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C-1:

Internship Program

The employment unit has established an internship program designed to assist
college students in the community who are seeking skills needed for a career in
broadcast. The program provides students with “hands-on” experience in the
promotions, production, finance, marketing, community empowerment, and news
department. Following completion of the program, students receive educational
credits as well as an evaluation from the department manager. During the 2019-
2020 period, 21 students participated in the program.



UNIVISION COMMUNICATIONS INC.
Internship Agreement

Name of Student Intern Adrian Zepeda
Mailing Address | IEEENEEEEG——

Email Address | i
College / University Name California State Universit\/,wwrOIInO
Academic Advisor

Mailing Address __

Email Address

Internship Start and End Dates June 3, 2019- August 9, 2019

Univision Department Local Media — Special Projects & Operations Location Los Angeles, CA Division UTG

Manager's Name Beatriz Gomez Title Director of Operations

The following are the terms of your internship at Univision (“Company”). This is a paid internship.
Your participation in the internship program does not lead to or guarantee you employment with Univision upon
the completion of your internship or after you obtain your degree.

If your school provides college credit for this internship, it is your responsibility to coordinate with your
school, academic advisor, and/or the appropriate school department to obtain credit. If you need acknowledgement
of your participation, it is your responsibility to make this request to Human Resources both at the beginning and end
of the internship. If requested, Human Resources will assist you with obtaining an acknowledgement or your
participation from your sponsoring department, including a brief description of your experience.

You will be assigned a manager who will instruct and supervise you during your internship. You are
expected to comply with the manager’s instructions, as well as Univision’s applicable rules, regulations, and policies,
including the Company’s Employee Handbook. The length of the internship may extend past the end date
referenced above if mutually desired. However, the overall length of the internship may not exceed three (3) months.
This is not a contract for employment for a specified term. The Company may terminate this internship in its sole
discretion at any time, with or without notice, prior to the specified end date. You understand that, as an intern, you
are not eligible for any employer-sponsored benefits, except as mandated by law.

During your internship, you may have access to Univision’s trade secrets and confidential information, which
are very valuable and owned by the Company (the "Information”). During the internship, you may use the
Information only to accomplish Univision business. After the internship, you must refrain from using the Information
for any purpose. At all times, you must maintain the Information confidential and refrain from revealing or providing it
to others. Any failure to do so would constitute a breach of this agreement and a violation of the law.

Your work for the Company is deemed "work made for hire" and the Company is the sole and exclusive
owner of the rights thereto. If any work is not deemed made for hire, you are deemed hereby to have exclusively
sold, assigned, and transferred to Company all copyrights in and to the work, and will execute anything necessary.

As a broadcaster, Univision is subject to certain government regulations, such as the Federal
Communications Act. Because of these regulations, Univision requires that during your internship you not accept
any favors, loans, entertainment, or compensation from anyone seeking to air any broadcast material. You may also
be required to complete certain certifications required by the government.

Your signature signifies that you have read and understood these terms and agree to follow them.

5/15/19

Student’s Signature Date

1/2016 AT



Corporate Human Resources
5999 Center Drive
Los Angeles, CA 90045

May 8, 2019

Alvaro Del Campo

Dear Alvaro,

Congratulations! Univision Television Group ("Company") is pleased to offer you an Internship position in the Local Media
Sales team, subject to the terms and conditions explained below and subject to the Company’s policies and procedures. You
will be based in our Los Angeles, CA office and report to Karl Myer, Vice President, Director of Sales. This offer and your
employment as an intern are contingent upon your successful completion of a background check and the establishment of your
identity and confirmation of your work authorization in the United States.

Your internship is scheduled to commence on Monday, June 3, 2019. You will be paid on an hourly basis at the rate
0:- per hour, payable in accordance with the Company’s customary payroll practices, currently Bi-Weekly (Every Two
Weeks). Your position is classified as temporary full-time and non-exempt, and you will be required to complete and submit
accurate timesheets on a weekly basis. You are eligible to be paid overtime in accordance with applicable laws. However,
pursuant to the Company policy, you are not permitted to work overtime unless approved in advance by your manager.

Please complete the required new hire forms as soon as this letter is accepted and return them to me, Teadra Zarate. If you
have any questions regarding your new hire paperwork, please feel free to contact me at at (310) 410-5672 or via e-mail at

tzarate(@univision.net.

This letter is not intended to be an employment contract. If you accept our offer, your employment will be “at will,” which
means that you are not employed for a specified period of time and both you and the Company can end your employment
relationship with the Company at any time, for any reason, with or without cause.

Please indicate your acceptance by signing below and returning this letter within 3 days of receipt. We look forward to have
you join our team!

