General Manager/ WDUL AM ID#26590/Superior W1
Midwest Communications

Federal Communications Commission
Washington, D.C. 20554

February 14, 2019
Dear Licensee:

1. In accordance with 47 CFR § 73.2080(f)(4), the station employment unit (the Unit) that
includes your above-referenced station (the Station) has been randomly selected for an audit of
its Equal Employment Opportunity (EEO) program, A copy of Section 73.2080 of the
Commission’s rules is attached at the end of this letter for your reference.

2. If the Unit is not required under our rules to have an EEO recruitment program due to the
nature of its full-time workforce (having fewer than five full-time employees, defined as
employees regularly assigned to work 30 hours a week or more), you must still respond to this
audit letter. However, in your response, you are required to provide only a list of the Unit’s full-
time employees, identified only by job title (no names should be provided), the number of hours
each is regularly assigned to work per week, and a response to Question 3(e) below. Also, in
formulating your response, please see Questions 4(a)-(d) below regarding brokers and brokered
stations for instructions for situations in which the applicable employment unit has fewer than
five full-time employees.

3. Audit Data Requested, If the Unit employs five or more fuil-time employees (and all units,
for Question 3(g)), provide the following information, including an explanation regarding any
requested information that you are unable to provide:

(a) Copies of the Unit’s two most recent EEO public file reports, described in Section
73.2080(c)(6). For any stations in the Unit that have websites, provide each web address. If the
Unit’s most recent EEO public file report is not posted on each of these websites, indicate each
relevant website and provide an explanation of why the report is not posted, as required by
Section 73.2080(c}(6). In accordance with Section 73.2080(c)(5)(vi), provide the date of each
full-time hire listed in each report provided. If the Unit does not have its own website, but its
corporate site contains a link to a site pertaining to the Unit, then the Unit’s most recent EEO
public file report must be linked to either the Unit’s site or the general corporate site, pursuant to
Section 73.2080(c)(6).

(b) For each Unit full-time position filled during the period covered by the above EEQ
public file reports, or since your acquisition of the Station, if after that period, dated copies of all
advertisements, bulletins, letters, faxes, e-mails, or other communications announcing the
position, as described in Section 73.2080(c)(5)(iii). However, to reduce your burden of
responding to this audit, if you have sent a job notice to multiple sources, you may send us only
one copy of each such notice, along with a list of the sources to which you have sent the notice.
In addition, indicate in your response whether you retain copies of all notices sent to all sources

‘used, as required by Section 73.2080(c)(5)(iii). For on-air ads that aired multiple times, you may
send us one log sheet indicating when the ad aired and tell us the other times it aired instead of




~ - providing multiple log sheets, ‘Also, telf us 'whether you have retained all the log sheets for each

time the ad aired. We may ask for them for verification, but you need not provide them at this
time. Include, however, copies of all job announcements sent to any organization (identified
separately from other sources) that has notified the Unit that it wants to be notified of Unit job
openings, as described in Section 73.2080(c)(1)(ii}.

(c) In accordance with Section 73.2080(c)(5)(v), the total number of interviewees for
each vacancy and the referral source for each interviewee for all full-time Unit vacancies filled
during the period covered by the above-noted EEO public file reports.

(d) Documentation of Unit recruitment initiatives described in Section 73.2080(c)(2)
during the periods covered by the above-noted EEO public file reports, such as paiticipation at
job fairs, mentoring programs, and training for staff. Specify the Unit personnel involved in each
such recruitment initiative. Also, provide the total number of full-time employees of the Unit
and state whether the population of the market in which any station included in the Unit operates
is 250,000 or more. Based upon these two factors, determine and state whether the Unit is
required to perform two or four initiatives within a two-year period, pursuant to Sections
73,2080(c)(2) and (e)(3). If you have performed more than four initiatives, you may provide
documentation for only four and summarize the rest instead of providing documentation for all
of them. If we believe any of the initiatives you have documented are inadequate, we may ask
for more information, but documentation for four is all we need at this time.

(e) Disclose any pending or resolved complaints involving the Station filed during the
Station’s current license term before anybody having competent jurisdiction under federal, state,
territorial or local law, alleging unlawful discrimination in the employment practices of the Unit
on the basis of race, color, religion, national origin, or sex. For each such complaint, provide: (1)
a brief description of the allegations and issues involved; (2) the names of the complainant and
other persons involved; (3) the date the complaint was filed; (4) the court or agency before which
it is pending or by which it was resolved; (5) the file or case number; and (6) the disposition and
date thereof or current status, Note that all complaints must be reported, regardless of their status
or disposition.

(H) In accordance with Section 73.2080(b), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the responsibilities of each level of Unit management responsible for
implementing Unit EEO policies and describe how the Unit has informed employees and job
applicants of its EEO policies and prograrm.

(g) In accordance with Section 73.2080(c)(3), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the Unit’s efforts to analyze its EEQ recruitment program to ensure that it is
effective and to address any problems found as a result of such analysis.

(h) In accordance with Section 73.2080(c)(4), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the Unit’s efforts to analyze periodically its measures taken to examine pay,
benefits, seniority practices, promotions, and selection techniques and tests to ensure that they
provide equal opportunity and do not have a discriminatory effect. If the Unit has one or more
union agreements, describe how the Unit cooperates with each union to ensure EEO policies are
followed for the Unit’s union-member employees and job applicants.




(1) If your entity is a religious broadcaster and any of its full-time employees are subject
to a religious qualification as described in Section 73.2080(a) of the rules, so indicate in your
response to this letter and provide data as applicable to the Unit’s EEO program. For example,
for full-time hires subject to a religious qualification, only a record of the hire listed by job title
and date filled, the recruitment sources used for the opening, and the source of the hiree must be
provided. No other records are required for those hires. If five or more full-time positions are
not subject to a religious qualification, the licensee must maintain and provide all records for
such hires and complele the initiatives required under Section 73.2080(c)(2). Otherwise, a
religious broadcaster is not required to perform these initiatives.

(j> Among items we do not need in your response to this letter are copies of applicants’
resumes, your company training manuals, posters, employee handbooks, or corporate
guidebooks. If you believe any of the information in various corporate manuals or posters are
relevant to any part of this audit letter, you may summarize what is in them. If you believe this
letter requires you to provide an unusually burdensome volume of documentation, you may
contact us prior to the response deadline to discuss possible ways of condensing your response.

4. Time Brokerage.

(a) Licensee of brokered station(s). If the Unit employs fewer than five full-time
employees and any station included in it is subject to a time brokerage agreement, in addition to
responding to this letter and providing us a list of the Unit’s full-time employees listed by job
title (and the number of hours each employee is assigned to work) and a response to Question
3(e) above, you must immediately forward a copy of this letter to the broker under each such
agreement, which must respond to Question 4(b) below. If the Unit employs five or more full-
time employees, the licensee must respond fully to paragraph 3 above, and also forward the letter
to the broker so the broker may respond to Question 4(b) below.

(b) Broker receiving audit letter from brokered station licensee. If you are the
broker of a station, and the station you are brokering receives an audit letter, the licensee of the
brokered station must forward the audit letter to you. You should respond to the audit letter
concerning EEQ information relating only to your own full-time employees at the brokered
station. See Section 73.2080()(3). '

(¢) Broker receiving audit letter directly from Commission. If you are a broker, but
the target station in this audit letter is a station licensed to you, you must submit information
requested herein for the EEQ program at your station (or employment unit), If you maintain
EEOQ data for a station you are brokering with that for your own station that is the target of this
audit letter, and lack the ability to separate the information, you must include in your response
the information requested-herein pertaining to your full-time employees at the station(s) you
broker, See Section 73.2080(f)(3).

(d) Broker described under 4(b) or 4(c) above. If your full-time employees at the
station you are brokering, combined with your full-time employees at your owned station(s),
total fewer than five, however, you need only respond to this letter by the deadline described
below by submitting a list of your Unit’s full-time employees (listed by job title and number of
hours regularly assigned to work per week) and the same type of list for the full-time employees
you employ at the brokered station(s), and a response to Question 3(e) above.




3. Procedures. You must upload your response fo this audit letter to your station's online
public inspection file by April 1, 2019, and include in your response your station's Facility ID
Number and an e-mail address where a station representative can be contacted about your
response. You should not direct your response to the office of the FCC Secretary. The
Secretary does not process responses to EEO audit letters. The accuracy and completeness of the
response must be certified by an officer, partner or other principal of the Station licensee or
broker (as appropriate) or, in the case of a noncommercial educational station, by an officer,
member or other principal of the licensee. (See 47 CFR § 1.16.)

6. To knowingly and willfully make any false statement or conceal any material fact in response
to this audit is punishable by fine or imprisonment (see 18 U.S.C. § 1001; 47 CF.R. § 1.17),
revocation of any station license or construction permit (47 U.S.C. § 312(a)(1)), and/or forfeiture
(47 U.S.C. § 503). Extensions of time must be requested by e-mail to lewis.pulley@fcc.gov and
will be granted only upon a showing of extraordinary circumstances. Unless and until the EEO
Staff grants such a request the original deadline remains in effect. Failure to respond to this audit
letter by the deadline is punishable by sanctions in accordance with Section 73.2080(g).

7. In accordance with Sections 73.3526(e)(10) (for commercial stations ) and 73.3527(e)(11)
(for noncommercial educational stations), available through these links:

hitps://www.ecfr.gov/cgi-binftext-
idx?51D=05bcd2d 178b35195633871d209¢c728e&me=true&node=sed7.4.73 13526&rgn=div8

hitps://www.ecfr. gsoviegi-binftext-
idx 7SID=05bcd2d 178b3519563387 1d209¢cc728e&me=true&node=se47.4.73 13527 &ren=div8

you must place a copy of this letter and your response in the public inspection file, including the
online public file, of each affected station. Consequently, your response should not include
personal information about individuals, such as social security numbers, home addresses, or
other personally identifiable information, We do not require that employment units retain such
information in their records, or that such information be provided in response to this letter.

8. If our EEO random audits sent in 2017 or 2018 included the Station, you may not have to
respond to this letter. If the Station completed an audit in that timeframe, before responding,
please tell us the dates of public file reports included in the Station’s recent audit response, via e-
mail to fewis.pulley@fce.gov. We will then advise you if a response is necessary. Also, if your
most recent license renewal application was granted after February 1, 2017, you may not need to
respond to this letter, To find out if you are exempt from responding, send an e-mail to
lewis.pulley@fcc.gov. Should you have any questions, please contact the EEO Staff at (202)

418-1450. Thank you for your cooperation.
Singrelz, [ f@ ai;

Lewis C, Pulley
Assistant Chief, Policy Division
Media Bureau

Enclosure




47 C.F.R, § 73.2080

CODE OF FEDERAL REGULATIONS .
TITLE 47-TELECOMMUNICATION -
CHAPTER |--FEDERAL )
COMMUNICATIONS COMMISSION
SUBCHAPTER C--BROADCAST RADIO
o  SERVICES .
 PART 73—~RADIO BROADCAST SERVICES
SUBPART H-RULES APPLICABLE TO ALL
- BROADCAST STATIONS. -

P

" § 73.2080 ‘Equal cm‘;ilbymenl t;pppﬁuniticé (E‘.EO)._

(a) General EEO. policy. Equal opportunity .in ‘
employment shall be afforded by all licensees -or.

permittees of conimereially or noncommercially
operated' AM, FM, TV, Class A TV or intemational’
broadcast stationy (as defined in this parl) to all.
qualified persons, ‘snd no person shall  be

. discriminated against: in. employment by- such
stations because of race, color, religion, national”

origifi; or sex.. Religious radie broadeasters may
establish religibus beéljef* or affiliation as a job
* gualification for sl} “station employzes. However,
they cannot ‘discriminate on the basis of rece, color,
national origin 'or gender from among those who

ghare their religious. affiliation or. belief. For -

purposes of this rule, & religiouy broadcaster is a
licensee which is.or is closely. affiliated with, a

church, synagogue, or -other religious  entity, -

inciuding 2 subsidiery of suchan entity..

(by QGeneral EEQ program requirements,  Eaclr
broadeast station shall establish, maintain, and camry
out a positive continuing. program- of specific
practices designed 10 ensure equal oppertonity and
nondiscrimination in  every aspect - of " station
employment policy and practice, Under the terms
of ils program, a station shall:.

(1) Define the ,;-esponsibility of each level of

mariagement 10 -ehsure vigorous enforcement of ita-
policy of equal opportusiily, and establish, & .

procedure 1o .review snd control manegerial and

Page |

supervisow‘-per'formu'anée; -

(2) Inform its employeés and récqgnf;ed‘aﬁp!c:yee
organizations of the equal employment opportunity
policy and program anid enljst theircooperation;

"(3) Communicate its’ equar employment

opportunity policy, and program snd its employment

needs .to -sources of qualified applicants without

regard to race, color, religion, national origin, or
sex, and- solicit their recruitment ' essistanice on a’
continuing basis; . LT :

(4) Conduct &.continuing projram to exclude alf .-
unjawful forms of prejudice or discrimination ‘based
upon race, color, veligion, national erigin, or sex
from its. .personnel policies md ° practices  and

. working conditions; and

" {5) Conduct a mp@ﬁing revigw of job structure

and employment practices - and adopt. positive
reernjtment; job design, and other measures needed
to ensure genuine equality. of opportnity to
participate. fully” in ..all’ ‘organizationsl - units,
occupations, and levels of responsibility. | :

' (c) Specific EEO program requirements, Under the

terms of its program, a ststion employment unit
must: ] .

(1) Retruit for every full-time job vacancy in its,
operation. A job filled by an internal promotion is
not considered a vacancy for which recuitment is
necessary. Religious radio  broadcasters  who
establish, religious affiliation as 2 qualification for a
job. position are not required to compiy. with these
recruitment requirements with. respect o that jobr
position or positions, but will be expecied to make
reasonzble,, good faith efforts to- recriiil applicants
who are. qualified ‘based on thelr religious

" affiliation, Nothing In this - sectior sha)l be,

interpreted 10, require g broadcester (o granl
preferential trestment- to any individuzl or group

- hased on race, color, national origin, religion. or

gender.

(i) A station employment unit-shali use recruitment
sources for each vacancy. sufficlent in s

-




ressonable, good faith- judgment to widely (vi{) Pasticipstion in - scholarship  programs - -

disseminate information concerning the vacancy, desighed to assist students interested ‘in pursuing a .

: T - _ career in broadcasting, ) L
-(if) In addition to such recruitment sources, 8 - : . . e
station employment unit. shell provide notification . . (viii) Establishment of training programs designed, " .

. of each ‘full-time vacancy to smy orgenization -that 6 engble Station personnel to acquire skills that

_ distributes. * informiation gbout  employment could qualify them furhigherie«?e}positiénﬁ;

.opportunities to job seekers or refers job ssekers to- - - oo o

é?ﬁ;ﬁlegm;’ ApoT tequest by -such m‘gﬁni’z’aﬁoﬁ. To . . (ix) Establishmert of a mentoring program . for
be"éntltled ta natice “of vicaniefes, the -reqhEsting statibn personnel; . - S Lo

- organiZation -must provide the. stitién employment o . L
unit with its pame, mailing address, e-mail address (x) Participation in st least four events-or programié
Gf spplicable)telephone nigmber, -+énd  coritact sponsored by educational institutions refating 30"
perscr; Bhd identify e - category or catégories of - cateer opporhuitiesin broadeasting: - :
 acancics - of” WHich *it rcquésti fotice, (An" . ST SR

" organization may requiest ibties of all yacancies). . (xi) Sponsorship of at least. two” events in the |

- e : compaunity designed to inform  and- educate

-(2) Engage in at least four (f the: station - members of the public a3 to’ employment
“employment nit , has® more than ten full-time . opportunitigs inbrosdeasting; 7 R

+ “employges ahdi8 not logated in'a smaller inarket) or - ) 3 oL e
~two_ (F it his five fo terd foll-timé employees afdlor © - {xiiy Listing of each -upper-level categoryopening © . ¢
is tocpted “enfifely in @ ‘sialiés ‘market) of -the . in 8 job_bank or newsletter of media tade groups

' following “Initiatives duriiig: cach fwo-year period . | whose, membership _ fneludes  substantial -,
beginning Wit the date stetiond” n_the . station - pagticipation-of women énd mingrities; - °, .

_ employment unit are required. to, file remewal .. . - L
. ﬁpp]imtibhﬁ;. or " the - -sécofid, fouith" “or - sixth {xiii)- Provision. of _pssistance  to' unaffiliated
" a;}niga!-gﬁ;‘i.-,s ofﬁ.a_f date. - . non-profit entitiss: in: ghe ypainignance of web, sites

- S we that providecounseling on the process of searching

(i) Partiolpation. in’ ¢ )gest four job fafis-byrsiation . - fort broadcast employment and/or. ofhier’ career.

. personnel Wlid fisve kﬁgﬁ{;ﬁal- résponsibility - - thé " development assistance peninent 10 broadcasting;
making of hivig decisions;™” ~ - SR : e AR :

et oy a .J ."'l" » * - . .".!!— * -
_ (xiv) Provision-of trainjng: to mepagemen, level”

-'(ﬁ)HQsti_iifg"’qﬁ"éiﬁl’ei_is‘l,ﬁn‘e’jobfaif; o ‘ " pergonnel |28t 'fo “methads. Sof  ensuring, |, egnel
cT ‘ DU employment: . oppegunly .. And . preventing
© (iif) Co-sponsoring 'at fesst one job fair with . ‘discimination;. - - ' e
. orpapizations in_ the business and professiénal i ‘ C e i R
 comimitinity: whosé empbership mcluded sifbstantial | (¥v) Provisions. of iraining - 1o persompel  of .
" participatioitof, worien arid milnofities; | - \naffilistéd non-profit  orpanizations. intesested- in - "
AT S e A S " ' _broadéast: employment *_gpportynitics that would * -
“(iv) Panicipation in ot ledst foir gvents sponsored enable - thiem  \o- betier” refer job candidales for
B ‘éﬁ%ﬁi@ifﬁﬁé “repréSenting ‘groiips pfedcin in the * broadeast positions? - P
‘ qer;;iﬁu,nitj.‘-"iqie‘gcmed i broadedst employment . . co ' X
jadues, * inclodjng” cofiventions;  career - days, . (xvi) . Participation. in- ather activities “designed. by
- grorkshiops, and similer-activites;™ ., the siafian employment unil reasonably calculated
: ) oeu i - tg {uhet-the goal-of disseminating information as ¥
() «Establishmeny ¢of ih  ntemship -program 1o employment opporiunities in_broadeasting to job-’ g
. designed 16" assist membirs of ‘the - cotmunity 10 candidates-who might otherwise beunaware of such
+ acquire skills ﬁEé‘ged for btoadcast eniployinent; opporiunifies, - R N L
{vi) Pariicipation™in jobs™ banks, _Intermet’ programs, (3) Anslyze its recrultment  prograin ‘on an ongoing’
and other programg designed 1o-promoie outreach Basis to ensurs that it is effective In; pchieving broad-
- penerally (ie, (het are not primarily dirccted 1o outreach lo pofential applicants, and address any
providing notification of ‘specific.job vatancies), ‘problems found n5 a-result of its analysls.

. v
' .



" 47 CER. §73.2080

.(4) Periodicslly enalyze® mealsure‘s taken to!
NO! Disscmiria{te the station's equal émployme'nfc
opportanity. - program 10 job  applicants ’ and
. employees; :
(i) Review cenicrity_precticss to emsure that_such
practices are nondiscriminatory; -

(iif) Examine, rates of paYy and fringe benefits for .

employees having the setne duties, and eliminate
any inequiﬁ:s-based' upon Tace, hation origin,
color, religion, or se% di_scrimination; o

(v) Utilize media for recniitment purppges in 8-

manner that-~ will contain - o indi on, either

explieit or implicit, of a preference for ‘ors ¥acs, - '

" nationi) origh, eolorTe jgion or seX over snother;

© (v) Ensure that promotiens to positions of greater
responalbitity are made. in a nondiscriminatory
_ mannen . '

(vi) Where union agreements exlist; copperate with
the union of unions T the development of programs
to ensure al} persons of equel opportunity

employment, irfespective of race; national origin;

color, religion, o sex, and include 80 - pffective
nondi_scr@hi_aﬁgﬁ clause in new or rcch’qﬁawd_.

union sErEements; an

(vif), Avoid the use of selestion {echniqués or tesis
that have the effect of discriminating against amy
person pused ,on ¥ACE natiohal origin, color,
- religion; o seX.

(53 Retain records 10 document that it has satisfied
the requirements of paragraphs (c)(l) and (2) of this

section. Sich récords, which may bp maintained 1’

‘an clectropic formaty shall be retained’ until after
grant of the renewal application for the 1erm during
which the vhcancy Wwas filed or the inftiative
occursed. Such ‘recotds need ot be submitted 1o
the FCC  unless - gpecifically requested:  The
followinig records shal be malritained:

(i) Listings of all full-time job’ vacancies filled by
the slal‘tor_n;employmgr)t unit, identified by job title;

fii) Por each ‘éugh yacanéy, e recruiiment SOUrces

wtilized 10 fill"the viicancy (including, i’ applicable,
. organizatiaris ‘entitled ‘1o notification “pursuani - 1o
paragraph (©)(1)(ii) of this section, which should bt

+

(i) Dated copies of 2l &

- raggd -

separately jdentified), identfﬁed'-‘by narl:le, address,

contact person and telephone number;

dvertisements, bulleting,
letters, faxes e-mails, ' or other communications
announcing vacancies; o -
(iv). Documentation neceasary -to - demonstrate
Pﬁfannance,of fhe mitiatives required by peragraph
(c)2) of this section, ‘including . sufficient
information to fully disclose the nature of the '
nitiative and the seope of thio station's participation,
inclvding the station personne) nvolved; -
(v)- The total number of .intervieweea fof each
vacanoy. and the referral  source for cach
interviewee;and - ° oL h

(vi) The date pach vacaﬁc’y wey: filled and the
recruitmient SoNTee that yeferced the hiree. -~

(6) Annuaily, on the ann'fw'm%ny of the date i

. station ia due 10 file its. renewal application,; the

sation shall place in i pubfic file, maintained
pursuant 1o § 73,3526 or. § 73,3521, and on jta web
site, if it has one; an EEQ- public. file report

containing the following information (aithough if -

a station pursuant-to

FCC Form 314 or FCC Form-315 during the twelve

- months covered by the EEO public file, report, 113

EEO public file veport shall covér the. period
st.,arting-\i!ith the dalg it aqquir’ed the ;‘;ialion):

G) A st of atl futl-time vacanoles filled by the
siation's employment unit during she preceding yean
identified by job title; K .

(i) For each -such. vacanty,, the recruitment

source(s) wtilized {g fill-the vecancy {including, if
applicable, organizoiions’ entivled 10 no@jﬁcaﬁm
pursuant 10 para_r_zraph (X 1Xil) of this section,
which. shouid-be separately ‘dentified), identified by’
name, address. comtact  perserd  and telephone
numbefi - : o

(it) '[‘hé recruitme',m‘ spurce {hat referred. the hiree:
{or each futl-time yacancy during the preceding -

year;

(iv) Dats refecting the iolal number of persons
interviewed for full-time yacancies during fhe

preceding year and the total number-of interviewess '
referred by eoch recruitment , source otilized in
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connectmn vrith such vaeancrgs, and

(v) A Hst and bnef dasnnpnnn of 1nh1atwcs ’
underteken pursuant . to paragreph (c)(?.} of thas

-section ﬁuring the pre.«:e.ding year.

(d) Smalf Stshon Exemption. The provxswhs of _

paragfaphs (k) and: () of this section shall not-apply

to ‘stationemiployment units that *have fewer then

five fuli-f:me.‘ employees. o

{e) Dﬁnitions For thc purpdsw oﬂhmrule'

-

‘.‘fx

(1) A full-time, employee is & pmnanent employee.

" whase regulat Work schedule is 30 hours per. Weck
armore. :‘ 1Y

-',(2} A station employmcnt it is & stnnun ora

© group -of' commponty ewned stations in*the. ssme -

. market thae shm it fedst-one employes, .

(3} A smalleicrharket includes- metropolitan areas as

dafined: by the+Office of Management afidBudget- -

T.with a populitien -of fewer:than 256,000, persuns
, ‘and -aresg: conlside . of-. A melmpalltan Bress,
'def‘ héd by the Offibe of Mm&gm:ni and‘Budget,
. ,_,,.J-n-,‘. ,-:1; e 1»‘ fko g
'(f} Enforéenient; - The wfglluwmg pmvisions -apply
i (e cmﬁlﬁfiﬂih'( “petivigr? cohgérning” fill-time
* positions af"eagh broadeast staﬁenmnp]oym:ni unit
- (defihcd it thig Bare) cmphymg five St more
_ personsit fall-tinE posititniss excépt ‘whers noted.

. (1) ANl broadSest statinns,*mcludmg thnse. that are

part: '6f an"Emplayipent: unit witle fewkr than . five

¢, fulltime employets, shall- file- 3+ Broadeast. Equal

. Employment ‘Opportunity ~Program® Report  (Form
396y 'with’ théifrengwal: “gpplication,, Form- 396 is
‘ ﬁh:d ‘on the date tli& statloierls duecto-file its
- apf:hcation ok renewal of license. o broadchst
"hsensee icquires p siatich pursvant 10-BECE Fam'i
919 &y, FGE Form 335 during the-period that is to

* fotm ‘the biisls® for ‘the Form-396, information .

provided on' it4 Form 396 should. eover the
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Stitiohs sre required<lo maiffain s .copy of thieir

Form 396 in the station's public file in. aceordanes
with lhe provisinns of §§ 73, 3526 and 73.3527,

{2) ‘Thc Commissmn wm cnnduct < wmid-ferm
review of- [He cinployment - prastices--of each. |

broadcast television station and esch. radio station

A EeggR!phicaliy c!ospst o, ﬂmﬁm

that is part of an employment unn of more than’ ten -
full-time - ‘employess - four yéars following' .thé' S
station's mqst recent license ekpiration date a8
‘specified in § 73.1020. Each puch licenges - is
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station pursuant o FC(;
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(3} If a smncrn 33 sub)ect o' 8 tlﬁne bmkemgp
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soolls ation o iglog s eniebr
includa its Tecroitment a:twﬁy “For. the
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. Formg, 397, and the igu ic ﬁlg,r;cpqﬂ; fm‘* its .
own station, i &, licenseesbroker o thin
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© for; -mm;mk :d siatm zn ?qg FBHP{" 396, Forms
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. Spmg:.. ;n ke ﬂas,{ ;ha stahpn,
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the’ Forms 396, Ferms 397, and ‘public filé
reports | filed..for, ., ils - own - -giation  that" is

kered statinn,

for'

ehall °
'%fékered .

.....

- (4) Bmadcast stations sub;ecl lq thia seacben shall-
maintain records of their recmxﬁnezﬂ -activity '
' masary o, demonsfrate thai .are  in. .
compliance .with the . EEO' ritle, .
ensure ﬂ)@ténsy mai“ntmn {eccrdg suﬁ%m w verify = |
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determine  comppifance. Wit the BE ;u!e the
" Commission. may condued. Snauiried. of y:ensaes at
random .of If g ha.s gwdeneg of . pé‘s's'ﬁle violation
of the EEQ. g, ‘I:additibn, the Commls‘éien will
conduict’ rimdom 3]1; ‘Specifically, “dach - yesr
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B‘-on-n 314 or FCEC Form *, °
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47 CFR. § 73.2080

“(5) The public may file, complaints throughout the.
ased on &, station's Fotin 397 or the
contents of & station’s public ﬁle._;Pro‘visions.

license term b

concerning  filing, withdrawing, of non-filing  of.

informal’ objections of petitions to dény licenze |

renewsl, - asgignment, ©OT transfes, applicstions -ere.
delinested i §§ 73,3584 and 733587-3589 of the
Commission's rules. - ' - .

(g) Sanctions and Remedics. The Commission mey .

jssue appropriate sanctions and remedies for any
violation of this rule.. S :

47 C.ER, §73.3526

 cODE OF FEDERAL REGULATIONS
TITLE 47--TELECOMMUNICATION
CHAPTER I--FEDERAL . .
COMMURNICATIONS COMMISSION
_SUBCHAPTER C--BROADCAST raDiO
. . SERVICES
.pPART 73--RADIO BROADCAST
SERVICES -
SUBPART H--RULES APPLICABLE TO
ALL BROADCAST STATIONS

g 73.3526 Local public inspection file of
commerclal stations.

