
September 17, 2021 
 
 
Via Upload to FCC Online Public Inspection Files 
EEO Staff 
Investigations & Hearings Division 
Enforcement Bureau 
Federal Communications Commission 
45 L Street, N.E. 
Washington, D.C.  20554 
 

Re: EEO Audit – KREC(FM), Brian Head, Utah (Facility Id. 6784) 

Dear Sir or Madam: 

CCR-St. George IV, LLC (“Cherry Creek”), the licensee of broadcast station 
KREC(FM), Brian Head, Utah, hereby responds to the Commission’s notice of audit issued to 
Cherry Creek for KREC(FM).1  This response includes information about the following stations, 
which, with KREC(FM), comprise the station’s employment unit (the “Unit” or “Stations”): 

KCIN(FM), Cedar City, Utah (Facility Id. 35392) 
KDXU(AM), St. George, Utah (Facility Id. 60454) 
KHKR(AM), Washington, Utah (Facility Id. 55398) 
KIYK(FM), St. George, Utah (Facility Id. 60457) 
KSUB(AM), Cedar City, Utah (Facility Id. 61384)  
KXBN(FM), Cedar City, Utah (Facility Id. 61386) 
KXFF(FM), Colorado City, Arizona (Facility Id. 69623) 
 
a. Public File Report.  Copies of the Unit’s two most recent EEO public file reports 

for the periods covering June 1, 2019 to May 31, 2020 (“2019-2020 Reporting Period”) and June 
1, 2020 to May 31, 2021 (“2020-2021 Reporting Period”) (the 2019-2020 Reporting Period and 
the 2020-2021 Reporting Period, together, the “Audit Period”) are attached as Exhibit 1 and 
Exhibit 2, respectively.  As noted on their face, both reports were amended in September 2021.  

The Stations’ website addresses are https://star981.com, https://b921hits.com, 
https://www.949newcountry.com, https://www.890kdxu.com, https://sportsradio977.com, 
https://www.ksub590.com, and https://davefmutah.com.  The Unit’s most recent public file 
report is posted on each of these websites.  The date of each full-time hire during the Audit 
Period is provided in the EEO public file reports (see Exhibit 1 and Exhibit 2). 

b. Supporting Documentation for Vacancies. Copies of all available 
communications retained by the Unit announcing the vacancies for full-time positions filled 
during the Audit Period are attached as Exhibit 4.  Specifically, Exhibit 4 contains the text of job 
announcements as sent to the recruitment sources listed in the EEO public file reports (none of 
these sources have notified the Unit that they want to be notified of the Unit’s full-time job 

                                                 
1 Certain personally identifiable information has been redacted from the response materials. 

https://star981.com/
https://b921hits.com/
https://www.949newcountry.com/
https://www.890kdxu.com/
https://sportsradio977.com/
https://www.ksub590.com/
https://davefmutah.com/
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openings.)  Exhibit 4 also contains screenshots of postings with online sources such as 
LinkedIn.com and Indeed.com.  Exhibit 4 also contains the text of on-air announcements of 
vacancies, as well as copies of the invoices showing when these announcements aired. 

c. Total Number of Interviewees and Referral Sources.  The total number of 
interviewees for each vacancy filled during the Audit Period is provided in the EEO public file 
reports for the Audit Period (see Exhibit 1 and Exhibit 2).  The referral sources for the 
interviewees are provided in Exhibit 3. 

d. Documentation of Recruitment Initiatives.  The Unit currently has a total of 18 
full-time employees.  The population of the markets in which the Unit operates is less than 
250,000.2  As such, the Unit is in a “smaller market” and is required to perform two points worth 
of initiative activities within a two-year period.  47 C.F.R. §§ 73.2080(c)(2) and (e)(3). 

