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Christina H. Burrow
+1 202 776 2687
cburrow@cooley.com

July 26, 2019

EEO Staff
Policy Division
Media Bureau
Federal Communications Commission
445 12th Street, SW
Washington, DC 20554

Re: Cox Radio, Inc.
WDUV(FM), New Port Richey, Florida (Facility ID. No. 1178)

Response to FCC Audit of EEO Program

Ladies and Gentlemen:

This letter is written on behalf of Cox Radio, Inc. ("Cox"), licensee of WDUV(FM), New Port

Richey, Florida (Facility ID. No. 1178) (the "Station") with reference to the Commission's letter dated June

13, 2019. In that letter, the Commission notified Cox that the Station "has been randomly selected for an

audit of its EEO program."

The Commission's letter requests certain information from Cox regarding the Station's

compliance with the FCC's EEO rules. That information is attached hereto.

Should you have any further questions regarding this response, please contact the undersigned

counsel at cburrow(a~coolev.com.

Sincerely yours,

t,t w~.~ n

Christina H. Burrow

Enclosures

Cooley LLP 1299 Pennsylvania Avenue, NW, Suite 700 Washington, DC 200D4-240D

t (202) 842-7800 f: (202) 842-7899 cooley.com
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EEO Staff
Policy Division
Media Bureau
Federal Communications Commission
445 12th Street, S.W.
Washington, DC 20554

Re: Cox Radio, Inc.
WDUV(FM), New Port Richey, Florida (Facility ID. No. 1178)
Response to FCC Audit of EEO Program

Ladies and Gentlemen:

This letter is written on behalf of Cox Radio, Inc. ("Cox"), licensee of WDUV(FM), New
Port Richey, Florida (Facility ID. No. 1178) (the "Station") with reference to the Commission's
letter stated June 13, 2019. In that letter, the Commission notified Cox that the Station "has been
randomly selected for an audit of its EEO program."

The Commission's letter requests certain information from Cox regarding the Station's
compliance with the FCC's EEO rules. That information is attached Hereto.

I am familiar with the Station, have reviewed the attached information, and hereby
confirm that the attached information fully and accurately supplies the audit data. requested in the
June 13, 20 ] 9letter.

Should you have any questions regarding this response, please contact our counsel,
Christina Burrow, at cburro~~~'n;coole~~.corn.

I declare under penalty of perjury that the foregoing is true and correct.

Executed on July a3 , 2019.

Vice Preside~fi~nd General Manager
Cox Radio,~c.

11300 Fourth Street North, Suite 300 • St. Petersburg, Florida 33716 • (727) 579.2000
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Sectr~~a 73,20~0(c)(6)< F'e~r° ~~aay s~~etaoa7s a~~r tlae ~Irazt ~hcit I~r~►9e websitr~,~, ~~°ovule c~racFr
sv~b critrl~~~~< ~,f tlt~ Ilx~it°s ~r~s~` ~•~~en~ ~"~'O publac fal~ r°~~os°~ d~ rrot anc~l~rrle€1 ~~a oy
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c~xp/~znc~~i~~ ~~' ~v~r~r ~h~ t°epos°t as not ~•~ ~~.sf~rl ~a~ Czr~X~e~l, tos t~etll~i~^e~~ by ,~'ec~Pic~~t
73,~0~0{c)(6~o Asa rtc~~~•(Ir~azce tivi~la ~~ct~o~~z 7302~~0(~)(5)(a~i)~ ~a~ovi~le tdi~ rl~at~ ~f ~rr~~lr
fish-tls~ze lids°~ lasfe~l Ott ~r~~/r ~e~or•~ ~t~o~i~l~t~ If t/ze zcs~tit tlo~Js riot Irr~v~ its otivat
rvc~bs~P~, lout ifs co~°~~a~r~Pe srPe cos~~~r~'zs r~ p~relr t`o ~r s~~e ~~a°t`rri~~isp~ to flee ~~gyt~f~ ~~ten flee
aera~t's rno~~ t°ec~r~f ~'E(1 ~tr~il~c ale ~~~o~°t r~n~~s~ be Ilrzk~r~ ~o eitlae~ ~d~~ ie~t►~°s ~~~e ~~°
tilde ~e~~aercrl co~J~~~°`sty s~t`e, l,ra~~~rrrt~t to 97 ~;~;I~o ~20~0(c)(6)o

WDUV(PM) is part. of an employment unit ("Unit") that is comprised of six radio stations
which are commonly owned and controlled and which, togcthcr, form one Unit for FCC
EEO purposes. The Unit includes the following stations:

Call Sign City, State Facility ID
No.

Website Address

WDUV(FM) New Port
Riche , FL

1178 ~~r1~w.w<~uv.~om--._______ _.

WHPT(PM) Sarasota, FL 51986 ~✓ww.tka~bollc;onlitlecoxxi
WPOI(FM) St. Petersburg,

FL

66013 ,~aww.h~t101.5tanl~~abldv.c~z1~

WSIJN FM Holida , FL 67136 tivww.~ 7~o~l~n~.~;on~
WWRM FM Tam a, FL 74200 wvativ.xl~v~nKx jx~;9~&9.c;om
WXGL(FM) St. Petersburg,

FL
74199 -~i~w.10%3th~~a~;l~~.co~xa-------___ _.._ ___

A copy of the most current F,F,O Report for the Unit is available on each station's
website, as shown above.

Attached are the two most recent EEO public file reports for this Unit. These reports
cover the periods of October 1, 2016-September 30, 2017 and October 1, 2017-September
30, 2018.

For the date each position was filled, please see the attached Reports.

zo~a~b9~s ~i
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Cox Media Group -Tampa Radio

WDUV, WfIPT, WPOI, WSUN, WWRM, WXGL

Reporting Year: October 1, 2016 -September 30, 2017

Information Regarding Recruitment Sources Contacted for Full-Time Vacancies

CMG -FLORIDA EEO RECRUITMENT SOURCE POSTING LIST

Total Entitled to
No. Recruiting Source Contact Information Notification Total Hiretl

Interviewed Notification

1 Bethune-Cookman University Davita Bonner bonrsrd~<^xcockman.ed,i_

640 Mary McLeod Bethune Blvd. (386) 481-2143 0 0 No

Daytona Beach, FL 32114 Career Resources

2 Hillsborough Community College LoRaine Canalejo Icaiiale~o~hc_fledq

Dale Mabry Student Services Bldg, Room 202
(817) 253-7J10

4001 Tampa Bay Blvd. 0 0 No

Tampa, FL 33614 Career Resources Center Manager

3 Florida Memorial University Bill Jong-Ebol vicbot@imurnv.edu

15800 NW 42nd Ave. Associate Professor 0 0 No

Miami Gardens, FL 33054 (305 6263162

q Rollins College D. Fernandez dfernandeeC~rollins,edq

1000 Holt Ave., p2587 (407) 646-2195 0 0 No

Winter Park, FL 32789 Career Services

5 St_Petershurg folleye Rose Miglino miglino. rc~seCn~SP!;nitec Le edu

2465 Drew St., AD 115 p27) 341-4640 0 0 No

Cleamvater, FL 33765 Clearwater Campus

B University of Tampa Mark Colvenbach mcoWPnb~ch~UT.edu

401 W. Kennedy ~Ivd., box K ~813J 253-7210 0 0 No

Tampa FL, 33606 Director of Career Servlws

7 Valencia College Carmen Diaz cdiaz~v~lenciacolle9e.edu

701 N. Econlockhatchee Trail (407) 582-1035 0 0 No

Orlando, FL 32825 Career Placement

8 University of North Fbrida Brooke Hammon urooXe.hammon < unf.eclu

1 UNF Drive (904 620-2964 0 0 No

Jacksonville, FL 32224 Employee Relations Coordinator

9 Flaglef College Jessica Furlong jfurian fl~ei_edu

P. o. Box io27 (9aa) 919-63a1 0 0 No

St. Augustine, FL 32084 Career Services

10 Florida Gulf Coast University Na[alie Artimez Narinne_[c~fj, cu.eau

Cohen Cenler-First Floor (239J 590-7365 0 0 No

10501 FGCU 81vd. S Career Services

Fort Myers, FL 33965-6565

1 1 University of Miami Kebrina Dand rade kmahar~m_am_edq

P.O Box 248127 (305) 284-6632 U U No

Coral Gables, FL 33724 School of Communications

12 Miami Media School Ashley Serrate asenllc~al~eunair.rom

901 Soulh Miami Avenue, Suite 303 305-728-1120 0 0 No

Miami, FL 33199 W ree r Services Director

13 Florida A&M University Melony Washington Source Website:

1676 M.L. King Blvd., 100 Student Union Plaza (850) 599-8808 https~/iapo ioinhancishake; com 0 0 No

allahassee, FL 1230/ L.C. Cunningham Career Center

14 Seminole State College Michelle Borders Source Website:

l0~ Weldon ~ivd. (407) 708-2649 v~rowv.inyinl,grf_se.cy_miseniyngiec~~enploycr. 0 0 No

Sanford, FL 32773 Career Services

15 University of Florida Phyllis Pena Source Website:

POB 118507, CR-170, Wayne Reitz Union (352) 273-2300 httns-iluli-csmsvmnlicily <:omlem~iover sl 0 0 No

Gainsville, FL 32611 Career Resourw Center

16 Florida State University Gebra Crowder Source Website:

100 South Woodward Avenue (850) 644-4023 htius7/_app joinhandsli_j<c cam,. 0 0 No

Tallahassee, FL 323004162 Job Placement Department

17 University of South Florida Mike McCay Sourca Websita:

4202 Eest Bowler Ave PSB101 (813 97A-2171 hiin-c 11usF.loinhandshake ~nmllo,~ 0 0 No

Tampa, FL 33620 Career Services

18 Florida Atlantic Univefsily Jennifer Berman/peon Robin SoufCe Website:

777 Glades Road SU 215 (561) 2973533 li!lo:llfau.edulcdcle~nuloyers 0 0 No

Doca Raton, FL 33431 Career Services

13 Florida International University Carmen Rosado Source Website:

11200 SW 8th Street (305) 348-7285 httos:gfiu-csm_symplicity.com/employers 0 0 No

Miami, FL 33199 Career Management Services

20 University of Central Florida Autumn Reisz Source Website:

P.O. Box 161344 (407) 823-2742 hUus~/ia~EyLnhanC~sirke eain_ 0 0 No

Orlando, FL 32816 School of Communications

Other SDurCes Interviewed Hired

21 Job Board -Beyond 2 0

?_7 Joh Board-Glassdoor 0 0

23 Job Board- Indeed 12 1

24 Job Board-SimplyHired 2 0

25 Emp/ClienVAgency Referrals 6 4

26 Cox Career Website 72 4

27 Social Network- Other Nehvorkinp Site 0 0

rorq~s: 34 9
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1613318 576210323 Sales Aasociate Saint Petersburg FL Sep 17, 2016 39 0 12eoort
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1613318 Sales Associate 576210323

Agency Name Date Sent City State Zip Recipient Emaii Phone Number

CazeerSource Tampa Bay 09/19/2016 Tampa FL 33619 jlperez@workforcetampa.com 813-930-7832

CareerSource Tampa Bay 09/19/2016 Tampa FL 33612 baileyd@worldorcetampa.com 813-930-7400

CazeerSource Tampa Bay 09/19/2016 Tampa FL 33612 cleggcQworkforcetampa.com R13-930-7400

Goodwill Industries-Suncoast Inc. 09/19/2016 St. Petersburg FL 33702 kris.rawson@goodwill-suncoast.com 727-523-1512

CazeerSource Pinellas 09/19/2016 Clearwater FL 33760 swayQworknetpinellas.org 727-524-4344

CereerSource Tampa Bay 09!19/2016 Ruskin FL 3357D loeunh@cazeersourcetampabay.com 813-930-7400

CazeerSource Pinellas 09/19/2016 Clearnater FL 33765 tribble@cazeersowcepinellas.com 727-524-4344

JOB Corps Center 09/19/2016 St. Petersburg FL 33701 valerio.veronica@jobcorps.org 727-524-4344

Hero 2 Hued Florida 09/19/2016 FL pjustice@ccdcareerconnection.com

CarecrSourcc Tampa Bay 09/19/2016 Tampa FL 33609 cleggc~careersourcetampabay.com 813-397-2050

CazeerSource Pinellas 09/19/2016 St. Petersburg FL 33711 dvankirk@cazeersourcepinellas.com 727-524-4344

Hispanic Service Council 0 9/1 9120 1 6 Tampa FL 33612 blanca.deruiz@hispanicservicescouncil.org 813-876-7223

Learey Tech Center 09/19/2016 Tampa FL 33610 webmaster@learey.com 813-231-1845

Dress for Success Tampa 09/19/2016 Tampa FL 33607 tampahay@,dressforsuccess.org

WorkNetPinellas 09/19/2016 Clearwater FL 33765 scaum@worknetpinellas.org

Tampa Crossroads 09/19/2016 Tampa FL 33603 gleyton@tampacrossroads.com 813-238-8557

CareerSource Tampa Bay 09/19/2016 Tampa FL 33612 colone@workforcetampa.com 813-930-7400

The Center Por Women 09!19/2016 Tampa FL 33606 amthompson@cfwtampa.org 813-251-8437

CazeerSource Suncoast 09/19/2016 Bradenton FL 34208 psmith@cazeersourcesacom 941-358-4200

CareerSource Suncoast 09/19/2016 Bradenton FL 34208 dphelps@cazeersourcesacom 941-358-4200

CareerSource Tampa Bay 09/19/2016 Tampa FL 33609 drudingj@cazeersourcetampabay.com 813-397-2050

CareerSource ̀ Pampa Bay 09/19/2016 Tampa FL 33612 karfeldb@workforcetampa.com 813-930-7400

CareerSource Tampa Bay 09/19/2016 Tampa FL 33612 monteilhpna workforcetampa.com 813-930-7400

Service Sowce /Warrior Bridge 09!19/2016 Cleanvater FL 33760 elyce.wimmer@servicesource.org 727-538-7370

CareerSource Pinellas 09!19/2016 Clearwater FL 33765 Ty.anderson@awi.state.fl.us 727-524-4344

CareerSource Tampa Bay 09/19/2016 Tampa PL 33609 liebauj@careersourcetampabay.com 813-397-2050

Epilepsy Services Of W Central FI 09/19/2016 Tampa FL 33603 dgrant(aepilepsyservices.com 813-870-3414

CareerSource Tampa Bay 09!19/2016 Tampa TL 33612 hilsmana@workforcetampa.com 813-930-7400

Goodwill Industries-Suncoast, Inc 09/19/2016 Clearwater FL 33764 david.lomaka@goodwill-suncoast.com 7271137-4031

VA Homeless Providers Gracit and Per 09/19/2016 "Pampa FL 33617 jeffery.quarles@va.gov 877-332-0334
Diem Program

Career5ource Suncoast 09/19/2016 Bradenton FL 34208 jmatlock@cazeersourcesc.com 941-358-4200



Open Req -Outreach Program

09.25.16
Req Title ; Req # ~ Brand State City ~ Posting Status ~

Digital Campaign Specialist ~ 16103793 Click for Job Description CMG Tampa RadioFlorida iSt Petersburg Posted~ i
Director of Branding &Programming (Tampa)

_. _ _
~ 1613622 ~ CIick for Job Description

__. _
CMG Tampa Radio Florida ~St. Petersburg Posted

x
Director of Digital 169576

e .,
~ClickforJobDescnption

~ ~_. .._
jCMGTampaRadio~Flonda~StPetersburgPosted

Event Crew 163314
r

.. .
~ ClickforJobDescription

.. n~
~CMGTampaRadio~FloridaSt.PetersburgPosted ~

Marketing5ervicesSpecialist ~1610378~CIickforJob Description ~CMGTampaRadio,Florida St Petersburg~Posted

On Air Talent
_.. ~ _

~ 61zo6z(ClickforlobDescription
~ _.~ _._. _..,u _. _~_
jCMGTampaRadio~Florida~St.PetersburgPosted

Operations Manager 1613644~CIickforJobDescription ~CMGTampaRadiojFlorida~St.Petersburg~Posted

Part TimeeoardOperator
_.

~ 1515524~CIickforJobDescription ~CMGTampaRadio Florida~St.Petersburg~Posted

Sales Associate j1613318~C~ICkf01"~Ob~25C1'IptlOil aCMGTampaRadio~Florida~St.PetersburgjPosted



Perry, Tammy (CEI-Omaha)

From: Perry, Tammy (CEI-Atlanta)

Sent: Friday, September 23, 2016 9:11 AM

Subject: 09.22.16 -CMG Tampa Radio -Outreach Program

Attachments: Open Req -Outreach Program.xlsx

Bcc: 'aserrate@beonair.com'; 'athenajackson@fmuniv.edu'; 'bonnerd@cookman.edu';

'Brooke.hammon@unf.edu'; 'careercenter@rollins.edu'; 'cdiaz@valenciacollege.edu';

DiRoma, Lisa (CMG-Tampa); 'jfurlong@flagler.edu'; 'kmaharaj@miami.edu';

'Icanalejo@hccfl.edu'; 'mcolvenbach@UT.edu'; 'miglino.rose@SPCollege.edu';

'Nartimez@fgcu.edu'; 'sbain@fmuniv.edu'; Valenzuela, Diana (CMG-Miami);

'webot@fmuniv.edu'

Cox Media Group is an Equal Opportunity Employer actively seeking to recruit, hire and promote qualified applicants.

We wish to advise your organization that we are currently recruiting for the positions contained within the attached

spreadsheet.

If you become aware of anyone who would be interested in working at our company, please refer them to our website

at http://jobs.coxmediagroup.com/

I ndividuals submitting resumes in response to job openings are not considered applications for employment until they

have submitted their resume through the Cox Media Career's website and have been invited to complete and have

completed an official company on-line application. The company does not undertake any obligation to consider any

resume submitted.

We look forward to working with you and thank you in advance for your help. Please do not hesitate to contact us with

any questions.

Thank you for your assistance.

Sincerely,

Tammy Perry

Cox Talent Acquisition



Open Req -outreach Program

09.29.16
Req Title ~ Req # ~ ~8rand State City ~ Posting Status

--
DigiCal Campaign Specialist

--
~1610379IC~ICk fOt"~10b DC'SCflptlOfl~ ICMG Tampa RadioFlorida ~St. Petersburg Posted ~

Director of Branding &Programming(Tampa) { 1613622 ~ Click for lob Description'
CMG Tampa Radio Florida ~St. Petersburg Posted i

Director ofDigrtal 169576
i _ _.

jClickforJobDescription 
__ _. u.._.

3CMGTampaRadio(Florida~St.Petersburg~Posted j

Event Crew 163314 4ClickforJobDescription CMGTampaRadio{Florida3St.Petersburg~Posted
-

on Air Talent #1612o621CIICkforJobDeSCYlptiotl
__

CMG Tampa Radio {Florida~St.Petersburg~Posted ~

Operations Manager ~1613644 CIick for Job Description CMG Tampa RadioFlorida ~St. Petersburg~Posted

Part Time Board Operator ~1515524~CIickforJobDescription ~CMGTampaRadio~Florida~St.PetersburgPosted

Sales Associate ~1613318jC~ICkf01'~ObD25C1"Ipt1011
~ i

~CMGTampaRadio~Florida~St.Petersburg~Posted



_Perry, Tammy (CEI-Omaha)

From: Perry, Tammy (CEI-Atlanta)
Sent: Thursday, September 29, 2016 4:56 PM

Subject: 09.29.16 -CMG Tampa Radio -Outreach Program

Attachments: Open Req -Outreach Program.xlsx

Bcc: 'aserrate@beonair.com'; 'athenajackson@fmuniv.edu'; 'bonnerd@cookman.edu';
'Brooke.hammon@unf.edu'; 'careercenter@rollins.edu'; 'cdiaz@valenciacollege.edu';
DiRoma, Lisa (CMG-Tampa); 'jfurlong@flagler.edu'; 'kmaharaj@miami.edu';
'Icanalejo@hccfl.edu'; 'mcolvenbach@UT.edu'; 'miglino.rose@SPCollege.edu';
'Nartimez@fgcu.edu'; 'sbain@fmuniv.edu'; Valenzuela, Diana (CMG-Miami);

'webot@fmuniv.edu'

Cox Media Group is an Equal Opportunity Employer actively seeking to recruit, hire and promote qualified applicants.

We wish to advise your organization that we are currently recruiting for the positions contained within the attached

spreadsheet.

If you become aware of anyone who would be interested in working at our company, please refer them to our website

at htt : _Ljobs.coxmediagroup_corn[,

Individuals submitting resumes in response to job openings are not considered applications for employment until they
have submitted their resume through the Cox Media Career's website and have been invited to complete and have

completed an official company on-line application. The company does not undertake any obligation to consider any

resume submitted.

We look forward to working with you and thank you in advance for your help. Please do not hesitate to contact us with
any questions.

Thank you for your assistance.

Sincerely,

Tammy Perry

Cox Talent Acquisition



Job Summary Report

AJE Job Details
Company AJF. Job 7'itic City State Post Date Job Views Job Applies Delivery Report
Job ID Reference Details

Number

1614853 576473754 Account Executive Saint Petersburg FL Oct l8, 2016 33 2 Ite~t
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1614853 Account Executive 576473754

Agency Namc Date Sent City State Zip Recipient Email Phm~c Number

CarccrSourcc Tampa Bay 10/20/2016 Tampa PL 33619 jlpercz a ~vorkforcctampa.com 813-930-7832

CarccrSow'cc Tampa Bay 1 012 0/2 0 1 6 Tampa FL 33b12 bailcyd(a~workforcctampa.cum 313-930-7A00

CarccrSourcc Tampa Say 1 ~~20/2016 Tampa FL 33612 cicggc a,workforcctampa.com 813-930-7400

Goodwill (ndustrics-Suncoast Inc. 10;20/201( St. Petersburg I~L 33 %02 kris.rawson@goodwill-suncoast.com 727-523-7 12

CareerSow~ec Pincllns 10/20/2016 Clcaiwater FL 33760 sway hci worknctpincllas.org 727-524-4344

CareerSource Tampa Bury 10!20/2016 Ruskin FL 33570 loeunh~~careecsourcctampabfly.00m 813-930-7400

CarccrSotiirce Pinellas 10/20/2016 Clcaiwater FL 33765 tribble~carecrsourccpinellas.coin 727-524-4344

10B Corps Center 10/20/2016 St. Petersburg FL '33701 valerio.veconica(i~obcoips.ore 721->2A-4344

Hero 2 Hired Florida 10/20/2016 PL pjustice@ccdcarecrcomiection.com

Carc~r5ourcc Tampa Bay 1 0/2 012 0 1 6 Tampa FL 33609 cicggci~ucarccrsnurcctampebay.com 813-397-ZOSD

CarecrSource Pinellas 10/20/2016 St. Petersburg PL 33711 dvaiikirk a,carccrsourccpiuellas.cmn 727-524-4344

FiispanicServiecCouncil 1~~2Ui201G Tampa PL 33612 blam;aderoiznihisj~anic~en~icescouncil.org 513-876-7223

Lcarcy Tcch Ccntcr ]0/20/2016 Tampa PL 33610 wcbmastccc~i Icarey.com 813-231-1845

Dress for Succc+ssT~mpa lOr2fJi2016 Tama PL 33(107 tampabuy(u%dressforsuccess.or~~

WorlcNclPincllas 10/20/2016 Clearwater FL 33765 scaum(ct~workuctpinellas.org

Tampa l,rossroads 10120;20!6 Tarnpx FL 3360 glcytonfutampacrossroads.com $I~-238-8557

CarecrSourcc Tampa Bay 10/20/2016 Tampa P'L 336]2 colonc@worlcforcetamya.com A13-930-7400

1'hc Center Por luomcn 10120 2016 Tampa FL 336QG amthompson(a;ctwtamC~a.or~ X13-7.51-5437

CarccrSourcc Suncoast 10/20/2016 Bradcuton PL 34208 psmith@carecrsourcesc.com 941-358-4200

CareerSourceSunco~st 10/?Q/2016 E~rndenton FL 34?08 dphel~s(h;c~u~ecrsotn'ccsacom 941-358-4200

CarccrSourcc Tampa Bey 10/20/2016 Tampa FL 33609 drudingj@carccrsourcctampabay~com 813-397-2050

CareerSource "Campy Bay IO/ZOI>_OIE pampa FL 33612 karfeldb@workforcetampa.com 813-930-1400

C2rcerSourcc'I'amoaBuy 10/20/2016 Tamp1 FL 3361^< inontcilhpcuworkforcetampa.com 813-930-7400

Service Source / Wrurior Bridee 1 012 0/2 0 1 6 Clearwater FL 33760 clyee,wimmcr(a~,scrvicesuiaoc.org 727-J38-7370

CareerSourcc Pinellas 10/20/2016 Clc~rwalcr FL 33765 ty,vidcrson a awi.stataEl.us 727-~24-4344

CarcerSourccTampaE3ay 10!?Oi20I6 Tampa I~'L 33f09 Iiebai~i(u)careeisourcetampat>ay.com S13-397-2050

Epilepsy Services Of W Ccutral FI ]0/20/2016 Tampa PL 33605 dgr~nt~ic,cpilcpsyscrvices.coiv 813-870-3414

CarecrSeurec7~ampaBay 1 012 0%2 0 1 6 Tampa FL 336(2 hilsi7iana(~u,'workForcetampa.cc~m 513-930-7~1OQ

Goodwill Iudustrics-Sunconst, Inc ]0/20/2016 Clcai~vater PL 33764 david.lomaka@goodwill-suncoast.com 727-437-4031

VA Homcleas Providers Grant end Per Jp/20/2D16 'Tampa FL 3361? j~ffery.quarles(d;vaeov 577-332-0?34

Uicm Program

C~trCCrSourcc Stntcoast 10/20/2016 Bradenton PL 34208 j~natlocicc(~tcarccrsourccsacont 941-358-4200



open Req -Outreach Programs

10.20.16
s Req Title
i

— -- ~ — --~
~ Accaunt Executive

Account Executive-Media Sales

Digital Campaign Specialist
", _
;Event Crew

Event Crew (Part Time) 102.5 The Bone

;Event Crew - PT

4 Part Time Board Operator
SalesAssociate

Req # [3rand estate City aPosting Status
_. ....

1614853 CMG Tampa Radio iFloridajSt. Petersburg~Posted
i _ _.

169732 CMG Tampa Radio ~FloridaTampa Posted

1610379'CMGTampa Radio ~FloridaSt. Petersburg Posted

1613314 CMG Tampa Radio ,FloridaSt. Petersburg Posted

168184 c~MGTampa Radio ~Florida~St. Petersburg, Posted

1613542~CMGTampa Radio ,Florida~St. Petersburg, Posted

1515524~CMGTam a Radio ~Florida~St. Petersburg Postedp

1613318jCMGTampa Radio EFloridaiSt. PetersburgaPosYed
i



Perry, Tammy (CEI-Omaha)

From: Perry, Tammy (CEI-Atlanta)
Sent: Thursday, October 20, 2016 10:56 AM
Subject: 10.20.16 -CMG Tampa Radio -Outreach Program
Attachments: Open Req -Outreach Program.xlsx

Bcc: 'aserrate@beonair.com'; 'athena Jackson@fmuniv.edu'; 'bonnerd@cookman.edu';
'Brooke.hammon@unf.edu'; 'careercenter@rollins.edu'; 'cdiaz@valenciacollege.edu';
DiRoma, Lisa (CMG-Tampa); jfurlong@flagler.edu'; 'kmaharaj@miami.edu';
'Icanalejo@hccfl.edu'; 'mcolvenbach@UT.edu'; 'miglino.rose@SPCollege.edu';
'Nartimez@fgcu.edu'; 'sbain@fmuniv.edu'; Valenzuela, Diana (CMG-Miami);
'webot@fmuniv.edu'

Cox Media Group is an Equal Opportunity Employer actively seeking to recruit, hire and promote qualified applicants.

We wish to advise your organization that we are currently recruiting for the positions contained within the attached
spreadsheet.

If you become aware of anyone who would be interested in working at our company, please refer them to our website
at http://jobs.coxmediagroup.com/

Individuals submitting resumes in response to job openings are not considered applications for employment until they
have submitted their resume through the Cox Media Career's website and have been invited to complete and have
completed an official company on-line application. The company does not undertake any obligation to consider any
resume submitted.

We look forward to working with you and thank you in advance for your help. Please do not hesitate to contact us with
any questions.

Thank you for your assistance.

Sincerely,
Tammy Perry
Cox Talent Acquisition



Open fteq -Outreach Program

10.27.16
Req Title (Req #

a~~o~nt Exe~~t~~e 161ass3 Click for Job Description
Account Executive--Media Sales !169732 Click for Job Description
Digital Campaign Specialist ;161039 Click for Job Description
Event Crew j1613314~CIick for Job Description
Event Crew (Part Time) 102.5 The Bone %168184 C~ICk fOf ~Ob ~eSCI"Ipt1011

Event Crew - PT ;1613542; Click for Job Description
Part Timesoardoperator }isissza~Click for Job Description
Sales Associate :1613318 CIiCk fof".Job DeSCription

=Brand {State ;City ~Posting5tatus

CMG Tampa RadioFlorida ~St. PetersburglPosted

{CMG Tampa RadiojFloridasTampa Posted

}CMG Tampa Radio i Florida ~ St. Petersburg 3 Posted
~ __.

i CMG Tampa Radio ~Florida;5t. Peters6urg~Posted

CMG Tampa Radio Florida ~ St. Petersburg ~ Posted
w ~ _ __ _ ___

G CMG Tampa Radio =Florida~St. PetersburgsPosted

!CMG Tampa Radio i Florida j 5t. Petersburg ~ Posted

CMG Tampa Radio ?Florida~St.Petersburg~Posted



Perry, Tammy (CEI-Omaha)

From: Perry, Tammy (CEI-Atlanta)
Sent: Thursday, October 27, 2016 428 PM
Subject: 10.27.16 -CMG Tampa Radio -Outreach Program
Attachments: Open Req -Outreach Program.xlsx

Bcc: 'aserrate@beonair.com'; 'athena.jackson@fmuniv.edu'; 'bonnerd@cookman.edu';
'Brooke.hammon@unf.edu'; 'careercenter@rollins.edu'; 'cdiaz@valenciacollege.edu';
DiRoma, Lisa (CMG-Tampa); 'jfurlong@flagler.edu'; 'kmaharaj@miami.edu';
'Icanalejo@hccfl.edu'; 'mcolvenbach@UT.edu'; 'miglino.rose@SPCollege.edu';
'Nartimez@fgcu.edu'; 'sbain@fmuniv.edu'; Valenzuela, Diana (CMG-Miami);
'webot@fmuniv.edu'

Cox Media Group is an Equal Opportunity Employer actively seeking to recruit, hire and promote qualified applicants.

We wish to advise your organization that we are currently recruiting for the positions contained within the attached

spreadsheet.

If you become aware of anyone who would be interested in working at our company, please refer them to our website

at http://jobs.coxmediagroup.com/ Individuals submitting resumes in response to job openings are not considered

applications for employment until they have submitted their resume through the Cox Media Career's website and have
been invited to complete and have completed an official company on-line application. The company does not undertake
any obligation to consider any resume submitted.

We look forward to working with you and thank you in advance for your help. Please do not hesitate to contact us with

any questions.

Thank you for your assistance.

