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4: Briefly High and Low pressure and types of fronts.

5: What I have to study to be a meteorologist; how much schooling and what types of classes went
into my degree.

6: What I do on a daily basis to create and present the forecast w/ some video examples.

7: Answered a list of questions the studenis had on fypes of weather, weather phenomenon, etc.

01/14/2020 Participation in scholarship 0 1.00
programs

Description:

The Sinclair Broadcast Diversity Scholarship Fund was established in 2016 to provide financial support to college students
interested in broadcasting, journalism, and marketing. The Fund plans to award up to 10 scholarships of up to $5,000 cach
per year for the next ten years to students from under-represented minority groups who need financial assistance to
complete their education. If you are a college sophomore ot junior, majoring in any area of study but pursuing a career in
journalism or marketing, please apply today for your chance at a scholarship of up to $5,000. Note: this scholarship is only
open to stadents at 4-year colleges and universities in California, Idaho, Montana, Oregon or Washington state or those
whose permanent address is in one of those states.

Scope of Participation:

The Sinclair Broadcast Diversity Scholarship Fund was established in 2016 to provide financial support to college students
interested in broadcasting, journalism, and marketing. The Fund plans to award up to 10 scholarships of up to $5,000 each
per year for the next ten years to students from under-represented minority groups who need financial assistance to
complete their education, If you are a college sophomore or junior, majoring in any area of study but pursuing a career in
journalism or marketing, please apply today for your chance at a scholarship of up to $5,000. Note: this scholarship is only
open to students at 4-year colleges and universities in California, Idaho, Montana, Oregon or Washington state or those
whose permanent address is in one of those states.

01/27/2020 Participation in events sponsored | ] No 25
by organizations representing the
community

Description:

Today we had a group of about 20 girl scouts and a few parents/leaders from SE Portland join for a station tour. We began tn
Studio B discussing what they were hoping to learn or see on the tour. T talked to them about what AM Northwest and
Afternoon Live are, and how they operate during their live one-hour shows. We discussed what rundowns are, and what
each member of the team does, both for the local programming shows, as well as the News. After discussing AM
Northwest/Afternoon Live, and how everything works on set, we moved to studio A. We talked about how the green screen
works for weather, how the cameras operate and are different than the ones in Studio B, and how the anchors read the
prompt and sce what the viewers see at home. We then moved fo the booth to talk about what the director, producer, and
teleprompter do. We discussed all of the different cameras and framers we saw, as well as what it might be like to be out on
the field. We then ended the tour back in the lobby, where 1 answered remaining questions, and discussed steps to take for
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someone who wants to work in television.
Scope of Participation:
Today we had a group of about 20 girl scouts and a few parents/lcaders from SE Portland join for a station tour. We began in
Studio B discussing what they were hoping to learn or see on the tour. I talked to them about what AM Northwest and
Afternoon Live are, and how they operate during their live one-hour shows. We discussed what rundowns are, and what
each member of the team does, both for the local programming shows, as well as the News. After discussing AM
Northwest/Afternoon Live, and how everything works on set, we moved to studio A. We talked about how the green screen
works for weather, how the cameras operate and are different than the ones in Studio B, and how the anchors read the
prompt and see what the viewers see at home. We then moved to the booth to talk about what the director, producer, and
teleprompter do. We discussed all of the different cameras and framers we saw, as well as what it might be like to be out on
the field. We then ended the tour back in the lobby, where I answered remaining questions, and discussed steps to take for
someone who wants to work in television.
5 07/08/2020 Participation in Job Fairs 4 No 25
No
No
No
Description:

The Corporate Sr. Employment Manager, News Talent Manager and Director of News Training and Development, along
with several station News Managers, Corporate HR and News employees represented all Sinclair News stations at the
virtual carcer expo for the NABJ convention/carecr expo. They met virtually with potential candidates and reviewed
resumes and tapes for current and future job openings across the company. All candidates who signed up for a video
meeting are followed up with and interviews set up where applicable

Scope of Participation:

The Corporate Sr. Employment Manager, News Talent Manager and Director of News Training and Development, along
with several station News Managers, Corporate HR and News employees represented all Sinclair News stations at the
virtual career expo for the NABJ convention/career expo. They met virtually with potential candidates and reviewed
resumes and tapes for current and future job openings across the company. All candidates who signed up for a video
meeting are followed up with and interviews set up where applicable

