KHKS(FM) DENTON, TX 23084

AMFM TEXAS LICENSES LLC, AS DEBTOR IN POSSESSION
7136 S. YALE AVENUE

SUITE 501

TULSA, OK 74136

Federal Communications Commission
Washington, D.C. 20554

February 14, 2019

Dear Licensee:

1. In accordance with 47 CFR § 73.2080(f)(4), the station employment unit (the Unit) that
includes your above-referenced station (the Station) has been randomly selected for an audit of
its Equal Employment Opportunity (EEO) program. A copy of Section 73.2080 of the
Commission’s rules is attached at the end of this letter for your reference.

2. If the Unit is not required under our rules to have an EEO recruitment program due to the
nature of its full-time workforce (having fewer than five full-time employees, defined as
employees regularly assigned to work 30 hours a week or more), you must still respond to this
audit letter, However, in your response, you are required to provide only a list of the Unit’s full-
time employees, identified only by job title (no names should be provided), the number of hours

eachris regularly assigned to-work per week, anda response to Question 3(e) below. Also, in
formulating your response, please see Questions 4(a)-(d) below regarding brokers and brokered
stations for instructions for situations in which the applicable employment unit has fewer than
five full-time employees.

3. Audit Data Requested. If the Unit employs five or more full-time employees (and all units,
for Question 3(e)), provide the following information, including an explanation regarding any
requested information that you are unable to provide:

(a) Copies of the Unit’s two most recent EEO public file reports, described in Section
73.2080(c)(6). For any stations in the Unit that have websites, provide each web address. If the
Unit’s most recent EEO public file report is not posted on each of these websites, indicate each
relevant website and provide an explanation of why the report is not posted, as required by
Section 73.2080(c)(6). In accordance with Section 73.2080(c)(5)(vi), provide the date of each
full-time hire listed in each report provided. If the Unit does not have its own website, but its
corporate site contains a link to a site pertaining to the Unit, then the Unit’s most recent EEO
public file report must be linked to either the Unit’s site or the general corporate site, pursuant to
Section 73.2080(c)(6).

(b) For each Unit full-time position filled during the period covered by the above EEO
public file reports, or since your acquisition of the Station, if after that period, dated copies of all
advertisements, bulletins, letters, faxes, e-mails, or other communications announcing the
position, as described in Section 73.2080(c)(5)(iii). However, to reduce your burden of
responding to this audit, if you have sent a job notice to multiple sources, you may send us only
one copy of each such notice, along with a list of the sources to which you have sent the notice,
In addition, indicate in your response whether you retain copies of all notices sent to all sources
used, as required by Section 73.2080(c)(5)(iii). For on-air ads that aired multiple times, you may
send us one log sheet indicating when the ad aired and tell us the other times it aired instead of



providing multiple log sheets. Also, tell us whether you have retained all the log sheets for each
time the ad aired. We may ask for them for verification, but you need not provide them at this
time. Include, however, copies of all job announcements sent to any organization (identified
separately from other sources) that has notified the Unit that it wants to be notified of Unit job
openings, as described in Section 73.2080(c)(1)(ii).

(c) In accordance with Section 73.2080(c)(5)(v), the total number of interviewees for
each vacancy and the referral source for each interviewee for all full-time Unit vacancies filled
during the period covered by the above-noted EEO public file reports.

(d) Documentation of Unit recruitment initiatives described in Section 73.2080(c)(2)
during the periods covered by the above-noted EEO public file reports, such as participation at
job fairs, mentoring programs, and training for staff. Specify the Unit personnel involved in each
such recruitment initiative. Also, provide the total number of full-time employees of the Unit
and state whether the population of the market in which any station included in the Unit operates
is 250,000 or more. Based upon these two factors, determine and state whether the Unit is
required to perform two or four initiatives within a two-year period, pursuant to Sections
73.2080(c)(2) and (e)(3). If you have performed more than four initiatives, you may provide
documentation for only four and summarize the rest instead of providing documentation for all
of them. If we believe any of the initiatives you have documented are inadequate, we may ask
for more information, but documentation for four is all we need at this time.

