


DECLARATION OF RICHARD S. DENNING 

 

I, Richard S. Denning, hereby declare as follows: 

1. I am Senior Vice President and General Counsel of Radio License Holding CBC, LLC, 
licensee of radio station KTBL(FM), Los Ranchos, New Mexico (Facility ID 48604), which is 
part of a station employment unit based in Albuquerque, New Mexico, and which includes 
stations KNML(FM), KKOB(AM), KTBL(AM), KMGA(FM), KKOB-FM, KRST(FM), 
KDRF(FM), and KBZU(FM) (collectively, the “SEU”).  The stations in the SEU are commonly 
owned through indirect subsidiaries ultimately owned and controlled by Cumulus Media Inc. 
(collectively, “Cumulus”).  This Declaration and the attachments annexed hereto are being 
submitted in response to a letter dated February 26, 2018 (the “Audit Letter”) from Lewis C. 
Pulley, Assistant Chief, Policy Division, Media Bureau, Federal Communications Commission 
(“FCC”), concerning a random audit of the SEU’s compliance with the FCC’s equal employment 
opportunity (“EEO”) rule, 47 C.F.R. § 73.2080. 

2. The SEU employs five (5) or more full-time employees as the term is defined in Section 
73.2080(e)(1), 47 C.F.R. § 73.2080(e)(1), of the FCC’s rules.  

3. In response to Question 3(a) of the Audit Letter, copies of the SEU’s two most recent 
EEO public file reports, as described in 47 C.F.R. § 73.2080(c)(6), are annexed hereto as 
Appendix A. 

 The web address of each of the stations in the SEU is as follows:  www.1050talk.com; 
www.sportsanimalabq.com; www.newsradiokkob.com; www.magic995abq.com; 
www.kobfm.com; www.nashfm923krst.com; www.ed.fm; www.963nashicon.com.  

A copy of the current EEO public file report is on or linked to each of the above websites. 

4. In response to Question 3(b) of the Audit Letter, documentation concerning the 
recruitment sources used to fill the full-time employment positions during the period covered by 
the above EEO public file reports is annexed hereto in Appendix B.  Those recruitment sources 
that have notified the SEU that they want to be alerted to job openings at the SEU, as described 
in §73.2080(c)(1)(ii), are reflected in Section II of each public file report.  The SEU’s standard 
practice is to retain copies of job vacancy announcements that are sent to all recruitment sources.  
During the two reporting periods covered by the Audit Letter, however, the SEU experienced 
turnover in key management positions, including the employee responsible for maintaining the 
job posting notifications.  As a result, the SEU has been unable to locate email correspondence 
containing specific job postings. 

Cumulus retains logs in electronic format for commercials aired on all of its stations, and, 
thus, generally has the ability to produce log sheets for those ads aired on its stations.  Appendix 
B hereto contains a log of the job vacancy announcements that were aired on the SEU’s stations.1 

                                                 
1  References in the program logs to “recruitment streaming” indicates that the same advertisement that 
was aired on the stations was aired on the stations’ online stream. 
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5. In response to Question 3(c) of the Audit Letter, the EEO public file reports annexed 
hereto in Appendix A contain data regarding (a) the total number of interviewees for each full-
time vacancy, and (b) the referral source for each interviewee for each full-time vacancy filled 
during the period covered by the EEO public file reports. 

6. In response to Question 3(d) of the Audit Letter, documentation of the SEU’s 
performance of the recruitment initiatives as described in §73.2080(c)(2) during the relevant time 
period is annexed hereto as Appendix C.  Station personnel involved in the recruitment 
initiatives are identified in Appendix C as well.  The SEU employs a total of fifty-five (55) full-
time employees.  The stations are located in a market with a population of more than 250,000.  
Accordingly, the SEU is required to perform at least four (4) recruitment initiatives during a two-
year period. 

7. In response to Question 3(e) of the Audit Letter, a claim of discrimination and retaliation 
was alleged by a Sales Manager, Pam Gutierrez, on April 24, 2015 and July 30, 2015, 
respectively.  The complaint alleges that the employee was discriminated and retaliated against 
based upon her age.  The matter is before the New Mexico Department of Workforce Solutions, 
Human Rights Bureau, Charge Numbers:  543-2015-0069 and 543-2015-01012, and remains 
pending. 

