WXIJZ Response to EEO Audit

Includes all stations in the MARC Radio
Gainesville, LLC Licensee Unit



Annual EEO Public File
WTMG, WHHZ, WPLL, WDVH-AM, WRZN, WTMN, WXJZ

October 1, 2019-September 30, 2020

Stations WTMG, WHHZ, WPLL, WDVH-AM, WRZN, WTMN and WXJZ licensee is
MARC Radio Gainesville, LLC. We are an equal opportunity employer.

We have a four-part plan in an attempt to reach all segments of the population to fill full-
time positions.

1. Weekly announcements on all MARC Radio stations encouraging
organizations who wish to be notified of job openings to contact us so we may
add them to our recruitment outreach list.

2. The wide dissemination of full-time openings via our radio properties, online
classified advertising, trade periodicals/websites, a database connecting us to
numerous colleges & universities, and the use of appropriate job sources.

3. The sending of notices to community groups via letters or
e-mail that request such notification. We grow this list through on-air notices
soliciting for organization who wish to be contacted regarding employment
opportunities and the development of relationships with applicable
organizations.

4. Through a variety of outreach initiatives.



SECTION I

Vacancy List

The following chart shows employment positions filled during the reporting
period. Please see section II for the full Master Recruitment Source List

(“MRSL”) for recruitment source data.

Position Fill Date Sources Used

Local Sales
Manager, MARC August
Radio 10*, 2020 1-60

WTMG-FM Night | July 29*,
Announcer 2020 1, 3-60




SECTION II

Master Recruitment Source List

The following chart displays our source list names, phone numbers and other

information.
# POSTING SITE
1  Florida Association of Broadcasters
2 Orlando Jobs
3 Alachua County NAACP

~N Oy U o

10
11
12
13
i4
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31

University of Florida College of Journalism &

Communication
All Access
Radio-online.com
MARC Radio

Employ Florida
US Jobs

America's Job Exchange
Santa Fe College

Gainesville Black Professionals

Barry University

University of South Florida St. Petersburg

Alabama A&M

Florida A&M

Augusta University
University of North Georgia
University of Georgia

University of Southern Mississippi
Florida Institute of Technology
Seminole State College of Florida

University of Central Florida
Ave Marie University
University of Mississippi
Kennesaw State University
Covenant College

Florida State University
Belmont University

Georgia State University

Florida International University

CONTACT
Lindsay Varn
Erin Tuttle
Lynne Shade

Princess Wilkerson

Dave Cobb

Joe Johnson, Gainesville
Chamber

Joe Johnson, Gainesville
Chamber

Joe Johnson, Gainesville
Chamber

James Schindler
Virginia Grant

Louis Soto

Marisela Juarez

Christopher Anderson
Jessica Carroll
Diane Farrell

Debi Grayson
Cindy Walker
Stephanie Lynch
Samuel Liberatore
Autumn Riesz
Maeve Alflen
Christy Wright
Ryan Whitfield
Xavier Rollman
Debbie Crowder
Rachel Walden
Belinda Lindsey
Carmen Rosado



32
33
34
35
36
37
38
39
40
41
42
43
44
45
46
47
.48
49
50
52
53
54
55
56
57
58
59
60

Auburn University

Jacksonville University

Nova Southeastern University
University of Miami

Mercer University

University of Alabama

Troy University

University of South Florida

Flagler College

Alcorn State

University of Tampa

St. Thomas

Emory University

University of South Florida Sarasota-Manatee
Tennessee State University

Florida Southern University
University of Tennessee at Martin
Tulane University

Southern University and A&M College
University of South Alabama
Morehouse College

Rollins College

AMFM Jobs

Alachua County Library Literacy Program
UF Athletic Association

indeed

Glassdoor

Women in Radio

Jay Skipworth
Shanda Lamb
Veronica Noel
Sharon Moy
Hugh Hunter
Jared Taylor-White
Lauren Cole
Pranam Parsanlal
Cassie Everly
Joey Mitchell
Sheila Hood
Cristina Lopez
Ticia Herold
Sacheath Son
Jamal Coleman
Garrett Secor
Renard Miles
Sara Kent
Kathy Hayes
Rory Beaco
Bridget Baggett
Anne Meehan
Mark Holloway
Jeremy Merritt
Allison Forrest
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SECTION III

Outreach Initiatives

The following chart describes the Community Outreach initiatives undertaken by
the above stations during the period covered in this report.

1.

MARC Radio Virtual Job Fair

MARC Radio conducted a virtual job fair from Aug. 6% through Aug. 31%. The job fair
included videos from current staff members discussing what is was like to work on our
team. MARC Radio stations ran a total of 650 :30sec commercials across our five six
stations promoting the job fair and instructing interested community members to go to
www.marcjobfair.com to see staff videos and available positions we had open. An email
address was provided on the site where those interested in applying could email their
information to careers@marcradio.com.

NAB Diversity Webinar

On August 6™, the National Association of Broadcasters (NAB) presented a webinar
entitled “Advancing Diversity in Broadcasting”. MARC Radio General Manager Dave
Cobb attended the webinar. An expert panel presented ideas on the following topics:
--Keys to a Diversity Program

--Things to avoid when creating a Diversity Program

--Tips for Diversity Strategy

Links were also provided to additional documents on the topic of diversity in

* broadcasting.



Annual EEO Public File
WTMG, WHHZ, WPLL, WDVH-AM, WRZN, WTMN, WXJZ

October 1, 2020-September 30, 2021

Stations WTMG, WHHZ, WPLL, WDVH-AM, WRZN, WTMN and WXJZ licensee is
MARC Radio Gainesville, LLC. We are an equal opportunity employer.