Total Points: 2.00
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10/17/2020 Participation in Job Fairs 1 [ No 25

Description:

Our Corporate Employment Coordinator represented all of Sinclair Broadcast Group at the Media Sales Academy as a
Corporate Recruiter. He met virtually with potential candidates, reviewed and collected resumes and candidate information
for future job openings across the company. Our Corporate Recruiter spoke with students and alumni currently enrolled in
NAB’s Media Sales Academy regarding their career interests to identify potential career opportunities within Sinclair. All
candidates who were interested in job opportunities were asked to apply through our Sinclair Website.

Scope of Participation:

Our Corporate Employment Coordinator represented all of Sinclair Broadcast Group at the Media Sales Academy as a
Corporate Recruiter. He met virtually with potential candidates, reviewed and collected resumes and candidate information
for future job openings across the company. Our Corporate Recruiter spoke with students and alumni currently enrolled in
NAB’s Media Sales Academy regarding their career interests to identify potential career opportunities within Sinclair, All
candidates who were interested in job opportunitics were asked to apply through our Sinclair Website.

11/12/2020 Participation in Job Fairs 2 - No 25
No

Description:

The Corporate Employment Specialists represented all Sinclair Broadcast Group at the Virtual Career Fair for Full Sail
University. They met virtually with potential candidates, reviewed and collected resumes and candidate information for
future job openings across the company. The Employment Team spoke with current students and alumni regarding their
career interests to identify potential career opportunities within Sinclair. All candidates who were interested in job
opportunities were asked to apply through our Sinclair Website. In addition, the Employment Team followed up with the
HR contacts for those stations regarding the new applicants.

Scope of Participation:

The Corporate Employment Specialists represented all Sinclair Broadcast Group at the Virtual Career Fair for Full Sail
University. They met virtually with potential candidates, reviewed and collected resumes and candidate information for
future job openings across the company. The Employment Team spoke with current students and alumni regarding their
career interests to identify potential career opportunities within Sinclair. All candidates who were interested in job
opportunities were asked to apply through our Sinclair Website. In addition, the Employment Team followed up with the
HR contacts for those stations regarding the new applicants.

01/25/2021 Participation in events or programs 1 [ ] No 25
sponsored by educational
institutions

Description:
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This class at Joseph Gale Elementary has been learning about weather through the month of January. There was a studio
tour through Zoom. There was talk about what a forecaster does, why the job is important, how the green screen works, etc.
At the end, there was a Q&A. The kids asked questions like how someone becomes a forecaster and what are some of the
favorite parts of the job are.
Scope of Participation:
This class at Joseph Gale Elementary has been learning about weather through the month of January. There was a studio
tour through Zoom. There was talk about what a forecaster docs, why the job is important, how the green screen works, ctc.
At the end, there was a Q&A. The kids asked questions like how someone becomes a forecaster and what are some of the
favorite parts of the job are.

4 01/27/2021 Participation in events or programs | [ ] No 25

sponsored by educational
institutions

Description:
This class at Forest Grove Elementary has been learning about weather through the month of January. There was a studio
tour through Zoom. There was talk about what a forecaster does, why the job is important, how the green screen works, etc.
At the end, there was a Q&A. The kids asked questions like how someonc becomes a forecaster and what are some of the
favorite parts of the job are.
Scope of Participation:
This class at Forest Grove Elementary has been learning about weather through the month of January. There was a studio
tour through Zoom. There was tallc about what a forecaster does, why the job is important, how the green screen works, etc.
At the end, there was a Q&A. The kids asked questions like how someone becomes a forecaster and what are some of the
favorite parts of the job are.

5 02/03/2021 Participation in events or programs | [ ] Yes 25

sponsored by educational
institutions

Description:

The station was asked to participate in a panel called Storytelling and Ethics. During the 60-90 minute discussion, T
explained how broadcast news stories are conceived and developed. We talked about how we make ethical decisions about
what and who we cover and why. We talked about how elected officials are treated with a higher standard of expectations.
We talked about how the background of the reporter can influence how questions are posted. [ responded to other
participants notions of ethical thinking in their mediums. It was a free flowing conversation among people of different
storytelling backgrounds.