(€)(10) Material relating  to - FCC
investigation or complaint. Meterial
having @ substantial bearing on a matter

" which Is - the, subject of an FCC -

jnvestigation or complaint to the FCC of
which the applicant, permittee, ~ of
licensee has been advised. This material
chall be” retained .untit the applicant,
permittes, of licensee Is notified in

writing  that the material may be

discarded.

' SUBCHAPTER C-—BROADCAST RADIO

-

47 C.E.R. § 73.3527 .

b

CODE OF FEDERAL REGULATIONS:
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CHAPTER I--FEDERAL
COMMUNICATIONS COMMISSION
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"
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noncommercial ' ‘educational  stations
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substantial bearing on & matter which
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MIDWEST COMMUNICATIONS, INC.

and Affiliates

I, D.E. Wright, President and Director of Midwest Communications, Inc., licensee, {"Company”} provide the
following statement in response to the FCC's EEO audit letter dated February 14, 2019, and directed to
station WDUL-AM Radio, Superior, W| (Facility 1D 26590).

WDUL-AM Radio is part of a Station Employment Unit ("SEU’} comprised additionally of co-owned stations
KDAL AM/FM, KTCO-FM and KQDS-FM licensed to Duluth, MN; KDKE-FM and WDSM-AM licensed to
Superior, Wl. WDUL-AM is also licensed to Superior, WI.

The information requested in this audit covers the period beginning August 1, 2016 through July 31, 2018,
The following paragraphs are labeled to correspond with the individual items outlined in Section 3 of the
audit letter and its subparagraphs.

a.

The Annual EEO Public File reports as described in 47 C.F.R.73.2080(c}(6) covering the time
period beginning December 1, 2015 to and including November 30, 2017 attached as Exhibit 1
and Exhibit 2. The Annual EEO Public File Report is on the following websites:

www.kdalo 10.com; www.dukefmduluth.com (WDKE-FM);

wwi. katcountry989.com (KTCO-FM); www.mvy957.com (KDAL-FM)

www,95kgds.com; www, wdsm710.com

Per Exhibit 1, Appendix 1 covering the period August 1, 2016 to and including July 31, 2017, one
{1) full-time {at least 30 hours per week) job vacancy was filled. Per Exhibit 2, Appendix 1
covering the period August 1, 2017 to and including July 31, 2018, two (2} full time job vacancies
were filled. Job notices utilized for each position are attached as Exhibit 3 along with the list of
recruitment sources receiving each notice. It is EU policy to retain copies of alt notices to
recruitment sources utilized as required by Section 73.2080{c}{5){iii). The EU uses a significant
number of recruitment sources to fill each full time vacancy and the existing documentation
supports that the EU has recruited widely throughout the community to filt its full time vacancies.
Where on-air ads were utilized, one log sheet indicating when the ad aired along with
information on all other times it aired are included in Exhibit 3. All log sheets are retained as
required by Section 73.2080{c}{5}iii).

In accordance with Section 73.2080(c}{5)(v}, for the period August 1, 2016 to and including July
31, 2018, the total number of interviewees for each vacancy and the referral source for each
interviewee are indicated In Exhibit 1, Appendix 1 and Exhibit 2, Appendix 1 respectively.

Appendix 2 of Exhibit 1 covering the period August 1, 2016 to and including July 31, 2017,
indicates the Unit’s Recruitment Initiatives for that period. Appendix 2 of Exhibit 2 covering the
period August 1, 2017 to and including July 31, 2018 indicates the Unit’s Recruitment Initiatives
for that period. Documentation of Recruitment Initiatives during the periods August 1, 2016
through July 31, 2017 and August 1, 2017 through July 31, 2018 are attached as Exhibit 4.
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This SEU had 23 full-time employees during the period August 1, 2016 to and including July 31,

2017. The SEU had 24 full-time employees during the period August 1, 2017 to and including July
31, 2018. The population in the market in which the stations operate is greater than 250,000 and
as such is required to perform and has performed more than four recruitment initiatives pursuant

to Sections 73.2080(c){2} and (e}(3) in a two year period.

e. The SEU had no pending or resolved complaints filed during the period August 1, 2016 to and
including July 31, 2018 before any body having competent jurisdiction under Federal, state,
territorial or local law invelving unlawful discrimination in the SEU employment practices on
the basis of race, color, religion, national origin or sex,

f. In accordance with 73.2080(b)}, the EEO Officer, the Vice President/Human of Resources, is
responsible for the administration and implementation of our Equal Employment Opportunity
Program. The EEQ coordinator for the SEU is the Office Manager. The EEQ coordinator is charged
with the responsibility of following up on paperwork and monitoring the SEU on a day-to-day basis
to ensure that our EEO Program is being followed. All management involved in making
employment decisions with respect to recruitment, evaluation, selection, promotion,
compensation, training and terminations of employees have received training and will continue to
receive training on an annual basis to ensure that our policies and programs are adhered to and
that no person is discriminated against because of race, color, religion, national origin or sex,

Appropriate notices have heen posted on a bulletin board in a high traffic area informing
employees and applicants that the stations practice Equal Opportunity Employment

and of their right to notify an appropriate local, state of Federal agency if they believe

they have been victims of discrimination. Additionally, our employment applications

contain a notice informing prospective employees that discrimination because of race,

color, religion, national origin or sex is prohibited, and if they believe they have been

victims of discrimination, they may notify the appropriate state, local or Federal agency.

All job postings issued by the Unit to outside sources and posted on our websites indicate that we
are an Equal Opportunity Employer. Our Employee Manual also contains an Equal

Employment Opportunity/Harassment Policy and Complaint Procedure section. All employees are
required to sign this policy separate of the Acknowledgement of Receipt of Employee Manual

sheet.

In accordance with 73.2080(c}{4), to ensure that we are achieving wide dissemination, we air
announcements encouraging organizations that can refer job seekers to contact us. We also have
posted the announcement encouraging organizations that can refer job seekers on all station
websites. As a part of our training program, we advise management level employees who have
hiring/termination duties to be aware and cultivate recruitment sources and also to interview
from a wide a variety of sources. We continue to review our recruitment sources on a regular
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basis and update to include new sources as we learn of them to ensure continued broad
dissemination.

g. SEU management is expected to review a quarterly report outlining pay rates for equality
by position and by department. The Vice President/Human Resources and EEO Officer regularly
reviews salary reports pertinent to the market to determine fair pay practices for the positions
involved. Employment benefits are reviewed on an annual basis to determine if they are being
distributed equitably. Job vacancies within the Company are posted, as appropriate, on
prominent bulletin boards with information on how to apply for the position. Management level
personnel are advised to meet with individual staff members at a minimum on an annual basis to
evaluate performance and discuss their career goals and to further encourage and make staff
aware of the potential to move into management positions within our Company. The SEU utilizes
a uniform employment application when hiring with the appropriate notice regarding
discrimination and whom to notify if they feel they've been discriminated against. A uniform
personality profile is also utilized. Specific steps are followed in the interview and hiring process
to ensure equal opportunity employment. Trade unions are not represented at the SEU.

4, This station employment unit has no time brokerage agreements.

I swear under penalty of perjury that the foregoing statement is true and correct to the best of my
knowledge and belief.

NN

D.E. Wright, President and Director of
Midwest Communications, Inc.

{Date)

\3;\ \ \_\"\
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ANNUAL EEO PUBLIC FILE REPORT Exhibit 1
Midwest Communications, Inc.
KDAL-AM/FM, KTCO-FM, KDKE-FM (formerly KDWZ), WDSM—AM, WDUL-AM, KQDS-FM

The purpose of this EEO Public File Report (“Report”) is to comply with Section 73.2080(c)(6) of the FCC’s
2002 EEO Rule. This Report has been prepared on behalf of Midwest Communications Inc.’s Duluth,
Minnesota Employment Unit (“SEU”). This SEU is comprised of the following stations: KDAL AM/FM,
KTCO-FM and KQDS-FM (as of December 31, 2016) licensed to Duluth, Minnesota, KDKE-FM (formerly
KDWZ-FM), WDSM-AM, WDUL-AM licensed to Superior, Wisconsin and . This report has been placed in
the public inspection files of {hese stations and posted on their websites, if they have websites, prior to August
1,2017.

The information contained in this Report covers the time period beginning August 1, 2016 to and including July
31, 2017 (the “Applicable Period”).

The FCC’s 2002 EEO Rule requires that this Report contain the following information:

1. A list of all full-time vacancies filled by the Station(s) comprising the SEU during the Applicable
Period.

2. For each such vacancy, the recruitment source(s) utilized to fill the vacancy (including, if applicable,
organizations entitled to notification pursuant to Section 73.2080(c)(1)(ii) of the EEO rule), identified by
name, address, contact person and telephone number.

3. The recruitment source that referred the hire for each full-time vacancy during the Applicable Period.

4. Data reflecting the total number of persons interviewed for full-time vacancies during the Applicable
Period and the total number of interviewees referred by each recruitment source utilized in connection
with such vacancies; and

5 A list and brief description of the initiatives undertaken pursuant to Section 73.2080(c)(2) of the FCC
rules,

Appendices 1 and 2 that follow have been designed, in the aggregate, to provide the required information.
For purposes of this Report, a vacancy was deemed “filled” not when the offer was extended but when the hire

actually began working. A person was deemed “interviewed” whether he or she was interviewed in person,
over the telephone or by e-mail.
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APPENDIX 1
Annual EEO Public File Report
Midwest Communications, Inc. — Duluth, Minnesota
Covering the Period from August 1, 2016 to July 31, 2017
Stations Comprising Station Employment Unit:
KDAL-AM/FM, KTCO-FM, KDKE-FM (formerly KDWZ), WDSM-AM, WDUL-AM, KQDS-FM

Vacancy Information

Fulil-time Positions Total # Recruitment Recruitment
Filled by Job Title DOE Interviewed Source of Hire Sources Utilized
Operations Manager 1917 13 All Access 2,6-25,26-212, 213,
KDAL/ KTCO/KDKE/WDSM/ 214

WDUL Radio

Total Number of Positions Filled During Applicable Period: 1

Total Number of Persons Interviewed During Applicable Period: 13
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Recruitment Sources:

APPENDIX 1 (Con’t.)

Radio Annguncements Contact Address
1. KBAL AMKDAL-FM/KTCO
KDKEWDSMAWDUL Justin Henriksen 715 E Central Entrance, Dututh, MN 55811
Internet Sites:
2. All Access 18955 Pacific Coast Hwy., Malibu, CA 90265
3, Indeed.com 177 Broad Street, 6™ Floor, Stamford, CT 06901
4. CareerBuilder Leland Short 200 N. LaSalle Street, Chicago, 1L 60691
5. Monster 5 Clock Tower Place, Maynard, MA 01754
Postings:
6. WNCY/WIXX/WYDR
WTAQ AM-FMAWNFL Office Mgr. 1420 Bellevue St.., Green Bay, WI 54302
7. WGEE/WYDR Admin. Asst. 1500 Casaloma Drive, Appleton, W1 54911
8. WHBL/WHBZ/WBFM/WXER Admin, Asst. 2100 Washington Ave.,, Sheboygan, W1 53081
10, WNWN-AM/WQLR Office Mgr. 4200 West Main Street., Kalamazoo, MI 49002
WKZO AM/WZOX-FM/WVFM «
11. WTVB Office Mgr. 182 N, Angola Road, Coldwater, MIL 49036
12, WNWN-FM Office Mgr. 70 W. Michigan Avenue, Battle Creek, M149017
13, WHTC-AMIWYVN-FM Office Mer. 87 Central Avenue, Holland, MI 49423
14, KDAL AM-FM/KTCO/
KQDS/AWDSM/WDUL Office Mgr. 11 E. Superior Street/Ste.380, Dututh, MN 55811
15. WIFC/WDEZ/WSALU/
WOZZ/WRIG Admin, Asst. 557 Scott Street, Wausau, W1 34403
16, WSAU-FM Admin, Asst, 2460 Plover Road, Plover, Wl 54226
17.  WUSZ/WMFG-AM, WDKE
WEVE, WNMT, WIBX, KQDS Admin. Asst. 807 West 378 St., Hibbing, MN 55746
18. WMGLWIBQ/WPRS Office Mgr. 824 39 Street, Terre Haute, N47807
WTHLIWWVRWDWQ
15. WQTX/WWDK/WLMUWIXQ Admin. Asst. 2495 Cedar Street, Holt, M1 48842
20. KELO AM/PM, KELQ, KRRO, Business Mgr.. 500 S. Phillips Ave., Sioux Falls, SD 57104
KWSN, KTWB, KQSF
21. KFGO, KRWK, KMIOC, Business Mar. 1020 S. 255 Street, Fargo, ND 58102
KOYY, KVOX/KOYY/KNFL
22, WIKY/WABX/WSTO/WLFW Business Mgr, 1162 Mt. Aubumn Dr., Evansville, TN 47720
23, WIXA/WCIK/WNFN Business Mgr. 504 Rosedale Ave., Nashville, TN 37211
24, WIXB/WIMZ/WDEW Business Mgr. 1100 Sharps Ridge Memorial Park Drive,
Knoxville, TN 37917
25 through 212 Receive Information on ALY, Open Positions

et
4FniertainmentJobs.com

AM/FM Jobs

Brown College
Career Network

MAB Job Bank
Midwest Careers

MN UW System
Production Hub
Radic Online
TvandRadioJobs.com
MN Broadcasters Association
MN Job Bank

hitpe

hitp: /v, aifmjobs.com/egd

https://m?l;rmvncollcge.com

Website Address
wivwdentertainmentjobs com

-bin/jobs3femploversfiogin.cel

# Interviews
from Sourcg

JIAHEL R0 MR

Method of Contact

justin.hen;iksen@mwcradio.com

infoldiattaccess.conm I
indeed.com
CareerBuilder.com

hiring.monsier.con

Tinda.noonan@mweradio.com
sandy.bringman@inweradio.com
debbie.ottr@mweradio.com

13 6

ken,delancy@omweradio.com
jim.siler@mwcradio.com
ng;ga_l_x_(_iggggrn@mwcradio.com

LY SR

karen.strom@mweradio.com

tashadraveing@mweradio.c

=)
o
2
ool

# Interviews
From Source:

LU DM

sintionsubmit htm

% 24fobsYeZ fpost.aspy




Brown College

Disabled Veterans Qutreach progran (¥ H)
Dututh Business Univ.

Fond du Lac Tribat Commt. College

Goods Entenainment

Hibbing Comuunity College

1ilinois gchoot of i
ITT Technical gehoot (
Towa Ceniral College of Broadeasting
Keller Graduate gchoot of DeVry Univ.
Univ of --Dul

Upper lowd University

w1 Broadeastérs Association

p=
=3
=y
=

LLLLERS

lity B Wallace Bigetow

Academy College
Access

ccess AbILEY Steven Ditschler
Adutt Client Training Service Karen Borden
Adult Training & Habilitation Cur. Stephen Wilson
Alexandria Technical College
Alliance of the Streets Herb Frey
Alfo Consulting & Trainiig
American Cownoil of the Rlind of MN
American 1ndian CIC Inc. Lee Antell
Amputee Resouce Toundation
of Ametican Al Pike

Anoka Ramsey Community College
Anoka Ramsey Community College
Ancka Technical College

Argosy {niversity

Augsburg Collegs

Auto Tech., I

Pemidji State University
Benilde-St. Margaret’s $chool
Bethany Lutheran College
Bethel Coll

eue
BraincofMpls. gehool of Advertising, Tesign & Ineractive Studies

Tia Henry-) ohnson

Building fot Women
Carver CLy- warkfosce CIt- Mary Rudulf
Cedar Valley gervice Ine James Mueller
Cedar Vatley gervice Inc. Alpha Program James Mueller
Central MN Jobs & Training Services Diane Bublitz
Chippewd Enterprises ne. Terry Niclsen
Choice Unlimited gimeona Nygren
Clay Cty. gupportive Training Service
College of St. Renedict
5, Cathering University
Concordia College
ConcordiaUnivers’sty
Crossroads College

cown Colleg®
Dakota County Technical College
Dunwoody Coltege of Technology
East Polk CW- DAC Wayne Holt
Fast Range pAC Dale Gilbertsont
Equaﬁty-?athways o Potential reg Hani
Federation of Somall Community gueed Fahid
Ton dulac Rachelie King
Goodwill ndustries yocational Tnterprises Douglas Weber
Goodwill/Easter Seals

Todd Nelson

career! @uiu.edu
mﬂs’.&y@wﬁ;broasiga_s,t;@rﬁ,-mg

se S.Eiﬂiﬁ)}l!i!li&.@l‘_'ﬁ

pO Box 6938/ 1911 14th St W, Rochester, MN 55903

Minneapolis,

403 Cir, Ave #512, Moorhead, N 56560

360 Hoover st NE, Minneapolis, MN 55413

SN2 E Fairview AvC. Otivia, MN 56217

PO Box 600, W‘msted,MN 553935

A\e.\:andria, MN

27211 ClintoRt Ave., Minneapolis,MN 55404

7210 Metro Blvd., Minneapo\is, N

1205 6th St #XOOS.Mim\eapuﬁs, N 55402

1845 E Franklin Ave., Minncapolis, MN 55404

2324 Wildwaod Trail, Minnetnnka, MN 55305

Cambridges MN

Coon Rapids,

Anoka, MN

St. PauUMinneapolis, MN

Minneapolis,

1504 N Innsbruck D Fridiey, MN 55432

Bemidii, MN

Minneapoﬁs, MM

Mankato, MN

3900 Rethet Drive, St. pant, MN

Minneapolis,
ElstSt. b i

0 Box 348 Montevideo, 56265
5] 19th Ave E.D 312
403 Ctr. Ave #512, woorhead, MN 56560
378, College Avenue, ¢, Josephs
gt. Paul, MN
woorheads
St. paul, MN
Rochestel, MN
Minneapo'ﬂs,
3140 Meil Armstrong Bivd., Eagal, MH

%18 Duawoody Bivd., Minneapolis,
PO Box 1781326 Mark Ave M., Fossion, M 56542

800 A Ave., BVl 1, MIN 53

5535 Lake Sarah Heights or., Loretto MN 55357
420 150 AveS ,aneapoli.s, N 55454

1720 Big Lake 4., Cloquet, 55720

700 Garfield Ave sluth, M 55802

553 Fairview Ave N, St paut, MN 551
pOBox 1 6, Poffman, 56339
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97,

98.

99.

100
101,
102.
103,
104.
105.
106.
107.
108.

110.
111

113.
114.
115.
i16.
117.
113.
119.
120.
121,
122.
123.
124,
125.
126.
127.
128.
129.

131,
132.
133.
134,
135
136.
137.
138.
139.
140.
141.
142.
143,
144

146.
147.
148.
149.
150.
151,
152,
153
154,
155,
156,
157.
158.
159.
160.
161,
162.

Gustavus Adolphus College
Hamfiine University

Hennepin Technical College
Hennepint Technical College
Hibbing Community College

Hired

Houston Cty. Networks
InroadsMNPLS-St. Paul, Inc.
Institute of Production & Recording
Ttercubtural Mufual Assistance Assac.
Inver Hills Community College
Jtasea Community College

 Itasca Dvipmt. Achvmt, Ctr,

Jeane Thome, Inc.
Job Training Cir.

. Jobs Now Coalition

Jobs Plus, Inc.

Kandi Works DAC, Inc.

Lao Assistance Clr. of MN

Lao Family Community of MN

Learning Strategies Corp.

Life-Work Planting Ctr.

Macalester College

Mahnomen CtY- DAC

Mankato Rehabilition Ctr. (MRCY)

Martin Luther College

McNally Smith College of Music

MD1 Commercial Serv ices

Merrick Companies

Mesabi Range Community & Technical College
Mesabi Range Community & Technical College
Metro Work Ctr, Ing.

Metropolitan State University

_ Miami Ad School

Minneapolis American Indian Cir.
Minneapolis Business College

Minneapolis College of Art & Design
Minneapolis Community & Techical College
Minngsoia Resource Center

Minnesota Sohool of Business

Minnesota School of Business

Minnesota State College/Southeast Technical
Minnesota State College/Southeast Technical
winnesota state University

Jane Samargia
Reth Iseminger
Melvin Collins

Ron Buzard

Mary Rittmiller

April Sutor

Kris Jacobs
Roberta Walker
Debra Terwisscha

Ying Vang
Susan Bruss
Joanne Fatz

William Bickett

Lloyd Bratland
Kevin Martineau
Eveleth, MN
Virginia, MN
Dianna Krogstad

Frances Fairbanks

Minneapolis, MN

Red Wing, MN
Winona, MN

Minnesota State Comnunity & Technical College Detroit lakes, Fergus
Minnesota State Community & Technical College Granite Falls, Jackso

MN Diversified Tndustrics
MMN Teamsters Service Burcau

. MN Vaocational Association

MW Persons & Associates

Normandale Comuunity College

North Americat Training Institute

National Federation of the Bind of MN
New Directions/Oter Tail-Wadena CAC
Newgaie Education & Research Center
North Central Career Dvlpmt. Cir.

North Central University

North Hennepin Community College
Northland Community & Technical College
Northland Comniunity & Technicat College
MNorthwest Indian OIC, Inc.

Northwest Technical College

Ol Hills Christian College

Oceupational Dylpmt. Cir.

Opportunity Partners

Opportunity Services, Inc.

Lioyd Brattand
Jean Dunn
Marlys Bucher

Joyce Seanlan
pat Fredley

Kenneth McFayden

Hotly Smith

Peter Lavalier
Jon Thompason
Nancy Gurney

800 W. Collegs, st. Peter, MN

1536 Howitt Avenue, gt Paul, MN

Brooklyn Park, MN

Eden Prairie, MN

Libbing, MM

1200 Plymonih Ave N., Minneapolis, MN 55411
PO Box 408, Caledonia, MN 55921

9550 University Ave W #435, 5t Paul, MM 55114
Minneapolis,

300 11th Ave NW, Rochester, MN 55801

2500 80% St. E., Inver Grove Heights, MN
Ttasea, Mn

PO Box 20 Grand Rapids, MN 55744

st, Louis Park, MN

300 11th Ave NW#114 Rochester, MN 55901
400 Selby Ave #Q st. Paul, MN 55102

300 16th Ave SE Waseca, MN 56093

PO Box 119 Atwater, MN 36209

503 Irving Ave N #100A Minneapolis, MN 55403
320 University Ave W St. Paul, MN 55103
2000 Piymouth Rd., Minnetorka, MN

201 N Broad St #100 Mankato, MN 56001

1600 Grand Avenug, st Paul, MN

123 N Railway gt Mahnomen, MN 56557

15 Map Dr Mankato, MN 56001

1995 Luther Court, New Ulm, MN

19 Exchange St. E., St Paul, MN

1700 Wynue Ave t. Paul, MN 55108

1636 Gervais Ave #14 Maplewood. MN 55109

2730 E 31st 5t Minneapolis, MN 55406

700 E. 7™ Street, s, Paul, MN

Minneapolis,

1530 £ Franklin Ave Mimeapolis, MN 55404
Minneapolis, MN

Minneapolis, MN

2438 27 Ave., 8., Minneapolis, MN

Richfield, MN
Brookiyn, MN

wioorhead, MN

Falls, Moothead, Wadena, Canby MN
n, Pipestone, Worthington, MN
1

700 Wynne Ave st. Paul, MN 55108

1§29 University Ave SE #720 Minneapolis, MN 55414
1500 Hwy 36 W st, Paul, MN 55113

10032 Tsland Drive, Brainerd, MN

Bloomington, MN

Duluth, MN

100 E 22nd St Minneapolis, VN 55404

PO Box L New vork Milis, MN 56567

2900 E. Hennepin Ave., Mirmneapolis, MN

516 Mission House Ln. New Brighton, MN 55112

910 Eliot Avenuc, winneapolis, MN

Brooklyn Park, MN

Thief River Falls, MN

Fast Grand Forks, MN

1819 Bemidji Ave Bemidji, MN 56601

905 Grant Avenue SE, Bemidji, MN

1600 Oal Hills Road SE, Bemidii, MN

PO Box 730 / Hwy 33 South Thief River Falls, MN 56701
5500 Qpportunity Courtt Minnetonka, MN 55343

1618 W 3rd gt Red Wing, MN 55066




163, Pine Habilitation &
Supported Emp- (PHASE)
164. Pine Technical College
165, Prosource Educational Services, Ine-
166. Quality Career Services, Inc.
167. Rainy River Community College
168. Ramsey Action Programs, Ine.
169, Rasmussen College
170. Ridgewater College
171. Rise Habilitation Services

172. Riverland Community College

173, Rochester Community & Technical College

174. Rock Ciy- Dvipmt. Achvmt. Ctr.

175. Rural MN CEP

176. S Central MN Blectrical Industry Joint
Apprenticeship & Training Trust Fund

177, Service Enterptises, Inc-

178. SOAR Careet Solutions

179. South Central Technical College

feanmetie Kester

Virginia Barkheimer

Dale Anderson

Dorothy Cronin
Larry Buboltz

Andy Toft
Ruth Rusche

180. Southwest MN Private Industyy Couneil, Tnc.Juanita Lauritsen
129W Nichols Montevideo, VN 5626

181 Southwest MN Private Industry Coungil, Inc.

182, Southwest MN State University

183. St. Cloud University

184. St Cloud Technical College

185. St.Mary’s University of Minnesota
186. St. .Otaf College

147. St. Paul College

188, Summit Academy OIC

189. Todd Cty. Dvlpmt. Achvmt. Ctr-

150, Transition of the Twin Cities

191, TSE, Inc.

192. Twin City Ared Labor Mgmt. Council
193. United Carbodian Assoc, of MN USC
194. University of Minnesotd

195. University of $t. Thomas

196. University of Wisconsin/River Falis
197. Upper Midwest American Indian Ctr.
168, Vermillion community College

199, Veterans Incentive Project

200. Vietnamese M ASSOC.

201, Vision LosS Resources

202. WACOSA

203, Walden University

204. West Nigolles & Brown Counties DAC
205. Winona Cty. Dvipmt. Achvmt. Cit.
206, Winona ORC Industries

207. Winona State University

208, Women i the Trades

209, Women 1n Transition

210. Women's Resource Ctr. of Steele Cty.
911, Working Oppurtunities for Women

212, Inside Referral
213, Qutside Referral

AM)

Carseer Services

Louis King I1

Daniel Stoan
Phil Saari
Carol Thomalla
Darina Siv

Gertrude Buckanaga

John Ficlds
John Tranbers
gteven Fischer

Mary Hewett
Bil} Barris

Lonna Szezesty
ghelly Rockman
Marcie Brooke

PO Box 126 Sandsions, MN 55072

900 4% Street SE, Pine City, MN

1265 Bandana Blvd., St. Paut, MN

640 N Prior #212 St Paul, MN 55104

1501 Hwy. 71, International Falls, MN

450 Syndicate SN #300 St Paul, MN 55104
Mankato Campus,

Withmar, MN

2406 Sunset RANE Spring 1ake Park, MN 55432
Albert Lea, MN

Rochester, MN

%07 W Main Luverne, MN 56156

PO Box 1108 /803 Rooscvelt Ave Detroit Lakes, MN 56501

5100 Gamble Dr #365 Minneapolis, MN 55416

PO Box 248 1 515 W Bridge Redwood Talls, MN 56283
Duluth, MN

Faribault and North Mankato, MN

607 W Main gt Marshall, MN 56258

56263

1501 Staie Street, Marshall, MN

gt Cloud, MN

g, Cloud, MM

2500 Park Avenue, Minneapolis, MN

1520 St. Olaf Avenus, Worthfield, N
735 Marshall, gt. Paul, MN

935 Olson Memorial Hwy Minneapohis, M 55405
PO Box 206 /551 W Sixth St Browerville, MN 56438
1230 Balsam Trait B Eagad, MN 55123
2027 Rice 5t Rosevilie, MN 35113

721 19th Ave § Minneapolis,MN 53435

1101 Snelting Ave N St paul, MM 55108

931 Pitlsbury Drive SE, Minneapolis, MN

2115 Summit Avenue, St. Paul, MN

Black River Falls, W1

1035 W Broadway Ave Minneapolis, MN 55411
1900 B, Camp street, By, MN

984 St. Paul Ave st Paul, MN 55116

1030 University Ave #160C St Pant, MN 55104
1936 Lyndale AveS Minneapolis, MN 55403
Waite Park, N

§55 Fifih Street, Minngapolis, MN

PO Box 668 f2100 N Broadway New Ulm, MN 56073
1721 W Service Dr Winona, MN 55987

1053 E Mark §¢ Winona, MN 55987

Winona, MN

550 Rice St st, Paul, MN 55103

6715 Minnetonka Blvd #212 St Louis park, MN 55426
1401 E2nd St#A Duluth, MN 55805

1795 Bandana Blva N#110 gt Pavi, MN 55108




MIDWEST COMMUNICATIONS, INC.

and Affiliates

APPENDIX 2
Annual EEO Public File Report
Midwest Communications, Inc. — Duluth, Minnesota
Covering the Period from August 1, 2016 through July 31, 2017
Stations Comprising Station Employment Unit:

KDAL-AM/FM, KTCO-FM, KDKE-FM (formerly KDWZ), WDSM-AM, WDUL-AM, KQDS-FM

Supplemental (Non-Vacancy Specific) Recruitment Activities Undertaken by Station
Employment Unit during the Report Time Petiod:

Outreach: Website Posting
wwyv.midwesteareets.conl www.kdai610.com

WWW R S e s

www.dukefmdututh.com WDKE-FM)
www.katcouniry989.com KTCO-FM
www.my9s7.com KDAL-FM
www.95kads.com
www.wdsm710.com

WWW VWGl Lo oo

Date: January 1, 2003 to present

Participating Employees: Shawn Skramstad, Vice President/Market Manager

Event Sponsor: Midwest Communications, Inc.