We have a four-part plén in an attempt to reach all segments of the population to fill full-
time positions.

1. Weekly announcements on all MARC Radio stations encouraging
organizations who wish to be notified of job openings to contact us so we may
add them to our recruitment outreach list.

2. The wide dissemination of full-time openings via our radio properties, online
classified advertising, trade periodicals/websites, a database connecting us to
numerous colleges & universities, and the use of appropriate job sources.

3. The sending of notices to community groups via letters or
e-mail that request such notification. We grow this list through on-air notices
soliciting for organization who wish to be contacted regarding employment
opportunities and the development of relationships with applicable
organizations.

4. Through a variety of outreach initiatives.



SECTION 1

Vacancy List

The following chart shows employment positions filled during the reporting
period. Please see section II for the full Master Recruitment Source List
(“MRSL”) for recruitment source data.

No full time positions were filled during the reporting period of October 1, 2020 through
September 30, 2021



SECTION 11
Master Recruitment Source List

The following chart displays our source list names, phone numbers and other

information.
#  POSTING SITE CONTACT
1  Florida Association of Broadcasters Pat Roberts
2 Orlando Jobs Erin Tuttle
3 Alachua County NAACP Lynne Shade

University of Florida College of Journalism &

4  Communication Princess Wilkerson
-5 All Access
6  Radio-online.com
7  MARC Radio Dave Cobb
Joe Johnson, Gainesville
8  Employ Florida Chamber
Joe Johnson, Gainesville
9 USlJobs Chamber
' Joe Johnson, Gainesville
10 America's Job Exchange Chamber
11 Santa Fe College James Schindler
12  Gainesville Black Professionals Virginia Grant
13  Barry University Louis Soto
14  University of South Florida St. Petersburg Marisela Juarez
15 Alabama A&M
16 Florida A&M Christopher Anderson
17  Augusta University Jessica Carroli
18  University of North Georgia Diane Farrell
19  University of Georgia Debi Grayson
20  University of Southern Mississippi Cindy Walker
‘21 Florida Institute of Technology Stephanie Lynch
22  Seminole State College of Florida Samuel Liberatore
23 University of Central Florida Autumn Riesz
24  Ave Marie University Maeve Alflen
25  University of Mississippi Christy Wright
26  Kennsaw State University Ryan Whitfield
27 Covenant College Xavier Rollman
28 Florida State University Debbie Crowder
29 Belmont University Rachel Walden
30 Georgia State University Belinda Lindsey
31 Florida International University Carmen Rosado
32 Auburn University Jay Skipworth
33  Jacksonville University Shanda Lamb



34
35
36
37
38
39
40
41
42
43
44
45
46
47
48
49
‘50
52
53
54
55
56

57

58
59
60

Nova Southeastern University
University of Miami

Mercer University

University of Alabama

- Troy University

University of South Florida

Flagler College

Alcorn State ‘

University of Tampa

St. Thomas

Emory University

University of South Florida Sarasota-Manatee
Tennessee State University

Florida Southern University
University of Tennessee at Martin
Tulane University

Southern University and A&M College
University of South Alabama
Morehouse College

Rollins College

AMFM Jobs

Alachua County Library Literacy Program
UF Athletic Association

Indeed

Glassdoor

Women in Radio

Veronica Noel
Sharon Moy
Hugh Hunter
Jared Taylor-White
Lauren Cole
Pranam Parsanlal
Cassie Everly
Joey Mitchell
Sheila Hood
Cristina Lopez
Ticia Herold
Sacheath Son
Jamal Coleman
Garrett Secor
Renard Miles
Sara Kent
Kathy Hayes
Rory Beaco
Bridget Baggett
Anne Meehan
Mark Holloway
Jeremy Merritt
Allison Forrest



SECTION III

Outreach Initiatives

The following chart describes the Community Outreach initiatives undertaken by
the above stations during the period covered in this report.

1. The Alachua County Library District Job Fair, May 24", 2021
MARC Radio co-sponsored with The Alachua County Library District and Partnership

for Strong Families to present the Re-entry Job & Resource Fair from 10a-1p on May
24% 2021. The Re-Entry Partnership Conference and the Job & Resource Fair help
people with criminal backgrounds, or others struggling to re-enter the workforce, with
learning job skills, accessing educational programs, and discovering entrepreneurship
opportunities. A total of 34 business and service organizations participated in this event.
MARC Radio promoted the event through on-air announcements and two staff members
represented MARC Radio during the three-hour job fair.

2. MARC Radio Management & Department Head EEQ Training, September 22",
2021 .
MARC Radio Human Resource Director Charlotte McDonald and MARC Radio
Executive Vice-President Dave Cobb facilitated staff training for MARC Radio
Gainesville, LLC managers and department heads. The various components of the FCC
required EEO program were reviewed and discussed, along with a “Q&A” period to
answer any questions regarding MARC Radio’s EEO program.