(e) Disclose any pending or resolved complaints involving the Station filed during the

Station’s current license term before anybody having competent jurisdiction under federal, state,
territorial or local law, alleging unlawful discrimination in the employment practices of the Unit
on the basis of race, color, religion, national origin, or sex. For each such complaint, provide: (1)
a brief description of the allegations and issues involved; (2) the names of the complainant and
other persons involved; (3) the date the complaint was filed; (4) the court or agency before which
it is pending or by which it was resolved; (5) the file or case number; and (6) the disposition and
date thereof or current status. Note that all complaints must be reported, regardless of their status
or disposition.

() In accordance with Section 73.2080(b), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the responsibilities of each level of Unit management responsible for
implementing Unit EEO policies and describe how the Unit has informed employees and job
applicants of its EEO policies and program.

(g) In accordance with Section 73.2080(c)(3), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the Unit’s efforts to analyze its EEO recruitment program to ensure that it is
effective and to address any problems found as a result of such analysis.

(h) In accordance with Section 73.2080(c)(4), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the Unit’s efforts to analyze periodically its measures taken to examine pay,
benefits, seniority practices, promotions, and selection techniques and tests to ensure that they
provide equal opportunity and do not have a discriminatory effect. If the Unit has one or more
union agreements, describe how the Unit cooperates with each union to ensure EEO policies are
followed for the Unit’s union-member employees and job applicants.



(i) If your entity is a religious broadcaster and any of its full-time employees are subject
to a religious qualification as described in Section 73.2080(a) of the rules, so indicate in your
response to this letter and provide data as applicable to the Unit’s EEO program. For example,
for full-time hires subject to a religious qualification, only a record of the hire listed by job title
and date filled, the recruitment sources used for the opening, and the source of the hiree must be
provided. No other records are required for those hires. If five or more full-time positions are
not subject to a religious qualification, the licensee must maintain and provide all records for
such hires and complete the initiatives required under Section 73.2080(c)(2). Otherwise, a
religious broadcaster is not required to perform these initiatives.

(j) Among items we do not need in your response to this letter are copies of applicants’
resumes, your company training manuals, posters, employee handbooks, or corporate
guidebooks. If you believe any of the information in various corporate manuals or posters are
relevant to any part of this audit letter, you may summarize what is in them. If you believe this
letter requires you to provide an unusually burdensome volume of documentation, you may
contact us prior to the response deadline to discuss possible ways of condensing your response.

4. Time Brokerage.

(a) Licensee of brokered station(s). If the Unit émploys fewer than five full-time
employees and any station included in it is subject to a time brokerage agreement, in addition to

responding to this letter and providing us a list of the Unit’s full-time employees listed by job

title (and the number of hours each employee is assigned to work) and a response to Question
3(e) above, you must immediately forward a copy of this letter to the broker under each such
agreement, which must respond to Question 4(b) below. If the Unit employs five or more full-
time employees, the licensee must respond fully to paragraph 3 above, and also forward the letter
to the broker so the broker may respond to Question 4(b) below.

(b) Broker receiving audit letter from brokered station licensee. If you are the
broker of a station, and the station you are brokering receives an audit letter, the licensee of the
brokered station must forward the audit letter to you. You should respond to the audit letter
concerning EEO information relating only to your own full-time employees at the brokered
station. See Section 73.2080(f)(3).

(c) Broker receiving audit letter directly from Commission. If you are a broker, but
the target station in this audit letter is a station licensed to you, you must submit information
requested herein for the EEO program at your station (or employment unit). If you maintain
EEO data for a station you are brokering with that for your own station that is the target of this
audit letter, and lack the ability to separate the information, you must include in your response
the information requested -herein pertaining to your full-time employees at the station(s) you
broker. See Section 73.2080(f)(3).

