
Joan Stewart 
202.719.7438 
jstewart@wiley.law 

 
 
 
June 8, 2023 

 
VIA POSTINGTO FCC ONLINE PUBLICINSPECTION FILE 

 
Elizabeth E. Goldin 
Assistant Chief, Investigations & Hearings Division 
Enforcement Bureau 
Federal Communications Commission 

 
Re: Response to Broadcast EEO Audit Letter 

Gray Television Licensee, LLC 
WWNY-TV, Carthage, NY 
Facility ID No. 68851 

 

 
Wiley Rein LLP 
1776 K Street NW 
Washington, DC 20006 
Tel: 202.719.7000 

 
 

 
 
Dear Ms. Goldin: 

 
On behalf of Gray Television Licensee, LLC, licensee of the above referenced broadcast station 
in the Watertown, NY station employment unit (“SEU”), the undersigned submits the SEU’s 
response to your letter of April 24, 2023 concerning compliance with the Commission’s Equal 
Employment Opportunity rules, 47 C.F.R. § 73.2080. In accordance with your request, this 
submission consists of a sworn statement by Eric Krebs, Vice President, of Gray Media Group, 
Inc., the parent of Gray Television Licensee, LLC, with copies of documentation responsive to 
your inquiry. 

 
Should any questions arise concerning this submission, kindly contact the undersigned. 

Respectfully submitted, 

/s/ Joan Stewart 
 
Joan Stewart 
Counsel to Gray Television Licensee, LLC 

 
 
cc: EB-EEO@fcc.gov 

mailto:jstewart@wiley.law


 

 

DECLARATION OF ERIC KREBS, VICE PRESIDENT/GENERAL MANAGER 

I, Eric Krebs, hereby declare as follows: 

1. I am a Vice President of Gray Media Group, Inc., the parent company of Gray Television 
Licensee, LLC (“Gray”), the licensee of WWNY-TV, Carthage, New York (FID 68851), which 
is part of a station employment unit based in Watertown, NY and which includes WWNY-CD, 
Massena, NY (FID 190915) and WNYF-CD, Watertown, NY (FID 168478),  (the “SEU” or 
“Unit”). I am also the General Manager of this SEU. This Statement and relevant attachments are 
being submitted in response to the April 24, 2023 letter of Elizabeth E. Goldin, Assistant Chief, 
Investigations & Hearings Division of the Commission’s Enforcement Bureau, concerning a 
random audit of EEO compliance (the “EEO Audit Letter”).   

2. This SEU employs five or more full-time employees as the term is defined in the 
broadcast EEO rule of the Federal Communication Commission (“FCC” or the “Commission”), 
47 C.F.R. § 73.2080(e)(1).  

3. In response to Question 2(b)(i) of the EEO Audit Letter, the SEU’s two most recent EEO 
Public File Reports, as described in 47 C.F.R. § 73.2080(c)(6), are appended at Attachment A.   

4. In response to Question 2(b)(ii) of the EEO Audit Letter, the web addresses of the 
stations in this SEU are as follows: www.wwnytv.com.  A copy of the current EEO Public File 
Report is included on or linked to each of this website.   

5. In response to Question 2(b)(iii), the date of each full-time hire listed in the SEU’s above-
referenced EEO Public File Reports, in accordance with 47 C.F.R. § 73.2080(c)(5)(vi), is 
included in the internal business records appended at Attachment B.  Further, the licensee 
acknowledges that it is required to retain records to document its outreach to the recruitment 
sources used to fill its full-time positions pursuant to 47 C.F.R. § 73.2080(c)(5)(iii), including the 
recruitment reflected in the above EEO Public File Reports.  However, pursuant to the EEO 
Audit Letter, only one such job notice per position is included at Attachment B.  

6. In response to Question 2(b)(iv) of the EEO Audit Letter, the internal business records 
appended at Attachment B also provide data concerning (a) the total number of interviewees for 
each vacancy and (b) the referral source for each interviewee for each full-time vacancy filled 
during the period covered by the above EEO Public File Reports. 

7. In response to Question 2(b)(v) of the EEO Audit Letter, documentation concerning the 
Unit’s performance of four points worth of recruitment initiative activity during the period 
covered by the above EEO Public File Reports and as described in § 73.2080(c)(2) is appended 
at Attachment C with participating personnel noted therein.  This SEU employs a total of 52 full-
time employees and at least one of our stations is located in a market with a population of more 
than 250,000.  Accordingly, the SEU is required to perform at least four points worth of 
recruitment initiative activity during each two-year period measured from the date the stations in 
the SEU are required to file license renewal applications.  
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8. In response to Question 2(b)(vi) of the EEO Audit Letter, the licensee affirms that it is 
not aware of any complaints alleging unlawful discrimination in the employment practices of the 
stations in this SEU based on race, color, religion, national origin or sex filed before a body with 
jurisdiction under federal, state, territorial or local law during the current license term.   

