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April 6, 2018

EEQ Staft, Policy Division

Media Bureau

Federal Communications Commission
445 12" Street, S.W.

Washington, DC 20554

Re:  KADA(AM), Ada. Oklahoma (FIN 33259)

This letter responds to the an EEO Audit Letter dated February 26, 2018 from the FCC’s
Media Bureau to The Chickasaw Nation (“Licensee™), the licensee of KADA(AM), Ada,
Oklahoma. KADA(AM) has been randomly selected for an audit. KADA(AM) together with
KADA-FM, Ada, Oklahoma, KYKC(FM), Byng, Oklahoma, KTLS-FM, Holdenville,
Oklahoma, and KXFC(FM) Coalgate, Oklahoma form a single employment unit within the Ada,
Oklahoma market (“Unit”). The Licensee is a federally recognized Sovereign Indian Tribe., and
although we are a minority owned company, the Chickasaw Nation belicves in a diversified
work force.

The following responses provide information for the entire employment Unit, including
KADA(AM). Provided below and in the attached materials is KADA(AM)’s response to the
FCC audit letter.

3. Audit Data Reguested.

(a) Copies of the Unit’s two most recent EEO public file reports, described in
Section 73.2080(c)(6). For any stations in the Unit that have websites, provide each
web address. If the Unit’s most recent EEO public file report is not included on or
linked to on each of these websites, indicate each station involved and provide an
explanation of why the report is not so posted or linked, as required by Section
73.2080(c)(6). In accordance with Section 73.2080(c)(5)(vi), provide the date of each
full-time hire listed in each report provided. If the unit does not have its own
website, but its corporate site contains a link to a site pertaining to the unit, then the
unit’s most recent EEO public file report must be linked to either the unit’s site or
the general corporate site, pursuant to 47 C.F.R. § 2080(c)(6).
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Attached as Exhibit | are copies of the Licensee’s two most recent EEQ public file reports.' For
the purpose of this response, the relevant audit period is from February 1, 2015, through January
31, 2017.

The following is a list of Unit websites™

KADA-FM www kadaradio.net

KYKC  www.kyke net

KTLS  www.bossfm.net

KXFC www.xfactorradio.net
KADA(AM) - currently being developed

. @ % o =

(b} For each Unit full-time position filled during the period covered by the above EEO
public file reports, or since your acquisition of the Station, if after that period, dated
copies of all advertisements, bulletins, letters, faxes, e-mails, or other communications
announcing the position, as described in Section 73.2080(¢)(5)(iii). However, to reduce
your burden of responding to this audit, if you have sent a job netice to multiple
sources, you may send us only one copy of each such notice, along with a list of the
sources to which you have sent the notice. In addition, indicate in your response
whether you retain copies of all notices sent to all sources used, as required by Section
73.2080(c)(5)(iii). For on-air ads that aired multiple times, you may send us one log
sheet indicating when the ad aired and tell us the other times it aired instead of
providing multiple log sheets. Also, tell us whether you have retained all the Jog sheets
for each time the ad aired. We may ask for them for verification, but you need not
provide them at this time. Include, however, copies of all job announcements sent to
any organization (identified separately from other sources) that has notified the Unit
that it wants to be notified of Unit job openings, as described in Section
73.2080(c)(1)(ii).

There have been no full-time hires during the audit period.
{¢) In accordance with Section 73.2080(c)(5)(v), the total number of interviewees for
each vacancy and the referral source for each interviewee for all full-time Unit

vacancies filled during the period covered by the above-noted EEQ public file reports.

There have been no full time hires during the audit period.

