
 

December 13, 2023 

Via E-Mail: elizabeth.goldin@fcc.gov 

 

 

 

 

 

   

Re: October 2023 EEO Random Audit of KPLT-FM Fac. Id. 35484 

Dear Ms. Goldin: 

On behalf of East Texas Broadcasting, Inc., (East Texas) licensee of KPLT-FM, Facility 

ID 35484, Paris, TX. this letter responds to yours of June 9, 2020 identifying the employment 

unit of radio station KPLT-FM as being in an employment unit that has been randomly selected 

for audit of its EEO Program. 

Radio station KPLT-FM, Facility ID 35484, is part of an employment unit composed of 

eight (8) stations, including KOYN Facility ID No. 7992, KPLT Facility ID No. 35483, KPLT-

FM Facility ID No. 35484, KBUS Facility ID No. 71408  all licensed to Paris, TX, KSCH 

Facility ID No. 24176 Sulphur Springs, TX, KIMP Facility ID No. 29915 licensed to Mount 

Pleasant, TX, KALK Facility ID No. 51689 licensed to Winfield, TX,  and KSCN Facility ID 

No. 81812 licensed to Pittsburg TX, together, the “Employment Unit”.  Accordingly, this 

response should be considered for each of these stations. 

I will address each request for information in the order set out in your letter. 

Paragraph 2(b)(i): Attachment 1 Copies of the two most recent EEO public file reports. 

Paragraph 2(b)(ii): East Texas maintains a website at https://easttexasradio.com/ with links to 

each of its stations. Each stations’ EEO report is posted with a link at the bottom of the landing 

page. 

Paragraph 2(b)(iii):  

 

Attachment 2 provides a list of the Unit’s full-time positions filled during the period covered 

by the 2021 through 2023 EEO Public File Reports, the date of hire with a listed hire date, the 

recruitment source responsible for the hiree and a designation whether the recruitment 

source is a Prong II entity entitled to notification. 
  

Attachment 3 contains a list of the Job Notification Detail notices sent to each recruitment 

source for each recruited position, including the date sent, the recruitment sources that received 

that notice, whether the notification was sent by fax, e-mail or both. Notices for all positions were 

Ms. Elizabeth Goldin 

Assistant Chief 

Investigations and Hearing Division 

Enforcement Bureau 

Federal Communications Commission 

Washington, DC 20554 

https://easttexasradio.com/


2023 EEO Random Audit KPLT-FM  

2 

 

also posted with the radio industry newsletter AllAccess, which discontinued operation mid-year 

2023 and closed its website.  East Texas is in contact with AllAccess’ former officers in efforts to 

obtain copies of those announcements.   

Attachment 3b Radio Recruitment Ads contains the radio announcement copy that was 

broadcast for each account positions noted on Attachment 2 on the dates indicated.  

Attachment 3b Job Fair Flyer is a copy of the flyer used at Job Fairs to recruit applicants for 

account positions at job fairs. 

Attachment 3b ETB Facebook is a copy of the Facebook ad for the account executive position 

filled on April 1, 2022 

Attachment 3b-2021-23 position flyers contains notification announcements used for the 

positions of Multi-Media Sales Executive, Digital Media Director and Traffic Director – Paris, 

used for each respective position noted on Attachment 2. 

Attachment 4 contains an interviewee list for each position listed with the recruitment source 

that referred the candidate. For privacy purposes, the actual names of the interviewees have been 

blocked. 

 

Paragraph 2(b)(iv): Attachment 4, the Interview Recruitment Source Report, provides a listing 

of all the interviewees for each vacancy and the referral source for each interviewee.  

 

Paragraph 2(b)(v): East Texas stations are licensed to communities in four Texas counties 

outside of all OMB metropolitan areas with a combined 2020 census population of 130,000.  

Accordingly, it is a smaller market as defined by the Office of Management and Budget with the 

requirement  of performing Prong 3 supplemental initiatives worth two points every two years. 

Attachment 5 provides a record of East Texas Prong 3 supplemental recruitment initiatives during 

the last two years together with supporting materials that demonstrate East Texas exceeded the 

standard.   

Paragraph 2(b)(vi): Employment Complaints -- There have been no complaints filed during 

the Station’s current license term. 