Scope of Participation:
The station was asked to participate in a panel called Storytelling and Ethics. During the 60-90 minute discussion, I

explained how broadcast news stories are conceived and developed. We talked about how we make ethical decisions about
what and who we cover and why. We talked about how elected officials are treated with a higher standard of expectations.
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We talked about how the background of the reporter can influence how questions are posted. I responded to other
participants notions of ethical thinking in their mediums. It was a free flowing conversation among people of different
storytelling backgrounds.

04/14/2021 Participation in Job Fairs 1 ] No 25

Description:

Our Corporate Employment Coordinator represented all of Sinclair Broadcast Group at Hampton University as a Corporate
Recruiter. Sinclair was invited to attend Hampton University’s Scripps Howard School of Journalism and Communication
Virtual Career Fair to mect with students and faculty. Our Corporate Employment Coordinator started the session by giving
a 10-minute presentation about Sinclair and wrapped up by showing corporate and station employment opportunities at
Sinclair. Our Corporate Employment Coordinator then sat in a breakout room where students asked questions about Sinclair
and potential career opportunities. All candidates who were interested in job opportunities were asked to apply through our
Sinclair Website. Candidate information and resumes were also collected by our Corporate Recruiter via LinkedIn to further
assist with potential placement.

Scope of Participation:

Our Corporale Employment Coordinator represented all of Sinclair Broadcast Group at Hampton University as a Corporate
Recruiter. Sinclair was invited to attend Hampton University’s Scripps Howard School of Journalism and Communication
Virtual Career Fair to meet with students and faculty, Our Corporate Employment Coordinator started the session by giving
a 10-minute presentation about Sinclair and wrapped up by showing corporate and station employment opportunities at
Sinclair. Qur Corporate Employment Coordinator then sat in a breakout room where students asked questions about Sinclair
and potential career opportunities. All candidates who were interested in job opportunities were asked to apply through our
Sinclair Website. Candidate information and resumes were also collected by our Corporate Recruiter via LinkedIn to further
assist with potential placement.

04/28/2021 Participation in Job Fairs 2 - No 25
No

Description:

The Corporate Employment Specialists represented all Sinclair Broadcast Group at the G.I Jobs Virtual Career Expo. They
met virtually with potential candidates, reviewed and collected resumes and candidate information for future job openings
across the company. The Employment Team spoke with veterans, and their families regarding their career interests to
identify potential career opportunities within Sinclair. All candidates who were interested in job opportunities were asked to
apply through our Sinclair Website. In addition, the Employment Team followed up with the HR contacts for those stations
regarding the new applicants.

Scope of Participation:

The Corporate Employment Specialists represented all Sinclair Broadcast Group at the G.I Jobs Virtual Career Expo. They
met virtually with potential candidates, reviewed and collected resumes and candidate information for future job openings
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across the company. The Employment Team spoke with veterans, and their families regarding their carcer interests to
identify potential career opportunities within Sinclair. All candidates who were interested in job opportunities were asked to
apply through our Sinclair Website. In addition, the Employment Team followed up with the HR contacts for those stations
regarding the new applicants.
8 05/04/2021 Participation in Job Fairs 3 No 25
No
No
Description:
The Corporate Employment Specialists represented all of Sinclair Broadcast Group at the Virtual Career Fair for Full Sail
University. They met virtually with potential candidates, reviewed and collected resumes and candidate information for
future job openings across the company. The Employment Team spoke with current students and alumni regarding their
career interests to identify potential career opportunities within Sinclair. All candidates who were interested in job
opportunities were asked to apply through our Sinclair Website. In addition, the Employment Team followed up with the
HR contacts for those stations regarding the new applicants
Scope of Participation:
The Cotporate Employment Specialists represented all of Sinclair Broadcast Group at the Virtual Career Fair for Full Sail
University. They met virtually with potential candidates, reviewed and collected resumes and candidate information for
future job openings across the company. The Employment Team spoke with current students and alumni regarding their
career interests to identify potential career opportunities within Sinclair, All candidates who were interested in job
opportunities were asked to apply through our Sinclair Website. In addition, the Employment Team followed up with the
HR contacts for those stations regarding the new applicants
9 08/18/2021 Participation in Job Fairs 3 No 25
No
No
Description:

The News Talent Manager and Director of News Training and Development, along with several station News Managers,
Corporate HR and News employees represented all Sinclair News stations at the virtual career expo for the NABJ
convention/career expo. They met virtually with potential candidates and reviewed resumes and tapes for current and future
job openings across the company. All candidates who signed up for a video meeting are followed up with and interviews set
up where applicable.