9. In response to Question 2(b)(vii) of the EEO Audit Letter, Gray provides online training 
webinars on FCC EEO compliance to its stations at periodic times throughout the year, hosted by 
Wiley Rein.  Additionally, Gray requires that all jobs are posted to its corporate job search site.  
Job postings made to this site are automatically posted to Indeed.com. At the local level, this 
SEU recruits broadly for all open full-time positions. This SEU also publicizes its equal 
employment policy to employees and applicants through statements disseminated in job 
applications, posted in conspicuous areas within the workplace, and emailed periodically as 
reminders to employees.  This SEU’s employment practices are the ultimate responsibility of 
Raymond Weston, working in conjunction with the General Manager, in-house counsel at our 
corporate headquarters and, when applicable, outside employment and labor counsel. 

At the corporate level, Gray Television emphasizes the importance of FCC EEO 
compliance to all levels within the company, including national, regional, and local personnel. 
Gray Television engages outside communications counsel to respond to requests for information 
and to provide further guidance to personnel with FCC EEO compliance. This SEU’s compliance 
efforts include identifying our efforts to afford equal employment opportunities to employees 
and applicants through statements disseminated in job applications and posted in conspicuous 
areas within the workplace.  

10. In response to Question 2(b)(viii) of the EEO Audit Letter, the SEU understands that it 
must periodically analyze the effectiveness of its EEO recruitment program by reviewing the 
productivity of sources on its recruitment list and the outcome of its recruitment initiatives.  This 
SEU takes great pride in making sure that WWNY participates in as many recruitment efforts as 
possible, specifically those efforts that engage the younger members of our community.    Those 
efforts include offering station tours to elementary and middle school students in hopes of 
piquing the interest of those students to possibly look at the news media as a career choice, 
possibly molding the next generation of media employees.   Career jams and job fairs are also an 
opportunity that we try to participate in regularly to try and locate local talent for future job 
opportunities.    WWNY is also vested in giving students from local colleges and universities the 
opportunity to job-shadow and internship programs for specific positions at the station, again in 
hopes of molding future employees for the station.  WWNY is committed to recruiting and 
retaining the best talent we can find to help serve our community.     

 
11. In response to Question 2(b)(ix) of the EEO Audit Letter, this SEU strives to comply with 
all federal, state and/or local laws regarding pay, benefits, seniority practices, promotions, and 
selection techniques and tests to ensure that they provide equal opportunity and do not have a 
discriminatory effect.  

Dated: June 8, 2023 

[SIGNATURE PAGE FOLLOWS] 





ATTACHMENT A 



WWNY/WNYF-CD/WWNY-CD 
EEO PUBLIC FILE REPORT 

February 1, 2021 – January 31, 20221 

I.  VACANCY LIST 

See Section II, the “Master Recruitment Source List” (“MRSL”) for recruitment source data 

Job Title Recruitment Sources (“RS”) 
Used to Fill Vacancy 

RS Referring 
Hiree 

Broadcast Technician 1, 2, 8, 9 8 
Broadcast Technician 1, 2, 8, 9 2 

Morning Show Producer 1, 2, 9 2 
Multimedia Journalist  1, 2, 9 2 
Master Control Supervisor 1, 2, 8, 9 8 
Marketing Sales Assistant 1, 2, 9, 12 12 
Account Executive 1, 2, 9, 11 11 
Technical Media Producer  1, 2, 9 2 

 

 
1 This report was amended in May 2023 to address reporting discrepancies. 



 

 

WWNY/WNYF-LD/WWNY-CD 
EEO PUBLIC FILE REPORT 
February 1, 2021 – January 31, 2022 

 

II.  MASTER RECRUITMENT SOURCE LIST (“MRSL”) 

RS 
Number RS Information 

Source Entitled 
to Vacancy 

Notification? 
(Yes/No) 

No. of Interviewees 
Referred by RS 

Over 
Reporting Period 

1 Indeed.com N 0 
2 Gray.TV/careers 

posts automatically to Indeed.com  
N 13 

3 Syracuse University – Newhouse School 
https://newhouse.syr.edu/career-
development/employers/post-job-or-internship 

N 
0 

4 Journalismjobs.com N 0 
5 TVJobs.com N 0 
6 Watertown Daily Times 

260 Washington St. 
Watertown NY 13601 
Attn: Lori Coburn    782-1000 

N 
0 

7 WWNYTV.com N 0 
8 Internal candidate N 4 
9 On-Air Announcements N 0 

10 Penn State jobs website,       
met.psu.edu 

N 0 

11 Self-Referral N 1 
12 Employee referral N 1 
13 Jefferson Community College 

Career Placement Services 
1220 Coffeen St., Watertown, NY 13601 
Michelle Gefell , Exec. Dir.   786-2269 