Description of Activity: Midwest Communications, Inc. has a general announcement posted on the

above websites encouraging people to apply for open positions and to
encourage organizations who can refer job seckers to contact us.

Outreach Activity: Speaking Engagement
Date: September 22, 2016
Participating Employees: Tom Hansen, Announcer/INewsperson

Event Sponsot: Lake Supetior Literacy Council & Mentor Superior




MIDWEST

COMMUNICAT TONS, INC.

and Affikates

Desctiption of Activity:

Outreach Activity:

Date:

Participating Employees:

Event Sponsor:

Description of Activity:

Outreach Activity:

Date:

Participating Employeces:

Event Sponsot:

Description of Activity:

Outreach Activity:

Date:

Participating Employees:

Event Sponsor

‘Tom presented sample news scripts and writing tips to mentors and
mentees involved with Mentor Superior. He talked about writing options
for young writers; i.e. radio, TV, newspapers and magazines and how they
differ. Tom 1alked about his job and working in radio and media, About
25 students (middie school) and aduits participated. The event was held at
the Superior WI Middle School.

Wisconsin Broadcasters Assoc. Winter Conference

Januvary 25, 2017
Michael Wright, Cc0o0O
Andy Gille, Vice President/ Digital Operations

Wisconsin Broadcasters Assoc.

As part of the Wisconsin Broadcasters AssoC. Winter Conference, EEO
Qession, Attorneys from the Godfrey & Kahn law firm discussed
“Avolding Discrimination in Employment Terminations”. They provided
an overview of the most important laws for WI employers along with
practical tips 10 avoid and defend employment discrimination claims.

Job Shadow/Tour

September 15,2016
Tom Hansen, Announcers/News

Midwest Communications, Inc.

A University of Wisconsin-Superior broadcast journalism non-traditional
student job shadowed Tom and the KDAL-AM morning show team. He
also had the opportunity to meet with other on-atr staff as well as station
management 0 learn mote about the broadcasting industry. He toured all
of the various broadeast studios and learned about the technical side of
radio as well. He is very interested in a carecr in broadcasting.

Speaking Qpportunity

Ociober 10, 2016
Mark Fleischer, Operations Manager

University of Wisconsin/Supetior




MIDWES
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Desctiption of Activity:

Outreach Activity:

Pate:

Participating Employees:

Event Sponsor:

Description of Activity:

Outreach Activity:

Date:

Participating Employees:

Event Sponsot:

Description of Activity:

Outreach Activity:

Daie:

Participating Employees:

Event Sponsot.

Mark talked to the UW/Superior Intro to Media Class. He shared
information about the different jobs and opportunities in the radio
business; on-aif, traffic, news, engineering, digital, sales, administration,
otc. A Q&A session followed with many good questions asked and
answered.

WI Assoc. of Broadcasters Student Seminat

March 4, 2017
Peter Tanz, Senior Vice-President

WBA

Peter attended this Student Seminar event in Madison, W1 and paﬁicipated
in the “Speed Networking” session. He met with high school and college
students secking more information on carcer opportunities in broadcasting
and with Midwest Communications, Inc. radio stations. Approximately

150 students attended the event.

Wisconsin Broadcasters Ass0C. Summer Conference

June 15, 2017
Michael Wright, Cco0

Wisconsin Broadcasters Assoc.

During the EEO session at the Summer Conference, Washington, DC
Attorney David Oxenford brought attendees up to date on the latest EEO
information at the FCC - what we might expect going forward. He also

discussed the recent change in wide dissemination and what that means for
broadcasters.

Internships

Ongoing
Management and Staff as appropriate

Midwest Communications, Inc.
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are MO often terested 10 progra ing, arketing, production and

romotions. Students ate © cled to leat® about every adio station an
1 the Dul th clustet



MIDWEST COMMUNICATIONS, INC.

and Affiliates
ANNUAL EEO PUBLIC FILE REPORT Exhibit 2

Midwest Communications, Inc.

KDAL-AM/FM, KTCO-FM, KDKE-FM, WDSM-AM, WDUL-AM, KQDS-FM

The purpose of this EEQ Public File Report (“Report™) is to comply with Section 73.2080(c)(6) of the FCC’s
2002 EEO Rule. This Report has been prepared on behalf of Midwest Communications Inc.’s Duluth,
Minnesota Employment Unit (“SEU*). This SEU is comprised of the following stations: KDAL AM/FM,
KTCO-FM and KQDS-FM (as of December 31, 2016) licensed to Duluth, Minnesota, KDKE-FM, and WDSM-
AM, WDUL-AM licensed to Superior, Wisconsin. This report has been placed in the public inspection files of
these stations and posted on their websites, if they have websites, prior to August 1, 2018.

The information contained in this Report covers the time period beginning August 1, 2017 to and including July
31, 2018 (the “Applicable Period™).

The FCC’s 2002 EEO Rule requires that this Report contain the following information:

1.

A list of all full-time vacancies filled by the Station(s) comprising the SEU during the Applicable
Period.

For each such vacancy, the recruitment source(s) utilized to fill the vacancy (including, if applicable,
organizations entitled to notification pursuant to Section 73.2080(c)(1)(ii) of the EEO rule), identified by
name, address, contact person and telephone number,

The recrujtment source that referred the hire for each full-time vacancy during the Applicable Period.

Data reflecting the total number of persons interviewed for full-time vacancies during the Applicable
Period and the total number of interviewees referred by each recruitment source utilized in connection
with such vacancies; and ‘

A list and brief desctiption of the initiatives undertaken pursuant to Section 73.2080(c)(2) of the FCC
ruies. '

Appendices 1 and 2 that follow have been designed, in the aggregate, to provide the required information,

For purposes of this Report, a vacancy was deemed “filled” not when the offer was extended but when the hire
actually began working. A person was deemed “interviewed” whether he or she was interviewed in person,
over the telephone or by e-mail.




MIDWEST COMMUNICATIONS, INC.

and Affiliates

APPENDIX 1

Annual EEO Public File Report

Midwest Communications, Inc. — Duluth, Minnesota
Covering the Period from August 1,2017 10 July 31,2018

Stations Comprising Station Employment Unit:

KDAL-AM/FM, KTCO-FM, KDKE-FM, WDSM-AM, WDUL-AM, KQDS-FM

Vacancy Information

Full-time Positions Total # Recruitment
Filled by Job Title DOE Interviewed Source of Hire
Marketing Consultant 9/1117 4 Linked In
KDAL/KTCO/ KDKE/ WDSM/

wDULKQDS Radio

Announcer 4/16/18 9 In-House Posting

KDAL-FM Radio

Total Number of Positions Filled During Applicable Period: 2
Total Number of Persons Interviewed During Applicable Period: 13

Recruitment
Sources Utilized

2,3, 4-24, 25-205, 206,
207

2, 4-24, 25203




MIDWEST COMMUNICATIONS, INC.

and Affiliates
APPENDIX 1 (Con’t)
Recruitment Sources:
# Tnterviews
Radio Announcements Contac Address Method of Contact from Source
1. KDAL AM/KDAL-FM/KTCO
KDKE/WDSM/WDUL Justin Henriksen 713 E Central Entrance, Duluth, MN 55811 justin.henriksen@m\\'cradio.com
Internet Sites:
2. All Access 18955 Pacific Coast Hwy., Malibu, CA 90265 infuiiatiaceess COM 8
3. Monster 5 Clock Tower Place, Maynard, MA 01754 hiring.menster.com
Postings:
4 WNCY/WIXXAWYDR
WTAQ AM-FM/WNFL Office Mar. 1420 Belleyue St.., Green Bay, Wi 54302 lindanoonan@nmcradio.com
5, WGEE/WYDR Admin. Asst. 1500 Casaloma Drive, Appleton, WI54911 smdy.hrim_gnmnf{k‘mm'cmdio.cum
4. WHBL/WHBZJWBFM.’WXER Admin. Asst. 2100 Washington Ave.,, Sheboygan, WL 53081 kris trecker@mweradio.com
0. WNWN-AM/WQLR Office Mgr. 4200 West Main Street., Kalamazoo, M1 45002 mv‘poﬂc\-‘(i_,"ﬂm\\'cmdin.cum
WKZO AM/WZOX-FM/WVFM “ « «
11. WIVB Office Mgr. 182 N, Angola Road, Caldwater, M1 49036 ven.delaneyiimyeragdio.com
12 WNWN-FM Office Mgr. 70 W. Michigan Avenue, Battle Creek, MI 49017 jim.siler@mwcradio.com
13. WHTC-AM/W'YVN-FM Office Magr. §7 Central Avenue, Holland, M1 49423 patly.va ndenbergrE_i‘ﬂmwcradio.com
14. EKDAL AM-FM/KTCO/
KQDS!WDSMIWDUL Qffice Mgr. 11 B. Superior Street/Ste.380, Duluth, MN 55811 sarah.pugliese@mwcradio.com 1
15. WIFCIWDEZ/WSAU/
WOZZWRIG Admin. Asst. 557 Scott Street, Wausal, WT 54403 jutie warpinedimweradio com
16. WSAU-FM Admin. Asst. 2460 Plover Road, Plover, W1 54226 fe ieikenmyeradio.com
17. WUSZ/WMFG-AM, WDKE
WEVE, WNMT, WTBX, KQDS Admin. Asst. 807 West 377 St Hibbing, MN 55746 ggs_l_\a.dr-.weiug-f.:'i‘-m\\'cmdin‘com
18, WMGUWIBQ/WPRS Office Mgr. 824 3 Street, Terre Haute, 4TR80T
WTHL’WWVRWDWQ chcri.Qageif:'l“nn‘nvcradio.com
1% WQTX/WWDKJ’WLMUWJXQ Admin. Asst. 2495 Cedar Street, Holt, MI 48842 lexy.skivin@.mwcradio,com
20, KELO AM/FM, KELQ, KRRO, Business Mgr.. 500 S, Phillips Ave., Sioux Falls, SD 57104 rachel.sunderm mmweradio.com
KWSN, KTWB, KQSF
21. KFGO, KRWK, KMIO, Business Mgr. 1020 §. 25% Street, Fargo, ND 58102 g_m};i]ﬂ_\s‘_t‘h@m\\k‘i‘adiﬁﬁ()m
KOYY, KVOX/KOYY/KNFL
22. WIKY!WABX/WSTO.’WLFW Business Mgr. 1162 Mt. Auburn Dr., TFvansville, IN 47720 clkic.zikeibach-’r_i‘:m\\'oradin.cmn
23, WIKA/WCIK/WNFN Business Mgr. 504 Rosedale Ave., Nashville, TN 37211 t_r_ﬂgigiﬂugmg@m,\ic_md_i G.cont
24. WIXB/WIMZ WDEW Business Mgr. 1100 Sharps Ridge Memorial Pask Drive, jmnii‘cr.tcrr\-f(_i'm\\'cradin.com
Knoxville, TN 37917

25 through 205 Receive Information on ALL Open Positions

# Interviews

»n TE Website Address From Source:
25, AM/FM Jobs htt tffwww.zn'ﬂ['m'obs,gmlﬁggi;gmmy_@ﬁp@ rersflogin.cgi

26. Career Network heip /! W carcer-nelwork.com

27. MAB Job Bank itk :f.-fww\\'.michmah.comfcot—bim‘dn (uery. I/JabBank/form stationsubmithemi

28. Midwest Careers Wiy, midwesteareers Com 1

29, MN UW System kg WL YCOnsQritin.com fmcucsafemployetf

30, Radio Online www.radioonline.com

31. MN Broadcasters Association himiiﬁki\f\ﬂl}il}.llﬁit}mbiaﬂCil_b‘LC,F;‘_.__CQHL‘_’

&2, MN Job Bank hltp:f_.-’emmoyer,mm\'m'ks.org!’mnﬁ.ci‘m

EMAILL E-Mail Addyess:

33. Duluth Business Univ. &:miybf{z‘-dbumn.cdu

34, Fond du Lac Tribal Comm. Coliege donnaignfilice.cdu

35. Goods Entertainment a8 godman gun_dsem,cnaimumm

36. Hibbing Community Coliege hl‘_ﬂi‘hzlfdi'ﬂﬂhcc__ﬂﬂs(:tl,ﬂcjj_i




MIDWEST COMMUNICAT TONS, INC.
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37. Illinois School of Broadeasting garyiihoonair.com
3g. ITT Technical gehool (Green Bay) ruitlein-te
39 Towa Central College of Broadcasting arnessiriion, AT
40, Keller Graduate School of DeVry Univ. Ebergmamn@k erody
41, Univef MN--Duluth gL@;L(c_Qd_,_m)m;gd_;;
42. Upper lowa University careers{@uin.edu
43. WI Broadcasters Association bk it -brondeasters. olE

Ability

Academy College

Access

Access Ability

Adult Client Training Service

Aduit Training & Habilitation Ctr.
Alexandria Technical College
Alliance of the Streets

Alto Consulting & Training
American Council of the Blind of MN
American Indian OIC, Inc.
Amputee Resource Foundation

of American (ARFA}

Ancka Ramsey Community College
Anoka Ramsey Community College
Anoka Technical College

Argosy University

Augsburg College

Auto Tech., Inc.

Bemidii State University
Benilde-St. Margaret’s School
RBethany Lutheran College

Bethel College

u
wWal

lace Bigelow

gieven Ditschier
Karen Borden
Stephen Wilson

Herb Frey

Les Antell

AlPike

Tia Henry-Johnson

Brainco/Mpls. gchool of Advestising, Design & Tneractive Studies

Building for Women

Carver Cty, Workforce Ctr.

Cedar Valley Service Inc

Cedar Vallgy Service Inc. Alpha Program
Central MN Jobs & Training Services
Chippewa Enjerprises Inc.

Choice Untimited

Clay Cty. Supportive Training Service
Coliege of St Benedict

St Catherine University

Concordia Collegs

Concordia University

Crossroads College

Crown College

Dakota County Technical College
Dunwoedy College of Technology
East Polk Cty. DAC

East Range DAC

Equality-Pathways to Potential
Federation of Somall Community
Fon du Lac OIC

Goodwill Industries Vocational Enterprises
Goodwill/Easter Seals

Grant Cty, DAC, Inc.

Gustavus Adolphus College

Hamline University

Hennepin Technical College
Hennepin Technical College

Hibbing Community College

Hired

Houston Cty. Networks

Mary Rudulf
James Mueller
James Mugllet
Diane Bublitz
Terry Nielsen
Simeona Nygren

Wayne Holt
Dale Gilberison
Greg Hani
Saced Fahia
Rachelle King
Douglas Weber

Todd Nelson

Jane Samargia
Beth Iseminger

PO Box 6938/ 1911 14¢h St NW, Rochester, MN 55903
Mirmeapolis, MN

403 Cir, Ave #5312, Moorhead, MN 56560

360 Hoover St NE, Minneapofis, MN 55413
802 B Fairview Ave, Ofivia, MN 56277

PO Box 600, Winsted, MN 55395

Alexandria, MN

2211 Clinton Ave., Minneapolis, MN 55404
7210 Metro Blvd., Minneapolis, MN

120 S 6th St#1005. Minneapolis, MN 55402
1845 E Franklin Ave., Minneapolis, MN $5404

2324 Wildwood Trail, Minnetonka, MN 55305
Cambridge, MN

Coon Rapids, MN

Anoka, MN

St. Paul/Minneapolis, MN

Minneapolis, MN

1504 N Innsbruck Dr., Fridley, MN 55432
Bemidji, MN

Minneapolis, MN

Mankato, MN

3000 Bethel Drive, st. Paul, MN

Minneapolis, MN

33 | 15t St, Duluth, MN 55802

602 E 4th Street, Chaska, MN 53318

2111 4th St NW, Austin, MN 55912

1839 SE Broadway Ave., Albert Lea, MN 56007
106 Pine Street. Monticello, MN 55362

PO Box 348, Montevideo, MN 56265

5N 19th Ave E., Duluth, MN 55812

403 Ctr. Ave #5312, Moorhead, MN 56560

37 §. College Avenue, St. Joseph, MN

§t. Paul, MN

Moorhead, MN

st Paul, MN

Rochester, MN

Minneapolis, MN

3140 Neil Anustrong Bivd,, Bagan, MN

218 Dunwoody Blvd, Minneapolis, MN

PO Box 178/ 326 Mark Ave N., Fosston, MN 56542
400 A Ave., Eveleth, MN 55734

5535 Lake Sarah Heights Dr., Loretio, MN 55357
420 15th Ave 5., Minneapolis, MN 55454
1720 Big Lake Rd., Cloguet, MN 55720

700 Garfield Ave., Duluth, MN 55802

553 Fairview Ave N., gt Paul, MN 55104

PO Box 166, Hofiman, MN 56339

%00 W, College, St. Peter, MN

1536 Hewitt Avenue, st. Paul, MN

Brooklyn Park, MN

Eden Prairie, MN

Hibbing, MN

1260 Plymouth Ave N., Minneapotis, MN 55411
PO Box 408, Caledonia, MN 35021
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98,

100.
101.
102.
103.
104.
105.
. Jobs Now Coalition
107,
108.
109.
110,
111.
i12.
113,
114,
115.
116.
117,
118.
119
120.
121.
122.
123.
124.
125.
126.
127.
128.
125.
130.
13t
132.
133,
134.
. Minnesota State Community & Technical College Detroit fakes,
. Minnesota State Community & Technical College Granite Falls, Jackson, Pipestone, Worthington, MN
. MN Diversified Industries

_ MN Teamsters Service Bureau

. MN Vocational Association

. MW Persons & Associates

. Normandate Community College

_ North American Training Institute

_ National Federation of the Blind of MN

. New Directions/Oiter Tail-Wadena CAC

. Newgate Bducation & Research Center

_ North Central Career Dvipmt. Ctr.

. North Ceniral University

. North Hennepin Community College

_ Northland Community & Technical College
. Northland Community & Technical College
. Northwest Indian OIC, Inc.

. Northwest Technical College

. Oak Hills Christian College

. Occupational Dvlpmt. Cir.

. Opportunity Pariners

. Opportunity Services, Tnc.

. Pine Habilitation &

Tnroads/MNPLS-§t. Paul, Inc.
Institute of Production & Recording
Intercultural Mutual Assistance Assoc.
Inver Hills Community Cellege

Ttasca Community College

Itasca Dvlpmt. Achvmt. Cir.

Jeane Thome, Inc.

Tob Training Ctr.

Jabs Plus, Inc.

Kandi Works DAC, Inc,

Lao Assistance Ctr. of MN

Lao Family Community of MN

Learning Strategies Corp.

Life-Work Planning Ctr.

Macalester College

Maknomen Cty. DAC

Mankato Rehabilition Ctr, (MRCD

Martin Luther College

McNally Smith College of Music

MDI Commercial Services

Merrick Companies

Mesabi Range Community & Technical College
Mesabi Range Community & Technical College
Metro Work Ctr., Inc.

Meiropolitan Siate University

Miami Ad School

Minneapolis American Indian Ctr,
Minneapolis Busingss College

Minneapolis College of Art & Design
Minneapolis Community & Technical College
Minnesota Resource Center

Minnesota Schoel of Business

Minnesata School of Business

Minnesota State College/Seutheast Technical
Minnesota State College/Southeast Technical
Minnesota state University

Supported Emp. (PHASE)

. Pine Technical College

. Prosource Educational Services, Inc.
. Quality Career Services, Inc.

. Rainy River Community College

. Ramsey Action Programs, Inc.

Melvin Collins

Ron Buzard

Mary Rittmiller
April Sutor

Kris Jacabs
Roberta Walker
Debra Terwisscha
Ying Vang

Susan Bruss
Joanne Fatz

William Bickett

Lloyd Bratland
Kevin Martineau
Eveleth, MN
Virginia, MN
Dianna Krogstad

Frances Fairbanks

Minneapolis, MN

Red Wing, MN
Winona, MN

Lloyd Bratland
Jean Dunn
Marlys Bucher

Joyce Scanlan
Pat Fredley

Kenneth McFayden

Holly Smith

Peter Lavalier
Jon Thompason
Nancy Gumey

Jeannette Kester

Virginia Barkheimer

Dale Anderson

2550 University Ave W #4335, St Faul, MN 55114
Minneapolis, MN

300 [ 11h Ave NW, Rochester, MN 55901

2500 807 5i. E., Inver Grove Heights, MN
Itasca, Mn

PO Box 20 Grand Rapids, MN 55744

St. Louis Park, MN

300 1 Lth Ave NW #114 Rochester, MN 55901
400 Selby Ave #Q St. Paul, MN 55102

200 16th Ave SE Waseca, MN 56093

PO Box 119 Atwater, MN 56209

503 Irving Ave N #100A Minneapolis, MN 55405
320 University Ave W St. Paul, MN 55103
2000 Plymouth Rd., Minnetoinka, MN

201 N Broad St #100 Mankato, MN 56001
1600 Grand Avenue, St. Paul, MN

123 N Railway St Mahnomen, MN 56557

15 Map Dr Mankato, MN 56001

1995 Luther Court, New Ulm, MN

19 Exchange St. E., St. Paul, MN

1700 Wsnne Ave St. Paul, MN 55108

1636 Gervais Ave #14 Maplewood, MN 55109

2730 E 315t St Minneapolis, MN 55406

700 E. 7% Street, St. Paul, MN

Minneapolis, MN

1530 E Franklin Ave Minueapolis, MN 55404
Minneapolis, MN

Minneapolis, MN

2438 27° Ave., S., Minneapolis, MN

Richfield, MN
Brookiyn, MN

Moorhead, MN

Fergus Falls, Moorhead, Wadena, Canby MN

1700 Wynne Ave Si. Paul, MN 55108

2829 University Ave SE #720 Minzneapolis, MN 55414
1500 Hwy 36 W St. Paul, MN 551 13

10032 Island Drive, Brainerd, MN

Bloomington, MN

Duluth, MN

100 E 22nd St Minneapolis, MN 55404

PO Box L New York Mills, MN 56567

2900 E. Hennepin Ave., Minneapolis, MN

516 Mission House Ln. New Brighton, MN 55112
910 Eliot Avenue, Minneapolis, MN

Brooklyn Pack, MN

Thief River Falls, MN

East Grand Forks, MN

1819 Bemidji Ave Bemidji, MN 56601

905 Grant Avenue SE, Bemidji, MN

1600 Oak Hills Road SE, Bemidji, MN

PO Box 730 / Hwy 32 South Thief River Falls, MN 56701

5500 Opportunity Court Minnetonka, MN 55343
1618 W 3rd St Red Wing, MN 55066

PO Box 126 Sandstone, MN 55072

500 4% Street SE, Pine City, MN

1295 Bandana Blvd., St. Paul, MN

640 N Prior #212 St. Paul, MN 55104

1501 Hwy. 71, International Falls, MN

450 Syndicate St N #300 St. Paul, MN 55104
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163.
164,
165.
166.
167.
168,
165
170.

174
_ SOAR Career Solutions
173
174,
175.
176.
177,
178,
179,
180,
i81.
182.
183.
184.
185.
186.
187.
188,
189.
. University of Wisconsin/River Falis
191.
192.
193.
194.
195.
196.
197.
198.
199.
. Winona ORC Industries
201.
202.
203,
204,
205,

206.
207.

Rasmussen College

Ridgewater College

Rise Habilitation Services

Riverland Communily College

Rochester Commusity & Technical College
Rock Cty. Dvlpmt. Achvmt. Cir.

Rural MN CEY

& Central MN Electrical Industry Joint
Apprenticeship & Training Trust Fund
Service Enterprises, Inc.

South Central Technical College

Dorothy Cronin
Larry Buboitz

Andy Toft
Ruth Rusche

Southwest MN Private Industry Coungeil, Inc Juanita Lauritsen
129 W Nichols Montevideo, MN 56265

Southwest MN Private Tndustry Council, Inc.
Southwest MN State University

at. Cloud University

st, Cloud Technical College

st. Mary’s University of Minnesota

st. Olaf College

st. Paul College

Summit Academy OIC

Todd Cty. Dvipmt. Achvmt. Ctr.

Transition of the Twin Cities

TSE, Inc.

Twin City Area Labor Mgmt. Council
United Cambodian Assoc. of MN (USCAM)
University of Minnesota

University of 8t. Thomas

Upper Midwest American Indian Ctr.
Vermiilion community College
Veterans Incentive Project
Vietnamese MN Assoc.

Vision Loss Resources

WACOSA

Walden University

West Nicollet & Brown Counties DAC
Winona Cty. Dvipmt. Achvmt. Ctr.

Winona State University

Women in the Trades

Women In Transition

Women's Resource CIr. of Steele Cty.
Working Opportunities for Women

indeed
Linkedin

Career Services

Louis King 1§

Daniel Sloan
Phil Saari
Carol Thomalla
Darina Siv

Gerirude Buckanaga

John Fields
John Tranberg
Steven Fischer

Mary Hewett
Bill Haris

Lonna Szczesny
Shelly Rockman
Marcie Brooke

Mankato Campus, MN

Willmar, MN

8406 Sunset Rd NE Spring Lake Park, MN 55432

Alpert Lea, MN

Rochester, MN

807 W Main Luvems, MN 56156

PO Box 1108 /803 Roosevelt Ave Detroit Lakes, MN 56501

5160 Gamble Dr #365 Minneapolis, MN 55416

PO Box 248 /515W Bridge Redwoaod Falls, MN 56283
Duluth, MN

Faribault and North Mankaio, MN

607 W Main St Marshall, MN 56258

1501 State Street, Marshall, MN

St. Cloud, MN

St. Cloud, MN

2500 Park Avenue, Minneapolis, MN

1520 St. Olaf Avenue, Northfield, MN

235 Marshall, 5t Paul, MN

935 Olson Memorial Hwy Minneapaolis, MN 55405
PO Box 206 /551 W Sixth St Browerville, MN 56438
1230 Balsam Trail E Eagan, MN 55123

2027 Rice St Roseville, MN 55113

321 19th Ave S Minneapolis, MN 55435

1101 Snelling Ave N St. Paul, MN 55108

231 Pillsbury Drive SE, Mirneapolis, MN

2115 Summit Avenug, $t. Paul, MN

Black River Falls, WI

1035 W Broadway Ave Minneapolis, MN 55411
1900 E. Camp Street, Ely, MN

084 St. Paul Ave St Paul, MN 551 16

1030 University Ave #160C St. Paul, MN 55104

1936 Lyndale Ave S Minneapolis, MN 35403

Waite Park, MN

155 Fifth Street, Minneapolis, MN

PO Box 668 /2100 N Broadway New Ulm, MN 56073
1721 W Service Dr Winona, MN 55987

1053 E Mark St Winona, MN 55987

Winena, MN

550 Rice 1 St. Paul, MN 55103

&715 Minnetonka Bivd #212 St Louis Park, MN 55426
1401 E2nd StH#A Duluth, MN 55805

1295 Bandana Blvd N #110 St. Paul, MN 55108
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APPENDIX 2

Annual EEO Public File Report

Midwest Communications, Inc. — Duluth, Minnesota

Covering th

¢ Period from August 1, 2017 through July 31, 2018

Stations Comprising Station Employment Unit:

KDAL-AM/FM, KTCO-FM, KDKE-FM, WDSM-AM, WDUL-AM, KQDS-FM

Supplemental (Non-
Emp

Qutreach:

Date:

Participating Employces:

Event Sponsor:

Description of Activity:

Outreach Activity:

Date;

Participating Employees:

Event Sponsor:

Vacancy Specific) Recruitment Activities Undertaken by Station
loyment Unit during the Report Time Period:

Website Posting
wwyw.midwesteareers.com wivw.kdal610.com
www. dukefmduluth.com WDKE-FM
wiwvw . katcountry989.com ;
wiwww.my957.com KDAL-FM

www.95kads.com
www.wdsm710.com

January 1, 2003 to present

Shawn Skramstad, Vice President/Market Manager

Midwest Communications, Ine.