Sincerely,

Tammy Perry

Cox Talent Acquisition



Company AJL Job Title
Job ID Reference

Number

164700 576131703 Account Executive

164700 575097128 Account Executive

AJE Job Details
City Statc Post Uatc

Saint Petersburg PL Sep 9, 2016

Saint Petersburg FL Jun 1, 2016

Job Summary Report

Job Views Job Applies Delivery Report
Details

25 0 R~~ort

24 1 }iet~oit
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164700 Account Executive 576131703

Agency Name Date Sent City State Zip Recipient Email Phone Number

CazeerSoiuceTampaBay 09/11/2016 Tampa FL 33619 jlperez@workforcetampa.com 813-930-7832

CareerSource Tampa Bay 09/I l/2016 Tampa PL 33612 baileyd@world'orcetampa.com 813-930-7400

CazeerSource Tampa Bay 09/11/2016 Tampa FL 33612 cleggc(a3workforcetampa.com 813-930-7400

Goalwill Industries-Suncoast Inc. 09/1 Il2016 St. Petersburg FL 33702 IQis.rawson@goodwill-suncoast.com 727-523-1512

CazeerSource Pinellas 09/11/2016 Clearwater FL 33760 swayQworknetpinellps.org 727-524-4344

CareerSource Tampa Bay 09/11/2016 Ruskin FL 33570 loeunh@careersourcetampabay.com 813-930-7400

CazeerSource Pinellas 09/11/2016 Clearwater FL 33765 tribUle@careersourcepinellas.com 727-524-4344

JOB Corps Center D9/11/2016 St. Petersbwg FL 33701 valerio.veronica@jobcorps.org 727-524-4344

Hero 2 Hired Florida 09/11/2016 FL pjustice@ccdcareerconnection.com

CareerSuurce Tampa Bay 09/11/2016 Tampa FL 33609 cleggc@careersourcetampabay.com 813-397-2050

CazeerSource Pinellas 09/11/2016 St. Petersburg FL 33711 dvankirk@cazeersourcepinellas.com 727-524-4344

Hispanic Service Council 09!11/2016 Tampa FL 33612 blanca.deruiz@luspanicservicescouncil.org 813-876-7223

Leazey Tech Center 09/11/2016 Tampa FL 33610 webmastcr@leazey.com 813-231-1845

Dress for Success Tampa 0 9/1 1124 1 6 Tampa FL 33607 tampa6ay@dressforsuccess.org

WorkNetPinellas 09/11/2016 Clearwater FL 33765 scaum@worknetpinellas.urg

TampaCrossrosda 09/11/2016 Tampa FL 33603 gleyton@tampacrossroads.com 813-235-8557

CazeerSourceTampaBay 09/11/2016 'Pampa FL 33612 colone~workforcetampa.com R13-930-7400

The Center For Women 09/11/2016 Ttunpa FL 33606 amthompson@cfwtampa.org 813-251-8437

CareerSource Suncoast 0911 1/2016 Bradenton FL 34208 psmith@careersourcesacom 941-358-4200

CareerSource Suncoast 09/11/2016 Bradenton FL 34208 dphelps@careersourcesacom 941-358-4200

CazeerSource Tampa Bay 09/11/2016 Tampa PL 33609 drudingj@cazeersourcetampabay.com 813-397-2D50

CazeerSource Tampa Bay 09!11/2016 Tampa FL 33612 karfeldb@workforcetampa.com 813-930-7400

CareerSource Tampa Bay 09/11/2016 Tampa FL 33612 monteilhp@workforcetampa.com 813-930-7400

Service Sowce! Warrior Bridge 09/11/2016 Clearwater FL 33760 elyce.wimmer@servicesource.org 727-538-7370

Homeless to Independence -Florida 09/11/2016 FL florida@homelesstoindependence.org

CareerSource Pinellas 09!11/2016 Clearwater FL 33765 ty.anderson@awi.state.fl.us 727-524-4344

CareerSource Tampa Bay 09/11/2016 Tampa FL 33609 tiebauj@careersourcetampabay.com 813-397-2050

Epilepsy Services Of W Central FI 09/11/2016 Tampa FL 33603 dgrant@epilepsyservices.com 813-870-3414

CareerSource Tampa Bay 09/11/2016 Tunpa FL 33612 hilsmana@workforcetampa.com 813-930-7400

Goodwill Industries-Suncoast, Inc 09/11/2016 Clearwater FL 33764 david.lomakaQgoodwill-suncoast.com 727-437-4031

VA Homeless Providers Grant and Per 09/11/2016 Tampa FL 33617 jeffery.quazles@va.gov 877-332-0334
Diem Program

CareerSource Suncoast 09/11/2016 Bradenton FL 34208 jmQtlock@careersourcesc.com 941-358-4200
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1G4700 AccountExecuHve 575097128

Agency Name Date Sent City State Zip Recipient Email Phone Number

CazeerSource'Tampa Bay 06/03/2016 Tampa FL 33619 jlperez@workforcetampa.com 813-930-7632

CareerSource Tacnpa Bay 06/03/2016 Tampa FL 33612 baileyd@workforcetampa.com 813-930-7400

CazeerSource Tampa Bay 0 6/0312 0 1 6 Tampa FL 33612 cleggc@workforcetampa.com 813-930-7400

Goodwill Industries-Suncoast Inc. 06/03/2016 St. Petersburg FL 33702 ta~is.rawson@goodwill-suncoast.com 727-523-1512

CazeerSource Pinellas 06/03/2016 Clearwater FL 33760 sway@worlmetpinellas.org 727-524-4344

70B Corps Center 07/12/2016 St. Petersburg FL 33701 valerio.veronica@jobcorps.org 727-524-4344

Hero 2 Hued Florida 0 6/0 312 0 1 6 FL pjustice@ccdcazeerconnection.com

CareerSource Tampa Bay 06/03/2016 Tampa FL 33609 cleggc~acareersourcetampabay.com $13-397-2050

CazeerSource Pinellas 0 6/0 312 0 1 6 St. Petersburg FL 33711 dvankirk@cazeersourcepinellas.com 727-524-4344

Hispanic Service Council 06/03/2016 Tampa FL 33612 blanca.demiz@hispanicservicescouncil.org 813-876-7223

Learey Tech Center 0 6/0312 0 1 6 Tampa FL 33610 webmaster@learey.com 813-231-1645

Dress for Success Tampa 06/03/2016 Tampa FL 33607 tampabay@dressforsuccess.org

WorkNet Puiellas 06/03/2016 Clearwater FL 33765 scaum@worlmetpinellas.org

Tampa Crossroads 06/03/2016 Tampa FL 33603 gleyton@tampacrossroads.com 813-238-5557

CareerSource Tampa Bay 06/03/2016 Tampa FL 33612 colons@workforcetampa.com 813-930-7400

The Center Tor Women 06/43/2016 Tampa FL 33606 amthompson@cfwtampa.org 813-251-8437

CareerSource Suncoast 06/03/2016 Bradenton FL 34208 psmith(ncazeersourcesc.com 941-358-4200

CareerSource Tampa Bay 06/03/2016 Tampa FL 33609 drudingj@cueersourcetampabay.com 813-397-2D50

CarecrSourcc Tampa Bay 06/03/2016 Tampa FL 33612 karfeldb@workforcetampa.com 813-930-7400

CareerSouree Tampa Bay 06/03/2016 Tampa FL 33612 monteilhp@workforcetampa.com 813-930-7400

Service Source /Warrior Bridge 06/03/2016 Clearwater FL 33760 elyce.wimmer@servicesoiuce.org 727-538-7370

Homeless to Independence -Florida 06/03/2016 FL florida@homelesstoindependence.org

CareerSource Pinellas 06/03/2016 Clearwater FL 33765 Ty.anderson@awi.state.fl.us 727-524-4344

CareerSource Tampa Bay 06/03/2016 Taeupa CL 33609 liebauj@cazeersourcetampabay.com 813-397-2050

Epilepsy Services Of W Central Fl 0 6/0312 0 1 6 Tampa FL 33603 dgrant@epilepsyservices.com 813-870-3414

CareerSoutce Tampa Bay 06/03/2016 Tampa FL 33612 hilsmana@workforcetampa.com 813-930-7400

Goodwill Industries-Suncoast, Inc 0 6/0312 0 1 6 Clearwater FL 33764 david.lomaka@goodwill-suncoast.com 727-437-4D31

VA Homeless Providers Grant and Yer G6lU3/2016 Tampa FL 33617 jeffery.quarles@va.gov 877-332-0334
Diem Program



Open Req -Outreach Program

04.01.16
RegTitle ~Req#

`
Brand ;State 1City ;Posting Status

_ ..._ _.
Account Executive

.__
€ 164700 CMG Tampa Radio Florida

a
~St. Petersburg ,Posted

Event Crew
_;.

1163314 .CMG Tampa Radio
~
Florida

1
? St. Petersburg

~ _~
Posted

Event Crew 1163474
1

CMG Tampa Radio Florida ~St. Petersburg Posted

Event Crew, CMG Tampa Radio 1510713 GCMG Tampa Radio Florida iSt. Petersburg Posted `

Part Time Board Operator 1515524 ~CMGTampaRadio ~florida #St.Petersburg Posted 3



Perry, Tammy (CEI-Omaha)

From: Martinez, Mia (CEI-Atlanta)
Sent: Friday, April 01, 2016 2:32 PM
Subject: 04.01.16 -CMG Tampa Radio -Outreach Program
Attachments: Open Req -Outreach Program.xlsx

Bcc: Andrade, Silvia (CMG-WestPalm); 'aserrate@beonair.com'; 'bonnerd@cookman.edu';
'Brooke.hammon@unf.edu'; 'cdiaz@valenciacollege.edu'; 'dfernandez@rollins.edu';
DiRoma, Lisa (CMG-Tampa); 'jfurlong@flagler.edu'; 'kmaharaj@miami.edu';
'Icanalejo@hccfl.edu'; 'mcolvenbach@UT.edu'; 'miglino.rose@SPCollege.edu';
'Nartimez@fgcu.edu'; Valenzuela, Diana (CMG-Miami); 'webot@fmuniv.edu'

Dear Outreach Partner,

My apologies for the delay in sending the Outreach email this week. I have been out of the office with the flu. Emails
will resume on their normal schedule next week.

Thank you for your understanding and patience!

Hope you have a great weekend!

**************************************************************************************************

***************

Cox Media Group is an Equal Opportunity Employer actively seeking to recruit, hire and promote qualified applicants.

We wish to advise your organization that we are currently recruiting for the positions contained within the attached
spreadsheet.

If you become aware of anyone who would be interested in working at our company, please refer them to our website
at http://jobs.coxmediagroup.com/

Individuals submitting resumes in response to job openings are not considered applications for employment until they
have submitted their resume through the Cox Media Career's website and have been invited to complete and have
completed an official company on-line application. The company does not undertake any obligation to consider any
resume submitted.

We look forward to working with you and thank you in advance for your help. Please do not hesitate to contact us with
any questions.

Thank you for your assistance.

Sincerely,
Mia Martinez
Cox Talent Acquisition



Open Req -Outreach Program

04.07.16
~ RegTitle `Req# ;Brand sState s~City PostingStatus

Account Executive 164700 GCMG Tampa Radio ;. Florida ISt. Petersburg #Posted
_ _ _ 3z _ _

?St.Petersburg iPostedEvent Crewi ,163314 ~CMGTampaRadio
1

?Florida
'~

~ EventCrew .163474 ~CMGTampaRadio
~

#Florida
6

'St.Petersburg Posted
~ ' -

Event Crew, GMG Tampa Radio :1510713 ~GMG Tampa Radio Florida ESt Petersburg -Posted
_ _

Part Time Board Operator ,1515524 =CMG Tampa Radio
~

~Fiorida
._

~St. Petersburg Posted
~-

i

~ SalesAssociate ;162736 ,CMG Tampa Radio :Florida ?St.Petersburg jPosted



Perry, Tammy (CEI-Omaha)

From: Martinez, Mia (CEI-Atlanta)

Sent: Thursday, April 07, 2016 11:52 AM

Subject: 04.07.16 -CMG Tampa Radio -Outreach Program

Attachments: Open Req -Outreach Program.xlsx

Bcc: Andrade, Silvia (CMG-WestPalm); 'aserrate@beonair.com'; 'bonnerd@cookman.edu';

'Brooke.hammon@unf.edu'; 'cdiaz@valenciacollege.edu'; 'dfernandez@rollins.edu';

DiRoma, Lisa (CMG-Tampa); 'jfurlong@flagler.edu'; 'kmaharaj@miami,edu';

'Icanalejo@hccfl.edu'; 'mcolvenbach@UT.edu'; 'miglino.rose@SPCollege.edu';

'Nartimez@fgcu.edu'; Valenzuela, Diana (CMG-Miami); 'webot@fmuniv.edu'

Cox Media Group is an Equal Opportunity Employer actively seeking to recruit, hire and promote qualified applicants.

We wish to advise your organization that we are currently recruiting for the positions contained within the attached

spreadsheet.

If you become aware of anyone who would be interested in working at our company, please refer them to our website

at http://jobs.coxmediagroup.com/

I ndividuals submitting resumes in response to job openings are not considered applications for employment until they

have submitted their resume through the Cox Media Career's website and have been invited to complete and have

completed an official company on-line application. The company does not undertake any obligation to consider any

resume submitted.

We look forward to working with you and thank you in advance for your help. Please do not hesitate to contact us with

any questions.

Thank you for your assistance.

Sincerely,
Mia Martinez

Cox Talent Acquisition



AJE Job Details
Company AJF Job "Title City State Post Date
Job ID Reference

Number

1613644 576227410 Operations Manager Saint Yetersbnrg r'L Sep 20, 2016

1613644 576848656 Operations Manager Saint Petersburg FL Dec 2, 2016

Job Summary Report

Job Views Job Applies Delivery Report
Details

12 8 Report
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1613644 Operations Manager 576227410

Agency Name Date Sent City State Zip Recipient Email Phone Number

CazeerSource Tampa Bay 09/22/2016 "Pampa FL 33619 jlperez@workforcetampa.com 813-930-7832

CareerSource Tampa Bay 09/22(2016 Tampa FL 33612 baileyd@workforcetampa.com 813-930-7400

CazeerSource Tampa Bay 09/22/2016 Tampa FL 33612 cleggc@workforcetampa.com 813-930-7400

Goodwill Industries-Suncoast Inc. 09!22/2016 St. Petersburg FL 33702 lms.rawson@goodwill-suncoast.com 727-523-1512

CareerSource Pinellas D9/22/2016 C►earwater FL 33760 sway@worlmetpinellas.org 727-524-4344
CazeerSource Tampa Bay 09/22/2016 Ruskin FL 33570 loeunh@cazeersourcetampabay.com 813-930-7400
CazeerSource Pinellas 09/22/2016 Clearwater FL 33765 tribble@cazeersourcepinellas.com 727-524-4344
JOB Corps Center 09/22/2016 St. Petersburg FL 33701 valerio.veronica@jobcorps.org 727-524-4344
Hero 2 Hued Florida 0 9/2212 0 1 6 FL pjustice@ccdcueerconnection.com
CareerSowce Tampa Bay 09/22/2016 Tampa FL 33609 cleggc@cazeersourcetampabay.com 813-397-2050
CAreerSource Pinellas 09/22/2016 St. Petersburg FL 33711 dvankirk@cazeersourcepinellas.com 727-524-4344
Hispanic Service Council 09/22!2016 Tampa FL 33612 Blanca.deruiz@hispanicservicescoUncil.org 813-876-7223
Leazey Tech Center 09/22/2016 Tampa FL 33610 webmaster@learey.com 813-231-1845
Dress for Success Tampa 09/22/2016 Tampa FL 33607 tampabay@dresaforsuccess.org
WnrkNet Pinellas 09/22/2016 Clearwater FL 33765 scaum@worknetpinetlas.org
Tampa Crossroads 09/22/2016 Tampa FL 33603 gleyton@tampacrossroads.com 813-238-8557
CazeerSource Tampa Bay 09/22/2016 Tampa FL 33612 colone(a~workforcetampa.com 813-930-7400
The Center For Women 09/22/2016 Tampa FL 33606 amthompson@cfwtampa.org 813-251-8437
CazeerSource Suncoast 09/22/2016 Bradenton FL 34208 psmith@careersourcesc.com 941-358-4200
CareerSource Suncoast 09/22/2016 Bradenton FL 34208 dphelps@cazeersourcesc.com 941-358-4200
CareerSource Tampa Bay D9/22/2016 Tampa FL 33609 drudingj@cazeersourcetampabay.com 813-397-2050
CareerSource Tampa Bay 09/22/2016 Tampa FL 33612 karfeldb@workforcetampacom 813-930-7400
CareerSource Tampa Bay 09!22/2016 Tampa FL 33612 monteilhp@workforcetampa.com 813-930-7400
Service Source /Warrior Bridge 09/22!2016 Clearwater FL 33760 alyce.wimmer~;servicesource.org 727-538-7370
CazeerSource Pinellas 09/22/2016 Clearwater FL 33765 ty.anderson@awi.state.fl.us 727-524-4344
CereerSource Tampa Bay 09/22/2016 Tampa FL 33609 liebauj@careersourcetampabay.com 813-397-2050
Epilepsy Services Of W Central FI 09/22/2016 Tampa FL 33603 dgrant@epilepsyserviccs.com 813-870-3414
CareerSource Tampa Bay 09/22/2016 Tampa FL 33612 hilsmana@workforcetampa.com 813-930-7400
Goodwill Industries-Suncoast, Inc 09/22/2016 Clearwater FL 33764 david.lomaka@goodwill-suncoast.com 727-437-4031
VA Homeless Providers Grant and Per 09/22!2016 Tampa FL 33617 jeffery.quarles@va.gov 877-332-0334
Diem Program
CareerSource Suncoast 0 9/2212 0 1 6 Bradenton FL 34208 jmatlock@careersourcesc.com 941-358-4200
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1613644 Operations Manager 576848656

Agency Name Date Sent City State Zip Recipient Email Phone Number

CereerSource Tampa Bay 1 210 4/2 0 1 6 Tampa FL 33619 jlperez@workforcetampa.com 813-930-7832

CazeerSource Tampa Bay 1 2104/2 0 1 6 Tampa FL 33612 baileyd@workforcetampa.com 813-930-7400

CazeerSource Tampa Bay 12/04!2016 Tampa FL 33612 cleggc@workforcetampa.com 813-930-7400

Goodwill Industries-Suncoast Inc. 12/04/2016 St. Petersburg FL 33702 lsis.rawson@goodwill-suncoast.com 727-523-1512

CareerSource Pinellas 12/04/2016 Clearwater FL 33760 sway@worlmetputellas.org 727-524-4344

CazeerSource Tampa IIay 12/04/2016 Ruskin FL 33570 loeunh@careersourcetampabay.com 813-930-7400

JOB Corps Center 12/04/2016 St. Petersburg FL 33701 valario.veronica@jobcorps.org 727-524-4344

CareerSource Tampa Bay 12/04/2016 Tampa FL 33609 cleggc@cazeersourcetampabay.com 813-397-2050

CareerSource Pinellas 12/04/2016 St. Petersburg FL 33711 dvankirk@cazeersourcapinellas.com 727-524-4344

Hispanic Service Council 12/04/2016 Tampa FL 33612 Blanca.dentizQhispanicservicescouncil.org 813-676-7223

Learey Tech Center 12/04/2016 Tampa FL 33610 webmaster@learey.com 813-231-1845

Dress for Success Tampa 12/04/2016 Tampa PL 33607 tampabay@dressforsuccess.org

WorkNet Pinellas 12/04!2016 Clearwater FL 33765 scaum@worknetpinellas.org

Tampa Crossroads 12/04/20]6 Tampa FL 33603 gleyton@tampacrossroads.com 813-238-8557

CareerSource Tampa Bay 12/04/2016 Tampa FL 33612 wlone@workfoxcetampa.com 813-930-7400

The Center P'or Women 12/04/2016 Tampa FL 33606 amthompson@cfwtampa.org 813-251-8437

CareerSourca Suncoast 12/04/2016 Bradenton FL 34208 psmith@careersourcesc.com 941-358-4200

CazeerSource Suncoast 12/04/2016 Bradenton FL 34208 dphelpsQcareersourcesacom 941-35R-4200

CareerSource Tampa Bay 1 210 4/2 0 1 6 Tampa FL 33609 clrudingj@careersouxcetampabay.com 813-397-2050

CareerSource Tampa Bay 12/04/2016 Tampa FL 33612 karfeldb@workforcetampa.com 813-930-7400

CareerSoarce Tampa Bay !2104/2016 Tampa FL 33612 monteilhp@workforcetampa.com 813-930-7400

Service Source / Wazrior Bridge 12/04/2016 Clearwater rL 33760 elyce.wimmer@servicesource.org 727-538-7370

CareerSource Pinellas 12/04/2016 Clearwater FL 33765 ty.anderson@awi.state.fl.us 727-524-4344

CareerSource Tampa Bay 12/04/2016 Tampa FL 33609 liebauj@careersourcetampabay.com 813-397-2050

Epilepsy Services Of W Central FI 12/04/2016 Tampa FL 33603 dgrant@epilepsyservices.com 813-870-3414

CazeerSource Tampa Bay 12/04/2016 Tampa P'L 33612 hilsmana@workforcetampa.com 813-930-7400

Goodwill Industries-Suncoast, Inc 1 210 4/2 0 1 6 Cleazwater FL 33764 david.lomaka@goodwill-suncoast.com 727-437-4031

VA Homeless Providers Grant and Per 12/04/2016 Tampa FL 33617 jeffery.quarles@va.gov 877-332-0334
Diem Program

CareerSource Suncoast 12/04/2016 Bradenton FL 34208 jmatlock@careersourcesc.com 941-358-4200



Open Req -Outreach Program

09.22.16
Req Title i Req # s Brand State =City ;Posting Status

_ _
Digital Campaign5pecialist ? ~~ 1610379~CIICk

_w
~ rsburg ¢ Posted€CMG Tampa Radio ~Fiorida~St Pete

Director of Branding&Programming(Tampa) j1613622lC~IC O ~Ob C

fO~~Ob 

D25C1"I~~IOnp ~CMGTampaRadiosFionda'St.Petersburg~Posted

Director of Digital
d, ...

;169576 EClickforlob Description
-- _.

~CMGTampaRadio Florida~St Petersburg Posted

Event Crew x163314 ;Click for Job Description
_. _

~CMGTampaRadio~Florida~St Petersburg(Posted

Marketing Services Specialist ~1610378ICIICI(fOY.IObD2SCfiptlOtl ~CMGTampaRadio~Florida~St PetersburgPosted

On Air Talent ~1612062~C~ICkf01'~Ob~2SCl"IptlOtl ECMGTampaRadio~Florida1St.PetersburgPosted

Operations Manager ~1613644'Click for Job Description ~CMGTampa Radio ~Florida~St Petersburg~Posted

Part Time Board Operator {1515524~CIICI(f01"~ObD2SCfiptlOtl #CMG Tampa Radio~Fiorida~St.Petersburg#Posted

Sales Associate ~1613318~CIickforJobDescription jCMGTampaRadio~Florida~5t PetersburglPosted
I t



Perry, Tammy (CEI-Omaha)

From: Perry, Tammy (CEI-Atlanta)

Sent: Friday, September 23, 2016 9:11 AM

Subject: 0922.16 -CMG Tampa Radio -Outreach Program

Attachments: Open Req -Outreach Program.xlsx

Bcc: 'aserrate@beonair.com'; 'athena.jackson@fmuniv.edu'; 'bonnerd@cookman.edu';

'Brooke.hammon@unf.edu'; 'careercenter@rollins.edu'; 'cdiaz@valenciacollege.edu';

DiRoma, Lisa (CMG-Tampa); 'jfurlong@flagler.edu'; 'kmaharaj@miami.edu';

'Icanalejo@hccfl.edu'; 'mcolvenbach@UT.edu ; 'miglino.rose@SPCollege.edu';
'Nartimez@fgcu.edu'; 'sbain@fmuniv.edu'; Valenzuela, Diana (CMG-Miami);

'webot@fmuniv.edu'

Cox Media Group is an Equal Opportunity Employer actively seeking to recruit, hire and promote qualified applicants.

We wish to advise your organization that we are currently recruiting for the positions contained within the attached

spreadsheet.

If you become aware of anyone who would be interested in working at our company, please refer them to our website

at http://jobs.coxmediagroup.com/

Individuals submitting resumes in response to job openings are not considered applications for employment until they

have submitted their resume through the Cox Media Career's website and have been invited to complete and have

completed an official company on-line application. The company does not undertake any obligation to consider any

resume submitted.

We look forward to working with you and thank you in advance for your help. Please do not hesitate to contact us with

any questions.

Thank you for your assistance.

Sincerely,

Tammy Perry

Cox Talent Acquisition



open Req -outreach Program

09.29.16
Req Title

Digital Campaign Specialist

Director of Branding &Programming (Tampa)

Director of Digital

Event Crew

On Air Talent

Operations Manager

Part Time Board Operator

Sales Associate

Req #t

1610379 i Click for Job Descri tion~__ _

i61a6zz I Click for Job Description
1~9~~~ !Click for Job Description
163314 ;Click for Job Description
1612062!Click for Job Description
1613644 CIick for Job Description
isissz4 Clicl< for Job Description
61331saClick for Job Description

Brand ';State 'City ~Posting5tatus
__. _ ~ _~ i_u

CMG Tampa Radio'fiorida'St.Petersburg~Posted

CMG Tampa Radio iFlorida~St. Petersburg~Posted
_. ~ _ _.. , . , ~ _ .... .l

CMG Tampa Radio iElorida;5t. Petersburg~Posted

CMG Tampa Radio ~Floridal,St Peters6urg~Posted ''
1 1

CMG Tampa Radio FloridaiSt.Petersburg~Posted I
i

CMG Tampa Radio fflorida?St. Petersburg~Posted ~

CMG Tampa Radio Florida ~St. Petersburg~Posted j

CMG Tampa Radio ,Florida~St. Petersburg~Posted
_ _ _ _ . _,



Perry, Tammy (CEI-Omaha)

From: Perry, Tammy (CEI-Atlanta)
Sent: Thursday, September 29, 2016 4:56 PM
Subject: 09.29.16 -CMG Tampa Radio -Outreach Program
Attachments: Open Req -Outreach Program.xlsx

Bcc: 'aserrate@beonair.com'; 'athena.jackson@fmuniv.edu'; 'bonnerd@cookman.edu';
'Brooke.hammon@unf.edu'; 'careercenter@rollins.edu'; 'cdiaz@valenciacollege.edu';
DiRoma, Lisa (CMG-Tampa); 'jfurlong@flagler.edu'; 'kmaharaj@miami.edu';
'Icanalejo@hccfl.edu'; 'mcolvenbach@UT.edu'; 'miglino.rose@SPCollege.edu';
'Nartimez@fgcu.edu'; 'sbain@fmuniv.edu'; Valenzuela, Diana (CMG-Miami);
'webot@fmuniv.edu'

Cox Media Group is an Equal Opportunity Employer actively seeking to recruit, hire and promote qualified applicants.

We wish to advise your organization that we are currently recruiting for the positions contained within the attached
spreadsheet.

If you become aware of anyone who would be interested in working at our company, please refer them to our website
at http:~Lobs~coxmedia~roup.com~

I ndividuals submitting resumes in response to job openings are not considered applications for employment until they
have submitted their resume through the Cox Media Career's website and have been invited to complete and have
completed an official company on-line application. The company does not undertake any obligation to consider any
resume submitted.

We look forward to working with you and thank you in advance for your help. Please do not hesitate to contact us with
any questions.

Thank you for your assistance.

Sincerely,

Tammy Perry

Cox Talent Acquisition



Job Summary Report

AJE Job Details
Company AJE 706 ~tle City State Post Date
lob ID Reference

Numbcr

1617822 577010021 Sales Associate Saint Petersbiug FL llec 22, 2016 35

Job Vietvs Job Applies Delivery Report

Details

0 lte4~~rt
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1617822 Sales Associate 577010021

Agency Name Date Sent City State Zip Recipient Email Phone Number

CazeerSource Tampa Bay 12/24!2016 Tampa FL 33619 jlperez@workforcetampa.com 813-930-7832

CazeerSource Tampa Bay !2/24/2016 Tampa FL 33612 baileyd@workforcetampa.com 813-930-7400

CazeerSource Tampa Bay 12/24/2016 Tampa FL 33612 cleggc@workforcetampa.com 813-930-7400

Goodwill Industries-Suncoastlnc. 12/24/2016 St. Petersburg FL 33702 lais.rawson@goodwill-suncoast.com 727-523-1512

CazccrSource Pinellas 12/24/2016 Clearwater FL 33760 sway@worlmetpinellas.org 727-524-4344

CareerSource Tampa Bay 12/24!2016 Ruskin FL 33570 loeunh~careersourcetampabay.com 813-930-7400

JOB Curps Center 12/24/2016 St. Petersburg FL 33701 valerio.veronica(njobcorps.org 727-524-4344

CareerSourca Tampa Bay 12/24!2016 Tampa FL 33609 cleggc@careersourcetampabay.com 813-397-2050

CareerSource Pinellas 12/24!2016 St. Petersburg FL 3371 L dvankirk@careersourcepinellas.com 727-524-4344

Hispanic Service Council 12/24/2016 Tampa FL 33612 blanca.deruiz@luspanicservicescouncil.org 813-876-7223

Learey Tech Center 12/24/2016 Tampa FL 33610 webmaster(cJleazey.com 813-231-1845

Dress for Success Tampa 12/24/2016 Tampa FL 33607 tampabay@dressforsuccess.oxg

WorkNet Pinellas 12/24/2016 Clearwater FL 33765 scaum@worknetpinellas.org

Tampa Crossroads 12/24/2016 Tampa FL 33603 gleyton@tampacrossroads.com S 13-23R-8557

CazeerSource Tampa Bay 12/24!2016 Tampa FL 33612 colone@workforcetampa.com 813-930-7400

The Center For Women 12/24!2016 Tampa FL 33606 amthompaon@cfivtampa.org 813-25]-8437

CazeerSource Suncoast 12/24/2016 Bradenton FL 34208 psmith@careersourcesc.com 941-358-4200

CazeerSource Suncoast 12/24/2016 Bradenton FL 34208 dphelps~acazeersourcesc.com 941-358-4200

CazeerSource Tampa Bay 12/24/2016 Tampa FL 33609 drudingj@cazeersourcetampabay.com 813-397-2050

CareerSource Tampa Bay 12/24!2016 Tampa FL 33612 karfeldb@workforcetampa.com 813-930-7400

CazeerSource Tampa Bay 12/24/2016 Tampa FL 33612 monteilhp@workforcetampa.com 813-930-7400

Service Source /Warrior Bridge 1 2/2 412 0 1 6 Clearwater FL 33760 elyce.wimmer@servicesource.org 727-538-7370

CareerSource Pinellas 12/24/2016 Cleanva[er FL 33765 ty.anderson@awi.stale.fl.us 727-524-4344

CareerSource Tampa Bay 12/24/2016 Tampa FL 336D9 liebauj@careersourcetampabay.com 813-397-2050

Epilepsy Services Of W Cenhal Fl 12/24/2016 Tampa FL 33603 dgrant@epilepsyservices.com 813-870-3414

Goodwill Industries-Suncosat, Inc 12/24/2016 Clearwater FL 33764 donna.reynolds@goodwill-suncoast.com 727-437-4031

CazeerSource Tampa Bay !2/24/2016 Tampa FL 33612 lulsmana@workforcetampa.com 813-930-7400

Goodwill Industries-Suncaast, Inc 12f14l2016 Clearwater FL 33764 david.lomaka@goodwill-suncoast.com 727-437-4031

VA Homeless Providers Grant and Per !2/24/2016 Tampa FL 33617 jeffery.quarles@va.gov 877-332-0334
Diem Program

CareerSource Suncoast 12/24/2016 Bradenton FL 342D8 jmatLock@cazeersourcesc.com 941-358-4200



Open Req - Oufireach Program

01.05.17

Req Title ' Req # ~ ;Brand ;State City ;Posting Status

Account Executive 1617824~CIickforJobDescription ~CMGTampaRadio~FloridaiSt.Peters6urg~Posted
`

Account Executive-MediaSales 169732 IClickforJobDescription
~~ - - -~

~CMGTampaRadio~Florida~Tampa 1Posted

Digital Campaign Specialist 1615637 ~ Click for Job Description ;CMG Tampa RadioFlorida ~St. Peters0urg~Posted

Director of Branding &Programming (Tampa) ".1613622 ~ Click for Job Description iCMG Tampa RadioFlorida ~St. Petersburg~Posted
~,

Event Crew PT 1613542~C~ICkfOY~Ob~eSCl"Ipt1011 ;CMG Tampa Radio~Florida(St.Petersburg~Posted

Operations Manager 1613644~CIICI( FOY.IOb D2SC1'Ipt1011 CMGTampa Radio ~Florida~St.Petersburg~Posted

Sales Associate ~6~~822ICIICkforJobDeSC1'Iptlon
- -- - _ _ -j

iCMGTampaRadiolFlorida~St.PetersBurgtPosted ~



Perry, Tammy (CEI-Omaha)

From: Perry, Tammy (CEI-Atlanta)

Sent: Thursday, January OS, 2017 9:42 AM

Subject: 01.05.17 -CMG Tampa Radio -Outreach Program

Attachments: Open Req -Outreach Program.xlsx

Bcc: 'aserrate@beonair.com'; 'athena.jackson@fmuniv.edu'; 'bonnerd@cookman.edu';

'Brooke.hammon@unf.edu'; 'careercenter@rollins.edu'; 'cdiaz@valenciacollege.edu';

DiRoma, Lisa (CMG-Tampa); 'jfurlong@flagler.edu'; 'kmaharaj@miami.edu';

'Icanalejo@hccfl.edu'; 'mcolvenbach@UT.edu'; 'Nartimez@fgcu.edu'; 

'Pipitone.rosaria@spcollege.edu'; 'sbain@fmuniv.edu'; Valenzuela, Diana (CMG-Miami);

'webot@fmuniv.edu'

Cox Media Group is an Equal Opportunity Employer actively seeking to recruit, hire and promote qualified applicants.