Sincerely,
Teadra Zarate
Program Manager

Agreed to and accepted by:

Alvaro Del Campo Date

Signature: Alvaro del Campo







Corporate Human Resources
5999 Center Drive
Los Angeles, CA 90045

May 10, 2019

Mr. Daniel Lopez

Dear Daniel,

Congratulations! Univision Interactive Media ("Company") is pleased to offer you an Internship position in the Univision
Creator Network team, subject to the terms and conditions explained below and subject to the Company’s policies and
procedures. You will be based in our Los Angeles, CA office and report to Isaac Rosales - Sr. Manager, Partnerships &
Campaigns. This offer and your employment as an intern are contingent upon your successful completion of a background
check and the establishment of your identity and confirmation of your work authorization in the United States.

Your internship is scheduled to commence on Monday, June 3, 2019. You will be paid on an hourly basis at the rate
of- per hour, payable in accordance with the Company’s customary payroll practices, currently Bi-Weekly (Every Two
Weeks). Your position is classified as temporary full-time and non-exempt, and you will be required to complete and submit
accurate timesheets on a weekly basis. You are eligible to be paid overtime in accordance with applicable laws. However,
pursuant to the Company policy, you are not permitted to work overtime unless approved in advance by your manager.

Please complete the required new hire forms as soon as this letter is accepted and return them to me, Teadra Zarate. If you
have any questions regarding your new hire paperwork, please feel free to contact me at (310) 410-5672 or via email at
tzarate(@univision.net.

This letter is not intended to be an employment contract. If you accept our offer, your employment will be “at will,” which
means that you are not employed for a specified period of time and both you and the Company can end your employment
relationship with the Company at any time, for any reason, with or without cause.

Please indicate your acceptance by signing below and returning this letter within 3 days of receipt. We look forward to have
you join our team!

Sincerely,
Teadra Zarate
Program Manager

Agreed to and accepted by:

Daniel Lopez Date



Date:5/10/2019 8:16:39 PM




Corporate Human Resources
5999 Center Drive
Los Angeles, CA 90045

May 8, 2019

Ms. Fannya Cordova

Dear Fannya,

Congratulations! Univision Television Company ("Company") is pleased to offer you an Internship position in the Creative
Services - Marketing & Promotions team, subject to the terms and conditions explained below and subject to the Company’s
policies and procedures. You will be based in our Los Angeles, CA office and report to Lucy Anguiano - Manger, Creative
Services. This offer and your employment as an intern are contingent upon your successful completion of a background check
and the establishment of your identity and confirmation of your work authorization in the United States.

Your internship is scheduled to commence on Monday, June 3, 2019. You will be paid on an hourly basis at the rate
of- per hour, payable in accordance with the Company’s customary payroll practices, currently Bi-Weekly (Every Two
Weeks). Your position is classified as temporary full-time and non-exempt, and you will be required to complete and submit
accurate timesheets on a weekly basis. You are eligible to be paid overtime in accordance with applicable laws. However,
pursuant to the Company policy, you are not permitted to work overtime unless approved in advance by your manager.

Please complete the required new hire forms as soon as this letter is accepted and return them to me, Teadra Zarate. If you
have any questions regarding your new hire paperwork, please feel free to contact me at (310) 410-5672 or via email at

tzarate(@univision.net.

This letter is not intended to be an employment contract. If you accept our offer, your employment will be “at will,” which
means that you are not employed for a specified period of time and both you and the Company can end your employment
relationship with the Company at any time, for any reason, with or without cause.

Please indicate your acceptance by signing below and returning this letter within 3 days of receipt. We look forward to have
you join our team!

Sincerely,
Teadra Zarate
Program Manager

Agreed to and accepted by:

Fannya Cordova Date

Signature:Fannya Cordova



Date:5/9/2019 4:40:26 PM




Corporate Human Resources
5999 Center Drive

Los Angeles, CA 90045
May 6, 2019

Ms. Gianna Gallardo

Dear Gianna,

Congratulations! Univision Television Group ("Company") is pleased to offer you an Internship position in
the Community Empowerment team, subject to the terms and conditions explained below and subject to the Company’s
policies and procedures. You will be based in our Los Angeles, CA office and report to Mayola Delgado - Director,
Community Empowerment. This offer and your employment as an intern are contingent upon your successful completion of a
background check and the establishment of your identity and confirmation of your work authorization in the United States.

Your internship is scheduled to commence on Monday, June 3, 2019. You will be paid on an hourly basis at the rate
of-per hour, payable in accordance with the Company’s customary payroll practices, currently Bi-Weekly (Every Two
Weeks). Your position is classified as temporary full-time and non-exempt, and you will be required to complete and submit
accurate timesheets on a weekly basis. You are eligible to be paid overtime in accordance with applicable laws. However,
pursuant to the Company policy, you are not permitted to work overtime unless approved in advance by your manager.

