
April 22, 2021
Elizabeth Goldin, Assistant Chief
Investigations & Hearings Division, Enforcement Bureau
Federal Communications Commission
Washington, D.C. 20554

RE: Random EEO Audit of Radio Station KBLQ-FM, Facility ID 63832

Dear Ms. Goldin,

Sun Valley Radio, Incorporated, the licensee of radio station KBLQ-FM (“Station”), received your 
correspondence dated February 25, 2021 regarding the selection of the station employment unit (the 
“Unit”) that includes KBLQ-FM for a random audit of its EEO activities (“Audit Letter”). Sun Valley Radio, 
Inc. (also doing business as “Cache Valley Media Group”) has been the licensee of KBLQ-FM from Jan. 
31, 1992 to the present.

In response to the Audit Letter, Sun Valley Radio, Inc. submits the following statements and documents 
to answer the Audit Data Requested, corresponding with the numbered paragraphs in the Audit Letter. 
The Unit employs more than 5 full-time employees.

2 (b) (i) Annual EEO Public File Reports / Websites – Exhibit A

Exhibit A submitted with this response contains the Unit’s two most recent EEO Public File Reports for 
the time period of June 1, 2018 to May 31, 2019, and June 1, 2019 to May 31, 2020 (collectively the 
“Audit Period”). 

Appendix 2 of the EEO report for time period June 1, 2018 to May 31, 2019 and EEO report for time 
period June 1, 2019 to May 31, 2020 did not reflect accurate information regarding the Total Number of 
Interviewees various sources provided, nor did they reflect accurate information regarding the Full-Time 
Positions for which the source was utilized. An amended statement is included for each report. 

The Unit consists of:
KBLQ-FM FID #63832 website: q92.fm
KKEX (FM) FID #63834 website: kix96fm.com
KLGN (AM) FID #63831 website: 1069thefan.com
KVNU (AM) FID #55459 website: kvnutalk.com
KVFX (FM) FID #55458 website: utahsvfx.com
KLZX (FM) FID #88184 website: 959klzx.com
KGNT (FM) FID #38274 website: kool1039.com

2 (b) (ii) Communication of Job Openings – Exhibit B

Exhibit B submitted with this response contains dated copies of all advertisements, faxes, emails, job 
postings or other communications announcing the Unit’s full-time positions filled during the Audit 
Period.

The Unit has not received any requests from organizations in our community requesting information of 
job openings.

2 (b) (iii) Total Number of Interviewees



Information specific to Paragraph (b) (iii) is contained within the job posting narratives of Exhibit B.

2 (b) (iv) Recruitment Initiatives – Exhibit C

Exhibit C submitted with this response consists of summary descriptions of each recruitment initiative 
conducted by the Unit during the Audit Period with supporting documentation. The Unit personnel 
involved in the recruitment initiative are identified for each initiative. 

The Unit employs a total of 27 full-time employees. The Station is located in and licensed to Logan, Utah, 
which has an estimated population of 51,542 people (according to 2019 U.S. Census Data). The Logan, 
Utah metropolitan statistical area has an estimated population of 142,165 (according to 2019 U.S. 
Census Data).

The Unit qualifies as a “small market” and is required to perform recruitment initiatives sufficient to 
obtain 2.0 points within a two-year period as explained by sections 73.2080(c)(2) and (e)(3).

2 (b) (v) Employment Discrimination Complaints

There are no pending or resolved complaints alleging any type of unlawful employment discrimination 
against the Unit filed before any body having competent jurisdiction under federal, state, territorial or 
local law.

2 (b) (vi) Responsibilities of Implementing EEO Policies

Job Applicant Communication: In some job postings, the Unit advertised that it was an equal 
opportunity employer. The unit has always abided by equal employment opportunity principals. 
Through this audit process the Unit has recognized that, in a rare instance, that language may have been 
omitted from a posting. Going forward, licensee will ensure that all of its job postings note that it is an 
equal opportunity employer. 

Employee Communication: The Unit’s EEO policy is published in its employee handbook which is given to 
and reviewed by every employee when hired. Employee Rights and Equal Employment Opportunity 
posters are displayed prominently in the employee break room where they are easy to be seen and 
read.

Management Responsibilities: The Unit President, Vice President of Operations, General Sales Manager 
and Operations Manager are all responsible for knowing and complying with the Unit’s EEO policies, and 
ensuring that the Unit’s hiring supervisors comply with the EEO policies. The Unit President and Vice 
President of Operations have attended multiple EEO Webinars sponsored by the Utah Broadcasters 
Association and conducted by David Oxenford, Esq. of the Washington DC law firm Wilkinson Barker 
Knauer, as well as by Lauren Lynch Flick of the Washington DC law firm Pillsbury Winthrop Shaw 
Pittman. After participating in the webinars, the Unit President or Vice President of Operations would 
share what was learned and review current practices in subsequent department head meetings.

2 (b) (vii) Analysis of EEO Program

The Unit’s management team regularly reviews its existing EEO program and discusses what is and isn’t 
working in regards to finding future employees. Additionally, an employee joined the Unit’s upper 
management team in early 2018 who had previously spent over five years working with the Inspector 
General’s office with the U.S. Department of State. In her role there, she had assisted in hiring and 
recruiting practices for her department. After joining the Unit, she helped us to review and refine the 
way we communicate our job openings and to use outlets that we had not previously used to promote 
vacancies.



Also, as previously stated in 2 (b) (vi), the Unit’s upper management routinely participates in EEO 
webinars sponsored by the Utah Broadcasters Association. One such webinar was recently conducted on 
March 24, 2021 by Mr. Oxenford in which the Vice President of Operations attended.

An annual discussion is held at the start of each year with department heads about the Unit’s 
employment needs, internship needs and what is proving to be effective in finding new employees.

2 (b) (viii) Analyzing Internal Benefits and Promotions

The Unit does not have a union. 

All full-time employees of the Unit are eligible for group employee benefits, regardless of any protected 
status. Eligibility and Benefits information is communicated to each employee when hired and at annual 
enrollment meetings. Equal access to and communication of the Unit’s employee benefits is managed 
and enforced by the Unit’s President, General Sales Manager and Business Manager. The Unit’s benefit 
plans are evaluated annually during the renewal process to ensure that employees are receiving the 
best possible benefits, while also eliminating any discriminatory effects. Employees are evaluated on a 
regular basis to determine if seniority, promotions, or additional pay is warranted based on merit.

2 (b) (ix) Not Applicable. The Unit is not a religious broadcaster.

3 Not Applicable. The Unit is not subject to a Time Brokerage Agreement.

For additional information, or inquiries about information that has been provided for this audit 
response, please contact:

Eric Frandsen, Vice President of Operations
Cache Valley Media Group
810 West 200 North
Logan, UT 84321
Telephone: (435) 752-1390
Email: eric@cvradio.com

I certify that the statements provided in this audit report are complete and accurate to the best of my 
knowledge, information and belief.

Sincerely,
Sun Valley Radio, Inc.
Kent Frandsen, President

Enclosures: Exhibits A, B and C

mailto:eric@cvradio.com