We wish to advise your organization that we are currently recruiting for the positions contained within the attached

spreadsheet.

If you become aware of anyone who would be interested in working at our company, please refer them to our website

at http://jobs.coxmediagroup.com/

Individuals submitting resumes in response to job openings are not considered applications for employment until they

have submitted their resume through the Cox Media Career's website and have been invited to complete and have

completed an official company on-line application. The company does not undertake any obligation to consider any

resume submitted.

We look forward to working with you and thank you in advance for your help. Please do not hesitate to contact us with

any questions.

Thank you for your assistance.

Sincerely,

Tammy Perry

Cox Talent Acquisition



Open Req -Outreach f~rcrgram

01.12.17
RegTitle jReq# j #Brand State City Postini

' '
.Status

} i i
u_. _

Account Executive
~
i~i~az4;Click for Job Description

, __ w_ + __ __ __ . 
i

lCMG Tampa Radio ~Florida~St. Petersburg~Postec

Account Executive-Media Sales }169732 iCIiCI( fOf .IOIJ D2SC1'Ipt1011

_~. _
CMG Tampa Radio ~Fiorida Tampa Postec

Digital Campaign Specialist I}1615637 ~CIICIC f01".IOb D25Cf ipt1011

.. _ __
ICMG Tampa Radio r Florida~St. Petersburg Postec

Event Crew ii613sia~ClickforJob Descriptionz
CMGTampaRadio Florida~St.Petersburg Postec

Event Crew PT
_.

~i6iss4z~Click for Job Description
t

fCMGTampa Radio ~Florida~St. Petersburg~Postec
~

Morning Show -Magic 94.9 Tampa 170572 ~ClickforJobDescription

u _. ~ _ ..
~ CMGTampaRadio~FioridaSt.PetersburgPostec

Operations Manager 11613644~CIICI( f01' JOb DeSCflptl011 CMG Tampa Radio #Florida~St. Petersburg Postec

Sales Associate ~1617822'.Click for Job Description GCMG Tampa Radio ~Florida~St. Petersburg~Postec



Perry, Tammy (CEI-Omaha)

From: Perry, Tammy (CEI-Atlanta)
Sent: Friday, January 13, 2017 8:42 AM
Subject: 01.12.17 -CMG Tampa Radio -Outreach Program
Attachments: Open Req -Outreach Program.xlsx

Bcc: 'aserrate@beonair.com'; 'athena.jackson@fmuniv.edu'; 'bonnerd@cookman.edu';
'Brooke.hammon@unf.edu'; 'careercenter@rollins.edu'; 'cdiaz@valenciacollege.edu';
DiRoma, Lisa (CMG-Tampa); 'jfurlong@flagler.edu'; 'kmaharaj@miami.edu';
'Icanalejo@hccfl.edu'; 'mcolvenbach@UT.edu'; 'Nartimez@fgcu.edu'; 
'Pipitone.rosaria@spcollege.edu'; 'sbain@fmuniv.edu'; Valenzuela, Diana (CMG-Miami);
'webot@fmuniv.edu'

Cox Media Group is an Equal Opportunity Employer actively seeking to recruit, hire and promote qualified applicants.

We wish to advise your organization that we are currently recruiting for the positions contained within the attached
spreadsheet.

If you become aware of anyone who would be interested in working at our company, please refer them to our website
at http://jobs.coxmediagroup.com/

I ndividuals submitting resumes in response to job openings are not considered applications for employment until they
have submitted their resume through the Cox Media Career's website and have been invited to complete and have
completed an official company on-line application. The company does not undertake any obligation to consider any
resume submitted.

We look forward to working with you and thank you in advance for your help. Please do not hesitate to contact us with
any questions.

Thank you for your assistance.

Sincerely,
Tammy Perry

Cox Talent Acquisition



Job Summary Report

AJE Job Details
Company AJE Job "CiBe City Statc Post Datc Job Views Job Applies Delivery Report
Jo611~ Reference Details

Number

173152 578156220 Digital Campaign Specialist SainC Petersburg FL Apr 8, 2017 16 0 Re~iorl
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173152

Agency Name

CueerSource Tampa Bay

CazeerSource Tampa Say

CazeerSource Tampa Bay

Goodwill Industries-Suncoast Inc.

Career5ourcc Pinellas

Career5ouree Taznpa Bay

JOB Corps Center

CazeerSource Tampa Bay

CareerSource Pinellas

Hispanic Service Council

Leazey Tech Center

Dress for Success Tampa

NAACP IIillsborough County Branch

WorkNet Pinellas

Tampa Crossroads

CareerSource Tampa Bay

The Center For Women

CazeerSource Suncoasi

CazeerSource Suncoast

School District of Manatee County
School Support Center

CareerSource Tampa Bay

CaraerSource Tampa Bay

CareerSource Tampa Bay

Service Source /Warrior Bridge

CazeerSource Pinellas

CazeerSource Taznpa Bay

Epilepsy Services Of W Central Pl

Goodwill Industries-Suncoast, Inc

CazeerSource Tampa Bay

Goodwill Industries-Suncoast, Inc

VA Homeless Providers Grant and Per
Diem Program

CazeerSowce Suncoast

Digital Campaign Specialist 578156220
Date Seat City State Zip Recipient Email Phone Numbcr

04/10/2017 Tampa FL 33619 jlperez@workforcetampa.com 813-930-7832

04/10/2017 Tampa ESL 33612 baileyd@workforcetampa.com 813-930-7400

04/10/2017 Tampa FL 33612 cleggc@workforcetampa.com 813-930-7400

04/10/2017 St. Petersburg FL 33702 kris.rawson@goodwill-suncoast.com 727-523-1512

04/10/2017 Clearwater FL 33760 sway@worknetpinellas.org 727-524-4344

04/10/2017 Ruskin FL 33570 loeunh@cazeersourcetampabay.com 813-930-7400

04!10/2017 St. Petersburg FL 33701 valerio.veronica@jobcorps.org 727-524-4344

04/10/2017 Tampa FL 33609 cleggc@careersourcetampabay.com 813-397-2050

D4/10/2017 St. Petersburg FL 33711 dvankirk@cueersoiucepinellas.com 727-524-4344

04!10/2017 Tampa FL 33612 Blanca.deruiz@hispanicservicescouncil.org 813-876-7223

04/10/2017 Tampa FL 33610 webmaster@leazey.com 813-231-1845

04/10/2017 Tampa FL 33607 tampabay@dressforsuccess.org

D4/10/2017 Tampa PL 33677 contact@hillsboroughnaacp.org 813-234-8683

04!1012017 Clearwater FL 33765 scaum(a~worknetpinellas.or~

04/10/2017 Tampa FL 33603 gleyton@taznpacrossroads.com 813-238-6557

04/10/2017 Tampa FL 33612 colone@workforcetampa.com 813-930-7400

04/10/2017 Tampa FL 33606 amthompson@cfivtampa.org 813-251-8437

04/10/2017 Bradenton FL 34208 psmith@cureersourcesc.com 941-358-4200

04!10/2017 Bradenton FL 34208 dphelps@cazeersourcesc.com 941-358-4200

04!10/2017 Bradenton FL 34205 sheehanw@manateeschaols.net 941-708-8770

04/10/2017 Tampa FL 33609 drudingj@cazeersourcetampabay.com 813-397-2050

04!1012017 Tampa FL 33612 karfeldb@workforcetampa.com 813-930-7400

04/10/2017 Tampa FL 33612 monteilhp@workforcetampa.com 813-930-7400

Q4l10/2017 Clearwater FL 33760 elyce.wimmer@servicesource.org 727-538-7370

04/10/2017 Clearwater FL 33765 ty.anderson@awi.state.fl.us 727-524-4344

04/10/2017 Tampa FL 33609 liebauj@cazeersourcetampabay.com 813-397-2050

04/10/2017 Tampa FL 33603 dgrant@epilepsyservices.com 813-8703414

04/1 0120 1 7 Clearwater FL 33764 donnareynolds~a;goodwill-suncoast.com 727-437-4031

04/10/2017 Tampa FL 33612 hilsmana@workforcetampa.com 813-930-7400

04/10/2017 Clearwater FL 33764 david.lomaka@goodwill-suncoast.com 727-437-4031

04/10/2017 Tampa FL 33617 jeffery.quarles@va.gov R77-332-0334

04/10!2017 Bradenton FL 34208 jmatlock@cazeersourcesc.com 941-358-4200



Digital Campaign Specialist (173152)
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Perry, Tammy (CEI-Omaha)

From: Perry, Tammy (CEI-Atlanta)
Sent: Thursday, April 13, 2017 10:13 AM
Subject: 04.13.17 -CMG Tampa Radio -Outreach Program
Attachments: Open Req -Outreach Program.xlsx

Bcc: 'aserrate@beonair.com'; 'athenajackson@fmuniv.edu'; 'bonnerd@cookman.edu';
'Brooke.hammon@unf.edu'; 'careercenter@rollins.edu'; 'cdiaz@valenciacollege.edu';

DiRoma, Lisa (CMG-Tampa); 'jfurlong@flagler.edu'; 'kmaharaj@miami.edu';

'Icanalejo@hccfl.edu'; 'mcolvenbach@UT.edu'; 'Nartimez@fgcu.edu'; 
'Pipitone.rosaria@spcollege.edu'; 'sbain@fmuniv.edu'; Valenzuela, Diana (CMG-Miami);

'webot@fmuniv.edu'

Cox Media Group is an Equal Opportunity Employer actively seeking to recruit, hire and promote qualified applicants.

We wish to advise your organization that we are currently recruiting for the positions contained within the attached

spreadsheet.

If you become aware of anyone who would be interested in working at our company, please refer them to our website

at http://jobs.coxmediagroup.com/

Individuals submitting resumes in response to job openings are not considered applications for employment until they

have submitted their resume through the Cox Media Career's website and have been invited to complete and have

completed an official company on-line application. The company does not undertake any obligation to consider any

resume submitted.

We look forward to working with you and thank you in advance for your help. Please do not hesitate to contact us with

any questions.

Thank you for your assistance.

Sincerely,
Tammy Perry
Cox Talent Acquisition



Perry, Tammy (CEI-Omaha)

From: Perry, Tammy (CEI-Atlanta)

Sent: Friday, April 21, 2017 3:00 PM

Subject: 04.20.17 -CMG Tampa Radio -Outreach Program

Attachments: Open Req -Outreach Program.xlsx

Bcc: 'aserrate@beonair.com'; 'athena Jackson@fmuniv.edu'; 'bonnerd@cookman.edu';

'Brooke.hammon@unf.edu'; 'careercenter@rollins.edu'; 'cdiaz@valenciacollege.edu';

DiRoma, Lisa (CMG-Tampa); 'jfurlong@flagler.edu'; 'kmaharaj@miami.edu';

'Icanalejo@hccfl.edu'; 'mcolvenbach@UT.edu'; 'Nartimez@fgcu.edu'; 

'Pipitone.rosaria@spcollege.edu'; 'sbain@fmuniv.edu'; Valenzuela, Diana (CMG-Miami);

'webot@fmuniv.edu'

Cox Media Group is an Equal Opportunity Employer actively seeking to recruit, hire and promote qualified applicants.

We wish to advise your organization that we are currently recruiting for the positions contained within the attached

spreadsheet.

If you become aware of anyone who would be interested in working at our company, please refer them to our website
at http://jobs.coxmediagroup.com/

I ndividuals submitting resumes in response to job openings are not considered applications for employment until they
have submitted their resume through the Cox Media Career's website and have been invited to complete and have
completed an official company on-line application. The company does not undertake any obligation to consider any
resume submitted.

We look forward to working with you and thank you in advance for your help. Please do not hesitate to contact us with
any questions.

Thank you for your assistance.

Sincerely,
Tammy Perry
Cox Talent Acquisition
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179694 578723387 Imaging Director Saint Petersburg FL Jun 6, 2017 34 0 (tc~ort
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179694 Imaging Director 578723387

Agency Name Date Sent City State Zip Recipient Email Phone Number

CazeerSoiuce Tampa IIay 06/06/2017 Tampa FL 33619 jlperez@workforcetampa.com 813-930-7832

CareerSource Tampa Bay 06/08/2017 Tampa FL 33612 baileyd~aworkforcetampa.com 813-930-7400

CazeerSource Tampa Bay 06/06/2017 Tampa FL 33612 cleggc@workforcetampa.com 813-930-7400

Goodwill Industries-Suncoast Inc, 06/08/2017 St. Petersburg FL 33702 lais.rawson@goodwill-suncoast.com 727-523-1512

CazeerSource Pinellas 06/06/2017 Clearwater FL 33760 sway@worl~ctpincltas.org 727-524-4344

CarearSource Tampa Bay 06/08/2017 Ruskin FL 33570 loeunh@careersourcetampabay.com R13-930-7400

JOB Corps Center 06/08/2017 St. Petersburg FL 33701 valerio.veronica@jobcorps.or~ 727-524-4344

CareerSource Pinellas 06/06/2017 Cleazwater FL 33765 wrivera@careersowcepinellas.com 72?-524-4344

CareerSource Pampa Bay 06/08/2017 Tampa FL 33609 cleggc@careersourcetampahay.com 813-397-2050

CareerSource Pinellas 06/08!2017 St. Petersburg FL 33711 dvankirk~acareersourcepinellas.com 727-524-4344

Hispanic Service Council 06/08/2017 Tampa FL 33612 blonto.deruiz@kuspanicservicescouncil.org 813-876-7223

Learey Tech Center 06/08/2017 Tampa FL 33610 webmaster@learey.com 813-231-1845

Dress for Success Tampa 06/08/2017 Tampa FL 33607 tampabay@dressforsuccess.org

NAACP Hillsborough County Branch 06/08/2017 Tampa PL 33677 contact@hillsboroughnaacp.org 813-234-8683

WorkNet Pinellas 06/08/2017 Clearwater FL 33765 scaum@worl~etpinellas.org

Tampa Crossroads 06/08/2017 Tampa FL 336D3 gleyton@tampacrossroads.com 813-238-8557

CazeerSource Tampa Bay OG/08/2017 'Pampa FL 33612 colone@workforcetampa.com 813-930-7400

The Center For Women 06/08/2017 Tampa FL 33606 amthompson@cfwtampa.org 813-251-8437

CareerSource Suncoast 0 6/0 812 0 1 7 Bradenton FL 34208 psmith@cazeersourcesacom 941-358-4200

CareerSource Suncoast 06/08!2017 Aradenton FL 34208 dphelps@careersourcesc.com 941-358-4200

School District of Manatee Coiuity 06/08/2017 Bradenton FL 34205 sheehanw@manateeschools.net 941-708-8770
School Support Center

CazeerSource Taznpa Bay 06/06/2017 Tampa FL 33609 drudingj@careersourcetampabay.com 813-397-2050

CareerSource Tampa Bay 06/08/2017 Tampa FL 33612 karfeldb@workforcetampa.com 813-930-7400

CareerSource Tampa Bay 06/06/2017 Tampa FL 33612 monteilhp@workforcetampa.com 813-930-7400

Service Source /Warrior Bridge 06/08/2017 Clearwater FL 33760 elyce.wimmer@servicesource.org 727-538-7370

CareerSource Pinellas 06/08/2017 Clearwater FL 33765 ty.anderson@awi.state.fl.us 727-524-4344

CareerSource Tampa Bay 06/08/2017 Tampa FL 33609 liebauj@careersourcetampabay.com 813-397-2050

Epilepsy Services Of W Central FI 06/06/2017 Tampa FI. 33603 dgrant@epilepsyservices.com 813-870-3414

Goodwill Industries-Suncoast, Inc 06/06/2017 Clearwater FL 33764 donna.reynolds@goodwill-suncoast.com 727-437-4031

CareerSource Tampa Bay 06/0812017 Tampa FL 33612 hilsmana@workforcetampa.com 813-930-7400

Goodwill industries-Suncoast, Inc 06/06/2017 Clearwater FL 33764 david.lomaka@goodwill-suncoast.wm 727-437-4031

CareerSource Pinellas 06/06/2017 Clearwater FL 33765 kdailey@worknetpinellas.org 727-524-4344

VA Homeless Providers Grant and Per 06/06/2017 Tampa FL 33617 jef'fery.quarlesLva.gov 877-332-0334
Diem Program

CazeerSource Suncoast 06/06/2017 Bradenton FL 34208 jmatlock@careersourcesc.com 941-358-4200



Open Req a Outreach Program

06.08.17

Req Title Req #

Event Crew - WDUV/WWRM/WXGL ' 179935 ~ CIICIC fOY 10b D2SC1'IptIOYI

Imaging Director 1179694 ~ CliCk for Job Description

On-Air Talent Hot 101.5 (part-time) X178236 ~ CIiCk for lob DeSCI'ipti0n

On-Air Talent Tampa Radio (part-time) !i~si95 ~ Click for Job Description
Station Personality WSUN/97XTampa !173713 ~ClickforJob Description

~ Posting
Brand State ; City ~ Status_

CMG Tampa Radio ,Florida St. PetersburgPosted

CMG Tampa Radio (Florida ~St. Petersburg_ ~Posted ~

CMG Tampa Radio ;Florida 4St. Petersburg Posted

p !Florida St. PetersburgPostedCMG Tam a Radio i

CMG Tampa Radio Florida ~St. PetersburgPosted



Perry, Tammy (CEI-Omaha)

From: CTA Compliance

Sent: Thursday, June 08, 2017 2:14 PM

Subject: 06.08.17 -CMG Tampa Radio -Outreach Program

Attachments: Open Req -Outreach Program.xlsx

Bcc: 'aserrate@beonair.com'; 'athenajackson@fmuniv.edu'; 'bonnerd@cookman.edu';

'Brooke.hammon@unf.edu'; 'careercenter@rollins.edu'; 'cdiaz@valenciacollege.edu';

DiRoma, Lisa (CMG-Tampa); 'jfurlong@flagler.edu'; 'kmaharaj@miami.edu';

'Icanalejo@hccfl.edu'; 'mcolvenbach@UT.edu'; 'Nartimez@fgcu.edu'; 

'Pipitone.rosaria@spcollege.edu'; 'sbain@fmuniv.edu'; Valenzuela, Diana (CMG-Miami);

'webot@fmuniv.edu'

Cox Media Group is an Equai Opportunity Employer actively seeking to recruit, hire and promote qualified applicants.

We wish to advise your organization that we are currently recruiting for the positions contained within the attached

spreadsheet.

If you become aware of anyone who would be interested in working at our company, please refer them to our website

at http://jobs.coxmediagroup.com/

I ndividuals submitting resumes in response to job openings are not considered applications for employment until they

have submitted their resume through the Cox Media Career's website and have been invited to complete and have

completed an official company on-line application. The company does not undertake any obligation to consider any

resume submitted.

We look forward to working with you and thank you in advance for your help. Please do not hesitate to contact us with

any questions.

Thank you for your assistance.

Sincerely,

Tammy Perry

Cox Talent Acquisition



Open Req -Outreach Program

06.15.17

~ Req Title
i
Event Crew - WDUV/WWRM/WXGL

jImaging Director
~On-Air Talent Hot 101.5 (part-time)

~ On-Air Talent Tampa Radio (part-time)

Station Personality - WSUN/97X Tampa

Req # Brand :State

179935 Click for Job Description CMG Tampa Radio

179694 ~ Click for Job Description CMG Tampa Radio
~__

178236 ~ CIiCk for JOb Description CMG Tampa Radio

178195 ~ CIiCk for JOb DesC1'iption CMG Tampa Radio

i~3~13ICIickforJobDescription ~CMGTampaRadio

Florida

Florida

Florida

Florida

Florida

Posting
~~ty ~ Status

St. PetersburgPosted

St. Petersburg {Posted
- - ~ -.

St. Petersburg ~ Posted

St. Petersburg ~ Posted

St. Petersburg. (Posted
t



Perry, Tammy (CEI-Omaha)

From: Perry, Tammy (CEI-Atlanta)

Sent: Thursday, June 15, 2017 5:08 PM

Subject: 06.15.17 -CMG Tampa Radio -Outreach Program

Attachments: Open Req -Outreach Program.xlsx

Bcc: 'aserrate@beonair.com'; 'athenajackson@fmuniv.edu'; 'bonnerd@cookman.edu';

'Brooke.hammon@unf.edu'; 'careercenter@rollins.edu'; 'cdiaz@valenciacollege.edu';

DiRoma, Lisa (CMG-Tampa); 'jfurlong@flagler.edu'; 'kmaharaj@miami.edu';

'Icanalejo@hccfl.edu'; 'mcolvenbach@UT.edu'; 'Nartimez@fgcu.edu'; 

'Pipitone.rosaria@spcollege.edu'; 'sbain@fmuniv.edu'; Valenzuela, Diana (CMG-Miami);

'webot@fmuniv.edu'

Cox Media Group is an Equal Opportunity Employer actively seeking to recruit, hire and promote qualified applicants.

We wish to advise your organization that we are currently recruiting for the positions contained within the attached
spreadsheet.

If you become aware of anyone who would be interested in working at our company, please refer them to our website
at http://jobs.coxmediagroup.com/

I ndividuals submitting resumes in response to job openings are not considered applications for employment until they
have submitted their resume through the Cox Media Career's website and have been invited to complete and have
completed an official company on-line application. The company does not undertake any obligation to consider any
resume submitted.

We look forward to working with you and thank you in advance for your help. Please do not hesitate to contact us with
any questions.

Thank you for your assistance.

Sincerely,
Tammy Perry
Cox Talent Acquisition
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171534 Account Executive 577329745

Agency Name Date Sent City State !i~ Recipient email Plione Number

ClrecrSource Tampa Bay D1/27/2017 Tatnpa FL 33619 jlperezcowodcForectampa.con~ 813-930-7832

Carca'Sourcc Iatnpai3ay O1i27/21117 Tampa C't, 33612 bailcyd@workforcctampe.com 813-930-7400

CarccrSourcc Tampa Bay 01/27/2017 'Pampa PL 33612 cleggc c+workforcetampa.co~n 813-930-7400

Goodwill Industries-Suncoast lnc. O1i27!2017 St. Petersbwrg PL 33702 kris.rawson(ilgo~dwili-suncoast.corn 727-X23-1 12

C~reerSourcePi~icllas 01/27/2017 Clearwater FL 33760 swayGdworkne[pincllas.org 727-524-4344

CareerSource Tamp~~ E3ay 0112.712017 RusKin FL 33570 loeunhrdcarseisourcetampabay.com A13-930-7400

JOS Co~~s Ccntcr 01/27/2017 St, Pctcrsburg PL 33701 valcrio.vcronica@jobcoips.org 727-524-4344

CarccrSourcc7ampaBay O1i27/2017 Tampa FL 33b09 clegge(clgcareersourceWmpabay.com 813-397-2050

CarcerSource Pinellas Ol; 27/2017 St. Pctccsburg FL 33711 dvai~l<irl< a cnrecrsow'ccpiricllas.com 727-524-4344

Hispanic SCrvicc Co~u~cil 01; 27/'2017 7~rnpn PL X3612 bland.dcruiz(~hispanic~crviccscouncil.Org 813.376-7223

Lcarcy Tccli Ccntcr 01/27/2017 'Pampa PI. 33610 webmastcr@lcarcy.com 813-231-1845

Dress forSucecssTaiiipa Ol!27%2017 Tampa FL 33(07 tampab~ty(gdressForsuccesa.org

NAACP Hillsborough County Branch 04/27/2017 Tai»pa PL 33677 contact@Ilillsboroughnaacp.org 813-234-8683

WorkNet Pinellas U1%2712017 Clearwater FL 33%65 scaum~gworknetpinallas.org

Tampa Crossroads 01/27/2017 T1mpa PL 33603 Elcyton@t~inpacrossroads com 813-238-8557

C~irccrSourcc i ampa Bay 01/27/2017 Tampa PL 33612 colone(2uworkforcutampa.com 813 x)30-7400

The CentcrPor Wome❑ 01/27/2017 Tatnpa PL 33606 amthompson@cfwtampa.org 813-251-8437

CarecrSourccSu~icoast 01(21/2017 Bi~acientoi~ I~L 34208 pemith(cgcarccr5ourccsacom x)41-358-4200

CarcerSource S~mcoast 01/27/2017 Bradenton PL 34208 dphelps@cnreersourcesc.com 941-358-4200

School District of Manatee County 04/?;/2017 Bradenron E~L 3a'~S shcchaitw(iumnnateeschools.net 94i-708-8770

SeV~ool Support Center

CarccrSourcc Tampa Bay 01/27/2017 Taiupa PL 33609 drudii~gj r~carcm~sourcctampabay.com 813-397-2050

CarcarSoucccTampal3tiy 0]/2712017 Tampa FL 33612 karPcldb(a~workforcctampa.com A13-930-7400

CarccrSaurcc'1'ampaRay 01/27/2017 Tampa FL 33612 montcilhpCworkForcct~mpa.com 813-930-7400

Service Suurcc i W.+rrior l3i'idec 01127/201? C~carwatcr FL., 33760 clycawimmcri~~scrviccsourcc.ui~ 737-538-7370

CnreerSoarce Pinellas O1/27/2D17 Clearwater FL 33765 ty.andcrsoncr~awi.statafl.us 727-524-4344

CareerSource Tarnpl E3<iy OV27i2017 1'ampn fL 33609 IiebaiyL3careersnurcetampabay.com 513-397-20>0

Epilepsy Sc~viccs Of W Ccnh~al Fl 01/27/2017 'C2mpa PL 33603 dgr~mt@cpilcpsyserviccs.com 813-870-3414

Goodwill Indt~siries-Suncoast, lt~t 01/27/2017 C'le~ntiat~r FL 33764 donna.raynolds(~~goodwill-sancuast.corn 727-437-4031

CarccrSource Tamp~i Bay 01/27/2017 Tampa PL 33612 hilsmana@workforcetam~~.com 813-930-7400

Goodwill Industries-Suncoast, [nc 01%27/2017 Clcarwatc.' FL 33764 davicl.lomuka(dgooewill-suncoast.com 727-437-~t031

Vn Homeless Providers Grant end Per 01/27/2017 Tampa PL 33617 jcffery.quarlesLva.gov 877332-0334

llicm Program

Care~rSource Suncoast 01;27%2017 Bradenton t~L 34?OR jmadock~n~carecrsourcesacom 941-358-4200



Open Req -Outreach Program

01.26.17
jReq Title I Req #

Ia~~oun Exe~Uc~~e ~s~s~sza Click for Job Description
t Account Executive 1171534 Click for Job Descriptioni
Account Executive-Media Sales 3169732 ~ e11Ck f01' ~Ob ~2SCl"Ipt1011

~ DigitalCampaign5pecialist ~16156373CIickforJobDescription
Event Crew ~1613314~CIICk f0Y JOb DeSCI"iptlon

~EventCrew-PT {1613542~C~ICk fOf".~Ob ~2SC1'I~t1011

~ MorningShow-Magic 94.9 Tampa 170572 3ClickforJob Description
Operations Manager ~1613644jClick for Job Description._ _

1Sales Associate
- --

11617822 i Click for Job Description
_.

E3rand State jCity {Posting Status

CMG Tampa Radio 3Florida~St. Petersburg,Posted

CMG Tampa Radio Flonda~St. Petersburg, Posted

. CMG Tampa Radio ~Florida~Tampa Posted
_.

CMG Tampa Radio jFlorida~St. Petersburg Posted

G CMG Tampa Radio ~Florida~St. Petersbur€ Hosted

CMG Tampa Radio ! Florida ~St. Petersburg Posted

CMG Tampa Radio ~Florida~St. PetersburgzPosted
? } _ ~. _.

CMG Tampa Radio Florida~St. Petersburg~Posted

CMG Tampa Radio §Florida~St. Petersburg~Posted
? _ __



Perry, Tammy (CEI-Omaha)

From: Perry, Tammy (CEI-Atlanta)

Sent: Thursday, January 26, 2017 3:49 PM

Subject: 01.26.17 -CMG Tampa Radio -Outreach Program

Attachments: Open Req -Outreach Program.xlsx

Bcc: 'aserrate@beonair.com'; 'athenajackson@fmuniv.edu'; 'bonnerd@cookman.edu';

'Brooke.hammon@unf.edu'; 'careercenter@rollins.edu'; 'cdiaz@valenciacollege.edu';

DiRoma, Lisa (CMG-Tampa); 'jfurlong@flagler.edu'; 'kmaharaj@miami.edu';

'Icanalejo@hccfl.edu'; 'mcolvenbach@UT.edu'; 'Nartimez@fgcu.edu'; 

'Pipitone.rosaria@spcollege.edu'; 'sbain@fmuniv.edu'; Valenzuela, Diana (CMG-Miami);

'webot@fmuniv.edu'

Cox Media Group is an Equal Opportunity Employer actively seeking to recruit, hire and promote qualified applicants.