MARC Radio Gainesville, LLC

Total Facilities in Unit

Call Sign Facility ID | Website
WDVH-AM | 18047 https://www.rnb941.com/

WHHZ-FM | 48703 https://www.1005thebuzz.com/

WPLL-FM 73409 https://www.iamcountryradio.com/

WTMG-FM | 6268 -https://www.magic1013.com/

WTMN-AM | 23022 https://www.theshepherdradio.com/

WRZN-AM | 39769 https://www.theshepherdradio.com/

WXJZ-FM 3057 https://www.classichits1009.com/




MARC Radio Gainesville, LLC

Full Time Positions Filled Information

WTMG Night Announcer Date of Hire: July 29%, 2020

MARC Radio Gainesville Local Sales Manager Date of Hire: August 10, 2020



WTMG Announcer Postings
University of Florida Athletic Association
From: Cindi Thompson

Sent: Wednesday, February 26, 2020 2:29 PM
To: allisonf@agators.ufl.edu

Subject: Job Posting

Hey Allison,

Here is the latest job posting for Marc Radio.
Thanks! '

Cindi Thompson, Continuity Director
cindi.thompson@marcradio.com
352-726-7221

All Access Job Posting

:WTMG QFM MAGYIC 101. 3 NIGHT AN'NOUNCER/PROMOTIONS JOB DESCRIPTION

WTMG-FM Magic 101.3 Gainesville/Ocala, is searching for a night show
announcer. Individual must be motivated, focused on content, and ready to
win. Individual will be responsible for creating, producing, and executing a
daily night show. Individual will also be responsible for hosting live on
location remote broadcasts.

Duties include the following:

*On air host M-F 7p-12a

*On air host for weekend shifts

*Hosting/attending station events

*Representing station at various community/client events
*Recording commercial/promotional ad copy

*Producing imaging/promos

*Board operations

*Other duties to be assigned on an as needed basis

Job Requirements:

*Have a minimum of two years on-air experience
*Proficiency with NexGen and Adobe Audition, preferred but not required



*Possess strong communication skills and ability to work in a team
environment

*Ability to work under pressure and deadlines

*Demonstrate excellent time management and organizational skills
*Bachelors’ Degree preferred, not required

*Ability to carry 25 pounds, and stand 1-2 hours per day or longer, if on
location.

*Must successfully complete a pre-employment drug screen and background
check

*Possess a valid FL Drivers’ license and be able to be insured under Company
insurance '

*Maintain personal auto insurance policy at all times during employment

Position is part-time, “non-exempt”, with possible full-time opportunity.
Interested individuals should submit resume and aircheck

to careers@marcradio.com. For more information about our company, visit
Marcradiogroup.com.

Marc Radio, LLC provide equal employment opportunities (EEO) to all
employees and applicants for employment without regard to race, color,
religion, sex, national origin, age, disability or genetics. In addition to
federal law requirements, Marc Radio, LLC complies with applicable state
and local laws governing nondiscrimination in employment. This policy
applies to all terms and conditions of employment, including recruiting,
hiring, placement, promotion, termination, layoff, recall, transfer, leaves of
absence, compensation and training.

Marc Radio, LLC expressly prohibits any form of workplace harassment based
on race, color, religion, gender, sexual orientation, gender identity or
expression, national origin, age, genetic information, disability, or veteran
status.




~Additional Recruitment Sources

Notification of WTMG Night Announcer Vacancy Sent to the
Following:

RECRUIMENT SOURCE

Florida Association of
Broadcasters

Alachua County NAACP

University of Florida
College of Journalism &
Communication

All Access

Radio-online.com

Employ Florida

US Jobs

America's Job
Exchange

Gainesville Black
Professionals

Alabama A&M

Alcorn State

Auburn University

Augusta University

Ave Marie University

Barry University .

Belmont University

Emory University

Flagler College

Florida A&M

Florida Institute of
Technology

Florida International
University

Florida Southern
University

Georgia State
University

Jacksonville University

Kennesaw State
University




Mercer University

Morehouse College

Nova Southeastern
University

Rollins College

Seminole State College
of Florida

Southern University
and A&M College At
Baton Rouge

Spelman College

St. Thomas

Tennessee State
University

Tulane University

University of Alabama

University of Central
Florida

University of Georgia

University of Miami

University of
Mississippi

University of North
Georgia

University of South
Alabama

University of South
Carloina

University of South
Florida

University of South
Florida Sarasota-
Manatee

University of South
Florida St. Petersburg

University of Southern
Mississippi

University of Tampa

University of
Tennessee at Martin

Xaviar University of
Louisiana




UF Athletic Association

Indeed

Glassdoor




MARC Radio Gainesville Local Sales Manger Postings

Alachua County NAACP

From: Cindi Thompson

Sent: Friday, June 19, 2020 2:29 PM
To: lynneshade7@gmail.com
Subject: Job Posting for Marc Radio

Hey Lynne,

Here is the latest job available at Marc Radio for posting.
Thanks!

Cindi Thompson, Contmwty Director
cindi.thompson@marcradio.com

352-726-7221

University of Florida College of Journalism and Communication
From: Cindi Thompson

Sent: Friday, June 19, 2020 2:30 PM

To: pwilkerson@jou.ufl.edu

Subject: Job Posting for Marc Radio

Hey Princess,

Here is the latest job available at Marc Radio for posting.
Thanks!