The Unit engaged in a number of initiative activities during the Audit Period, as shown in 
the EEO public file reports attached as Exhibit 1 and Exhibit 2 (see Exhibit 5 for documentation 
related to at least two points worth of initiatives).   

e. Discrimination Complaints. There are no pending or resolved complaints 
alleging unlawful discrimination in the employment practices of the Unit during the current 
license term. 

f. Management’s EEO Responsibilities. As an initial matter, Cherry Creek is an 
equal opportunity employer.  The Unit provides equal employment opportunities to all qualified 
individuals without regard to race, color, religion, national origin, or sex.  The Unit complies 
with applicable federal, state, and local laws concerning employment matters. 

EEO compliance is an important function of management within the Unit.  Department 
managers discuss general employment issues at monthly meetings.  Department managers also 
are trained to conduct interviews and performance evaluations in a non-discriminatory manner 
consistent with the Unit’s EEO policy.  All job openings and hiring decisions are filtered through 
the General Manager who bears the ultimate responsibility for enforcing the Unit’s EEO policy.  
The General Manager works with the Business Manager to ensure all job announcements are 
posted with the appropriate recruitment sources and documentation is provided.  The Business 
Manager is responsible for maintaining EEO files internally and preparing required EEO reports.  

The Unit informs employees and job applicants of its EEO policies in various ways.  For 
example, each job vacancy announcement informs potential applicants that the Unit is an equal 
opportunity employer, as does the job application itself.  In addition, the Unit’s employee 
manual, which contains a description of the Unit’s EEO policy, is provided to all new hires.  The 
Unit also provides EEO training to managers periodically (most recently in January 2021).  
                                                 
2 This employment unit covers a number of stations, some of which serve areas within the St. George, UT 
Metropolitan Statistical Area, which had a population of 138,115 people, according to the 2010 U.S. Census.   
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Finally, the Unit draws upon the human resources department of its parent to monitor and ensure 
its EEO compliance. 

g. Analysis of EEO Program’s Effectiveness. The Unit reviews its EEO recruitment 
program regularly for effectiveness.  Management works to identify organizations to add to the 
Unit’s list of recruitment sources.  The Unit also proactively contacts their recruitment sources 
annually to verify contact information and confirm that they wish to continue receiving vacancy 
notices.  Management evaluates the success of outreach initiatives on a case-by-case basis.  
Management has determined that participation in job fairs and other events with local schools, 
coupled with its internship program, allows station personnel to connect with a wide range of 
candidates.   

h. Analysis of Pay, Benefits and Selection Techniques. The Unit works to ensure 
that its pay, benefits, seniority practices, promotions, and selection techniques and tests provide 
equal employment opportunities.  To avoid assigning pay rates in a discriminatory fashion, 
management looks to industry standards as a benchmark and compares employee compensation 
within the market for similar duties and experience.  Merit-based raises are considered annually 
and awarded where applicable.  With regard to benefits, all full-time employees are entitled to 
the same benefits package, which is decided at the corporate level.  With respect to promotions, 
the Unit encourages employees to apply for available positions within the Unit.  Employees are 
also encouraged to pursue career growth outside the Unit, including through the Unit’s tuition 
reimbursement program. 

The Unit does not have any union agreements, is not a religious broadcaster, and is not 
subject to a time brokerage agreement. 

I certify that the information and statements herein are true, complete, and correct to the 
best of my knowledge and belief, and are made in good faith.  I acknowledge that the attached 
exhibits are considered material representations. 

Please address any questions concerning this letter to Cherry Creek’s counsel, Howard 
Liberman of Wilkinson Barker Knauer LLP, at (202) 383-3373. 
 
 
       Very Truly Yours, 
 
       /s/ Jonathan Brewster 
       Jonathan Brewster 

Chief Executive Officer 
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CCR-St. George IV, LLC

ST GEORGE / CEDAR CITY

KCIN(FM), KXBN(FM), KSUB(AM), KXFF(FM), KDXU(AM), KHKR(AM), KREC(FM), and 
KIYK(FM)

(amended September 2, 2021)

Annual EEO Public File Report

The purpose of this EEO Public File Report (“Report”) is to comply with Section 73.2080(c) (6) 
of the FCC’s 2002 EEO Rule.  This Report has been prepared on behalf of the Station 

Employment Unit that is comprised of the following station(s):  KCIN(FM), KXBN(FM), 
KSUB(AM), KXFF(FM), KDXU(AM), KHKR(AM), KREC(FM), and KIYK(FM).

