KRCR-TV - Redding, CA 8291
Sinclair Media Licensee, LLC
Pillsbury Winthrop Shaw Pittman LLP, C/O Miles S. Mason ,Esg.
1200 17 Street NW
Washington, DC 20036

Federal Communications Commission
Washington, D.C. 20554

February 14, 2019
Dear Licensee:

1. In accordance with 47 CFR § 73.2080(f)(4), the station employment unit (the Unit) that
includes your above-referenced station (the Station) has been randomly selected for an audit of
its Equal Employment Opportunity (EEQ) program. A copy of Section 73.2080 of the
Comimission’s rules is attached at the end of this letter for your reference.

2. If the Unit is not required under our rules to have an EEO recruitment program due to the
nature of its full-time workforce (having fewer than five full-time employees, defined as
employees regularly assigned to work 30 hours a week or more), you must still respond to this
audit letter. However, in your response, you are required to provide only a list of the Unit’s full-
time employees, identified only by job title (no names should be provided), the number of hours
each is regularly assigned to work per week, and a response to Question 3(e) below. Also, in.
formulating your response, please see Questions 4(a)-(d) below regarding brokers and brokered
stations for instructions for situations in which the applicable employment unit has fewer than
five full-time employees.

3. Audit Data Requested. If the Unit employs five or more full-time employees (and all units,
for Question 3(e}), provide the following information, including an explanation regarding any
requested information that you are unable to provide:

(a) Copies of the Unit’s two most recent EEO public file reports, described in Section
73.2080(c)(6). For any stations in the Unit that have websites, provide each web address. If the
Unit’s most recent EEO public file report is not posted on each of these websites, indicate each
relevant website and provide an explanation of why the report is not posted, as required by
Section 73.2080(c)(6). In accordance with Section 73.2080(c)(5)(vi), provide the date of each
full-time hire listed in each report provided. If the Unit does not have its own website, but its
corporate site contains a link to a site pertaining to the Unit, then the Unit’s most recent EEO
public file report must be linked to either the Unit’s site or the general corporate site, pursuant to -
Section 73.2080(c)(6). ’

(b) For each Unit full-time position filled during the period covered by the above EEO
public file reports, or since your acquisition of the Station, if after that period, dated copies of all
advertisements, bulletins, letters, faxes, e-mails, or other communications announcing the
position, as described in Section 73.2080(c)(5)(iii). However, to reduce your burden of
responding to this audit, if you have sent a job notice to multiple sources, you may send us only
one copy of each such notice, along with a list of the sources to which you have sent the notice.
In addition, indicate in your response whether you retain copies of all notices sent to all sources
used, as required by Section 73.2080(c)(5)(iii). For on-air ads that aired multiple times, you may
send us one log sheet indicating when the ad aired and tell us the other times it aired instead of




providing multiple log sheets. Also, tell us whether you have retained all the log sheets for each
time the ad aired. We may ask for them for verification, but you need not provide them at this
time. Include, however, copies of all job announcements sent to any organization (identified
separately from other sources) that has notified the Unit that it wants to be notified of Unit job
openings, as described in Section 73.2080(c)(1)(i).

(¢) In accordance with Section 73.2080(c)(5)(v), the total number of interviewees for
each vacancy and the referral source for each interviewee for all full-time Unit vacancies filled
during the period covered by the above-noted EEO public file reports.

(d) Documentation of Unit recruitment initiatives described in Section 73.2080(c)(2)
during the periods covered by the above-noted EEO public file reports, such as participation at
job fairs, mentoring programs, and training for staff. Specify the Unit personnel involved in each
such recruitment initiative. Also, provide the total number of full-time employees of the Unit
and state whether the population of the market in which any station included in the Unit operates
is 250,000 or more. Based upon these two factors, determine and state whether the Unit is
required to perform two or four initiatives within a two-year period, pursuant to Sections
73.2080(c)(2) and (€)(3). If you have performed more than four initiatives, you may provide
documentation for only four and summarize the rest instead of providing documentation for all
of them. If we believe any of the initiatives you have documented are inadequate, we may ask
for more information, but documentation for four is all we need at this time.