We wish to advise your organization that we are currently recruiting for the positions contained within the attached

spreadsheet.

If you become aware of anyone who would be interested in working at our company, please refer them to our website
at http://jobs.coxmediagroup.com/

I ndividuals submitting resumes in response to job openings are not considered applications for employment until they
have submitted their resume through the Cox Media Career's website and have been invited to complete and have
completed an official company on-line application. The company does not undertake any obligation to consider any
resume submitted.

We look forward to working with you and thank you in advance for your help. Please do not hesitate to contact us with
any questions.

Thank you for your assistance.

Sincerely,
Tammy Perry
Cox Talent Acquisition



Open Req -Outreach Program

02.02.17
RegTitle ~Req# Brand °State City Posting Status

I__ '-- _ _ --
Account Executive

~ --
`171534 I CIICI( fDY ~Ob DeSCI'Ipt1011

' - _ _ _ ~.~. ._. . _ ~ ~ ____
CMG Tampa Radio ~ Florida ~St. Petersburg: Posted

3

Account Executive-Media Sales
. ....

169732 ~ CIICI( f01" JOIJ D25C1"IptlOn

, ._..

CMG Tampa Radio Florida jTampa Posted

Digital Campaign Specialist ~1615637~;Click for lob Description CMG Tampa Radio Florida~St.Petersburg;Posted~ ,
Event Crew

~
31613314~CIick forJob Description ,CMG Tampa Radio ~Florida~St. Petersburg~Posted

_
Event Crew- PT 1613542$C~ICk f01" ~Ob ~2SC1"Ipti011!

___ _.
G CMG Tampa Radio ~Fiorida St. Petersburg Posted

~ ~.__
Morning Show Magic 94.9 Tampa

_ ~
is~os~z ClickforJobDescription

_ ;.. _t
~ CMGTampaRadio(Florida~St.Petersburg~Posted

Operations Manager ~1613644~CIick for Job Description CMG Tampa Radio Florida~St. Petersburg~Posted

Sales Associate
_ E1617822sCIICkf01'Job D2SC1'Ipt1011;

~CMGTampaRadioFloridalSt.Petersburg~Posted
_ _ _. s



Perry, Tammy (CEI-Omaha)

From: Perry, Tammy (CEI-Atlanta)
Sent: Thursday, February 02, 2017 10:47 AM
Subject: 2.02.17 -CMG Tampa Radio -Outreach Program
Attachments: Open Req -Outreach Program.xlsx

Bcc: 'aserrate@beonair.com'; 'athenajackson@fmuniv.edu'; 'bonnerd@cookman.edu';
'Brooke.hammon@unf.edu'; 'careercenter@rollins.edu'; 'cdiaz@valenciacollege.edu';
DiRoma, Lisa (CMG-Tampa); 'jfurlong@flagler.edu'; 'kmaharaj@miami.edu';
'Icanalejo@hccfl.edu'; 'mcolvenbach@UT.edu'; 'Nartimez@fgcu.edu'; 
'Pipitone.rosaria@spcollege.edu'; 'sbain@fmuniv.edu'; Valenzuela, Diana (CMG-Miami);
'webot@fmuniv.edu'

Cox Media Group is an Equal Opportunity Employer actively seeking to recruit, hire and promote qualified applicants.

We wish to advise your organization that we are currently recruiting for the positions contained within the attached

spreadsheet.

If you become aware of anyone who would be interested in working at our company, please refer them to our website

at http://jobs.coxmediagroup.com/

Individuals submitting resumes in response to job openings are not considered applications for employment until they
have submitted their resume through the Cox Media Career's website and have been invited to complete and have

completed an official company on-line application. The company does not undertake any obligation to consider any

resume submitted.

We look forward to working with you and thank you in advance for your help. Please do not hesitate to contact us with

any questions.

Thank you for your assistance.

Sincerely,
Tammy Perry
Cox Talent Acquisition
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AJE Job Details

Job Summary Report

Company AJE Job'Pide City State Post Date lob Views Job Applies Delivery Report
Job ID Reference Details

Number

179455 578554535 Digital Campaign Specialist Saint Petersburg FL May 19, 2017 l7 3 Report

179455 578899552 Digital Campaign Specialist Saint Petersburg FL Jun 27, 2017 41 2 Ite~ort
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Job Distribution Summary Report
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179455

Agency Name

CareerSource Tampa Bay

CareerSource Tampa Bay

CazeerSource Tampa Bay

Goodwill Industries-Suncoast Inc.

CazeerSource Pinellas

CazeerSource Tampa Bay

JOB Corps Center

CareerSource Pinellas

CareerSource ̀ Pampa Bay

CazeerSource Pinellas

Hispanic Service Council

Learey Tech Center

Dress for Success Taznpa

NAACP Hillsborough County Branch

WorkNet Pinellas

Tampa Crossroads

CareerSource Tampa Bay

The Center For Women

CareerSonrce Suncoast

CazeerSource Suncoast

School District of Manatee Cowity
School Suppod Center

GazeerSource Tampa Bay

CareerSource Tampa Bay

CazeerSource Tampa Bay

Service Sowce /Warrior Bridge

CazeerSource Pinellas

CareerSource 'Camps Bay

Epilepsy Services Of W Central Fl

CareerSource Pinellas

Goodwill Industries-Suncoast, Inc

CareerSource Tampa Bay

Goodwill Industries-Suncoast, Inc

CazeerSource Pinellas

CareerSource Pinellas

VA IIomeless Providers Grant and Per
Diem Program

CareerSource Suncoast

Digital Campaign Specialist 578554535

Date Sent City State Zip Recipient Email Phone Number

05/21/2017 Tampa FL 33619 jlperez@workforcetampa.com 813-930-7832

DS/21/2017 Tampa FL 33612 baileyd@,workforcetampa.com 813-930-7400

DS/21/2017 Tampa FL 33612 cleggc@workforcetampa.com 813-930-7400

05!21/2017 St. Petersburg FL 33702 kris.rawson@goodwill-suncoast.com 727-523-i5L2

05!21/2017 Clearwater PL 33760 sway@worknetpinellas.org 727-524-4344

05!2112017 Ruskin FL 33570 loeunh@careersourcetampabay.eom 813-930-7400

05/21/2017 St. Petersburg FL 33701 valerio.veronica@jobcorps.org 727-524-4344

05/25/2017 Clearwater FL 33765 wrivera@careersourcepinellas.com 727-524-4344

05/21/2017 Pampa FZ 33609 cleggcQcazeersourcetampabay.com 813-397-2050

05/21/2017 St. PeteLsburg PL 33711 dvankirk@careersourcepinellas.com 727-524-4344

05/21/2017 Tampa FL 33612 Blanca.deruiz@hispanicservicescouncil.org 813-876-7223

DSl21/2017 Tampa FL 33610 webmaster@learey.com 813-231-1845

05/21/2017 Tampa FL 33607 tampabay@dressforsuccess.org

05!2112017 Tampa FL 33677 contact@hillsboroughnaacp.org 813-234-8683

DS/21/2017 Clearwater FL 33765 scaum@worknetpinellas.org

DS/21/2017 Tampa FL 33603 gleyton@tampacrossroads.com 813-238-8557

DS/21/2017 Tampa FL 33612 colone(nworkforcetampa.com 813-930-7400

05/21/2017 Tampa FL 33606 amthompson@cfwtampa.org 813-257-8437

05/21/2017 Bradenton FL 34208 psmith@careersourcesc.com 941-358-4200

05!21/2017 Bradenton FL 34208 dphelps(acareersourcesc.com 941-358-4200

05/21/2017 Bradeutou FL 34205 sl~eehanw@manateeschools.net 941-708-8770

05/21/2017 Tampa FL 33609 druding@careersourcetampabay.com 813-397-2050

OS/21/2~17 Tampa FL 33612 karfeldb@workforcetampa.com 813-930-7400

05/21/2017 Tampa FL 33612 monteilhp@workforcetampa.com 813-930-7400

05/21/2017 Clearwater FL 33760 elyce.wimmer@servicesource.org 727-538-7370

05/21/2017 Clearwater FL 33765 ty.anderson@awi.state.fl.us 727-524-4344

05/21!2017 Tampa FL 33609 liebauj@careersourcetampabay.com 813-397-2050

05/21/2017 Tampa FL 33603 dgrant@epilepsyservices.com 813-870-3414

05/27/2017 St. Petersburg FL 33710 kdailey@careesourcepinellas.com 727-524-4344

05/21/2017 Clearwater FL 33764 donna.reynolds@goodwill-suncoast.com 727-437-4031

05/21/2017 Tampa FI. 33612 hilsmana@workforcetampa.com 813-930-7400

05/21/2017 Clearnater FL 33764 david.lomaka@goodwill-suncoast.com 727-437-4031

05/27/2017 St. Petersburg FL 33710 sway@careesourcepinellas.com 727-524-4344

05/25/2017 Clearwater FL 33765 kdailey@worlrnetpinellas.org 727-524-4344

05/21/2017 Tampa PL 33617 jeffery.quarles@va.gov 877-332-0334

05/21!2017 Bradenton FL 34208 jmatlock~acazeersourcesc.com 941-358-4200
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179455

Agency Name

CareerSource Tampa Bay

CareerSource Tampa Bay

CazcerSourcc Tatnpa Bay

Goodwill Industries-Suncoast Inc.

CareerSoucce Pinellas

CareerSource Tampa Bay

JOB Corps Center

CareerSource Pinellas

CareerSource Tampa Bay

CazeerSource Pinellas

Hispanic Service Council

Leazey Tech Center

Dress for Success Tampa

NAACP Hillsborough County Branch

WorkNet Pinellas

Tampa Crossroads

CazeerSource Taznpa Bay

The Center Tor Women

CazeerSource Suncoast

CazeerSource Suncoast

School District of Manatee County
School Support Center

CareerSource Tampa Bay

CareerSource Tampa Bay

CareerSource Tampa Bay

Service Source /Warrior Bridge

CareerSource Pinellas

CazeerSource Tampa Day

Epilepsy Services Of W Central FI

Goodwill Industries-Suncoast, Inc

CazeerSource Tampa Bay

Goodwill Industries-Suncoast, Inc

CareerSource Pinellas

VA Homeless Providers Grant and Per
Diem Program

CazeerSowce Suncoast

Digital Campaign Specialist 578899552

Date Scot City State Zip Recipient email Phone Number

06/29/2017 Tampa FL 33619 jlperez@workforcetampacom 813-930-7832

06/29!201'7 Tampa FL 33612 baileyd@worl~'orcetampa.com 813-930-7400

06/29/2017 Tampa FL 33612 cicggc@workforcetampa.com 813-930-7400

06/29/2017 St. Petersburg FL 33702 lais.rawson@goodwill-suncoast.com 727-523-1512

06/29/2017 Clearwater FL 33760 sway@worknetpinellas.org 727-524-4344

06/29/2017 Ruskin FL 33570 loeunh@cazeersourcetampabay.com 813-930-7400

06/29/2017 St. Petersburg FL 33701 valerin.veronica@jnhcorps.org 727-524-4344

06/29/2017 Cleazwater FL 33765 wnvera@cazeersourcepinetlas.com 727-524-4344

06/29/2017 Tampa FL 33609 cleggc@careersourcetampabay.com 813-397-2050

06/29/2017 St. Petersburg FL 33711 dvankirk@careersowcepinellas.com 727-524-4344

06/29/2017 Tampa FL 33612 blanca.deruiz@hispanicservicescouncil.org 813-876-7223

06/29/2017 Tampa FL 33610 webmasterQlearey.com 813-231-1845

06/29/2017 Tampa FL 33607 tampabay@dressforsuccess.org

06/29/2017 Tampa FL 33677 contact@hillsboroughnaacp.org 813-234-8683

06/29/2017 Clearwater FL 33765 scaum@worknetpinellas.org

06/29!2017 Tampa FL 33603 gleyton@tampacrossroads.com 813-238-8557

06/29/2017 Tampa FL 33612 colone@workforcetampa.com 813-930-7400

06!2912017 Tampa FL 33606 amthompson@cfwtampa.org 813-251-8437

06/29/2017 Bradenton PL 34208 psmith@cazeersourcesc.com 941-358-4200

06!29/2017 Bradenton FL 34208 dphelps(r~cazeersourcesc.com 941-358-4200

06/29/2017 Bradenton FL 34205 sheehanw@manateeschools.net 941-708-8770

06/29/2017 Tampa FL 33609 drudingj@cureersourcetampabay.com 813-397-2050

06/29/2017 Tampa FL 33612 karfeldb@workforcetampa.com 813-930-7400

06/2 9120 1 7 Tampa FL 33612 monteilhp@workforcetampa.com 813-930-7400

06/29/2017 Clearwater FL 33760 elyce.wimmer@servicesource.org 727-538-7370

06/29/2017 Clearwater FL 33765 ty.anderson@awi.state.fl.us 727-524-4344

06/29/2017 Tampa FL 33609 liebauj@careersourcetampabay.com 813-397-2050

06/29/2017 Tampa FL 33603 dgrant@epilepsyservices.com 813-870-34L4

06/29/2017 Clearwater FL 33764 donna.reynolds@goodwill-suncoast.com 727-437-4031

06!29/2017 Tampa FL 33612 hilsmana@workforcctampa.com 813-930-7400

06/29/2017 Clearwater FL 33764 david.lomaka~a,Jgoodwill-siwcoast.com 727-437-4031

06/29/2017 Clearwater FL 33765 kdailey@worknetpinellas.org 727-524-4344

D6/29/2017 Tampa FL 33617 jeffery.quarles@va.gov 877-332-0334

06/29/2017 Bradenton FL 3420A jmatlock@careersourcesc.com 941-358-4200



Open Req -Outreach Prograrr~

05.19.17

Req Title t~ Req # ~ Brand ;State ' City :Posting
R ~ Status

Account Executive 171534 ~CIICIC fOi' JOIJ D25C1'IptiOCl
_ __ . —

GCMG Tampa Radio ~Fiorida ~St_Petersburg Posted

Digital Campaign Specialist ~ll9455 ~CliCk fDr Job Description jCMG Tampa Radio ~Fiorida ~St. PetersburgPosted

Event Crew - WDUV/WWRM/WXGL =175422 EClick for Job Description
___ __.

!CMG Tampa Radio 'Florida ~St. PetersburgPosted
~

Event Crew - WPOI/Hot 101.5 & jll8159 ~CliCk for lob DesCfiption
_.._.

CMG Tampa Radio jFlorida ~St. Petersburg Posted

1NsUNl~ZX __
On-Air Talent Hot 101.5 (part-time)

~
Click for Job Descn pti0►1

~ i . _._ ! ~...
CMG Tampa Radio !Florida ~St. PetersburgPosted~

On-Air Talent Tampa Radio (part time)

3178236

X 178195 ~CIiCk fOr JOb DesC1'iption
_ __ _

G CMG Tampa Radio ;Florida St. Petersburg Posted

Sales Associate 173199 'Click for Job Description CMG Tampa Radio Florida ~St. PetersburgPosted

Station Personality - WSUN/97XTampa 173713 ~CIICk for' Job DeSCription CMG Tampa Radio Florida ~St. PetersburgPosted



Perry, Tammy (CEI-Omaha)

From: CTA Compliance
Sent: Friday, May 19, 2017 9:01 PM
Subject: 05.19.17 -Tampa Radio -Outreach Program
Attachments: Open Req -Outreach Program.xlsx

Bcc: 'aserrate@beonair.com'; 'athena Jackson@fmuniv.edu'; 'bonnerd@cookman.edu';
'Brooke.hammon@unf.edu'; 'careercenter@rollins.edu'; 'cdiaz@valenciacollege.edu';
DiRoma, Lisa (CMG-Tampa); 'jfurlong@flagler.edu'; 'kmaharaj@miami.edu';
'Icanalejo@hccfl.edu'; 'mcolvenbach@UT.edu'; 'Nartimez@fgcu.edu'; 
'Pipitone.rosaria@spcollege.edu'; 'sbain@fmuniv.edu'; Valenzuela, Diana (CMG-Miami);
'webot@fmuniv.edu'

Cox Media Group is an Equal Opportunity Employer actively seeking to recruit, hire and promote qualified applicants.

We wish to advise your organization that we are currently recruiting for the positions contained within the attached

spreadsheet.

If you become aware of anyone who would be interested in working at our company, please refer them to our website

at http://jobs.coxmediagroup.com/

I ndividuals submitting resumes in response to job openings are not considered applications for employment until they
have submitted their resume through the Cox Media Career's website and have been invited to complete and have

completed an official company on-line application. The company does not undertake any obligation to consider any

resume submitted.

We look forward to working with you and thank you in advance for your help. Please do not hesitate to contact us with

any questions.

Thank you for your assistance.

Sincerely,
Tammy Perry
Cox Talent Acquisition



Open Req -Outreach Program

05.25.17

Req Title
i
~ Req # ~

~ _ ,. _ _ ~ 
Posting

3 Brand . State ~ City
Status_.

Digital Campaign Specialist 179455 Click fir Job DeSCrlptlon
,,._ __

i CMG Tampa Radio Florida ~St. Petersburg Posted

Event Crew - WDUV/WWRM/WXGL 175422Click for Job Description
__. _ _.._

CMG Tampa Radio ;Florida St. Petersburg Posted

On-Air Talent Hot 101.5 (part-time) X178236 Click for Job Description GCMG Tampa Radio Florida St Petersburg Posted

On-Air Talent Tampa Radio (part-time) 178195 jClick forJob Description ;CMG Tampa Radio aFlorida ~St Petersburg Posted

Station Personality - WSUN/97X Tampa
..

!173713 CIICk for Job Description
a

CMG Tampa Radio Florida St Petersburg Posted



Perry, Tammy (CEI-Omaha)

From: CTA Compliance
Sent: Thursday, May 25, 2017 427 PM
Subject: 05.25.17 -CMG Tampa Radio -Outreach Program
Attachments: Open Req -Outreach Program.xlsx

Bcc: 'aserrate@beonair.com'; 'athenajackson@fmuniv.edu'; 'bonnerd@cookman.edu';
'Brooke.hammon@unf.edu'; 'careercenter@rollins.edu'; 'cdiaz@valenciacollege.edu';
DiRoma, Lisa (CMG-Tampa); 'jfurlong@flagler.edu'; 'kmaharaj@miami.edu';
'Icanalejo@hccfl.edu'; 'mcolvenbach@UT.edu'; 'Nartimez@fgcu.edu'; 
'Pipitone.rosaria@spcollege.edu'; 'sbain@fmuniv.edu'; Valenzuela, Diana (CMG-Miami);
'webot@fmuniv.edu'

Cox Media Group is an Equal Opportunity Employer actively seeking to recruit, hire and promote qualified applicants.

We wish to advise your organization that we are currently recruiting for the positions contained within the attached
spreadsheet.

If you became aware of anyone who would be interested in working at our company, please refer them to our website
at https://jobs.cox.com.

Individuals submitting resumes in response to job openings are not considered applications for employment until they
have submitted their resume through the Cox Media Career's website and have been invited to complete and have
completed an ofFicial company on-line application. The company does not undertake any obligation to consider any
resume submitted.

We look forward to working with you and thank you in advance for your help. Please do not hesitate to contact us with
any questions.

Thank you for your assistance.

Sincerely,
Tammy Perry
Cox Talent Acquisition



_,

Job Summary Report

AJE Job Details
Company AJE Job Title City Statc .Post Date Job Views Job Applies Delivery Repoli
Jab ID ' Reference Details

Number

1712323 579198763 Sales Associate Saint Pe[ersbwg FL Aug 4, 2017 24 0 Rel~grt
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1712323

Agency Name

CazcerSource Tampa Bay

CazeerSource Tampa Bay

CueerSource Tampa Bay

Goodwill Industries-Suncoaet Inc.

CareerSource Pinellas

CazeerSource Tampa Bay

JOB Corps Center

CareerSource Pinellas

CazeerSource Tampa Bay

CareerSource Pinellas

Hispanic Service Council

Learey Tech Canter

Dress for Success Tampa

NAACP Hillsborough County Hranch

WorkNet Pinellas

Tampa Crossroads

CazeerSource Tampa Bay

The Center For Women

CareerSoarce Suncoast

CareerSowce Suncoast

School llistrict of Manatee County
School Support Center

CazeerSource Tampa Bay

CazeerSource Tampa Bay

CazeerSource Tampa Bay

Service Source /Warrior Bridge

CareerSource Pinellas

CazeerSource Tampa Bay

Epilepsy Services Of W Central Fl

Goodwill Industries-Suncoast, Inc

CareerSowce Tampa Bay

Goodwill Industries-Suncoast, Inc

CareerSourca Pinellas

VA Homeless Providers Grant and Per
Diem Program

CareerSource Suncoast

Sales Associate 579198763

Date Sent City State Zip Recipient Email Phone Number

08/07/2017 Tampa FL 33619 jlperez@workforcetampa.com 813-930-7832

0 810 7/2 0 1 7 Tampa FL 33612 baileyd@workforcetampa.com 813-930-7400

0 810 7/2 0 1 7 Tampa FL 33612 cicggc@workforcetampa.com 813-930-7400

08/07/2017 St. Petersburg FL 33702 lais.rawson@goodwill-suncoast.com 727-523-1512

08/07/2017 Clearwater FL 33760 sway@worknetpinellas.org 727-524-4344

08/07/2017 Ruskin FL 33570 loeunh@careersourcetampabay.com 813-930-7400

08/07/2017 St. Petersburg FL 33701 valerio.veronica@jobcorps.org 727-524-4344

08/07/2017 Clearwater FL 33765 wrivera@careersourcepinellas.com 727-524-4344

08/07/2017 Tampa FL 33609 cleggc@careersourcetampabay.com 813-397-2050

08/07/2017 St. Petersburg FL 33711 dvankirk@careersourcepinellas.com 727-524-4344

08/07/2017 Tampa FL 33612 blanca.deruiz@hispanicscrvicescouncil.org 813-876-7223

0$/07/2017 Tampa FL 33610 webmaster@learey.com 813-231-1845

0810 7 /2 0 1 7 Tampa FL 33607 tampabay@dressforsuccess.org

08/07/2017 Tampa FL 33677 contact@hillsborougtmaacp.org 813-234-8683

08/07/2017 Clearwater FL 33765 scaum~worlmetpinellas.org

08/07/2017 Tampa FL 33603 gleytonQtampacrossroads,com 813-238-8557

08/07/2017 Tampa FL 33612 colone@workforcetampa.com 813-930-7400

08/07!2017 Tampa FL 33606 amthompson@cfwtampa.org 813-251-8437

08/07/2017 Bradenton FL 34208 psmith@cazeersourcesc.com 941-358-4200

08/07/2017 Bradenton FL 34208 dphelps@careersourcesc.com 941-356.4200

08/07/2017 Bradenton FL 34205 sheehanw@manateeschools.net 941-708-8770

08/07/2017 Tampa FL 33609 drudingj@eareersourcetampabay.com 813-397-2050

08/07/2017 Tampa FL 33612 karfeldb@workforcetampa.com 813-930-7400

08/07/2017 Tampa FL 33612 monteilhp@workforcetampa.com 813-93D-7400

08/07/2017 Clearwater FL 33760 elyce.wimmer@servicesource.org 727-538-7370

08/07/2017 Clearwater FL 33765 ty.anderson@awi.state.fl.us 727-524-4344

08/07/2017 Tdmpa FL 33609 liebauj@careersouccetampabay.com 813-397-2050

08/07/2017 Tampa FL 33603 dgant@epilepsyservices.com 813-87D-3414

08/07/2017 Clearwater FL 33764 donna.reynolds@goodwill-suncoast.com 727-437-4031

08/07/2017 Tampa FL 33612 hilsmana@workforcetampa,com 813-930-7400

08/07/2017 Clearwater FL 33764 david.lomaka@goodwill-suncoast.com 727-437-4031

08/07/201'1 Clearwater FL 33765 kdailey@worlmetpinellas.org 727-524-4344

08/07/2017 Tampa FL 33617 jeffery.quarles@va.gov 877-332-0334

08/07/2017 Bradenton FL 34208 jmatlockQacareersourcesc.com 941-35R-4200



~perr Req -Outreach Program

08.11.17

Req Title ? Req # Brand ~ State City ~ Posting Statu

Event Crew 102.5 The Bone 179491 ;CMG Tampa Radio ~ Florida St. Petersburg ~ Posted

Event Crew — WDUV/WWRM/WXGL 1711810 CMG Tampa Radio f Florida St. Petersburg ~ Posted

Event Crew — WPOI/Hot 101.5 & WSUN/97X 1711811 £CMG Tampa Radio ~ Florida St. Petersburg Posted

On-Air Talent Hot 101.5 (part-time) 178236 CMG Tampa Radio ~ Florida St. Petersburg ~ Posted

Part Time Board Operator 1712536 GCMG Tampa Radio i Florida St. Petersburg
_.._

~ Posted

Part Time Social Media Specialist 1712322 GCMG Tampa Radio
x
~ Florida -St. Petersburg

~
j Posted

Sales Associate Y 1712323 =CMG Tampa Radio ~ Florida ~St. Petersburg ~Posted~



Perry, Tammy (CEI-Omaha)

From: Perry, Tammy (CEI-Atlanta)

Sent: Friday, August 11, 2017 12:08 PM

Subject: 08.11.17 -CMG Tampa Radio -Outreach Program

Attachments: Open Req -Outreach Program.xlsx

Bcc: 'aserrate@beonair.com'; 'athenajackson@fmuniv.edu'; 'bonnerd@cookman.edu';

'Brooke.hammon@unf.edu'; 'careercenter@rollins.edu'; 'cdiaz@valenciacollege.edu';

DiRoma, Lisa (CMG-Tampa); 'jfurlong@flagler.edu'; 'kmaharaj@miami.edu';

'Icanalejo@hccfl.edu'; 'mcolvenbach@UT.edu'; 'Nartimez@fgcu.edu'; 

'Pipitone.rosaria@spcollege.edu'; 'sbain@fmuniv.edu'; Valenzuela, Diana (CMG-Miami);

'webot@fmuniv.edu'

Cox Media Group is an Equal Opportunity Employer actively seeking to recruit, hire and promote qualified applicants.

We wish to advise your organization that we are currently recruiting for the positions contained within the attached

spreadsheet. To view the job description click on the Req #.

If you become aware of anyone who would be interested in working at our company, please refer them to our website

at http://jobs.coxmediagroup.com/

Individuals submitting resumes in response to job openings are not considered applications for employment until they

have submitted their resume through the Cox Media Career's website and have been invited to complete and have

completed an official company on-line application. The company does not undertake any obligation to consider any

resume submitted.

We look forward to working with you and thank you in advance for your help. Please do not hesitate to contact us with

any questions.

Thank you for your assistance.

Sincerely,
Tammy Perry
Cox Talent Acquisition



Open Req -Outreach Program

08.18.19

Req Title

Event Crew 102.5 The Bone

Event Crew — WDUV/WWRM/N/XGL

Event Crew — WPOI/Hot 101.5 & WSUN/97X

On-Air Talent Hot 101.5 (part-time)

Part Time Board Operator

Sales Associate

i
Req # Brand

179491 %CMG Tampa Radio

;1711810 ,'CMG Tampa Radio

!1711811 ;CMG Tampa Radio

{ 178236 CMG Tampa Radio

j1712536 ;CMG Tampa Radio

;1712323 'CMG Tampa Radio

State ~ City Posting Status

Rorida iSt. Petersburg Rosted

Florida St. Petersburg Posted

Florida ~St. ~Petersburg~~ :Posted

Florida jSt. Petersburg Posted

Florida ~St. Petersburg Posted

Florida ;St. Petersburg Posted



Perry, Tammy (CEI-Omaha)

From: Perry, Tammy (CEI-Atlanta)

Sent: Friday, August 18, 2017 8:24 AM

Subject: 08.18.17 -CMG Tampa Radio -Outreach Program

Attachments: Open Req -Outreach Program.xlsx

Bcc: 'aserrate@beonair.com'; 'athenajackson@fmuniv.edu'; 'bonnerd@cookman.edu';

'Brooke.hammon@unf.edu'; 'careercenter@rollins.edu'; 'cdiaz@valenciacollege.edu';

DiRoma, Lisa (CMG-Tampa); 'jfurlong@flagler.edu'; 'kmaharaj@miami.edu';

'Icanalejo@hccfl.edu'; 'mcolvenbach@UT.edu'; 'Nartimez@fgcu.edu'; 

'Pipitone.rosaria@spcollege.edu'; 'sbain@fmuniv.edu'; Valenzuela, Diana (CMG-Miami);

'webot@fmuniv.edu'

Cox Media Group is an Equal Opportunity Employer actively seeking to recruit, hire and promote qualified applicants.

We wish to advise your organization that we are currently recruiting for the positions contained within the attached
spreadsheet. To view the job description click on the Req #.

If you become aware of anyone who would be interested in working at our company, please refer them to our website
at http://jobs.coxmediagroup.com/

Individuals submitting resumes in response to job openings are not considered applications for employment until they
have submitted their resume through the Cox Media Career's website and have been invited to complete and have
completed an official company on-line application. The company does not undertake any obligation to consider any
resume submitted.

We look forward to working with you and thank you in advance for your help. Please do not hesitate to contact us with
any questions.

Thank you for your assistance.

Sincerely,
Tammy Perry
Cox Talent Acquisition



Job Summary Report

AJE Job Details
Company AJE Job Title City State Post Date Job Views Job Applies Delivery Report
Jab ]U Reference Deta(ls

Number

181053 580863208 On Au/Assistant Program Director Saint Petersburg FL Jan 17, 2018 15 0 Rekort
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181053

Agency Name

CareerSource Tampa Bay

CazeerSource Tampa Bay

Cazeer5ource Tampa Bay

Goodwill Industries-Suncoast Inc.