Midwest Communications, Inc. has a general announcement posted on the
above websites encouraging people to apply for open positions and to
encourage organizations who can refer job seekers o contact us.

Job Fair

April 10,2018

Anne Vandelac, Marketing Consultant

Brooke Peterson, Announcer/KDAL-FM

Wisconsin Indianhead Technical College
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Description of Activity:

Outreach Activity:

Date:

Participating Employees:

Event Sponsor:

Description of Activity:

Outreach Activity:

Date:

Participating Employees:

Event Sponsot:.

Description of Activity:

Qutreach Activity:

Date:

Participating Employees:

Event Sponsor:

Description of Activity:

This Job Fair was held at WITC in Superior, Wisconsin from 10:00AM to
1:15PM. Anne and Brooke met with coliege students interested in radio
discussing the various jobs available in radio and handing our applications
to interested students.

Wisconsin Broadcasters Assoc. Winter Conference

January 31,2018
Michael Wright, COO, Midwest Communications, Inc.
Andy Gille, Vice President/Digital Operations

Wisconsin Broadcasters Assoc.

As part of the Wisconsin Broadcasters Assoc. Winter Conference, EEO
Session, Attorneys from the Godfrey & Kahn law firm held a session
entitled “Diversity & Inclusion for Broadcasters: Legal Issues in Hiring
and Effective Strategies to Promote Equal Employment Opportunity and
Prevent Unlawful Discrimination”. Andy represented our Wisconsin
licensed radio stations at this session and distributed the information
received to HR to be sent out to the various managers involved in the
hiring process.

Job Rair

August 16,2017
Sales/Programming Staff

Minnesota Workforce

Station personnet participated in this Job Fair held from 3-6pm at the
Minnesota WorkForce Center in downtown Duluth. Our stations also
promoted the Job Fair on KTCO/KDAL/KQDS radio stations.

Wisconsin Broadcasters Assoc. Summer Conference

June 15,2017
Michael Wright, COO

Wisconsin Broadcasters Assoc.
During the BEO session at the Summer Conference, Washington, DC

Attorney David Oxenford brought attendees up to date on the latest EEO
information at the FCC —what we might expect going forward, He also
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Outreach Activity:

Date:

Participating Employees:

Event Sponsor:

Description of Event:

discussed the recent change in wide dissemination and what that means for
broadcasters.

Internships

Ongoing
Management and Staff as appropriate

Midwest Communications, Inc.

Midwest Communications, Inc. has a very structured Internship Program
in their Duluth, MN location. If the students patticipating in our internship
program have a specific area of interest in radio, more time may be spent
on the intricacies of that department, However, our structured internship
program requires that students spend some time in every department so
they have a good sense of the overall operations of a radio station. Interns
are more often interested in programming, marketing, production and
promotions. Students are expected to learn about every radio station and
format in the Duluth cluster.
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EQUAL EMPLOYMENT OPPORTUNITY AUDIT

WDUL-AM Facility ID #26590

Superior, W1

EXHIBIT 3

RECRUITMENT

August 1, 2016 — July 31,2017
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NEW JOB VACANCY INTERVIEWEE FORM

STATION: Duluth, MN Radio Group

1.

GENERAL INFORMATION

A JOBTITLE: Operations Mgr/Brand Menager
5. DATEPOSITION OPENED; 82406 ——————
C. DATE POSTION FILLED (actual start date): DY) v ——
D

. DOCUMENTATION OF NOTICE: Are dated copies of all advertisements, bulletins, letters,
faxes, emails, or other communications announcing this vacancy placed in the Job Folder?

__w/_ Yes ___ No
INTERVIEWEES
A. List of people interviewed* for this position:
NAME DATE RECRUITMENT SOURCE (BE SPECIFIC)
Chris . 8/29/16 All Access
Dave. ' 8/29/16 All Access
Joseph . _ 8/29/16 All Access
John 8/30/16 All Access
James S 8/30/16 All Access
Todd | 8/30/16 All Access
Michael "Muod" 8/31/16 Inside Referral
John . 0/1/16 All Access
Doug 9/1/16 All Access
Ryan 9/2/16 All Access
Jeremy _ 9/2/16 All Access
Bryan 9/2/16 All Access
M ells o Al Tnscde ReSerneal

* For each person interviewed, you must have a completed Application, Personality Profile/Assessment,
Required Interview Questions/Responses (company’s), and your (manager’s) Interview
Questions/Responses.

Last updated: 2/27/2015
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B. Total number of people interviewed for this position: 13

C. Total number of applicants for this job: 31

3. HIREE
Person ultimately hired for this position:

NAME: John

Recruitment Source: _All Access

Why this individual?
Prior radio experience in this position; also known and respected by Brand Managers in our

Company.

HIRED BY: Jeff McCarthy, Vice President/Programming 9/11/16
Name and Title Date

Place the completed NEW JOB VACANCY INTERVIEWEE FORM in the Job Folder. Be sure
your Job Folder also contains the completed Application, Personality Profile/Assessment,
Required Interview Questions/Responses (company’s), and your (manager’s) Interview
Questions/Responses from each person interviewed for this vacancy.

Last updated: 2/27/2015




- Midwest .

OgerationslBrand Manager

Duke Wright's Midwest Communications, inc. is currently accepting applicants for future
Operations and Brand Manager positions within Midwest Communications, Inc. We are
a privately owned Company offering the freedom to create and the opportunity to
prosper in a fun environment. Our goak: hire the best, give you a clear direction, supply
you with the tools to win and then get out of your way. If this works for you, please

apply.
Previous successful experience as a Program Manager is necessary.

Please e-mail your material; including audio to: (Subject: Ops Mar.)

ieff. mccarthy@muwecradio.com oOf U.S. mail to Jeff McCarthy, Vice President
Programming, Midwest Communications, Inc., 1420 Bellevue Street, Green Bay, Wi
54311

Midwest Communications, Inc. is an equal opportunity employer by choice.

Executive Offices
904 Grand Avenue, Wausau, Wi 54403
Phone: 715-842-1437 « Fax: 715-842-7061
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Recruitment Sources:

Radio Announcements Contact
1. KDAL AM/KDAL-FM/KTCO
KDKE/WDSM/WDUL Justin Henriksen
Tnternet Sites:
2. All Access
3, Indeed.com
4. CareerBuilder Leland Short
5.  Monster
Postings:
% 6. WNCY/WIXX/WYDR
WTAQ AM-FM/WNFL Office Mgr.
7. WGEE/WYDR Admin. Asst,
8. WHBL[WHBZIWBFM:’WXER Admin, Asst.
10. WNWN-AM/WQLR Office Mar.
WKZO AM/WZOX-FM/WYF M
11. WIVB Office Magr,
12. WNWN-FM Office Mgr.
13. WHTC-AM/WYVN-FM Office Magr.
14, KDAL AM-FMAKTCO/
KQDS/W'DSM;’WDUL Office Mar.
15. WIFC/WDEZ!WSAU/
WOZZ/WRIG Admin. Asst.
16. WSAU-FM Admin. Asst.

17, WUSZIWMEG-AM, WDXE
WEVE, WNMT, WTBX, KQDS Admin. Asst.
18. WMGHWIBQ/WPRS Office Mer.
WTHIWWVRWDWQ
19. WQTXIWWDK[WLMUWJ KO Admin, Asst,
20. KELO AM/FM, KELQ, KRRO, Business Mgr..
KWSN, KTWB, KQSF
21. KFGO, KRWK, EMJ 0,
KOYY, KVOX/KOYY/KNFL
22. WIKY/WAB)UWSTO/WLFW Business Mgr.
73, WIXA/WCIK/WNFN Business Mgr.
WIXB/WIMZ/WDKW Business Mgr.

Business Mgr.

APPENDIX 1 (Con’t))

Address

715 E Central Entrance, Duluth, MN 55811

18955 Pacific Coast Hwy., Malibu, CA 90265
177 Broad Street, 6" Floor, Stamford, CT 06901
200 N. LaSalle Streef, Chicago, IL 60601

5 Clock Tower Place, Maynard, MA 01754

1420 Bellevue St.., Green Bay, Wi 54302
1500 Casaloma Drive, Appleton, WI 54911
2100 Washington Ave.,, Sheboygan, WwI 33081
4200 West Main Street,, Kalamazoo, MI 49002

182 N. Angola Road, Coldwater, MI 49036
40 W, Michigan Avenue, Battle Creek, M1 49017
g7 Central Avenug, Holtand, MI 49423

11 E. Superior Street/Ste.380, Duluth, MN 55811

557 Scott Streef, Wausau, WI 54403
2460 Plover Road, Plover, W1 54226

807 West 37 St., Hibbing, MN 55746
824 3 Street, Terre Haute, TN47807

2495 Cedar Street, Folf, Ml 48842
500 S. Phillips Ave., Stoux Falls, SD 57104

1020 S. 25% Street, Fargo, ND 58102

1162 Mt. Aubum Dr., Evansville, IN 47720
504 Rosedale Ave., Nashville, TN 37211
1100 Shasps Ridge Memorial Park Drive,

Knoxville, TN 37917

> 25 through 212 Receive Information on ALL Open Positions

\ Website Address
95 4Eutertainmentiobs.com wiyw . dentertal mentjohs.com
26. AM/FM Jobs .h_l'Lu:,-ir’)_\:x\:,\,\;a_mmﬂgb,ssgsglL@gi-bj_aﬁt;!b.s?ﬂcﬂmc;ug_{ﬁiip_gm.,gg,i

27, Brown College https:l/mybrowncollege.com
NS

28, Career Network hitp:
26, MAB Job Bank

30. Midwest Carcers

31, MNUW System

32, Production Hub

33, Radio Online

34. TVandRadioJobs.com

35, MN Broadcasters Association
MN Job Bank

. career-nepvork.com

# Interviews

Method_of Contact from Source

IVICTEIAL VL A il i

justin.henriksen@mwcradio.com

inforpallaccess.com 11
indeed.com

CareerBuilder.com

hiring.monster.com

linda.noonan@mweradio.com
-s_andx._b,rj_uf_:nm@u1.\.\.:9;5.&;&9&9111

amy.polley@mweradic.con
ken delaneyf@mcradio.cam
jim.siler@m\\'cradio.com
smmzxandgnhe_rg@m'cradio.cem

karen strom@mweradio.com

14!

cheyi pagenmweradic.cont

lexy.skivin@mwcradio.com
QL\.[i_SEjD_Q-_CJEJLhDJL@DlM!&di.&),-,s;t}m

amy,hirschiiunyeradio.com

# Inferviews
Fromn Sourge:

inid lmw_rw_!ﬁgb_lmmiﬁmAtating,;zum,iL_h_Lnj
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E-Mail Address:
37. Brown College ister{iiby
38. Disabled Veterans Outreach Program (7T i
39, Duluth Business Univ.

40, Fond du Lac Tribal Comm. College

41. Goods Entertainment

42, Hibbing Community College

43, THinois School of Broadcasting

44, ITT Technical School (Green Bay)

45. Towa Central College of Broadeasting

46, Kelier Graduate School of DeVry Univ, pher
47. Univ of MN--Duluth glenfid.umn.edu
48. Upper Towa University careers@uiu.edu

49. 'WI Broadcasters Association miudyieh -hroadeasiers.org

0] j
Ability Building Ctr. Wallace Bigelow PO Box 6938/ 1911 14th St NW, Rochester, MN 55903
Academy College Minneapolis, MN
Access 403 Ctr. Ave #512, Moorhead, MN 56560
Access Ability Steven Ditschler 360 Hoover 5t NE, Minneapolis, MN 55413
Adult Client Training Service Karen Borden 202 E Fairview Ave., Olivia, MN 56277
Adult Training & Hahilitation Ctr. Stephen Wilson PO Box 600, Winsted, MN 55395
Alexandria Technical College Alexandria, MN
Alliance of the Strects Herb Frey 2211 Clinton Ave., Minneapokis, MN 55404
Alto Consulting & Training 7210 Metro Blvd., Minneapolis, MN
American Conneil of the Blind of MM 120 S 6th St#1005. Minneapolis, MN 55402
American Indian OIC, Inc. Lee Antell 1845 E Frankiin Ave., Minneapolis, MN 55404
Amputee Resource Foundation
of American (ARFA) Al Pike 2324 Wildwood Trail, Minnetonka, MN 53305
62.  Ancka Ramsey Community College Cambridge, MN
63. Anoka Ramsey Community College Coon Rapids, MN
64. Anoka Technical College Anoka, MN
5. Argosy University 5t Paal/Minneapolis, MN
66. Augsburg College Minneapolis, MN
67. Auto Tech,, Tnc. Tia Henry-Johnson 1504 N Innsbruck Dr., Fridley, MN 55432
68. Bemidji State University Bemidii, MN
49. Benilde-St. Margaret’s School Minneapolis, MN
70. Bethany Lutheran College Mankato, MN
71. Bethel College 3900 Bethel Drive, St. Paul, MN
72, Brainco/Mpls. school of Advertising, Design & Ineractive Studies Minneapolis, MN
73. Building for Women 32 E 1st St., Duluth, MN 55802
74, Carver Cty. Workforee Cir. Mary Ruduif 602 E 4ih Street, Chaska, MN 55318
75, Cedar Valley Service Inc James Mueller 2111 4th St NW, Austin, MN 55912
76. Cedar Valley Service Inc. Alpha Program James Mueller 1839 SE Broadway Ave., Albert Lea, MN 56007
77. Ceniral MN Jobs & Training Services Diane Bublitz 106 Pine Street, Monticello, MN 55362
78. Chippewa Enterprises Ine. Terry Nielsen PO Box 348, Montevideo, MDN 56265
79, Choice Unlimited Simeona Nygren 5 19th Ave E., Duluth, MN 55812
80. Clay Cty. Supportive Training Service 403 Ctr, Ave #3512, Moorhead, MN 36560
8i. College of St. Benedict 17 §. College Avenue, St. Joseph, MN
82. St Catherine University Si. Paul, MN
g3. Concordia College Moorhead, MN
g4, Concordia University St. Paul, MN
85. Crossroads College Rochester, MN
86. Crown College Minneapolis, MN
87. Dakota County Technical College 3140 Neil Armstrong Blvd., Eagan, MN
38, Dunwoody Coliege of Technology 818 Dunwoody Bivd., Minneapolis, MN
$0. East Polk Cty, DAC Wayne Holt PO Box 178 /326 Mark Ave N., Fosston, MN 56542
50. East Range DAC Dale Gitberison 800 A Ave., Eveleth, MN 55734
91, Equality-Pathways {0 Potential Gireg Hani 5535 1.ake Sarah Heights Dr., Loretto, MN 55357
03, Federation of Somall Community Saced Fahia 420 15th Ave S., Minneapolis, MN 55454
93. FonduLacOIC Rachelle King 1720 Big Lake Rd., Cloquet, MN 55720
94, Goodwill Industries Vocational Enterprises Douglas Weber 700 Garfield Ave., Duluth, MN 55802
95,  Goodwill/Easter Seals 553 Fairview Ave N., St Panl, MN 55104

96, Grant Cty. DAC, Inc. Todd Nelson PO Box 166, Hoffman, MN 56339
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97.
98.

100.
101,
102,
103,
104.
105.

107,
108.
109.
110.
111,
112,
113,
114.
115.
116.
117,
113.
119,
120.
121,
122.
123.
124,
125.
126.
127,
128,
129.
130.
131
132,
133.
134,
135.
136.
137,
138.
139.
140.
141.
142.
143.
144,
143,
146.
1417.
148.
149,
150.
151
152.
153,
154,
135.
156.
157.
158.
159,
160.
161.
162,

Grustavus Adolphus College
Hamline University

Hennepin Technical College
Hennepin Technical College
Hibbing Community College

Hired

Houston Cty. Networks
Inroads/MNPLS-St. Paul, Inc.
Institute of Production & Recording

. Intercuttural Mutual Assistance ASSC.

Inver Hills Community College

Itasca Community College

Ttasca Dvipmt. Achvmt. Ctr.

Jeane Thome, Inc.

Job Training Cir.

Jobs Now Coalition

Jobs Plus, Inc.

Kandi Works DAC, Inc.

Lao Assistance Cir. of MN

Lao Family Commuaity of MN

Learning Strategies Corp.

Life-Work Planning Ctr.

Magcalester College

Mahnomen Cty, DAC

Mankato Rehabilition Ctr. {(MRCD

Martin Lugher College

MecNatly Smith College of Music

MDT Commercial Services

Merrick Companies

Mesabi Range Community & Technical College
Mesabi Range Community & Technical College
Metro Work Ctr., Ine.

Metropolitan State University

Miami Ad School

Misneapolis American Indian Ctr,
Minneapolis Business College

Minneapolis Coliege of Art & Design
Minneapolis Community & Technical College
Minnesota Resource Center

Mirmesota Sehool of Business

Minnesota School of Business

Minnesota State College/Southeast Technical
Minnesota State College/Southeast Technical
Minnesota state University

Minnesota State Community & Technical College Detroit lakes,
Minnesota State Comumunity & Technical College Granite Falls,

MN Diversified Industries

MN Teamsters Service Bureau

MN Vocational Association

MW Persons & Associates

Normandate Community College

North American Training Institute

National Federation of the Blind of MN
New Directions/Otter Tail-Wadena CAC
Mewgate Education & Research Center
Norit Central Carcer Dvipmt. Ctr.

North Central University

North Hennepin Community College
Northiand Community & Technicat College
Northiand Community & Technical College
Northwest Indian OIC, Inc.

Nortlwest Technical College

Oak Hills Christian College

Qccupational Dvipmt. Ctr.

Opportunity Partners

Opportunity Services, Inc.

Jane Samargia
Beth Iseminger
Melvin Collins

Ron Buzard

Mary Rittmiller

April Sutor

Kris Jacobs
Roberta Walker
Debra Terwisscha

Ying Vang
Susan Bruss
Joanne Fatz

William Bickett

Lioyd Bratland
Kevin Martinean
Eveleth, MN
Virginia, MN
Dianna Krogstad

Frances Fairbanks

Minneapolis, MN

Red Wing, MN
Winona, MN

Lioyd Bratland
Jean Dunn
Marlys Bucher

Joyce Scanlan
Pat Fredley

Kenneth MoFayden

Hofly Smith

Peter Lavalier
Jon Thompason
Nancy Gurney

Fergus Falls, M

300 W, College, St. Peter, MN
1536 Hewitt Avenue, St. Paul, MN

Brooklyn Park, MN
Eden Prairie, MN
Hibbing, MN

1200 Plymouth Ave N, Minneapolis, MN 55411
PO Box 408, Caledonia, MN 55921

25350 University Ave
Minneapolis, MN

W #435, §t. Panl, MN 55114

300 11th Ave NW, Rochester, MN 55901
2500 80" St, E., Inver Grove Heights, MN

Ttasca, Min

PO Box 20 Grand Rapids, MHN 55744

St. Louis Park, MN

300 11th Ave NW 4114 Rochester, MN 55901
A00 Selby Ave #Q 54 Paul, MN 55102

200 16th Ave SE Waseca, MN 56093

PO Box 119 Atwater, MN 56209

503 frving Ave N f1100A Minneapolis, MN 55403
320 University Ave W St. Paul, MN 35103

2000 Plymouth Rd., Minnetonka, MN

201 N Broad St #100 Mankato, MN 56001

1600 Grand Avenue,

St. Paul, MN

123 N Railway St Matmomen, MN 56357
15 Map Dr Mankato, MN 56001

1995 Luther Coust, New Ulm, MN

19 Exchange St. E., St. Paul, MN

1700 Wynne Ave St

- Paul, MN 55108

1636 Gervais Ave fi1d Maplewood, MN 55109

2730 E 31st $t Minaeapolis, MN 55406
700 E. 7% Street, St. Paul, MN

Minneapolis, MN
1530 E Franklin Ave
Minneapolis, MN
Minneapolis, MN

Minneapolis, MN 55404

2438 270 Ave., 8., Minneapolis, MN

Richfield, MN
Brooklyn, MN

Moorhead, MN

1700 Wymme Ave St
2829 University Ave
1500 Hwy 36 W St.

oorhead, Wadena, Canby MN
Tackson, Pipestone, Worthington, MN

_Paut, MN 55108
SE #720 Minneapolis, MN 55414
Paul, MN 55113

10032 Island Drive, Brainerd, MN

Bicomington, MN
Duluth, MN
100 E 22nd St Mins

capolis, MN 55404

PO Box L. New York Mills, MN 56367

2000 E. Hennepin Ave., Minneapolis, MN

516 Mission House Ln. New Brighton, MN 55112
910 Eliot Avenue, Minneapolis, MN

Brooklyn Pask, MN

Thief River Falis, MN

Rast Grand Forks, MN

1819 Bemidji Ave Bemidji, MN 56601
¢05 Grant Avesus SE, Bemidji, MN
1600 Oak Hills Road SE, Bemidji, MN

PO Box 730/ Hwy 3

4 South Thief River Falls, MN 56701

5500 Opportunity Coutt Minnetonka, MN 55343
1618 W 3rd 5t Red Wing, MN 55066
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164,
165,
166,
167.
168.
169,
1790.
171
172,
173,
174,
175.
[76.

[77.
178.

£80.
181,
132,

184,
185
186,
187
188.
189,
190.
191,
192.

194,
195.
196.
197.
198.
199,
200,
201
202,
203.
204.
205,
206.
207,
208.

210.
211

212
213

Pine Habilitation &

Supported Emp. (PHASE)

Pine Technical College

Prosource Educational Services, Tne.
Quality Career Services, Inc.

Rainy River Community College

Ramsey Action Programs, Inc.

Rasmussen College

Ridgewater College

Rise Habilitation Services

Riverland Community College

Rochester Community & Technical College
Rock Cty. Dvipmt. Achvint. Cr.

Rurat MN CEP

8§ Central MN Electrical Industry Joint
Apprenticeship & Training Trust Fund
Service Enterprises, Inc.

SOAR Career Solutions

. South Central Technical College

Southwest MN Private Industry Council, Inc.Juanita Lauritsen
Southwest MN Private Industry Council, Inc,
Southwest MN State University

. St. Cloud University

St. Cloud Technical College

St. Mary’s University of Minnesota

St. .Olaf College

St. Paul College

Summit Academy OIC

Todd Cty. Dvlpmt. Achvmt. Ctr.

Jeannette Kester

Virginia Barkheimer

Dale Anderson

Dorothy Cronin
Larry Buboltz

Andy Toft
Ruth Rusche

Carcer Services

Louis King IT

Transition of the Twin Cities Daniel Sloan
TSE, Inc. Phil Saari
Twin City Area Labor Mgmt. Council Carol Thomalla
. United Cambodian Assoc. of MN (USCAM} Darina Siv
University of Minnesota
University of St, Thomas
University of Wisconsin/River Falls
Upper Midwest American Indian Ctr, Gertrude Buckanaga
Vermillion community College
Veterans Incentive Project John Fields
Vietnamese MN Assoc. John Tranberg
Vision Loss Resources Steven Fischer
WACOSA
Walden University
West Nicolet & Brown Counties DAC
Winona Cty. Dvlpmt. Achvmt, Cir. Mary Hewett
Winona ORC Industries Bill Harris
Winona State University
Women in the Trades
. Women In Transition Lonna Szczesny
Women's Resource Cir. of Stecle Cty. Shelly Rockman
Working Opportunities for Women Marcie Brooke

. Inside Referral
. Qutside Referral

PO Box 126 Sandstone, MN 55072

900 4 Street SE, Pine City, MN

1295 Bandana Blvd., St. Pauf, MN

640 N Prior #212 §t, Paul, MN 55104

1501 Hwy. 71, Intemational Falls, MN

450 Syndicate St N 4300 St. Paul, MN 55104
Mankato Campus, MN

Willmar, MN

8406 Sunset Rd NE Spring Lake Park, MN 55432
Albert Lea, MN

Rochester, MN

807 W Main Luverne, MN 56156

PO Box 1108 / 803 Roosevelt Ave Detroit Lakes, MN 56501

5100 Gamble Dr #3635 Minneapolis, MN 55416

PO Box 248 / 515 W Bridge Redwood Falls, MN 56283
Dulath, MN

Faribault and North Mankato, MN

607 W Main St Marshall, MN 56258

129 W Nichols Montevideo, MN 56263

1501 State Street, Marshall, MN

St. Cloud, MN

St. Cloud, MN

2500 Park Avenue, Minneapolis, MN

1520 St. Olaf Avenue, Northfield, MN

235 Marshall, St. Paul, MN

935 Olson Mernioriat Hwy Minneapolis, MN 55403
PO Box 206/ 551 W Sixth St Browerville, MN 56438
1230 Balsam Trail E Eagan, MN 55123

2027 Rice St Roseville, MN 55113

321 19th Ave § Minneapolis, MN 55455

1101 Snelling Ave N St. Paul, MN 55108

231 Pillsbury Drive SE, Minneapolis, MN

2115 Sammit Avenue, St. Paul, MN

Black River Falls, WI

1035 W Broadway Ave Minncapolis, MN 55411

1600 E. Camp Street, Ely, MN

984 St. Paul Ave St. Paul, MN 55116

1030 University Ave #160C St. Paul, MN 55104

1936 Lyndale Ave S Minneapolis, MN 55403

Waite Park, MN

155 Fifth Street, Minneapolis, MN

PO Box 668 /2100 N Broadway New Ulm, MN 56073
1721 W Service Dr Winona, MN 55987

1053 E Mark St Winona, MN 55987

Winona, MN

550 Rice St St. Paul, MN 55103

6715 Minnetonka Blvd #212 St Louis Park, MN 55426
1401 E 2nd St #A Duluth, MN 55805

1295 Bandana Blvd N #110 St. Paul, MN 55108
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EQUAL EMPLOYMENT OPPORTUNITY AUDIT

WDUL-AM Facility ID #26590

Superior, W1

EXHIBIT 3

RECRUITMENT

August 1,2017 - July 31,2018




MIDWEST COMMUNICAT TONS, INC.

and Affiliates
NEW JOB VACANCY INTERVIEWEE FORM

STATION; _KDAL-FM

1. GENERAL INFORMATION
A. JOB TITLE: W
B. DATE POSITION OPENED: _ i '[' 6%
C. DATE POSTION FILLED (actual start date): 468

D. DOCUMENTATION OF NOTICE: Are dated copies of all advertisements, bulletins, letiers,
faxes, cmails, or other communications announcing this vacancy placed in the J ob Folder?

2. INTERVIEWEES
A. List of people interviewed* for this position:

NAME DATE RECRUITMENT SOURCE (BE SPECIFIC)
Kim 1/30/18 . Internet site: allaccess.com

Brooke . 1/30/18 Internet site: allaccess.com

Arthur’ 2/5/18 Internet site: allaccess.com

Dave 2/5/18 Internet site: _allaccess.comt

Andrew 2/13/18 Internet site: allaccess.com

Katie . . 2/14/18 Internet site: mweradio.com

Christy . - 2/16/18 Internet site:_allaccess.com

Shelby 2/21/18 Internet site: mwecradio.com

Deené . 4/2/18 Former PT Employee w/MWC for KTCO

* For each person interviewed, you must have a completed Application, Personality Profile/Assessment,
Required Tnterview Questions/Responses (company’s), and your (manager’s) Interview
Questions/Responses.