Please complete the required new hire forms as soon as this letter is accepted and return them to me, Teadra Zarate. If you
have any questions regarding your new hire paperwork, please feel free to contact me at (310) 410-5672 or via email at

tzarate(@univision.net.

This letter is not intended to be an employment contract. If you accept our offer, your employment will be “at will,” which
means that you are not employed for a specified period of time and both you and the Company can end your employment
relationship with the Company at any time, for any reason, with or without cause.

Please indicate your acceptance by signing below and returning this letter within 3 days of receipt. We look forward to have
you join our team!

Sincerely,
Teadra Zarate
Program Manager

Agreed to and accepted by:

Gianna Gallardo Date



UNIVISION COMMUNICATIONS INC.
Internship Agreement

Name of Student Intern Grecia Sanchez
Mailing Address
Email Address |G

College / University Name California State University, Fullerton
Academic Advisor

Mailing Address ______

Email Address

Internship Start and End Dates October 1, 2019 — December 6, 2019

Univision Department Univision Television Group Location Los Angeles, CA Division UTG — Los Angeles

Manager's Name Sandra Salazar Giraldo Title Assistant News Director

The following are the terms of your internship at Univision (“Company”). This is a paid internship.
Your participation in the internship program does not lead to or guarantee you employment with Univision upon
the completion of your internship or after you obtain your degree.

If your school provides college credit for this internship, it is your responsibility to coordinate with your
school, academic advisor, and/or the appropriate school department to obtain credit. If you need acknowledgement
of your participation, it is your responsibility to make this request to Human Resources both at the beginning and end
of the internship. If requested, Human Resources will assist you with obtaining an acknowledgement or your
participation from your sponsoring department, including a brief description of your experience.

You will be assigned a manager who will instruct and supervise you during your internship. You are
expected to comply with the manager’s instructions, as well as Univision’s applicable rules, regulations, and policies,
including the Company’s Employee Handbook. The length of the internship may extend past the end date
referenced above if mutually desired. However, the overall length of the internship may not exceed three (3) months.
This is not a contract for employment for a specified term. The Company may terminate this internship in its sole
discretion at any time, with or without notice, prior to the specified end date. You understand that, as an intern, you
are not eligible for any employer-sponsored benefits, except as mandated by law.

During your internship, you may have access to Univision’s trade secrets and confidential information, which
are very valuable and owned by the Company (the "Information”). During the internship, you may use the
Information only to accomplish Univision business. After the internship, you must refrain from using the Information
for any purpose. At all times, you must maintain the Information confidential and refrain from revealing or providing it
to others. Any failure to do so would constitute a breach of this agreement and a violation of the law.

Your work for the Company is deemed "work made for hire" and the Company is the sole and exclusive
owner of the rights thereto. If any work is not deemed made for hire, you are deemed hereby to have exclusively
sold, assigned, and transferred to Company all copyrights in and to the work, and will execute anything necessary.

As a broadcaster, Univision is subject to certain government regulations, such as the Federal
Communications Act. Because of these regulations, Univision requires that during your internship you not accept
any favors, loans, entertainment, or compensation from anyone seeking to air any broadcast material. You may also
be required to complete certain certifications required by the government.

Your signature signifies that you have read and understood these terms and agree to follow them.

Student’s Signature Date

1/2016 AT



Corporate Human Resources
5999 Center Drive
Los Angeles, CA 90045

May 10, 2019

Ms. Isaira Hernandez

Dear Isaira,

Congratulations! Univision Management Company ("Company") is pleased to offer you an Internship position in
the Multimedia Operations team, subject to the terms and conditions explained below and subject to the Company’s policies
and procedures. You will be based in our Los Angeles, CA office and report to Manyoi Ng - Senior Manager of Production
Services. This offer and your employment as an intern are contingent upon your successful completion of a background check
and the establishment of your identity and confirmation of your work authorization in the United States.

Your internship is scheduled to commence on Monday, June 3, 2019. You will be paid on an hourly basis at the rate
of il per hour, payable in accordance with the Company’s customary payroll practices, currently Bi-Weekly (Every Two
Weeks). Your position is classified as temporary full-time and non-exempt, and you will be required to complete and submit
accurate timesheets on a weekly basis. You are eligible to be paid overtime in accordance with applicable laws. However,
pursuant to the Company policy, you are not permitted to work overtime unless approved in advance by your manager.

Please complete the required new hire forms as soon as this letter is accepted and to me, Teadra Zarate. If you have any
questions regarding your new hire paperwork, please feel free to contact at (310) 410-5672 or via email at

tzarate(@univsion.net.

This letter is not intended to be an employment contract. If you accept our offer, your employment will be “at will,” which
means that you are not employed for a specified period of time and both you and the Company can end your employment
relationship with the Company at any time, for any reason, with or without cause.