CareerSource Pinellas

CazeerSource Tampa Bay

JOS Corps Center

CareerSource Pinellas

CazeerSource Tampa Bay

CazeerSource Pinellas

Hispanic Service Council

Leazey Tech Center

Dress far Success Tampa

NAACP Hillsborough County Branch

WorkNet Pinellas

Tampa Crossroads

CazeerSource Tampa Bay

The Center For Women

CazeerSource Suncoast

CazeerSource Suneoast

School District of Manatee County
School Support Center

CareerSource Tampa Bay

CazeerSource Tampa Bay

CareerSource Tampa Bay

Service Source /Warrior Bridge

CareerSource Pinellas

CazeerSource Tampa Bay

Epilepsy Services Of W Central Fl

Goodwill Industries-Suncoast, inc

CareerSource Tampa Bay

Goodwill Industries-Suncoast, Inc

CareerSource Pinellas

VA Homeless Providers Grant and Per
Diem Program

CazeerSowce Suncoast

On Air/Assistant Program Director 580883208

Date Sent City State Zip Recipient Email Phone Number

Dl/19/2018 Tampa FL 33619 jlperez@workForcetampa.com 813-930-7832

01!19/201R Tampa FL 33612 baileyd@workforcetampa.com 813-930-7400

01/19/2418 Tampa FL 33612 cleggc@workforcetampa.com 813-930-7400

01/19/2018 St. Petersburg FL 33702 lais.rawson@goodwill-suncoast.com 727-523-1512

DU19/2018 Clearwater FL 33760 sway@workneipinellas.org 727-524-4344

01/19/2018 Ruskin FL 33570 loeunh@careersourcetampabay.com 813-930-7400

0(/19/2018 St. Petersburg FL 33701 valerio.veronica@jobcorps.org 727-524-4344

01/19/2018 Cleanvater FL 33765 wrivera@cazeersourcepinellas.com 727-524-4344

01/19/2018 Tampa FL 33609 cleggc@cazeersourcetampabay.com 813-397-2050

01/19/2018 St. Petersburg FL. 33711 dvankirk@careersourceprneLlas.com 727-524-4344

01/19/2018 Tampa FL 33612 blonto.deruiz@luspanicservicescounciLorg 813-876-7223

01/19/2018 Tampa FL 33610 webmaster@learey.com 813-231-1845

Dl!]9/20tA Tampa FL 33607 tampabay@dressforsuccess.org

01/19/2018 Tampa FL 33677 contact@hillsboroughnaacp.org 813-234-8683

01/19/2018 Clearwater FL 33765 scaum@worknetpinellas.org

01/19/2018 Tampa FL 33603 gleyton@tampacrossroads.com 813-238-8557

01/19/2018 Tampa FL 33612 colone@workforcetampa.com 813-930-7400

01/19l2U18 Tampa FL 33606 amthompson@cfwtampa.org 813-251-8437

01119/2018 Bradenton FL 34208 psmithn(n~careersourcesc.com 941-358-4200

01!19/2018 Bradenton FL 34208 dphelps@careersourcesc.com 941-358-4200

DU19/2018 Bradenton FL 34205 sheebanw@manateeschools.net 941-708-8770

01!19/2018 Tampa FL 33609 drudingj@cazecrsourcetampabay.com 813-397-2050

01/19/2018 Tampa FL 33612 karfeldb(ct~workforcetampa.com 813-930-7400

01!19/2018 Tampa FL 33612 monteilhp@workforcetampa.com 813-930-7400

01/19/2018 Clcarwatcr FL 33760 elyce.wimmer@servicesource.org 727-538-7370

01/19/2018 Clearwater FL 33765 ty.anderson@awi.state.fl.us 727-524-4344

01/19/2018 Tampa FL 33609 liebauj~a?cazeersourcetampabay.cam 813-397-2050

01/19/2018 Tampa FL 33603 dgrantQepilepsyservices.com 813-870-3414

01/19/2018 Clearwater Fl, 337b4 donna.reynolds@goodwill-suncoast.com 727-437-4031

01/19/2018 Tampa FL 33612 hilsmana@workforcetampa.com 813-930-7400

01/19/2018 Clearwater FL 33764 david.lomaka@goodwill-suncoast.com 727-437-4031

01!19/2018 Clearwater FL 337fi5 kdailey@worlmetpinellas.org 727-524-4344

01/19/2018 Tampa PL 33617 jeffery.quarles@va.gov 877-332-0334

01/19/2018 Bradenton FL 34208 jmatlock@careersourcesc.com 94I-358-4200



Open Req -Outreach Program

01.19.18

~Req Title ~ Req # Brand State City ~ Posting Status
__ _ _

Digital Producer 1718089
_, _ _ _
CMG Tampa Radio Florida {St. Petersburg Posted

_.~._

Director of Sales X1718957 jCMG Tampa Radio ;Florida ~St. Petersburg
_...

?Posted

Event Crew - WPOI/Hot 101.5 & WSUN/97X X180239 ,'CMG Tampa Radio jFlorida ~St Petersburg Posted

Event Crew 102.5 The Bone 1716668 GCMG Tampa Radio
-

;Florida
-° _ _

? SC. Petersburg
~ —
Posted

On Air/Assistant Program Director ;181053 ;CMG Tampa Radio
i
± Florida 'St. Petersburg

_. _ . .
a Posted

On-Air Talent Hot 101.5 (part-time) ;178236 GCMG Tampa Radio Florida (St Petersburg Posted

On-Air Talent Hot 1015 (part-time) j180754 .CMG Tampa Radio 'Florida ~St. Petersburg
__._ _._

Posted

Paid Search Analyst ;1720247 CMG Tampa Radio Florida ~St. Petersburg
_,

;Posted



Perry, Tammy (CEI-Omaha)

From: Perry, Tammy (CEI-Atlanta)
Sent: Friday, January 19, 2018 5:13 PM
Subject: 01.19.18 -CMG Tampa Radio -Outreach Program
Attachments: Open Req -Outreach Program.xlsx

Bcc: 'aserrate@beonair.com'; 'athena.jackson@fmuniv.edu'; 'bonnerd@cookman.edu';
'Brooke.hammon@unf.edu'; 'careercenter@rollins.edu'; 'cdiaz@valenciacollege.edu';
CEverly@flagler.edu; DiRoma, Lisa (CMG-Tampa); 'kmaharaj@miami.edu';
'Icanalejo@hccfl.edu'; 'mcolvenbach@UT.edu'; 'Nartimez@fgcu.edu'; 
'Pipitone.rosaria@spcollege.edu'; 'sbain@fmuniv.edu'; Valenzuela, Diana (CMG-Miami);
'webot@fmuniv.edu'

Cox Media Group is an Equal Opportunity Employer actively seeking to recruit, hire and promote qualified applicants.

We wish to advise your organization that we are currently recruiting for the positions contained within the attached
spreadsheet.

If you become aware of anyone who would be interested in working at our company, please refer them to our website
at http://jobs.coxmediagroup.com/

Individuals submitting resumes in response to job openings are not considered applications for employment until they
have submitted their resume through the Cox Media Career's website and have been invited to complete and have
completed an official company on-line application. The company does not undertake any obligation to consider any
resume submitted.

We look forward to working with you and thank you in advance for your help. Please do not hesitate to contact us with
any questions.

Thank you for your assistance.

Sincerely,

Tammy Perry

Cox Talent Acquisition



Open Req -Outreach Progr~rn

01.25.18

Req Title i Req #' Brand

Digital Producer 1718089 GCMG Tampa Radio

Event Crew - WPOI/Hot 101.5 & WSUN/97X 180239 iCMG Tampa Radio

Event Crew 102.5 The Bone 1716668 GCMG Tampa Radio

On Air/Assistant Program Director 181053 ;CMG Tampa Radio

On-Air Talent Hot 101.5 (part-time) 178236 .:CMG Tampa Radio

On-Air Talent Hot lO1S (part-time) 180754 CMG Tampa Radio

Paid Search Analyst 1720247 CMG Tampa Radio

State x City ~ Posting Status

Florida St. Petersburg Posted j

Florida 4St. Petersburg (Posted {

Florida ;St. Petersburg 1Posted

Florida =St. Petersburg
_;
;Posted

Florida ;St. Petersburg ;Posted

Florida St. Petersburg Posted
E,

Florida St. Petersburg
~ ..~

(Posted



Perry, Tammy (CEI-Omaha)

From: Perry, Tammy (CEI-Atlanta)

Sent: Thursday, January 25, 2018 1:56 PM

Subject: 01.25.18 -CMG Tampa Radio -Outreach Program

Attachments: Open Req -Outreach Program.xisx

Bcc: 'aserrate@beonair.com'; 'athena.jackson@fmuniv.edu'; 'bonnerd@cookman.edu';

'Brooke.hammon@unf.edu'; 'careercenter@rollins.edu'; 'cdiaz@valenciacollege.edu';

CEverly@flagler.edu; DiRoma, Lisa (CMG-Tampa); 'kmaharaj@miami.edu';

'Icanalejo@hccfl.edu'; 'mcolvenbach@UT.edu'; 'Nartimez@fgcu.edu'; 

'Pipitone.rosaria@spcollege.edu'; 'sbain@fmuniv.edu'; Valenzuela, Diana (CMG-Miami);

'webot@fmuniv.edu'

Cox Media Group is an Equal Opportunity Employer actively seeking to recruit, hire and promote qualified applicants.

We wish to advise your organization that we are currently recruiting for the positions contained within the attached

spreadsheet.

If you become aware of anyone who would be interested in working at our company, please refer them to our website

at http://jobs.coxmediagroup.com/

I ndividuals submitting resumes in response to job openings are not considered applications for employment until they

have submitted their resume through the Cox Media Career's website and have been invited to complete and have

completed an official company on-line application. The company does not undertake any obligation to consider any

resume submitted.

We look forward to working with you and thank you in advance for your help. Please do not hesitate to contact us with

any questions.

Thank you for your assistance.

Sincerely,
Tammy Perry

Cox Talent Acquisition
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1720247

Agency Name

CazeerSource Tampa Bay

CareerSource Tampa Bay

CazeerSource'Pampa Bay

Goodwill Industries-Suncoast Iac.

CazeerSource Pinellas

CareerSource Tampa Bay

JOB Cotes Center

CazeerSource Pinellas

CazeerSource Tampa Bay

CazeerSource Pinellas

Hispanic Service Council

Learey Tech Center

Dress for Success Tampa

NAACP Hillsborough County Branch

WorkNet Pinellas

Tampa Crossroads

CazeerSource Tampa Bay

The Center For Woraen

CazeerSource Suncoast

CazeerSource Suncoast

School District of Manatee County
School Support Ccntcr

CazeerSource Tampa Bay

CueerSource Tampa Bay

CareerSource Tampa Bay

Service Source /Warrior Aridge

CazaerSourca Pinellas

CazeerSource Tampa Bay

Epilepsy Services Of W Central FI

Goodwill Industries-Suncoast, Inc

CareerSource Tampa Bay

Goodwill Industries-Suncoast, Inc

CareerSource Pinellas

VA Homeless Providers Grant and Per
Diem Program

CareerSource Suncoast

Paid Search Analyst 580700321

Date Sent City State Zip Recipient Email Phone Number

01/06/2018 Tampa FL 33619 jlperez@workforcetampa.com 813-930-7832

01/06/2018 Tampa FL 33612 baileyd@workforcetampa.com 813-930-7400

01/06/2018 Tampa PL 33612 cleggc@workforcetampa.com 813-930-7400

01(06/2018 St. Petersburg FL 337D2 kris.rawsan@goodwill-suncoast.com 727-523-L512

01/06/2018 Cleanvater FL 33760 sway@worlaietpinellas.org 727-524-4344

01!06!201 S Ruskin FL 33570 IoeunhQcareersourcetampabay.com 813-930-7400

01/06/2018 St. Petersburg PL 33701 valerio.veronica@jobcorps.org 727-524-4344

01/06!2018 Clearwater FL 33765 wrivera@careersourcepinellas.com 727-524-4344

01/06/2018 Tampa FL 33609 cleggc@careersourcetampabay.com 813-397-2050

01/06/2018 St. Petersburg FL 33711 dvankirk@careereourcepinellas.com 727-524-4344

01/06/2018 Tampa FL 33612 blanca.denaiz@luspanicservicescouncil.org 813-876-7223

01/06/2018 Tampa FL 33610 webmaster@leazey.com 813-231-1845

01/06/2018 Tampa FL 33607 tampabay@dressforsuccess.org

01/06/2018 Tampa FL 33677 contact@hillsboroughnaacp.org R13-234-8683

01/06/2018 Clearwater FL 33765 scaum(uworknetpinellas.org

01/06/2018 Tampa FL 33603 gleyton@tampacrossroads.com 813-238-855?

01/06!2018 Tampa FL 33612 colone@workforcetampa.com 813-930-7400

01/06!2018 Tampa FL 33606 amtbompson@cfwtampa.org 813-251-8437

01/06/2018 Bradenton FL 34208 psmith(r~careersourcesc.com 941-358-4200

01/06/2018 Bradenton FL 34208 dphelps@oareersourcesc.com 941-358-4200

01/06/2018 Bradenton FL 34205 sheehanw@manateeschools.net 941-708-8770

01/06/2018 Tampa FL 33609 drudingj@cazeersourcetampabay.com 813-397-2050

01/06!2018 Tampa FL 33612 kaifeldb@workforcetan~pa.com 813-930-7400

01!06/2018 Tampa FL 33612 monteilhp@workforcetampa.com 813-930-7400

Ol/06/2018 Clearwater FL 33760 elyce.wimmer@servicesource.org 727-538-7370

0 1 /06120 1 8 Clearwater PL 33765 ty,anderson@awi.state.fl.us 727-524-4344

01/06/2018 Tampa FL 33609 liebauj@careersourcetampabay.com 813-397-2050

01/06/2018 Tawpa FL 33603 dgraot@epilepsyservices.com 813-870-3414

0 1 /0 6120 1 8 Cleazwater FL 33764 donna.rcynolds@goodwill-suncoast.com 727-437-4031

01/06/2018 Tampa FL 33612 hitsmana@workforcetampa.com 813-930-7400

01/06/2018 Clearwater FL 33764 davidlomaka@goodwill-suncoast.com 727-437-4031

01/06/2018 Clearwater FL 33765 kdailey@worknetpinellas.org 727-524-4344

01/06/2018 Tampa FL 33617 jeffety.quarles@va.gov 877-332-0334

01/06!2018 Bradenton FL 34208 jmatlock@cazeersourcesc.com 941-358-4200



Open Iteq -Outreach Program

01.05.18

Req Title Req #

Digital Producer 1718089

Director of Sales 1718957

Event Crew 102.5 The Bone 1716668

On-Air Talent Hot 101.5 (part-time) 178236

Paid Search Analyst 1720247

Part Time On-Air Talent 1718556

Sales Associate 1718246

Brand s State ~ City j Posting Statusl,

CMG Tampa Radio `Florida ;St. Petersburg ;Posted ',

CMG Tampa Radio Florida 3St. Petersburg Posted j
_ _~ _ ~

_MG Tam a Radio
_

f Florida
~ 

g Posted? St. Petersbur ~

CMG Tampa Radio Florida ;St. Petersburg jPosted i

CMG Tampa Radio !Florida jSt. Petersburg jPosted

CMG Tampa Radio ;Florida ~St. Petersburg IPosted i

CMG Tampa Radio Florida !St. Petersburg Posted



Perry, Tammy (CEI-Omaha)

From: Perry, Tammy (CEI-Atlanta)

Sent: Friday, January 05, 2018 4:04 PM

Subject: 01.05.18 -CMG Tampa Radio -Outreach Program

Attachments: Open Req -Outreach Program.xlsx

Bcc: 'aserrate@beonair.com'; 'athena.jackson@fmuniv.edu'; 'bonnerd@cookman.edu';

'Brooke.hammon@unf.edu'; 'careercenter@rollins.edu'; 'cdiaz@valenciacollege.edu';

CEverly@flagler.edu; DiRoma, Lisa (CMG-Tampa); 'kmaharaj@miami.edu';

'Icanalejo@hccfl.edu'; 'mcolvenbach@UT.edu'; 'Nartimez@fgcu.edu'; 

'Pipitone.rosaria@spcollege.edu'; 'sbain@fmuniv.edu'; Valenzuela, Diana (CMG-Miami);

'webot@fmuniv.edu'

Cox Media Group is an Equal Opportunity Employer actively seeking to recruit, hire and promote qualified applicants.

We wish to advise your organization that we are currently recruiting for the positions contained within the attached

spreadsheet.

If you become aware of anyone who would be interested in working at our company, please refer them to our website

at http://jobs.coxmediagroup.com/

I ndividuals submitting resumes in response to job openings are not considered applications for employment until they

have submitted their resume through the Cox Media Career's website and have been invited to complete and have

completed an official company on-line application. The company does not undertake any obligation to consider any

resume submitted.

We look forward to working with you and thank you in advance for your help. Please do not hesitate to contact us with

any questions.

Thank you for your assistance.

Sincerely,

Tammy Perry

Cox Talent Acquisition



Open Req - Outreaeh Pragram

01.12.18

Req Title Req # Brand ? State € City ~ Posting Status

Digital Producer 1718089 CMG Tampa Radio 'Florida ~St. Petersburg ;Posted

Director of Sales 11718957 iCMG Tampa Radio 'Florida ~St. Petersburg €Posted

Event Crew - WPOI/Hot 101.5 & WSUN/97X ;180239 'CMG Tampa Radio Florida ESt. Petersburg }Posted

Event Crew 102.5 The Bone '1716668 `=CMG Tampa Radio Florida jSt. Petersburg Posted

On-Air Talent Hot 101.5 (part-time) :178236 CMG Tampa Radio} Florida ;St. Petersburg !Posted

On-Air Talent Hot 101.5 (part-time) ;180754 CMG Tampa Radio Florida ?St. Petersburg
__ __

=,'Posted
__

Paid Search Analyst :1720247 `CMG Tampa Radio Florida jSt. Petersburg
_ __
Posted

Sales Associate ~171H246
_

!CMG Tampa Radio Florida
_,

a St. Petersburg Posted
_ _.__



Perry, Tammy (CEI-Omaha)

From: Perry, Tammy (CEI-Atlanta)

Sent: Friday, January 12, 2018 1024 PM

Subject: 01.12.18 -CMG Tampa Radio -Outreach Program

Attachments: Open Req -Outreach Program.xlsx

Bcc: 'aserrate@beonair.com'; 'athenajackson@fmuniv.edu'; 'bonnerd@cookman.edu';

'Brooke.hammon@unf.edu'; 'careercenter@rollins.edu'; 'cdiaz@valenciacollege.edu';

CEverly@flagler.edu; DiRoma, Lisa (CMG-Tampa); 'kmaharaj@miami.edu';

'Icanalejo@hccfl.edu'; 'mcolvenbach@UT.edu'; 'Nartimez@fgcu.edu'; 

'Pipitone.rosaria@spcollege.edu'; 'sbain@fmuniv.edu'; Valenzuela, Diana (CMG-Miami);

'webot@fmuniv.edu'

Cox Media Group is an Equal Opportunity Employer actively seeking to recruit, hire and promote qualified applicants.

We wish to advise your organization that we are currently recruiting for the positions contained within the attached
spreadsheet.

If you become aware of anyone who would be interested in working at our company, please refer them to our website
at http://jobs.coxmediagroup.com/

Individuals submitting resumes in response to job openings are not considered applications for employment until they
have submitted their resume through the Cox Media Career's website and have been invited to complete and have

completed an official company on-line application. The company does not undertake any obligation to consider any
resume submitted.

We look forward to working with you and thank you in advance for your help. Please do not hesitate to contact us with
any questions.

Thank you for your assistance.

Sincerely,
Tammy Perry
Cox Talent Acquisition
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184388 Sr. Engineer 581342975

Agency Name Date Sent City State Zip Recipient Email Phone Number

CazeerSourceTampaBay 03/l5/2DL8 Tampa FL 33619 jlperez@workforcetaznpa.com 813-930-7832

CareerSource Tampa Bay 03/15/2018 Tampa FL 33612 baileyd@workforcetampa.com 813-930-7400

CazeerSourceTampaBay 03/l5/2D18 Tampa FL 33612 cleggc@workforcetampa.com 813-930-7400

Goodwill Industries-Suncoastlnc. 03/15/2018 St. Petersburg FL 33702 lais.rawson@goodwill-suncoast.com 727-523-1512

CazeerSourcePinellas 03/IS/2D18 Cleanvater FL 33760 sway@worknetpinellas.org 727-524-4344

CazeerSource Tampa Bay 03/15(2D18 Ruskin PL 33570 loeunh@careersourcetampabay.wm 813-930-7400

JOB Corps Center 03/15/2018 St. Petersburg FL 33701 valerio.veronica@jobcorps.org 727-524-4344

CareerSourcePineltas 03/IS/2D18 Clearwater Fi. 33765 wrivera@careersourcepinellas.com 727-524-4344

CareerSource Tampa Bay 03/15/2018 Tampa FL 33609 cleggc@cazeersotucetampabay,com 813-397-2050

CareerSource Pinellas 03/IS/2018 St. Petersburg FL 33711 dvankirk@eareersowcepinellas,com 727-5?A-4344

Hispanic Service Council 03/l5/2018 Tampa FL 33612 blanca.demiz@hispanicservicescounciLorg 813-876-7223

LeareyTechCenter 03/15/2D18 Tampa FL 33610 webmaster@learey.com 813-231-1845

Dress for Success Tampa 03/15/2018 Tampa FL 33607 tampabay(cr~dressforsuccess.org

NAACP Hillsborough County Branch 03/15/2018 Tampa FL 33677 contact@billsboroughnaacp.org 813-234-8683

WorkNctPincllas 03/IS/2D18 Clearwater FL 33765 scaum@worknetpinellas.org

'I'ampaCrossroads 03/15/2D18 Tampa FL 33603 gleyton@tampacrossroads.com 813-238-8557

CareerSource Tampa Bay 03/15/2018 Tampa FL 33612 colone@workforcetampa.com 813-930-7400

The Center For Women 03/15/2018 Tampa FL 33606 amthompson@cfivtampa.org 813-251-8437

CareerSource Suncoast 03/IS/201R Bradenton FL 34208 psmith@cazeersourcesc.com 941-358-4200

CazeerSource Suncoast 03/l5/2DL8 Bradenton PL 34208 dphelps@careersourcesacom 941-358-4200

School District of Manatee County 03/15/2018 Bradenton FL 34205 sheehanw@manateeschools.net 941-708-8770
School Support Center

CazeerSourceTampaBay 03/15/2018 Tampa FL 33609 drudingj@cueersowcetampabay.com 813-397-2050

CazeerSource Tampa Bay 03/15/2018 Tampa FL 33612 karfeldb@workforcetampa.com 813-930-7400

CazeerSourceTampaBay 03/IS/2D18 Tampa FL 33612 monteilhp@workforcetampa.com 813-930-7400

Service Source /Warrior Bridge 03/15/2018 Clearwater FL 33760 elyce.wimmer@servicesource.org 727-538-7370

CareerSourcePinellas 03/15/2018 Clearwater FL 33765 ty.anderson@awi.state.fl.us 727-524-4344

CareerSourceTampaRay 03/IS/2DIR Tampa FL 33609 liebauj@careersourcetampabay.com 813-397-2050

Epilepsy Services Of W Central FI 03/15/2018 Tampa FL 33603 dgrant~aepilepsyservices.com 813-870-3414

Goodwill Industries-Sunwast, Inc 03/15/2~I8 Clearwater FL 33764 donna.reynolds@goodwill-suncoast.com 727-437-4031

CazeerSource Tampa Bay 03/15/2018 Tampa FL 33612 hilsmana@workforcetampa.com 813-930-7400

Goodwill Industries-Suncoast, Inc 03/15/2018 Clearwater PL 33764 david.lomaka@goodwill-suncoast.com 727-437-4031

CareerSource Pinellas 03/15/2018 Clearwater FL 33765 kdailey@worlmetpinellas.org 727-524-4344

VA Homeless Providers Grant and Per 03/t5/2018 Tampa FL 33617 jeffery.quaz(es@va.gov 877-332-0334
Diem Program

CareerSource Suncoast 03/15/2018 Bradenton FL 34208 jmatlock@cnreersourcese.com 941-358-4200



Open Req -Outreach Program

03.17.18

Req Title Req # 3 Brand F State City i Posting Status

Event Crew - WDW WWRM WXGL/ / :182141 'CMG Tam a Radio~ p ~ ~ Ff lorida St. Petersburg i Posted

Event Crew - WPOI/Hot 101.5 & WSUN/97X 1184302 GCMG Tampa Radio Florida St. Petersburg Posted

General Sales Mana erg X183502 GCMG Tam a Radiop Florida St. Petersburg Posted

On-Air Talent Hot 101.5 (part-time) 180754 'CMG Tampa Radio ;Florida ~ St. Petersburg €Posted
t

Paid Search Analyst 1720247
__

CMG Tampa Radio ;Florida 1St. Petersburg
___

Posted

Part-Time IT/Engineering Assistant ,182070 ;CMG Tampa Radio ;Florida St. Petersburg ~ Posted

Sr. Engineer `184388 ;CMG Tampa Radio Florida St. Petersburg Posted



Perry, Tammy (CEI-Omaha)

From: Perry, Tammy (CEI-Atlanta)
Sent: Saturday, March 17, 2018 2:13 PM

Subject: 03.17.18 -CMG Tampa Radio -Outreach Program

Attachments: Open Req -Outreach Program.xlsx

Bec: 'aserrate@beonair.com'; 'athenajackson@fmuniv.edu'; 'bonnerd@cookman.edu';

'Brooke.hammon@unf.edu'; 'careercenter@rollins.edu'; 'careerdevelopment@flagler.edu

'; 'cdiaz@valenciacollege.edu'; 'CEverly@flagler.edu'; 'kmaharaj@miami.edu';

'Icanalejo@hccfl.edu'; 'mcolvenbach@UT.edu'; Mobley, Mary Lou (CMG-Tampa);

'Nartimez@fgcu.edu'; 'Pipitone.rosaria@spcollege.edu'; 'sbain@fmuniv.edu'; Valenzuela,

Diana (CMG-Miami); 'webot@fmuniv.edu'

Cox Media Group is an Equal Opportunity Employer actively seeking to recruit, hire and promote qualified applicants.

We wish to advise your organization that we are currently recruiting for the positions contained within the attached

spreadsheet.

If you become aware of anyone who would be interested in working at our company, please refer them to our website

at http://jobs.coxmediagroup.com/

I ndividuals submitting resumes in response to job openings are not considered applications for employment until they

have submitted their resume through the Cox Media Career's website and have been invited to complete and have

completed an official company on-line application. The company does not undertake any obligation to consider any

resume submitted.

We look forward to working with you and thank you in advance for your help. Please do not hesitate to contact us with

any questions.

Thank you for your assistance.

Sincerely,

Tammy Perry

Cox Talent Acquisition



Open Req -Outreach Prograrro

03.22.18 __

j Req Title ~ Req # ~ Brand

S Event Crew - WDUV/WWRM/WXGL ;182141 CMG Tampa Radio

jEvent Crew - WPOI/Hot 101.5 & WSUN/97X i 180239 ;CMG Tampa Radio

Event Crew Hiring Event 3-27 - WPOI/Hot 101.5 & WSUN/97X 184302 CMG Tampa Radio

General Sales Manager j1835D2 CMG Tampa Radio
_

~ On-Air Talent Hot 101.5 (part-time) `•. 180754
_ ,

r
(CMG Tampa Radio

_ __ _
Paid Search Analyst

i,Part-Time

f 1720247 ;CMG Tampa Radio

IT/Engineering Assistant ;182070 !CMG Tampa Radi

Sr. Engineer 184388 GCMG Tampa Radi

I State i City
f

o

o

~ Posting SWtus~
_

~ Fiorida ~St. Petersburg Posted
_ ~

~

Florida +St. Petersburg Posted f

E Florida ~St. Petersburg (Posted `(

i Florida ~St. Petersburg Posted ~

;Florida ~St. Petersburg Posted

1Fiorida St. Petersburg_ Posted
_f

~
_ .~

?Florida St. Petersburg Posted
;

;Florida St. Petersburg
~ ..... ~ _... _..

~ Posted
, ____ ._...r



Perry, Tammy (CEI-Omaha)

From: Perry, Tammy (CEI-Atlanta)

Sent: Thursday, March 22, 2018 11:39 AM

Subject: 03.22.18 -CMG Tampa Radio -Outreach Program

Attachments: Open Req -Outreach Program.xisx

Bcc: 'aserrate@beonair.com'; 'athenaJackson@fmuniv.edu'; 'bonnerd@cookman.edu';

'Brooke.hammon@unf.edu'; 'careercenter@rollins.edu'; 'careerdevelopment@flagler.edu

'; 'cdiaz@valenciacollege.edu'; 'CEverly@flagler.edu'; 'kmaharaj@miami.edu';

'Icanalejo@hccfl.edu'; 'mcolvenbach@UT.edu'; Mobley, Mary Lou (CMG-Tampa);

'Nartimez@fgcu.edu'; 'Pipitone.rosaria@spcollege.edu'; 'sbain@fmuniv.edu'; Valenzuela,

Diana (CMG-Miami); 'webot@fmuniv.edu'

Cox Media Group is an Equal Opportunity Employer actively seeking to recruit, hire and promote qualified applicants.

We wish to advise your organization that we are currently recruiting for the positions contained within the attached

spreadsheet.

If you become aware of anyone who would be interested in working at our company, please refer them to our website

at http://jobs.coxmediagroup.com/

Individuals submitting resumes in response to job openings are not considered applications for employment until they

have submitted their resume through the Cox Media Career's website and have been invited to complete and have

completed an official company on-line application. The company does not undertake any obligation to consider any

resume submitted.

We look forward to working with you and thank you in advance for your help. Please do not hesitate to contact us with

any questions.

Thank you for your assistance.