! The two public file reports that are being requested by the Commission “straddle” two different 2-year EEQ cycles.
With Oklahoma renewals due in February of' 2013, Licensee was/is required to conduct 2 initiatives in 2013-2015
and 2015-2017.
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(d) Documentation of Unit recruitment initiatives described in Section 73.2080(c)(2)

During the periods covered by the above-noted EEQ public file reports, such as
participation at job fairs, mentoring programs, and training for staff, Specify the Unit
personnel involved in each such recruitment initiative, Also, provide the total number
of full-time employces of the Unit and state whether the population of the market in
which any station included in the Unit operates is 250,000 or more. Based upon these
two factors, determine and state whether the Unit is required to perform two or four
initiatives within a fwo-year period, pursuant to Sections 73.2080(c)(2) and (e)(3). If
you have performed more than four initiatives, you may provide documentation for
only four and summarize the rest instead of providing documentation for all of them. If
we believe any of the initiatives you have documented are inadequate, we may ask for
more information, but documentation for four is all we need at this time,

The Unit has a total of § full-time employees as of the date of this response. As a result,
pursuant to Sections 73.2080(c)(2) and (¢)(3) of the Commission’s rules, the Unit is required to
perform two initiatives within a two-year period. The Unit engaged in a number of recruitment
initiatives in its Audit Period:

s  On September 8, 2016, Licensee hosted a job fair at the Chickasaw Nation
Community Center. The job fair included Ada area employers form a wide variety of
industries. Craig Stonecipher of the Licensee participated at the job fair by hosting a
youth oriented event where students were given the opportunity to learn and engage
in the radio industry.

¢ InJanuary through March 2016 and 2017, Licensee established an internship program
designed to assist members of the community to acquire skills needed for broadcast
employment. Roger Harris, Craig Stonecipher and Pete Roper all participated in the
training provided in the internship program. The internship program provided and
ECU student with intensive training in all areas of station operation including, sales,
programming, on-air and EEO outreach.

Included at Exhibit 2 in this response is documentation that demonstrates the Unit's
performance of the recruitment initiatives set forth above. Licensee is owned by a minority
organization, and licensee goes to great lengths to recruit minorities, especially Native American
Tribal members. The Unit as a whole does provide employees many recruitment opportunities
as the EEQ reports showcase. A summary of the additional recruiting opportunities is set forth
on Exhibit 3.
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{¢) Disclose any pending or resolved complaints involving the Station filed during the
Station’s current license term before anybody having competent jurisdiction under
federal, state, territorial or local law, alleging unlawful discrimination in the
employment practices of the Unit on the basis of race, color, religion, national origin, or
sex. For each such complaint, provide: (1) a brief description of the allegations and
issues involved; (2) the names of the complainant and other persens involved; (3) the
date the complaint was filed; (4) the court or agency before which it is pending or by
which it was resolved; (3) the file or case number; and {6) the disposition and date
thereof or current status, Note that all complaints must be reported, regardiess of their
status or disposition.

There have been no complaints atleging unlawful discrimination in the employment
practices of the Unit.

(f) In accordance with Section 73.2080(b), from the first day of the Station’s current
license term (or the date the licensee became the owaner, if after that date) until the
date of this letter, describe the responsibilities of each level of Unit management
responsible for implementing Unit EEQ policies and describe how the Unit has
informed employees and job applicants of its EEO policies and program.

As an initial matter, the Unit provides equal employment opportunities to all qualified
individuals without regard to race, color, religion, national origin. marital status, sex, age, or
disability in all personnel actions, including recruitment, evaluation, selection, compensation,
training, promotion, and terminations. As a Federally recognized Sovereign Indian tribe, the Unit
complies with applicable Federal laws concerning employment matters.

The General Manager for the stations oversees all employees of the Unit, and the General
Manager in conjunction with the Human Resources Department of the parent company oversees
the implementation of all Human Resources matters. The General Manager is responsible for the
implementation of the Unit’s EEQ policies. The General Manager in conjunction with the
companies Human resources department are involved in all aspects of hiring, terminating and
any disciplinary actions needed to ensure EEO compliance. All employees are aware of the EEO
hiring policies so that they can conduct interviews properly and manage staff to ensure
compliance with the FCC's EEO rules. Employees are responsible for bringing any EEO-related
issues or questions to the attention of the General Manager for review, clarification, and/or
escalation.
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The Unit informs employees and job applicants of its EEO policies and program
in various ways. The Unit reviews its EEO policies and program with new hires. The
Unit posts information about EEQ in their break room and each station website links to
the Unit's annual EEO public file reports. All job postings within the Unit indicate that
Licensee is an equal opportunity employer.