(e) Disclose any pending or resolved complaints involving the Station filed during the
Station’s current license term before anybody having competent jurisdiction under federal, state,
territorial or local law, alleging unlawful discrimination in the employment practices of the Unit
on the basis of race, color, religion, national origin, or sex. For each such complaint, provide: (1)
a brief description of the allegations and issues involved; (2) the names of the complainant and
other persons involved; (3) the date the complaint was filed; (4) the court or agency before which
it is pending or by which it was resolved; (5) the file or case number; and (6) the disposition and
date thereof or current status. Note that all complaints must be reported, regardless of their status
- or disposition.

(f) Inaccordance with Section 73.2080(b), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the responsibilities of each level of Unit management responsible for
implementing Unit EEO policies and describe how the Unit has informed employees and job
applicants of its EEO policies and program.

(g) In accordance with Section 73.2080(c)(3), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the Unit’s efforts to analyze its EEO recruitment program to ensure that it is
effective and to address any problems found as a result of such analysis.

(h) In accordance with Section 73.2080(c)(4), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the Unit’s efforts to analyze periodically its measures taken to examine pay,
benefits, seniority practices, promotions, and selection techniques and tests to ensure that they
provide equal opportunity and do not have a discriminatory effect. If the Unit has one or more
union agreements, describe how the Unit cooperates with each union to ensure EEQ policies are
followed for the Unit’s union-member employees and job applicants.




(i) If your entity is a religious broadcaster and any of its full-time employees are subject
to a religious qualification as described in Section 73.2080(a) of the rules, so indicate in your
response to this letter and provide data as applicable to the Unit's EEO program. For example,
for full-time hires subject to a religious qualification, only a record of the hire listed by job title
and date filled, the recruitment sources used for the opening, and the source of the hiree must be
provided. No other records are required for those hires. If five or more full-time positions are
not subject to a religious qualification, the licensee must maintain and provide all records for
such hires and complete the initiatives required under Section 73.2080(c)(2). Otherwise, a
religious broadcaster is not required to perform these initiatives.

(j) Among items we do not need in your response to this letter are copies of applicants’
resumes, your company training manuals, posters, employee handbooks, or corporate
guidebooks. If you believe any of the information in various corporate manuals or posters are
relevant to any part of this audit letter, you may summarize what is in them. If you believe this
letter requires you to provide an unusually burdensome volume of documentation, you may
contact us prior to the response deadline to discuss possible ways of condensing your response.

4. Time Brokerage.

(a) Licensee of brokered station(s). If the Unit employs fewer than five full-time
employees and any station included in it is subject to a time brokerage agreement, in addition to
responding to this letter and providing us a list of the Unit’s full-time employees listed by job
title (and the number of hours each employee is assigned to work) and a response to Question
3(e) above, you must immediately forward a copy of this letter to the broker under each such
agreement, which must respond to Question 4(b) below. If the Unit employs five or more full-
time employees, the licensee must respond fully to paragraph 3 above, and also forward the letter
to the broker so the broker may respond to Question 4(b) below.

(b) Broker receiving audit letter from brokered station licensee. If you are the

- broker of a station, and the station you are brokering receives an audit letter, the licensee of the
brokered station must forward the audit letter to you. You should respond to the audit letter
concerning EEO information relating only to your own full-time employees at the brokered
station. See Section 73.2080(£)(3).

(¢) Broker receiving audit letter directly from Commission. If you are a broker, but
the target station in this audit letter is a station licensed to you, you must submit information
requested herein for the EEQ program at your station (or employment unit). If you maintain
EEO data for a station you are brokering with that for your own station that is the target of this
audit letter, and lack the ability to separate the information, you must include in your response
the information requested herein pertaining to your full-time employees at the station(s) you
broker. See Section 73.2080(f)(3).