(d) Broker described under 4(b) or 4(c) above. If your full-time employees at the
station you are brokering, combined with your full-time employees at your owned station(s),
total fewer than five, however, you need only respond to this letter by the deadline described
below by submitting a list of your Unit’s full-time employees (listed by job title and number of
hours regularly assigned to work per week) and the same type of list for the full-time employees
you employ at the brokered station(s), and a response to Question 3(e) above.



5. Procedures. You must upload your response to this audit letter to your station's online
public inspection file by April 1, 2019, and include in your response your station's Facility ID
Number and an e-mail address where a station representative can be contacted about your
response. You should not direct your response to the office of the FCC Secretary. The
Secretary does not process responses to EEO audit letters. The accuracy and completeness of the
response must be certified by an officer, partner or other principal of the Station licensee or
broker (as appropriate) or, in the case of a noncommercial educational station, by an officer,
member or other principal of the licensee. (See 47 CFR § 1.16.)

6. To knowingly and willfully make any false statement or conceal any material fact in response
to this audit is punishable by fine or imprisonment (see 18 U.S.C. § 1001; 47 C.F.R. § 1.17),
revocation of any station license or construction permit (47 U.S.C. § 312(a)(1)), and/or forfeiture
(47 U.S.C. § 503). Extensions of time must be requested by e-mail to lewis.pulley @fcc.gov and
will be granted only upon a showing of extraordinary circumstances. Unless and until the EEO
Staff grants such a request the original deadline remains in effect. Failure to respond to this audit
letter by the deadline is punishable by sanctions in accordance with Section 73.2080(g).

7. In accordance with Sections 73.3526(e)(10) (for commercial stations ) and 73.3527(e)(11)
(for noncommercial educational stations), available through these links:

https://www.ecfr.gov/cgi-bin/text-
1dx ?SID=05bcd2d 178b35195633871d209¢cc728e&me=true&node=se47.4.73 »l3526&rgn=div8

https://www.ecfr.gov/cei-bin/text-

1dx 7SID=05bcd2d178b35195633871d209¢cc728e&me=true&node=se47.4.73 13527 &rgn=div8

you must place a copy of this letter and your response in the public inspection file, including the
online public file, of each affected station. Consequently, your response should not include
personal information about individuals, such as social security numbers, home addresses, or
other personally identifiable information. We do not require that employment units retain such
information in their records, or that such information be provided in response to this letter.

8. If our EEO random audits sent in 2017 or 2018 included the Station, you may not have to
respond to this letter. If the Station completed an audit in that timeframe, before responding,
please tell us the dates of public file reports included in the Station’s recent audit response, via e-
mail to lewis.pulley @fcc.gov. We will then advise you if a response is necessary. Also, if your
most recent license renewal application was granted after February 1, 2017, you may not need to
respond to this letter. To find out if you are exempt from responding, send an e-mail to
lewis.pulley@fcc.gov. Should you have any questions, please contact the EEO Staff at (202)
418-1450. Thank you for your cooperation.

Sin relzl,

Eees ™ f
Lewis C. Pulley
Assistant Chief, Policy Division
Media Bureau
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47 C.F.R, § 73.2080

CODE OF FEDERAL REGULATIONS
TITLE 47-TELECOMMUNICATION -
CHAPTER I-FEDERAL
COMMUNICATIONS COMMISSION
SUBCHAPTER C—~BROADCAST RADIO
R  SERVICES :
_ PART 73-RADJO BROADCAST SERVICES
SUBPART H--RULES APPLICABLE TO ALL
: BROADCAST STATIONS. -

t

* §73.2080 Equal employment opportunities (EEO).