Last updated: 2/27/2015
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B. Total number of people interviewed for this position: 9

C. Total number of applicants for this job: 25

3. HIREE
Person ultimately hired for this position:

NAME: Deena. .____

Recruitment Source; Former PT Employee for KTCO-FM

Why this individual?
Good P @8 #rd (OUTEL! 6 Wolachn Pt Tmi 3LF0RL

L fLantd.

HIRED BY: Rich Cannata Brand Manager KDAL-FM (MY95.7) 4/16/18
Name and Title Date

Place the completed NEW JOB VACANCY INTERVIEWEE FORM in the Job Folder. Be sure
your Job Folder also contains the completed Application, Personality Profile/Assessment,
Required Interview Questions/Responses (company’s), and your (manager’s) Interview
Questions/Responses from each person interviewed for this vacancy.

Last updated: 2/27/2015




Midwest Communications, KDAL-FM (My 95.7) Duluth has a
great opportunity to join our team as morning show co-host.

You must be compeliing, interactive, organized, have social
media skills, and be able to appeal to the 25-54 year old female.
My 95.7 is an AC powered by a 100kw FM serving the Twin Ports
region.

Duluth, on the shores of Lake Superior often voted as one of the
best outdoor cities has tons of outdoor activities and is also a
great place to raise a family.

MWC offers a competitive salary as well as full benefits. A valid
driver's license and a good driving record are required for this
position.

Send your materials to Rich Cannata at
rich.cannata@mwcradio.com or mail to KDAL-FM, c/o Rich
Cannata, 11 East Superior Street — Suite 380, Duluth, MN 55802.

Privately owned, Midwest Communications is proud to be an
equal opportunity employer by choice.
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Recruitment Sources:

Radio Announcements Contact
1. KDAL AM/KDAL-FM/KTCO
KDKE/AWDSM/WDUL Justin Henriksen
Internet Sifes:
#F- 2, All Access
3. Monster
Postings:
é\— 4, WNCY/WIXX/WYDR
WTAQ AM-FM/WNEL Office Mgr,
5. WGEE/WYDR Admin. Asst.
6. WHBL/WHBZ/WBFM/WXER Admin. Asst.
10. WNWN-AM/WQLR Office Mgr.
WKZ0 AMfAWZOX-FM/WVFM
11. WTVB Office Mgr.
12, WNWN-FM Office Magr.
13. WHTC-AM/WYVN-FM Office Mer.
4. KDAL AM-FM/KTCO/
KQDS/WDSM/WDUL Office Mer.
15, WIFC/WDEZ/WSAU/
WOZZ/WRIG Admin, Asst,
16, WSAU-FM Admin. Asst.
7. WUSZ/WMFG-AM, WDKE
WEVE, WNMT, WTBX, KQDS Admin. Asst.
18, WMGIWIBQ/WPRS Office Mgr.
WTHI/WWVRWDWQ
19. WQTX/WWDEK/WLMIWIXQ Admin. Asst.
20, KELO AM/FM, KELQ, KRRO, Business Mgr..
KWSN, KTWB, KQSF
21, KFGO, KRWE, KMIO, Business Mgr.
KOYY, KVOX/KOYY/KNFL
22, WIKY/WABX/WSTO/WLFW Business Mgr.
23, WIXA/WCIK/WNFN Business Mgr,
424. WIXB/WIMZAVDKW Business Mgr.

APPENDIX 1 (Con’t.)

Address

715 E Central Enfrance, Puluth, MN 55811

18955 Pacific Coast Hwy., Malibu, CA 90265
5 Clock Tower Place, Maynard, MA 01754

1420 Bellevue St.., Green Bay, WI 54302
1500 Casaloma Drive, Appleton, W] 54911
2100 Washington Ave.,, Sheboygan, WI 53081
4200 West Main Street,, Kalamazoo, M1 49002

1£2 N. Angola Road, Coldwater, MI 49036
70 W. Michigan Avenue, Battle Creek, MI 49017
87 Central Avenue, Holland, M1 49423

11 E. Superior Street/Ste.380, Duluth, MN 558E1

557 Scott Street, Wausau, W1 54403
2460 Plover Road, Plover, WI 54226

807 West 37™ St., Hibbing, MN 55746
824 3% Street, Terre Haute, IN47807

2495 Cedar Street, Holt, MI 48842
500 S, Phillips Ave., Sioux Falls, SD 57104

1020 8. 25™ Street, Fargo, ND 58102

1162 Mt. Aubumn Dr,, Evansville, IN 47720

504 Rosedale Ave., Nashville, TN 37211

1100 Sharps Ridge Memorial Park Drive,
Knoxville, TN 37917

%25 through 205 Receive Information on ALL Open Positions

MN Job Bank

AM/FM Jobs

Website Address
hitp:fwww.amfimjobs comécgi-binfiobs3/emplovers/iogin, cgi

Career Network

Lt dAvrv.career-nebwork com

MAB Job Bank

# Interviews
Method of Contact from Source
justin.henriksen@mweradio.com
Infofatiaccess.com 8

hiring. monster.com

linda.noonan@mweradio.com
sandy bringiangdmweradio.com
kris.trecker@mweradio.com
amy.polleygdmweradio.com

w

ken. delaney@@mweradio.com
jim.siler@mwecradio.com
patty.vandenberg@mweradio.com

sarah.pugliese@mweradio.com 1

jaliemanning@imweradio.com
feliciamielkedimweradiosom

tasha. draveing@mweradio.com

cheri.nagedmweradio.com
lexy.skiving@mweradio.com
rachel.sundem@mweradio.com

amy.hirsch@nweradjo.coim

cllic.zikelbach@inmweradio.com
tragie. vaughngimweradio.com
jennifer.terry (wnnvcradio.cmn

# Interviews
From Source;

hﬂn ;’/m\w michmdb c,nm/x,f_i»binfdn auery.plilobBankAorm_stationsubmit.liml

Midwest Careers
MN UW System

hlm H\.\.'\.\'\\ mvumsorimm conpynicucsafemploverf

Radio Online
MN Breadcasters Association

www.radioonline.com
hitpAvwsy.mitnesotabroadeasters.cony

hitp:Hemplover.muworks orgdemiiclin

Duluth Business Uttiv.

Fond du La¢ Tribal Comm, College
Goods Entertainment

Hibbing Community College

E Mail Add;ess
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Tilineis Schoot of Broadeasting

ITT Technical School (Green Bay)
Iowa Central College of Broadcasting
Kelfer Graduate School of DeVry Univ.
Univ of MN--Duluth

Upper lowa University

WI Broadcasters Association

garyidbeonal

it
ornessihiriton.icce.co.da
phergmannigiketier edu
glenidd.unm.gdy
careers@uiv.edu
miudyiiwi-hroadeasters.org

Com

Ability Building Ctr. Wallace Bigelow
Academy College

Access

Access Ability

Adult Client Training Service

Adult Training & Habilitation Cr.
Alexandria Technical College
Alliance of the Streets

Alte Consulting & Training
American Council of the Blind of MN
American Indian OIC, Inc.

Amputee Resource Foundation

of American (ARFA) Al Pike
Anoka Ramsey Community College
Anoka Remsey Community College
Anoka Technical College

Asgosy University

Augsburg College

Aauto Tech,, Inc.

Bemidji State University
Benilde-St. Margaret’s School
Bethany Lutheran College

Betiiel College

Brainco/Mpls. School of Advertising, Design & Ineractive Studies
Building for Women

Carver Cty. Workforce Ctr.

Cedar Valley Service Inc

Cedar Valley Service Inc. Alpha Program

Steven Ditschier
Karen Borden
Stephen Wilson

Herb Frey

Lge Antell

Tia Henry-Johnson

Mary Rudulf
James Mueller
James Mueller

Central MN Jobs & Training Services Diane Bublitz
Chippewa Enterprises Inc. Terry Nielsen
Choice Unlimited Simegona Nygren
Clay Cty. Supportive Training Service

College of St. Benedict

St. Catherine University

Concordia College

Concordia University

Crossroads College

Crown College

Dakota County Technical College

Dunwoody Callegs of Technology

East Polk Ciy. DAC Wayne Holt
East Range DAC Dale Gilibertson
Equality-Pathways to Potential Greg Hani
Federation of Somall Community Saced Fahia
Fon du Lag OIC Rachelle King
Goodwill Industries Vocational Enterprises Douglas Weber
Goodwil /Easter Seals

Grant Cty. DAC, Tne. Todd Nelson
Gustavus Adolphus College

Hamline University

Hennepin Technical College

Hennepin Technical College

Hibbing Community College

Hired Jane Samargia
Houston Cty. Networks Beth Iseminger

PO Box 6938 7 1911 14th St NW, Rochesier, MN 55903
Minneapolis, MN

403 Ctr. Ave #512, Moorhead, MN 56560

360 Hoover St NE, Minneapolis, MN 55413
802 E Fairview Ave., Olivia, MN 56277

PO Box 600, Winsted, MN 55395

Alexandria, MN

2211 Clinton Ave., Minneapolis, MN 55404
7210 Metro Blvd., Minneapolis, MN

120 § 6th St #1005, Minneapolis, MN 55402
1845 E Franklin Ave., Minneapolis, MN 55404

2324 Wildwood Trail, Minneonka, MN 55305
Cambridge, MN

Coon Rapids, MN

Anoka, MN

S§t, Paul/Minneapolis, MN

Minneapolis, MN

1504 N Innsbruck Dr., Fridley, MN 55432
Bemidji, MN

Minneapolis, MN

Mankato, MIN

3900 Bethel Drive, St. Paul, MN

Minneapolis, MN

32 E st 8t., Dualuth, MN 55802

602 E 4th Street, Chaska, MN 55318

2111 4th S¢ NW, Austin, MN 55912

1839 SE Breadway Ave., Albert Lea, MN 56007
106 Pine Street. Monticello, MN 55362

PO Box 348, Montevideo, MN 56265

5 N 19th Ave E., Dututh, MN 55812

403 Ctr. Ave #512, Moorhead, MN 56560

37 S. College Avenue, St. Joseph, MN

St. Paul, MIN

Moorhead, MN

St. Paul, MN

Rochester, MN

Minneapolis, MN

3140 Neil Ammstrong Blvd., Eagan, MN

818 Dunwoody Blvd., Minneapolis, MN

PO Box 178 / 326 Mark Ave N., Fosston, MN 56542
800 A Ave., Eveleth, MN 55734

5535 ake Sarah Heights Dr., Loretto, MN 55357
420 15th Ave 8., Minneapolis, MN 55454
1720 Big Lake Rd., Cloquet, MN 55720

700 Garfield Ave., Duluth, MN 55802

553 Fairview Ave N, St. Paul, MN 55104

PO Box 166, Hoffman, MN 56339

800 W. College, St. Peter, MN

1536 Hewitt Avenue, St, Paul, MN

Brooklyn Park, MN

Eden Prairie, MN

Hibbing, MN

1200 Plymouth Ave N., Minneapolis, MN 55411
PO Box 408, Caledonia, MN 55921
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100.

Inroads/MNPLS-St. Paul, Inc.
Tnstitute of Production & Recording
Tntercultural Mutual Assistance Assec.

. Inver Hills Comnimity College

. Itasca Community College

. Ttasca Dvlpmt. Achvmt, Cir.

. Jeane Thorne, Inc.

. Job Training Cir.

. Jobs Now Coalition

. Jobs Plus, Inc.

. Kandi Works DAC, Inc.

. Lao Assistance Ctr, of MN

. Lao Family Community of MN

. Learning Strategies Corp.

. Life-Work Planging Ctr.

. Macalester College

. Mahnomen Cty. DAC

_ Mankato Rehabilition Ctr. (MRCI)

. Martin Luther College

. McNally Smith College of Music

. MDI Commercial Services

. Merrick Companies

. Mesabi Range Community & Technical College
. Mesabi Range Community & Technical College
. Metro Work Ctr., Inc.

. Metrapolitan State University

. Miami Ad School

. Minneapolis American Indian Ctr.

. Minneapolis Business College

. Minneapolis College of Art & Design

. Minneapolis Community & Technical College

. Minnesota Resource Center

. Minnesota School of Business

. Minnesota School of Business

_ Minnesota State College/Southeast Technical

. Minnesota State College/Southeast Technical

. Minnesota state University

. Minnesota State Community & Technical College Detroit Jakes,
. Minnesota State Community & Technical College Granite Falls, Jackson, Pipestone, Worthington, MN
. MN Diversified Industries

_ MN Teamsters Service Bureau

. MN Vocational Association

. MW Persons & Associates

_ Normandale Community College

. North American Training Institute

| National Federation of the Blind of MN

_ New Directions/Otter Tail-Wadena CAC

. Newgate Education & Research Center

_ North Centrat Career Dvlpmi. Cir.

. North Central University

. North Hennepin Community College
 Northland Community & Technical College
. Northiand Community & Technical College
. Northwest Indian OIC, Inc.

. Northwest Technical College

. Oak Hills Christian College

. Occupational Dvipmt. Ctr.

. Opportunity Partners

. Opportunity Services, Inc.

. Pinte Habilitation &

Supported Emp. (PHASE)

. Pine Technical College

_ Prosource Educational Services, Inc.
. Quality Carcer Services, Inc.

. Rainy River Community College

. Ramsey Action Programs, Ine.

Melvin Collins

Ron Buzard

Mary Rittmiller

April Sutor

Kris Jacobs
Roberta Walker
Dehbra Terwisscha

Ying Vang
Susan Bruss
Joanne Fatz

William Bickett

Lloyd Bratland
Kevin Martineay
Eveleth, MN
Virginia, MN
Dianna Krogstad

Frances Fairbanks

Minneapolis, MN

Red Wing, MN
Winona, MN

Lioyd Bratland
Jean Dunn
Marlys Bucher

Joyee Scanlan
Pat Fredley

Kenneth McFayden

Holly Smith

Peter Lavalicr
Jon Thompason
Naney Gumey

Teannette Kester

Virginia Barkheimer

Dale Anderson

2550 University Ave W #1435, St. Paul, MN 55114
Minneapolis, MN

300 11th Ave NW, Rochester, MN 55501

2500 80 St. E., Inver Grove Heights, MN
Ttasca, Mn

PO Box 20 Grand Rapids, MN 55744

St Louis Park, MN

100 11th Ave NW #114 Rachester, MN 55901
400 Selby Ave #Q St. Paul, MN 55102

200 16th Ave SE Waseca, MN 56093

PO Box 119 Atwater, MN 56209

503 Trving Ave N#100A Minneapolis, MN 55405
490 University Ave W St. Paul, MN 55103
2000 Plymouth Rd., Minnetonka, MN

201 N Broad St #100 Mankato, MN 56001
1600 Grand Avenue, St. Paul, MN

123 N Railway St Mahnomen, MN 56557

15 Map Dr Mankato, MN 56001

1995 Luther Court, New Ulm, MN

19 Exchange St. E., St. Paul, MN

1700 Wynne Ave St. Paul, MN 55108

1636 Gervais Ave #14 Maplewood, MN 55109

97310 E 31st $t Minneapolis, MN 55406

700 E. 7% Street, St. Paul, MN

Minneapolis, MN

1530 E Franklin Ave Minnecapolis, MN 55404
Minneapolis, MN

Minneapolis, MN

2438 27" Ave., S., Minneapalis, MN

Richfield, MN
Brooklyn, MN

Moorhead, MN

Fergus Falls, Moorhead, Wadena, Canby MN

[700 Wynne Ave St. Paul, MN 55108
2829 University Ave SE #720 Minneapolis, MN 55414
1500 Hwy 36 W St. Paul, MN 55113

10032 Tsland Drive, Brainerd, MN

Bloomington, MN

Puluth, MN

100 E 22nd St Minneapolis, MN 55404

PO Box L New York Mills, MN 56567

2900 E. Hennepin Ave., Minneapolis, MN

516 Mission House Ln. New Brighton, MN 55112
910 Eliot Avenue, Minneapolis, MN

Brooklyn Park, MN

Thief River Falls, MN

East Grand Forks, MN

1819 Bemidji Ave Bemidji, MN 56601

905 Grant Avenue SE, Bemidji, MN

1600 Oak Hills Road SE, Bemidii, MN

PO Box 730/ Hwy 32 South Thief River Falls, MN 56701

5500 Opportunity Court Minnetonka, MN 55343
1618 W 3rd St Red Wing, MN 55066

PO Box 126 Sandstone, MN 55072

900 4™ Street SE, Pine City, MN

1295 Bandana Blvd., St. Paul, MN

&40 N Prior #212 St. Paul, MN 55104

1501 Awy. 71, International Falls, MN

450 Syndicate St N #300 St. Paul, MN 55104
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163.
. Ridgewater College
165.
166.
167.

171
172,
173.
174.
175,

206.
207.

Rasmussen College

Rise Habilitation Services
Riverland Community College

Rochester Community & Technical College
. Rock Cty. Dvipmt. Achvmt. Ctr.
169.
170,

Rural MN CEP

§ Central MN Elecirical Industry Joint
Apprenticeship & Training Trust Fund
Service Enterprises, Inc.

SOAR Carcer Solutions

South Central Technical College

Dorothy Cronin
Larry Buboltz

Andy Toft
Ruth Rusche

Southwest MN Private Industry Couneil, Inc.Juanita Lauritsen
129 W Nichols Montevideo, MN 56265

Southwest MN Private Industry Council, Inc.
. Southwest MN State University
177.
178.
179.
180,
181,
182.
183,
184,
185.
186.
187,
188.
. University of St. Thomas
190.
191.
192.
. Veterans Incentive Project
194,
195.
196.
197,
198.
. Winona Cty. Dvlpmt. Achvmt. Ctr.
200.
201,
202.
203,
204,
205.

St. Cloud University

St. Cloud Technical College

St. Mary’s University of Minnesota
S$t. .Olaf College

St, Paut College

Summit Academy OIC

Todd Cty. Dvlpmt. Achvmt. Cir.
Transition of the Twin Cities

TSE, Inc.

Twin City Area Labor Mgmt. Council

United Cambodian Assoc. of MN (USCAM)

University of Minnesota

University of Wisconsin/River Falls
Upper Midwest American Indian Cir,
Vermillion community College

Vietnamese MN Assoc.

Vision l.oss Resources

WACOSA

Walden University

West Nicollet & Brown Counties DAC

Winona ORC Industries

Winona State University

Women in the Trades

Women In Transition

Women's Resource Ctr. of Steele Cty.
Waorking Cpportunities for Women

Indeed
LinkedIn

Career Services

Louis King IT

Daniet Stoan
Phil Saari
Carol Thomalia
Darina Siv

Gertrude Buckanaga

John Fields
John Tranberg
Steven Fischer

Mary Hewett
Bill Harris

Lonna Szczesny
Shelly Rockman
Marcie Brooke

Mankato Campus, MN

Willmar, MN

8406 Sunset Rd NE Spring Lake Park, MN 55432
Alhert Lea, MN

Rochester, MN

807 W Main Luverne, MN 56156

PO Box 1108 / 803 Roosevelt Ave Detroit Lakes, MIN 56501

5100 Gamble Dr #365 Minneapolis, MN 55416

PO Box 248 /515 W Bridge Redwood Falls, MN 56283
Duluih, MN

Faribault and North Mankato, MN

607 W Main St Marshall, MN 56258

1501 State Street, Marshall, MN

St. Cloud, MN

St. Cloud, MN

2500 Park Avenue, Minneapolis, MN

1520 St. Olaf Avenue, Northfield, MN

235 Marshall, St. Paul, MN

935 Olson Memorial Hwy Minneapolis, MN 55405
PO Box 206 7 551 W Sixth St Browerville, MN 56438
1230 Balsam Trail E Eagan, MN 55123

2027 Rice 8t Roseville, MN 55113

321 19th Ave § Minneapolis, MN 55455

1101 Snelling Ave N St. Paul, MN 55108

231 Pillsbury Drive SE, Minneapolis, MN

2115 Summit Avenue, St. Paul, MN

Black River Falls, Wi

1035 W Broadway Ave Minneapelis, MN 55411

1900 E. Camp Street, Ely, MN

984 St. Paul Ave St. Paul, MN 55116

1030 University Ave #160C St. Paul, MN 55104

1936 Lyndale Ave S Minneapolis, MN 55403

Waite Park, MN

155 Fifth Street, Minneapolis, MN

PO Box 668 / 2100 N Broadway New Ulm, MN 56073
1721 W Service Dr Winona, MN 55987

1053 E Mark St Winona, MN 55987

Winona, MN

550 Rice St St. Paul, MN 55103

6715 Minnetonka Bivd #212 St Louis Park, MN 55426
1401 E 2nd St #A Duluth, MN 55805

1295 Bandana Blvd N#110 St. Paul, MN 55108
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NEW JOB VACANCY INTERVIEWEE FORM
STATION: KDAL-AM,KDAL-FM,KDKE-FM,KQDS-FM,KTCO-FM,WDSM-AM,WDUL-AM

1. GENERAL INFORMATION

A. JOBTITLE: ADVERTISING SALES/MARKETING POSITION

3. DATE POSITION OPENED: _ 5/17/17

B
C. DATE POSTION FILLED (actual start date): _9/1/17
D

_ DOCUMENTATION OF NOTICE: Are dated cop'ies of all advertisements, bulletins, letters,
faxes, cmails, or other communications announcing this vacancy placed in the Job Folder?

2. INTERVIEWEES
A. List of people interviewed™ for this position:

NAME DATE RECRUITMENT SOURCE (BE SPECIFIC)
Jeff. ) 6/12/17 Internet Site: Indeed.com

Bruce . 6/15/17 Internet Site: Indeed.com

Larina . 6/16/17 Tnternet Site: MWC Website

Catherine (Kate) 7/13/17 Internet Site: Linkedin & Indeed.com

* For each person interviewed, you must have a completed Application, Personality Profile/Assessment,
Required Interview Questions/Responses (company’s), and your (managet’s) Interview
Questions/Responses.

Last updated: 2/27/2015
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B. Total number of peopie interviewed for this position: 4

-

C. Total number of applicants for this job: 13

-

3, HIREE
Person ultimately hired for this position:

NAME: Catherine . _

Recruitment Source: Internet Site: Linkedin & Indeed.com

Why this individual?

Kate is a qualified candidate that has a qualified educational backround in marketing and has had
sales internships that will serve her well in this sales position. She is a competitive person that
will excel in this sales position with the proper training and goals set forth for her.

9/1/17
Date

HIRED BY:

Place the completed NEW J OB VACANCY INTERVIEWEE FORM in the Job Folder. Be sure
yout Job Folder also contains the completed Application, Personality Profile/Assessment,
Required Interview Questions/Responses (company’s), and your (manager’s) Interview

Questions/Responses from each person interviewed for this vacancy.

Last updated: 2/27/2015
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Advertising Sales/Marketing
Duluth, MN

Midwest Communications, Inc. and Duluth’s top rated radio group is seeking a
full-time Advertising Sales/Marketing person. Duluth is on the shores of Lake
Superior, 4 colleges, one of the top tourist destinations in the Midwest and only 2
hours away from the Twin Cities.

If you are compstitive and know sales and can meet the following requirements, we
want to talk to yow

e Have at least two years of success in commissioned sales experience.
e Have great prospecting skills.

e Are a highly motivated individual.

e Have excellent verbal and written communications skills.

« Have exceptional customer service skills.

e Like to be compensated well for hard work.

Duties include meeting with customers, developing meaningful relationships,
developing promotional ideas, attaining sales goals, researching co-op & presenting
ideas to customers. Exceptional service a must.

A valid driver's license and a good driving record are required.

We will provide the best training in the business and offer a very competitive
compensation package and a full benefits package.

Please send cover letter and resume TODAY to: Director of Sales, Scott
Christensen at scott.christensen@mwcradio.com, fax to 218-722-5423 or mail
to Scott’s attention at; Midwest Communications, Inc,, 11 East Superior Street, Ste.
380, Duluth, MN 55802.

Midwest Communnications, Inc. is proud to be an Equal Opportunity Employer by
choice.

KQDS/KDAL / KDAL-FM / KDWZ / KTCO / WDSM { WDUL
11 East Superior Street, Suite 380, Duluth, MN 55802
Phone: 218-722-4321 » Fax: 218-722-5423

‘plays the legends of country :




MIDWEST COMMUNICATIONS, INC.

and Affiliates

APPENDIX 1 (Con’t.)