(d) Broker deseribed under 4(b) or 4(c) above. If your full-time employees at the
station you are brokering, combined with your full-time employees at your owned station(s),
total fewer than five, however, you need only respond to this letter by the deadline described
below by submitting a list of your Unit’s full-time employees (listed by job title and number of
hours regularly assigned to work per week) and the same type of list for the full-time employees
you employ at the brokered station(s), and a response to Question 3(e) above.




5. Procedures. You must upload your response to this audii letter to your station's online
public inspection file by April 1, 2019, and include in your response your station's Facility ID
Number and an e-mail address where a station representative can be contacted about your
response. You should not direct your response to the office of the FCC Secretary. The
secretary does not process responses to EEO audit letters. The accuracy and completeness of the
response must be certified by an officer, partner or other principal of the Station licensee or
broker (as appropriate) or, in the case of a noncommercial educational station, by an officer,
member or other principal of the licensee. (See 47 CFR § 1.16.)

6. To knowingly and willfully make any false statement or conceal any material fact in response
to this audit is punishable by fine or imprisonment (see 18 U.S.C. § 1001; 47 CF.R. § 1.17),
revocation of any station license or construction permit (47 U.S.C. § 312(a)(1)), and/or forfeiture.
(47 U.S.C. § 503). Extensions of time must be requested by e-mail to lewis.pulley @fcc.gov and
will be granted only upon a showing of extraordinary circumstances. Unless and until the EEO
Staff grants such a request the original deadline remains in effect. Failure to respond to this audit
letter by the deadline is punishable by sanctions in accordance with Section 73.2080(g).

7. In accordance with Sections 73.3526(e)(10) (for commercial stations ) and 73.3527(e)(11)
(for noncommercial educational stations), available through these links:

https://www.ecfr.gov/cgi-bin/text- ‘
idx?7SID=05bcd2d 1 78b35195633871d209cc728e& me=true&node=se47.4.73 13526&ren=div8

https://www.ecfr.eov/cgi-bin/text-
1dx7SID=05bcd2d178b35195633871 d209cc7286&n1c=true&node=se;47.4.73 13527 &rgn=div8

you must place a copy of this letter and your response in the public inspection file, including the
online public file, of each affected station. Consequently, your response should not include
personal information about individuals, such as social security numbers, home addresses, or
other personally identifiable information. We do not require that employment units retain such
information in their records, or that such information be provided in response to this letter.

8. If our EEO random audits sent in 2017 or 2018 included the Station, you may not have to
respond to this letter. If the Station completed an audit in that timeframe, before responding,
please tell us the dates of public file reports included in the Station’s recent audit response, via e-
mail to lewis.pulley @fcc.gov. We will then advise you if a response is necessary, Also, if your
most recent license renewal application was granted after February 1, 2017, you may not need to
respond to this letter. To find out if you are exempt from responding, send an e-mail to
lewis.pulley@fec.gov. Should you have-any questions, please contact the EEO Staff at (202)

418-1450. Thank you for your cooperation.
fég;erelx, )
Ceose (- 1

feate (. §
Lewis C. Pulley
Assistant Chief, Policy Division
Media Bureau

Enclosure




47 C.F.R. § 73.2080

COUE OF FEDERAL REGULATIONS
TITLE 47-TELECOMMUNICATION -
CHAPTER I-~FEDERAL .
COMMUNICATIONS COMMISSION
SUBCHAPTER C-BROADCAST RADIO
.o _ SERVICES '
~ PART 73-RADJO BROADCAST SERVICES
SUBPART H-RULES APPLICABLE TO ALL
: BROADCAST STATIONS -

t

§ 73,2080 Equal mpl;‘:syment o'ppp&unﬁicé (EEQ).