N 
0 

14 SUNY College of Tech  Career Services 
Cornell Drive, FOB 232, Canton, NY 13617 
Joel Bixby, Exec. Dir.    386-7119 

N 
0 

15 NYS Broadcasters 
www.nysbroadcastersassn.org 
Contact: Sandy@nysbroadcasters.org 

N 
0 

16 Syracuse Post Standard 
PO Box 4915, One Clinton Sq., Syracuse, NY 13221-4915 
Attn: Classified desk    470-0032 

N 
0 

17 St. Lawrence University 
Center for Career Excellence 
Attn:  Anne Clements     aclements@stlawu.edu 

N 0 
 

TOTAL INTERVIEWEES OVER REPORTING PERIOD        19 

http://www.nysbroadcastersassn.org/


 

 

WWNY/WNYF-LD/WWNY-CD 
EEO PUBLIC FILE REPORT 
February 1, 2021 – January 31, 2022 

 
III.  RECRUITMENT INITIATIVES 

 

 Type Of Recruitment Initiative 
(Menu Selection) 

Brief Description Of Activity 

1 Participate in an event/program sponsored by an 
educational institution  

 

On March 10, 2021, one of our MMJ/Reporters was 
a guest speaker at the Copenhagen Central School 
Career Day. She presented to three groups of high 
school students about what it is like to be a reporter, 
what kind of skills a person should have to be a 
reporter, and the kind of education a student might 
need to pursue a career as a reporter.  Our 
MMJ/Reporter prepared a Powerpoint and video to 
show students the range of things a reporter can do. 
She also brought in her camera equipment so 
students could see first-hand what it’s like to be an 
MMJ. Students were also able to ask questions. 

2 Host an internship program 

 

From March to May, 2021, our SEU hosted an 
internship program that allowed college students to 
gain real-world broadcasting experience by working 
directly on our newscasts.  We ran following 
internship programs during this reporting year:  

Production Internship.  Three students from Utica 
College and Syracuse University worked directly 
with various news teams to learn how to produce a 
newscast, including writing and editing stories.  

Sports internship.  One student from Brooklyn 
College learned what is involved in producing a 
sports segment for local news. 

Students were supervised by members of our 
Production and Sports departments.  

3 Sponsor an event/program for or on behalf of an 
educational institution.  

From February to June 2021, our SEU hosted a 
mentorship program for a broadcast TV class at 
SUNY Oswego.  Various station employees worked 
directly with students to assist in producing a news 
show that aired weekly.  The students’ work was 
critiqued and they were provided feedback on how 
to continue to advance.   

4 Participate in an event/program sponsored by an On November 5, 2021, our Creative Outreach 
Coordinator spoke to groups of students from South 



 

 

educational institution  

 

Lewis Middle School about working at WWNY and 
jobs in the media.  Sessions were 25 minutes in 
length and included Q&A opportunities for the 
students. 

5 Participate in a career fair  

 

On January 5, 2022, our Creative Outreach 
Coordinator participated in a virtual job fair 
sponsored by The New York State Department of 
Labor.  Via a sophisticated online platform, job 
seekers were connected to our SEU and businesses 
in real time.  Job seekers were able to submit their 
resumes, interview, and network. 

 



WWNY-TV/WNYF-CD/WWNY-CD 
EEO PUBLIC FILE REPORT 

February 1, 2022 – January 31, 20231 

I.  VACANCY LIST 

See Section II, the “Master Recruitment Source List” (“MRSL”) for recruitment source data 

Job Title Recruitment Sources (“RS”) 
Used to Fill Vacancy 

RS Referring 
Hiree 

Technical Media Producer/Commercial Producer 1, 2, 7-9, 11 8 
Multimedia Journalist 1, 2, 7, 9 2 

Multimedia Journalist 1, 2, 7, 9 2 
Multimedia Journalist 1, 2, 7, 9 2 
Technical Media Producer 1, 2, 7, 9, 12, 18 2 
Technical Media Producer 1, 2, 7, 9, 12, 18 12 
Technical Media Producer 1, 2, 7, 9, 12, 18 2 
Account Executive 1, 2, 7, 9, 11 9 
Account Executive 1, 2, 7, 9, 11 9 
Multimedia Journalist (St. Lawrence County) 1, 2, 4, 7, 9, 11, 17 2 

 

 
1 This report was amended in May 2023 to address reporting discrepancies. 



 

 

WWNY-TV/WNYF-CD/WWNY-CD 
EEO PUBLIC FILE REPORT 
February 1, 2022 – January 31, 2023 

 
II.  MASTER RECRUITMENT SOURCE LIST (“MRSL”) 

RS 
Number RS Information 

Source Entitled 
to Vacancy 

Notification? 
(Yes/No) 