Sincerely,
Tammy Perry

Cox Talent Acquisition
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189925 582176629 Account Executive

1 89925 582385255 Account Executive

AJE Jab Details
City Sate Post Date

Saint Petersburg FL Jun 20, 2018

Saint Petersburg FL Ju126, 2018
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189925 Account Executive 582176629

Agency Name Date Sent City State Zip Recipient email Phone Number

CazeerSource Taznpa Bay 06/22/2018 Tampa FL 33619 jlperez@workforcetampa.com 813-930-7832

CareerSource Tampa Bay 06!22/2018 Tampa FL 33612 baileyd@world'orcetampa.com 813-930-7400

CazeerSource Tampa Bay 06/22/2018 Tampa PL 33612 cleggc@workforcetampa.com 813-930-7400

Goodwill Industries-Suncoast Inc. 06/22/2018 St. Petersburg FL 33702 lms.rawson@goodwill-suncoast.com 727-523-1512

CareerSource Pinellas 06/22/2018 Cleanvater FL 33760 sway@worknetpinellas.org 727-524-4344

CareerSowce Tampa Bay 06/22/2018 Ruskin FL 33570 loeunh@careersourcetampabay.com 813-930-7400

JOB Corps Center 06/22/2018 St. Petersburg FL 33701 valerio.veronica@jobcorps.org 727-524-4344

CazeerSource Pinellas 06/22/2018 Clearwater FL 33765 wrivera@,careersourcepinellas.com 727-524-4344

CazeerSource Tampa Bay 06/22/2018 Tampa FL 33609 clegge@careersourcetampabay.com 813-397-2050

CareerSource Pinellas 06/22/2018 St. Petersburg FL 3371 I dvankirk@careersourcepinellas.com 727-524-4344

Hispanic Service Council 06/24/2018 Tau~pa FL 33612 blanca.demiz@luspanicscrvicescouncil.org 813-876-7223

Learey Tech Center 06/22/2018 Tampa FL 33610 webmaster~a leazey.com 813-231-1845

Dress for Success'I'ampa 06/22!201 R Tampa FL 33607 tampabay@dressforsuccess.org

NAACP Hillsborough County Branch 06/22/201 B Tampa FL 33677 contactna hillsboroughnaacp.org S 13-234-8683

WorkNet Pinellas 06/22/201 S Cleazwater FL 33765 scaum@worknetpinellas.org

Tampa Crossroads 06/22/2018 Tampa FL 33603 gleyton@tampacrossroads.com 813-238-8557

CazeerSowce Tampa Bay 06/22/2018 Tampa FL 33612 colone@workforcetampa.com 813-930-7400

T'he Center Por Women 06/22/2018 Tampa PL 336D6 amthompson@cfwtampa.org 813-251-8437

School District of Manatee County 06/22/2018 Bradenton FL 34205 sheehanw@manateeschools.net 941-708-8770

School Support Center

CareerSource Tampa Bay 06/22/2018 Tampa PL 33609 drudingj@cazeersourcetampabay.com 813-397-2050

CareerSource Tampa Bay 06/22!2018 Tampa FL 33612 karfeldb@workforcetampa.com 813-930-7400

CareerSource Tampa Bay 06/22/2018 Tampa FL 33612 monteilhp@workforcetampa.com 813-930-7400

Service Source /Warrior Bridge 06/22/2018 Clearwater FL 33750 elyce.wimmer@servicesource.org 727-538-7370

CareerSouree Tetnpa Bay 06/22/2018 Tampa FL 33609 liebauj@careersourcetampabay.com 813-397-2050

Epilepsy Services Of W Central FI 06/22/2018 Tampa FL 33603 dgrant@epilepsyservices.com 813-870-3414

Goodwill Industries-Suncoaat, Inc 06/22/2018 Clearwater FL 33764 donna.reynolds@goodwill-suncoast.com 727-437-4031

CareerSource Tampa Bay 06/22/2018 Tampa FL 33612 hilsmana@workforcetampa.com 813-930-7400

Goodwill Industries-Suncoast, inc 06/22/2018 Clearwater FL 33764 david.lomaka@goodwill-suncoast.com 127-437-4031

CazeerSource Pinellas OG/22/2018 Clearwater FL 33765 kdailey@worknetpinellas.org 727-524-4344

VA Homeless Providers Grant and Per 06/22/2018 Tampa FL 33617 jeffery.quarles@va.gov 877-332-0334

Diem Program
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189925 Account Executive 582385255

Agency Name Date Sent City State Zip Recipient Email Phone Number

CareerSource Tampa Bay 07/28/2018 Tampa FL 33619 jlperez@workforcetampa.com 813-930-7832

CareerSource Tampa Bay 07/28/2018 Tampa FL 33612 baileydQworkforcetampa.com 813-930-7400

CazeerSource Tampa Bay 07/28/2018 Tampa FL 33612 cleggc@workforcetampa.com 813-930-7400

Goodwill Industries-5uncoastInc. 07/28/2018 St. Petersburg FL 33702 Ims.rawson@goodwill-suncoast.com 727-523-1512

CazeerSource Pinellas 07/28/2018 Clearwater FL 33760 sway@worlmetpinellas.org 727-524-4344

CazeerSowce Tampa Bay 07/28/2018 Ruskin FL 33570 loeunh@cazeersourcetampabay.com 813-930-7400

JOB Corps Center 07/28/2018 St. Petersburg FL 33701 valerio.veronica(a~jobcorps.org 727-524-4344

CazeerSource Pinellas 07/28/2018 Clearwater FL 33765 wrivera@cazeersourcepinellas.com 727-524-4344

CazeerSuurce Tampa IIay 07/28/2018 Tampa FL 33609 clegge@cureersourcetampabay.com 813-397-2050

CaraerSource Pinellas 07/28/2018 St. Petersburg FL 33711 dvankirk~acareersourcepinellas.com 727-524-4344

Hispanic Service Council 07/28/2018 Tampa FL 33612 blanca.demiz@hispatucservicescouncil.org 813-876-7223

Learey Tech Center 07!28!2018 Tampa FL 33610 webmaster@learey.com 813-231-1845

Dress for Success Tampa 07/28/2018 'Pampa FL 33607 tampabay@dressforsuccess.org

NAACP Hillsborough County Branch 07/28/2018 Tampa FL 33677 contact(a~hillsboroughnaacp.org 813-234-8683

WorkNet Pinellas 07/28/2018 Clearwater FL 33765 scaum@worknetpinellas.org

Tampa Crossroads 07/28/201A Tampa FL 33603 gleyton@taznpacrossroads.wm 813-23&-8557

CareerSource Tampa Bay 07/28/2018 Tan~pa FL 33612 colone@workforcetampa.com 813-930-7400

1'he Center For Women 07/28/2018 Tampa FL 33606 amthompson@cfwtampa.org 813-251-8437

School District of Manatee County 07/28/2018 Bradenton FL 34205 sbeehanw@manaleeschools.net 941-708-8770

School Support Center

Career3ource Tampa Bay 07/28/2018 Tampa FL 33609 drudingj(a~,careersourcetampabay.com 813-397-2050

CazeerSource Tampa Bay 07/28/2018 "Pampa FL 33612 karfeldb@workforcetampa.com 813-930-7400

CareerSource Tampa Bay 07/28/2018 Tampa FL 33612 monteilhp(a),workforcetampa.com 813-930-7400

Service Source /Warrior Bridge 07/28/2018 Clearwater FL 33760 elyce.wimmer@servicesource.org 727-538-7370

CareerSource Tampa Aay 07/28/2018 Tampa FL 33609 liebauj@cazeersourcetampabay.com 813-397-2050

Epilepsy Services Of W Central Fl 07/28/2018 Tampa PL 33603 dgrant@epilepsyservices.com 813-870-3414

Goodwill Industries-Suncoast, Inc 07/28/2018 Clearwater FL 33764 donna.reynolds@goodwill-suncoast.com 727-437-4031

CareerSoiuce Tampa Hay 07/28/2018 Tampa FL 33612 hilsmana@workforcetampa.com 813-930-7400

Goodwill Industries-Suncoast, Inc 07/28/2018 Clearwater FL 33764 david.lomaka@goodwill-suncoast.eom 727-437-4031

CazeerSource Pinellas 07/28/2018 Clearwater FL 33765 kdailey@worknetpinellas.org 727-524-4344

VA Homeless Providers Grant and Per 07/28/2018 Tampa FL 33617 jeffery.quarles@va.gov 877-332-0334

Diem Program



Open Req - Uutreaeh Program

06.21.18t

Req Title Req # Brand State City ~ Posting Status

Account Executive `166255 CMG Tampa Radio Florida St. Petersburg
~

!Posted I
~

Account Executive ;189925 CMG Tampa Radio Florida St. Petersburg
1

j Posted

General Sales Manager =183502 CMG Tampa Radio Florida St. Petersburg Posted j

On-Air Talent Tampa Radio (part-time) ;188076 CMG Tampa Radio =Florida ; St. Petersburg ;Posted

,Part Time Brand Ambassador i%].87920 CMG Tampa Radio rFlorida 'St. Petersburg jPosted '.i

Part Time Brand Ambassador 187923 CMG Tampa Radio Florida St. Petersburg ?Posted 3

~ SalesAssociate 186252 CMG Tampa Radio ;Florida ,St. Petersburg
_ _

Posted



Perry, Tammy (CEI-Omaha)

From: Perry, Tammy (CEI-Atlanta)

Sent: Thursday, June 21, 2018 4:58 PM

Subject: 06.21.18 -CMG Tampa Radio -Outreach Program

Attachments: Open Req -Outreach Program.xlsx

Bcc: ALlamazares@beonair.com; athena Jackson@fmuniv.edu; bonnerd@cookman.edu;

Brooke.hammon@unf.edu; careercenter@rollins.edu; careerdev@seminolestate.edu ;

careerdevelopment@flagler.edu ; cdiaz@valenciacollege.edu; CEverly@flagler.edu;

csrecruit@ucf.edu ; Dcfaust@jou.ufl.edu ; dcrowder@fsu.edu ; kmaharaj@miami.edu;

kroche@usf.edu; Icanalejo@hccfl.edu; mcolvenbach@UT.edu;

Melody.washington@famu.edu ;Mobley, Mary Lou (CMG-Tampa); Nartimez@fgcu.edu;

Pipitone.rosaria@spcollege.edu; RHiller@beonair.com; sbain@fmuniv.edu; Valenzuela,

Diana (CMG-Miami); webot@fmuniv.edu

Cox Media Group is an Equal Opportunity Employer actively seeking to recruit, hire and promote qualified applicants.

We wish to advise your organization that we are currently recruiting for the positions contained within the attached

spreadsheet.

If you become aware of anyone who would be interested in working at our company, please refer them to our website

at http://jobs.coxmediagroup.com/

Individuals submitting resumes in response to job openings are not considered applications for employment until they

have submitted their resume through the Cox Media Career's website and have been invited to complete and have

completed an official company on-line application. The company does not undertake any obligation to consider any

resume submitted.

We look forward to working with you and thank you in advance for your help. Please do not hesitate to contact us with

any questions.

Thank you for your assistance.

Sincerely,
Tammy Perry
Cox Talent Acquisition



Open Req -Outreach Program

06.29.18

Req Title Req # Brand State ' City ?Posting Status

Account Executive 186255 sCMGTampa Radio Florida 5t. Petersburg Posted

On-Air Talent Tampa Radio (part-time) ;188076 ;CMG Tampa Radio !Florida ~ St. Petersburg ~ Posted

Part Time Brand Ambassador ';187920 ;CMG Tampa Radio ;Florida , St. Petersburg ~ Posted

Part Time Brand Ambassador ;187923 jCMGTampa Radio <Florida .St. Petersburg Posted
Q

Sales Associate ;189923 CMG Tampa Radio ;Florida St. Petersburg iPosted



Perry, Tammy (CEI-Omaha)

From: Perry, Tammy (CEI-Atlanta)
Sent: Friday, June 29, 2018 128 PM
Subject: 06.29.18 -CMG Tampa Radio -Outreach Program
Attachments: Open Req -Outreach Program.xlsx

Bcc: 'ALlamazares@beonair.corn'; 'athena.jackson@fmuniv.edu'; 'bonnerd@cookman.edu';
'Brooke.hammon@unf.edu'; 'careercenter@rollins.edu'; 'careerdev@seminolestate.edu ';
'careerdevelopment@flagler.edu '; 'cdiaz@valenciacollege.edu'; 'CEverly@flagler.edu';
'csrecruit@ucf.edu '; 'Dcfaust@jou.ufl.edu '; 'dcrowder@fsu.edu ';
'kmaharaj@miami.edu'; 'kroche@usf.edu'; 'Icanalejo@hccfl.edu'; 'mcolvenbach@UT.edu';
'Melody.washington@famu.edu '; Mobley, Mary Lou (CMG-Tampa);
'Nartimez@fgcu.edu'; 'Pipitone.rosaria@spcollege.edu'; 'RHiller@beonair.com';
'sbain@fmuniv.edu'; Valenzuela, Diana (CMG-Miami); 'webot@fmuniv.edu'

Cox Media Group is an Equal Opportunity Employer actively seeking to recruit, hire and promote qualified applicants.

We wish to advise your organization that we are currently recruiting for the positions contained within the attached

spreadsheet.

If you become aware of anyone who would be interested in working at our company, please refer them to our website

at http://jobs.coxmediagroup.com/

Individuals submitting resumes in response to job openings are not considered applications for employment until they

have submitted their resume through the Cox Media Career's website and have been invited to complete and have

completed an official company on-line application. The company does not undertake any obligation to consider any

resume submitted.

We look forward to working with you and thank you in advance for your help. Please do not hesitate to contact us with

any questions.

Thank you for your assistance.

Sincerely,
Tammy Perry
Cox Talent Acquisition
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189923 582206197 Sales Associate

AJE Job Details
City State Post Uxte

Saint Petersburg FL Jun 23, 2018

Job Summary Report
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189923 Sales Associate 582206197
Agency Name Date Sent City State Zip Recipient Email Phone Number

CazeerSource Tampa Bay 06/25!201 S Tampa FL 33619 jlperez@workforcetampa.com 813-930-7832

CazeerSource Tampa Bay 06/25/201 B Tampa FL 33612 baileyd@world'orcetampa.com 813-930-7400

CareerSnurce Tampa Bay 06/25!201 S Tampa FL 33612 cleggc@workforcetampa.com 813-930-7400

Goodwill Induskries-Suncoast Inc. 06/25/20] B St. Petersburg PL 33702 kris.rawson@goodwill-suncoast.com 727-523-1512

CazeerSource Pinellas 06/25!2018 Cleanvater FL 33760 sway@worknetpinellas.oig 727-524-4344

CazeerSowce Tampa Bay 06125/2018 Ruskin FL 33570 loeunh@careersourcetampabay.com 813-930-7400

JOB Corps Center 06/25!2018 St. Petersburg FL 33701 valerio.veronica@jobcorps.org 727-524-4344

CareerSource Pinellas 06/25!201 B Clearwater FL 33765 atrivera@careersourcepi~ellas.com 727-524-4344

CareerSource Tampa Bay 06/25/2018 Tampa FL 33609 cleggc@cueersuurcetampabay.com 813-397-2050

CareerSource Pinellas 06!25!2018 St. Petersburg FL 33711 dvankirk@cazeersourcepinellas.com 727-524-4344

Hispanic Service Council 06/25!2018 Tampa FL 33612 Blanca.deruiz@hispanicservicescouncil.org R13-R76-7223

LeareyTechCenter 06/25!2018 Tampa FL 33610 webmaster~aleazey.com 813-231-1845

Dress for Success Tampa 06/25/2018 Tampa FL 33607 tampabayCdressforsuccess.org

NAACP Hillsborough County Branch 06/25!201 B Tampa EL 33677 contact~hillsboroughnaacp.org 813-234-8683

WorkNet Pinellas 06/25!2018 Cleazwater FL 33765 scaum@worknetpinellas.org

Tampa Crossroads 06/25/201 B Tampa FL 33603 gleyton@tampacrossroads.com 813-238-8557

CazeerSource Tampa Bay 06/25/2018 Tampa FL 33612 colone@workforcetampa.com 813-930-7400

The Center For Women 06!25/2018 Tampa FL 33606 amthampson@cfwtampa.org 813-251-8437

School District of Manatee County 06/25!2018 Bradenton FL 34205 sheehanw~manateeschools.net 941-708-8770
School Suppod Center

CareerSource Tampa Bay 06/25/201 B Tampa FL 33609 drudingj@careersourcetampabay.com 813-397-2050

CazeerSource Tampa Bay 06/25/2018 Tampa FL 33612 karfeldb@workforcetampa.com 813-930-7400

CareerSource Tampa Bay 06/25/201 B Tampa FL 33612 monteilhp@workfoxcetampa.com 813-930-7400

Service Source /Warrior Bridge 06/25!2018 Clearwater PL 33760 elyce.wimmer@servicesource.org 727-538-7370

CazeerSourceTampaBay 06/25/2018 Tampa FL 33609 ]iebauj@careersourcetampabay.com 813-397-2050

Epilepsy Services Of W Central Pl 06/25/201 B Tampa FL 33603 dgrant@epilepsyservices.com 813-870-3414

Goodwill Industries-Suncoast, Inc 06/25!2018 Clearwater FL 33764 donna.reynolds@goodwill-suncoast.cam 727-437-4031

CazeerSourceTampaBay 06/25/2018 Tampa P'L 33612 hilsmanaLworkforcetampa.com 813-930-7400

Goodwill Industries-Suncoast, Inc 06/25/2018 Clearwater FL 33764 david.lomalca@goodwill-suncoast.com 727-437-4031

CareerSource Pinellas 06/25/2018 Clearwater FL 33765 kdailey@worlmetpinellas.org 727-524-4344

VA Homeless Providers Crrant and Per 06/25!2018 Tampa FL 33617 jeffery.quazles@va.gov 877332-0334
Diem Program



Open Req ~ Outreach Program

07.06.18 ~ _

Req Title ' Req # Brand

Account Executive 1186255 GCMG Tampa Radio

Digital Campaign Specialist 1810268 CMG Tampa Radio

On-Air Talent Tampa Radio (part-time) =188076 CMG Tampa Radio

Part Time Brand Ambassador 187920 ;CMG Tampa Radio

Sales Associate 189923 ?CMG Tampa Radio

State ± City i Posting Status

Florida 3 St. Petersburg j Posted

Florida ~St. Petersburg Posted

Florida jSt. Petersburg iPosted

Florida "St. Petersburg Posted

a Florida iSt. Petersburg Posted



Perry, Tammy (CEI-Omaha)

From: Perry, Tammy (CEI-Atlanta)

Sent: Friday, July 06, 2018 2:03 PM

Subject: 07.06.18 -CMG Tampa Radio -Outreach Program

Attachments: Open Req -Outreach Program.xlsx

Bcc: 'ALlamazares@beonair.com'; 'athena Jackson@fmuniv.edu'; 'bonnerd@cookman.edu';
'Brooke.hammon@unf.edu'; 'careercenter@rollins.edu'; 'careerdev@seminolestate.edu ';

'careerdevelopment@flagler.edu '; 'cdiaz@valenciacollege.edu'; 'CEverly@flagler.edu';

'csrecruit@ucf.edu '; 'Dcfaust@jou.ufl.edu '; 'dcrowder@fsu.edu ';

'kmaharaj@miami.edu'; 'kroche@usf.edu'; 'Icanalejo@hccfl.edu'; 'mcolvenbach@UT.edu';

'Melody.washington@famu.edu '; Mobley, Mary Lou (CMG-Tampa);

'Nartimez@fgcu.edu'; 'Pipitone.rosaria@spcollege.edu'; 'RHiller@beonair.com';

'sbain@fmuniv.edu'; Valenzuela, Diana (CMG-Miami); 'webot@fmuniv.edu'

Cox Media Group is an Equal Opportunity Employer actively seeking to recruit, hire and promote qualified applicants.

We wish to advise your organization that we are currently recruiting for the positions contained within the attached

spreadsheet.

If you become aware of anyone who would be interested in working at our company, please refer them to our website

at http://jobs.coxmediagroup.com/

I ndividuals submitting resumes in response to job openings are not considered applications for employment until they

have submitted their resume through the Cox Media Career's website and have been invited to complete and have

completed an official company on-line application. The company does not undertake any obligation to consider any

resume submitted.

We look forward to working with you and thank you in advance for your help. Please do not hesitate to contact us with

any questions.

Thank you for your assistance.

Sincerely,

Tammy Perry

Cox Talent Acquisition



Open Req -Outreach Program

07.13.18
i

Req Title Req # i Brand

; Digital Campaign Specialist ;1810268 ;CMG Tampa Radio

ion-Air Talent Tampa Radio (part-time) ;188076 GCMG Tampa Radio

`Sales Associate 189923 ;CMG Tampa Radio

State City
~

Posting Status
_

Florida ~St. Petersburg
_ _.;

Posted j

'Florida 'St. Petersburg Posted

}Florida r5t. Petersburg Posted



Perry, Tammy (CEI-Omaha)

From: Perry, Tammy (CEI-Atlanta)

Sent: Friday, July 13, 2018 3:31 PM

Subject: 07.13.18 -CMG Tampa Radio -Outreach Program

Attachments: Open Req -Outreach Program.xlsx

Bcc: 'ALlamazares@beonair.com'; 'athena Jackson@fmuniv.edu'; 'bonnerd@cookman.edu';

'Brooke.hammon@unf.edu'; 'careercenter@rollins.edu'; 'careerdev@seminolestate.edu ';

'careerdevelopment@flagler.edu '; 'cdiaz@valenciacollege.edu'; 'CEverly@flagler.edu';

'csrecruit@ucf.edu '; 'Dcfaust@jou.ufl.edu '; 'dcrowder@fsu.edu ';

'kmaharaj@miami.edu'; 'kroche@usf.edu'; 'Icanalejo@hccfl.edu'; 'mcolvenbach@UT.edu';

'Melody.washington@famu.edu '; Mobley, Mary Lou (CMG-Tampa);

'Nartimez@fgcu.edu'; 'Pipitone.rosaria@spcollege.edu'; 'RHiller@beonair.com';

'sbain@fmuniv.edu'; Valenzuela, Diana (CMG-Miami); 'webot@fmuniv.edu'

Cox Media Group is an Equal Opportunity Employer actively seeking to recruit, hire and promote qualified applicants.

We wish to advise your organization that we are currently recruiting for the positions contained within the attached

spreadsheet.

If you become aware of anyone who would be interested in working at our company, please refer them to our website

at http://jobs.coxmediagroup.com/

Individuals submitting resumes in response to job openings are not considered applications for employment until they

have submitted their resume through the Cox Media Career's website and have been invited to complete and have

completed an official company on-line application. The company does not undertake any obligation to consider any

resume submitted.

We look forward to working with you and thank you in advance for your help. Please do not hesitate to contact us with

any questions.

Thank you for your assistance.

Sincerely,

Tammy Perry

Cox Talent Acquisition
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(c) XJ~ r~ccoa~tfc~rtce ~vitda .Sectrorr 73020~0(c)(S)(v), 1/t~ Potc~l n~~rrtb~~° of esa~~~°vi~►~~ees f~~~
~c~clt vtr~~~z~1~ ~a~~l the ~°efef•r~c~l ~oary~c~ fit° e~~c/t iret~~~°vzerv~e fom• callefdsAl-tia~~e ili~it
vr~c`~~rcies fill~~l clr~~°iri~ flie~er~iocl cov~~e~l Cay the ̀ rbov~~aiole~l E'I~C~~`s~l~~~fe ~ep~o~•tso

See Attachment A.

206276915 vl



ATTACHMENT D
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(el) ~~~~ra~7~a~~Pc~trr~r: ~f CT~~dt ~•~c~°ieetaa~~~rt p~ast~~t~v~~~ ~I~,~c~°iXie~l are ,~~ct~o~~ 73.20~0(c)(2)

~Ic~~°a~a~ tlpe p~~e°iorls cov~e^e~/ by t1a~ ̀ iGo~9~~tzot~~l I~,~O ~r~blic~l~~ t°~p~~a°~~y ~~r~~lr cis

~r~~°ga~~~~Pi~f~ crt j~b~~z~~°s9 r~zer~tto~°i~~t~ ~~o~~«r~~~, ̀zs~~! ty°c~inij~~ for s~t~ff; ,S~~e~~y~ the Ilrtit

~~er~s~osti~~l ~B2vo1v~~1 aa~~ e`eck ~caclP a~ec~°~rt`~raer~t ijzitirative.~< Also, p~°ovirl~e tltc~ t~~tr~l ~eumGer

~,~ftgld-tP~a~~ e~z~loyees of the ~I~zrt ra~cC ~t~r8~ tivl~~tle~a^ tlt~ ~o~€rlceta~~~t of t~ze r~ac~rke~ i~

~vdrzclr ~~~a~g, ~Pr~tro~a ~r~c~a~~Cec~ r~~ ~la~ ~In~t ~~~e~°rrt~s ~s 250, 00 ~t~ s~~o~°~0 13`~se~ ~~arz ~~a~s~

ttiv~, fcec~t~r°~~, t~~t~~~tz~~ r~~~~l state ~vhetla~~• film= ~Ir~af is s~ec~c~ia~~~~ t~ ~~e,~f~~~~ ~~~vo ~~ fne~r~

a~ziiprrti~9~s aa~i~lzzsz t~ two ye~~,~e~zo~9 pt~t°s~trr,z~ to .Sectiva~~ 73.20~0(c)(2) ~asrl (e)(3)e ~f

~»u Irc~ve~~rfot°~tecd ~a~or•~ 11~rrrz.foc~~° ir~~~ta~c~~ves, your r~ac~y pe~.os~rrl~ ~~occ`~r~'s~tr~t[nd~~o~•,

op~lyfo~~r~ t~atrl str~s2~z~e~°ize t~~e ~~es~ rr~st~rr~l oft°~v~cfr'z~ r~ocr~yn~aat«tios~~~or~ ~dl o~'~Ip~~a~~>

~f rv~ be/ieve c~~r~y of the ~rzat8trtgv~s Voiz hive tlocc~~aZ~a~~~~~ ~~^e a~«~l~r/a~~rt~, ive rr~c~p "~l~

~o~ ~~rrc~~e r~afa~°jrac~~~c~~r, /'t~~ ~Ir~~~erc~~te~~tcrtio~t fo~^afoaar~ as ill tive ~~~~rd gat tltas t[~a2ea

The Unit currently has 163 full-time employees and operates in a market with a

population size of more than 250,000. Accordingly, the Unit is required to perform four

initiatives within atwo-year period. Attached is documentation for our initiatives.

ao6a~~~is ~~
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Amplify Your Job's Coverage

America's Job ~xchangc assists employees to display and disri•ibute

their online job opening advertisements to a large audience of job

seekers, including Veteran, Diversity, and llisability candidates to

aid employer's efforts in affirmative action.

Job posting advertisements of Federal Contractors arc distributed to

a networl< of AJ~: Partner websites and state One-Stop Career

Centers. The AJE Partner websites consist of several niche career

websites that specialize in att~•acting diversity centric job seeker

groups. The State One-Stop Carccr Centers consist of official state

employment websites and one-stop career centers, covering all fifty

states.

Yourlob

The AJE Solution

In addition to displaying on the main AJ~ website, job posting

advertisements of Federal Conh•actors are also displayed on AJE

Diversity and State Exchanges. The Diversity Exchanges include

five career search websites designed for specific job seeker gruups,

including Veterans, Disability, Women, Minority, and Entry Level

exchanges. The AJE State Exchanges are designed to attract state

specific job seekers in all fifty states.

No matter where you are hiring, when you choose AJE, you can be

sure that your job posting advertisements wi11 be in front of a large

and diverse group of job seekers to help strengthen your affirmative

action goals.



- '.. C ~ ._

Job Surnm~.ry Report Glossary

AJE Job Details

__
Definition

An identification code assigned by a company to a job, soaieCimes reFerred to as

"Requisition Number" on a job posting. Used to locate ajob en the AJE wcbsite and withi❑
Company Job ID a company's internal syste±n. This information is 11so displayed on a Job Posting. This is an

optional field.

Au identification code assi~iled by A.TE to a job when it is posted to fhe AJE website. Used

AJE Refere~tce Number to locate a job on the AJE website a~1d the AJE inter~~al sysCein. This field is clot optional,

and is automatically generated. This information is also displayed on a lob Posting.

The title of the position a job posting advertises. This information is also displayed on a
Jub Title Job Post~r~g.

City The city i~z which a job is located. This information is also displayed on a lob Posting.

The state is which a job is Located. This is also the stste your job will be distributed [o.
State This information is also displayed un a Job Posting.

Post Date The date when ajob was posted to the AJE site.

Jots Views
Total Ntu116er of Job Views for all the jobs available in the report.

Job [applies
Tol~1 Number of Job Applies for all the jobs available ii1 the report.

Delivery Details Report Using this link, individualjob report can be generated.



„~n

Apri15, 2077

Dear Natasha,

Qn behalf of Cox Media Group-Tampa Radio, I am pleased to offer you the temporary position of Intern reporting
to Judy Altrnan. Your anticipated start date is May 1, 2017 and you will work through June 21, 2017. Your starting
compensation will be per hour. This dart-time position is considered anon-exempt position for purposes of
federal wage-}tout' law, which means that you wilt be eligible for overtime pay.

This offer• is being made contingent upon your successful coinpletioi~ of a background check and drug screening.

Sackgronnd Check
Within 48 lours of receiving this offer and providing your consent, you will receive an email (~•oLn InfoMart to
begin processing your Uackground check. Please ensure you have read all instrixetions & regixirernents before
proceeding with the data entry process. If you experience any issues with the Uackground check and/or drug

screen process or hive questions, please contact Lisa Di Roma at 727-579-2009 or email I • ~, I ~~ i~on~ r <<:~~,~,~ ~~,: ~~37~

between 8:30 a.m. and 5:30 p.m. E'I', Monday - Friday.

Dru~Screei~
Attached is the Cox Media Group Drug and Alcohol-Free Workplace policy and I're-Eulptoymeut Drub Testing

Consent forth that you are required to sign and rehirn. Assunning you consent to the pre-employment drug
screen, you are required to retixrn both pages of your signed consent farm within 48 lioixrs. Upon receipt of the

consent foinl, we will send you instructions about how to complete the drug screen process.

By signing and dati~ig this letter and consenting to the Cox Media Group Pte-Employment Drug Testing form
included with this letter, you are accepting this conditional offer. Please rehire to Lisa Di Ron1a by scanning and
emailingtol i,,;.l ~~1~~ ~~n~~^r~~.in, ~err,orfaxingto727-579-2271.

If you accept our offer of employment, your employment with tl~e Company wil] be "at will.” This means that
either you or Ehe Company may kernunate your employment at any Buie, with or without notice, and with or
without cause.

As a condition of employment, you will be required to sign the Company's Intellectual Property Agreement
included with this offer letter packet.

Page ~ 1



We're excited that you will be joining the Cox Media Group-Taulpa Radio team. Please feel free to contact me
directly ~t 727-579-2096 or Judy.Alhnan~coxinccom if you need additional it~forn~ation or have any questions.

Sincerely,

Judy t~ltinan
Marketing and Sales Assistant
Diversity &Inclusion Committee Local Chair

Cc: CMG Resotn-ce Center

By signing and da6ilg this Ietter below, you are acceptit~ig this cortcliHonal offer. Please return to Lisa Di Roma by
scanning anti emailiilg to 1 ~,~ ~)„'. ~n,<~~~ ~ . ~~.i ~u~.~~~,r;~, or faxing to 727-579-2271. ''`Electronic signatures will not be
accepted.

Signature: _ " V ! ~,~„~ Date 4/7!2017

Page ~ 2
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Froev9: Valenzuela, Diana (CMG-Miami)

Sent: Wednesday, March 15, 2017 12:09 PM

T'o: !CMG TAM -Mail Users (CMG-Tampa)

Subject: Introducing Learn@Cox [new learning management system that will replace CMG

University- April 10th launch date]
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Chase, Megan (CMG-Tampa)

From: Schwartz, Mike (CMG-Corp)
Sent: Wednesday, November 23, 2016 9:18 AM
To: About-hosn, Priya (CMG-Orlando); Andersen, Drew (CMG-Atlanta}; Bakasa, Larissa

(CMG-REP); Bradley, Matt (CMG-Tulsa}; Brennan, John (CMG-Tampa); Bulger, Laura
(CMG-REP); Caldwell, Megan (CMG-Tampa); Camp, Katy (CMGOrlando}; pallow, Kim
(CMG-Tulsa}; Dizdarevic, Alen; Ellison, Dana (CMG Charlotte); Fuquay, Codee (CMG-
Atlanta); Gunsteens, Meagan (CMG-Tampa); Head, Pascale (CMG-JacksonvilleTV); Lipps,
Evander (CMG-Tampa); Lloyd, Chris (CMG-Long Island); Monroe, Tyson (CMG-Tampa);
Ragland, Samantha (CMG-WestPaim); Reumann, Jeff; Rodiger, Holly (CMG-New Yark);
Schwartz, Jeff (CMG-Long Island); Sears, Emily (CMG-Dayton); Sullivan, Amy (CMG-
Boston); Walsh, Diane (CMG-Corp)

Cc: Doctor Joy; Valenzuela, Diana (CMG-Miami); Mobley, Mary Lou (CMG-Tampa)
Subject: Coaching for Performance Class —Tampa Radio —Nov. 29, 2016

Dear Cox Media Group Colleagues,

i wanted to re-send to you the logistical details for your upcoming instructor-led course —Coaching for Performance.

The session will begin on time at 1 p.m. [Eastern] so please plan your commute accordingly.

NOTE: The Tampa Radio facility is actually located in St. Petersburg, Florida. Specific address is in the information
below.

Here are the details:

COACHING FOR PERFORMANCE
In this session you will develop coaching skills and learn a proactive inquiry method that will help you conduct more
effective coaching interactions with your team. Using a GROW framework, you will learn how to set clear expectations,
raise awareness, explore possibilities and gaining commitment.

Tuesday, Nov. 29, 2016
1 p.m. — 5 p.m. [Eastern]
Cox Radio —Tampa
Performance Studio
11300 4t'' St. North
St. Petersburg, FL 33716

PRE-WORK
Pre-Work for this class was sent to you twice in separate e-mails.

DRESS:
Business casual. Consider bringing a sweater or light jacket due to temperature fluctuations in the meeting room.