Recruitment Sources:
# Interviews

Radio Anpouncements Contact Address Method of Contact from Source
1. KDAL AM/KDAL-FM/KTCO
KDKEWDSM/WDUL Justin Henriksen 715 E Central Entrance, Duluth, MN 55811 justin.henriksen@mwcradio.com
Internet Sites:
v 2. Al Access 18055 Pacific Coast Hwy., Malibu, CA 90265 infpiallaceess.com 8
53 Monster 5 Clock Tower Place, Maynard, MA 01754 hiring.monster.com

Postings:
# 4, WNCY/WIXX/WYDR

WTAQ AM-FM/WNFL Office Mgr. 1420 Beltevue St.., Green Bay, W1 54302 linda.noonan@mweradio.com
5. WGEE/WYDR Admin. Asst. 1500 Casaloma Drive, Appleton, WT 54911 sandy. by ringmangimweragdio.com
6. WHBL/WHBZ/WBFM/WXER Admin. Asst. 2100 Washington Ave.,, Sheboygan, Wi 53081 kris. trecker@mweradio.com
10, WNWN-AM/WQLR Office Mgr. 4200 West Main Street., Kalamazoo, MI 49002 amy. polley@mweradio.com
WEKZ0 AM/WZOX-FM/WVEM “ “ ¢
11, WIVB Office Mgr. 182 N, Angola Road, Coldwater, Ml 49036 ke delaney@@mweradio.com
12, WNWN-FM Office Mgr. 70 W. Michigan Avenue, Battle Creek, MI 49017 jim siler@mwcradio.com
13, WHTC-AM/WYVYN-FM Office Mar. 87 Ceniral Avenue, Holland, MI 49423 palty. vandenbergi@mweradio.com
14. KDAL AM-FM/KTCO/
KQDS/WDSM/WDUL Office Mgr. 11 E. Superior Street/Ste.380, Dufuth, MN 55811 sarah.pugliese@muwecradio.conm 1
15. WIFC/WDEZ/WSAU/
WOZZWRIG Admin. Asst. 557 Scott Street, Wausau, WI 34403
16. WSAU-FM Admin. Asst. 2460 Plover Road, Plover, WI 54226
17. WUSZ/'WMFG-AM, WDKE
WEVE, WNMT, WTBX, KQDS Admin. Asst. 807 West 37% St., Hibbing, MN 35746
18, WMGI/WIBQ/WPRS Office Mgr. 824 3 Street, Terre Haute, IN47807
WTHVWWVRWDWQ .
19, WOQIX/WWDK/WLMI/WIXQ Admin, Asst. 2495 Cedar Street, Holt, M1 48842 texy.skivin@mweradio.com
20. KELO AM/EM, KELQ, KRRO, Business Mgr.. 500 S, Phillips Ave., Sioux Falls, 5D 37104 rachel sundem@mweradio.com
KWSN, KTWB, KQSF
21, KFGO, KRWK, KMIO, Business Mgr. 1020 S. 25" Street, Fargo, ND 58102
KOYY, KVOX/KOYY/KNFL
77 WIKY/WABX/WSTO/WLEW Business Mgr. 1162 Mt. Auburn Dr., Evansville, TN 47720
23, WIXA/WCIK/WNEN Business Mgr. 504 Rosedale Ave., Nashville, TN 37211
24, WIXB/WIMZ/WDKW Business Mgr. 1100 Sharps Ridge Memorial Pask Drive,
Knoxville, TN 37917

* 25 through 205 Receive Information on ALL Open Positions

# Interviews
Website Address From Source:

8BS

AM/FM Jobs hitp: A amtinjobs comdcgi-binfobs3femployersio i cgl

Career Network ity ffww

MAB Job Bank bty i}_!fﬁ_j_i.}_,qlle_!'.\_";]ﬂli,!bﬁ.ﬂ&kﬁbﬂ]]___S_t,aiiSllJ§_l}Lv,lliiilill_l_¥

Midwest Careers 1
MN UW System

Radio Online

MN Broadcasters Association nitp . minnesolabroadeasters.comy/

N Job Bank

A E-Mail Address:
33, Duluth Business Univ. wendybridbumn.edu
34. Fond du Lac Tribal Comm. College donnpi@idlice.cdy

35, Goods Entertainment
36. Hibbing Community College




MIDWEST COMMUNICATIONS, INC.
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Illinois School of Broadeasting

ITT Technical School (Green Bay)
fowa Central College of Broadeasting
Keller Graduate School of DeVry Univ.
Univ of MN--Duluth

Upper Towa University

WI Broadcasters Association

Wallace Bigelow

Academy College

Access

Access Ability Steven Ditschler
Adult Client Training Service Karen Borden
Adult Training & Habilitation Cir. Stephen Wilson
Alexandria Technical College

Alliance of the Streets Herb Frey

Alto Consulting & Training

American Council of the Blind of MN

American Tndian OIC, Inec. Lee Antell

Amputee Resource Foundation

of American (ARFA) Al Pike
Anoka Ramsey Community College
Anoka Ramsey Community College
Anoka Technical College

Argosy University

Augshurg College

Auto Tech,, Inc,

Bemidiji State University
Benilde-St. Margaret's School
Bethany Lutheran College

Bethel College

Brainco/Mpls. School of Advertising, Design & Incractive Studies
Building for Women

Tia Henry-Johnson

Carver Cty. Workforce Cir. Mary Rudulf
Cedar Valley Service Inc James Mueller
Cedar Valley Service Inc, Alpha Program James Mueller
Central MN Jobs & Training Services Diane Bublitz
Chippewa Enterprises Inc. Terry Nielsen
Choice Unlimited Simeona Nygren
Clay Cty. Supportive Training Service

College of St. Benedict

§t. Catherine University

Concordia College

Concordia University

Crossroads College

Crown College

Dakota County Technical College

Dunwoeody College of Technology

East Polk Cty. DAC Wayne Holt
East Range DAC Dale Gilbertson
Equality-Pathways to Potential Greg Hani
Federation of Somall Community Saced Fahia
Fon du Lac OIC Rachelle King
Goodwill Industries Vocational Enterprises Douglas Weber
Goodwill/Easter Seals

Grant Cty. DAC, Inc. Todd Nelson

Gustavus Adolphus College

Hamline University

Hennepin Technical College

Hennepin Technical College

Hibbing Community College

Hired Jane Samargia
Houston Cty. Networks Beth Iseminger

PO Box 6938/ 1911 14th St NW, Rochester, MN 55903
Minneapolis, MN

403 Ctr. Ave #512, Moorhead, MN 56560

160 Hoover St NE, Minneapolis, MN 55413
802 E Fairview Ave., Olivia, MN 56277

PO Box 600, Winsted, MN 55395

Alexandria, MN

2211 Clinton Ave., Minncapolis, MN 55404
7210 Metro Blvd., Minneapolis, MN

120 S 6th St #1005. Minneapolis, MN 55402
1845 E Franklin Ave., Minneapolis, MN 55404

2324 Wildwood Trail, Minnetonka, MN 55303
Cambridge, MN

Coon Rapids, MN

Anoka, MN

St. Paul/Minneapolis, MN

Minngapolis, MN

1504 N Innsbruck Dr., Fridley, MN 55432
Bemidji, MN

Minneapolis, MN

Mankato, MN

3900 Bethel Drive, St. Paul, MN

Minneapolis, MN

32 E Ist 8t., Duluth, MN 55802

602 E 4th Street, Chaska, MN 55318

211§ 4th St NW, Austin, MN 55912

1839 SE Broadway Ave., Albert Lea, MN 56007
106 Pine Street. Monticello, MN 55362

PO Box 348, Montevideo, MN 56265

5 N 19th Ave E., Duluth, MN 55812

403 Ctr. Ave #512, Moorhead, MN 56560

37 8. College Avenue, St. Joseph, MN

St. Paul, MN

Moorhead, MN

St. Paul, MN

Rochester, MIN

Minneapolis, MN

3140 Neil Armstrong Bivd., Eagan, MN

818 Dunwoody Bivd., Minneapolis, MN

PO Box 178 / 326 Mark Ave N., Fosston, MN 56542
800 A Ave., Eveleth, MN 55734

5535 Lake Sarah Heights Dr., Loretto, MN 55357
420 15th Ave S., Minneapolis, MN 53454
1720 Big Lake Rd., Cloquet, MN 53720

700 Garfield Ave., Duluth, MN 55802

553 Fairview Ave N., St. Paul, MN 55104

PO Box 166, Hoffiman, MN 56339

800 W. College, St. Peter, MN

1536 Hewitt Avenue, St. Paul, MN

Brooklyn Park, MN

Eden Prairie, MN

Hibbing, MN

1260 Plymouth Ave N., Minnteapolis, MN 55411
PO Box 408, Caledonia, MN 55921
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100.
101,
102,
103.
104,
105.
106.
107.
108,
109.
110.
111,
112,
1i3.
114,
i15.
116.
117.
118.
119.
120,
121.
122.
123,
124.
125,
126.
127.
128.
129.
130.
131.
132
. Minnesota State Coliege/Sontheast Technical
134.
135.
136.
137.
138,
139.
149,
141,
142.
143.
144.
145.
. North Central Career Dvipmt. Cir.
147.
148,
149.
150.
151,
152.
153,
154.
155,
156.
157.

158.
159.
160.
161.
162.

InroadsMNPLS-St. Paul, Inc.

Institute of Production & Recording
Intercultural Mutual Assistance Assoc.

Tnver Hills Community College

Ttasca Community College

Ttasca Dvipmt. Achvmt. Ctr.

Jeane Theme, Inc.

Job Training Cir,

Tobs Now Coalition

Jobs Plus, Inc.

Kandi Works DAC, Inc.

Lao Assistance Ctr. of MN

Lao Family Community of MN

Leaming Strategics Corp.

Life-Work Planning Ctr.

Macalester College

Mahmomen Cty. DAC

Mankato Rehabitition Ctr. (MRCE)

Martin Luther College

MeNally Smith College of Music

MDI Commercial Services

Merrick Companies

Mesabi Range Contmunity & Technical College
Mesabi Range Community & Technical College
Metro Work Ctr., Tnc.

Metropelitan State University

Miami Ad School

Minneapolis American Indian Ctr.
Minmeapolis Business College

Minneapolis College of Art & Design
Minneapolis Community & Technical College
Minnesota Resource Center

Minnesota School of Business

Minnesota School of Busitiess

Minnesola State College/Southeast Technical

Minnesota state University

Minnesota State Community & Technical College Detroit lakes,
Minnesota State Community & Technical College Granite Falls,

MN Diversified Industeies

MN Teamsters Service Bureau

MN Vocational Association

MW Persons & Associates

Normandale Community College

North American Training Institute
National Federation of the Blind of MN
New Directions/Otter Tail-Wadena CAC
Newgate Education & Research Center

North Central University

North Hennepin Community College
Northland Community & Technical College
Northland Community & Technical College
Northwest Indian OIC, Tnc.

Northwest Technical College

Oak Hilts Christian College

Occupational Dvipmt. Ctr.

Opportunity Pariners

Opportunity Services, Inc.

Pine Habilitation &

Supported Emp. (PHASE)

Pine Technical College

Prosource Educational Services, Tnc.
Quality Career Services, Inc.

Rainy River Community College

Ranisey Action Frograms, Inc.

Melvin Collins

Ron Buzard

Mary Ritimiller
April Sutor

Kris Jacobs
Roberta Walker
Debra Terwisscha
Ying Vang

Susan Bruss
Joanne Fatz

William Bickett

Lloyd Bratland
Kevin Martineau
Eveleth, MIN
Virginia, MN
Dianna Krogstad

Frances Fairbanks

Minncapolis, MN

Red Wing, MN
Winona, MN

Lioyd Bratland
Jean Dunn
Marlys Bucher

Joyce Scanlan
Pat Fredley

Kenncth McFayden

Helly Smith

Peter Lavalier
Jon Thompasen
Nancy Gumey

Jeannette Kester

Virginia Barkheimer

Dale Anderson

2550 University Ave W #435, St Paul, MN 55114
Minneapolis, MN

300 11th Ave NW, Rochester, MN 55901

2500 80 St. E., Inver Grove Heights, MN
Itasca, Mn

PO Box 20 Grand Rapids, MN 55744

St. Louis Park, MN

300 11th Ave NW #114 Rochester, MN 55901
400 Selby Ave #Q St Paul, MN 55102

200 16th Ave SE Waseca, MN 56093

PO Box 119 Atwater, MN 56209

503 Trving Ave N#100A Minneapolis, MN 55405
120 University Ave W St. Paul, MN 55103
2000 Plymouth Rd., Minnetonka, MN

201 N Broad St #100 Mankato, MN 56001
1600 Grand Avenue, St. Paul, MN

123 N Raitway St Mahnomen, MN 56557

15 Map Dr Mankato, MN 56001

1995 Luther Court, New Ulm, MN

19 Exchange St. E., St. Paul, MN

100 Wynne Ave St. Paul, MN 55108

1636 Gervais Ave 14 Maplewood, MN 55109

2730 E 315t St Minneapolis, MN 55406

700 E. 7% Street, St. Paul, MN

Minneapolis, MN

1530 E Franklin Ave Minneapolis, MN 55404
Minneapolis, MN

Minneapolis, MN

2438 27 Ave., 5., Minneapolis, MN

Richfield, MN
Brooklyn, MN

Moorhead, MN

Fergus Falls, Moorhead, Wadena, Canby MN
Jackson, Pipestone, Worthington, MN

1700 Wynie Ave St. Paul, MN 55108

2820 University Ave SE#720 Minneapolis, MN 55414
1500 Hwy 36 W St Paul, MN 55113

10032 Island Drive, Brainerd, MN

Bloomington, MN

Duluth, MN

100 E 22nd St Minneapolis, MN 55404

PO Box L New York Mills, MN 56567

7900 E. Hennepin Ave,, Minneapolis, MN

516 Mission House Ln. New Brighton, MN 35112
910 Eliot Avenue, Minneapolis, MN

Brooklyn Park, MN

Thief River Falls, MN

East Grand Forks, MN

1819 Bemidji Ave Bemidji, MN 56601

905 Grant Avenue SE, Bemidji, MN

1600 Oak Hills Road SE, Bemidji, MN

PO Box 730 / Hwy 32 South Thief River Falls, MN 56701

5500 Opportunity Court Minnetonka, MN 55343
1618 W 3rd St Red Wing, MN 55066

PO Box 126 Sandstone, MN 35072

900 4™ Street SE, Pine City, MN

1295 Bandana Blvd., St. Paul, MN

440 N Prior #212 St. Paul, MN 55104

1501 Hwy. 71, International Falls, MN

450 Syndicate 5t N#300 St. Paul, MN 55104
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163. Rasmussen College Mankato Campus, MN
164, Ridgewater College Willmar, MN
165. Rise Habilitation Services 8406 Sunset Rd NE Spring Lake Park, MN 55432
166. Riverland Community College Albert Lea, MN
167. Rochester Community & Technical College Rochester, MN
168. Rock Cty. Dvlpmt. Achvmt. Ctr. Dorothy Cronin 807 W Main Luverne, MN 56156
169, Rural MN CEP Larry Buboliz PO Box 1108 / 803 Roosevelt Ave Detroit Lakes, MN 56501
170. S Central MN Electrical Industry Joint

Apprenticeship & Training Trust Fund Andy Toft 5100 Gamble Dr #3635 Minneapolis, MN 55416
171. Service Enterprises, Inc. Ruth Rusche PO Box 248/ 515 W Bridge Redwood Falls, MN 56283
172, SOAR Career Solutions Duluth, MN
173. South Central Technical College Faribault and North Mankato, MN
174. Southwest MN Private Industry Council, Inc.Juanita Lauritsen 607 W Main St Marshall, MN 56258
175. Southwest MN Private Industry Couneil, Ine. 120 W Nichols Montevideo, MN 56265
176. Southwest MN State University Career Services 1501 State Street, Marshall, MN
177. St. Cloud University St. Cloud, MN
178. St. Cloud Technical College St. Cloud, MN
179, St. Mary's University of Minnesota 2500 Park Avenue, Minneapolis, MN
180. St. .Olaf College 1520 St, Olaf Avenue, Northfield, MN
181. St, Paul Cellege 235 Marshall, St. Paul, MN
182, Sumniit Academy OIC Louis King 11 935 Olson Memorial Hwy Minneapolis, MN 55405
183. Todd Cty. Dvlpmt, Achvmt. Ctr. PO Box 206 / 551 W Sixth St Browerville, MN 56438
184. Transition of the Twin Cities Daniel Sloan 1230 Balsam Trail E Eagan, MN 55123
185. TSE, Inc, Phil Saari 2027 Rice St Roseville, MN 55113
186. Twin City Area Labor Mgmt. Council Carol Thomalla 321 19th Ave S Minneapolis, MN 55433
187, United Cambodian Assoe. of MN (USCAM) Darina Siv 1101 Snelling Ave N St. Paul, MN 55108
188. University of Minnesota 231 Pillsbury Drive SE, Minneapolis, MN
189, University of St. Thomas 2115 Summit Avenue, St. Paul, MN
190. University of Wisconsin/River Falls Black River Falls, WI
191. Upper Midwest American Indian Ctr. Gertrude Buckanaga 1035 W Broadway Ave Minneapolis, MN 55411
192, Vermitlion community College 1900 E. Camp Strect, Ely, MN
193. Veterans Incentive Project John Fields 084 St. Paul Ave St Paul, MN 55116
194, Victnamese MN Assoc. John Tranberg 1030 University Ave #160C St. Paul, MN 35104
195. Vision Loss Resources Steven Fischer 1936 Lyndale Ave S Minneapolis, MIN 55403
196. WACOSA Waite Park, MN
197. Walden University 155 Fifth Street, Minneapotis, MN
198, West Nicollet & Brown Counties DAC PO Box 66% / 2100 N Broadway New Ulm, MN 56073
199, Winona Cty. Dvipmt. Achvmt. Ctr. Mary Hewelt 1721 W Service Dr Winona, MN 55987
200. Winona ORC Industries Bill Harris 1053 E Mark $t Winona, MN 55987
201. Winona State University Winona, MN
202. Women in the Trades 5§50 Rice St St. Paul, MN 55103
203. Women In Transition Lonna Szczesny 6715 Minnetonka Blvd 212 St Louis Park, MN 55426
204. Women's Resource Cr. of Steete Cty. Shelty Rockman 1401 E 2nd St #A Duluth, MN 53805
205, Working Opportunities for Women Marcie Brooke 1295 Bandana Blvd N#110 St. Paul, MN 55108

206.
207.

Indeed . \
ndee ><=L.A e ‘,o_s'r Ay thhege Avkes, i

Linkedin
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EQUAL EMPLOYMENT OPPORTUNITY AUDIT

WDUL-AM Facility 1D #26590

Superior, W1

EXHIBIT 4

SUPPLEMENTAL RECRUITMENT INITIATIVES

August 1, 2016 - July 31,2017




EEO | Kat Country 98.9 FM KTCO | Duluth MN, Superior W1

Equal Employment
Opportunity (E EO)

Does your organization regularly distribute information about
employment opportunities 0 job seekers Or refer job seekers to

employers? If so, we want to hear from you, today.

Send us the name of your organization, a contact name, full address,
phone number, fax number and/or e-mail address, and we will keep you
informed as to current and potential employment opportunities within our

Company.

Please send this information to:

Midwest Communications, Inc. Director of Human Resources 904 Grand

Ave Wausau, Wi 54403

You can also fax it to 715-842-7061, attention Midwest Communications,

Inc. Director of Human Resources.

Midwest Communications is an Equal Opportunity Employer. Women

and minorities are encouraged to apply.



EEO | Kat Country 98.9 FM KTCO | Duluth MN, Superior W1

For more infarmation, please read our EEO Document

(httgs:/lstorage.googleapis.com/media.mwcradio.comlﬂatterpages/duluth—

eeo-august-201 8.pdf).

YOU MIGHT ALSO BE INTERESTED IN

Pick of the Litter
Find Your New Fuzzy Friend

Download Qur Mobile App!

Put Us In Your Pocket!

Gitchee Gumee Brewfest

Listen to Win Tickets!

Cash In With Kat Country!

We're paying you to fisten to KTCO!




EEO |95 KQDS The Northland's #1 Radio Station | Dututh, MN

Equal Employment
Opportunity (E EO)

Does your organization regularly distribute information about

employment opportunities to job seekers of refer job seekers to

employers? If 80, We want to hear from you, today.

Send us the name of your organization, @ contact name, full address,
phone number, fax number and/or o-mail address, and we will keep you

informed as to current and potential employment opportunities within our

Company.

Please send this information to:

Midwest Communications, Inc. Director of Human Resources 904 Grand

Ave Wausau, Wl 54403

You can also fax it to 715-842-7061, attention Midwest Communications,

Inc. Director of Human Resources.

Midwest Communications is an Equal Opportunity Employer. Women

and minorities are encouraged to apply.



EEO |95 KQDS The Northland's #1 Radio Station | Duluth, MN

For more information, please read our EEO Document

{ httgs:/Istorage.googleagis‘com/media.mwcradio.comlﬂatterpages/duluth—

eeo-august—ZO’l 8.pdf).

YOU MIGHT ALSO BE INTERESTED IN

The KQ Ultimate 15
Match KQ's 15 Ciassic Rock Albums and Win!

Gitchee Gumee Brewfest

Listen to Win Tickets!

Download Our WMobile AbD
Listen to KQDS from Anywhere!

Progressive gecref Sound
Starting Thursday. NMarch 28th!




105
gourees 004 Grand

Midwest Communications, {ne. Director of Human Re

Ave Wausau, W1 54403
Communications,

attentiont Midwest






EEO | 1025 Duke FM Plays the Legends of Country | Duluth,

Does youl organization regularly distribute information about
rtunities to job geekers Of refer job seekers 0

emp\oyrnent oppo
t to hear from you, today.

emp\oyers? If so, we wan
gend us the name of your organization, aco

umber @
t and potent'ia\ emp

nd we will keep you

ndfor e-mail address, a
g within our

phone number, faxn
joyment opportunitie

informed as to curren

Company.

Please send this informaﬁ@n to:

Midwest Communications, inc. Director of Human Resources 904 Grand

Ave Wausal, Wi 54403

61, attention Midwest Communications,

You can also fax it to 715-842—70

Inc. Director of Human Resources.

Midwest Communications is an Equal Opportunity Employer. Women

and minorities are encouraged to apply.

oy




Plays the Legends of Country | Duloth, MN

BEO | 102.5 Duke ™M
our EEQ Document

For more information, please read

BE \NTERESTED N

YOU MIGHT ALSO

skill

Enable the pDuke EM Alexa
Listento Duke on Your Amazon Alexa Device

The Pickup

The Latestin Country News

oy



EEO | My 95.7 KDAL FM | Your Life, Your Music | Datuth, MN

Equal Employment
opportunity (EEC

Does your organization regularly distribute information about

ermployment opportunities to job seekers of refer job seekers to
employers? If 80, We want to hear from you, today.

Send us the name of your organization, a contact name, full address,
phone number, fax number and/or e-mail address, and we will keep you

informed as to current and potential employment opportunities within our

Company.

Please send this information to:

Midwest Communications, Inc. Director of Human Resources 904 Grand

Ave Wausau, W 54403

You can also fax it to 715-842-7061, attention Midwest Communications,

Inc. Director of Human Resources.

Midwest Communications is an Equal Opportunity Employer. Women

and minorities are encouraged to apply.



EEO | My 95.7 KDAL FM | Your Life, Your Music | Dututh, MN

For more information, please read our EEO Document

( https://storaqe.qooqieapis,oom/media.mwcradio.comlﬂatterpaqes/duluth-
eeo-august-2018.pdf).

YOU MIGHT ALSO BE INTERESTED IN

One Hit Wonder for $100.00
Listen @ 7:15am on Weekdays

Tail Wagging Thursdays

Find Your New Fuzzy Friend!

Gitchee Gumee Brewfest
Listen to Win Tickets!

Motorhead Madness

2l e e

Northland's Biggest Indoor Custom Car Show

Wine /fmv9S7.conteeo/
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Supplemental Outreach Initiative Activity: College Job Fair
Date: 4/10/18

Participating Employees:
Host/Sponsor of Activity: WITC

Attach any documentation (registration confirmation, emails, thank you notes, and so forth) to this form
which substantiates our participation in the outreach activity. Documentation is now required by the FCC.

Anne Vandelac, Brooke Peterson

Documentation is attached v/

There is no documentation (Note: It’s very rate to have no documentation)

Brief Descri{)tion of Activity and Station Partici;t)ation: . . . L.
Had booth at Job fair talking with students about carecrs in radio and offering application for

Interternships. 9 Students took applications that they will fill out and return to station.

Completed by: /”{‘LA Date: 4/12/18
(N

Return this completed form to your Office Manager/Administrative Assistant
for filing in the Market Outreach File.

Updated: 3/4/2015



WISCONSIN REPLY BY MARCH 277 TO:

INDIARHEAD WITC-Superior
TECHNICAL Attn: Jennifer Parking
COLLEGE 800 N 21% Street

. Superior, Wi 54880
Experience. SUeess. jennifer.perkins@witc.edu

Email Address: { Ltgf.. Z u,t‘i (E ) mmmd

| would like to request an: E}/Electrical Outlet T Additional Table
Wil you be accepling resumes? E{ ves 0 No

PLEASE CHECK THE PROGRAMS FROM WHICH YOU WOULD LIKE TO MEET GRADUATES:

03 Ali Programs 01 Heating, Ventilation, and Alr Conditioning/Refrigeration
Q Accounting 0 Human Resourcs Management

O Accounting Assistant O Human Services Assoclate

@ Administrative Professionai {0 Industrial Malntenance Technician

3 Automotive Service Techniclan E/!T-Network / Administration Specialist / Web & Software
Efé/usiness Management 0 Liberal Aris Associate of Arts / Associate of Science

2 Cosmetology 0 Machine Tool Techniclan

(3 Criminal Justica Studles E(:Aanagement & Leadership

Q Early Childhood Education 0 Medical Administrative Professional

0 EMT-Paramedic / Paramedic Technician O Medical Assistant

3 Financial Services @ Medicai Coding Specialist

{1 Gerontology —~ Aging Services Professional 0 Nursing — Assoclate Degree (ADN)

O Health information Technology E’C/)ﬁlce Support Specialist

O Health Office Professional 3 Welding

By returning this form, | give permission to Wisconsin indianhead Technical Coliege
to use quoates and photographs of me for purposes of promotion of this evant



Job Fair 2018 @ WITC-Superior

Tuesday April 10, 10 a.m.-1:00 p.m.

Aflac
Age Well Arrowhead
Amsaoil, Inc
Arrowhead Regional Corrections
Bam Styie
Barko Hydraullcs

Benedictine Living Community of Duluth

Bureau of Prisions — FCl Sandstone
Call Center Resources, LLC
Carison Refrigeration Lakeshore Ice
CASDA
Challenge Center, Inc
Charter NEX Films
Chemstar Products
CHOICE, Unlimited
Cirrus Alreraft
Cost Cutters
Dove Home Health Professionals
Duluth Area Family YMCA
Duluth Bethe!

Ecumen Lakeshore
Eisenmann and Associates
Essentia Health
Fond du Lac Head Start
Franciscan Health Center
Fraser Industries
Genesis Attachments
Great Clips - Superior

H&R Block
Hutchinson Technology
interim Healthcare
JATC of Local 11 & 588
Kelly Services
Lake Assault Boats, LLC
Manpower
Menards
Midwest Communications - Duluth
Monarch Healthcare Management
Nexen Group, Inc
North Country independent Living
Regis Salon
REM Arrowhead, Inc
Residential Services; Inc
Roberts Automatic Products
St. Euke's
State of Minnesota — Department of Corrections
Summit School
Superior Douglas County Family YMCA
TBI Residential and Community Services
The Salon at Ulta
Trillium Services, Inc
Unlted States Army
Verso Corporation
Wisconsin Department of Corrections
Wisconsin State Patrol
YWCA Early Childhood Center




Ashlandr! ew?-%%z%m'aﬁﬂ@mceLakeSﬁpmiofHayward Ladysmith

WISCONSIN
\NDIANHEAD
TECHNICAL
COLLEGE

superior Campus

March 28, 2018

Midwest Communicateins - Duluth
Job Fair Representative

11 E Superior Street, Suite 380
Duiuth, MN 55802

RE: WITC Job Fair

Dear Job Fair Representative,

A table has been reserved for Midwest Communicatoins - Duluth at WITC's job fair scheduled for
Tuesday, April 10, 2048. Your agenda for the day Is as follows:

» Display or table set-up g:00 a.m. - 9:50 a.m,
» Job Falr begins: 40:00 a.m.
= Display or table take-down: 4:15 p.m.

WITC students and the public will attend from 10:00 a.m. t0 1:00 p.m. to meet with employers and view
the display tables. students will recelve @ list of employers, a8 well as the program areas represented by

sach business.
The job fair will he housed in WITC's atrium. We will provide you with a table and chairs, along wiih

refreshments. To help keep this event free 4o our employers, WITC will not be providing funch. You are
welcome to purchase funch onsite from the Lunch Express or to hring your own food.

Enclosed in this letter, you wili find 2 map with directions to WITC, Please park in the WITC Conference
Center lot located between Belknap and 21¢ Street on Mortorelli Drive. Enter through the Conference
Center doors where you will be greeted and given further instructions at the registration table.

Thank you for your interest in employment opportunities for graduates of WITC. If you have any
quesilons, Of will no longer be able to attend, please coniact me at 715-394-6677, ext. 6220 or e-mail
]enntfer,perkins@witc.edu. We look forward to seeing you soon!

Sinceraly,

M\i\&@uﬁt\&

Jennifer Perkins
Student Affairs Technician

Enclosure: WITC Campus Map

WITG-Superior 715.304.6677 witc.edu
600 North 21st Street Fax: 715.304.5771 WITG is an Equal Opportunity/
Supetior Wi 54880 T™Y: 711 Access/Affirmative Action/Velerans!

800.243.WITC Disability Employer and Educator.



Superior Campus
600 North 21% Street
Superior, W! 54880

Please park in the Conference Center parking lot on Mortorelli Drive. Enter through the WITC Conference
Center entrance where you will be greeted and given further instructions at the registration table,

= 4. \isfor Entrance (acceasible)
2, Steftffaculty Entrance (tocessible)
3. Conference Centot Entrance {sccassible

From the John A. Blatnlk Bridge
1, Take I-5355 to Hammond Ave.
2. Turn left onto N 215 5t. WITC will be on the left in .5 miles

From the Richard I. Bong Memorial Bridge
1. Take US-2 €/ Richard |. Bong Memoria toward Wisconsin
2. At the traffic circle, take the 2" exit onto Belknap St
3, Turn right onto Hammond Ave
4. Turn left onto N 21% St, WITC will be on the left In .5 miles

From Wi-35 N
1, Head NorthonWI-35 N
2. Turn right onto N 21% St. WITC will be on the left in .8 miles

From US-53 N
1. Head NorthonUS-53 N
2. Turn left onto 18 Ave E
3. Turn right onto E 5% St
4. Turn left onto N 21% St. WITC will be on the right in 1.2 miles




MIDWEST COMMUNICATIONS, INC.

and Affiliates

Supplemental Outreach Initiative Activity: Wisconsin Winter Conference EEO Session
Date: 1/25/18

Participating Employees: Michael Wright, COO - Andy Gille, Vice President/Digital Operations
Host/Sponsor of Activity: WBA

Attach any documentation (registration confirmation, emails, thank you notes, and so forth) to this form
which substantiates our participation in the outreach activity. Documentation is now required by the FCC,

Documentation is attached v

There is no documentation (Note: It’s very rare to have no documentation)

Brief Description of Activity and Station Participation:

The Winter Conference was held at the Madison Concourse Hotel, Madison, WI on January 3 1/February
1, 2018. Michael and Andy attended the EEO Session entitled "Diversity and Inclusion for Broadcasters:
Legal Issues in Hiring and Effective Strategies to Promote Equal Employment Opportunity and Prevent
Unlawful Discrimination". This Session was presented by Attorney Rebecca Lopez of the Godfiey &
Kahn, S.C. law firm.