(8) General EEO. policy. Equal opportunity .in
employmient shall be afforded by all licensees ‘or. .

permittees  of comimercially or noncommercially

Page |

supervisery performanée; -

(@) Inform its employeés and récognized employee
organizations of the equal employment opportunity
policy and program arid enlist theiw'cooperation;

(3) 'Co'mrinmicam' its: equar . Cemployment

opporiunity policy end program and ‘its employment

. heeds .to -sources of qualified applicants without

regard to race, color, religion, nationa} origin, or
sex, and- solicit their recrnitment assistarce on a'’
continuing basis; . . ’

(4) Conduct a.continuing. program to exclude all - -
unlawful forms of prejudice or discrimination -based
upon race, color, veligion, national origin, or " sex
from its, -personnel policies and ' practices  and

. working conditions; and

' (5) Conduct a cont'inﬁing review of job structure

operated: AM, FM, TV, Clasi A TV or intemational
broadcast stitions (as defined in this parl) to all
qualified persons, ‘end no person shall be

. discriminated against in. employment by such
slations because of race, color, religion, national

origiti; or sex.. Religious radio broadeasters may
establish religious beljef” or afiiliation as a job
* gualification for all ‘station employees. However,
they cannot 'discriminate on the basis of race, color,
national origin ‘or gender from among those who

share their religious. affiliation or. belief. For -

purposes of this rule, a religions brondcaster is a
licensee which is.or is closely. affiliated with, a

church, synagogue, or -other religious entity,

including a subsidiary of such an entity..

(B) General EEO ‘program requirements. Eachr
broadcast station shall establish, maintain, and carry
out a positive continuing. program- of specific
practices designed {o ensure equal opperionity and
nondiscrimination in every aspect -of " station
employment policy and practice. Under the terms
of its program, a station shall;.

(1)" Define the ,responsibility of each level of

management 1o -ensure vigorous enforcement of its-
policy of equal opportanity, and establish, a .

procedure to . review snd control mansagerial and

and —employment —practices —and —adopt.positive
reeruitment, job design, and other measures needed
to ensure genuine equality. of opportunity to
participate  folly  in ..all" ‘organizational . units,
occupations, and levels of responsibility. :

‘ (c) Specific EEO program requirements, U}idcr the "

terms of Its program, a station employment unit
must; . L :

(1) Retruit for every full-time job vacancy in its.
operation. A job filled by an internal promotion is
not considered a vacancy for which recruitment is
necessary. Relipious radio  broadcasters  who
establish, religious .affiliation as & qualification for a
job. position are not required to comply with these
recruitment requirements with. respect to that job
pesition of ‘positions, but will be expected lo make
reasonable,, good faith efforts to- recriil applicants
who . are. qualified -besed on their religious

" affilintion, Nothing in this . section, shall be,

interpreted 1o, require p. broadcester lo.. granl
preferential treatment- to any individual or group

* based on race, color, national origin. religion. or

gender.

(i) A station .employment unit-shall use recruitment
sources for each vacancy. sufficient in s



reasonable, good faith- judgment to widely
disseminate inform-ation concerning the vacancy.

(i) In addition to such mcrultmcnt sources, a ..
station employment unit. shall provide notification . .
- of each full-time vacancy to smy organization-that
about empluyment ,
-Opportunities to job secke'rs or refers _]Ob seekers to-
employers; -upon request By -such’ orgaﬂmhou To .

. distributes. * information

be”Entitled to notice “of , vicaneies, the ‘requEsting
organizanon ‘must prow:le the: station eraployment
unit with its name, mailing address, e-mail address
Gf apphcable)', telephone number ‘tnd  corntact

K3

person, Bhd ndenhﬁ the megoﬁ/ or catégories of
vécancies - of whxch “it  requEsis hotice. (An’

' orga.mz.anon may reqhest notlce of all vacaﬁclea)

(2) Engagg in at
em loyment unit , has* more than ten full-time
em\plqgécs and{i8 not locatéd in'a smaller market) or
“tiwo_ @ tluas ﬁve 10" tén' full-time employees and/or
is lbcﬁled
' following " inititives duriiig: each tWOeyear _period

beginning with the date staticnd” in the . station - .