Cindi Thompson, Continuity Director
cindi.thompson@marcradio.com

352-726-7221

Radio Online

From: Cindi Thompson

Sent: Friday, June 19, 2020 2:33 PM
To: ronchase@radioonline.com
Subject: Job posting for Marc Radio

Hey Ron,

Here is the latest job available at Marc Radio for posting.
Thanks! '

Cindi Thompson, Continuity Director
cindi.thompson@marcradio.com

352-726-7221




Notification of MARC Radio Gainesville Local Sales Manager Vacancy
Sent to the Following:

RECRUIMENT SOURCE

Florida Association of
Broadcasters

Alachua County NAACP

University of Florida
College of Journalism &
Communication

All Access

Radio-online.com

Employ Florida

US Jobs

America's Job
Exchange

Gainesville Black
Professionals

Alabama A&M

Alcorn State

Auburn University

Augusta University

Ave Marie University

Barry University

Beimont University

Covenant College

Flagler College

Florida A&M

Florida Institute of
Technology

Florida International
University

Florida Southern
University

Georgia State
University

Jacksonville University

Kennesaw State
University




Mercer University

Morehouse College

Nova Southeastern
University

Rollins College

Seminole State College
of Florida

Southern University
and A&M College At
Baton Rouge

Spelman College

St. Thomas

Tennessee State
University

Tulane University

University of Alabama

University of Central
Florida

University of Georgia

University of Miami

University of
Mississippi

University of North
Georgia

University of South
Alabama

University of South
Carloina

University of South
Florida

University of South
Florida Sarasota-
Manatee

University of South
Florida St. Petersburg

University of Southern
Mississippi

University of Tampa

University of
Tennessee at Martin

Xaviar University of
Louisiana




UF Athletic Association
Indeed A

Glassdoor




MARC Radio Gainesville, LLC

Full Time Positions Filled Source Information for each Interviewee

WTMG Night Announcer Date of Hire: July 29, 2020
--4 total interviewees

--2 from “All Access”

--2 from referral sources

MARC Radio Gainesville Local Sales Manager Date of Hire: August 10, 2020
--7 total interviewees

--2 from “All Access”

=-3 from “Indeed”

--2 from referral sources




MARC Radio Gainesville Recruiting Outreach Initiatives

Detail Report

Outreach during the Oct. 1%, 2019-Sept. 30", 2020 Reporting Period

MARC Radio Virtual Job Fair

Due to COVID-19 restrictions, participation in on site job fairs was not available.

MARC Radio instead conducted a virtual job fair from Aug. 6™ through Aug. 31%. The
job fair included videos from current staff members discussing what is was like to work
on our team. MARC Radio stations ran a total of 650 :30sec commercials across our five
six stations promoting the job fair and instructing interested community members to go to
www.marcjobfair.com to see staff videos and available positions we had open. An email
address was provided on the site where those interested in applying could email their
information to careers@marcradio.com.

Staff participation included the following:

Kevin Mangan, MARC Gainesville Operations Manager

Vinny Phu, Program Director of WITMG-FM

Larry Wilson, Assistant Program Director for WPLL-FM & WXJZ-FM

Kyle Baldry, MARC Gainesville Creative Director

Braden Blue, MARC Gainesville Assistant Creative Director

Andrew Wells, MARC Gainesville Sales Representative

Jim Siwy, MARC Gainesville Sales Representative

Tim Price, MARC Gainesville Sales Representative

The following pages are supporting documentation for this outreach initiative.



8/6/2020 Radio Advertising | MARC Job Fair | United States

Home Positions About

NOW HIRING:

Aceoint Exe

Mainstraet Digita!

About
MARC Radio

MARC Radio Group gives listeners great
entertainment, and local business owners an

opportunity to grow.

Join our team of creative leaders!

Let's Chatt

W'l raply €3 300n 58 wWe ¢an

hitps lew.marcjobfair.com - 1/2
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Sales Order

Date: 4/26/22

Stations: WDVH-AM, WHHZ-FM, WPLL-FM, WRZN-AM, BUYSr:
WIMG-FM, WXJZ-FM Tax Schedule: ... (None)
Contract Name: 2020 MARC VIRTUAL JOBFAIR Agency Commission %: 0
Contractf: . B 14232209 Biling Cycle: Calendar
Start Date:  8/05/20 EndDate: 8/30/20 Salesperson: 1407dcob Comm%: 18
Revenue Type: LOCAL DIRECT . Type: Cash Makegood Policy: Within Contract Dates ... ...
Advertiser: MARC RADIO GAINESVILLE
Address:  100NW 76THDRIVE . . . .. .
__________________ SUITE2
City: ... GAINESVILLE Stae: FLZip: . 32607
Phone: | (352)313-3150 .
Product Name: VIRTUALJOBFAIR . . . .
Competitive Code: EMPLOYMENT/JOBS ... .. .. .
WDVH-AM
DATES Alt TIMES DISTRIBUTION TOTALS
No LEN RATE PTY
START | END |wks| START | END M T W T F SA SU[PerwWk|DwW SPOTS $$
1| 8ios/20 | 8/09/20 500AM | 1159PM | 30 | | [x[x[x|x[x] 25 [w ] 000 25 0.00 8
MARG JOB FARR
2| 8/10/20 | 830720 | | 500AM [1150PM | 30 | X | X [X [X[X[X[x] 3 [w] o000 | 105 | o000 | 8
' MARC JOB FAIR
TOTAL GROSS $0.00, NET $0.00
WHHZ-FM
DATES Alt TIMES DISTRIBUTION TOTALS
No : LEN RATE PTY
START | END |wks| START | END M T W T F SA SU[PerWk|DW SPOTS 35
1| 8/05/20 | 8/09/20 500AM | 1159PM | 30 | | [X[x[X|[X|X] 25 | W] 000 25 0.00 8
MARC JOB FAIR
2 | 8020 | 83020 | | 5:00AM [ 1159PM | 30 [ X | X [ X [X[X[X[x] 3 [w ] o000 | 105 | o000 | 8
MARG JOB FAIR
TOTAL GROSS $0.00, NET $0.00
, WPLL-FM
DATES Alt TIMES DISTRIBUTION TOTALS
No LEN RATE PTY
START | END |wks| START | END M T W T F SA SU|PerWk|DW SPOTS 35
1| 8/05/20 | 8/09/20 5:00 AM | 11:59PM | 30 I IxIx[x|[x[x] 25 [w] o000 25 0.00 8
MARG JOB FAIR
2| 81020 | 830220 | | 5:00AM | 1159PM ] 30 | X | X | X [ X [ X[ x[x] 8 [w ] 000 | 105 [ o000 | 8
MARC JOB FAIR