() General EEO. policy. Bqual opportumity in
employment shall be afforded by all licensees ‘or .

permittees of conimercially or noncommercially
operated: AM, FM, TV, Class & TV or international
proadcast stitions (as defined jn this part) to all,

qualified persons, and wo person shall be .
discrimiriated ogainst' in. employment by- such
stations because of race, color, religion, national

origiti; or aex.. Religious radio broadeasters may
establish religions belief or affiliation as a job
* qualification for sll ‘station employees. However,
they cannot ‘discriminate on the basis of rzes, color,
national origin ‘or gender fiom among those whe

"share their religious afiilistion or. belief. For -

purpioses of this rule, a religious broadcaster is a
licensee which is.or is closely affilinted with, a

church, synagogue, or -other yeligious entity,.

including a subsidiary of such an entity..

(B) General EEQ program requirements. Each
broadcast station shall establish, maintein; and camy
out a positive continuing. program: of specific
. practices designed fo ensure equal opportunity and
nondiscrimination in  every mspect - of " station
employment policy and practice. Under the terms
of its progrem, & station shall;

(1) Define the responsibility of each level of

management 1o-ehsure vigorous enforcement of its -
policy of ecqual opportunily, and establish, a

procedure 1o .review end control menagerisl and

. working mndiﬁqns; and

Fage |

wpervfscry’per_forménbe;

(2) Inform its employeés and r‘eﬁqgnf;ad 'ﬁhplc&w
organizations of the egual employment opportunity
policy and progmm and enlist thelfcooperation;

. (3) Communicate  its " equal’ -employment

opportunity policy and program and its emplayment

. nesds .to - sourcey of qualified applicants without

regard to race, color, religion, nationa} origin, or
sex, and solicit their recruftment assistence on a- "~ -
continuing basis; : T .

(4) Conduct &.continuing profram to exclude all ..
unjawful forms of prejudice or discrimingtion -based
upon race, color, religion, national origin, or sex
from its, personpel policies wnd ° practices and

Al

" (5) Conduct & cupt‘imiing review of job structure

and ecmployment practices - and adopt. positive
reeruitment, job design, ahd other measures needed
to ensure gemuine equality. of opportumity o
partioipate.  fully  in . .all" “organizationel . units,
occupations, and lovels of responsibility, ‘

‘ (c) Specific BEEO program requirements, U;ider uh;:’

terms of its program, a station employment unit
must: o :

(1) Retruit for every full-time job vecancy in its.
operstion. A job filled by an inlewnal promotion is
not considered a vacancy for which resruitment is
necessary. Religious radio  broadeasters  who
establish, religious affiliation a3 & qualification for a
job. position are not required to comply. with these
recruitment requircments with. respeet to that jobr
position or positions, but will be expected lo make
reasonable, pood faith efforts to recriil applicants

1

who are. qualified "besed on thelr religions

" affilistion, Nothing in this. section, shall be,

interpreted 1o, require p broadcaster lo.. gramt
preferential treatment to any individuel or group

- based on rice, color, national oripin, religion. or

gender.

. (i) A station .cmployment unit-shall use recruitment

sources for cach vacancy. sufficient in s




. distributes.

ressonable, good faith- judgment to widely
disseminnte infoxmatian concemming the mcmcy.

(i) In addmon to such recruitment sources, a ..
station employment enit. shall provide notification . .
© of each fulimme vecancy o any organization -that
employment
.Opportunities to job seekers or vefens Jab seekers to-
employers; upon mgueist By: -such arganization. To .

iformation atont

be" &itiiléd to notloe of , viicafieles, the - reqitsting

. organimtion ‘Toust provide the: station employment

unit with its name, tmailing adress, e-mail address
(1f apphcable); telephone nnmber ‘énd contact

on, ahd idantxf} “the - m&gaﬁ or citégories of
. vﬂcanmea of ‘Wwhich'*'It requEsts fotice.  (An’
‘ organization may req”{xest nutme of all vacmmes)

'(2) Erigage In at least fﬂm' af the station
'empicymam unit , has° more than ien  full-time
 “emipl é‘ﬁs andi3g not lodated in & smaller market or
. "two (if;

“hils five 1" tén flltimé employees and/or
is Tocgted * énﬁ%f)’