(g) In accordance with Section 73.2080(c)(3), from the first day of the Station’s
current license term {or the date the licensee became the owner, if after that date)
until the date of this letter, describe the Unit’s efforts to analyze its EEQ
recruitment program to ensure that it is effective and to address any problems
found as a result of such analysis.

The Unit proactively contacts its recruitment sources to keep contact information updated
and to confirm that they wish to continue receiving notices of full-time vacancies. The Unit also
airs a significant advertising schedule on all stations every month of the year promoting the
Licensees desire to recruit and maintain a diverse work force, and to promote its compliance with
the FCC’s EEO program, The General Manager meets with Unit management periodically to
discuss and review the EEO program to ensure that the Unit’s outreach efforts are effective and
in compliance with the EEO rules. At these review sessions, personnel assess the effectiveness
of those outreach efforts and discuss ways to adjust or improve the program. There have been
few instances in which to assess the effectiveness in the past few years due to the fact that there
have not been any job openings. In addition, the Unit will discuss any changes in EEQ rules or
policy that have been brought to its attention. As a result of this periodic review, the Unit is kept
abreast of any changes in the FCC’s rules or corporate policy regarding EEO. Based on tis
continuous exchange of information, the Unit will make any adjustments necessary to ensure full
compliance with EEO rules and policies.

(h) In accordance with Section 73.2080(¢){(4), from the first day of the Station’s
current license term (or the date the licensee became the owner, if after that date)
until the date of this letter, deseribe the Unit’s efforts to analyze periodically its
measures taken to examine pay, benefits, seniority practices, promotions, and
selection techniques and tests to ensure that they provide equal opportunity and do
not have a discriminatory effect. If the Unit has one or more union agreements,
describe how the Unit cooperates with each union to ensure EEQ policies are
followed for the Unit’s union-member employees and job applicants.
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The Unit, in conjunction with the Licensee, the Chickasaw Nation, undertakes every effort to
ensure that the Unit’s pay, benefits, and selection techniques provide equal employment
opportunities. The Unit is mandated by the Licensee, the Chickasaw Nation, to measure
performance of existing employees yearly, and to provide one-step pay increases to all
employees, and to ensure that equal opportunities are being provided and that all decision
making is predicated on a qualification basis. Regarding benefits, all employees are offered the
same benefits package that includes medical coverage, paid sick leave and vacation, short term
and long term Medical leave, Maternity Leave, Individual Development Plan bonuses, quarterly
incentive plans, time and time and half overtime, Holiday pay and a 401(k) retirement savings
account option with a 5% company match incentive.

The Unit does not have any union members or agreements.

@) If your entity is a religious broadcaster and any of its full-time employees are
subject to a religious qualification as described in Section 73.2080(a) of the
rules, so indicate in your response fo this letter and provide data as

applicable to the Unit's

EEO program. For example, for full-time hires subject to a religious
qualification, only a record of the hire listed by job title and date filled, the
recruitment sources used for the opening, and the source of the hiree must be
provided. No other records are required for those hires. If five or more full-
time positions are not subject to a religious qualification, the licensee must
maintain and provide all records for such hires and complete the initiatives
required under Scction 73.2080(c)(2). Otherwise, a religious broadcaster is
not required to perform these initiatives.

The Unit is not a religious broadcaster and is not subject to religious affiliation
qualifications.