Paragraph 2(b)(vii): Responsibilities of Unit Managers — Each Manager is responsible for 

implementing our EEO program. East Texas is an equal opportunity employer that supports and 

subscribes to a policy of nondiscrimination in all aspects of employment. East Texas will not 

discriminate on the basis of race, color, religion, national origin, sex, age, height, weight, marital 

status, disability or any other reason prohibited by applicable laws. Employees needing an 

accommodation to perform their job must notify us in writing within 182 days after the date the 

employee knew or reasonably should have known that an accommodation was needed. East 

Texas will make accommodations that do not pose an undue hardship. In accordance with 

§73.2080(c) of the Commission’s rules, each hiring opportunity is filled only after broad 

outreach to our recruitment sources. Any organization that expresses an interest in notification 

of new hiring opportunities will be provided with notice as soon as possible.  All Unit hiring 

must be cleared through our assigned EEO Officer whose responsibility is to ensure we are 

compliant with all FCC and other EEO policies. Periodically, Unit Managers are expected to 

participate in Unit sponsored EEO training programs and in supplemental outreach initiatives to 

assist in spreading information throughout the community about employment in broadcasting. 

 

Paragraph 2(b)(viii): Analysis of EEO Program — The EU continually reviews the 

effectiveness of its EEO recruitment program by;   
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1) Compiling a significant and up-to-date outreach contact list, adding new contacts who 

request to be included in our outreach efforts, adding potential new contacts and 

resources we discover though our own efforts and keeping current all existing contact 

information.  The Unit also relies on Broadcast1Source to find new organizations to add to 

its contact list. Periodically we evaluate the effectiveness of our outreach contacts. Based on 

leads generated for new employment opportunities we will add new outreach organizations 

and institutions from our area, neighboring states and popular internet-based recruitment 

sources.  To keep our outreach contact list as expansive and inclusive as possible, we do not 

remove contacts that have not produced past results because one never knows if and when a 

seemingly unproductive contact will produce a positive result in the future. We do, 

however, remove organizations that cease operations, cease job related activities or request 

to be removed from our outreach contact list.  

2) At each new vacancy and hiring opportunity we will conduct a thorough review of our 

outreach plan to make sure the vacancy is made known and available to as many potential 

job seekers as possible.  After the plan is launched we monitor responses from our outreach 

contact list and media to determine if we are receiving an effective response.  If the 

response is not effective, when possible we will alter the plan to increase its effectiveness 

and continue doing so in an effort to produce an adequate pool of candidates and until the 

vacancy has been filled.  After the position has been filled we analyze the original plan and 

any of its iterations to determine if any deficiencies in our EEO recruitment efforts were 

uncovered.  If so, we note those deficiencies and develop a plan to correct them for the next 

active hiring opportunity. 

3) Unit Managers meet 2 times per year to go over any ideas to recruit.  

Paragraph 2(b)(ix): Analysis of Employee Benefits — Our managers meet two times per year to 

do employee reviews and discuss any internal promotions that can be made. Periodically, our 

management does a comparison of employee salaries to ensure there is no discrimination based 

on sex, religion or race in regards to the job assigned and the pay received. Employee pay is 

based on performance and merit. All benefits (health insurance, vacation, sick leave etc) 

afforded EU personnel are the same for everyone and based entirely on length of service and at 

the sole discretion of each full time employee as to whether or not they avail themselves to the 

offered benefits. It is our ongoing policy to ensure that all decisions made concerning 

employees are made based on job performance and not discriminatory. The Unit does not have a 

union agreement. 

Paragraph 2(b)(x): Religious Broadcasting — Not Applicable 

Paragraphs 3&4: Time Brokerage — Not Applicable 
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Paragraph 5(a): Local Public File — A copy of the FCC Audit letter and our response has been 

placed in the Online Public File of each station in the East Texas Employment Unit. 

It is our hope that the forgoing responses, attachments and exhibits fully respond to your inquiry.  

Should you have further questions or desire additional information, kindly address your request to 

counsel, Gregg Skall at gskall@tlp.law. 