' following  Initatives diiring: each two—yasr penod

beginning with the date stationi’in the . station - ‘

mploymam unit  ore naqumzd to, file renewal

: dpplieationd,. or * this - sécofid, fmﬂﬁ o sixth
'»‘ anniversarics of‘tﬂm d’ate ,

. (i) Pam::
persohnel

oo™

ation. in’ dt lwat four job fafrs'hy station
l’iﬂ fitive stantial re*spanﬂbmty Iiv the
making of hmmg &ecfk"’&

- i) Hosting"qﬁ' Wt fetist one )abmr -
; (iu) Co-sponsoring ' st feast one job fanr with‘

orgapizations in the business and professional

" comimiiity. whosé membership cludes-sitbstantial

f pnmcipation of, wwﬂen aﬂd minorihes' o

vy Panictpmun in least foir events sponsored

’.,bybfan

iations reprégmﬁng BrOUpE presenit in. the
cmm}numry “inferesied I broudedst employment
isfues, © Thelobffig” conventiohis, career - days,

' wos*kmups, ond sxmilar aclivuics, -

‘(v) Es(abhshmeuk ¢ ét’ i ’inlemshxp pmgmm

design,ed 16" nssisl membérs of the -community 1o

- aoqmre skiits nécded for broadcas! emphymcnt.

(vi’) ancnpauon “in- job' banks, latemet’ progmms,
gnd other programs des;gnad io-promele - eutreach

o generally (le., fhat gre not primarily dirccied to

pfowding nouﬂcauon of s’pec‘iﬁc -joh v’ﬂcanmcs),

- (ix) Esteblishrnent of 2 mmtonng pmgram far

' a sniallér ‘merket) of the .

_broadéast employment

‘.

(vli) Participation in - scholmhip pragrams
designed to nsafst students interested “in pm'sumg 8.
careerh broadcasting; ’ ,

(vih) Estabishment of training programs designed

.t6 ensble station perfonnel to acquire skills that

could qualify thcm for hig'her levcl posiuons,

station personnel; .

(%) Participation in st l@ast four evmts or progmms
sponsored by educational institutions relating o’
career gpporturiities in broadcastlng;

(xi) Spmsorship of at least two* events in the .

community designed to mfcmn and+ educate
members of the public as- ta employmmt
oppnr‘lnnitim in'bmad‘cashng,

(xsi} Listing. of each. npper-lgvet catagmy apming
in & job bank or newsletter of media tnde groups
whose . membership ineludes subitantial

! pmicipanonaf‘ women and mmmucs‘ o ‘,

{xiif) Provision. af asmsmx:e o uﬁaﬁihimed

non-profit entities in. the seintenance of, web, sites
that provide: counseling on the process of segrehing -

+ for. broadcght- employment and/or. othier career.
o devclupmezm assmance pminem to bmadensﬁng.

2

.. (xivy vansmn of tramjng 10 m@nagement, !évcl
- pasannat as ‘fo ‘métﬁuds of ensurlng, | equal
‘ -F"}P aymen

| .. opppgiunity . and . preventing
Fil PR AR

(év)  Provision-. ‘of vimining o persommel  of.
unaffilistéd non-profit organizations. intexested- in -

_opportanities that “would
enzble - ghem 1o better” refer job mndidatgs for

'broadcastposmnns. o

£xvi) - Panictpmlon in- mhcr activities deﬁigned by
the: stafion employment_ unil reasénably éalculnted
to” further the goal of disseminiating informatiun as
1o employment opportunities in broadcasting to job.
candidates-who might olherwnse hemnwm of sm:h
npportunuie,s. w . .

(3) Analyze its recruitment, pmgram cm an ongaing
basis to ensurs that it is effective in achieving broad -
outreach io potential, apphcams._ and address any
‘problems f’ound as & result of s analysls.
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'(’4) Periodically analyze meﬁsures takcn to:
M stscminate the station's equal mnp}c:ymaut

opportubity. * program to job applicants - aud
* employees;

(i) Review senidrity practzcﬂ to ensure that such

pracnces are nnndiscmnmatozy,

(1) Examme rates of pay and fiinge benefits for .

emp)oym havmg the saltie duties, énd eliminate
sy inequities based’ upon race, nationsl origis,
color, religion, or sex discrimination; .