8. In response to Question 3(f) of the Audit Letter, Cumulus has established and 
implemented a company-wide EEO compliance plan.  At the corporate level, Cumulus 
recognizes the importance of EEO compliance and has communicated the importance of 
complying with the FCC’s broad outreach and recordkeeping requirements to employees at all 
levels within the company, including its national, regional and local personnel.  Cumulus 
previously engaged its outside communications counsel to conduct comprehensive FCC EEO 
training sessions, which were mandatory for all market and business managers.  Those training 
sessions were followed by the distribution of written compliance materials to key personnel in 
each SEU who have recruitment and hiring responsibility.  Cumulus also instituted a policy 
designed to help reduce the inevitable recordkeeping lapses which occur as a result of employee 
turnover. 

 On March 22, 2016, Cumulus conducted another comprehensive FCC EEO training 
session for all market and business managers.  As part of that training session, those personnel 
involved in the recruitment and hiring at Cumulus’s various stations were given an opportunity 
to ask questions concerning compliance with the FCC’s EEO rule. 

 The management personnel of the SEU participated in the FCC EEO training session 
held on March 22, 2016.  The SEU’s compliance efforts also include identifying Cumulus’s 
efforts to afford equal employment opportunities to employees through statements disseminated 
in job applications and vacancy announcements posted in conspicuous areas within the 
workplace.   

Beginning in January of this year, the SEU’s Business Manager assumed primary 
responsibility for implementing and overseeing the EEO program at the local level with input 
from the Market Manager.  The Business Manager also maintains the EEO program and is 
responsible for the EEO training of those managers in the market who have hiring authority.  
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When the decision is made to hire a new employee in the market, the Business Manager obtains 
the information necessary to post the job vacancy announcement(s) with the various recruitment 
sources and, if applicable, informs them of the deadline for submitting an employment 
application.  The Business Manager creates a recruitment file for the full-time position, and 
ensures that the recruitment file is transferred to the manager responsible for hiring the new 
employee for his/her use during the interview process.  After a hiring decision has been made 
and the recruitment process has been completed, the hiring manager returns the recruitment file 
to the Business Manager.   

Prior to this year, these duties were shared by two persons within the SEU.  The former 
Director of Marketing handled these responsibilities through November 2016 and an Executive 
Assistant assumed that role when the Director of Marketing left the company.  Due to the 
importance of these functions, the SEU believes that its Business Manager is best suited for these 
duties and will handle them going forward. 

9. In response to Question 3(g) of the Audit Letter, the SEU understands that it is required 
to analyze the effectiveness of its EEO recruitment program on a periodic basis by reviewing the 
productivity of the recruitment sources listed in Section II of its EEO public file report in terms 
of both the quantity and quality of the interviewees that are being generated from those 
recruitment sources, as well as the results that it is achieving from its recruitment initiatives.  
Accordingly, the SEU examines and updates its list of recruitment sources and adjusts its 
outreach initiatives on an annual basis.  The SEU’s management team meets on an annual basis 
in an effort to generate new and different outreach initiatives to better inform the communities 
served by the SEU’s stations about career opportunities in broadcasting and discuss any EEO 
issues that warrant attention.  The SEU’s General Manager, Sales Managers, Program Managers, 
and HR Manager are out in the Albuquerque community and surrounding areas on at least a 
quarterly basis and are regularly involved in job fairs and other community activities in an effort 
to meet potential qualified employment applicants and stay abreast of any potential changes that 
may need to be addressed in the SEU’s EEO program.  

10. In response to Question 3(h) of the Audit Letter, the SEU makes a concerted effort to 
comply with all federal, state and/or local laws regarding pay, benefits, seniority practices, 
promotions, and selection techniques and tests to ensure that the SEU is providing equal 
employment opportunity, and is not discriminating against employees or job applicants.  
Accordingly, the SEU’s Market Manager, department managers, and Business department, 
together with Cumulus’s corporate Human Resources Department, review the compensation, 
benefits, promotions and other employment practices of the SEU to ensure that they are fair and 
are based solely on an employee’s experience and performance record.  Further, in hiring a new 
employee, all responsible parties consider an applicant’s experience to determine whether they 
are qualified for the position and analyze the candidate’s past performance to determine their 
likelihood for success.  The SEU’s employment practices are the ultimate responsibility of its 
Market Manager, Jeff Berry, who works in conjunction with in-house counsel and the Human 
Resources Department at Cumulus headquarters and, when applicable, outside employment and 
labor counsel. 