Scope of Participation:

The News Talent Manager and Director of News Training and Development, along with several station News Managers,
Corporate HR and News employees represented all Sinclair News stations at the virtual career expo for the NABJ
convention/career expo. They met virtually with potential candidates and reviewed resumes and tapes for current and future
job openings across the company. All candidates who signed up for a video meeting are followed up with and interviews set
up where applicable.
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10 08/18/2021 Participation in Job Fairs 3 No 25
No
No
Description:

The News Talent Manager and Director of News Training and Development, along with several station News Managers,
Corporate HR and News employees represented all Sinclair News stations at the virtual career expo for the NABJ
convention/career expo. They met virtually with potential candidates and reviewed resumes and tapes for current and future
job openings across the company. All candidates who signed up for a video meeting are followed up with and interviews set
up where applicable.

Scope of Participation:

The News Talent Manager and Director of News Training and Development, along with several station News Managers,
Corporate HR and News employees represented all Sinclair News stations at the virtual career expo for the NABJ
convention/career expo. They met virtually with potential candidates and reviewed resumes and tapes for current and future
job openings across the company. All candidates who signed up for a video meeting are followed up with and interviews set
up where applicable.

09/07/2021 Provision of training to l [ ] Yes 1.00
management

Description:

Sinclair Broadcast Group (SBG) and its stations are an equal opportunity employer. Equal employment opportunity has
been and continues to be both the Company’s policy and practice. In order to provide equal employment and advancement
opportunities to all individuals, employment decisions at SBG and its stations will be based on merit, qualifications, and
abilities. We will recruit, hire, train, promote, and make all other employment decisions without regard to race, color,
religion, sex, national origin, age, disability, veteran status or any other category protected by law.

Further, in keeping with this commitment to equal employment opportunity, SBG offers mandatory training for equal
opportunity employment, discrimination and appropriate workplace behavior including workplace harassment for all
employees. All newly hired employees take web-based training courses titled “Recognizing and Preventing Sexual
Harassment: Essentials” and “Sinclair Broadcast Group Code of Business Conduct and Ethics” also within 90 days of the
start of their employment.

Newly hired Managers and Supervisors also take web-based training courses titled “Sinclair Broadcast Group Code of
Business Conduct and Ethics”, “Workplace Harassment: Recognizing and Preventing Harassing Behavior- Managers
Edition” and “Preventing Sexual Harassment: Managers Edition” within 90 days of the start of their employment as well as
bi-annually as a refresher course. The purpose of these courses is to increase and renew awareness, manager and supervisor
development, and FCC Compliance.

Scope of Participation:
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Sinclair Broadcast Group (SBG) and its stations are an equal opportunity employer. Equal employment opportunity has
been and continues to be both the Company’s policy and practice. In order to provide equal employment and advancement
opportunities to all individuals, employment decisions at SBG and its stations will be based on merit, qualifications, and
abilities. We will recruit, hire, train, promote, and make all other employment decisions without regard to race, color,
religion, sex, national origin, age, disability, veteran status or any other category protected by law.

Further, in keeping with this commitment to equal employment opportunity, SBG offers mandatory training for equal
opportunity employment, discrimination and appropriate workplace behavior including workplace harassment for all
employees. All newly hired employees take web-based training courses titled “Recognizing and Preventing Sexual
Harassment: Essentials” and “Sinclair Broadcast Group Code of Business Conduct and Ethics” also within 90 days of the
start of their employment.

Newly hired Managers and Supervisors also take web-based training courses titled “Sinclair Broadcast Group Code of
Business Conduct and Ethics”, “Workplace Harassment: Recognizing and Preventing Harassing Behavior- Managers
Edition” and “Preventing Sexual Harassment: Managers Edition” within 90 days of the start of their employment as well as
bi-annually as a refresher course. The purpose of these courses is to increase and renew awareness, manager and supervisor
development, and FCC Compliance.

Total Points: 3.50
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