MANAGER REMINDER:
Please remind your manager that you have this training commitment.

CMG CONTACT:
Mike Schwartz



CMG Learning Program Manager

678-645-4220, office

678-451-5768, cell

Th a n i<s.

Mike

Mile Schwartz
Learning Program Manager
Cox Media Group
678.645.4220
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~Scheciuling.~ssistanY
t,a~.~r :`~. Delete ~, t"~~.ccept 7entitivt Q~eline Propns~ New R.eipanil ~ R~mincler: t lcnc

~.~~tians 5hctti Respond option

~ t~~~teci on 11:'11."C1~_ I "i :3'i .~.~ I,

!~ ~ - ~ ~,"d. C~aehing fc~r Performance Class -Tampa Ra~1io - fJoi+, ~G, 2076_ _ _ _ _ _ _

" ~ :;iii ;, Cox Radii -Tampa; Perfiormar~ce Stu~i~, 171C~G~~+th St. North; St. F~tersbury, FL ~3'1~

Y~r~~:!!~r!.: Tu~11i2~,~?~'1fl ~ S;QGPF.1 ~

-----Cpragiral ~lppaintment-----

From: SchL~.~a~tz, 4Viike GCMG-Cori)

Sere: Wednescla~r, Oc~oher 05, 2CD15 5:26 PM
To: Schwartz, Milo (C~~-Corp);1~bouf-hose, Priya (CMG-Orlando; Bakasa, Larissa (Cfll~G-~~P}; Bradley, Matk (CMG
(Ci~7G-REP}; CamF3, Kety (C{V~G-Orfando); Dallovd, Kirrb {CMG-Te~isa); Diz~lareuic, Aler~; Ellison, Qana (CMG C~iartc~tte~;
Long Islane~}; Ragland, 5ama~tha ~CiVl~-1NestPa~rrs~; Reuniann, ~eff~ Rodiger, Hilly (GMG-Neev York}; SchUvartz, Jeff (~
airy GCMG-Boston}; Walsh, Diane (CMG-Corp); Mobley, i~ary Lou (CMS-Tampaj; Valenzaae9a, Giana ~C.MG-Miami);
~Cc: A~r~cierssen, Drev~.~ {Cft~IG-C~rlaa~du~; fuquay, Cc~deP GCMG-Atlanta)
5uhject: Co~ck~ir~~ for Rer~o~man~e Class — ~'atnpa Radio —Nov. 29, 20~b

V4lhen: Tuesday, ~Nc~~ernber 29, 2016 7.:0~ PM-S;OD PYv9 ~UTGQ5:00} Eastern Time (IJ5 & Canadaj.
~llhere: Gax Radio -- Tarrdpa, Perf~rma~~e Studio, 12367D nth St, ~lortfi, St. Petershurg, FL 33~1fi

dear FrontEin~e Leac€ers U Colleagues,

~,~J~ntecl to send yn~a phis invitation for the f~olla~roir~g instructor-led course s~o you'll f~a~e it on your Outioak calends

Separ~ate9y, 9 ~J~1ilI send you pre-tnrork rraateriai to he coonpletecl prior to tie class,

The session will began an time at 1 p.rn, (Eastern] sa please plan your ~ammute 3ccordeng9y.

~JOTE: T€~e Taenpa Radio $acil~ty is actually locafe~f i~ St. Petersburg, Florida. ~pecifoc address is in the in#ormativr

2



At Cox Media Group, we asl< our employees to "~~ Your-se/f, iVlake Us ~ett~r." We proudly
issue that charge because every employee has a role to play in our company's success story.
Innovative ideas from diverse thinkers help us compete —and succeed — in every market we
serve. Our work to foster diversity and inclusion reflects Cox's more than century-strong
commitment to attracting, developing and retaining a workforce that mirrors the communities
we serve.

Cox fVtedia Group ̀farv~pa is proud to announce caur annual $5,000 Diversify Scholarship along
with a paid internship (flexible start/end dates and hours), available to one rrilnority full~~irt1~
student this year.

Applicant Eli~ibility

I n addition to submitting all forms and essays on or before October 24, 2016, the applicant
must meet the following requirements:

~e enrolled in junior or senior year or graduate pro~rarn in ane of the fiollowin~ fields:
Marketing, Multimedia Management, Advertising, General Business, Mass Communications,
Public Relations, Business Communication, Film &Media Arts, Graphic Design, Journalism, New
Media Production, Business Administration, Communication, Management, Visual Arts

6e enrolled and attending one of the following colleges or universities:
• Saint Leo University
• University of South Florida

University of Tampa

• Ecl<erd College

• St. Petersburg College
• Pasco-Hernando State College

The Art Institute of Tampa
• Argosy University-Tampa
a Argosy University-Sarasota

~e of rr~inority descent:

Hispanic or Latino a person of Cuban, Mexican, Puerto Rican, South or Central
American, or other Spanish culture or origin regardless of race.

• Black or African American - A person having origins in any of the black racial groups of
Africa.

Native Hawaiian or Other Pacific Islander - A person having origins in any of the peoples
of Hawaii, Guam, Samoa, or other Pacific Islands.
Asian - A person having origins in any of the original peoples of the Far East, Southeast
Asia, or the Indian Subcontinent, including, for example, Cambodia, China, India, Japan,
Korea, Malaysia, Pakistan, the Philippine Islands, Thailand, and Vietnam.



American Indian or Alaska Native - A person having origins in any of the original peoples
of North and Sough America (including Central America), and who maintain tribal
affiliation or community attachment.

• Two or More Races -All persons who identify with more than one of the above races.

~e a t1S e6tizen and a resident of Hillsborough, Lakeland, Pasco, Pinellas, (Manatee or
Sarasota County. Proof of residency required.
Must submit a 300 word essay on "1°he Impact and Responsibility of IVledia in the Local
Corrirnunifiy" or on "T'he Relevancy of iVl~dia in the digital World°'

• Must have a Grade Point Average of 3.0 or higher.
• Must provide an official transcript from the college or university in which you are

currently enrolled.

One finalist will be chosen by CMG Tampa Scholarship Committee on November 11, 2016 with
the scholarship to be awarded December 4, 2015. Internship may begin between January 9,
2017 and June 9, ZQ17.

Applicants will be evaluated based on their academic achievements and their essay
submissions.

r - ~ ..:

The recipient will receive none-time $5,000 scholarship to be applied to qualified expenses
including undergraduate or graduate tuition, fees, books, and on-campus room and board
within one year of graduation. Funds are provided by Cox Media Group and will be made
payable and mailed to the student's approved institution of higher learning by December 30,
2016.

Additional Questions
Contact Scholarship Committee Chair, Judy Altman
Email• ~ a~~y..~i~ '~ -,r5~-.f ;>~~~
Phone: 727-579-2000
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From: Caldwell, Megan (CMG-Tampa)
Senfi: Monday, March 6, 2017 2:20 PM
7'0: Schwartz, Mike (CMG-Corp)
Cc: Meder, Jason (CMG-Orlando)
Su9aject: RE: Accepted: Frontline Leaders U March 2077 Group

~I i i~rl i It c~,

-i l i~r~k y~~~ i ;o r7~tarh i~o~ t P~i,:>~~F ~'r~!iniiy _ i`~r~ lor~l~ing i~~~~~~v<:ar~! i_c i1.!

,tltt 'i~~ (`',A~is'~,~r/I~t~f; p.~l ' Y7t'C7t~lr7i'"tl, ~ i1..~~t:'~iE_' ~ Vi' ~ ~,1~1 i ~ (C~'f I ~)o~Yi 171 < [:)O" I IG11 0~ .filS SSF?I~I~~

I NSTRUCTOR-LED COURSES
You have three instructor-led courses that are part of your Frontline Leaders U curriculum:
Civil Treatment for Leaders
Coaching for Performance ~Jc~v~:~~n~ '~,c ~ ~ ;~' '~ _,~, ;,,r~~r,.;

Developing emotional intelligence iv;:~~~~ n,',~:r -, _~.:,~, ~ _. _'~ ;~ ~ ,~,a,a

!'It ax,e It~~t nip I<~~otin,~ hove i sl~r~ulci rnc>u=c~ 9c~r~tiva~« ~n~iti~ iex~s~c~~s t~i~ ~hc~ ~~ro~;i~~r~~.

~~~r~i <; so rrit.ich

Ivl E~~?<:i r t

Mc;gc~r~ c~:r~Ic~wF,ll l )ic.~i aril Scale s M<ar~a<~~,r

Cox Media Group 1 1300 4ih St. Nor"-. Suiie 300 St. Petersburg, FL 33716

Frorrr: Schwartz, Mile (CMG-Corp)
Sent: Wednesday, March 01, 2017 10:46 AM
To: Morgan, Megan (CMG-Tampa) <Megan.Caldwell@coxinc.com>
~c: Meder, Jason (CMG-Tampa} <Jason.Meder@coxinc.com>
Subject: Accepted: Frontline Leaders U March 7.017 Group

Dear Megan,

Congratulations on being accepted to participate in the March 2017 Group of Frontline Leaders U.

Frontline Leaders U is a development initiative to provide frontline leaders with the tools necessary to manage
themselves and others in a dynamic, changing, diverse workplace environment.

wanted to welcome you to the program and cover a few initial basics related to your participation. It's important that
you read this e-mail carefully in its entirety.

PROGRAM LENGTI-I
6 months

TIME COMMITMENT



Your Frontline Leaders U curriculum requires 28 hours of coursework. The curriculum is a mix of both online and
instructor-led courses. [See attached.]

SAVE THE DATE
Orientation.
wilt conduct an orientation session via webinar for you on the following date/time:

Thursday, March 9
1 p.m. [Eastern lime]

You will receive an Outlook invitation with log-in instructions prior to the session. The session will be recorded if a
schedule conflict prevents you from attending the live event.

I NSTRUCTOR-LED COURSES
You have three instructor-led courses that are part of your Frontline Leaders U curriculum:
Civil Treatment for Leaders
Coaching for Performance
Developing Emotional Intelligence

Attached is a calendar that reflects dates/locations far when and where the instructor-led courses will be offered during
your 6-month program.

NOTE: You only need to attend ONE session of each course.

To minimize your travel requirements, the three required instructor-led courses have been scheduled on back-to-back
days so only one trip will be necessary to attend all three courses. Travel expenses are the responsibility of your location.

ACTION REQUIRED
In a separate email I will request that you let me know if you want to attend the instructor-[ed classes in Atlanta in April.
Due to the short turnaround before this class is scheduled to be conducted, !will handle your enrollment in this class
only. I will give you instructions at a later date on how to enroll in the instructor-led classes that will be conducted later
in the year in Miami and Austin if you choose to attend those sessions.

CURRICULUM
The Learn@Cox online courses that are included in the curriculum will be assigned to you after the orientation session.

The lynda.com online courses will be assigned to you through your Playlist on lynda.com. Your subscription to lynda.com
will be assigned to you after the orientation session.

A copy of your curriculum, as well as your instructor-led course calendar are attached.

COMMITMENT
In order to successfully complete Frontline Leaders U you will be expected to complete all online courses, as well as
participate in the instructor-led courses.

An important part of your commitment to Frontline Leaders U is to continuously complete online courses throughout
the six months of your program.

There are 14 online courses in your Frontline Leaders U curriculum. They vary in length from 18 minutes to 2 hours.

In order to meet the minimum online course completions requirement you must compete at least 2 ar more online
courses every month.



Your progress will be monitored and shared with you, your manager and your March 2017 Group colleagues.

You will be eligible for a waiver if you have previously completed any of the online or instructor-led courses that are a
part of the Frontline Leaders U curriculum.

Please tet me know immediately if you will not be able to fully participate in the program.

I'm looking forward to working with you on this new learning journey and feel free to contact me if you have any
questions at this point.

A March 2017 Group roster is also attached.

Best regards,

Mile Schwartz
Learning Program Manager
Cax Media Group
678.645.422Q



From: Schwartz, Mike (CMG-Corp)

Sent: Wednesday, March d1, 2017 10:46 AM

To: Morgan, Megan (CMG-Tampa) <Megan.Ca~dwell@coxinc.com>

Cc: Meder, Jason (CMG-Tampa) <Jason.Meder@coxinc.com>

Subject: Accepted: Front{ine Leaders U March 2017 Group

Dear Megan,

Congratulations on being accepted to participate in the March 2017 Group of Frontline Leaders U.

Frontline Leaders U is a development initiative to provide frontline leaders with the tools necessary to manage

themselves and others in a dynamic, changing, diverse workplace environment.

wanted to welcome you to the program and cover a few initial basics related to your participation. it's important that

you read this e-mail carefully in its entirety.

PROGRAM LENGTH

6 months

TIME COMMITMENT



Your Frontline Leaders U curriculum requires 28 hours of coursework. The curriculum is a mix of both online and

instructor-led courses. [See attached.]

SAVE THE DATE
Orientation.
will conduct an orientation session via webinar for you on the following date/time:

Thursday, March 9
1 p.m. [Eastern Time]

You will receive an Outlook invitation with log-in instructions prior to the session. The session will be recorded if a

schedule conflict prevents you from attending the live event.

INSTRUCTOR-LED COURSES

You have three instructor-led courses that are part of your Frontline Leaders U curriculum:
Civi! Treatment for Leaders
Coaching for Performance
Developing Emotional Intelligence

Attached is a calendar that reflects dates/locations for when and where the instructor-led courses will be ofFered during
your 6-month program.

NOTE: You only need to attend ONE session of each course.

To minimize your travel requirements, the three required instructor-led courses have been scheduled on back-ta-back
days so only one trip will be necessary to attend all three courses. Travel expenses are the responsibility of your location.

ACTION REQUIRED
In a separate email I will request that you let me know if you want to attend the instructor-led classes in Atlanta in April
Due to the short turnaround before this class is scheduled to be conducted, I will handle your enrollment in this class
only. 1 will give you instructions at a later date on how to enroll in the instructor-led classes that will be conducted later
in the year in Miami and Austin if you choose to attend those sessions.

CURRICULUM
The Learn@Cox online courses that are included in the curriculum will be assigned to you after the orientation session.

The lynda.com online courses will be assigned to you through your Playlist on lynda.com. Your subscription to lynda.com
will be assigned to you after the orientation session.

A copy of your curriculum, as well as your instructor-led course calendar are attached.

COMMITMENT
In order to successfully complete Frontline Leaders U you will be expected to complete all online courses, as well as
participate in the instructor-led courses.

An important part of your commitment to Frontline Leaders U is to continuously complete online courses throughout
the six months of your program.

There are 14 online courses in your Frontline Leaders U curriculum. They vary in length from 18 minutes Yo 2 hours.

In order to meet the minimum online course completions requirement you must complete at least 2 or more online
courses every month.



Your progress will be monitored and shared with you, your manager and your March 2017 Group colleagues.

You will be eligible for a waiver if you have previously completed any ofthe online or instructor-led courses that are a
part of the Frontline Leaders U curriculum.

Please let me know immediately if you will not be able to #ully participate in the program.

I'm looking forward to working with you on this new learning journey and feel free to contact me if you have any
questions at this point.

A March 2017 Group roster is also attached.

Best regards,

Mike Schwartz
Learning Program Manager
Cox Media Group
678.645.4220
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You have been selected as a recipient of the EMI Scholarship for the RAB/8M1/MIW Rising
Through the Ranks 2017 workshop in Nashville, TAI on Wednesday and Thursday, August 16
17. 2017.

BMI will graciously host our workshop at fiheir offices located at 10 Music Square East,
Rlashville, TN 37203-4399 (615) 401-2000.

CONFIRIV1~4T"iOPV:
We will need to receive your final CONFIRMATION that you will be attending the workshop no
later than 6 p.rri. central ̀ Tire on Wednesday, July 12. Please confiirm to ~ ~E ~t ilrr>>r . ~ ~~~~~-;-~.

T~ P'~ 11S 6,0 Pt~'~lOi1:

As you know, fihe BMI Scholarship covers the cost of your tuifion. The cost of travel and
accommodations is at your personal or your company's expense. You will need to make your
own travel arrangements. Because our workshop begins at 8:00 AM Wednesday and ends at
5:00 PM on Thursday, you may prefer to arrive on Tuesday and depart on Friday. Please plan
to stay until the very end of the program so you don't miss any part of this exceptional
experience!

Hotel:
We have negotiated a special rate of $189.00 per night at the Embassy Suites Nashville of
Vanderbilt, located at 18~ 1 Broadway, Nashville, TN 37203, PH: 615-320-899. The rate is
applicably until July 16, 2017. You will need to secure your own reservations. Be sure to
mention the BMI / RAB group rate. Embassy Suites is very near the BMI offices and
provides us shuttle service to and from the sessions.

Plan to arrive in time for our meet-and-greet ice-breaker event, Tuesday evening, August 23
at 6 p.m. in the lobby area of Embassy Suifes!

Link to book your hotel room: ~~trp7,_t~ ~ . ~ ,~~~~<a iu~t ~ ~,~ ~ ~rF~~,~ ,r~ ~ :~~r ^~%~
~ r~~s-~u ~ rt~~;~i ~~~ ; ~; ,,i

There are other hotels in the vicinity if you prefer: Home2 Suites, Hilton Garden Inn, Aloft
Nashville, Courtyard by Marriott, and Hampton Inn.

Meals:
Embassy Suites provides a Continental breakfast free of charge. Lunches are included in the
RTTR workshop. If you have any food allergies or special dietary needs (vegetarian/vegan/no
pork, etc.), please let me know with your confirmation of attendance.

In addition, BMI is hosting a special dinner for all participants on Wednesday evening, August
16 -with live entertainment provided by BMI! Plan for a memorable evening of Terrific fun!
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. I ; I , i{.`.,t.l ~c~,

~~~~ ~~~~~~~~~1~f~~:

Once you've confirmed your attendance, you will be asked to provide the following by no later
than Friday, July 21:

1) Your headshot, which will be used for our Rising Through the Ranks 2017 Yearbook.
(Please do not send candid snapshots. If you don't have a headshot, have someone take
one. Tips: no windows in the background, good lighting, not fuzzy or blurry. Please, no full
length pictures.)

2) A PowerPoint presentation of one of your station's most successful "Integrated Solutions"
sales campaigns. It does not have to be a campaign which you sold personally. If your
presentation is selected, you'll have an opportunity to present to the Rising Through the
Ranks class. Please include all relevant information, but minimally demonstrate:

a) Client's objectives

b) Integrated sales campaign elements: i.e. on-air, on-site, online, social media, mobile,
strategic alliances, etc.

c) Total pricing of the campaign overall —please do not include pages of station
dayparts, demographics, talent, etc.

d) Results for the client

Remember, w~ must receive your FINAL GONFIR~liATION of your attendance by 6 p.m.
Central Tirn~ on Wednesday, July 12, or vue must clef~r fo an alternate candidate.

W~ look farward to seeing you at the RAB / @MI / MIW Rising l'hrough the Ranks 20171

Warm regards,

Erica Farber
CEO/President, Radio Advertising Bureau
MIW Executive Committee

Brandeis C. Hall
VP/Professional Development,
Radio Advertising Bureau
l i`l~; f~(itl! 7,-, ,

Denyse Mesnik
President, The Mesnik Group
MIW Executive Committee
C. r ~ tl ~ ~UIJ.CC)fl}

Dan Spears
VP/Licensing, Industry Relations, BMI

Click to join your classmates and Alumnae on Faceboo{c!

~:



Chase, Ii~egan (CMGmT'~mpa)