The Time Brokerage questions are not applicable to this Unit,

I certify that the statements provided in this audit report are complete and accurate to the best of
my knowledge, information and belief,
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Roger Harris)
General Manager

Roger. Harris/dichicksaw net
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Score 3roadcasting CEQ Pubdc File Reped

KADA, KYKC, KTLS, KXFC EEU Public File Repoit

Yhe purpose oF this EEQ PubLE Fite Rapart ("Regart* ) is lu wornply with Section 73.2033¢(8] il the FCC's
2L02 EEQ Rufe. This Aopart has been prepared on behalf of tre Statios Emplovment Jnit that is
coinprised of the follawing seatlons; RADA-AM, XKADA-Fr, KYRT, KTLS, and KXFC anyd is r'r:quiu-!u 1o be
placed In the public Inspeztion Rles od these staziens, dnd £oslad on b eir websites, i thay hiave
wpbsltes,

Trg bfnrmgsion contained e this Hopert covers U thne period begirning January 1, 2014 1 304
inchuding Degerve 31, 2015, s

The FCL's 2002 BED Ruje requires that this Report contain the following
information:
1. algrefal fel-time vicancies lilled oy the Statlon(s] camyrivleg the Statlon tmghyiment un't
derirg U Ag plicakle Perion
2. Foreath vigangy, the recryitment sournedst Jt fized a1 the vatancy {including, il aspiicable,
tganizations endtted tn potiRicazion pursuant to Sectior: 73,208¢)10iE) of the néwr EEO Rulg,
which should be sepsentaly iantilled), Identitled by wms, sodress, contat persen and
wele phusie numnlrer,
Tie reeruitenent source that refemed the hiswe lur cath full-tims wavaacy Juriag e Applicatiy
Perind;
4. Data Reflecting the sotal pumber of persons intervievapd for full-timne vacancies daricg the
Applicabie Period ant the votal nurmber of intervieweas referred by eavh receuinmens scurse
wtlizeet In Tonnectior, with such vacanc'es, ard .
Ast and brief deser ptlan of the initiatives endertaicn pursuans to Secticn 73.3080¢(2) ¢l the
FCC rules
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SCCRE

Annual! EEQ Public File Report

For thie pariod heginning 17172018 and ending 12/21/3015°

This report is no= requirad if unil has fawor thon five fudl-time ampluyees

This report consists of:

Parz1 Station lutormation
Pars 2 ReCruitr ot sou ‘or s/ inervicwies for eack [Ll-time vacsocy
par 3 Hevrueoran inltiat ves

Prapares: Rogier Harrls

Signature:

Titke: Goneral Mutiger

Date: Janun~y 3, 2017

Tolap e 580-3)2-4292

" 1's roport, which rywally civers (ha ariue 12-vicazh perdad, s to be placed In each 13791/ gulilic e and web
site {#F sipolicable) wvery yEar on tae searversary o° e due Jale of Lhe stabian’s renvwal gppicdfan. The il
2pporiing peelar is frem Morch S0, 2003, U2 e station's renswnl frling dexd ine.




Part 1

This repurt covers the following employment unit: ‘
CalSin.._ AMJEM . EagiitelDy _ Communiyotticense ....Stale.._ MA

KALHL AV 33254 Ada K Na
KADA [3¥] 23498 Ada DK Ne
EYKC FM 994 ayrg OK No
KTLS EM 28053 Halde wilte oK No
KXFC Frd 52533 Cos'gate [V No

Attathes in Isorration canogrn’g Ehe recruitment =finify und srtaken by tre emp'ayrjent unit e fili
the full-time vacaicies Juning the parlod covered 97 shis report.

A voral of 0 fuli-Zlme vacancies we<e fille:l by the ainployment upiz,

4 total ravrber of O oersor s wiit interviews for all dhe i tirw vacancss.



Part 2

Annual Public Fite Report

This report covers full time (3¢ haucs per vizek 0 more] 137 tae period ptyanuary 1
2014 to Oecernber 41, 201

1

2

3)

5

Emplyment 1in't: SCORE Broasrasting

Unit Wumbers
KADA LMY Ada, OK
KADA FM Ads, OK
KYKC-=h1 Byng, CK
KTLS-T Rt Feidenvitle, K
KXKC-FiA Coplgate, UK
CEQ Conzac: Informiatiao™!
seore: Broydcasting/C hickasasy Nalivi
70 Box 6Ly
Az, OX 73810