[SIGNATURE ON THE FOLLOWING PAGE] 
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KNML(AM), KKOB(AM), KTBL(AM), KMGA(FM), KKOB-FM, 
KRST(FM), KDRF(FM) and KBZU(FM) 

EEO PUBLIC FILE REPORT* 
June 1st, 2016 – May 31st, 2017 

I.  VACANCY LIST 

See Section II, the “Master Recruitment Source List” (“MRSL”) for recruitment source data 

Job Title 
Recruitment Sources (“RS”) 

Used to Fill Vacancy 
RS Referring 

Hiree 

Account Executive   1, 5, 13, 16-18, 20-24 13 

Account Executive                   1, 5, 13, 16-18, 20-24 1 

Account Executive  1, 5, 13, 16-18, 20-24 13 

On-Air Announcer  5, 10, 16-18, 20-24 10 

Sales Manager 1, 5, 9, 11, 16-18, 20-24 13 

Promotion Manager  1, 5, 9, 11, 16-18, 20-24 13 

Program Director/On-Air Announcer 5, 10, 16-18, 20-24 20 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

*Report Amended 5.30.2018. 
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KNML(AM), KKOB(AM), KTBL(AM), KMGA(FM), KKOB-FM, 
KRST(FM), KDRF(FM) and KBZU(FM) 

EEO PUBLIC FILE REPORT 
June 1st, 2016 – May 31st, 2017 

 
II.MASTER RECRUITMENT SOURCE LIST (“MRSL”) 

RS 
Number 

RS Information 

Source Entitled 
to Vacancy 

Notification? 
(Yes/No) 

No. of Interviewees 
Referred by RS 

Over 
Reporting Period 

1 New Mexico Broadcasters Association 

Contact: Suzan Strong 

strong@nmba.org 

2333 Wisconsin NE 

Albuquerque, NM 87110 

505-841-4444 

No 
 

10 

2 Barelas Economic Opportunity Center 
mcasias@ahcnm.org 

No 0 

3 Hispanic Chamber of Commerce 
Bea@ahcnm.org 

No 0 

4 Lulac National Educational 
jmoya@lnesc.org 
500 2nd Street NW 
Albuquerque, NM 87102 
828-1114 

No 0 

5 New Mexico Workforce Solutions 
avinson@state.nm.us 
501 Mountain Road. NE 
Albuquerque, NM 87102 
505-841-8920 

No 0 

6 New Mexico Highlands University 
Contact: Maxine Salas 
 maxinesalas@nmhu.edu 
P. O. Box 9000 
Las Vegas, NM 87701 
505-454-3188 

No 0 

7 Veterans Administration 
Contact: Keith Rollins 
keith.rollins2@va.gov 
217 San Pablo Street SE 
Albuquerque, NM 87108  
505-268-7557 

No 0 

8 (Intentionally Omitted) -- -- 
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RS 
Number 

RS Information 

Source Entitled 
to Vacancy 

Notification? 
(Yes/No) 

No. of Interviewees 
Referred by RS 

Over 
Reporting Period 

9 Station Website Postings (all SEU stations) 
www.610thesportsanimal.com; www.770kkob.com; 
www.1050talk.com; www.923krst.com; 
www.kobfm.com; www.995magicfm.com; 
www.edfm.com 

No 6 

10 All Access Website 
www.allaccess.com 

No 5 

11 Zip Recruiter Website 
www.ziprecruiter.com 
(Internet-based job board and secondary posting service 
to more than 25 additional on-line job banks, e.g. 
diversityjobs.com, monster.com and topusajobs.com) 

No 0 

12 Craig’s List 
www.albuquerque.craigslist.org 

No 0 

13 Employee Referral No 5 
 
 

14 Monster Website 
www.monster.com 

No 0 
 

15 Albuquerque Journal 
rep53@abqpubco.com 
P. O. Box 95777 
Albuquerque, NM 87199-5777 
505-823-4444 

No 0 
 

16 On-Air Announcements (one or more SEU stations)  No 3 

17 Word-of-Mouth Referral No 5 

18 SEU Job Fair(s) (see Section III) No 0 

19 Traffic Director’s Guild of America 
Contact: Larry Keene 
www.tdga.org 
26000 Avenida Aeropuerto, Building 114 
San Juan Capistrano, CA 92675 

No 0 

20 
 

Cumulus Website 
http://www.cumulus.com/careers/ 

No 6 

21 Simply Hired 
 www.simplyhired.com 
 

No 0 

    

22 Glass Door 
www.glassdoor.com 

No 0 
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RS 
Number 

RS Information 

Source Entitled 
to Vacancy 

Notification? 
(Yes/No) 

No. of Interviewees 
Referred by RS 

Over 
Reporting Period 

23 Link Up  
www.linkup.com 

No 0 

24 
 

Indeed 
www.indeed.com 

No 2 
 

    

    

TOTAL INTERVIEWEES OVER REPORTING PERIOD 44 
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KNML(AM), KKOB(AM), KTBL(AM), KMGA(FM), KKOB-FM, 
KRST(FM), KDRF(FM) and KBZU(FM) 