mploym:nt unit  are required- 1o, file renewal

':‘ apphcatloha, or thi - sécofid, fmnih or - s:xth

annwersanes of‘tﬂat datc

‘l
- (ix) Establistrnerit of a mgntonng program for

least four @if the station

f)f i a swiallés ‘maket) of the . '
, whose

(vii) Pm:txmpanon in - scholanshtp prografns

desighed to assist studcnts interested in pursumg g .

career in hroadcastmg;

(vm) Establishment of trammg programs des:gncd ’
.to enable station personnmel to acquire skills that -

could quahfy them for higher levcl posit;ms,

statibn pcrsonnel

x) Partmxpanoh in at least four events or programs' o
sponsored by educational institutions relatmg o '

career gpporturiities in broadcastmg;

(xi) Sponsorship of at least two" events in the. ,

comunity designed to inform and* educate
members of the

opportunitics inbroadcastipg;

(xiiy Li'sting of each. upper-level cateémy opamng '

in 8 job bank or newsletter of media tradé groups
membership  includes subsmnnar
pamctpanonof women and mmentms'f .

(xni) Provision . of asmstance o unaﬁ'llnated
non-profit entjties in. the spaintgnance of, web gites

(l) Partlcngat)on in’ 6t )east four Jo% fafmby station
" personnel ’Who havc stamial rekponésbihty in thé
making of hmng dectsl?:nS' ‘

(n) Hosling cﬁ' At leasi owaejob fau’. T

(in) Co—sponsonng at (easl ope job fan’ wnh.

_ organizations in the business and professional
- camimitiiity: whosé membﬁsh:p fineludes -sifbstantial
pnrucipation of, WOm‘en an‘d minorﬂles' )

(V) Paniclphhon in of \casi four events sponsorcd
by brE'anizﬂhons reprébcntfng gFOUpS prése in.the
cmmmunuy “inferesied i ‘broadedst employment
judues, mdudjng cofiventiths, career - days,
' works‘hops. and snmilar acuvmes, -

(v) : Establishment © bf‘ i mlemshlp progmm
desngned 16" ass;si members of the - community 1o
acqmn.: skllls nccded for- broadcasl empluyment

(v") Pamcnpatmn in' job" bonks, Internet progmms,
and other programg dcsngnad 1o -promole - outreach
: Lencraily (i.e., (et are not primerily dirccled to
prowding notification of specific.job \facanmeﬁ),

-+ for', broadcast employment
O devalapment assuslance pemnem w broadcastmg,

_broadéast: employment

public. a§: to employment .

that provide: counseling “on the process of, searchmg

'

. (xiv)y Prowswn of lram;ng “to managemenp Ipvel'

, personnel 1o mmh‘nds vof ensuring, | cqual
. employment . opppgunity . énd 'prtvephng
dlscnmmatwn, o ‘ R

(v) Proyision'. of At'rammg o personne) of .

and/or. other caveer.

unaffilisiéd non-profit orpanizations. integested- in ©

ensble - them 1o betier” rcfer _[Db cand)dalcs for

" broadeast posmnns

v

(xvi) - Pamcnpaﬂon in- mhcr activities - desngued by
the stafion employment, unit reasonably -calculated

* o further the goal of dlssmnna(mg information as
1o employmem opportunities in bmadcastmg to job.* °

candidates-who might olherwuse be upaware of such
apportumllcs ' - . .

(3) Anglyze its recruitment; program on an ongomg'

_opportunjties thal "would -

-

basis 1o ensure that it is effective in; achieving broad -

outreach lo potential apphcams. and address any
‘problems found a5 a-‘result of its anslysis,
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.

(4) Periodically analyze messures taken to:

() Dlsscmmate the station's equal c:mployment
opportunity. - program to job applicants - and
* employees;

(if) Review semonty practrcm to ensure that such
practices are nondxscmmnatory,

(ii) Examme rates of pay and fringe benefits for
employees bavmg the saife duties, and eliminate
any inequities -based' upon race, national origin,
color, religion, or sex discrimination; '

(iv) Utilize media for recruitment pu oses» in a

manneér that- will contain “no indicafich, either

: c.xplicrt or |mphc1t, of a preference for ‘one Tace, .

nationa‘l origin, color, religion or sex over auothcr' '

(v) Esisure that promotlcms to posmons of grmnw
r&spons'bthty are made’. in a nondiscriminatory
| manner; .