No. of Interviewees 
Referred by RS 

Over 
Reporting Period 

1 Indeed.com N 0 
2 Gray.TV 

(Posts automatically to Indeed.com) 
N 6 

3 Syracuse University – Newhouse School 
https://newhouse.syr.edu/career-
development/employers/post-job-or-internship 

N 
0 

4 Journalismjobs.com N 0 
5 TVJobs.com N 0 
6 Watertown Daily Times 

260 Washington St. 
Watertown NY 13601 
Attn: Lori Coburn    782-1000 

N 
0 

7 WWNYTV.com N 2 
8 Internal candidate N 2 
9 WWNY TV Facebook and LinkedIn N 4 

10 Penn State jobs website,       
met.psu.edu 

N 0 

11 On-Air Announcements N 0 
12 Employee Referral N 2 
13 Jefferson Community College 

Career Placement Services 
1220 Coffeen St., Watertown, NY 13601 
Michelle Gefell , Exec. Dir.   786-2269 

N 
0 

14 SUNY College of Tech      
Career Services 
Cornell Drive, FOB 232, Canton, NY 13617 
Joel Bixby, Exec. Dir.    386-7119 

N 
0 

15 NYS Broadcasters 
www.nysbroadcastersassn.org 
Contact: Sandy@nysbroadcasters.org 

N 
0 

16 Syracuse Post Standard 
PO Box 4915, One Clinton Sq., Syracuse, NY 13221-4915 
Attn: Classified desk    470-0032 

N 
0 

17 St. Lawrence University 
Center for Career Excellence 
Attn:  Anne Clements     aclements@stlawu.edu 

N 
0 

18 Job Fair N 1 
TOTAL INTERVIEWEES OVER REPORTING PERIOD        17 

http://www.nysbroadcastersassn.org/


 

 

WWNY-TV/WNYF-CD/WWNY-CD 
EEO PUBLIC FILE REPORT 

February 1, 2022 – January 31, 2023  
 

III.  RECRUITMENT INITIATIVES 
 

 Type Of Recruitment Initiative 
(Menu Selection) 

Brief Description Of Activity 

1 Sponsor an event/program for or on behalf of an 
educational institution  

On April 22, 2022, five students and a teacher from 
Jefferson Community College came to the station 
for a tour and an inside look at television 
broadcasting.   Students watched a live newscast 
and discussed career paths and job functions with 
SEU employees.    

2 Host an internship program From February to August 2022, our SEU hosted an 
internship program that allowed college students to 
gain real-world broadcasting experience by working 
directly on our newscasts.  We ran following 
internship programs during this reporting year: 

Journalism internships.  Four students from SUNY 
Oswego and Utica College participated in 
internships learning the basics of television 
journalism from news gathering to on-air 
presentation and everything in between.   

Weather internship.  A U.S. Army soldier preparing 
to transition back to civilian life participated in an 
internship program with our weather department.  
The soldier learned about meteorology and 
forecasting techniques and we helped her develop 
her resume tape.    

3 Participate in an event/program for or on behalf of an 
educational institution 

On March 2, 2022, our SEU participated in the 
SUNY Oswego Spring Career Fair.  SEU staff 
spoke to students interested in a career path in the 
broadcasting industry and also conducted 
interviews.    

4 Participate in an event/program for or on behalf of a 
community organization  

On May 26, 2022, the Jefferson Lewis Workplace 
Development Board hosted the 6th Annual Career 
Jam, a career information event, at the Watertown 
Municipal Area.  The event was held at the 
Municipal Arena in Watertown for students 
interested in communications and media careers.    

Students were able to ask questions about careers in 
the television industry as well as participate in 



 

 

hands-on activities that included mock newscasts 
with students portraying themselves as anchors and 
reporters.  SEU staff set up a teleprompter for 
students to read from and then provided feedback. 

5 Participate in a career fair 

 

On September 27, 2022, our SEU participated in the 
10th Annual Jefferson-Lewis Job Fair held at the 
Hilton Garden Inn.  During the event SEU staff 
spoke to participants about current job openings at 
the SEU, answered questions from job seekers, and 
collected resumes. 

6 Participate in a career fair On October 12, 2022, our SEU participated in the 
SUNY Oswego Career and Internship Fair.  During 
the event SEU staff spoke to participants about 
current job openings at the SEU, answered 
questions from job seekers, and collected resumes. 

7 Participate in an event/program sponsored by an 
educational institution  

 

On November 9, 2022, one of our MMJ/Reporters 
was a guest speaker at the Copenhagen Central 
School Career Day. She presented to three groups 
of high school students about what it is like to be a 
reporter, what kind of skills a person should have to 
be a reporter, and the kind of education a student 
might need to pursue a career as a reporter.  Our 
MMJ/Reporter prepared a Powerpoint and video to 
show students the range of things a reporter can do. 
She also brought in her camera equipment so 
students could see first-hand what it’s like to be an 
MMJ. Students were also able to ask questions. 

 
 



ATTACHMENT B 



WWNY/WNYF-CD/WWNY-CD 

VACANCY DATA FORM 

Full-Time Job Title:  Broadcast Technician Date Filled:  11/23/2021 

Recruitment Source (“RS”) Referring Hiree: 
Internal Candidate 

Total Number of 
Interviewees: 5 

RS# RS Information 
Source Entitled 

to Vacancy 
Notification? 