And is required to be placed in the public inspection files of these stations, and posted on their 
websites, if they have websites.

The information contained in this Report covers the period beginning June 1, 2019 to and 
including May 31, 2020 (the “Applicable Period”).

The FCC’s 2002 EEO Rule requires that this Report contain the following information:

1. A list of all full-time vacancies filled by the Station(s) comprising the Station Employment 
Unit during the Applicable Period;

2. For each such vacancy, the recruitment source(s) utilized to fill the vacancy (including, if 
applicable, organizations entitled to notification pursuant to Section 73.2080(c)(1)(ii) of the 
new EEO Rule, which should be separately identified), identified by name, address, contact 
person and telephone number;

3. The recruitment source that referred the hiree for each full-time vacancy during the Applicable 
Period;

4. Data reflecting the total number of persons interviewed for full-time vacancies during the 
Applicable Period and the total number of interviewees referred by each recruitment source 
utilized in connection with such vacancies; and

5. A list and brief description of the initiatives undertaken pursuant to Section 73.2080(c) (2) of 
the FCC rules.

Appendices 1, 2 and 3 which follow have been designed, in the aggregate, to provide the 
required information.  Please note that the numbers listed on Appendix 2 under the column entitled 
“Full-time Positions for Which This Source Was Utilized” refer to the number of the full-time job 
positions listed on Appendix 1.



For purposes of this Report, a vacancy was deemed “filled” not when the offer was 
extended but when the hiree accepted the job offer.  A person was deemed “interviewed” whether 
he or she was interviewed in person and/or over the telephone.



Appendix 1  

Annual EEO Public File Report Form

Covering the Period from June 1, 2019 to May 31, 2020

Station(s) Comprising Station Employment Unit:  

KCIN(FM), KXBN(FM), KSUB(AM), KXFF(FM), KDXU(AM), KHKR(AM), KREC(FM), and KIYK(FM) 

Section 1: Vacancy List

Vacancy Job 
Openings

Job Title Recruitment Source of Hire Interviews Hire Date

#1 1 Account Executive Station Referral 4 8/19/19

#2 1 Operations Manager Exigent Circumstances 1 11/16/19

#3 1 Digital Sales 
Executive

Linked-In 2 3/2/20

Total Number of Persons Interviewed During Applicable Period: 7   



Appendix 2

Annual EEO Public File Report 

Covering the Period from June 1, 2019 to May 31, 2020
Station(s) Comprising Station Employment Unit:

KCIN(FM), KXBN(FM), KSUB(AM), KXFF(FM), KDXU(AM), KHKR(AM), KREC(FM), and KIYK(FM)

Section 2:  Recruitment Source Information

Recruitment Source (Name, Address, Telephone 
Number, Contact Person)

Total Number  
Interviewees This Source 
Has Provided During This 
Period (If Any)

Full-time Positions for Which 
This Source Was Utilized

(Numbers correspond to 
Vacancy List)

A Allaccess.com
Radio & Music Industry Job Search
Member of Broadcasters Foundation of 
America

0 0

B Cherry Creek Radio Websites
8 RADIO STATIONS

0 0

C Cherry Creek Radio On-Air Advertising
8 RADIO STATIONS

2 #1, #3

D Dixie State College / Career Center
Director Shane Blocker
225 S 700 E. 
St George, UT  84770
PH) 435-652-7736  

0 0

E Latter Day Saints Employment Center
2480 E Red Cliffs Drive
St George, UT  84790
PH) 435-656-1388  
FAX) 435-634-1981

1 #1

F
LINKED IN – Website 2 #1, #3

G Media Staffing Network
Website - Online

0 0



* Indicates sources that have requested notification of job openings

H SUU CAREER DEVELOPMENT CENTER
Coordinator / Madalyn Swanson
SOUTHERN UTAH UNIVERSITY
Academic & Career Development Center
STE 177
351 W University Boulevard
Cedar City, UT  84720
PH)435-586-5456   FAX)435-586-1963

0 0

I ST GEORGE CHAMBER OF COMMERCE
Personal announcement during lunch 
meetings & posting on weekly flyers handed 
out at those lunches.