TOTAL GROSS $0.00, NET $0.00

* Sent to the traffic system by 1407ssex, 07/30/20 @4:04PNV

Page #: 1



Date: 4/26/22

WRZN-AM
DATES Alt TIMES DISTRIBUTION TOTALS
No LEN RATE PTY
START | END |wks| START | END- M T W T F SA SU|PerWk|DW SPOTS D)
1| 8/05/20 | 8/09/20 5:00 AM | 11:59 PM | 30 I IxIx[x]x]x] 25 [w] 000 25 0.00 8
MARC JOB FAIR
2| 81020 | /30220 | | 5:00AM | 1159PM | 30 | X [ X [ X [ X [X[x[x] 3 [w ][ o000 [ 105 [ o000 | 8
MARC JOB FAIR
TOTAL GROSS $0.00, NET $0.00
WTMG-FM
DATES Alt TIMES DISTRIBUTION TOTALS
No : LEN RATE PTY
START | END |wks| START | END M T W T F SA SU|Perwk|DW SPOTS $5
1| 8/05/20 | 8/09/20 500AM | 11:59PM | 30 | | [ X[ X[X[Xx][Xx]| 25 [w] 000 25 0.00 8
MARC JOB FAIR
2| 81020 | 830220 | | 500AM [ 1158PM [ 30 | X [ X [X [X[X[X[x] 35 [w[ 000 | 105 | o000 | 8
MARG JOB FAIR
TOTAL GROSS $0.00, NET $0.00
WXJZ-FM
DATES Alt TIMES DISTRIBUTION TOTALS
No LEN RATE PTY
START | END |wks| START | END M T W T F SA SU[PerWk|DW SPOTS $$
1| 8/05/20 | 8/09/20 5:00 AM | 11:59 PM | 30 I Ix]x]x|x|x] 25 [w] 000 25 0.00 8
MARC JOB FAIR
2| 8110220 | 8530720 | | 500AM | 1158PM | 80 | X [X [X [X[X[X[x] 5 |[W ][ o000 | 105 | o000 | 8
MARG JOB FAIR

Billing Projections: By Month

Aug 20
CA 0.00
ST 0.00

@ Print Spot Prices

TOTAL GROSS $0.00, NET $0.00

GROSSTOTALS 0.00
ADJUSTEDSPOTS 780
ADJUSTED TOTAL $ 0.00

APPROVE DECLINE

General Manager

Sales Manager

WRZN Sales Manager
1407ssex, 07/30/20 @4:04PM

QO 00
0000

* Sent to the traffic system by 1407ssex, 07/30/20 @4:04PN
Page #: 2



MARC Radio Gainesville Recruiting Outreach Initiatives

Detail Report

Outreach during the Oct. 1%, 2019-Sept. 30", 2020 Reporting Period
NAB Diversity Webinar

On August 6, the National Association of Broadcasters (NAB) presented a webinar
entitled “Advancing Diversity in Broadcasting”. MARC Radio General Manager Dave
Cobb attended the webinar. An expert panel presented ideas on the following topics:
--Keys to a Diversity Program

--Things to avoid when creating a Diversity Program

--Tips for Diversity Strategy

Links were also provided to additional documents on the topic of diversity in

broadcasting.

The following pages are supporting documentation of this outreach initiative.
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From Martin Reynolds-to Everyone: 01:46 PM
https://docs.google.com/document/d/1BRIF2_zhNe86SGgHa6-VIBO-QgirlTWC TugSfKie5Fs/mobilebasic

Here is a great list of resources to help elevate your understanding.

From joan Barrett to:Everyone: 0148 PM

Great resource document - thank you.

From Andres: Tapia to Everyone; 01:49 PM
andres:tapia@kornferry.com

From Martin Reynolds to Everyone: 01:49 PM

Martin-G. Reynolds; mreynolds@mije;org; 510:390:1779
From: Kenneth:Freedman to Everyong; 01:49 PM
 kfreedman@wcmh.com
thanks for the great: resource compilation
From: Martin Reynolds to Everyone: 01:51 PM

My pleasure..

From Danyelle Wright to Everyone: 01:52 PM

Froim Andrés Tapia to Everyone: 01:57 PM

inclusionparadox.com t6o









MARC Radio Gainesville Recruiting Outreach Initiatives

Detail Report

Outreach during the Oct. 1%, 2020-Sept. 30", 2021 Reporting Period

The Alachua County Library District Job Fair, May 24', 2021
MARC Radio co-sponsored with The Alachua County Library District and Partnership

for Strong Families to present the Re-entry Job & Resource Fair from 10a-1p on May
24™ 2021. The Re-Entry Partnership Conference and the Job & Resource Fair help
people with criminal backgrounds, or others struggling to re-enter the workforce, with
learning job skills, accessing educational programs, and discovering entrepreneurship
opportunities. A total of 34 business and service organizations participated in this event.
MARC Radio promoted the event through on-air announcements and two staff members
represented MARC Radio during the three-hour job fair.