Number of 
Interviewees Referred 

by RS for the Full-
Time Vacancy 

1 Indeed.com N 
2 Gray.tv career site  

(posts automatically to Indeed.com) 
N 4 

8 Internal candidate N 1 
9 On air announcements N 









WWNY/WNYF-CD/WWNY-CD 
ABBREVIATED VACANCY DATA FORM 

Full-Time Job Title: Broadcast Technician Date Filled:   12/20/2021 

Recruitment Source (“RS”) Referring Hiree: 
Gray.tv career site (Indeed.com)

Total Number 
of Interviewees: See Note Below 

Note:  Please see the Vacancy Data Form for the Broadcast Technician position filled on 11/23/2021 for 
recruitment source information and related documentation.  The recruitment efforts used to fill that position, as 
 

well as the same interviewees, also apply to this position.   



WWNY/WNYF-CD/WWNY-CD 

VACANCY DATA FORM 

Full-Time Job Title:  Morning Show Producer Date Filled:  12/1/2021 

Recruitment Source (“RS”) Referring Hiree: 
Gray.tv career site (Indeed.com) 

Total Number 
of Interviewees:   3 

RS# RS Information 
Source Entitled 

to Vacancy 
Notification? 

Number of 
Interviewees Referred 

by RS for the Full-
Time Vacancy 

1 Indeed.com N 
2 Gray.tv career site  

(posts automatically to Indeed.com) 
N 3 

9 On air announcements N 







WWNY/WNYF-CD/WWNY-CD 

VACANCY DATA FORM 

Full-Time Job Title:  Multimedia Journalist Date Filled:  7/19/2021 

Recruitment Source (“RS”) Referring Hiree: 
Gray.tv career site (Indeed.com) 

Total Number 
of Interviewees: 3 

RS# RS Information 
Source Entitled 

to Vacancy 
Notification? 

Number of 
Interviewees Referred 

by RS for the Full-
Time Vacancy 

1 Indeed.com N 
2 Gray.tv career site 

(posts automatically to Indeed.com) 
N 3 

9 On air announcements N 









WWNY/WNYF-CD/WWNY-CD 

VACANCY DATA FORM 

Full-Time Job Title:  Master Control Supervisor Date Filled:  2/15/2021 

Recruitment Source (“RS”) Referring Hiree: 
Internal Candidate 

Total Number 
of Interviewees:  3 

RS# RS Information 
Source Entitled 

to Vacancy 
Notification? 

Number of 
Interviewees Referred 

by RS for the Full-
Time Vacancy 

1 Indeed.com N 
2 Gray.tv career site 

(posts automatically to Indeed.com) 
N 

8 Internal candidate N 3 
9 On air announcements N 









WWNY/WNYF-CD/WWNY-CD 

VACANCY DATA FORM 

Full-Time Job Title:  Sales Marketing Assistant Date Filled:  11/23/2021 

Recruitment Source (“RS”) Referring Hiree: 
Employee Referral 

Total Number 
of Interviewees:   2 

RS# RS Information 
Source Entitled 

to Vacancy 
Notification? 

Number of 
Interviewees Referred 

by RS for the Full-
Time Vacancy 

1 Indeed.com N 
2 Gray.tv career site  

(posts automatically to Indeed.com) 
N 1 

9 On air announcements N 
12 Employee referral N 1 











WWNY/WNYF-CD/WWNY-CD 

VACANCY DATA FORM 

Full-Time Job Title:  Account Executive Date Filled:  9/28/2021 

Recruitment Source (“RS”) Referring Hiree: 
Self Referral 

Total Number 
of Interviewees:   1 

RS# RS Information 
Source Entitled 

to Vacancy 
Notification? 

Number of 
Interviewees Referred 

by RS for the Full-
Time Vacancy 

1 Indeed.com N 
2 Gray.tv career site  

(posts automatically to Indeed.com) 
N 

9 On air announcements N 
11 Self Referral N 1 









WWNY/WNYF-CD/WWNY-CD 

VACANCY DATA FORM 

Full-Time Job Title:  Technical Media Producer Date Filled:  10/18/2021 

Recruitment Source (“RS”) Referring Hiree: 
Gray.tv career site (Indeed.com) 

Total Number 
of Interviewees:   2 

RS# RS Information 
Source Entitled 

to Vacancy 
Notification? 

Number of 
Interviewees Referred 

by RS for the Full-
Time Vacancy 

1 Indeed.com N 
2 Gray.tv career site  

(posts automatically to Indeed.com) 
N 2 

9 On air announcements N 













WWNY/WNYF-CD/WWNY-CD 
 

VACANCY DATA FORM 

Full-Time Job Title: Technical Media Producer/Commercial Producer Date Filled:  3/11/2022 

Recruitment Source (“RS”) Referring Hiree: 
Internal Candidate 

Total Number 
of Interviewees: 2 

 

RS# RS Information 
Source Entitled 

to Vacancy 
Notification? 