1 #1

J INDEED.COM - Website 0 0

K Exigent Circumstances 1 #2

L St George Work Force Service
Bill Campbell
162 N 400 E.  STE B
St George, UT  84770
PH) 435-674-5627  FAX) 435-986-3595

0 0

M MEDIA STAFFING NETWORK – Website 0 0



Appendix 3 

Annual EEO Public File Report

Covering the Period from June 1, 2019 to May 31, 2020.

Station(s) Comprising Station Employment Unit:  

KCIN(FM), KXBN(FM), KSUB(AM), KXFF(FM), KDXU(AM), KUNF(AM), KREC(FM), and KIYK(FM)

Section 3:  Supplemental (Non-Vacancy Specific) Recruitment Activities Undertaken by 

KCIN(FM), KXBN(FM), KSUB(AM), KXFF(FM), KDXU(AM), KHKR(AM), KREC(FM), and KIYK(FM)

#1: In September of 2019 we were given the opportunity to participate in an internship program with 
Dixie State University under their ‘Handshake’ program.  We were able to accommodate 4 interns 
during this reporting session to assist in our Programming and Business departments.  Three of the 
Students participated in the intern program by working with the programming department where they 
spent time learning the basics of an 8 station radio group including board op skills, participation in on air 
shows, script writing, marketing and assisting with general tasks of the On-Air staff.  One Student 
participated in the program working closely with the Business and Traffic Department.  Their time was 
spent learning customer service skills, barter reporting, computer programs that help run the 
commercial side of radio stations, along with being trained to work daily with the copy/continuity 
department.  They were also included with learning the preparations needed for remotes for our 
stations.  Each of the students received class credits for their participation in this program.  This has 
been a very positive relationship for both Cherry Creek Media and Dixie State University.  This is an 
ongoing internship program that we will continue to participate in as interns are available and 
interested in our line of employment.  These students also know that their participation in these 
internships could possibly lead to employment in the future pending available positions. 



#2: On Thursday, January 30, 2020, Our Programming Department, Sales and Office Staff participated in 
The Dixie State University Career & Internship Fair hosted by The Dixie State University Students.  
Students participating in the Job Fair were able to visit us at our Cherry Creek Media booth giving us the 
opportunity to share information with the students as to what positions are needed to staff a Radio 
Group with 8 radio stations. We were able to discuss with the students the direction of education 
needed in specific areas of Broadcasting, Sales and Business.  It also allowed our staff to see and 
understand the education systems available to students in current time which in turn allows them to 
discuss these options needed with future interviews when positions are available.  

#3: Our Sports Radio KHKR-AM; ESPN affiliated station continued to participate in an internship program 
with ATC – a local outreach program designed to help Students learn about possible employment 
opportunities in areas that they may be interested in learning more about.   We have had the 
opportunity to work with 3 students periodically during the period of June 2019 thru February 2020.  
These students were able to spend time with Andy Thompson, our KHKR Program Director along with 
Devin Dixon, our On-Air Personality for our Sports Station – spending time learning the behind the 
scenes activities of what is needed for On-Air Show Prep, board-op responsibilities for On-Air Games, 
participating in Sponsorship activities including Golf Tournaments, and setting up remotes when 
scheduled for the station.  

#4 On October 9, 2019, the Program Director for KREC-FM hosted a group of scouts in the KREC-FM 
studio – allowing them a special-hands on experience with the hopes of helping them earn their Radio 
Merit Badge.  They were given a tour of the offices and studios.  This gave them an opportunity to learn 
how a group of radio stations function in the same central location.  They then spent time in the KREC 
studio recording their own written commercials about the things they were required to learn about in 
order receive their Radio Merit Badge. There were 9 scouts who participated along with 2 group leaders.
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EEO Public File Report for 2020-2021 Reporting Period