(iv) Utilize media for recritment p poges m a‘

manner fhat- wiil contein " no  indicstioh,

:xp]icit or implicit, of a preference for ‘one moe, .

natmna’i origi, celnr, religion or seX over :mothcr '

(v) Ensure that promotwms 5] pmmons of greeam- '

reaponsibi’hty are made in a nondiscriminstory
| manner;

(vi) Wheve umon agmemanm exiat, cogaparate with
the union of unions iir the development of programs
to ensure all persons .of equal opportunity for

cmploymem, irfespective of race; ‘natiensl origin; -
color, religiop, or sex, and inclnde B effective -
nondlscrim?naﬁon clause in new or reneg’mmd .

union ag,wcmmts' and

(yii) Avoid.the use of selection techniques or tests
that heve the effect of discriminating agamst any
person bused on mce, national origin, color,
re!igion; or BEX.

(5) Retain vecords to document thnl it has satisfied

the requuamems of pm‘a%]raphy {c)(1) and (2) of this

section, Such récords, W

‘an electronle format, shell be vetsined until afier
t of the renews] application for the term during

which the vacancy wis filled or the inftiative

occumd Such recofds nerd not be submitted t6

the FCC unless -specifically requested: The
fnllowmg records sba!l be malntained:

(i) Listings of au full-time Job vacancies filled by - '

the station cmployment unit, zdenuﬁed by job title;

(u) For each sur;h vacancy, the rbcmitmcnl sOUrces
utilized 1o flY the viieancy (including, if applicable,
. organizations entjtled” “to notification “pursuant - to
paragraph (c)(l)(l“ i} of this section, whichi should be

ich may be maintained in

Crogea

separatcly identified), identified by name, addresa,

contact person and telephnne number;

(iif) Dated copies bf all sdvertisements, bulletms,
letters, faxea, e—mmla, or other Lommunicauans
annoummg vacancies; .

vy Doaumenmmn necatsat'y to - dcmonstma
performance. of the initiatives requited by peragraph
(c)(2) of this section, “including. sufficient
information to fully disclose the nature of the '
initiative and the scope of the stations participation,
mcluding the station personne’i involved .

) ‘The. total nuthber ot‘ intemewm for each
vacancy. and the referral source for each

,interviewwhnd o Tt

v

(vi) The date each vaeaticy was filled md the
recruitrient source that refmmdﬂm hiree.. © .,

{6} Annually, on the annwmmy of the date a

. station i due to file its. renewal .application,. the

station shall place in its public file, maintained .
pursuam to § 73.3526 or. § 73.3527, and on its web
site, If it has one, an EEO- public: file report
containing the fotiowmg information (although if " .
any broadcest Jicensee’ nequired a station pursvant-to
FCC Form 314 or FCC Form- 313 during the twelve

“months covered by the EEO public file, report, its

EEO public file veport shall covér the. peripd ‘
starting Wwith the date it ac:quimd lhe émtian) '

(i) A list of all full-time vamneies filled by the
station's employment unit during the precedmg year,

identified by job title:

(n) For each such vacancy,, the recruitment
source(s) utilized 1o fH}-the vacancy (lncluding, if
applicable, organizotions- entitled to notification
pursuant o paregraph (cXIXii) of this section,
which. should- be separately ,identified), identified by'
name, &ddress, contact persei’ and telephone
number; . ‘ o

(iii) The recrullment sowrce that referred. the hiree.
for. each full-time vacancy dunng the preccding. :

| yean;

(iv) Data refllecting the total numbcr of persons
interviewed for full-time vacancies during the

preceding year and the lotal nimber-of interviewees
referred by ench recruitment | sowrce utflized in -
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mnnaetinn with sueh vacanqu.s, and

(v) A Hst and bnef descnptmn of initiatives
underteken ‘purmant . 1o parapraph (c)(i) of ﬂus

-gettion durmg the preccdmg year.