Number of 
Interviewees Referred 

by RS for the Full-
Time Vacancy 

1 Indeed.com N  
2 Gray.TV/Careers  

(posts automatically to Indeed.com) 
N  

7 WWNYTV.com N  
8 Internal candidate N 2 
9 WWNY TV Facebook and LinkedIn N  
11 On-Air advertisement N  
    
 
 













WWNY/WNYF-CD/WWNY-CD 

VACANCY DATA FORM 

Full-Time Job Title: Multimedia Journalist Date Filled:  2/7/2022 

Recruitment Source (“RS”) Referring Hiree: 
Gray.tv/Careers 

Total Number of 
Interviewees: 3 

RS# RS Information 
Source Entitled 

to Vacancy 
Notification? 

Number of 
Interviewees Referred 

by RS for the Full-
Time Vacancy 

1 Indeed.com N 
2 Gray.TV/Careers  

(posts automatically to Indeed.com) 
N 3 

7 WWNYTV.com N 
9 WWNY TV Facebook and LinkedIn N 











WWNY/WNYF-CD/WWNY-CD 
ABBREVIATED VACANCY DATA FORM 

Full-Time Job Title: Multimedia Journalist Date Filled:   5/20/2022 

Recruitment Source (“RS”) Referring Hiree: 
Gray.tv/Careers 

Total Number 
of Interviewees: See Note Below 

 
 
Note:  Please see the Vacancy Data Form for the Multimedia Journalist position filled on 2/7/2022 for 
recruitment source information and related documentation.  The recruitment efforts used to fill that position, as 
well as the same interviewees, also apply to this position.   
 
 



WWNY/WNYF-CD/WWNY-CD 
ABBREVIATED VACANCY DATA FORM 

Full-Time Job Title: Multimedia Journalist Date Filled:   8/3/2022 

Recruitment Source (“RS”) Referring Hiree: 
Gray.tv/Careers 

Total Number 
of Interviewees: See Note Below 

 
 
Note:  Please see the Vacancy Data Form for the Multimedia Journalist position filled on 2/7/2022 for 
recruitment source information and related documentation.  The recruitment efforts used to fill that position, as 
well as the same interviewees, also apply to this position.   
 
 



WWNY/WNYF-CD/WWNY-CD 

VACANCY DATA FORM 

Full-Time Job Title: Technical Media Producer Date Filled:  8/3/2022 

Recruitment Source (“RS”) Referring Hiree: 
Gray.TV/Careers 

Total Number 
of Interviewees:    5 

RS# RS Information 
Source Entitled 

to Vacancy 
Notification? 

Number of 
Interviewees Referred 

by RS for the Full-
Time Vacancy 

1 Indeed.com N 
2 Gray.TV/Careers 

(posts automatically to Indeed.com) 
N 2 

7 WWNYTV.com N 
9 WWNY TV Facebook and LinkedIn N 

12 Employee Referral N 2 

18 Job Fair N 1 













WWNY/WNYF-CD/WWNY-CD 
ABBREVIATED VACANCY DATA FORM 

Full-Time Job Title: Technical Media Producer Date Filled:   9/20/2022 

Recruitment Source (“RS”) Referring Hiree: 
Employee referral 

Total Number 
of Interviewees: See Note Below 

Note:  Please see the Vacancy Data Form for the Technical Media Producer position filled on 8/3/2022 for 
recruitment source information and related documentation.  The recruitment efforts used to fill that position, as 
well as the same interviewees, also apply to this position.   
 



WWNY/WNYF-CD/WWNY-CD 
ABBREVIATED VACANCY DATA FORM 

Full-Time Job Title: Technical Media Producer Date Filled:   12/6/2022 

Recruitment Source (“RS”) Referring Hiree: 
Gray.tv/Careers 

Total Number 
of Interviewees: See Note Below 

Note:  Please see the Vacancy Data Form for the Technical Media Producer position filled on 8/3/2022 for 
recruitment source information and related documentation.  The recruitment efforts used to fill that position, as 
 

well as the same interviewees, also apply to this position.   



WWNY/WNYF-CD/WWNY-CD 
 

VACANCY DATA FORM 

Full-Time Job Title:  Account Executive Date Filled:  7/28/2022 

Recruitment Source (“RS”) Referring Hiree: 
WWNY TV Facebook and LinkedIn 

Total Number 
of Interviewees:    4 

 

RS# RS Information 
Source Entitled 

to Vacancy 
Notification? 