CCR-St. George IV, LLC 

ST GEORGE / CEDAR CITY 

KCIN(FM), KXBN(FM), KSUB(AM), KXFF(FM), KDXU(AM), KHKR(AM), KREC(FM), and 
KIYK(FM) 

(amended September 10, 2021) 

Annual EEO Public File Report 

 
The purpose of this EEO Public File Report (“Report”) is to comply with Section 73.2080(c) (6) 

of the FCC’s 2002 EEO Rule.  This Report has been prepared on behalf of the Station 
Employment Unit that is comprised of the following station(s):  KCIN(FM), KXBN(FM), 

KSUB(AM), KXFF(FM), KDXU(AM), KHKR(AM), KREC(FM), and KIYK(FM). 

And is required to be placed in the public inspection files of these stations, and posted on their 
websites, if they have websites. 

The information contained in this Report covers the period beginning June 1, 2020 to and 
including May 31, 2021 (the “Applicable Period”). 

The FCC’s 2002 EEO Rule requires that this Report contain the following information: 

1. A list of all full-time vacancies filled by the Station(s) comprising the Station Employment 
Unit during the Applicable Period; 

2. For each such vacancy, the recruitment source(s) utilized to fill the vacancy (including, if 
applicable, organizations entitled to notification pursuant to Section 73.2080(c)(1)(ii) of the 
new EEO Rule, which should be separately identified), identified by name, address, contact 
person and telephone number; 

3. The recruitment source that referred the hiree for each full-time vacancy during the Applicable 
Period; 

4. Data reflecting the total number of persons interviewed for full-time vacancies during the 
Applicable Period and the total number of interviewees referred by each recruitment source 
utilized in connection with such vacancies; and 

5. A list and brief description of the initiatives undertaken pursuant to Section 73.2080(c) (2) of 
the FCC rules. 

Appendices 1, 2 and 3 which follow have been designed, in the aggregate, to provide the 
required information.  Please note that the numbers listed on Appendix 2 under the column entitled 
“Full-time Positions for Which This Source Was Utilized” refer to the number of the full-time job 
positions listed on Appendix 1. 



For purposes of this Report, a vacancy was deemed “filled” not when the offer was 
extended but when the hiree accepted the job offer.  A person was deemed “interviewed” whether 
he or she was interviewed in person and/or over the telephone. 

  



Appendix 1   

Annual EEO Public File Report Form 

Covering the Period from June 1, 2020 to May 31, 2021 

Station(s) Comprising Station Employment Unit:   

KCIN(FM), KXBN(FM), KSUB(AM), KXFF(FM), KDXU(AM), KHKR(AM), KREC(FM), and KIYK(FM)  

 

Vacancy Job 
Openings 

Job Title Recruitment Source of Hire Interviews Hire Date 

#1 1 NEWS DIRECTOR STATION REFERRAL (K) 5 

 

9/16/20 

#2 

 

1 OPERATIONS 
MANAGER 

RAMP – Radio & Music 
Pros (D) 

6 

 

3/16/21 

 

#3 1 ACCOUNT 
EXECUTIVE 

CCM WEBSITE (C) 10 5/5/21 

 

   

      

 
  
 
 

Total Number of Persons Interviewed During Applicable Period: 21 

 

    

 

 

 



Recruitment Source Information 

Appendix 2 

Annual EEO Public File Report  
 

Covering the Period from June 1, 2020 to May 31, 2021 
Station(s) Comprising Station Employment Unit: 

KCIN(FM), KXBN(FM), KSUB(AM), KXFF(FM), KDXU(AM), KHKR(AM), KREC(FM), and KIYK(FM) 

Section 2:  Recruitment Source Information 

 Recruitment Source (Name, Address, 
Telephone Number, Contact Person) 

Total Number  
Interviewees This 
Source Has 
Provided During 
This Period (If Any) 

Full-time Positions for 
Which This Source 
Was Utilized 

(Numbers correspond 
to Vacancy List) 

A Dixie State College / Career Center 
HANDSHAKE  
Director Shane Blocker 
225 S 700 E.  
St George, UT  84770 
PH) 435-652-7736   