(d) Smali Station Exemption. The pmvismhs cf,

paragraphs () and (¢) of this section shall not -apply

to statioyemiployment umnits that ’nave fewer than

five fu!l-ﬁmd employees

{=) anans For the purpases of‘ﬂ)ismle' '

ﬂ’x

) (’lg A full-time, empluyce is 8 pemmnem employee.

whase regular work schedule is 30 hours per. Week
ormore. 5 EALA

@A smﬂcm employment it is 3 s’mﬁon or a

group -of’ commenly owned stations in‘the. same -

. markm thawhaﬂs at feasv one employee.

' (3) A smallermarket inclwdes: metrpolitan areas os

© 0 deéfined By mwomce of Managenient sid: ‘Budget-
- with » popultioh -pf fewer than 256,000. pem:ms

. anﬂ avess oulbide . of- ol méiropolitan . aress,
deﬁ by the Offibe of Mmagmmt snd-Budget,
: LR TS AN \1. epthp EYal a r,‘,..‘
' (ﬂ Enforcemient; - "’I"fw ﬁgllnwwg;pmvmmm apply
"o ampiﬁymem “petivit? cohderning™ “full-time
- positions ef"éach broadest smimaemployment umit
* (defified IR™ th’?ﬁrm‘t) employing’-five 8. more
_ persons it full-tmepokitions; excépt whers noted.

L (1) AN brostess swations, includin these that are

prt 6f 2o endglsyinent: unit wily fewer thon . five

+ | full-time: employees, shall- file 2 Broaduast. Eque)

. Employment ‘Opportunity " Program' Report  (Form
'396) with théiirenewal: “application.. Form- 396 is
ﬁla¢ on the date the. stitibiesds duesto ofile its
: _apbhcatwn Yok renewal of “lieense.. 1 o~ broadchst
- lgenlice doguires o station pasuant i EEC Form |
' 914761, FGC Form 335 during the: peried that is to

* fobm ‘the blisie” for the Form 396, Anfermation -"

provided on it Form 396 should. cover the
licensee's EEQ recruitment sciivity during- the
peritill starting ‘with-the dete it acquired the. station,
Stitiohs sre required to malniain. a. copy of thieir
Form 396 in the station's public file in aceordance
with the pmvisions of §§ 73, 3526 and 73.3527.

(2) The Commissmn w:ll ccmduct . moid-ferm
" peview of - the cinployment - pragtices of each. | |

bosdcasP television station and esch. radio station

: "'3?{.@ ; 20 public l‘mﬂm
gtmfm_th{at @@z’?‘iﬁo&g fated

. th of inforn
e auiuracy &m Eaac;tom,pmy#

that is part of an emploympntumtof more than ten,;'
full-time - employees . four years fillowing' .the'
station's  mest recent license expiration date as
-specified in § 73.1020. Each such licenges. - is.

required to file with the’ Comigsion ilié Broadcast -

Mid-Term Report (FCC Form 397) four ‘months
pnqr.gto that date. If.;a%hroadcnst ligengee acquires a
station pursuant to Fc;:(;
315 duting the peﬁod ‘that is to form the' hasis fpr '
EEO mermtmzm amvily during the pmod startmg et
wxﬂ\ﬂ:gdgtuta;quirpdthegtnnon. L , e

@RI a stion” i sub_;e:t e d‘ﬁu bmkﬂagp.'_,.
agreement, the. HW shall file Fopns 396, Forms
'397, and EEQ public file repo‘tx cwwn;n,g mﬁy its
_own: mcmitmmt. ar.tivity N enae -
another station or 8, the Vitensee-broker slipl
includgaf its recruitme ?mﬁfv y “for. the . brokered - . :
smﬁml(slmudm:minmge th bqsu of Forms: 396, .
me&m,au thé EEQ,puby mﬁ‘a Lo
ll‘ 8, hcmsec—bro er GWN

r,..~

amm . @g, . Fo

. 'sumg:.,s« 1“:, m&mﬁmsm"mm’ i a

licensee-br %% ggn Ly thie s:.\me .
*.,. mprkil sy the . include
. ‘Tecnuinnént a -'Eﬁﬁt_aﬁon in

¥ XY

the: Forms 396, chrms 397 and’” ‘Bublic Mg
reports , filed . for . its * awn " -giation that, is
ge:ggmpbically closest ) ‘the hrnkared sthtiun.