EEO PUBLIC FILE REPORT 
June 1st, 2016 – May 31st, 2017 

 
III.  RECRUITMENT INITIATIVES 

 

 Type of Recruitment Initiative 
(Menu Selection) 

Brief Description of Activity 

1 Participate in Job Fair On August 17th, our SEU participated in Marriot Job/ 
career fair.  SEU representatives spoke with attendees 
about career opportunities in broadcasting and job 
openings within the SEU.  SEU participants included our 
AM and FM Operations Managers, FM Program 
Director, Chief Engineer, Business Manager and General 
Manager.  This event was promoted on one or more SEU 
stations. 

2 Participate in Job Fair November 8, 2016, our SEU participated in the Marriot 
Job/ career fair.  SEU representatives spoke with 
attendees about career opportunities in broadcasting and 
job openings within the SEU.  SEU participants included 
our AM Operations Manager, FM Program Director, 
Executive Assistant, Human Resources Manager, 
Business Manager and Chief Engineer.  This event was 
promoted on one or more SEU stations. 

3 Provide training to management-level personnel concerning 
methods of ensuring equal employment opportunity and 
preventing discrimination 

On June 14, 2016, this SEU participated in a training 
seminar for management-level personnel designed to 
ensure equal employment opportunity and prevent 
employment discrimination in the workplace.  The 
seminar was conducted by Cumulus’ Senior Vice 
President and General Counsel.  The SEU’s VP/Market 
Manager, Sales Manager and Business Manager were 
active attendees in that seminar. 

4 
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 Type of Recruitment Initiative 
(Menu Selection) 

Brief Description of Activity 

5 Internship Program We have established an internship program designed to 
meet the educational needs of those considering on-air 
talent and sales positions as well as those seeking general 
broadcast knowledge.  The student interns spend time 
with each Department’s Managers to learn about all 
aspects of the business. 

During this reporting period, our company hosted three 
(3) student interns, All students at UNM.  The 
programming department had the most opportunity  for 
these students –  AM/ FM promotions and on air  

Aside from obtaining a general overview of the workings 
of a radio station and different departments, these interns 
received specialized instruction about the music and 
programming philosophy for 3stations KRST (FM), 
KMGA (FM0 and KOB (FM) and was taught how to: 
operate the audio boards; prepare for and implement 
radio shows; produce commercial spots; and handle radio 
station imaging and digital editing. As well as live 
remotes, promotional aspect at concerts. 

 
 



KNML(AM), KKOB(AM), KTBL(AM), KMGA(FM), KKOB-FM, 
KRST(FM), KDRF(FM) and KBZU(FM) 

EEO PUBLIC FILE REPORT* 
June 1st, 2015 - May 31st, 2016 

I.  VACANCY LIST 

See Section II, the “Master Recruitment Source List” (“MRSL”) for recruitment source data 

Job Title 
Recruitment Sources (“RS”) 

Used to Fill Vacancy 
RS Referring 

Hiree 

Account Executive  1, 5, 16-18, 20-24 17 

On-Air Announcer  5, 10,16-18,20-24 10 

Program Director/On-Air Announcer 5, 13, 16-18, 20-24 13 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

* Report Amended 5.30.2018
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KNML(AM), KKOB(AM), KTBL(AM), KMGA(FM), KKOB-FM, 
KRST(FM), KDRF(FM) and KBZU(FM) 

EEO PUBLIC FILE REPORT 
June 1st, 2015 - May 31st, 2016 

 
II. MASTER RECRUITMENT SOURCE LIST (“MRSL”) 

RS 
Number 

RS Information 

Source Entitled 
to Vacancy 

Notification? 
(Yes/No) 

No. of Interviewees 
Referred by RS 

Over 
Reporting Period 

1 New Mexico Broadcasters Association 

Contact: Suzan Strong 

strong@nmba.org 

2333 Wisconsin NE 

Albuquerque, NM 87110 

505-841-4444 

No 1 

2 Barelas Economic Opportunity Center 
mcasias@ahcnm.org 

No 0 

3 Hispanic Chamber of Commerce 
Bea@ahcnm.org 

No 0 

4 Lulac National Educational 
jmoya@lnesc.org 
500 2nd Street NW 
Albuquerque, NM 87102 
828-1114 

No 0 

5 New Mexico Workforce Solutions 
avinson@state.nm.us 
501 Mountain Road. NE 
Albuquerque, NM 87102 
505-841-8920 

No 0 

6 New Mexico Highlands University 
Contact: Maxine Salas 
 maxinesalas@nmhu.edu 
P. O. Box 9000 
Las Vegas, NM 87701 
505-454-3188 