1 #1 

B St George Work Force Service 
162 N 400 E.  STE B 
St George, UT  84770 
PH) 435-674-5627  FAX) 435-986-3595 
 

0 0 

C 
 

Cherry Creek Radio Websites 
8 RADIO STATIONS 
 

4 #1, #3 

D RAMP – Radio And Music Pros 
On-line posting 

4 #2 

E LINKED IN – Website 
 

5 #3 

F Cherry Creek Radio On-Air Advertising 
8 RADIO STATIONS 
 

1 #1 

G 
 
 

Allaccess.com 
Radio & Music Industry Job Search 
Member of Broadcasters Foundation of 
America 

2 #2 



 

 

 

* Indicates sources that have requested notification of job openings 

  

 
H SUU CAREER DEVELOPMENT CENTER 

Coordinator / Madalyn Swanson 
SOUTHERN UTAH UNIVERSITY 
Academic & Career Development 
Center 
STE 177 
351 W University Boulevard 
Cedar City, UT  84720 
PH)435-586-5456   FAX)435-586-1963 

0 0 

I ST GEORGE CHAMBER OF COMMERCE 
Personal announcement during lunch 
meetings & posting on weekly flyers 
handed out at those lunches. 
 

0 0 
 

J INDEED.COM - Website 2 #1, #3 

K IN HOUSE - STATION REFERRAL 2 
 

#1, #3 



Appendix 3  
 

Annual EEO Public File Report 
 

Covering the Period from June 1, 2020 to May 31, 2021. 

Station(s) Comprising Station Employment Unit:   

KCIN(FM), KXBN(FM), KSUB(AM), KXFF(FM), KDXU(AM), KUNF(AM), KREC(FM), and KIYK(FM) 

Section 3:  Supplemental (Non-Vacancy Specific) Recruitment Activities Undertaken by  

Type of Recruitment Initiative Brief Description of Activity 

Participation in events/programs with 
educational institutions relating to career 
opportunities in broadcasting 

Unit participated in a local outreach program with 
At The Crossroads that is designed to help 
students learn about possible employment 
opportunities in areas that they may be interested 
in learning more about.  The student working with 
us during this reporting period has been able to be 
on the air with our local personalities along with 
working during remote broadcasts by being a 
board op or arranging schedules for on air 
personalities. 

Participation in events/programs with 
educational institutions relating to career 
opportunities in broadcasting 

Unit worked with Dixie State University to bring in 
a student who has helped with segment 
production, has been on the air, has worked on 
research for show preparation and helped with on 
air prize inventories to help us mail prizes to 
winners during the pandemic.   

Participation in events/programs with 
educational institutions relating to career 
opportunities in broadcasting 

Unit also hosted one student from a local high 
school.  The student has been able to work with 
our on-air personalities during high school game 
broadcasting, website development and graphic 
design for our stations digital presence.  The 
student has also helped with statistical 
information in regards to sports which is needed 
for our listeners during our local shows.  We will 
continue to reach out and bring students in to 
help in all areas of our Radio group as we have 
seen substantial growth in helping these students 
with their career paths.   

Participation in events/programs with 
educational institutions relating to career 
opportunities in broadcasting 

Unit participated in Dixie State University virtual 
job event at Dixie State University on August 27, 
2020.  We worked with their Handshake program 



Type of Recruitment Initiative Brief Description of Activity 

at the University that allowed students to sign up 
in advance for the resources they felt best suited 
their needs. Group meetings and 1:1 meetings 
were scheduled throughout the hours of 1pm – 
4pm.  Our group had 3 students schedule 1:1 
meetings to go over the business side of how a 
Radio Group is structured and what the daily 
requirements are to make the business run.  We 
discussed the job chart of our business and how 
each individual is responsible for a particular job 
and how everyone helps to make the day to day 
airing of a radio program work both productively 
and financially.  We discussed different classes 
that would be beneficial to help them advance 
into becoming part of a business department, 
programming department and production 
department – all integral parts of a radio group.   