- (4) Brosdcast stations subject o s sédlion shall:

maintein records  of their secrultment © amvity'
necessary /10, demonstrate lh%t they . .are in.
campliance .gvigh, the. EEO" rile,., 5t
rsure t}mgh‘e:y aihwm gccprdg 50

. Fonms. 387, _sn . file repont
_determine cwppﬁmmﬂ with ‘the _B P e
Commission, may conduct_inguirie, of Tiee

randor of i it has qvidence of a. pﬁssiﬁte Vinlauﬁ;
of the EEQ. nilp. In;additityi, the Commisgion. will
condiict  random’ augng Specifically, - éach  yesr
.~ approximately. five p:rcsm o},’ ‘all. Jiwnq:ees in the
. lelevision. and mc!ia serviges,
selected  for- uudlt, ensuring thl, evih though the
number of radio licensees is sign ificantly larger than
television licensees, both smfccs ars tepresented in -
. the audit process, Upon request; stalens shall gke .

.records avaiiable ta the Cammissmn for ils review.

Horm 314 or FCE Form °, -

will e’ randomly :




47 C.F.R. § 73.2080

*(5) The public may file, complaints throughout the,
license term based on &, station's Fori 397 or the -
contents of a station's public file. Provisions.

concerning filing, withdrawing, or non-filing of.

informal- objections or petitions fo dény license |

renewal, - assignmeént, or transfer. epplications .ere,

s .

delineated in §§ 73.3584 and 73.3587-3580 of the
Commiission's rules. o . .

(g) Senctiohs and Remedies.. The Commission may

jgsue appropriate sanctions and rernedies for any
violation of this rule.. e :

47 C.F.R. § 73.3526

| CODE OF FEDERAL REGULATIONS
TITLE 47--TELEGOMMUNICATION
. CHAPTER I--FEDERAL . .
COMMUNICATIONS COMMISSION
. SUBCHAPTER C--BROADCAST RADIO
* . SERVICES.
.PART 73--RADIO BROADCAST
. SERVICES :
SUBPART H--RULES APPLICABLE TO
ALL BROADCAST STATIONS

§ 73,3526 Local public nspection file of
commercial stations.

(e)(10) Material relating to - FCC
ihvestigation  or complaint. Materlal
. having a substantial bearing on & matter
" which Is - the. subject of ah FCC.
ipvestigation or complatnt to the FCC of
which the applicant, permittee, " or
licensee has been advisad, This. material
chall be” retalned .until the applicant,
permittee, or licensee Is notiffed In

writihg that the materal may be .

discarded.

" SUBCHAPTER C—BROADCAST RADIO [ ? 

(@) ifaterial relating fo

" the material may be discarded. .

LTy

47 C.ER. § 73,3527

[

CODE OF FEDERAL REGULATIONS
TITLE 47--TELECOMMUNICATION
CHAPTER I--FEDERAL
COMMUNICATIONS COMMISSION

.

SERVICES .
PART 73--RADIO BROADCAST
* SERVICES .
SUBPART H-~RULES APPLICABLE TO [}
ALL BROADCAST STATIONS '

W

§ 73.3527 Local public Inspection file o (i
noncommerclal * educational  stations §

s o
¥

En ' investiga~
tiog or comploint. Maberial Having a
substantial bearing on a matter which
.is the subject of an FCC investigation
or complaint to the FOC of which the
applicant, permittee, or licenses 'has
‘been advised. This material shall be re-
tained until the applicant, permittee, |
or lcensee is notified In writing that

- A———