Sincerely, 

 

 

 

James R. Kitchens 

President and General Manager 
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Attachment 1 KPLT 2021 - 2022 and 2022 - 2023 EEO Reports 
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Full-Time Jobs Filled Report Date: 12/4/2023

From: Pittsburgh,TX Page: 1/1

Full Time Jobs Filled from 3/25/2021 to 3/24/2022

B1S Job ID Job Title Date Filled Recruitment Source Prong 2 Contact Details

76636 Morning Show Host

Kenneth Welch

07/19/2021 Job Board No

89484 Account Executive

Brittany Ramsey

05/03/2021 Indeed.com No

90620 Traffic Director - Paris

Heather Pruitt Pippin

06/01/2021 Employee Promotion No

92463 Live On-Air Morning Show
Host

Luke Wilemon

07/26/2021 Word of Mouth Referral No

94499 Morning Show Host

David Millsap

09/13/2021 Unknown Referral Source No

94499 Morning Show Host

Ronald Hunter

03/07/2022 E-mail Inquiry No

97013 Account Executive

Reed Clark

01/17/2022 Current Employee No

97013 Account Executive

Karen Hines

01/17/2022 Indeed.com No

99210 Traffic Director - Paris

Kristena Clifton

03/02/2022 Indeed.com No



Full-Time Jobs Filled Report Date: 12/4/2023

From: Pittsburgh,TX Page: 1/1

Full Time Jobs Filled from 3/25/2022 to 3/24/2023

B1S Job ID Job Title Date Filled Recruitment Source Prong 2 Contact Details

99666 Digital Media Director

Alex Fowzer

04/01/2022 Employee Promotion No

99830 Account Executive

Jessica Hignight

04/01/2022 Employee Referral No

99830 Account Executive

Carrie Dearinger Shaul

05/16/2022 Employee Referral No

105642 Account Executive

Brittany Ramsey

08/22/2022 Former Employee No

109089 Account Executive

Brittney Croy

03/20/2023 Indeed.com No

110006 Multi-Media General Sales
Manager

Kat Brewer

03/01/2023 Indeed.com No



East Texas EEO Audit Response 

Attachment 3 Job Notification Details 2021-2023 
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Attachment 3b-Radio Recruitment Ads 2021-23 

  















East Texas EEO Audit Response 

Attachment 3b-ETB Facebook Announcement April '22 
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Attachment 3b-Job Fair Flyer 2021-23 
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Attachment 3b-2021-23 position flyers 

  













East Texas EEO Audit Response 

Attachment 4 Interviewee list with Recruitment Sources 

  



Interview Recruitment Source Report Date: 12/4/2023

From: Pittsburgh,TX Page: 1/4

Interview Recruitment Source Report from 3/25/2021 - 3/24/2022

Please note that the recruitment source used for hiring is bolded in the text below

Job ID: 89484

Job Title: Account Executive

Job Opening Period: 4/1/2021 - 4/30/2021

Interviewee Interview Date Hire Status Hire Date Recruitment Source Referred By

Brittany
Ramsey

4/13/2021 Yes 5/3/2021 Indeed.com

William
Thomas

4/8/2021 No Indeed.com

Mechelle
Godsey

4/8/2021 No Indeed.com

Job ID: 90620

Job Title: Traffic Director - Paris

Job Opening Period: 5/21/2021 - 6/21/2021

Interviewee Interview Date Hire Status Hire Date Recruitment Source Referred By

Heather Pruitt
Pippin

5/25/2021 Yes 6/1/2021 Employee Promotion

Job ID: 76636

Job Title: Morning Show Host

Job Opening Period: 5/25/2021 - 7/31/2021

Interviewee Interview Date Hire Status Hire Date Recruitment Source Referred By

Kenneth
Welch

6/28/2021 Yes 7/19/2021 Job Board

Donnie
Andrews

6/7/2021 No Job Board

Johnny Ray
Santiago

6/2/2021 No Job Board

Kadi Collins 5/29/2021 No Former Employee

Tim Howard 5/28/2021 No Former Employee



Interview Recruitment Source Report Date: 12/4/2023

From: Pittsburgh,TX Page: 2/4

Interview Recruitment Source Report from 3/25/2021 - 3/24/2022

Please note that the recruitment source used for hiring is bolded in the text below

Job ID: 76636

Job Title: Morning Show Host

Job Opening Period: 5/25/2021 - 7/31/2021

Interviewee Interview Date Hire Status Hire Date Recruitment Source Referred By

A.J. Barrera 9/10/2019 No Texas Association of Broadcasters
502 East 11th Street
Suite 200
Austin, Texas 78701
Phone: 512-322-9944
Fax: 1-512-322-0522Anna Romero