Station pefsonnel involved in this even included the following—

Jerry Butler, Local Sales Manager

Vinny Phu, Program Director for WTMG-FM and WDVH-AM

Cameron Loggins, WTMG-FM night announcer

Braden Blue, Creative Director

The following pages provide additional documentation of this event.



‘Community
Job and Resource Fair

Monday, May 2410 a.m.-1p.m.
GNV Commons, 100 SW 1 Ave., downtown Gainesville

Meet meet with local
businesses and organizations
to explore job opportunities
and career resources.

www.aclib.us/reentry

) Alachua County
LIBRARY District

COMMUNITY ENGAGEMENT

Professional und Workforce Development

GNY* S

‘FLORIDA




Job Fair

Jerry Butler Mon, May 24, 3:39
: PM (9 days ago)

to Charlotte, me
Charlotte and Dave,

Job fair went OK. Larry and | visited with individuals as they came by the tent. Nota
huge turnout, but did have 34 businesses or service organizations that set up at the
event. | would estimate 25-50 individuals attended the event. Only one resume was
handed in from a graduating senior at PK Young High School. One vendor was
interested in the Managing Editor position, so | gave her the job description

information, my business card. She didn't have a resume with her as she was set up as
a vendor. She said she does write on the side. | urged her to reach out with her resume
if it is something she is interested in.

Nobody else that talked with us had resumes on hand.



Script for PSAs that ran on all MARC stations May 18t-24th

Event hours—10a-1p

The Alachua County Library District and Partnership for Strong Families, in collaboration with
community partner organizations, host the annual Re-Entry Partnership Conference each
Spring. The Re-Entry Partnership Conference and the Job & Resource Fair help people with
criminal backgrounds, or others struggling to re-enter the workforce, with learning job skills,
accessing educational programs, and discovering entrepreneurship opportunities.



Sales Order

Date: 4/26/22

Stations: WDVH-AM, WHHZ-FM, WPLL-FM, WRZN-AM, BUYBr:
WTMG-FM, WXJZ-FM Tax Schedule: ... (None)
Contract Name: Community Job & Resource Fair Agency Commission%: Q.
Contract: ... 14234406 Biling Cycle: Calendar
Start Date:  5/18/21 End Date: 5/24/21 Salesperson: 501433jbutl | Comm%: . 10
Revenue Type: LOCAL DIRECT . . ... Type: Cash  Makegood Policy: Within Contract Dates . . ... . .
Advertiser: MARC RADIO GAINESVILLE . . .
Address: _ 100NW 76THDRIVE .. ...
_________________ SUITE2
Giy:  GAINESVILLE _ Swte: FLzZip: . 32607
Phone: | (352)313-3150
Product Name: Community Job & Resource ... .. .
Competitive Code: PSA
WDVH-AM
DATES Alt TIMES DISTRIBUTION TOTALS
No LEN RATE PTY
START | END |wks| START | END M T W T F SA SU[PerwWk|DW SPOTS $$
1| sns1 | 522 600AM | 11:59PM | 30 | [7[7]7[7]7]7] 42 | D| o000 42 0.00 8
Community Job and Resource Fair
2| sroa;21 | 52421 | | 600AM [1000AM [ a0 (4| | | [ [ [ | 4 [Dp[ooo | 4 | o000 | 8
Community Job and Resource Fair
3| sioai21 | si24i21 | | 1000AM [ 100 [ 80 [3] | | [ [ [ ] 3 [p[ooo | 3 | o000 | 8
Community Job and Resource Fair
TOTAL GROSS $0.00, NET $0.00
WHHZ-FM
DATES Alt TIMES DISTRIBUTION TOTALS
No LEN RATE PTY
START | END |wks| START | END M T W T F SA SU|Perwk|DW SPOTS $8
1| 51821 | 5/23/21 600AM | 11:59PM | 30 | |7 [7]7]7]7]7] 4 [ D| 000 42 0.00 8
Community Job and Resource Fair
2| 52421 | 52421 | | eooaM [toooam o (4] | | [ [ [ [ 4 [pJoo [ 4 | oo0 | 8
Community Job and Resource Fair
3| 52421 | 52421 | | t000AM [ 1oopMm [ 80 [3] | | [ [ [ | 8 [pfooo | 3 | o000 | 8
Community Job and Resource Fair
TOTAL GROSS $0.00, NET $0.00
WPLL-FM
DATES Alt TIMES DISTRIBUTION TOTALS
No LEN RATE PTY
START | END |wks| START | END M T W T F SA SU|PerWk|DW SPOTS $$
1| 1821 | 23721 6:00AM | 1159PM |30 | |7 [7]7]7[7]7] 4 | D] 000 42 0.00 8
Community Job and Resource Fair
2| 542t | 52421 | | 600AM [t000Aam ] 30 (4] | [ [ [ [ [ 4 [pfooo | 4 | o000 | 8
Community Job and Resource Fair
3| si2a;z1 | 52421 | [1000AM | 1eoPM (a0 (8] | | [ [ [ [ 8 [p[ooo | s | o000 | 8
. Community Job and Resource Fair