No 0 

7 Veterans Administration 
Contact: Keith Rollins 
keith.rollins2@va.gov 
217 San Pablo Street SE 
Albuquerque, NM 87108  
505-268-7557 

No 0 

8 (Intentionally Omitted) -- -- 
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RS 
Number 

RS Information 

Source Entitled 
to Vacancy 

Notification? 
(Yes/No) 

No. of Interviewees 
Referred by RS 

Over 
Reporting Period 

9 Station Website Postings (all SEU stations) 
www.610thesportsanimal.com; www.770kkob.com; 
www.1050talk.com; www.923krst.com; 
www.kobfm.com; www.995magicfm.com; 
www.edfm.com 

No 0 

10 All Access Website 
www.allaccess.com 

No 6 

11 Zip Recruiter Website 
www.ziprecruiter.com 
(Internet-based job board and secondary posting service 
to more than 25 additional on-line job banks, e.g. 
diversityjobs.com, monster.com and topusajobs.com) 

No 0 

12 Craig’s List 
www.albuquerque.craigslist.org 

No 0 

13 Employee Referral No 3 
 

14 Monster Website 
www.monster.com 

No 0 
 

15 Albuquerque Journal 
rep53@abqpubco.com 
P. O. Box 95777 
Albuquerque, NM 87199-5777 
505-823-4444 

No 0 
 

16 On-Air Announcements (one or more SEU stations)  No 0 

17 Word-of-Mouth Referral No 2 

18 SEU Job Fair(s) (see Section III) No 1 

19 Traffic Director’s Guild of America 
Contact: Larry Keene 
www.tdga.org 
26000 Avenida Aeropuerto, Building 114 
San Juan Capistrano, CA 92675 

No 0 

20 
 

Cumulus Website 
http://www.cumulus.com/careers/ 

No 4 

21 Simply Hired 
 www.simplyhired.com 
 

No 0 

22 Glass Door 
www.glassdoor.com 

No 0 

23 Link Up  
www.linkup.com 

No 0 
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RS 
Number 

RS Information 

Source Entitled 
to Vacancy 

Notification? 
(Yes/No) 

No. of Interviewees 
Referred by RS 

Over 
Reporting Period 

24 
 

Indeed 
www.indeed.com 

No 0 
 

    

    

TOTAL INTERVIEWEES OVER REPORTING PERIOD 19 
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KNML(AM), KKOB(AM), KTBL(AM), KMGA(FM), KKOB-FM, 
KRST(FM), KDRF(FM) and KBZU(FM) 

EEO PUBLIC FILE REPORT 
June 1st, 2015 - May 31st, 2016 

 
III. RECRUITMENT INITIATIVES 

 

 Type of Recruitment Initiative 
(Menu Selection) 

Brief Description of Activity 

1 Participate in Job Fair On June 3, 2015, our SEU participated in Marriot Job/ 
career fair.  SEU representatives spoke with attendees 
about career opportunities in broadcasting and job 
openings within the SEU.  SEU participants included our 
AM and FM Operations Managers, FM Program 
Director, Chief Engineer, Business Manager and General 
Manager.  This event was promoted on one or more SEU 
stations. 

2 Participate in Job Fair On September 29, 2015, our SEU participated in the 
Marriot Job/ career fair.  SEU representatives spoke with 
attendees about career opportunities in broadcasting and 
job openings within the SEU.  SEU participants included 
our AM Operations Manager, FM Program Director, 
Executive Assistant, Human Resources Manager, 
Business Manager and Chief Engineer.  This event was 
promoted on one or more SEU stations. 

3   

4 
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 Type of Recruitment Initiative 
(Menu Selection) 

Brief Description of Activity 

5 Internship Program We have established an internship program designed to 
meet the educational needs of those considering on-air 
talent and sales positions as well as those seeking general 
broadcast knowledge.  The student interns spend time 
with each Department’s Managers to learn about all 
aspects of the business. 

During this reporting period, our company hosted three 
(3) student interns, All students at UNM.  The 
programming department had the most opportunity  for 
these students –  AM/ FM promotions and on air  

Aside from obtaining a general overview of the workings 
of a radio station and the different departments, these 
interns received specialized instruction about the music 
and programming philosophy for 3stations KRST(FM) , 
KMGA(FM0 and KOB (FM)and was taught how to: 
operate the audio boards; prepare for and implement 
radio shows; produce commercial spots; and handle radio 
station imaging and digital editing. As well as live 
remotes, promotional aspect at concerts. 

 
 


























































































