Establishment of internship program On April 19, 2021, we began an internship 
program with Deseret Industries, via The Church 
of Jesus Christ of Latter-Day Saints, that allows 
one of their own employees to work in an area of 
a job they are interested in. This program will help 
the employee become more marketable along 
with increasing their experience and training for 
future employment opportunities.  This is a 4-6 
week program that allows on the job paid training 
by their current employer.  The intern we are 
working with has been able to assist in production, 
work on script writing and learn more about the 
sales side of radio.  If this program continues to 
draw the attention of the intern, the program can 
be extended for up to 12 weeks with the 
authorization of the employer and Cherry Creek 
Media.   
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Referral Sources for Interviewees for Each Vacancy 

 



New Job Vacancy 

 

General Information: 

1. Job Title: Account Executive 
2. Station:  
3. Date Position Filled: 8/19/2019 

Recruitment Source (RS):  No. of Interviewees Referred by RS for this Vacancy:  

• Cherry Creek Radio On-Air Advertising   __1__ 
• Latter Day Saints Employment Center   __1__ 
• LinkedIn       __1__ 
• St. George Chamber of Commerce    __1__ 

Total Number of Interviewees for this Vacancy:    __4__ 

RS Referring Hiree: Station Referral 

  



New Job Vacancy 

 

General Information: 

4. Job Title: Operations Manager 
5. Station:  
6. Date Position Filled: 11/16/2019 

Recruitment Source (RS):  No. of Interviewees Referred by RS for this Vacancy:  

• Exigent Circumstances     __1__ 

Total Number of Interviewees for this Vacancy:    __1__ 

RS Referring Hiree: Exigent Circumstances 

  



New Job Vacancy 

 

General Information: 

7. Job Title: Digital Sales Executive 
8. Station:  
9. Date Position Filled: 3/2/2020 

Recruitment Source (RS):  No. of Interviewees Referred by RS for this Vacancy:  

• Cherry Creek Radio On-Air Advertising   __1__ 
• LinkedIn       __1__ 

Total Number of Interviewees for this Vacancy:    __2__ 

RS Referring Hiree: LinkedIn 

 



New Job Vacancy 

 

General Information: 

1. Job Title: News Director 
2. Station:  
3. Date Position Filled: 9/16/2020 

Recruitment Source (RS):  No. of Interviewees Referred by RS for this Vacancy:  

• Dixie State College      __1__ 
• Cherry Creek Radio station websites    __1__ 
• Cherry Creek Radio On-Air Advertising   __1__ 
• Indeed.com       __1__ 
• Station Referral      __1__ 

Total Number of Interviewees for this Vacancy:    __5__ 

RS Referring Hiree: Station Referral 

  



New Job Vacancy 

 

General Information: 

4. Job Title: Operations Manager 
5. Station:  
6. Date Position Filled: 3/16/2021 

Recruitment Source (RS):  No. of Interviewees Referred by RS for this Vacancy:  

• RAMP – Radio and Music Pros    __4__ 
• All Access       __2__ 

Total Number of Interviewees for this Vacancy:    __6__ 

RS Referring Hiree: RAMP – Radio and Music Pros 

  



New Job Vacancy 

 

General Information: 

7. Job Title: Account Executive 
8. Station:  
9. Date Position Filled: 5/5/2021 

Recruitment Source (RS):  No. of Interviewees Referred by RS for this Vacancy:  

• Cherry Creek Radio station websites    __3__ 
• LinkedIn       __5__ 
• Indeed        __1__ 
• Station Referral      __1__ 

Total Number of Interviewees for this Vacancy:    __10__ 

RS Referring Hiree: Cherry Creek Media Website 
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Documentation of Recruitment for Vacancies 

 



















                

              

     

                 

           

   

                 

            

                 

                     

     
     

           

                  

      

                

           

        

                 

       

 

               

      

            

         

         

         

               

              

            

   

 

       



































Exhibit 5 

Documentation of Outreach Initiatives 

The attached materials document at least two points worth of initiatives included in the 
2019-2020 and 2020-2021 EEO public file reports and generally are presented in the order 

that the initiatives appear in those reports. 
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