(vi) Where uriion agreements exist, copperate with
the unjon or unions in the development of programs

"r§g9-’ ,

separately identified), identified by name, address,

contact person and tel&phone number;

(iif) Dated copies of all advcmscments, bu'(lctms,

letters, faxes, e-maily, © or: cher communications
ann ouncmg vacancies; :

(iv) Documentatmn neccssary o - demonsmte
performance. of the initiatives required by paragraph
(c)(z) of this section, -including. sufficient
information .to fully disclose the natre of the '
initiative and the seope of the station's participation,
mcludmg the station personnel mvalved :

W) The total number of mtwew«ma foi each -
vacancy. and the referral source for  each
interviewee;and -+ ,

(vi) The date each vacahcy was: filled and the
recruitment sonrced\atrefmwdﬂlehlree ' :

6) Annuaily, on the annwmal;y of the date a

. station is due to file its. remewal .application,. the

station shall place in its public file, maintained .
pursuanl to § 73.3526 or. § 73,3527, and on its web

to ensure all persons .of equal opportiunity for
cmploymcnt, mcspsctlve of race, national origin;

color, rel:glon, or sex, and include an effective
nondlscrimmatmn clause in new or- renegotiated .

union agn:cmems and

(vii) Avoid. the use of selection techniques or tests
that have the effect of discriminating agalnst any
person based on rvace, national origin, color,

rcligion, or sex.

(5) Retain records to document that it has satisfied
the requlrcmcnls of pardgraptlis (c)(1) and (2) of this

section. Such récords, which may be maintsined in’
‘an electronic format, shall be retained until afier

grant of the renewal application {6t the term durmg
which the vacancy was filled or the inftiative
occurred. Such recofds netd not be submitted to
thé ~FCC  unless -specifically requested: The
following records shal) be maintained:

(1) Listings of all full-time job vacancies filled by
the stafion employmem unit, zdenuﬁed by job title;

(u) For each suah vacancy, the recmitmcnl sources

utilized to fill’ the viicancy (including, if apphcable
. organizationis “entitled” "to notification “porsuant - to
paragraph (c)(l)(i" ) of this section, which should be

sjte, i it "has obe,; an— EEO- public:. file report
contaiming the following information (although if -
any breadcast Jicensee’ acquired a.station pursuant.to
FCC Form 314 or FCC Form-315 during the twelve

“months covered by the EEOQ public file, report, its

EEO public file veport shall cover the. peripd
startingwith the date it scquired lhe smtlon) '

(i) A list of all full-time vacancies filled by the
station's employment unit during 1hc preccdmg yesr,

vdcmtﬁcd by job title:

(u) For each -such. vacancy, . thc recruitment
source(s) wtilized to fill the vacancy (including, if
applicable, orpanizations - entitled 10 notjification
pursuant lo parsgraph (c)(I1Xii) of this section,
which. should- be separately .identified), identified by’
name, baddress, contact persei and telephone
number; - ‘ T

(iif) The recruitment source that referred the hiree-
for. each full-time vacancy dunng the preccding :

| year;

(1\\') Data reflecting the total nusmber of persons
interviewed for full-time vacancies during the

preceding year and the lotal namberof interviewees
referred "by each recruitinent , source utilized in -
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connectmn with sueh vacancx;s, and

o(v) A st and bnef descnpman of lnmatwes' ‘
undertaken pursunnt . to paragraph (c)(Z) of thns

-gection during the prcccdmg year,

(d) Small Statmn Exemption. The pmvxsnohs “of .

paragfasphs () and: (c) of this section shall: not apply

to station:emiployment units that havc— fewer than

five full-nmé employees.