Number of 
Interviewees Referred 

by RS for the Full-
Time Vacancy 

1 Indeed.com N  

2 Gray.TV/Careers, posts automatically to Indeed.com N  

7 WWNYTV.com/Gray.tv career site (Indeed.com) N  

9 WWNY TV Facebook and LinkedIn N 4 

11 On air announcement N  

    
 
 









WWNY/WNYF-CD/WWNY-CD 
ABBREVIATED VACANCY DATA FORM 

Full-Time Job Title: Account Executive Date Filled:   7/28/2022 

Recruitment Source (“RS”) Referring Hiree: 
WWNY TV Facebook and LinkedIn 

Total Number 
of Interviewees: See Note Below 

 
 
Note:  Please see the Vacancy Data Form for the Account Executive position filled on 7/28/2022 for 
recruitment source information and related documentation.  The recruitment efforts used to fill that position, as 
well as the same interviewees, also apply to this position.   
 
 



WWNY/WNYF-CD/WWNY-CD 
 

VACANCY DATA FORM 

Full-Time Job Title:  Multimedia Journalist (St. Lawrence County) Date Filled:  4/1/2022 

Recruitment Source (“RS”) Referring Hiree: 
Gray.tv/Careers 

Total Number 
of Interviewees:    3 

 

RS# RS Information 
Source Entitled 

to Vacancy 
Notification? 

Number of 
Interviewees Referred 

by RS for the Full-
Time Vacancy 

1 Indeed.com N  

2 Gray.TV/Careers  
(posts automatically to Indeed.com) 

N 1 

4 Journalismjobs.com N  

7 WWNYTV.com N 2 

9 WWNY TV Facebook and LinkedIn N  

11 On air announcement N  

17 St. Lawrence University, Center for Career Excellence N  

    
 
 











ATTACHMENT C 



WWNY/WNYF-LD/WWNY-CD 
RECRUITMENT INITIATIVE FORM 

 

 Type Of Recruitment Initiative 
(Menu Selection) 

Brief Description Of Activity 

1 Participate in an event/program sponsored by an 
educational institution  

 

On March 10, 2021, one of our MMJ/Reporters 
was a guest speaker at the Copenhagen Central 
School Career Day. She presented to three 
groups of high school students about what it is 
like to be a reporter, what kind of skills a 
person should have to be a reporter, and the 
kind of education a student might need to 
pursue a career as a reporter.  Our 
MMJ/Reporter prepared a Powerpoint and 
video to show students the range of things a 
reporter can do. She also brought in her camera 
equipment so students could see first-hand 
what it’s like to be an MMJ. Students were also 
able to ask questions. 

2 Host an internship program 

 

From March to May, 2021, our SEU hosted an 
internship program that allowed college 
students to gain real-world broadcasting 
experience by working directly on our 
newscasts.  We ran following internship 
programs during this reporting year:  

Production Internship.  Three students from 
Utica College and Syracuse University worked 
directly with various news teams to learn how 
to produce a newscast, including writing and 
editing stories.  

Sports internship.  One student from Brooklyn 
College learned what is involved in producing a 
sports segment for local news. 

Students were supervised by members of our 
Production and Sports departments.  

3 Sponsor an event/program for or on behalf of an 
educational institution.  

From February to June 2021, our SEU hosted a 
mentorship program for a broadcast TV class at 
SUNY Oswego.  Various station employees 
worked directly with students to assist in 
producing a news show that aired weekly.  The 
students’ work was critiqued and they were 



provided feedback on how to continue to 
advance.   

4 Participate in an event/program sponsored by an 
educational institution  

 

On November 5, 2021, our Creative Outreach 
Coordinator spoke to groups of students from 
South Lewis Middle School about working at 
WWNY and jobs in the media.  Sessions were 
25 minutes in length and included Q&A 
opportunities for the students. 

5 Participate in a career fair  

 

On January 5, 2022, our Creative Outreach 
Coordinator participated in a virtual job fair 
sponsored by The New York State Department 
of Labor.  Via a sophisticated online platform, 
job seekers were connected to our SEU and 
businesses in real time.  Job seekers were able 
to submit their resumes, interview, and 
network. 

 
 





















WWNY-TV/WNYF-CD/WWNY-CD 
 

RECRUITMENT INITIATIVE FORM 
 

 Type Of Recruitment Initiative 
(Menu Selection) 

Brief Description Of Activity 

1 Sponsor an event/program for or on behalf of an 
educational institution  

On April 22, 2022, five students and a teacher from 
Jefferson Community College came to the station 
for a tour and an inside look at television 
broadcasting.   Students watched a live newscast 
and discussed career paths and job functions with 
SEU employees.    

2 Host an internship program From February to August 2022, our SEU hosted an 
internship program that allowed college students to 
gain real-world broadcasting experience by working 
directly on our newscasts.  We ran following 
internship programs during this reporting year: 

Journalism internships.  Four students from SUNY 
Oswego and Utica College participated in 
internships learning the basics of television 
journalism from news gathering to on-air 
presentation and everything in between.   

Weather internship.  A U.S. Army soldier preparing 
to transition back to civilian life participated in an 
internship program with our weather department.  
The soldier learned about meteorology and 
forecasting techniques and we helped her develop 
her resume tape.    