Completed by: Andy Gille Date: 2/1/18

Return this completed form to your Office Manager/Administrative Assistant
for filing in the Market Outreach File.

Updated: 3/4/2015




-{ Chair Elect

-1 Treasurer

e Y

- Wisconsin

{:

The Wisconsir

President & CED
MIGHELLE VETTERIIND, CAE

Vige Presidfent Admintstration
LINDA BAUN

OFFIGERS

Ghair of the Boar
STEVE WEXLER
£ W, Serdpps Company, Milwaukan

Vice Chalr - Radio

NANCY DOQUGLASS
WLKCG-FM, Lake Geneva

Vice Chair - Tefevision
STEVE LAVIN
WHAY-TY, Green Bay

CHRIS BEANIER
Ratio Plus, Matinatte/Fond du Lae

Secretary
-DON VESELY
WMTV-TV, Madison

Broadcasters Assoc

develo

April 29, 2018

Duke YWright

Midwest Communications, Inc.
004 Grand Avenue

Wausau Wl 54403

Dear Duke:

In accordance with the WBA's Assistance Action Plan for EEO
Compliance, this letter confirms that WIXX FM, WNCY FM, WGEE FM, WYDR
FM, WTAQ AM/FM, WNFL AM, WIFC FM, WDEZ FM, WSAU AM/FM, WOZZ
M. WRIG AM, WHBZ FM, WBFM FM, WXER FM, WHBL AM, KDWZ FM,

i "*”rﬁ"?"; .

IR RN [ 1?1[ *1“1 i

- | Mit-Was1 Formily Broadoasting, Enu Claire

- |'or BUEHLER

o

tmmediate Past Chalr
DICK RECORD -
Fanilly Radi, La Ciosse

DIRECTORS

JUDSGN BEGK
WLAXTVANELIXTY, La CrossafEau Clalre

LYNN BIERITZ

LICEITH BRATEL .
iHeart Media, Madison

MRTUK-TV, Ggen by~

{ BRIAN BURNS
| Morgan Musphy Media, Madison

PAUL CGAMERON
Th: Family Rgdio Network, ., Appleton

DAVE EDWARDS
WiWA4-EM, Mihvauken Public Radio

|T KOSER
Koser Radia Group, Rice Loke/Hayward

LUPITA MONTOTO
La Movida WLAW Radia, Madison

MARIK STRACHOTA
WEHIT-TV/CHS & Telemundo, Milwaokee

Mautel, Hockett's Gave, Nova Scotia

MICHAEL WRIGHT
Midwoest Convnunications, Watisau

Ex Officio - NAB Board
TOM WALKER

WDSM AM, WDKF FM and WDUL AM, were represented by Andy Gille and -
Michaal Wright, at the EEQ Seminar: ~AVOIDING DISCRIMINATION 1IN s
EMPLOYMENT TERMINATIONS which was héld as part of the WBA's 2018 Winter"
Conference on Wednesday, January 31, 2018 from 10:45 AM-11:45 AM at the

Concourse Hotel in Madison, Wisconsin. ¥ Neow sg,,«__c,s;q ~ - e v dense in
; TRews 20\

One of the menu option initiatives underthe FCC's Qutreach Prong 3 states:
"One full 'Menu Option Initiative’ credit for participating in a program for station
management that wiil teach them how to ensuré Equal Employment Opportunity and -
prevent unlawful discrimination”. The WBA will be offering this training program four
times over a two year period. The seminar will be held in conjunction with the WBA
Winter and Summer Conferences, this initiative began with the 2008 Winter
Conference - this is a similar process as the Job/Career Fairs. If a station routinely
sends management to these courses, by the end of the segment, (two year period),
the SEU would claim one full menu option credi for that two year period. Please note
- these four seéminars will each be on different ‘Hiscrimination topics, so an SEU will *
need to have someone from management in attendance at alf four sessions to get the
full menu option credit.”

o

Please feel free to contact me if you have any questions! We look forward to
helping you, our valued member, with your EEQ Compliance.

CHUGK SULLIVAN :
Entarcons, Mikvauken SIHCGHI'BJV.

JAN WADE U | e 3

WISNTY, Milvvaukes -~ / \ [AYPIS TS . f SO v
JEFF WELTON o . Einda Baun .

Vice President

Iid-Wast Famiily Broatlcasting, Madison




GODFREY &7 KAHN::

DIVERSITY & INCLUSION FOR BROADCASTERS!

LEGAL ISSUES IN HIRING AND EFFECTIVE STRATEGIES
T0 PROMOTE EQUAL EMPLOYMENT OPPORTUNITY AND
PREVENT UNLAWFUL DISCRIMINATION

Wisconsin Broadcasters Association
Winter Conference
January 31, 2018

Rufino Gaytan Ill, Esq. Rebeca M. Ldpez, Esq.
rgavtan@aklavw.com dopez@gklaw.com

1/31/2018

'GODFREYAZKAHN: .

Introduction

+ Successful hiring practices allow employers to:

- Locate employees with skills, attitude and personality
necessary for the job;

- Ensure equal employment opportunity; and
- Prevent and defend against litigation.

» This seminar is intended to:
— Address diversity in the workforce,

~ Provide Equal Employment Opportunity (“EEQ")
training to management level personnel; and

- Prevent discrimination in hiring.

 GODFREY:KAHN:




MIDWEST COMMUNICATIONS, INC.

and Affiliates

Supplemental Outreach Initiative Activity: Job Fair
Date: 8/16/17

Participating Employees: Sales/On-Air Jocks
Host/Sponsor of Activity: MN Workforce

Attach any documentation (registration confirmation, emails, thank you notes, and so forth) to this form
which substantiates our participation in the outreach activity. Documentation is now required by the FCC.

Documentation is attached v

There is no documentation (Note: 1t’s very rate to have no documentation)

Brief Description of Activity and Station Participation:
MN Workforce Job Fair August 16,2017. MN Workforce bought an ad schedule on KQDS/KTCO and

KDAL AM. Each station ran on-air liners promoting the job fiar. Air talent and sales staff were on hand
throughout Fair - 3:00pm to 6:00pm at the WorkForce Center in Duluth.

Completed by: Ann Vandelac Date: 8/16/17

Return this completed form to your Office Manager/Administrative Assistant
for filing in the Market Outreach File.

Updated: 3/4/2015




10/412017 Gear up for Fail 2017 for job seekers.|pg

Gear up
for Fall
Job Fair 4

Looking for a Job? If so, this Job Fair is for you!

Minnesota WorkForce Center—Duluth
402 West First Street

(Duluth Athletic Club Bullding)

Wednesday, August 16, 2017
3:00pm—6:00pm

regi s
asof August2nd

AAA Minnesota/lowa IBEW-NECA (Electrlcal Apprenticeship Monarch Healthcare {The North Shore
Program) Estates}

Allate/Minnesota Power Interim Healthcare People Ready

AP Avlonlcs IPS Cranes Ravelli Trucking /Timbet Transport

At Home Living Job Corps )51 { Residential Services, Inc.)

Cholce unfimitted Kelly Services St. Luke's

CSt Plasma Lake Superior College Spherlon

Duluth G&X/Clntas Lake Superior Community Health Center Stepping Stones for Living

Essentia Health {oll Deslgn Trillium Services

Goodwiil Loulsiana Pacific UnitedHealth Group (UHG}

Home Instead Metro Sales Whole Foods Co-op

HER Block Minnesota Department of Human Services (DHS)

Bring your resume and be ready to meet a
variety of employers! Practice your
introduction and be prepared!

Check out the updated flyer at: http://duluthmn.gov/  oeuriomienr
workforce-development/
Individuals needing accommodations ta attend this event should contact the WorkForce Center at 218-302-8400

W(}_}gKFﬂlﬁCﬁ

httpa:/imail.google.commalliu/0#inbox/ Bee82e0b4f83707projector=1 171




Print Date  10/04/47 Page 1 of 1

{AQDS-FM Contract f Revision Alt Order #
111 East Superior Strest 307685 /
15te 380 Product
uluth, MN 55802 Falf Job Falr
218) 7224321 Coniract Dates Estimate #
08/10M7 - 08116117
Advertiser Original Date / Revision
Minnesota Workforce Center-Duluth (State off 07/21117 | 08/03/17
And: Billing Cycle | Biling Cale Cash/irade
Minnesota Workforee Center-Duluth {State of MN) EOMEOG  |Galendar Cash
Attention: Rhonda . Rutford [Property | Account Execifive  |Sales OHice
402 West 1st Strect KQDS-FM  |Anne Vandelac Duluth
Duluth, MN 55802 Special Handling
De c
Households
Ay Code | Advertiser Code Product 1/2
Agency Ref Advertisar Ref
Start/End Spots/
*Line Ch Start Date End Date Dascription Tima Days Length Week Rate Rtn TypeSpols Amount
N 1 KOQDS 08/10/17 08/16/17 M-SuBa-7p M-Su 6a-7p 15 NM 10 $230.00
Start Date End Date  Weekdays SpotsfVeek Rate
Week: 08/07/17 08/13M7 ---TFS5% 5 $23.00
Week: DB/14/17  0B20MT  MTW---- 5 $23.00
N 2 KODS 081017 08fi6/17 M-Su 8a-12a Weather SponsBa-12a Weuther §; 118 NM i0 $0.00
Stert Date End Date Weekdays SpotsiVesk Rate
Weak: 08/0717  08/13H7  ---TFSS 5 $0.00
Week: 08/14M7  O0B/20A7  MTW---- 5 $0.00
Totals 500 20 $230.00
Time Period #ofSpots  Gross Amount Net Amount
08/0117 -08A16/17 20 $230.00 $230.00
Totals 20 $230.00 $230.00
Signature: Date:

We agres to pay for all advertising placed by us or by our agent, smployee, or representative. It is Midwest Communications, Inc.
policy to reserve the right to contact the agency/advertiser directly, as deemed necessary.

Our payment terms are net 30 days and if the account becomes past due we understand and agree that payment made by the
agency and or advertiser to any firm or person other ihan Midwest Communications, Inc. shall not constitute payment to Midwest
Communications, Inc. We further agree to pay for all collections cost, attorney fees, and court costs incurred in the collection of
said agcounts, regardiess of whether judicial action is taken. Atwo week advance written canceliation notics is required unless

otherwise specified.

Midwest Communications, Inc. and its affiliate WRIG, Inc. do not discriminate on the basis of race, color, religion, gender, national
origin, age, disabliity or any other characteristic protected by siate or federal law.

Contact Midwest Communications Accounting Department at the phone number listed above if you feel this contract is not valid.

{* Line Transactions: N = New, E = Edited, D = Deleted)




Contract Agreement Batwesn: Print Date  10/04/17 Page 1 of 1

é"}’ . _ KTCO-FM [Contract/ Revision  |ARQude
N i E %g gﬂ East Supetior Street J07587 /
[ = ¥ % Guite 380 Product
Duluth, MN 55802 Fall Joh Fair
{218) 7224321 Contract Dates Estimate #
08M0HT - 08/16M7
Advartiser Orlatnal Date / Revislan
Minnesota Workforce Center-Duluth (State ol 07/2117 Q810317
And: Biling Cycle [Bllng Catendar Cash/Trads
Minnesota Workforce Center-Duluth (State of MN} EOMEOC | Calendar Cash
402 West 1st Street roperty Account Exacutive es Office
Duiuth, MN &8802 KTCO-FM  |Anne Vandelac Duluth
Spacial Handling
Demgearaphic
Households
oy Gode | Adverliser Gode Product 1/2
Agency Rel Adver]ser Ref
Start/End Spots/
*Line Ch Start Date End Date Descriptian Time Days Length Week Rate Rin TypeSpols Amount
N 1 KTCO 08/10117 08/18/17 M-Su 6a-10p Weather M-5u Ba-10p Weast 15 NM i0 $160.00
Start Date End Date Weekdayg Spots/Week Rate
Waak: 08/07/17 0813117  ~—-TFSS 5 $10.00
Wask: 0814117 0Bf2G/T  MTW---- B $10.00
N 2 KYCO 08/10/17 08/M6/47 M-Su Ga-10p Westher M-5u $a-10p Weat HE NM 10 $6.00
Start Date End Date Weokdays SpotsMeek Rate
Week: 0B/07HT 08/1317 ---TFSS § $0.00 |
Week:; 08/14/17 08/20M7  MTW---- § _ $0.00
- - Totals 0.00 — 20 $100.00
Time Period #of Spots  Gross Amount Net Amount
08/f0117 -08/16/17 20 $100.00 $100.00
Tetals 20 $100.00 $100.00
Signature: Date:

We agree to pay for all advertising ptaced by us or by our agent, employee, or representative. Itis Midwest Communications, Inc.
policy to reserve the right to contact the agency/advertiser directly, as deemed necessary.

Our payment terms are net 30 days and if the account becomes past due we undsrstand and agree that payment made by the
agency and or advertiser to any firm or person other than Midwest Communications, Inc. shali not constitute payment to Midwest
Communications, Inc. We further agree to pay for all collections cost, aftorney fees, and court costs incurred in the collection of

said accounts, regardless of whether judicial action is iaken. A iwo week advance written cancellation notice is required unless ;

otherwise specified.

Midwest Communications, Inc, and its affiliate WRIG, Inc. do not discriminate on the basis of race, colar, religion, gender, national
origin, age, disability ar any other characteristic protected by state or federal faw.

Contact Midwest Communications Accounting Department at the phone number listed above if you feel this contract is not valid.

{* Line Transactions: N = New, E = Edited, D = Deleted)



“ Midwest
Communications

Internship Program

Midwest Communications, Duluth

Pramotions - Interns will meet with station promotions personnel to learn about how various
promotions, remote broadcasts, concerts, contests and appearances are put together and how they
might differ depending on the station format and/or the on-air personnel working the event.

interns will also complete the following for each department during their Internship, note date and time
once complete. A brief synopsis of what was learned in each department will be required for all
internship hours.

Operations Manager - Meet with Operations Managet to learn overall Market strategies and focus
individually on each group. Research, Consultants, Talent, Content and etc.

o AM’s
o Country Stations
o KQand MY 95.7

Production Manager - Spend a minimum of 3 sessions with production Manager to shadow regarding
Copywriting, Production and Music Beds.

o First
o Second
o Third

Director of Sales & Sales Staff - Meet with DOS to learn overall strategy of Sales Department, pricing
philosophy and etc. Attend a minimum of three Sales Meetings. Shadow Sales Reps to learn different
selling styles, Sales Meetings attended:

o First
o Secend
o Third




Morning Shows - sit in studio during each show.

KQ

Kat Country
My 95.7

KDAL

WDSM

KQ Trainwreck

c 0O 0 O C C

Internet Marketing - Meet with Corporate internet Director when in town or on conference call.

Traffic Department - Spend 1-2 hours with Traffic Department to learn all aspects of commercial
scheduling and overview of Wide Orbit program.

Engineering - Shadow Engineer during one shift.

Intern will complete a time sheet for all internship hours. They will be expected to submit a brief
write-up of what they learned on each day that they completed internship hours. The time sheets
and the write-ups will be sent to Corporate on a weekly basis.

This is a learning experience and as such, the intern must be supervised at all times.




MIDWEST COMMUNICATIONS, INC.

and Affiltates

GOALS FOR INTERNSHIP FORM for(/):% _ _ (intern's name)

It is proposed that this Internship begin on M Ay 7 20k (date) for the following radio
stationg): 1¢.0 Al - o The internship is scheduled to end on

Aueusr 3| Zo® (date).

Bus
The Internship will generally be gonducted from Q-{W (tiQ to m (time) onthe
/: &

following days: m o VA&'MS ff-.mg;f . Internship schedules can vary
depending upon the needs of tha intern and availability of the manager (and other training staff). Internships

are limited to 25 hours per week.

intern will be required to document his/her hours on the assigned record kesping form. The manager will be
responsible for submitting these forms on & bi-weekly basis to the HR Department.

Intern.will be required to supply weekly write-ups of what he/she leamned and/or experienced during the past

week. The manager will be responsible for submitting those write-ups on a weekly basis to the HR
Department.

During the internship, intern can expect to lsarn about and receive training on the following activitlas necessary
to the operation of Midwest Communications, Inc. This may include (but is not limited to):

e N "ol et D T,

intern cannot replace a regular employee and can only work under close supervision of current staff,

Internship s for college/schoo! credit: [ Yes (please attach supporting documentation) ﬁNo
Internship will be: COPaid A Unpaid
if internship s paid, the hourly rate will be:

In return for the successful completion of the internship, Intern can expect to receive a written avaluation,
should it be requested. Additionally in connection with college/school credit, the manager, if requested, will
supply a letter confirming successful compistion of internship (a copy of that letter must alsc be submitted to

the HR Department).

The Internship should)not be construed as a guarante‘;e or entifler Zjb;with the Company after the
5 nc[u e J

N e

|nt76 sgntﬁé
Q0

Manager Print Name Intern Print Name
MNie 22, 2018 Magdn 2y, O
Date Date

Updated 1/29/14




MIDWEST COMMUNICATIONS, INC,

and Affikiates
GOALS FOR INTERNSHIP FORM for Annabelle - (intern's hame)
it is proposed that this internship begin on _2nd of May (date) for the following radio
station(s): May 7th . The Internship is scheduled {o end on
August 6th (date).
The internship wili generally be conducted from Sam (time) to Spm (time) on the
following days: _M - Sat . Internship schedules can vary

depending upon the needs of the intern and avallabllity of the manager (and other training staff). Internships
are limited to 25 hours per week.

Intern will be required to document his/her hours on the assigned record keeping form. The manager will be
responsible for submitting these forms on a bl-weekly basis to the HR Department.

Intern will be required to supply weekly write-ups of what he/she learned and/or experienced during the past

week. The manager will be responsible for submitting those write-ups on a weekly basis to the HR
Depariment.

During the internship, intern can expect to learn about and receive training on the following activities necessary
to the operation of Midwest Communications, Inc. This may include (but is not limited to):

Promotions. Events/planning. Help event set up. Event planning.
On air. Broadcasting. ohow prep. Board funclion and fec;in[cal use of board.

Sales. How sales are conducted, What sales can do for company.

Intern cannot replace a regular employee and can only work under close supervision of current staff.

internship Is for college/school credit: [XYes (please attach supporting documentation) TNo
Internship will be: OPaid XUnpaid
If internship Is paid, the hourly rate will be:

in return for the successful completion of the internship, Intern can expect fo receive a wriften evaluation,
should it be requested. ‘Additionally in connection with college/school credit, the manager, if requested, will
supply a letter confirming successful completion of internship (a copy of that letter must also be submittad to

the HR Department).
The internship should not be construed as a guarantee or entittement to a job with the Company after the

internship concludes.
0 bl

Manager Signature iftern Signature
Chris Zuech LQW\V\ Q DC’ <
Manager Print Name : Intern Print Name :
2/22/2018 02 - D -30I8
Date Date

Updated 1/29/14




MIDWEST COMMUNICATIONS, INC.

and Affthates
I
’ I
GOALS FOR INTERNSHIP FORM for :ﬂc\s g‘ iy _ (intern’s nama)
It is proposed that this internship begin on g’-\[htL 22 (date) for the following radio
station(s): $NL, /g/\ " . The internship is scheduled to end on
A Al PU()UST (date)-
The internship will generally be conducted from éliy (time) to Ql") {time) on the
following days; M —S-ﬂ’ . Internship schedules can vary

depending upon the needs of the Intem and avallability of the manager (and other tralning staff). Internships
are limited to 25 hours per week.

Intern will be required to document his/her hours on the assigned record keeping form. The manager will be
responsible for submitting these forms on a bi-weekly basis to the HR Department.

ill be required # weokly write-ups of what he/she learned and/or experienced during the past
week. The manager will be responsible for submitting those write-ups on a weekly basis to the HR
Depariment.

During the internship, intern can expect to learn about and receive training on the following activities necessary
to the operation of Midwest Communications, inc. This may inclyde ’&b t is not limited to):
AR~ Mes—  PHdsduls - FXOLKC

intern cannot replace a regular employee and can only work under close supervision of current staff.

Internship is for college/school credit: O Yes (pleage attach supporting documentation) l{No

internship wilt be: 1 Paid Unpaid
If internship is paid, the hourly rate will be:

In return for the successful completion of the internship, intern can expect fo receive a written evaluation,
should it be requested. Additionally In connection with colisge/school eredit, the manager, if requested, will
supply a letter confirming successful completion of internship (a copy of that letter must also be submitted to

the HR Department).
The internship should not be construed as a guarantes or entitlement to a job with the Company after the

lnteWu concludes. f i

Man'ager Signature Intefh Signature
Ol Kt/ A a
Manager Print Name Interd Print Name :
> 6l A0\ B |
Date © Date

Updated 1/29/14




MIDWEST COMMUNICATIONS, INC.

and Affihates

EQUAL EMPLOYMENT OPPORTUNITY AUDIT

WDUL-AM Facility ID #26590

Superior, WI

EXHIBIT 4

SUPPLEMENTAL RECRUITMENT INITIATIVES

August 1,2017 — July 31,2018




EEO | Kat Country 98.9 FM KTCO | Duluth MN, Superior WI

Equal Employment
Opportunity (EEO)

Does your organization regularly distribute information about

employment opportunities to job seekers or refer job seekers to

employers? If so, we want to hear from you, today.

Send us the name of your organization, a contact name, full address,

phone number, fax number andfor e-mail address, and we will keep you
informed as to current and potential employment opportunities within our

Company.

Please send this information to:

Midwest Communications, Inc. Director of Human Resources 904 Grand
Ave Wausau, YW 54403

You can also fax it to 715-842-7061, attention Midwest Communications,

Inc. Director of Human Resources.

Midwest Communications is an Equal Opportunity Employer. Women

and minorities are encouraged to apply.

httne fkateonntrv989 . com/eco/




EEQ | Kat Country 98.9 FM KTCO | Duluth MN, Superior WI

For more information, please read our EEQ Document

({ https:l/storaqegooq[eapis.com/media.mwcradio.com/ﬂatterpaqes/du!uth-
eeo-august-2018.pdf).

YOU MIGHT ALSO BE INTERESTED IN

Pick of the Litter
Find Your New Fuzzy Friend

Download Qur Mobile App!
Put Us In Your Pocket!

Gitchee Gumee Brewfest
Listen to Win Tickets!

Cash In With Kat Country!

We're paying you fo listen to KTCO!

e HrateniintrvOR0 com/een/




EEQ | 95 KQDS The Northland's #1 Radio Station | Duluth, MN

Equal Employment
Opportunity (EEO)

Does your organization regularly distribute information about
employment opportunities to job seekers or refer job seekers to

employers? If so, we want to hear from you, today.

Send us the name of your organization, a contact name, full address,

phone number, fax number and/or e-mail address, and we will keep you
informed as to current and potential employment opportunities within our

Company.

Please send this information to:

Midwest Communications, Inc. Director of Human Resources 904 Grand
Ave Wausau, WI 54403

You can also fax it to 715-842-7061, attention Midwest Communications,

Inc. Director of Human Resources.

Midwest Communications is an Equal Opportunity Employer. Women

and minorities are encouraged to apply.

https://95kqds.com/eeo/




EEO | 95 KQDS The Northland's #1 Radio Station | Duluth, MN

For more information, please read our EEQ Document

{ https://storaqe.qooqleapis.com/media.mwcradio.com/ﬂatterpaqes/du!uth-

eeo-auqust-2018.pdf).

YOU MIGHT ALSO BE INTERESTED IN

The KQ Ultimate 15
Match KQ's 15 Classic Rock Alburns and Win!

Gitchee Gumee Brewfest
Listen to Win Tickets!

Download Qur Mobile App

Listen to KQDS from Anywherel

Progressive Secret Sound
Starting Thursday, March 28th!

htins://95kads.com/eco/




EEO | 710 AM 98.1 FM WDSM | The Talk of the North | Duluth, MN

Equal ment
Opportunity (EEO)

Does your organization regularly distribute information about

employment opportunities to job seekers or refer job seekers to

employers? If so, we want to hear from you, today.

Send us the name of your organization, a contact name, full address,

phone number, fax number and/or e-mail address, and we will keep you
informed as to current and potential employment opportunities within

our Company.

Please send this information
to:

Midwest Communications, Inc. Director of Human Resources 904 Grand

Ave Wausau, WI 54403

You can also fax it to 715-842-7061, attention Midwest Communications,

Tnc. Director of Human Resources.

Midwest Communications is an Equal Opportunity Employer. Women

and minorities are encouraged to apply.

it Hordem 710 com/eeo/




EEOQ | 710 AM 98.1 FM WDSM | The Talk of the North | Duluth, MN

For more information, please read our EEQ Document

(https://storage.googleapis.com/media.mweradio.com/flatterpages/ duluth-

eco-august-2018.pdf).

YOU MIGHT ALSO BE INTERESTED IN

https://wdsm710.com/eeo/

Midwest-Duluth Sports Schedules
Keep Updated on Local HS/College Teams!

The 710 Club
See the Schedule and Get Tavolved

The Bulldog Page
Catch Up on UMD Sports

Motorhead Madness

‘ Northlangd's Biggest Indoor Custom Car Show




EEO | 102.5 Duke FM Plays the Legends of Country | Duluth, MN

Equal Employment
f‘ppoﬂunﬂy(fE.0

Does your organization regularly distribute information about

employment opportunities to job seekers or refer job seekers to

employers? If so, we want to hear from you, today.

Send us the name of your organization, a contact name, full address,

phone number, fax number and/or e-mail address, and we will keep you
informed as to current and potential employment opportunities within our

Company.

Please send this information to:

Midwest Communications, Inc. Director of Human Resources 904 Grand

Ave Wausau, Wi 54403

You can also fax it to 715-842-7081, attention Midwest Communications,

Inc. Director of Human Resources.

Midwest Communications is an Equal Opportunity Employer. Women

and minorities are encouraged to apply.

hitps://dukefmdututh.com/eeo/




EEO | 102.5 Duke FM Plays the Legends of Country | Duluth, MN

For more information, please read our EEQO Document
(hitps://storage.googleapis.com/media.mwcradio.com/flatterpages/duluth-
eeo-august-2018.pdf).

YOU MIGHT ALSO BE INTERESTED IN

Enable the Duke FM Alexa Skill

Listen to Duke on Your Amazon Alexa Device

Motorhead Madness
Northland's Biggest Indoor Custom Car Show

Duke's Text Club
y Become an Exclusive Member Today

Duke's

¥

Fet @lub

The Picku

The Latest in Country News

https://dukefmduluth.com/eeo/




EEO | My 95.7 KDAL FM | Your Life, Your Music | Duluth, MN

Equal Employment
Opportunity (EEO)

Does your organization regularly distribute information about
employment opportunities to job seekers or refer job seekers to

employers? If so, we want to hear from you, today.

Send us the name of your organization, a contact name, full address,

phone number, fax number and/or e-mail address, and we will keep you
informed as to current and potential employment opportunities within our

Company.

Please send this information to:

Midwest Communications, Inc. Director of Human Resources 904 Grand
Ave Wausau, W 54403

You can also fax it o 715-842-7061, attention Midwest Communications,

Inc. Director of Human Resources.

Midwest Communications is an Equal Opportunity Employer. Women

and minorities are encouraged to apply.

https://my957.com/eeo/




EEO | My 95.7 KDAL FM | Your Life, Your Music | Duluth, MN

For more information, please read our EEO Document

( https://storaqe.qooq[eapis.com/media.mwcradio.com/ﬂatterpaqes/duiuth-

eeo-august-2018.pdf).

YOU MIGHT ALSO BE INTERESTED IN

One Hit Wonder for $100.00
Listen @ 7:15am on Weekdays

Tail Wagging Thursdays

Find Your New Fuzzy Friend!

Gitchee Gumee Brewfest
Listen to Win Tickets!