[550) 332-1212
Fax: {580} 332-0148

e-Mall: gzorpgiradiernnat
Carlagt person: Roger Hatri

List ol 8l VAl-time sad vacanc'es et from emphoyment unit during this perlod:

pbTiMe

Nowe

Aacnitmant Scuce

Npng
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Part3

Stipplemental Recruitment Initiatives

hctwity; Annual Job Fa'r

Date: Jzouxry €7, idl8
Hrst: ‘The Chir caraw Natlon .
Partlcisanl xg Persnpie: s Rogar Harris :

Description and scope of slation participatiar: Wwarked in cenpaction w1k Chickasaw bation Hurman Resounces
Bapsrtment to eapourage ®poly ng with al busiingsses owned Ry the Chickasasw Naticn,

Aoty EXD serlnar ’

Date: Aarn 27, 2016
148t QklaPuraa Associatian of Beosdess osd
expicipant Aogur Harris

Attended class congacliod v ECO a7 past of 19e anpual S1ete cawertion of the Okahowma Associalge of
Broadeasiers in 0% shome City,

Achivity: EEO dlass

Aclivity: Lactuning to sfass PAraiy Studems

Date: April and Sepieenber, 2006
Most: Eaat Centrel University
Fatinpatirz Persornel: Beger Harris

Deseription snd soope of station parikipation: Spake in person ta wwo diflure®s €10 a8& advertising ¢ asses at
(ool urhmrsity and encoureged pppfica ticn pocess.

Artivily: Station Tour
e Sepember 3, 2015
Host: SCORL Bro3ctasting any Craig Syne
Participating Prrsannch Craig Stong

Drectiption and srape of stativa parlicl detior: Cond scted tour uf a:l ‘ive *udio wlations [or kica| L0y <out tracp
and pareats.

Actlv'ry CIn-Air Retfuitmenl

Dste: Eviry day ol vhe pear

Fest: SOURC trosdeasting Radio Geoup
Jesaristion 3ng scane of sation parscipatian: 63 cominercigis per month pe station tq cncausegs agpicents
and crive Interested parties te stations” vl sites 1 apply and deveiop a powl of appleygnts.
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Actiylvs Intemnisitip with €04 Myss Cotrm major {

Date: Jangary-Maich 3016

Most: SUDRE Brozdeastiag Rad s Group I
pescaptlon ard seope o particisntien- Provided ECU student with intensive Uiieg prugm in all areas of
stat:on operation, ircluding sates, peogermmi ag, en~aic, and SE0 outreach,

[

Act'vity: Letta-to winority ergairiculiony

Date: January, Y0i6
Beseripion: Seat recruibinent 195ters t0 over A5 minority 9/gartizalicn:s Lo eNCOUrage jnq spplrations veith owur
company. '

Activity: leb Fair pavtici pationfspa ascrship |
Data: September §, 2016
Yiost: Chitkatas Cormmurity Certar
Participart: Crag Stonecipnar
Participated in o youth orlenteg evert whene studenl, wrzli glven the pppoartunity iaalm and engage in Lo
radlo Industry

ACTivity: Schaol growps Tour |
Date: Novembey 16, 06
Farticlpant; Roger Hartiz  Cralg $tonecipher |

Desetptlon — Twe bou 1eus of the redio tactities with @mprasis oo EEQ comm tmeqrs and Juby upylivangs fram
mino-llles.



Chickasaw Nation

SCORE EEO Public File
Report

KADA AM/FM-KYKC-KTLS-KXFC

Reger Harris
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Szore wraadcasting EEQ Pubilic Flke Repxrt

KADA, KYKC, KTLS, KXFC EEU Public File Report

The purpase 5f this EED Public Hie Hepars ["Kegart"; s tu comply with Section /3.%180cl6) of the FCC’s
2002 EED Rule. This e po i hag hean prepared on beholf of Lhe Slaticn Tmp ayment Urit thatis

corr pr sed of the following statins: KADA-AR, KADA FM, ICFKC, K1 5, and KXFC and is requited ty be
placed inthe pablis inspection filas of those stutions, and nasted an thelr websites, il Lhuy hava
websiles,