Job ID: 92463

Job Title: Live On-Air Morning Show Host

Job Opening Period: 7/16/2021 - 8/16/2021

Interviewee Interview Date Hire Status Hire Date Recruitment Source Referred By

Luke Wilemon 7/24/2021 Yes 7/26/2021 Word of Mouth Referral

James Heil 7/17/2021 No Job Board

Job ID: 97013

Job Title: Account Executive

Job Opening Period: 11/23/2021 - 12/31/2021

Interviewee Interview Date Hire Status Hire Date Recruitment Source Referred By

Reed Clark 1/4/2022 Yes 1/17/2022 Current Employee

Zachary Gray 1/4/2022 No Indeed.com

Karen Hines 1/4/2022 Yes 1/17/2022 Indeed.com

Barbara
Costine

1/4/2022 No Indeed.com

Stephanie
Normand

12/1/2021 No Word of Mouth Referral

Britni Sealey 11/30/2021 No Unknown Referral Source



Interview Recruitment Source Report Date: 12/4/2023

From: Pittsburgh,TX Page: 3/4

Interview Recruitment Source Report from 3/25/2021 - 3/24/2022

Please note that the recruitment source used for hiring is bolded in the text below

Job ID: 97013

Job Title: Account Executive

Job Opening Period: 11/23/2021 - 12/31/2021

Interviewee Interview Date Hire Status Hire Date Recruitment Source Referred By

Kristena
Clifton

11/30/2021 No Word of Mouth Referral

Job ID: 99210

Job Title: Traffic Director - Paris

Job Opening Period: 2/14/2022 - 4/29/2022

Interviewee Interview Date Hire Status Hire Date Recruitment Source Referred By

Kristena
Clifton

3/1/2022 Yes 3/2/2022 Indeed.com

Zachary Gray 3/1/2022 No Indeed.com

Carly Crow 3/1/2022 No Indeed.com

Justin Vander
Veur

2/25/2022 No Unknown Referral Source

Job ID: 94499

Job Title: Morning Show Host

Job Opening Period: 4/17/2023 - 5/31/2023

Interviewee Interview Date Hire Status Hire Date Recruitment Source Referred By

Dwayne
Powers

5/2/2023 No Trade Website

Jeremy Monk 5/2/2023 No Trade Website

Ronald Hunter 3/1/2022 Yes 3/7/2022 E-mail Inquiry

Larry Young 2/25/2022 No Trade Website

John Baublis 2/25/2022 No Trade Website

David Millsap 9/9/2021 Yes 9/13/2021 Unknown Referral Source



Interview Recruitment Source Report Date: 12/4/2023

From: Pittsburgh,TX Page: 4/4

Interview Recruitment Source Report from 3/25/2021 - 3/24/2022

Please note that the recruitment source used for hiring is bolded in the text below

Job ID: 94499

Job Title: Morning Show Host

Job Opening Period: 4/17/2023 - 5/31/2023

Interviewee Interview Date Hire Status Hire Date Recruitment Source Referred By



Interview Recruitment Source Report Date: 12/4/2023

From: Pittsburgh,TX Page: 1/2

Interview Recruitment Source Report from 3/25/2022 - 3/24/2023

Please note that the recruitment source used for hiring is bolded in the text below

Job ID: 99830

Job Title: Account Executive

Job Opening Period: 2/1/2022 - 5/31/2022

Interviewee Interview Date Hire Status Hire Date Recruitment Source Referred By

Audrey
Wilemon

5/19/2022 No Radio Recruitment Ad

Aimee Jones 5/12/2022 No Radio Recruitment Ad

Carrie
Dearinger
Shaul

5/3/2022 Yes 5/16/2022 Employee Referral

Stasia Story 3/15/2022 No Employee Referral

Jessica
Hignight

3/15/2022 Yes 4/1/2022 Employee Referral

Kadi Collins 2/25/2022 No Former Employee

Job ID: 99666

Job Title: Digital Media Director

Job Opening Period: 2/25/2022 - 3/25/2022

Interviewee Interview Date Hire Status Hire Date Recruitment Source Referred By

Alex Fowzer 3/15/2022 Yes 4/1/2022 Employee Promotion

Jeff
Cummings

2/8/2022 No Unknown Referral Source

Job ID: 105642

Job Title: Account Executive

Job Opening Period: 7/1/2022 - 9/30/2022

Interviewee Interview Date Hire Status Hire Date Recruitment Source Referred By

Brittany
Ramsey

8/17/2022 Yes 8/22/2022 Former Employee



Interview Recruitment Source Report Date: 12/4/2023

From: Pittsburgh,TX Page: 2/2

Interview Recruitment Source Report from 3/25/2022 - 3/24/2023

Please note that the recruitment source used for hiring is bolded in the text below