{e) Deﬁnmons For the purposes oﬁhmmle‘

Lt iy

-

(1) A full-time. employee is a pc?manem employee.

" whose regular vork schedula is 30 hours per. week
oF mére, 1

-’

'(2) A station employment wnit is a stntlon or a

© grouj -of’ comgponly owned stations in*the. same -

. markm thae share at Jedst-orie employee,

(3) A sma!lex’market includes: metropolitan areas as

’ defined’ by lhe“OFﬁce of Management aid: Budget-
- Uwith a population -of fewer:than 256;000. persons

. ‘and -arésd: :oilside . of . all. méiropolitan | aress . as
“deﬁﬂéd by ﬂxé Ofﬁee of Manisgcmem and-Budpet,

that is part of an employrngnt umt of more than’ ten o
full-time - employees . four years fcllowmg .the’

" station's’ most recent licenge expiration date a8

~specified in § 73.1020. Each such licenges. - is,
required to file with the’ Comiiission ilié Broadcast -
Mid-Term Report (FCC Form 397) four ‘months

pnor.@o that dste, 1.2 broadcast ligensee acquires a
station pursuant to FCC l;orrn

the-Foym 397, its'Report shoyld, civer the licensee's

EEO remuilmeut actlyity -during tlie penod stm"tmg '

wﬁhthgdataltacquirpdﬂaestatmn. e

l (3). If a stancm 33 subJect 0" 8 e bmkeragg

agreement, the. hc&nsee shall file Fopns 396, ,Forms

'397, and, EEQ publi xc\ lq repoitx mncmhga " its

. OWR: recmitmmt ac,hvxty. RiR

-

apother .station of stqmom. th, lﬁ:e'_' &
include its recruifment ackivity for. the . bro

station(s), in . detﬁmunmg the: bages of Fmrms 396 .

, Formg, 397, and thé E ; .
own station. If &, llceisgcegbroker owns more thin |

wﬁl;e &N v,,fm"its

one station, ‘it shall ficlude its. recruifinent. actiyity
for,ghe,brokered station: in. ﬁ;e Foums,: 396 Forms

39% and EEQ, public filg, repqrts qul g own
stamm,tha; p'msi closc

ety A RIRE !
’ ~(f} Ehforccment, "The *followmg s provisions. apply
' e l?fymeh! “petivigy” rcohserning™ *foll-time
‘ posnions af"each bﬁoadoast stntlmacmploymeni vnit
" (defified ™ th ﬁmploymgf “five o more
_ persons’ it full-Gimié bbsitmns,n excépt whemnomd

~(I) Al broagtast stations; *mcludmg those thal are
part 6f an*énpléyinent: unit with fewer than . five

+ full-time: employees, shall-file- o' Broadsast. Equal

. Employment Oppoﬂumty "Program’ Reporl (Fm'm
"396) wﬁh théif repewal” applicetion.. Form 396 is
ﬁted on the date the. statibirris duezto ~file its

' .ap‘;hhcalwn Yok renewal of “license.. i o broadcast
"ljcenéée dequires’ o statioh pursuant 10:-RBCC Form .

914 " or. FGC Form 315 during the: period thit is to

* fotm ‘the basig” for ‘the Form 396, information .

provided on its Form 396 should. cover the
licensee's EEO recruitmeni activity during. the
period’ starting. ‘with ‘the date it acqmrcd the ‘station,
Siations #re raqmred 1o mainfain. 8 copy of their
Form 396 in the station's public file in. aceordance
with the pmvnsmns of§§ 73, 3526 and 73.3527.