Frorrs: Miller, Aaron (CMG Tampa)
~~~~: Thursday, July 11, 2019 1:18 PM
~o: Chase, Megan (CMG-Tampa)
Subject: FW: Airfare Reimbursement Instructions: Cox Health Marketing SUPERTEAM Training,

Aug 24-25
attachments: Changing Dept - iExpense for Healthcare dept.pdf

Foilow Up Flag:
Plag ~ta~us:

Flag for follow up
Flagged

Here is proof for Cox Health Marketing workshop.
I'm looking for the others.:o)

Aaron Miller ', General Sales Manager
Cox Media Group Tampa 11300 4th St. N Suite 300 St. Petersburg, FL 33716
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From: Miller, Aaron (CMG-Tampa)
Sint: Friday, September 01, 2017 1:30 PM
To: Altman, Judy GCMG-Tampa) <Judy.Altman@coxinc.com>
Subject: FW: Airfare Reimbursement Instructions: Cox Health Marketing SUP[RTEAM Training, Aug 24-25

I i r~~ ,~r~~ tf;t' it2'Sit ~ ~Ctit~n<, ̀ i~~ i:~it ,ir ~i~a~ it'irrtt~ti~°,~`r'rit:`r?t, :t))

1



Aaron Miller General Sales Manager

Cox Media Group Tampa ', 11300 4th St. N Suite 300 '; St. Petersburg, FL 33716

(/?7) S~ 7 :,2? ( . ')'>J9-2171

, .

From: Ulrich,leffrey (CMG-Corp)
Send: Tuesday, July 25, 2017 3:12 PM
'To: Aluisy, Damon (CMG-Atlanta) < , >; Bridgeman, Angela (CMG-Orlando)
< , ,,,>; Burchfield, i<risten (CMG-Dayton} < ,. ; G ' , i~%I t.r~3r},,,.cc rn>; Qurris, Jason
(CMG-Orlando] < ~>; Cody, Michelle {CMGSeattle) < ~>; Curfman, Karen (CMG
Dayton} ~ .~~,. >; Dyl<es, Eilen (CMG-Memphis) c' !i~~r ~;-' >; Eppich, Roseanne
(CMG-Pittsburgh) < >; Farrell, LeAnn (CMG-Jacl<sonvilleN) <i ~ l ~ n; n>; Frank,
Alexandria (CMG-JacksonvillcTV) ~ ~ >; Freels, Samantha (CMG-0~~yton)
< >; Gardner, Shawna (CMG-Memphis) < ~ >; Gilbert, Bob
(CMG-Boston) < ~ k >; Hartman, Nichole (CMG-Jacksonville} <°.1 .; ,zin, ., ;>r~,>;
Howort, Phil (CMG-Jacksonville} < ~,;>; Jacobs, Judi (CMG -Atlanta) < r ~.~~s~,>;
I<uni, Brandon (CMG-Atlanta) < 's>; Lauterbach, Lindsay (CMG-0ayton)
< ~; Lee, Evann (CMG-Orlando} < >; Maloney, Kerry (CMG-
Dayton) < >; Marshall, James (CMG-Orlando) < ~r~ ~,,+>; Miiler, Aaron
(CMG-Tampa) c; r;>; Murdock, Erin (CMG-Dayton) < >; Nebel, Tom
(CMG-Orlando} <! ~; Purman, Debra (CMG-Dayton) < >; Shortall,
Sterling (CMG-Orlando] < ~i, - ,~>; Sussman, Mile (CMG Charlotte) < ,~ ,f,:
~ ~ ~r3~>; Thomas, Heather (CMG-Orlando) c; 1 ; ;3>>; Williams, lames (CMG-Orlando)
< < ,,,,t, ~.;~ , E~ r~~ r .,,>

Cc: Phillips, Walt (CMG-Corp) < I` ~i,-.~:trn>
Subject: Airfare Reimbursement Instructions: Cox Health Marketing SUPERTEAM Training, Aug 24-25

Good afternoon-

We're looking forward to having you join us in Atlanta on August 24-25 for SESSION #1 of the Cox Health Marketing
Superteam training sessions.
In addition, I'd like to thank everyone for their prompt booking of their airfare (as necessary) for that Session!

Attached, please find the following:

p 5#ep-By-Step instructions: Expensing Airfare to Corporate /Healthcare
Please review these instructions carefully in order to code your Expense Report in the proper manner.
Expense Report Questions? Please contactyour local Business Office.

Next week, we'll be sending a modest Nomework,4ssignment to all Session #1 participants.
We're going to ask you to review a number of existing tools and resources, each designed to maximize the impact of the
training you'll participate in on 8/24-25.

z



Please be on the lookout for that email from me next weel<...and again, we look forward to seeing you in August!

Thanks,
- Jeff

Jeffrey Ulrich, DMSC , ~ <~:cutiv~~ t ~ i :;;fi~~r Iris (~E ~~~lo ~r~~eris,
Cox Media Group 62D5 A Peachtree Dunwoody Rd. ;Atlanta, GA 30328

> ~t~) ~^.~ ~!2i£~ ` {770) 356-1698 ~ ~~~ii~~r~~ ~,u ~ n~ r r,niuc.;:c1r~~

~ ta~ 

~.~
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Tuesday, September 5

2- 3:45 p.m. Student Scholars Program

4 - 5 p.m. Opening Session

5 - 6;30 p.m. Welcome Reception and Entertainment

8 - 9:30 a.m. Leadership Breakfast

8 -10 a.m. Sales Consultant Series

10 a.m. - 7 p.m. Marketplace Open

10:15 - 11:15 a.m. Sessions

11:15 -11:45 a.m. Cotfee Break in The Marketplace

11:45 a.m. - 1:15 p.m. Radio Luncheon

1:30 - 2:15 p.m. Sessions

230-3:15p.m. Sessions

http://www.nabradioshow.com/about/schedule.asp %/11/2019
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3:15-3;45p.m, Coffee Break in The Marketplace

4-5:15p.m. Wednesday Headliner

5:30 - 6:30 p.m. Marketplace Mixer

9 - 10 p.m. S'mores and Storytelling

Thursday, September 7

7:30-9a.m. AdvertiserBreakast

9 a.m. - 5 p.m. Marketplace Open

9:30-1D:15a.m. Sessions

10:30 -11:15 a.m. Sessions

11:30 a.m.-1 p.m. Lunch in The Marketplace

1:30-2:20p.m. Sessions

2:3D-3p.m. Coffee Break in TheMarketplacc

3:15-4:OSp.m. Sessions

4:15- 5:15 p.m. Marketplace Happy Hour

b - 7 p.tn. NAB Marconi Radio Awards Reception

7-10p.m. NAB Marconi Radio Awards Dinner&Show

Friday, September 8

8:30-10:30 a.m. Closing General Session

O 2017 NAB and RAB

http:/(www.nabradioshow.com/about/schedule.asp 7/11 /2U 1)
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~rorve: Valenzuela, Diana (CMG-Miami)
Senfi: Wednesday, March 15, 2017 12;09 PM
Tn: !CMG TAM -Mail Users (CMG-Tampa)
subject: Introducing Learn@Cox [new learning management system that wil l replace CMG

University- April 10th launch date]
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Learn@Gox Frequently Asked Questions (FAQs)

(~: What is Compass?
A: Compass provides a suite of career and development resources, at your fingertips, that help you take
ownership of your Cox career journey — wherever or whatever that may be.

At Cox, we understand that your professional development is an important springboard for your unique

career journey, whether you plan to remain in your current function, department andlor division, or you're

interested in exploring new career opportunities that take you into an entirely new area of the business.

These existing tools and resources include:

o Jobs at Cox
o Recruiting (through Cox Talent Acquisition)
o My Career Bio
o Goals &Performance Management
o Team Talent (applicable fo leaders/managers as determined by each division)
o ~nboarding

Coming Spring 2017, Compass will introduce Learn, a roadmapJstrategy for employee learning and
development and that is anchored by a new enterprise learning management Yool called Learn@Cox

Through Compass' tools and resources, you have the opportunity to explore any and ail career options at
Cox, And even more important, you're not only supported but also encouraged to follow the career path
that supports your unique professional growth and positively impacts the future of Cox. Your growth fuels
the company's growth.

Q: What is Learn@Cox?
A: Learn@Cox is Cox's new enterprise learning management tool and the latest addition to Compass. It
makes available training activities and learning content 4o help you build competencies and capabilities
you need to be successful in your current and future roles.

Q: Why do v~re have an enterprise-wide learning tool?
A: Learn@Cox is an important resource we need to develop our employees and future leaders, so they
can gain the skills and capabilities we need 4oday and those we will need in the future. And, just like your
annual performance reviews and development plans (through the online Goals &Performance
Management tool), your training history and transcript will be available and accessible no matter you go at
Cox.

Q: Will this replace my current learning tools?
A: Learn@Cox will replace most existing division learning systems and provide employees with one
common learning tool. This move further reinforces Compass' vision of growing and sharing talent across
all Cox businesses and preparing the future leaders of our businesses.

Q: Will my previous training migrate over to Learn@Cox?
A: All leadership programs and leadership courses that were "in progress" or "completed" will be
integrated into Learn@Cox. In addition, all completed and self-reported training from the last seven years
will be integrated into Learn@Cox. These courses and programs will be a part of your training transcript.
Other courses that you have not completed will not transfer into the new tool



Q: What information is available on Learn@Cox?
A: In addition to a variety of courses you can explore, you will also have access to your training transcript
which lists the courses you've taken at Cox.

Q: toes Learn@Cox integrate with the other Compass tools?
A: Coming in 2018, Learn@Cox wil! see greater integration with existing Compass tools, including My
Career Bio, Goals &Performance Management and Team Talent.

Q: Wha4 can 1 do in Learn@Cox?
A: Through Learn@Cox, you can search, register for and complete a variety of training activities, as well
as explore learning content of interest to you, and much more.

Through Learn@Cox, you can also:
o Find training activities and learning topics that are mapped to the Cox Gore and Career-

level Competencies.
o Search for training activities and learning topics that are of interest to you or have been

recommended for you.
n Complete web-based training.
o Identify and save to "Favorites" training activities you are interested in learning more

about.
n Submit post-training evaluations, where applicable.
o F_nter wlf-reported training activities, which include external training, workshops,

conferences and others. When you enter it through Learn@Cox, it will be added to your
training transcript.

o Submit anonymous star ratings on completed training activities.
o Access and view a personalized dashboard that shows:

Training activities you have added to your Favorites.
A comprehensive list of your training activities, including those that are
completed, upcoming, overdue, in progress or recommended.

d Your training transcript, which includes all of your completed training activities.

(~: What types of courses and trainings are available in Learn@Cox?
A: All Cox employees will have access to more fhan 1,300 Skill Soft courses in addition to any division
specific content.

Q: What is an example of aself-reported training that 1 should enter into Learn@Cox?
A: When you complete 4raining outside of Cox then you would self-report your training into Learn@Cox to
have it reflected on you learning transcript.

Q: What is my manager's role in using Learn@Cox?
A: Jus4 as important to your development and career growth is your manager. It's important that you
leverage the Compass tools and proactively partner with your manager, who can help you identify
opportunities for development that support your career goals. Your manager can also identify,
recommend and assign training activities and learning content based on your development goals in
Learn@Cox.

4: What kind of training resources are available to me to help me use the tool?
A: Training resources are available on InSideCox.com > Career Journey > Learning and Development
and Learn@Gox, including quick reference guides.



Q: What further enhancements are scheduled for Learn@Cox?
A: The Learn@Cox features and functionality available at the initial launch in 2017 will increase over the
next several years. It will include new features, capabilities and learning activities as well as delivery
methods that support evolving learning preferences and technology.

Q: Whom should I contact if I have additional questions?
A: Cox Automotive (CA1~
Phone: 404-568-4357 or 6HELP (4357)
Ticket: >Learning

Cox Communications (CC1)
Employee Service Center (ESC)
Phone: 877-290-myHR (6947)

Cox enterprises (CEI}
Email i ~

Cox Media Group {CIViG)
Employee Resource Center (ERC)
Phone: 1-855-264-1898 or 678-645-4440 (AClanta only)
Email



Mobley, Mary Lau (Ct1~Gm°Tarrepa)

From:

Sent:
To:

Subject:

2 17 DAY 9N THE LIFE

• !NSF STUDENTS: 7

• SFL STUDEfVTS: 1

Altman, Judy (CMG-Tampa)

Wednesday, August 22, 2018 1:06 PM
Mobley, Mary Lou (CMG-Tampa)
D&I Information

201 CMG LINKS / 1°~NIPA PAR`TICIPANT'S

• Ann Kelly (paired with Ana Reeves /Tampa)
• Ana Reeves (paired with Ann Kelly /Tampa)

• Deb Mclean (paired with Ann Marie Benard /Houston)

• Samantha Schuh (paired with Vanessa Amaya / Houstan)
• Isaiah Chavez (paired with Tim DiGangi /Long Island)

• Meagan Gunsteens (paired with Sarah Poole /Houston)

• Megan Caldwell (paired wifih Colette Waite /Miami)

• Stephanie Sabota (paired with Jennifer Schultz /San Antonio)
• Heather Fletcher (paired with Megan Borelli /Long Island)
~ Bryan Hinkson (member of a SUPER TEAM led by Jeremy Rice /Long Island)

Marketing and Sales Assistant

Diversity &Inclusion Committee Chair ~ cmgtampadiversity.com
Cox Media Group Tampa 11300 4fh St. N # 300 ' St. Petersburg, FL 33716
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Mobley, Mary Lou (CMG-Tampa

Fram: Oliviero, Mike (CMG-Tampa}

Sent: Friday, September 14, 2018 8:38 PM

To: Mobley, Mary Lou (CMG-Tampa)

Subject: FW: Frontline Leaders U: Welcome to the March 2018 Group

Here you go!

from: Schwartz, Mike (CMG-Corp)

Sent: Tuesday, March 06, 2018 10:17 AM

To: Oliviero, Mike (CMG-Tampa} <Mike.Oliviero@coxinc.com>

Subject: Frontline Leaders U: Welcome to the March 2Q18 Group

Dear Mike,

Congratulations on being accepted to participate in the Frontline Leaders U March 2018 Group.

Frontline Leaders U is a development initiative to provide frontline leaders with the tools necessary to manage

themselves and others in a dynamic, changing, diverse workplace environment.

wanted to welcome you to the program and cover a few initial basics related to your participation. It's important that

you read this e-mail carefully in its entirety.

PROGRAM LENGTH
6 months

TIME COMMITMENT
Your Frontline Leaders U curriculum requires 27 hours of coursewnrk. The curriculum is a mix of both online and
instructor-led courses. [See attached.]

SAVE THE DATE

Orientation.
will conduct an orientation session via webinar for your Group on the following date/time:
Tuesday, March 13
1 p.m. [Eastern Time]

You will receive an Outlook invitation with log-in instructions prior to the session. The session will be recorded if a
schedule conflict prevents you from attending the live event.

ROSTER ACTfON REQUIRED
Please review the attached March 2018 Group roster and da the #ollowing:

:: Correct any errors on the roster related to your information.
:: Review and/or insert your work and cell phone numbers on the spreadsheet, as well as your Manager's phone
number.
:: Return the completed spreadsheet to me by: FRIDAY, MARCH 9

INSTRUCTOR-LED COURSES
You have four instructor-led courses that are part of your Frontline Leaders U curriculum:
Civil Treatment for Leaders



Coaching for Performance
Developing Emotional Intelligence
Radical Candor

Attached is a calendar that reflects dates/locations for when and where the instructor-led courses wilt be offered during
your 6-month program.

Separately, I will provide instructions on how you enroll in the instructor-led classes through Learn@Cox.

NOTE: You only need to attend ONE session of each course.

To minimize your travel requirements, the four required instructor-led courses have been scheduled on back-to-back
days so only one trip will be necessary to attend all four courses. Travel expenses and arrangements are the
responsibility of you and your location.

CURRICULUM
The Learn@Cox online courses that are included in the curriculum will be assigned to you after the orientation session
and will be found under your ̀Training Analysis' on the Learn@Cox home page.

The lynda.com online courses in your curriculum will be assigned to you through your Playlist on lynda.com. Your
subscription to lynda.com will be assigned to you after the orientation session.

COMMITMENT
In order to successfully complete Frontline Leaders U you will be expected to complete all online courses, as well as
participate in the instructor-led courses.

An important part ofyour commitment to Frontline Leaders U is to continuously complete online courses throughout
the six months of your program.

There are 12 online courses in your Frontline Leaders U curriculum. They vary in length from 18 minutes to 2 hours.

In order to meet the minimum online course completions requirement you must complete at least 2 ar more online
courses every month.

Your progress will be monitored and shared with you, your manager and your March 2018 Group colleagues.

You will be eligible for a waiver if you have previously completed any of the online or instructor-led courses that are a
part of the Frontline Leaders U curriculum.

For your planning purposes, here is the online course completions schedule for your March 2018 Group:

DEADLINE #1
Friday, April 13, 2018
Complete: ̀Management Foundations' and ̀ Overcoming Procrastination'

DEADLINE #2
Sunday, May Z3, 2018
Complete at least 4 online courses [can include 'Management Foundations' and 'Overcoming Procrastination']

DEADLINE #3
Friday, July 13, 2018
Complete at least 8 online courses



DEADLINE #4

Thursday, Sept. 13, 2018

Complete afl 12 online courses

Please let me know immediately if you will not be able 
to fully participate in the program.

I'm looking forward to working with you on this new learn
ing journey and feel free to contact me if you have any

questions at this point.

Best regards,

Mike Schwartz

Learning Program Manager

Cox Media Group

67$.645.4220
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Chase, Megan (CMG~7'~rnpa)

From: Altman, Judy (CMG-Tampa)
Sent: Wednesday, October 11, 2017 2:42 PM
To: Oliviero, Mike (CMG-Tampa); Freeman, Julia (CMG-Tampa); Larson, John (CMG-Tampa);

Brennan, John (CMG-Tampa}; Monroe, Tyson (CMG-Tampa); Lipps, Evander (CMG-
Tampa); Gunsteens, Meagan (CMG-Tampa); Thomas, Ricl< (CMG-Tampa}

~c: DiRoma, Lisa (CMG-Tampa); Lawless, Keith (CMG-Tampa)
~ubjec4: Uay in the Life Event -November 2nd /Part timers
d~4tachments: 2017 Day in the Life_11x17_Tampajpg

Good afternoon,

We are hosting our 3rd Day in the Life event on Thursday, November 2nd

This gives Students a 360 view of what it's REALLY like working in radio, in every department.

~ ~ ~ i
'~*Other markets have done this and have found it very beneficial.

Will you please reach out to your part-timers anc~ see if there's any interest in attending.
The event again is Thursday, November 2nd from 8:30am — 5:30pm.

• ~ • ~~ • ~ ~ • • ` ~ ~ '; ~ ~ . r ~~ •

r

~r

Judy AI1'mg11 !Marketing and Sales Assistant
Diversity &Inclusion Committee Local Chair ( cmgtampadiversity.com
Cox Media Group Tampa 11300 4th St. N # 300 St. Petersburg, FL 33716

/.'!~ ~.li`I 'iCi9G (%2i) I~1(ly.~ i l~rn. .. ,.-~r-
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Chase, nAegan (Ci1~G~'Tarnpa)

From: Altman, Judy (CMG-Tampa) on behalf of Diversity &inclusion Tampa (CMG-Tampa)

Sent: Friday, October 13, 2017 11:21 AM

~'A; Altman, Judy (CMG-Tampa)

~~; DiRoma, Lisa (C.MG-Tampa)

subject: Cox Media Group's Annual Diversity Minority Scholarship with Paid Internship

~ttaehrments: Diversity Scholarship_11x17 POSTER_2017.jpg

..~:F~~ ~~~~

A

r' .. ' ... ,,, y.. ~ . ;.
~i .' ~ ~~~ : ~. .~ ' ~ .

~~r more anfor~nation and/or to ~pplye _w_wwocr~~,tar~;o~diu~s~sity.~c~rra

Applicant ElAgibilit~
I n addition to submitting all forms and essays on or before IVovernber 10, 2017, the applicant must meet the

following requirements:

Be enrolled in junior or senior year or graduate program in one of the following fields:

• Marketing

• Multimedia Management

• Advertising

• General Business

~ Mass Communications

Public Relations

~ Business Communication

• Film &Media Arts

~ Graphic Design

• Journalism

• New Media Production

• Business Administration

~ Communication

• Management

• Visual l~rts

~e enrolled and attending ore of the follo~ring colleges wr tartiversities:

• Argosy University (Tampa /Sarasota)



• Eckerd College

• Nova Southeastern Tampa

• Florida Southern College

Pasco-Hernando State College

• Ringfing College of Art and Design

• Saint Leo University

• St. Petersburg College

• The Art Institute of Tampa

• University of South Florida

• University of Tampa

• Webster University

Be of minority descent:
s Hispanic or Latino - a person of Cuban, Mexican, Puerto Rican, South or Central American, or other

Spanish culture or origin regardless of race.

• Black or African American - A person having origins in any of the black racial groups of Africa.

• fVative Hawaiian or Other Pacific Islander - A person having origins in any of the peoples of Hawaii,

Guam, Samoa, or other Pacific Islands.

• Asian - A person having origins in any of the original peoples of the Far East, Southeast Asia, or the

Indian Subcontinent, including, for example, Cambodia, China, India, Japan, Korea, Malaysia, Pakistan,

the Philippine Islands, Thailand, and Vietnam.

• American Indian or Alaska Native - A person having origins in any of the original peoples of North and

South America (including Central America), and who maintain tribal affiliation or community

attachment.

• Two or More Races -All persons who identify with more than one of the above races.

• Be a US citizen and a resident of Hillsborough, Lakeland, Pasco, Pinellas, Manatee or Sarasota County.

Proof of residency required.

Must submit a 300 word essay on "The Impact and Responsibility of Media in the Local Community" or

on "The Relevancy of Media in the Digital World"

• Must have a Grade Point Average of 3.0 or higher.

• Must provide an offiicial transcript from the college or university in which you are currently enrolled.

One finalist will be chosen by CMG Tampa Scholarship Committee on November 17, 2017 with the
scholarship #o be awarded December 8, 2017. Internship may begin between January 8, 2018 and June 8,

2018.

Applicants will be evaluated based an their academic achievements and their essay submissions.

Description of Funds
The recipient will receive aone-time $5,000 scholarship to be applied to qualified expenses including
undergraduate or graduate tuition, fees, books, and on-campus room and board within one year of

graduation. Funds are provided by Cox Media Group and will be made payable and mailed to the student's
approved institution of higher learning by December 31, 2017.



iti l usti s
Contact Scholarship Committee Chair, Judy Altman
Email: judy,al~rnan~coxincecom
Phone: 727-579-2000

Thank you.

Judy AlPevlpn ;Marketing and Sales Assistant

Diversity &Inclusion Committee Local Chair ~ cmgtampadiversity.com
Cox Media Group Tampa i 1 1300 4th St. N ~k 300 Si. Petersburg, FL 33716

(/~?/J `;/, _G96 ~ ;/`.~ : :i I ~i;~r Sri,

k
P'. _

"7he woman who follows the crowd, will usually go no farther than the crowd.
The woman who walks alone, is likey to rind herself in places no one has ever
seen before." - nlbert einstein
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Cox Media Graup Tiampa is proud fo announce
ourannual '

alongwith a paid Internship.
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Scholarship Is avallabie to one minority full-t(me student
enrolled In theirJunior or Senior yeae or Graduate Program

duringthe2017/2019SchoolYear.
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Fre~r~: ;CMG-Tampa)

Senf: Monday, March 1II, 2019 11:52 AM

To:

Subjeet: Congratulations!!

Good afternoon . ,

wanted to send out a quick congratulations and let you know that you are all set to start your internship on

Thursday, April 4tn

Please arrive at CMG Tampa at 8:30am and asl< the Receptionist forme.

Our address is:
Cox Media Group
11300 4t" Street North
Suite 300
St. Petersburg, FL 33716

My direct dial is 727-579-2096.

Please feel free to reach out to me with any further questions.

am looking forward to meefing you.

hlave a great week,

Best,

Marketing and Sales Assistant
Diversity &Inclusion Committee Chair ~ cmgtampadiversity.com
Cox Media Groin Tampa 1 1300 4th St. N ;~ 300 St. Petersburg, FL 337'
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Apri117, 2028

Dear ,

On behalf of Cox Media Group -Tampa Radio, we are pleased to offer you the position of Intern reporting to Judy Allman.
Your anticipated starE date will be 05/14/2018 and have an anticipated end date of August 14, 2018. Your starting
compensation will be hourly. This part-time position is considered. an non-exempt position for pu2poses of federal
wage-hour law, wi~icl~ means that you will be eligible for overtitne pay.

As a condition of employment, you will be required to sign the Company's Intellectual Property flgreement on your first
day of employment.

This offer is being made contingcnE upon your successful completion of a background check and drug screening.

~4ssxaming you consent to the preemployment background check and drug screen, you are regixired to retixrn both
pages of your signed offer letter and consent form to CMG Onboarding by 5pm of the next business day from the date
on this offer. Atkadted is the Cox Media Group Drug and Alcohol-Free Workplace policy and Pre-Employment Drug
Testing Consent forth thaE you are required to sign Ind return. 13y signing and dating this letter and consenting to the Cox
Media Group Pre-Employment Drug Testing form included with this letter, you are accepting this conditional
offer. Please return to CMG Onboarding by scanning and emailing tot ̀  ̀ ~~ % ~ ~ s,~,ri, or faxing to
(678)645-7205.

Upon receipt of the consent form, you will receive an email from IxifoMart to begin processing your background ched<,
which will immediately Ue followed by the drug screen. In acceptance with this offer, you Lnust take the drug test wifllin
48 hours upon receiving Infomart notification. Please ensure you have read all instructions &requirements before
proceeding with the data entry process, If you experience any issues with the background check and/or drug screen
process ar have questions, please contact your CMG Onboarding specialist at 1-855-264-1898 (option 6) or em1i1:
< '!~~IC ,t >nt„ ~ „i_ , ~ ,,; ~~ 9:00 a.m. - 5:00 p.m. F,T Monday -Friday.

If you accept oui~ offer of employment, your employment with the Company wiIl be "at will." This means that either you
oi• Elie Company clay teruunate your employment at any time, with or without notice, and with or without cause.

We're excited that you will be joining the Cox Media Group team. Please feel free to contact ine directly at (678)645-4226
o~' '~ ~'r~ ~- ~~ 1~~~ r+ t ~,ni iE you need additional inforinaEion or have apy questions.

Sincerely,

Valsir Quipaaca

~a~si~ ~u~ia~a

By signnzg and dlting this letter below, you are accepting this conditional offer. Please return within 3 days to CIvZG
Onboarding by sca~lning and ernailing to { ti lt rt> >~,~;~;l~clu,_,~~~~,:t,> >, rc,~,~t, oi• faxing to (678)645-7205. *~lech•onic
signatures will not be accepted.

Signature: ~ Date:



11~obley, Mary Lou (Cf1~G-Tarnpa)

Frorai: Lawless, Keith (CMG-Tampa)
Senfi: Tuesday, October 10, 2017 10:29 AM
C̀o: Mobiey, Mary Lou (CMG-Tampa)
Subjec4: FW: SAVE THE DACE ~~ Dialog 2018

:-~<i11i' 'iN}~~ ra , ~c1. I~~,)i ',i lt£' !~ (. x"115 I .`, ,̀C}rf1E?1-tli7l~); ~ Il ~~(i ~O ~31L~`~ii..i I I1 z1tli~tJl1 C -I i10C. ~tC71 i~;idly. ~~~..

~rvm: Alex Taylor [mailto:Alex.Taylor.0utbound@coxinc.com]
Sent: Tuesday, October 10, 2017 10:00 AM
"fo: Lawless, Keith (CMG-Tampa) <Keith.Lawless@coxinc.com>
Subject: SAVE THE DATE ~ ~ Dialog 2018

Please join me, the Cox Enterprises senior team

and division presidents

at Cox 2018 DIAL9G /Changing Our Mindset.

We wil l be sharing more details as we get closer to the date,

but in the interim, please mark your calendar.

Your participation is very important because we believe

you hold a critical role in our company's future.

1
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Af the 2015 Senior Management Workshop, we brought together the company's top leaders to discuss
the next generation of Cox products, services and talent. During That conversation, we identified three
fopic areas for further study among cross-divisional teams. As we prepare for ~IALO~ 2Q7~, we want fo
share an update on the outcome o#this previous work and get you excited for the opportunities that lie
ahead of us.

By studying internal data, the team found we have strong representation
and retention of millennials across all our businesses. After a deep dive
into our development programs and collaboration tools, however, we
found opportunities to create more experiences targeted at early career
employees. Today, all of our businesses are focusing more on the early
career population through a variety of programs including:

Young pro~~ssional err►ployee resource ~raups at Cox Automotive
and Cox Communications
An enterprise-wide partnership o~ infernship programs

• R~fatian programs such as FORGE, OnRamp, LEAD and the Digital
Talent Program

This team explored how big data could drive new business models in
our three core divisions and in future growth areas -like healthcare and
cleantech.

Launched in 2017, the Cox CIe~nPech initiative researches and
evaluates sustainable technologies that can grow a profit while also
benefiting the environment. In the healthcare space, Cox
Comrnunications has committed to bringing world-class healthcare to
the home through innovative telehealth and home health solutions, and
Cox Media Group has created a specialized Healthcare Marketing
Team focused on physicians and hospitals.

Originally, the team recommended that we launch an innovation hub in
a place like San Francisco -- a hot bed of start-up activity. We ultimately
decided to focus our efforts on innovation in Atlanta and be a catalyst
for growth in our hometown.

Since 2015, Cox has launched and participated in a variety of Atlanta's
incubators and venture funds, including T~chs9ars Aflanta, The 6ridg~,
Engage and End~~vor, keeping us energized, connecting us to the next
generation of talent and creating a culture of innovation.



YVi~{J'~~e IVlary Lou (~AVN~~T~~~C~~

From: Lawless, Keith (CMG-Tampa)
Sent: Wednesday, January 24, 2018 2:58 PM
To: Mobley, Mary Lou (CMG-Tampa)
Subject: Fwd: REMINDER by Friday: Register for Cox Media Group 2018 Sales &Content

Conference

Did you register me or do I have to? Thx

Sent from K.Lawless iPhnne

Begin forwarded message:

From: "Vinot, Kristy (CMG-Corp)° <;~;z~ ~.~I~~~~~7i r ~;~~r~>
Date: January 24, 2018 at 1:37:39 PM EST
To. "Vinot, Krisfiy (CMG-Corp)" < s, i~;f~t.~li~ ~ ~~c~.t ~>iri>
Subject: REMINDER by Friday: Register for Cnx Media Group 2018 Sales &Content Conference

Hi Everyone!!

(t's time to register for the C(ViG 201 Sales 86 Content Conference to be held
t!/iarch 25th ~ 30th at the Omni La Costa in San Diego, CA.

Below is a link io the registration site. The link provides conference and Crave!
information for conference attendees, as well as President's Circle winners. There
are tabs for agenda, hotel, airfare, ground transportation and registration. Also,
you may select your gift size via the registration tab. You must book your flight,
ground transportation and hotel through this fink. Those who book their travel
outside of this link will not be eligible for the group ground transportation. And
individually arranged transportation expenses will not be reimbursed.

AIRFARE —Please book your airfare sooner rather than later to help manage
expenses.

r .~
•
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Con#ant attendees arrive Sunday, March 25 in time to attend the CMG Reception

at 5:30 PM that evening.

• Sales attendees arrive Tuesday March 27 in time for the first event at 6:00 PM

that evening.

Pr~sid~nt's Circle lnlinners must plan to arrive in San Diego on Thursday March

29 in time to be checked in, ready and dressed insemi-formal attire for the 4:00

PM dress rehearsal.

s Sales and President's Circle winners will depart anytime Friday. There will not be

sessions that day as it is Good Friday.

FdEGISTFt~T10IV e

The registration deadline is Fr"sd~~, Januar~.26th. To register please click on this

link:

Qt1EST~lONS:

If you have registration-related questions, contact Cox Meetings and Event

Services, 678645-0199 or email to If you have any

questions regarding the meeting, please contact me at 678-645-0816 ore-mail

Thank you and see you in San Diego!



Chase, tVlegan (Cn/IG-Tampa)

Fe~orn; Bethune, Caroline (CEI-Atlanta) <Caroline.6ethune@coxinc.com>
Sent: Friday, April 20, 2018 3:05 PM
T'o: Valenzuela, Diana {CMG-Miami)
Cc: Mobley, Mary Lou (CMG-Tampa)
Subject: RE: A quick email summary of the recruiting event we had in Tampa

See below0 Have a great weekend!

TalentAcquisiticn Manager (Cox Talent Acquisition
~ 0:678.645.2739 m: 678.782.1544

6205-A Peac~irree C~unwoody Road Atlanta, GA 30328
~ ~ Social: @CoxEnterprises

,_..,

"Empower People Today Co Build a E3efter Fu8'ure for the /Veit Generation"

~.
~ .~ ~ ~ HIGHEST

RATED

' z~~. ~E~S
n:,y< .:

From: Valenzuela, Diana (CMG-Miami) [mailto:Diana.Valenzuela@coxinc.com]
Sent: Thursday, April 19, 2018 3:44 PM
T̀o: Bethune, Caroline (CEI-Atlanta) <Caroline.Bethune@coxinc.com>
Cc: Mobley, Mary I_ou (CMG-Tampa) <MaryLou.Mobley@coxinc.com>
Subject: A quick email summary of the recruiting event we had in Tampa

Caroline: for our fCC outreach this year, we need a quick email recap of the following:

Date and time of event: March 27"', 2018 2-6pm
Location: Tampa Radio

Managers involved: 4

CTA leaders involved: 1

Describe the event: Promotions Team Hiring Event

Number of people who attended: 20
Where did we advertise it? University of South Florida, University of South Florida-Sarasota, University of South Florida-
St. Pete, Saint Leo University, University of Tampa, Ecl<erd College, Pasco-Hernando College, The Art Institute of Tampa,
Argosy University-Tampa, Webster University
How many event crew did we hire? 10 offers were made, as of 4/20 —8 candidates were ready for hire

Thanks so much



(e) Disclose ~cny penclzr~~ or r~esolverl complaints involving the Station filed clr~ring the

Station's curre~at license terrra ~iefore any ~iocly having com~eteiat jura~~liction render

fg~leN~cl, state, tew~°itorial or~ lode/ yaw, alleging u~Zccw~iel ~dzscrf~niraa~ion zn 1Jae

e~~ployr~ne~zt pr~aetaces of the ~'airt an the basis o,~'~nce, color, religion, n~tior~~cl o~~igin,

oa~ sex. For eac12 suc/z c~rnt~laint, provide: (1~ ra bs°ief tlescrip2'ion of t~i~ allegations and

issues arz>>olve~l; (2) t/~e n~sa~~e~ o~t1~e compiniaaant earl otheN~ersons involved; (3) tJie

date td~e coanpCni~at was filed, (4) a!I~e court or agency d~efore wliicla it is peraclie~~ or by

wlaicle it wcas ~e~~lvec~; (5) tlie~l~ or ease nuz~rtber; a~2rt (b) the t~ispositiosa ~nsl ~lrzte

thereof or cua~rent staPus. Nafe that r~dl conipdairats must be ~eporPed, re~ce~rldess of their

St(itLdS Ol" fZlSjJOSPE"POD2.

Craig Mastrogiovanni filed a claim with the EEOC on November 28, 2~1? that alleged,

among other things, sex discrimination. See EEOC charge # 511-2018-00374. On

November 26, 2018, the EF,O~ dismissed the charge and issued a Notice of Rights. The

EF,CC determined t~iat it ~~as "u»able to conclude that the information obt~.ined

~~s~ab:ishes violations of the statutes." His right to sue expires in Navernber 2019 and to

date no lawsuit ha ~ been filed.

zo~z~~9is ~i



ATTACHMENT F
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(~ I~ ~cc~~~r~ra~ic~ rvr~h .S~ct~~sez 73m~ON0(b)s,fr~or~a Pf~efi~°s~ rl~~y of'tlz~ S'~crtiorr's cr-r~r°~~zt
la~~~ya~cg ter•r~~ (o~ f1Y~ tf~Yd~ t/~~ lie~~ts~~ b~c~rra7~ f~t~~ ~r~szc~a~, ~~zfter° t~zrrP tl~rte) casatr/ flee rlctte

~f'~ftds let~`ery rl~sc~°ibe ~`/re ~es~~yz~~i~iitlti~s o~'~frc{r le~e~ o~'tlaai~ ~~zrrsac~~~ni~r~t ~~~~~~ns~r6le

.~or~ rmple cot~tt`iaa,~ Ily~it ~E~~odica~s c~a~~l ~l~sc~^iC~e hoiv tlt~ Unit ]iris i~zfoe•~ne~l
~ra~~~ovees «r~rl~ob re~,~Ci~~~nfs of its ~~'~~~oCrci~s ~~~~rt~~°~~r•r~~►ra

All CMG-Tampa Radio Stations (WDtIV 105.5 The Dove, WHPT 102.5 The Bone,
WPOI, Ho! 101/.S, WSUN- 97X, WWRM- Magic, WXGL 107.3 The Eagle) take the EEO
requirements very seriously. All CMG Tampa managers are trained on the company's
EEO Policy upon hiring. They are also reminded through email updates by their Human
Resources Manager of the importance of this policy. Further, our location's Vice
President reinforces all policies, especially the EEO policies, with each of his direct
reports during our department head meeting which takes place every month in our CMG
Tampa Location.

All CMG-Tampa sales managers are required to go through a special training called
"Talent Focused Management. "This training has a very comprehensive module on
recruitment and selection. CMG-Tampa also requires that all managers attend a three-
day training called "I,eader•ship Fundamentals." This training also covers recruitment and
selection in detail.

Our Human Resources Manager is responsible for reviewing the company's EEO policy
with all new employees as part of their new employment package. There is also the
distribution of all policies that all employees need to sign, including the EEO Policy. We
often produce "brainsharks" which are fully animated and narrated PowerPoint
presentations that can be viewed at any time to cover our policies and new recruitment
processes.

2062769]5 vl
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(~) Iaa ~rcce~e°rl~a~ce rvrtlr S'~c~fic~sa 73e20~0(~)(3)~.~r°c~ryi the fia~~t ~lriy ra~'th~ ~tcr~ro~'~
c~a~°r•e~rt lic~~r~s~ Pea~a a (~~° the ~~r~~ t8r~ lrc~aas~e bec~z~atae the o~a~rzey°, zf'r~ft~~• tIi`~t cicrt~) ~rrrtid
~~~~ ~`et~ o~'tAris lett~s~, cl~s~~iC~~ tdt~ ~I~~tit`s~ ~ffoyts to ~r~~~alyze its EEO ~•~~e•isitr~z~rat
~~t°o~~°~a~r2 to ~rtserr°e then it as e~f~cti~e irt2~l Po ~~d~l~•~~s rrr~y ~Yoble~7zs foie~arl ray r~ ~•~sr~lt ~f
s~~~At ~r~~~~~~~aso

At CMG Tampa we are constantly reviewing our EEO recruitment program. We truly
believe our recruitment program is successful, but we are always looking for new ideas to
improve it even more.

EEC M~ilin~ List:
We have created a mailing list of local community groups including minority and
community organizations and colleges and universities who wish to receive our job
vacancy notices. This mailing list is updated consistently. In addition, we inform
community organizations of their right to receive notification of our job vacancies in the
following manner:

1. Notice appears in the Local newspaper for aone-week period of time twice each

year

2. Notice appears on a permanent basis on each of our station's websites

3. Notice airs on all of our radio stations for aone-week period every quarter.

Applicant Tracking System
Our applicant tracking system is used to electronically manage our recruiting process for
all Cox employees. Internal and external submissions of interest are collected via the
applicant tracking system or extracted from external job boards. The website is available
for both internal employees and external applicants. By posting an open position through
this system, the stations are able to reach a broader applicant audience. We have also
created a marketing campaign to train our intenial employees regarding this tool and also
provide information to the general public regarding how to apply for jobs within Cox
enterprises, not only CMG Tampa.

Radio Station's website
In order to advertise to our community, we have linked the applicant tracking system job
application page on all of our radio station local websites.

Job fairs:
CMG Tampa participates in local university and other minority organization job fairs.
We recruit for current job vacancies as well as future job vacancies. We developed a flyer
promoting our applicant tracking system which we distribute at all job fairs that we
participate in, and we have a display of the fliers in our lobby area for visitors to the
stations.

Outside Advertising:
We also recruit in outside career websitcs, such as the all access job website. We have
advertised in the past in local newspaper classifieds a»d occasionally we use Inside Radio

ao6a~~9~s ~i



which is a national publication. We have also run radio advertisements on our radio
stations for job vacancies.

Internal postings:
We recruit through our own employees by emailing the staff job vacancies including job
description and qualifications. In addition, this information is posted in our employee
lounges.
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(le) Iaa tacc~o~°~dt~tac~ tivzP1~ S"~c~iorr ~3e20~R4(c)(4),.fi°~ra~ tdr~fi~°s~ carry of'tlte S'tczti~~~'s

cag~•b•~rat license te~•yra (oa° t/ie ~f~rte ~~t~ I~cefise~ bec~e~e the oiv~t~~, if'r~~P~a~ tlzczt ~lc~te) a~rat~l
#dte c~c~te of't6ai.s dettea~, rdesc~~ib~ Pdre Zlsart`s effc~a~P.s ~~~ r~s~r~ly~e~~~s~~a~rllc~ll~9 iPs arts«sut°es
à frke,~t P~ ~~ny~zi~ie~~a~y, C~es~efit~, seaaia~•it~~ p~•rc~•ti~~~y ~~°va~ot~~~e~,~~, r~~~rl ~elect~osa

f~elt~aiyues tre~tl testy to ~apsiaa^~ tlzrr~ th~y~rovdt~e ec~ir~ad ~p~or^ta~~r~ty ~r~t~l Flo rz~~ A~r~i~e ri

l̀i~ca°x rr~~sto~y ~~j`~cP> ~f the I~szat hire or~~~ ~r° ~o~c ~xtior~ t~~r~~~s~e~rls, ~les~~ib~ /toav t/ze
Trait coo~e~r~P~s r~~P1r ~r~clt r~rziorr to erasr~N~ ~E'D~olacies rd~°~~ollo~vet~.f~e~ tiro ~I,~~t°s

arni~~amy~re~ab~~° e~~z~lol~ees ~f~td~ab ~~~lic~rr~ts.

Based on a competitive job market for the radio industry, the Group Vice President and

General Managers work with their individual managers to review the compensation for

all employees, not only during the annual budgeting process but throughout the year to

ensure that pay is consistent based on job responsibilities. For compensation reviews, the

Group Vice president handles the general managers, the general managers do a review of
their department managers, and the department managers do a review of each of their

staff members.

Seniority with the company is awarded for all employees. Every employee who reaches

their 5 year, 10 year and 15 year anniversary is given the opportunity to select a gift from

a company catalog based on the length of ser~~ice with the company.

Our corporate offices have a human resources department which is specifically designed

to evaluate our insurance benefits to offer all eligible employees the best insurance

coverage at a fair price for all eligible employees.

CMG-Tampa has no collective bargaining agreements
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