The intarmetion custalaed in this Report cowers the time period beglnning Junyury 1, 2097 Lo and
inclucling Decenber 31, 7007,

The FLC's 2002 FEO Rule raquires that this Report contain the following
information:

1 alist of a) full-time vicungics Fdled by the Stativa(s] <o prising the Station Smployracntitng
during tre Applicubte Periad:

2. For each vacancy. (e raciuikme it soutefs) utlzed 1o dill the vacancy Dincludlng, £ applicable,

arganizalioss entitlen to act ficiliun pursuant to Secticn 73. 208¢(11fi) ot the new EEC Ru s,

which shudd he sepa-ataty idenlilied), dantitied by name, udilrexs, enntack parsor. and

Lslephene mambes,

1ne racruément sourcy that referred the hiree for ack full-tene vazarcy durirg Lhe Appllcable

¥erlod;

<. DateReflasting he tatal numbes of perans insersievced for ful' time vacancles durlug *he
Applicable Fericd arH tha total number of Intervieweees refersid by each recruitment spurce
utiilzed in nasection with sust vacancies, and

S. & iyl 4nd brief dascription of thein t aties undertiaken pursiant ta Saction 73.2080:42; of <he
1CC nyles.

W



Annual EEQ Pubiic File Report

For the perind hezinmng 1712047 sré endding 12731701 a

This repovt is ot reiuieed If uris has feaee than fige full Lime emplovees

This repert ronslats o

Pragarar:
Signature:
“ille:

Datc:

Telaphana:

a1 Station Intorrnation

PaIL? Reccuite e ntsoureesfinlervirwaes for each tull-time vacanay
flart3 Retmitiment Intatoes

RogR~ 4aris

General Manager
January 22, 2018

580 132-1212

" Tris 1361, W12 U by zovens Lox orlar 22 .rronth perind, i Ly be plaved n 2ach stztin~ s publ's lile

ud wab

t te (i apptisob- ) ey year on Tee annveary of the dus date of toe station's ror rwal upa ivtlion. Tre 11l
rapartitg peni¢s s from Marg- 4, 2003, « Lhe staton’s renewl filing did e,



Part 1

This report covers the following emgloyment vnit:

Call Sign SMAFM. 2o 1 QR P Community of Livense ... Stolg LIviA
RALH AM 33259 Ada QoK Na
KADA 35 J3a94 Ada Q¥ Ha
KYKC M 9441 Byng 1719 Na
KTLS M 18053 Haotdenwilly QK No
KXFC FM R2533 Culraly 4K No

attached 1a nto rimation concerning lhe meruttment ettorts undertuke by Lhe emplayment anitto fill
the F.4l-time wacansics duriig; e peiod Gavered by this r¢port,

& Latal of 0 full-tse vacancias wore ‘ifled by Lhe gmplaymant urit.

Atotal nuenber af 0 persans wers intervizees (or all $he fulbilMe vacancles,



Part 2

Annual Public File Repott

This report cowees Ju.l ting 130 hourz par waet a7 mare} jor the period ot January 1
2017 1o Devembor 31, 2017

1 Frployment unit: SCORE Bruuduasling
2} Unit Members
Kalan-hby Ada, OK
KADA-FM Ada, OK
KYKL-F Bvng OK
«TLS FMt I1alde nville, OK
KXFT vl Coalgate. DK
3) EEO Curiact Infammataa:
Scace Brawlcasting/ T slckacaw Nation
FO Box 50Y
Adia, OK 74820
15803 332-1212

Fax: |580) 332-0128
e Mail: s e@ahlenng M
Cortagl person: koger Harmis

4) tist of a | full-time jobs vocand s filed trom @rploymend unit dunng i penod:
lebTike ____ ___ Rugryilmant jource

Mone Hone



SCORE
Part3

Supplemental Recruitiment Indtiatives

Attivity: Weakly un ais wweruitmeat rammorreals.
Date: EaCh IerRk-17 IMaNntas pee wear
Qn-F; alistatiens in Employmanl Unil
Description and scope;

Siatlgnis] ae roughd 50 commerzials guvs munth Jlk yoar, to promets Lstaners to investigate the
Chickasaw [i3tiors web site to search [or upenings within the entira company. The com Tercials describe

The statians desine L6 recrvit a broad divesse ponl ot applican s and st the stationg ase Fqual Dppa-tanity
Employe-s.