(2) The Commissnon wutl conducl “#, wid-femn |
review of- the cinployment - pragtices of each.

broadcast” tefevision station and esch. radio station

o sprg;nark 135,
L license

o ith ‘recrubtment actw{’ty tf)
.geggmphically\glnsnst to, thg

(4) Bmadcast stations sub)ccl to this ,secbon shall-:
maintain records of their recrultmeni act\vity

' Commissmn may. conc}gsc(

ag, the bro eq ;t sl\aﬂ include

yokejed station: in
the’ Forms 396, Forms 3 and ‘publie file
reports . filed . for, .. its * awn " -slation that' is

h,mkewd stotian;

necessary, (10,  demonsirate

-cqmphance w4t)1 q:
ensurg thgtklhay mamtam ficient o verify
. the accuragy ogmfmnatiom pro'yx,gqi Forms 396, .
Forms. 307, . aad EEO bilie. filg [epGn: To
determing compli'anc;- fth “the EE ule, the

mquh'ies of ¥i itensees. at
random . of if it ha.s gvidence of a. pﬁsmﬂe violation,
of the EEQ nuilg, Inadditipyi, the Commistion. will

condiict randcm audjts, Specifically, - éach yesir

_* approximately.. five pereem of ‘all. chensees in the .
will be’ randomly o

television. - and radie semm
selected for -audit, ensuring "thi, evth though the
number of radio licensees is s}gmfjcamly larger than
television licensees, both s;n!ms are kepresented in

. the audit process. Upon requeb; smﬁ(’ms shall ‘make

..records available ta the Cemmlssmn for ns revuew.

314 or FCE Form *. "
315 diting the périod that §s to form thé basis for

i a‘bmlwr of .
f ka ﬁhml '

“in the' - .
v{: sté’rlpn, ifa—
o g stag tlie same . .

? .are ..
e. EEO' rule. m_ncps shall, .



47 C.F.R, § 73.2080

*(§) The public may file_complajnts throughout the,

license term based on a’ station's Forin 397 or the

contents of a station's public file. - Provisions .

concerning filing, withdrawing, or non-filing of.
informal- objections or petitions to deény license

renewal, - asgignmeént, or transfet, applications . ere, '

delineated i &§ 73.3584 and 73.3587-3580 of the
Commission's rules. o . .

(2) Sanctiohs and Remedies.. The Commission may
issue appropriate sanctions and rernedies for any
violation of this rule.. S :

47 C.E.R, § 73.3526

_ CODE OF FEDERAL REGULATIONS
TITLE 47--TELECOMMUNICATION
CHAPTER I--FEDERAL . .
COMMUNICATIONS COMMISSION

' SUBCHAPTER C--BROADCAST RADIO

47 C.F.R. § 73.3527

~

CODE OF FEDERAL REGULATIONS.
TITLE 47--TELECOMMUNICATION
CHAPTER I--FEDERAL
COMMUNICATIONS COMMISSION

.SUBCHAPTER C--BROADCAST RADIO

SERVICES. SERVICES :
"PART 73--RADIO BROADCAST PART 73--RADIO EROADCAST
SERVICES SERVICES :

SUBPART H--RULES APPLICABLE TO
ALL BROADCAST STATIONS

§ 73.3526 Local public inspection file of
commerclal stations.

(e)(10) Material relating to - FCC
investigation or complaint. Material
. having a substantial bearing on a matter
" which Is - the. subject of ah FCC.
investigation or complaint to the FCC of
which the applicant, permittee, " or
licensee has been advised. This materlal
shall be" retalned .until the applicant,
permittee, or licensee Is notifiled In

writing that the material may be .

discarded.

~ fl(_i_f)ﬁateﬁai?e'laﬁfﬂd ‘to FOC inves

.is the subject of an FCC investigation

SUBPART H--RULES APPLICABLE TO
ALL BROADCAST STATIONS ':i

LY

§ 73.3527 Local public lnspectloln file o -
noncommerclal ' educational  stations |

tiog or complaint. Material Having - a
substantial bearing on a matter which

H

or complaint to the FCC' of which the
applicant, permittee, or licenses 'has
‘been advised. This material shall be re-
tained until the applicant, permittee, |
or licensee ig notified In writing that
the material may be discarded. . .

e