* Sent to the traffic system by 1407ssex, 05/12/21 @8:17ANV

Page #: 1



Date: 4/26/22

TOTAL GROSS $0.00, NET $0.00

WRZN-AM
DATES Alt TIMES DISTRIBUTION TOTALS
No LEN RATE PTY
START | END |wks| START | END M T W T F SA SU|Perwk|Dpw SPOTS $$
1| 5821 | 52321 600AM | 11:59PM | 30 | |7 [7]7[7]7]7] 4 |[D][ 000 42 0.00 8
Community Job and Resource Fair
2| 5421 | si2ar21 | | e00AM J1000AM [ 30 [4 [ [ [ [ [ [ | 4 [pf oo | 4 | o00 | 8
Community Job and Resource Fair
a| s/ea;21 | 52421 | [100AM [ 1ooPM [0 (3] | | [ [ [ [ 8 [pJoe | 3 [ o000 | 8
Community Job and Resource Fair
TOTAL GROSS $0.00, NET $0.00
WTMG-FM
DATES Alt TIMES DISTRIBUTION TOTALS
No LEN RATE PTY
START | END |wks| START | END M T W T F SA SU|PerWk|DW SPOTS $$
1| 51821 | 528721 600AM |1159PM | 30 | [7[7]7[7|7]7] 42 | D] o000 42 0.00 8
Community Job and Resource Fair
2| 5241 | 5242t | | eooAM Jtoo0AM[ 30 (4] | [ [ [ | [ 4 [pfooeo | a4 | ooo | 8
Community Job and Resource Fair
3| sieai21 | 52421 | [ to00AM | 1ooPM (80 (3] | [ [ [ [ [ 3 [pfooeo | 3 | o000 | 8
Community Job and Resource Fair
TOTAL GROSS $0.00, NET $0.00
WXJZ-FM
DATES Al TIMES DISTRIBUTION TOTALS
No LEN RATE PTY
START | END |wks| START | END M T W T F SA SU|PerWk|DW SPOTS $
1] 51821 | 5/23/21 6:00AM | 11:59PM | 30 | |77 ]7[7]7]7] 4 [ D] 000 42 0.00 8
Community Job and Resource Fair
2| sa;21 | 52421 | | e00Am Jto00AM | 30 (4| | [ [ [ ] [ 4 [pfooo | 4 | o000 | 8
Community Job and Resource Fair
3| searz1 | sarz1 | [1000am | toopm [s0 (8] | [ [ ] ] [ s [oJ oo | 3 [ o000 | 8
Community Job and Resource Fair

Billing Projections: By Month
May 21

CA
ST

0.00
0.00

TOTAL GROSS $0.00, NET $0.00

* Sent to the traffic system by 1407ssex, 05/12/21 @8:17AN
Page #: 2



Date: 4/26/22

Additional Notes: Community Job & Resource Fair . TOTALSPOTS ... 294
.......................................................................................... GROSSTOTALS .. ............000
____________________________________________________________________________________ ADJUSTED SPOT8294

ADJUSTED TOTAL $ 0.00

APPROVE DECGLINE

__________________________________________________________________________________ General Manager
Sales Manager
WRZN Sales Manager

1407ssex, 05/12/21 @8.16AM

000
0000

* Sent to the traffic system by 1407ssex, 05/12/21 @8:17AN
Page #: 3



MARC Radio Gainesville Recruiting Outreach Initiatives

Detail Report

Outreach during the Oct. 1%, 2020-Sept. 30", 2021 Reporting Period

MARC Radio Management & Department Head EEO Training, September 2204,
2021

MARC Radio Human Resource Director Charlotte McDonald and MARC Radio
Executive Vice-President Dave Cobb facilitated staff training for MARC Radio
Gainesville, LLC managers and department heads. The various components of the FCC
required EEO program were reviewed and discussed, along with a “Q&A” period to
answer any questions regarding MARC Radio’s EEO program.

MARC Gainesville personnel who participated in this initiative include the following—
Jerry Butler, Local Sales Manager

Vinny Phu, Program Director for WTMG-FM, WHHZ-FM, WDVH-AM

Mike Gilland, Operations Manager for The Shepherd Radio Network (WRZN-AM,
WTMN-AM

Charlotte McDonald, MARC Radio Human Resources Director

Dave Cobb, MARC Radio Executive Vice-President

The following pages provide additional documentation of this event.



EEO Training for Radio Managers

Created by: dcobb@marcradio.com - Your response: v Yes, I'm going

Time Guests

1:30pm - 2pm (Eastern Time -  Charlotte MoDonald
v Dave Co

New Yo rk) v Jerry Butler
v Mike Gilland
v Vinny Phu

Date

Wed Sep 22, 2021

Where

https://asnmail.zoom.us/j/818253428397
pwd=aENTdIIRWIZSRGI6cWk2MGdoSm
tCZz09

Description

Dave Cobb is inviting you to a scheduled
Zoom meeting.

Join Zoom Meeting
https://asnmail.zoom.us/j/818253428397?
pwd=aENTdIIRWIZSRGI6cWk2MGdoSmtCZz09

Meeting ID: 818 2534 2839

Passcode: 554182

One tap mobile
+13126266799,,81825342839# US (Chicago)
+16468769923,,81825342839+# US (New
York)

Dial by your location

+1 312 626 6799 US (Chicago)

+1 646 876 9923 US (New York)

+1 301 715 8592 US (Washington DC)



, , | dcobb@marcradio.com

+1 346 248 7799 US (Houston)

+1 408 638 0968 US (San Jose)

+1 669 900 6833 US (San Jose)

+1 253 215 8782 US (Tacoma)

Meeting ID: 818 2534 2839

Find your local number: https://asnmail.zoom.
us/u/kcN94rTUPX

My Notes
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MARC Radio Gainesville

Market Population and Total Required Outreach Initiatives

Nielsen population estimates for the Gainesville-Ocala Metropolitan Survey Area (MSA) are
619,700. MARC Radio Gainesville is required to perform four points worth of iniative activities
within a two-year period.
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Population Estimates and In-Tab Diaries by County

Metro
Pre-
Est. Unwted | Wted § Wted
Est. P12+ {Pop. %} In-Tab § In-Tab {In-Tab iIn-Tab
County/Sampling Unit State 1 Area HDAJABS? Pop. P12+ {Sample % % %
ALACHUA FLIMTiB:Y 239,300 38.6 494; 37.6; 38.11 39.0

B - Black M - Metro County D - DMA County REM - Remainder portion of geographic split county
H - Hispanic T-TSA County  HDA - High-Density Area ABS - Address-Based Sample

For the ABS (Address-Based Sample) column, "Y" indicates the county includes address-based sample. A
blank space in this column indicates the county does not include address-based sample.