Motorhead Madness
Northland's Bigegest Indoor Custom Car Show

https://my957.com/eeo/




MIDWEST COMMUNICATIONS, INC.

and Wffiliates

Supplemental OutreachInitiative Activity: 0406 SO .-éACéL( “’9 al w A TTI‘S
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MIDWEST COMMUNICATIONS, INC.

and Affiliates

Supplemental Outreach Initiative Activity: WBA Winter Conference

Date: 1/25/17

Participating Employees: Michael Wright, COO - Andy Gille, Vice President/Digital Operations
Host/Sponsor of Activity: WI Broadcasters Assoc.

Attach any documentation (registration confirmation, emails, thank you notes, and so forth) to this form
which substantiates our participation in the outreach activity. Documentation is now required by the FCC.

Documentation is attached v

There is no documentation (Note: It’s very rare to have no documentation)

Brief Description of Activity and Station Participation:

As part of the Winter Conference held at the Madison Concourse Hotel, Madison, WI, Michael and Andy
participated in an EEO Seminar entitled "Avoiding Discrimination in Employment Terminations”. This
Seminar was presented by attorneys from Godfrey & Kahn, S.C. They discussed important laws
pertaining to WI employers and offered advice on avoiding and defending employment discrimination
claims.

Completed by: Michael Wright, COO Date: 2/1/17

Return this completed form to your Office Manager/Administrative Assistant
for filing in the Market Outreach File,

Updated: 3/4/2015




President & CEO
MICHELLE VETTERKIND, CAE

Vice President
LINDA BAUN

OFFICERS

Chair of the Board
DICK RECORD
Family Radio, Ls Crosse

Vice Chair

Television/Chair Elect

STEVE WEXLER

EW. Scripps Company, Milwaukee

Vice Chair - Radio
NANCY DOUGLASS
WLKG-FM, Lake Geneva

Treasurer
STEVE LAVIN
WBAY-TV, Green Bay

Secretary
CHRIS BERNIER
Radio Plus, Marinette/Fond du Lac

Immediate Past Chair
TOM ALLEN
Quincy Media Inc., Madison

DIRECTORS

JUDSON BECK
WLAX-TV/WEUXTY, La Crosse/Eau Claire

LYNN BIERITZ
MicH-\West Family Broadcasting, Eau Claire

KEITH BRATEL
iHeart Media, Madison

JULI BUEHLER
WLUICTY, Green Bay

DAVE EDWARDS
WUWM-FM, Milvaulee Public Radio

BRAD HEINKEL
WAOW-TV/WYOWTY,
Wausau/Fagle River

JF KOSER
Koser Radia Group, Rice Lake/Hayward

LUPITA MONTOTO
La Movida Wi MV Radio, Madison

MARK STRACHOTA
WD[T-TV/CBS & Telemundo, Mitwaukee

CHUCK SULLIVAN
Entercom, Milwaukee

DON VESELY
WMTV-TV, Madison

JAN WADE
WISN-TV, Milwaukee

JEFF WELTON
Nautei, Hackett's Cove, Nova Scotia

MICHAEL WRICHT
Midwest Communications, Wausau

Ex Officio - NAB Board
TOM WALKER
Mid-West Family Broadcasting, Madison

casters Association

d in all it

March 13, 2017

Duke Wright

Midwest Communications, Inc.
904 Grand Avenue

Wausau W1 54403

Dear Duke:

In accordance with the WBA's Assistance Action Pian for EEO
Compliance, this letter confirms that WIXX FM, WNCY FM, WGEE FM,
WYDR FM, WTAQ AM/FM, WNFL AM, WIEC FM, WDEZ FM, WSAU
AM/FM, WOZZ FM, WRIG AM, WHBZ FM, WBEM FM, WXER FM, WHBL
AM, KDWZ FM, WDSM AM, WDKF FM and WDUL AM, were represented
by Andy Gille and Michael Wright, at the EEO Seminar: AVOIDING
DISCRIMINATION IN EMPLOYMENT TERMINATIONS which was held as part
of the WBA's 2016 Winter Conference on Wednesday, January 25, 2017 from
10:45 AM-11:45 AM at the Concourse Hotel in Madison, Wisconsin.

One of the menu option initiatives under the FCC's Outreach Prong 3
states: "One full 'Menu Option Initiative' credit for participating in a program for
station management that will teach them how to ensure Equal Employment
Opportunity and prevent unlawful discrimination”. The WBA will be offering this
training program four times over a two year period. The seminar will be held in
conjunction with the WBA Winter and Summer Conferences, this initiative began
with the 2006 Winter Conference - this is a similar process as the Job/Career
Fairs. If a station routinely sends management to these courses, by the end of
the segment, (two year period), the SEU would claim one full menu option credit
for that two year period. Please note - these four seminars will each be on
different discrimination topics, so an SEU will need to have someone from
management in attendance at all four sessions to get the full menu option credit.”

Please feel free to contact me if you have any guestions! We look forward
to helping you, our valued member, with your EEO Compliance.

Sincerely,

Linda Baun
Vice President -
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MIDWEST COMMUNICATIONS, INC.

and ~Yfiliates

Ves
Supplemental Outreaocl{l In}mtfatwc Actfv?t:j U—c‘;ﬁ-ﬂ'kf_ \JO % 5‘}"‘&0 W Z ("L‘(L
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\
Participating Employees: 404/'-— —;%47\)6&\) - /4’/‘)} ;l)a.{,g)&—{wz._ / L ATSS
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Brief Description of Activity and Station{Participatign;
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MIDWEST COMMUNICATIONS, INC.

and -1ffifiates

s %\‘-' o _') &"0
Supplemental Outreach Initiative Activity: - S‘_w,e, e SaYe b WMadiy Class

Date: 24 Ilﬁl |

Participating Employees: #Ma- ke Flegsbar

Host/Sponsor of Activity: __€3ia3 o Séey.ﬂsm

Brief Description of Activity and Station Participation:

Talkd $p Mo Class  qlad b e diFVemend  35bs &
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MIDWEST COMMUNICATIONS, INC.

and Affiliates
Supplemental Outreach
Initiative Activity:_____ Wisconsin Association Of Broadcasters Student Seminar
Date: March 4, 2017
Participating Employees: __ Peter Tanz

Host/Sponsor of Activity: Wisconsin Association Of Broadcasters

Brief Description of Activity and Station Participation: Attended Student Seminar event in Madison,
Wisconsin and participaied in the “Speed Networking” session. Met with High School and College
Students seeking more information on carecr opportuniiies in Broadcasting and at Midwest

Communications, Inc. radio stations. 150+ students attended the event.

Completed by: _ Peter Tanz, Senior Vice President Date:  March 6, 2017




3/6/2017 Mall - Student Seminar Follow Up

B Midwost Peter Tanz <pstertanz@mwcradlo.com>
Communications

Student Seminar Follow Up
1 message

Linda Baun <lbaun@wi-broadcasters.org> Mon, Mar 8, 2017 at 9:11 AM
To: "peter.tanz@mwcradio.com“ <peter.tanz@mweradio.com>

Good morning, Peter

There's na better satisfaction than seeing the genuine smiles of an audience and compliments paid at the conclusion of
an event. Students who had not attended the WBA Student Seminar before were surprised at the considerable amount of
information presented and its relevancy to today's life. But the best measure of a successful student seminar is when we
see excited students linger after a session, grateful fo have an opportunity to meet with you.

On behalf of the Wisconsin Broadcasters and the WEA Foundation, Thank you for the gift of your time on Saturday. You
truly made a differencel

Please let me know how 1 can hest be of assistance to youl

Linda Baun

Vice Prasident

Wisconsin Broadcasters Assoclation

Divect: {608) 7291480 or Phone: (800) 236-1922
(608) 255-2600

www.wi-hroadcasters.org

ibaun@wi-broadcasters.org

hilps:h'mail.goog!e.comlmailful017u|=2&lk=aaaza2d?8G&View=pt&search=lnbox&th=15aa42d4af7‘e238f&siml=15aa42d4af?e23ef i




JAY KRUZ
Program Director & Daytime DJ
WREW

HANNAH MCCLUNG

Nightside Assignment Editor, WISC-TV/News3 and News

Editor, Channel3000.com
WISC TV

PATRICK NIENOW
Promations Coordinator
WLUM FM & WLDB FM

AMY PFLUGSHAUPT
Morning Anchor/Reporter
WMTV-TV

JOHN ROWE
VP/Market Manager
cumulus Broadcasting LLC

DAVID SANKS
Sanks Communications
Chair
WRBA Foundation

KASSANDRA SEPEDA
Anchor/Reporter
WSAW-TV

MARIA SZATKOWSKI

Producer
WSAW-TV

JAKE ZIMMERMAN

Sports Director

Wisconsin Sports Zone Radio Network

DEAN MAYTAG
Retited, Formerly WISN-TV
WISN TV

VALERIE MOORE
VP Community Radio
WADR LPFM

SUPER DAVE OGDEN
Promotion Director
Q106 - Madison

ED REAMS
News Director
WKOW TV

KEVIN RUPPERT

Engineering Maintenance Supervisor/ Alum and
Community Member with WSUM Student Radio

WISC TV

BREANN SCHOSSOW

producer for the Joy Cardin show
Wisconsin Public Radio

GEOFF SHIELDS
Operations Manager
WMTV TV

PETER TANZ

Senior Vice President
Midwest Communications, Inc. - Green Bay

YOUR NAME

Your future title
Any opportunity you wish to persue




AGENDA Thanks...But How Do I Get My First Job - Room: Middleton

P i DJ inci i
8:00 AM - 9:00 AM: Registration Jay Kruz, Program Director and Afternoon DJ at WREW, Cincinnati
9:00 AM - 9:05 AM: Introductions and Brief Orientation wm:“.mo and TV News mmﬁo..nﬂ.u - wmo:.“ gmﬂ“im:ﬂmm. )
R - d - * Anthony DaBruzzi, Morning Anchor/Producer, and Stephanie Haines,
oom: Geneva/Mendota/Wisconsin Evening Anchor/ Reporter/Multimedia Journalist, WIFW-TV,
9:10 AM - 9:55 AM: First Breakout Session Rhinelander; Len Nelson, WAPL, Appleton; and Stan Stricker,

Student Chooses Three of Ten WCLO/WIVL, Janesville Moderator: Randall Davidson
9:55 AM - 10:00 AM: Break Promotion - Roon: Salon F
| N ! . ,
10:00 AM - 10:45 AM: Second Breakout Session vm.ﬁ_,_nx Nienow, vBBoﬁ_oam Coordinator, WLUM/WLDB/WZTI,
Milwaukee Moderator: Brian Lucas
10:45 AM - 10:50 AM: Break

. . Producing Industrial Videos and Commercials
10:50 AM - 11:35 AM: Third Breakout Session Room: Salon G
11:35 AM - 11:45 AM: Break Jim Mead, UW-Whitewater, Director of UWW-TV, Director of Video

One Media Services
11:45 AM - 1:05 PM: Final Sessions

Student Chooses One of Two Social Media’s Role in the Newsroom - Room: Greenway

The Future of Television Is Now - Room: Salon E Heather Poltrock, Digital Content Manager WSAW-TV, Wausau

This session centers on the UE.ES@ o.* a TV station, specifically Broadcast Sales and Marketing - Room: Salon H

<<_<_._.< n gmq_.mo:_ which has just .ms_m:mn_ m.noan_mﬁm new build Mike O'Brien, General Manager, WCLO/WIVL, Janesville and Don Vesely,
including building, software, and studio equipment. General : 1 ’ ‘

i - General Manager, WMTV-TV, Madison
Manager Don Vesely and other staff members including a

producer, news director, and engineer discuss Industry changes

and what it means for future employees. Moderator: Rob Snyder wﬂm..ﬁmn“m.ucéwmqom” Mm WwMM<WmMcnum t and Russ Awe, WISC-TV,

SPEED NETWORKING - Room: Superior Madison and a tour of live truck from WHA TV

A breakout session featuring one on one time with professionais } .

in news, production, sales, entertainment, etc. List of participants Campus Radlio Stations - Room: La Crosse . .

available in your attendee packet Dave m_mnF.cé-zmQ"m.o: - Station managers and »:oum.ﬁﬁm:wmﬁma in
- student radio leadership - Program directors and those in student

1:05 PM - 2:40 PM: Lunch; Keynote Address Rooms: radic programming.

Geneva/Mendota/Wisconsin

Keynote Address: “You Don't Need Permission” with Jay Kruz, Campus TV Stations - Room: Monona

WREW, Cincinnati, Presentation of the WBA Foundation Chris Shofner, UW-Stevens Point

Scholarships and WBA Student Awards for Excellence

Presentation of the WBA Foundation Scholarships and Student Storyteliers - Room: Salon E

WBA Student Awards for Excellence. Dean Maytag, retired WISN-TV, Milwaukee

Wrap-Up and Door Prize Drawings




MIDWEST COMMUNICATIONS, INC.

and Affiliates

Supplemental Outreach Initiative Activity: Job Fair
Date: 4/10/17

Participating Employees: Sales/Programming
Host/Sponsor of Activity: Minnesota Workforce

Attach any documentation (registration confirmation, emails, thank you notes, and so forth) to this form
which substantiates our participation in the outreach activity. Documentation is now required by the FCC.

Documentation is attached v

There is no documentation (Note: Tt’s very rare to have no documentation)

Brief Description of Activity and Station Participation:
The Job Fair was held at the Minnesota WorkForce Center in Duluth. We promoted it with liners on

KQDS/KTCO and KDAL AM/FM Radio. Sales and on-air talent were at the Job Fair and answered
questions about radio, what they did and what we Iooked for in air talent and sales.

Completed by: Karen Strom Date: 4/12/17

Return this completed form to your Office Manager/Administrative Assistant
for filing in the Market Outreach File,

Updated: 3/4/2015




Contract Agreement Bat

Print Date  10/04/17

Page 1 of 1

s KQDS-FM Contract / Revision Alt Qrder #
Ds 11 East Superior Street 294805/
el adi Ste 380 Product
Puluth, MN 55802 Interview for Job Fair with Rhonda Ruttord
218) 7224321 Canlract Dates Estimate #
04M10/47 - 0411017
Advertiser Driginat Date / Revision
Minnesota Workforce Center-Duluth {State ofl 032817 1+ 03/28H7
And: Biling Cycle |Bifing Calendar [Cash/Trade
Minnesota Warkforce Center-Dufuth (State of MN} EOMEOC | Calendar Casti
Attentlon: Rhonda . Rutford ] Accouni Execallve  [oales Office |
402 West fst Street KQnS-FM  JAnne Vandeiac Duluth
Duluth, MN 55802 Spacla Randiing
De aphic
Hougeholds
gy Code Advertissr Code roduct 1/2
Agancy Ref Adyartiser Ref
Start/End Spots/
*Line Ch Start Date End Date Description Time Days Length Week Rate Rin TypeSpols Armount
N 1 KQDS 0410/17 041017 M-F 7a Live Read 750 AM Interview 2:00 NM 1 $100.00
Start Dale End Date  Weekdays Spotsiheek Rate
Weak: D4/10/17 D4/161T7 Moo 1 $100.00
Totals 0,00 1 $100.00
Time Period #of Spots  Gross Amount Net Amount
0410147 -041M0M7 1 $100.00 $100.00
Totals 1 $100.00 $100.00
Signature: Date:

We agree to pay for all advertising placed by us or by our agent, employee, or representative. 1t is Midwest Communications, Inc.

policy to reserve the right to contact the agencyfadvertiser direcily, as deemed necessary.
Our payment terms are net 30 days and if the account becomes past due we understand
agency and or advertiser to any firm or person other than Midwest Communications, Inc.
Communications, Inc. We further agree to pay for all collections cost, attorney fees,
said accounts, regardless of whether judictal action is taken. A two week
otherwise specifisd.

and court cosis
advance written cancellation notice i

and agree that payment made by the
shall not constitute payment to Midwest
incurred In the collection of
s required unless

Midwest Communications, inc. and its affillate WRIG, Inc. do not discriminate on the basis of race, color, religion, gender, natiohal

origin, age, disability or any other characteristic protected by state or federal faw.

Contact Midwest Communications Accounting Department at the phone number isted above if you feel this contract is not valid.

{(* Line Transactions: N = New, E = Edited, D= Deleted)




Contract Agreament Between: Print Date  10/04/17 Page 1 of 1

CONTRACT
KTCO-FM Contract / Revis AH Order#
&4 U]111 East Superior Street 204906  /
W v 54 Suite 380 Produyct
buluth, MN 55802 Live Interviaw for Job Fair with Rhonda Rutford
{218) 722-4321 Conliact Dates Eslimate #
041017 - 04MONMT
Advertiser rigi avislon
Minnesota Workforce Centor-Duluth (State of| 03/28/17 [ 0329117
And: Blifing Cvcle |Blling Calendar Casn/irade
EOWEQC  {Calendar Cash

Minnesota Workforce Center-Duluth (State of MN)

Attention; Rhonda . Rutford Property |Account Execufive — |Sa :

KTCOEM  |Anne Vandelac Duluth

402 West 1st Strest
Duluth, MN 55802 Special Handling
Demggrabhlc
Houssholds
Cods Adveriiger Code [Product 172
Agency Ref Advartiser Ref
Start/End Spots/
*Line Ch Start Date End Date Description Time Days  Length Week Rate Rtn TypeSpots Amount
N 1 KTCO 04H0/17 04H10M7 M-F 8a-9a B8 AM LIVE 2:00 N 1 $50.00
Stat Date EndDate Weekdays SpotsiWeek Rate
Week: 04/10/17 04leMT  d---—-- 1 850,00
Totals 0.00 1 $50.00
Time Period it of Spots  Gross Amount Net Amount
04/01117 -04110M17 1 $50.00 $50.00
Totals 1 $80.00 $50.00
Signature: Date:

We agree to pay for all advertising placed by us or by our agent, employes, or representative. it is Midwest Communications, inc,
policy to reserve the right to contact the agencyfadvertiser directly, as deemed necessary.

Our payment terms are net 30 days and if the account becomes past due we understand and agree that payment made by the
agency and or advertiser to any firm or person other than Midwast Communications, Inc. shall not constitute payment to Midwest
Communications, Inc. We further agree fo pay for all collections cost, altorney fees, and court costs incurred in the collection of
said accounts, regardless of whether judicial action is taken. A two week advance written canceliation notice is required unless

otherwise specified.

Midwest Communications, Inc. and its affiliate WRIG, Inc. do not discriminate on the basis of race, color, religion, gender, national
origin, age, disability or any other characteristic protected by state or federal [aw.

Contact Midwest Communications Accounting Department at the phone number listed above if you feel this contract is not valid.

{* Line Transactions: N = New, E = Editad, D = Deleted)




Contract Agresment Betwsen: Print Date 10704117 Page 1 of 1

SIOTC AT KoaL-am Contaci/Revilon  [AROIder#
103-): LN LAY L 491 East Superior Street 294804/
KEWS- WEATHER - SPORTS Suite 380 Jug
Duluth, MN 55802 lJob Falr Interview
(218) 722-4321 Contract Dates Estimatp #
D4740HM17 - 0471017
Advertiser Original Date / Revigion
Minnesota Workforce Center-Duluth (State o] 0372817 1 03/28/17
And: Hilling Cycle |Biling Calendar shiTrade
Minnesota Workforce Center-Duluth (State of MN) EOMEQC |Calendar . Cash
Attention: Rhenda . Rutford Property  |Account Executive —|Sales Office
402 West 13t Street KDAL-AM  jAnna Vandelac Duluth
Duiuth, MN 55802 Speciat Handling
Demgg[aghic
Households
Code | Adveriigsr Code Pr 112
Agsency Ref JAdvertiser Ref
]
Star/End Spots/
*Line Ch Start Date End Date Description Time Days Length Week Rate Rin TypeSpols Amaunt
N 1 KDAL 04HOM7 0411017 M-F7alIVEAD 740 AM Live Intervi 200 N 1 $100.00
Starf Date End Date Wesekdays Spots/Weak Rate
Week: 0411% 0411617  le----- 1 $100.00
Ty
Totals 0.00 1 $100.00
Time Period #of Spots  Gross Amount Net Amount
04/01/17 -D4/10/17 1 $100.00 $100.00
Totals 1 $100.00 $100.00
Signature: Date:

We agree to pay for all advertising placed by us or by our agent, employee, or representative. 1t is Midwest Communications, Inc.
policy to reserve the right to contact the agency/advertiser directly, as deemed necessary.

Our payment terms are net 3C days and if the account becomes past due we understand and agree that payment made by the
agency and or advertiser to any firm or person other than Midwest Communications, Inc. shall not constitute payment to Midwest
Communications, Inc. We further agree to pay for all collections cost, attorney fees, and court costs inclirred In the collection of
said accounts, regardless of whether judicial action is taken. A two week advance written cancellation notice is required uniess

otherwise specified.

Midwest Communications, Inc. and its affiliate WRIG, Inc. do not discriminate on the basis of race, color, religion, gender, national
origin, age, disabillty or any other characteristic protected by state or federal law.

Contact Midwest Cemmunications Accounting Department at the phone number listed above If you feel this contract s not valid.

{* Line Transactions: N = New, E = Edited, D = Deleted}




MIDWEST COMMUNICATIONS, INC.

and Affiliates

Supplemental Outreach Initiative Activity: WI Broadcasters Summer Conference EEQ Session
Date: 6/15/17

Patticipating Employees: Michael Wright, Chief Operating Officer, Midwest

Host/Sponsor of Activity: Wisconsin Broadcasters Assoc.

Attach any documentation (registration confirmation, emails, thank you notes, and so forth) to this form
which substantiates our participation in the outreach activity. Documentation is now required by the FCC.

Documentation is attached

There is no documentation (Note: It’s very rare to have no documentation)

Brief Description of Activity and Station Participation:

The Summer Conference was held at the Blue Harbor Resort in Sheboygan, WI on June 14-15, 2017.
Michael Wright who is on the Board of Directors for the Wisconsin Broadcasters Assoc. represented our
Wisconsin radio stations at this event. Michael attended the EEO Session entitled "What's New with
EEO at the FCC?", This session was handled by David Oxenford, Wilkinson, Barker, Knauer law firm.
David reviewed current FCC EFO rules and a discussion followed about changes due to the new
administration in Washington,

Completed by: M. Wright Date: 6/22/17

Return this completed form to your Office Manager/Administrative Assistant
for filing in the Market Outreach File.

Updated: 3/4/2015
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Director
Jeff.Welt
autel
Hackett’'s Cove, Nova Scoti

Director
Michael Wright

Midwest Communications
Wausau

£x Officio - NAB Board

Tom Walker

Mid-West Family Broadcasting
Madison

Wisconsin Broadcasters Association . 44 E Mifflin Street, Suite 800 . Madison, Wl 53703
608.255,2600

Terms and Conditions . Privacy Policy
This slte is protected by reCAPTCHA and the Google Privacy Pelicy and Terms of Seryice apply.

Privacy - Terms

hitps://www.wi-broadcasters.org/about-us/lcadership/ L




Midwest |
Communications

Internship Program

Midwest Communications, Duluth

Promotions - Interns will meet with station promotions personnel to learn about how various
promotions, remote broadcasts, concerts, contests and appearances are put together and how they
might differ depending on the station format and/or the on-air personnel working the event.

Interns will also complete the following for each department during their Internship, note date and time
once complete. A brief synopsis of what was learned in each department will be required for all
internship hours.

Operations Manager - Meet with Operations Manager to learn overall Market strategies and focus
individually on each group. Research, Consultants, Talent, Content and etc.

o AM’s
o Country Stations
o KQand MY 95.7

Production Manager - Spend a minimum of 3 sessions with production Manager to shadow regarding
Copywriting, Production and Music Beds.

o First
o Second
o Third

Director of Sales & Sales Staff - Meet with DOS to learn overall strategy of Sales Department, pricing
philosophy and etc. Attend a minimum of three Sales Meetings. Shadow Sales Reps 1o learn different
selling styles. Sales Meetings attended:

o First
o Second
o Third




Morning Shows - sit in studio during each show.

KQ

Kat Country
My 95.7

KDAL

WDSM

KQ Trainwreck

o 0 0 0O 0 ¢

internet Marketing - Meet with Corporate Internet Director when in town or on conference call.

Traffic Department - Spend 1-2 hours with Traffic Department to learn all aspects of commercial
scheduling and overview of Wide Orbit program.

Engineering - Shadow Engineer during one shift,

Intern will complete a time sheet for all internship hours. They will be expected to submit a brief
write-up of what they learned on each day that they completed internship hours. The time sheets
and the write-ups will be sent to Corporate on a weekly basis.

This is a learning experience and as such, the intern must be supervised at all times.




MIDWEST COMMUNICATIONS, INC.

and Affilintes

GOALS FOR INTERNSHIP FORM for \_)N(é (intern's name)

It is proposed that this internship begin on <) ULY ST
sta;i,lon(s): co NS MY B 7 Yarm
3 (time) on the

(date).”
fl (time) to
Internship schedules can vary

and availability of the manager {and other training staff). internships

{date) for the following radio
. The internship is scheduled to end on

The Internship will generally be conducted from
following days: M-4
depending upon the needs of the intern
are limited to 25 hours per week.

Intern will be required to document hisfher hours on the assigned record keeping form. The manager will be
responsible for submitting these forms on a bi-weekly basis to the HR Department.

Intern will be required fo supply weekily write-ups of what he/she leamed and/or experienced during the past
week. The manager will be responsible for submitting those write-ups on a weekly basis to the HR
Department. .

Buring the internship, intern can expect to learn about and receive training on the following activities necessary
to the operation of Midwest Communteations, Inc. This may include (but is not limited to):

D ﬂﬂj_&_ﬁ Cnd o<
B

&) \
DMES

Intern cannot replace a regular employee and can only work under close supervision of current staff,

Internship is for college/school credit: [ Yes (please attach supporting documentation) Bﬁo

Internship will be: [1Pald 7] Unpaid
If internship is paid, the hourly rate wiil be:

GUer7s AT G

In return for the successful completion of the internship,

intern can expest to recelve a written evaluation,

should it be requestéj;d. Additionally in connection with collage/school credit, the manager, if requested, will

supply a letter confirming successful completion of inter,

nship (a copy of that letter must also be submitted to

the HR Department),

The internship should not be
intemsW n efv\

Manag@b‘iglﬁaﬂ:re ZI ]
‘ [

Chivs

Manager Print Name

((.1 ”t;f "/ 7

Date

construed as a guarantee or enfitlement t

job with the Company after the

,,F
/‘. Ll o

74
!;ftem §(gnature

nwle B
Intern Print Name

(C-28-17

Date

Updated 1/29/14




MIDWEST COMMUNICATIONS, INC.

and AfFliates
GOALS FOR INTERNSHIP FORM for Q//é?’n _ (intern's name)
It is proposed that this internship beginon __ /-2 ¥~ Zof7  (date) for the following radio
station(s): . . The.nternship is scheduled to end on
(date).
The internship will generally be conducted from q am (timeyto . |2, -m ({time) on the

following days:  Mandasy wgéggx!&t Friden f " . Internship schedules can vary
depending upon the needs of the intern and availability ofthe manager (and other training staff). Internships
are limited to 25 hours per week.

Intern will be required to document histher hours on the assigned record keeping form. The manager will be
responsible for submiiting these farms on a bi-weekly basis to the HR Department.

Intern will be required to sug' ply weekly write-ups of what he/she learned and/or experienced during the past

week. The manager will be responsible for submitting those write-ups on a weekly basis to the HR
Department.

During the internship, intern'can expect to learn about and receive training on the following activities necessary
to the operation of Midwest Communications, Inc. This may include (but is not limited to):

ctdls /o St~ { A " +s

Intern cannot replace & regular employee and can only work under close supervision of current staff.

Internship is for college/schoot credit: O Yes (please attach supporting documentation) & No

Internship will be; COPaid HFUnpaid
If internship is paid, the hourly rate will be:

In return for the successful completion of the internship, intern can expect to receive a written evaluation,
should it be requested: Additionally in connection with college/school credit, the manager, if requested, will
supply a letter confirming successful completion of internship {a copy of that letter must also be submitted to
the HR Department). -

The internship should not be construed as a guarantee or entitlement to a job with the Company after the
internship concludes

?j{f}u/u jél,av\.. %n e
Mangger Signature InfewfSignature

Kopen  Sthom g;&m
Mankger Print Name Interh Print Name

/677 | -Z% - 2017
Date Date

Updated 1/29/14




