAL REGULATIONS
TITLE 47--TELECOMMUNICATION
CHAPTER I--FEDERAL . .
COMMUNICATIONS COMMISSION
.SUBCHAPTER C--BROADCAST RADIO

SERVICES. SERVICES
‘PART 73--RADIO BROADCAST e PART 73--RADIO BROADCAST
SERVICES SERVICES

SUBPART H--RULES APPLICABLE TO

SUBPART H--RULES APPLICABLE TG |
ALL BROADCAST STATIONS i

ALL BROADCAST STATIONS

&

§ 73.3527 Local- public Inspectlo.n file o |

§ 73.3526 Local public inspection file of
noncommercial ' educational stations ,’:,

commercial stations,

‘(e)(“)Matena,l relating to FOO 17068 ga— ]
tiow or complaint. Material having 'a
substantial bearing on a matter which
.is the subject of an FCC investigation
or complaint to the FCC of which the

(e)(10) Material refating to - ECC
investigation or complaint. Material
. having a substantial bearing on a matter -
" which Is - the. subject of anh FCC.

investigation or ‘complalnt to the FCC of
which the applicant, permittee, " or
licensee has been advised, This. material
shall be™ retalned .until the applicant,
permittee, or licensee Is notified in

writing that the material may be .

discarded.

applicant, permittee, or licensee has
‘been advised. This mateérial shall be re-
tained until the applicant, permittee, |
or lcensee is notitied in wm’sing that
’she material may ‘be disoarded
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