Activity: Annual Job Faiy

Cale Tabruary 8§, 2037
Hest: The Chigkasaw Matian
Participating Persosnei Rnger Harmrls

Description and scope of ztation parlitipalion: Worked in conunctiaa wish Chickasawe Natien Ehaesh Rerources
Department to encourage apph/ng with all businssses owned by thn hickasaw Natan.

Aclivity: 20 seminar

Lata: april b, 20.7
Host: Cklahorea Association ol Bruodeaslers
Fatilpent: Roger Jtais

attended clnss cungugted an EED as part ot the annua Slate canventlan af the Oklahoma Association of
Broodcastess o | tklahnma City.

actlvizy: EED class

Atlvity: Latlueing tn tdass Media Students

fata: Auril ¢ndd September, 2017
Host: ast Cernra Unive-sity
Paricipnting Pyisonne:: Roger Haris

Descripticn ard scops of slat na participatis~: Spolu in puson Lo L Aifferent radm 2nd acvartising classes al
loeal dnivenity gnd encauraged spplication process.



petivity: Statian Tour

arp! September 15, 2017
10st: SCORE Bruadtasning and Craip Stone
Partweipating Personncl: Craig Stone

Descrigtion and svope of stalien parlikcipation: Conducted taur af al five ridio slations far loeal hoy scout troap
wid parents,

Aglivily: On-Air Recruitmaent

Date: Evary day ot the year

Host: SCORE Broadeasting Radic Group
Desc-lption and ¥capo of staliun pariicipation: 60 cammargials per mosth par statlon to entourage apolicants
and drive intere:led purttes ta statians’ weh sites 10 upply und develop 8 ponl of appicants.

Activtty: tntermsh'p w ks ECL! Mass Commynitativns nigjor

Cioie: January-March 2017

Host: SCORE Broadzasting Sadie Group
Desurptiod andd scepe of partcipation - Provided XU student with irdensive trakung engram v all areas of
gratinn aperzt on, ircluding sales, pORraMMIF g, pa-air, ¥nd LY pulrezch,

Activity: Letter s milwyrdy orgarizations

Data: Masch, 2017
Cuscriplivn. Sent ‘acruitment .etters tu uvel 35 Minority ovganizatior s W encourage jobi applications with our
cumaany,

Activity: lob Fair parlicipal.onfsponsarship

Tole: Septernber 25, 2017
Foss: Lickasaw Communily Cerder
Par icipanr: Craig Stenctiphur

Part<ipated |n 3 youth-oricnlod evens where students were pives: the opperunity to leamand cngagé b the
redle incustey.

Activity: School gronp Tour

Date: October, 2017
Marttelpant: Reper |enis - Cradg Stonegipher
Description  Twwo huar Laur of the radio Futilifias with pmphasis an EEO covmitmenis ane Lok applicants Frarm
riwiilies,
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apsy LS 2507
Qearnin BdTis

Lwovid FXE 10 Lake thhe Ure fo singareily inantyay, andut ol the snaa and telened
Arcedtatiegf Shickasew Nanor fer

Jove ez ene R intein ghare an ar informat Gasis this mast winler,

e BCU M3ss mad.3 uepRrt T entnad buen in b stene of Tux the oW oupis of yeues, vo
Farmalintermenin for senont Leeat:

REHAR A
L

RN & BB 08, 0§ 2eay apprenlats the fact that you wieee
e 6 work 3zgund that -

L

3 ms by pou, Lol Stne S Fole RoEeEr, At mae 1o g
L spedfiealy ureas of proadigsiing thet | was
Fursue, sich a5 siey, ) inaneg e Guickly ot o

the nany vgried
VTG IS N PRI TR b ]
o pperaticn, S saie< and

o3 espetiatly neresied in KADA-AM
ithe 3ports Statiner) and hdw Famy @ wis 3% PANAr with the stetion §f Norman (KLEF) to obtain e ot ot
tha progrzfamiing, Lt Insest the commarciais far yours siation, | was 3150 smared how st oF the
ampieyes wlatlv fasrien ape serve many differéng departments af the stadicns, Thefazt thavyou
e General Manzger, aciually goed Lo the transmittar stas wowng sl uf vour other dutles amazed ma.
it was alse ‘nterasting ta sae hinw e salag people also daulde wity an-sar duries, 2 nd how Bt watally
hrlos stheir sates ta be on the algl

#er 3
szRrInGl g, ane O te the cveratl suecess of ihe statun

) olsa foumd Iy espacialy jrtmte Sting how somputer skals and the skifls ofyaur Seageum Dirsctor Craig
Stune, are 30 Wityl 29 Cie sutomation of the sievion, ond haw depen:lent the stalien is an 2xprtt '
CoRputar programming 1 handie Usngs when o employesy aie presert In the builairg. Coee 2gain,
and eptitaly new cdeae pash that | kosk novir thousht of |

50 Bnoe again, plesz aczept my thanks and eatend my tharks o all of the mestkers of your staft for
the wunderiui apportunity that you afforded mie. It wilt be an iovaluskla part o my stucation sai

Tiopriidly witi lead to bigger and betses things In the exciting workd of media, by some small chianse |
Gan aver te OF LRMVICE 1 yny, ‘please reach out|

7.5, Also thanks 1 the 2001 promodional £d° 1hat you geve me, t1at will be o perm-
wy exserience theret|
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The Chickasew Nution, licenage i 7 KADATAMS}, is n fedorally rocognized Sovercign Indian
Trihe (the “Tiverss™). Alchongh we uc a minority owoed company, we nelicve deeply in a
diversiied workforee. s a result, novides £a8 inlarmntion peovidad in the letter responss to the
EEO Audit of KADA, e Licensce lus taken part in many sdditional reernitment awhabves,
Wihile this List is nol exhaustive, it prvides the Comnilsslon an insight inta how mansgzment of
the: Ticenwea encuueages pacticipation in HEO suwcach opportumitics,

e ke Liconsce &irs 30-40 commersials manthly on each of the sutions inthe Lnitto
promals the reernitment o a diverse group of applicants,

s The Licensee sends soemitioga, letters w minorily ordentid entities and cofleges and
universitics to make stal¥, ¢lients and sticents aware of how o conracr Licensce
wgarding job epenings,

» Tmployees of the Licensec attend Okfshoma Axsariatiom of Tiriadeastess maining sESSion
on EEOQ rules and complianee,

»  The Tivenser weltomes oronps of smdonls for studin wmms ki iramione an interest i
bacadcasting

o The Ticenser hasts Bwa Job f21ig annually, sad atvends soul qponsan additicnal jl: Divs
throsughout the year

¢ Ihe Liconses spomsors ant atlends the Oldahema Assoziation of Broadessiers Student.
Duy nnd Career Faiy,

« I'he General Manags of the Vicensee spealts 0o [ntroeduction to Mass hMdia classey g1
logal uniyemily,

« 1"1@ Unir, in conjunction with the purent cormpany {Licansee) spansors a “Stadent Duy
Luncheon” at the Oklahpron Assoziation of Brondeasters svaaal conferzace whene an
opparlunily imrums G speak w0 a young, diverss grovp of studenls about Frployment
Oppoetanities in the brosdeast imdusiry,

¢ the Oudt wiilives soein] media e apread che mossage of diversity cimployment
opporlunilics,

v The Geneenl Manager also sily o the Bourd al Divectss of"the Nearional Assoclation of
Broadeasters Fontd of Ditectars and participates zctively wilh puaer bromdeastens 1o
gather and share infonatan on how to beker setye the TIRO policies ol 'the 1'CC.