3 Participate in an event/program for or on behalf of an 
educational institution 

On March 2, 2022, our SEU participated in the 
SUNY Oswego Spring Career Fair.  SEU staff 
spoke to students interested in a career path in the 
broadcasting industry and also conducted 
interviews.    

4 Participate in an event/program for or on behalf of a 
community organization  

On May 26, 2022, the Jefferson Lewis Workplace 
Development Board hosted the 6th Annual Career 
Jam, a career information event, at the Watertown 
Municipal Area.  The event was held at the 
Municipal Arena in Watertown for students 
interested in communications and media careers.    

Students were able to ask questions about careers in 
the television industry as well as participate in 
hands-on activities that included mock newscasts 
with students portraying themselves as anchors and 



reporters.  SEU staff set up a teleprompter for 
students to read from and then provided feedback. 

5 Participate in a career fair 

 

On September 27, 2022, our SEU participated in the 
10th Annual Jefferson-Lewis Job Fair held at the 
Hilton Garden Inn.  During the event SEU staff 
spoke to participants about current job openings at 
the SEU, answered questions from job seekers, and 
collected resumes. 

6 Participate in a career fair On October 12, 2022, our SEU participated in the 
SUNY Oswego Career and Internship Fair.  During 
the event SEU staff spoke to participants about 
current job openings at the SEU, answered 
questions from job seekers, and collected resumes. 

7 Participate in an event/program sponsored by an 
educational institution  

 

On November 9, 2022, one of our MMJ/Reporters 
was a guest speaker at the Copenhagen Central 
School Career Day. She presented to three groups 
of high school students about what it is like to be a 
reporter, what kind of skills a person should have to 
be a reporter, and the kind of education a student 
might need to pursue a career as a reporter.  Our 
MMJ/Reporter prepared a Powerpoint and video to 
show students the range of things a reporter can do. 
She also brought in her camera equipment so 
students could see first-hand what it’s like to be an 
MMJ. Students were also able to ask questions. 

 
 
 




























	Gray Watertown NY EEO Audit Cover Letter June 2023 4890-2677-5655 v.1
	Gray Watertown NY EEO Audit Declaration (June 2023) FINAL 4885-8512-8295 v.1
	1. I am a Vice President of Gray Media Group, Inc., the parent company of Gray Television Licensee, LLC (“Gray”), the licensee of WWNY-TV, Carthage, New York (FID 68851), which is part of a station employment unit based in Watertown, NY and which incl...
	2. This SEU employs five or more full-time employees as the term is defined in the broadcast EEO rule of the Federal Communication Commission (“FCC” or the “Commission”), 47 C.F.R. § 73.2080(e)(1).
	3. In response to Question 2(b)(i) of the EEO Audit Letter, the SEU’s two most recent EEO Public File Reports, as described in 47 C.F.R. § 73.2080(c)(6), are appended at Attachment A.
	4. In response to Question 2(b)(ii) of the EEO Audit Letter, the web addresses of the stations in this SEU are as follows: www.wwnytv.com.  A copy of the current EEO Public File Report is included on or linked to each of this website.
	5. In response to Question 2(b)(iii), the date of each full-time hire listed in the SEU’s above-referenced EEO Public File Reports, in accordance with 47 C.F.R. § 73.2080(c)(5)(vi), is included in the internal business records appended at Attachment B...
	6. In response to Question 2(b)(iv) of the EEO Audit Letter, the internal business records appended at Attachment B also provide data concerning (a) the total number of interviewees for each vacancy and (b) the referral source for each interviewee for...
	7. In response to Question 2(b)(v) of the EEO Audit Letter, documentation concerning the Unit’s performance of four points worth of recruitment initiative activity during the period covered by the above EEO Public File Reports and as described in § 73...
	8. In response to Question 2(b)(vi) of the EEO Audit Letter, the licensee affirms that it is not aware of any complaints alleging unlawful discrimination in the employment practices of the stations in this SEU based on race, color, religion, national ...
	9. In response to Question 2(b)(vii) of the EEO Audit Letter, Gray provides online training webinars on FCC EEO compliance to its stations at periodic times throughout the year, hosted by Wiley Rein.  Additionally, Gray requires that all jobs are post...
	At the corporate level, Gray Television emphasizes the importance of FCC EEO compliance to all levels within the company, including national, regional, and local personnel. Gray Television engages outside communications counsel to respond to requests ...
	10. In response to Question 2(b)(viii) of the EEO Audit Letter, the SEU understands that it must periodically analyze the effectiveness of its EEO recruitment program by reviewing the productivity of sources on its recruitment list and the outcome of ...
	11. In response to Question 2(b)(ix) of the EEO Audit Letter, this SEU strives to comply with all federal, state and/or local laws regarding pay, benefits, seniority practices, promotions, and selection techniques and tests to ensure that they provide...
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