Job ID: 110006

Job Title: Multi-Media General Sales Manager

Job Opening Period: 2/15/2023 - 3/15/2023

Interviewee Interview Date Hire Status Hire Date Recruitment Source Referred By

Kat Brewer 2/23/2023 Yes 3/1/2023 Indeed.com

Job ID: 109089

Job Title: Account Executive

Job Opening Period: 4/24/2023 - 5/31/2023

Interviewee Interview Date Hire Status Hire Date Recruitment Source Referred By

Jennifer
Heuberger

5/23/2023 No Indeed.com

Christine
Jackson

5/5/2023 No Non-Employee Referral

Le Andra
Maughon

2/14/2023 No Indeed.com

Brittney Croy 2/14/2023 Yes 3/20/2023 Indeed.com



East Texas EEO Audit Response 

Attachment 5 Prong 3  Supplemental Initiatives 





Outreach Initiatives Details Date:12/4/2023

From: Pittsburgh,TX Page:1/2

Outreach Initiatives Details between 3/25/2022 to 3/24/2023

Sl.No. Date Activity Type No. Of Stations
Participants

Participant Name Hiring
Authority?

Points

1 06/13/2022 Establishment of an intern program
designed to assist members of the
community

6 Sheila Wade
Justice Thornburg
Collins Knighton
Terrie Eldridge

No
No
No
No

1.00

Description:

East Texas Broadcasting participated in the SEAL program through the Texas Workforce Commission.  The program was
created to give students insight into the career path of their choice.  We had Jeremiah Evans working a 30 hour work week
for 6 weeks as an intern in our Mt. Pleasant. Tx office.  Jeremiah was interested in the broadcasting field and it was a way to
introduce young people in our community to our broadcasting industry.  Jeremiah helped in all areas from administrative
office work to advertising programming on the computer.  He also learned about our radio studios and how announcers
work on the air and how ads are programmed in the studio.

Scope of Participation:

Jeremiah was a pleasure and learned a broad scope of duties within our broadcasting industy

2 06/20/2022 Establishment of an intern program
designed to assist members of the
community

3 David Kirkpatrick
Andrew Ivery
Luke Wilemon

No
No
No

1.00

Description:

East Texas Broadcasting participated in
the SEAL program through the Texas
Workforce Commission.  The program
was created to give students insight into
the career path of their choice.  We had
Keziah Sims working a 30 hour work
week for 6 weeks as an intern in our Sulphur Springs Tx office.  Keziah was interested in the broadcasting field and it was a
way to introduce young people in our community to our broadcasting
industry.  Keziah helped in all areas from administrative office work to advertising programming on the computer.  She also
learned about our radio studios and how announcers work
on the air and how ads are programmed in the studio.

Scope of Participation:

Keziah finished her term and was able to record a commercial for us too.

3 10/28/2022 Participation in Job Fairs 2 David Kirkpatrick
Luke Wilemon

No
No

.25

Description:

Attended Hopkins County Civic Center LEAP Youth Expo on October 28, 2022 from 9:00am - 12:00pm.  The event was for



Outreach Initiatives Details Date:12/4/2023

From: Pittsburgh,TX Page:2/2

Outreach Initiatives Details between 3/25/2022 to 3/24/2023

Sl.No. Date Activity Type No. Of Stations
Participants

Participant Name Hiring
Authority?

Points

area 8th grade students to provide career information for them to spark interest in various career fields and give them
information so they can make decisions on classes to take to further their career goals.

Scope of Participation:

Our Sulphur Springs News Director and KSCH Morning Show Host attended the event.  They set up a table and talked to
students about the broadcasting industry and various careers available and passed out bumper stickers, candy and other gifts
to stimulate interest.  They answered questions and took pictures with students and got positive feedback from students
interested in the broadcasting field.

4 01/19/2023 Participation in Job Fairs 1 Sheila Wade No .25

Description:

Participated in the 1st Annual Camp County Job Fair held in Pittsburg Texas.  We attended the event held from 11am - 3pm.
We set up our table and gave out brochures detailing our radio stations and the career opportunities available.  We passed
out candy and items such as note pads, pens and bumper stickers.  The Business Manager/HR Manager attended and spoke
to candidates about our Radio Account Executive job opening and gave out flyers detailing the position and requirements
for the candidate.  We accepted applications (did not receive any) and directed people to apply directly on our website or by
sending a resume to our HR Manager by email.

Scope of Participation:

Low turn out by candidates and though I spoke with a handful of people individually, no one followed up afterwards or
responded to my attempts to contact them.

Total Points: 2.50










































