' The Metro Address-Based Sample (ABS) includes households in Metro counties with the following characteristics: (1)
households with a cellular telephone but no landline, (2) households with a cellutar telephone and landiine telephone, but
who only answer the landline rarely or never, (3) households with no telephone (cellular or landline), and (4) households
with a landline who answer the landiine always, often or sometimes and contain hard-to-reach demographics (young adults
18-34, black or Hispanic persons). All households sampled in the Non-metro are from the Address-based frame.

Effective with the Fall 2020 survey, population For split-county population estimates, the 1/1/21

estimates for this report are based on Claritas, whole-county populations are allocated to the

LLC, 1/1/21 whole-county population estimates respective split counties, based on Claritas, LLC,

(Census 2010-based). 1/1/20 ZIP Code population estimates (Census 2010~
. based).

The estimates and date conteined in this printed report have been obtained from the Nielsen electronic Radio Market Report ("Nislsen Radio eBook?) and ars for the
exclusive use of Nielsen authorized users pursuant to a written license agreement. See tha Nielsen Radio eBook for further information on limilations and restrictions on use.

Market Information, Mi-2 of 23 mCIS(iH
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MARC Radio Gainesville

Statement of Complaints

There are no complaints, pending or resolved, filed during the license term covering the time periods of
this audit.



MARC Radio Gainesville

EEO Policies Implementation Responsibilities

The following individuals are involved in the implementation of our EEO policies—

Cindi Thompson, EEO Coordinator. Post all full-time vacancies to non-paid recruitment sources and
keeps track of documentation for said postings. Schedules all on air announcements for any EEO
initiative.

Charlotte McDonald, Human Resources Director. Responsible for co-writing all job descriptions and
sending to Cindi Thompson for posting. Co-facilitates any staff training on EEO policies and procedures.

Dave Cobb, Executive Vice-President. Co-writes job postings, communicates with Cindi Thompson on
when we're recruiting for full-time positions. Oversees all EEO policies and procedures for MARC Radio
Gainesville, LLC and MARC Radio Orlando, LLC. Co-facilitates any staff training on EEO policies and
procedures.

Jerry Butler, MARC Radio Gainesville Market Manager. Schedules the EEO “Organization Solicitation”
schedule each year for all MARC Radio Gainesville stations. Serves as point-of-contact for all
organizations requesting to receive notice of full-time vacancies. Represents MARC Radio Gainesville at
recruiting events and organizes additional staff to attend these events.

Braden Blue, Creative Director. Writes all EEO announcements to be broadcast on MARC Radio
Gainesville stations. Designs any web based supporting media ads and/or announcements regarding
recruiting on station websites. Films and edits all video in conjunction with any outreach initiatives
(August 2020 Virtual Job Fair).

Mike Ridaught, MARC Radio Sports Director. In addition to serving as MARC Radio Sports Director, Mike
teaches classes in Sports Broadcasting at The University of Florida. As a part of his course, Mike makes
students aware of career opportunities in broadcasting and specifically with MARC Radio Gainesville.

Kyle Baldry, Sales Representative. Kyle is an alumni of the University of Florida and serves as a guest
lecturer from time to time in the College of Journalism and Communications. During this time with
students, Kyle shares opportunities for careers in broadcasting and any specific MARC Radio Gainesville
vacancies.



MARC Radio Gainesville

EEO Recruitment Program Review

EEO recruitment involves many MARC Radio personnel. Upon each posting for a full-time
position, HR Director Charlotte McDonald, EVP Dave Cobb, and Market Manager Jerry Butler
discuss current recruitment sources and adjust as necessary. During this two-year audit cycle,
this review brought us to the decision to add paid recruiting sources in the form of
orlandojobs.com,-Indeed and review of fee-based recruiting expos and events. Past reviews
have included adding outreach sources through the Gainesville Chamber of Commerce, NAACP,
Gainesville Black Professionals, and Handshake which connects us with hundreds of colleges
and universities throughout the country. Additionally, several times each year we address EEO
during our weekly MARC Media staff meeting and requests that staff provide us suggestions for
additional outreach initiatives as well as recruitment sources.



MARC Radio Gainesville

Compensation, Benefits and Advancement Review

MARC Radio Gainesville has a strong history of providing advancement to existing personnel.
During this two-year audit period, one part-time personnel was promoted to full-time, one
manager advanced to take over programming duties for a new station, one programming staff
member moved to the sales department as a sales rep which added a position we did not have
a vacancy for at the time. All full-time vacancies are promoted during our weekly MARC Media
staff meeting with staff being encouraged to apply if interested. All full-time personnel are
provided the opportunity to participate in a generous benefits program including insurance
with medical, dental, vision, short-term disability, a 401K program with company match, and
paid time off. During this audit period, MARC Radio Gainesville allowed full-time personnel the
opportunity to work a flex schedule with much of their time working from home; mainly due to
issues related to COVID-19.