Please indicate your acceptance by signing below and returning this letter within 3 days of receipt. We look forward to have
you join our team!

Sincerely,
Teadra Zarate
Program Manager

Agreed to and accepted by:

Isaira Hernandez Date






Date:5/10/2019 3:29:42 PM




Corporate Human Resources
5999 Center Drive
Los Angeles, CA 90045

May 7, 2019

Ms. Jacqueline Hernandez

Dear Jacqueline,

Congratulations! Univision Management Company (""Company") is pleased to offer you an Internship position in the Content
Distribution team, subject to the terms and conditions explained below and subject to the Company’s policies and
procedures. You will be based in our Los Angeles, CA office and report to Andrea Pullen - Account Manager. This offer
and your employment as an intern are contingent upon your successful completion of a background check and the
establishment of your identity and confirmation of your work authorization in the United States.

Your internship is scheduled to commence on Monday, June 3, 2019. You will be paid on an hourly basis at the rate
of- per hour, payable in accordance with the Company’s customary payroll practices, currently Bi-Weekly (Every Two
Weeks). Your position is classified as temporary full-time and non-exempt, and you will be required to complete and submit
accurate timesheets on a weekly basis. You are eligible to be paid overtime in accordance with applicable laws. However,
pursuant to the Company policy, you are not permitted to work overtime unless approved in advance by your manager.

Please complete the required new hire forms as soon as this letter is accepted and return them to me, Teadra Zarate. If you
have any questions regarding your new hire paperwork, please feel free to contact me at (310) 410-5672 or via email at

tzarate(@univision.net.

This letter is not intended to be an employment contract. If you accept our offer, your employment will be “at will,” which
means that you are not employed for a specified period of time and both you and the Company can end your employment
relationship with the Company at any time, for any reason, with or without cause.

Please indicate your acceptance by signing below and returning this letter within 3 days of receipt. We look forward to have
you join our team!

Sincerely,
Teadra Zarate
Program Manager

Agreed to and accepted by:

Jacqueline Hernandez Date















Corporate Human Resources
5999 Center Drive
Los Angeles, CA 90045

May 7, 2019

MTr. Jamari Ducre

Dear Jamari,

Congratulations! Univision Stations Group, Inc. ("Company") is pleased to offer you an Internship position in the Radio
Engineering team, subject to the terms and conditions explained below and subject to the Company’s policies and
procedures. You will be based in our Los Angeles, CA office and report to Elaine Hernandez, Production Hub Technology.
This offer and your employment as an intern are contingent upon your successful completion of a background check and the
establishment of your identity and confirmation of your work authorization in the United States.

Your internship is scheduled to commence on Monday, June 3, 2019. You will be paid on an hourly basis at the rate of
- per hour, payable in accordance with the Company’s customary payroll practices, currently Bi-Weekly (Every Two
Weeks). Your position is classified as temporary full-time and non-exempt, and you will be required to complete and submit
accurate time-sheets on a weekly basis. You are eligible to be paid overtime in accordance with applicable laws. However,
pursuant to the Company policy, you are not permitted to work overtime unless approved in advance by your manager.

Please complete the required new hire forms as soon as this letter is accepted and return them to me, Teadra Zarate. If you
have any questions regarding your new hire paperwork, please feel free to contact me at (310) 410-5672 or via email at
tzarate(@univision.net.

This letter is not intended to be an employment contract. If you accept our offer, your employment will be “at will,” which
means that you are not employed for a specified period of time and both you and the Company can end your employment
relationship with the Company at any time, for any reason, with or without cause.

Please indicate your acceptance by signing below and returning this letter within 3 days of receipt. We look forward to have
you join our team!

Sincerely,
Teadra Zarate
Program Manager

Agreed to and accepted by:

Jamari Ducre Date



Signature:Jamari Patrick Ducre
Date:5/8/2019 6:57:41 PM







8/26/2021 View Worker - Jazmin Saucedo (Terminated) (301684) - Workday
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Job Details Organizations Job History Manager History Worker History Support Roles
B
=Q
Q Job Details Contact Information - Public
Employee ID 301684 Email jsaucedo@univision.net

0l
Supervisory Organization  Univision Communications Inc. (Vince Sadusky (300316)) >> Strategy
& Insights Marketing Il (Diana Rasbot (022861))

@ Position P003000 Intern, Strategy & Insights
Business Title Intern, Strategy & Insights
Job Profile Non-Regular—Hourly Non-Exempt
Job Family (empty)
Employee Type Intern (Fixed Term) (Trainee)
Time Type Full time
FTE 100.00%
Location Los Angeles - 5999 Center Drive
Hire Date 06/03/2019
Original Hire Date 06/03/2019

Continuous Service Date  06/03/2019

End Employment Date 09/10/2019
Length of Service 0 year(s), 3 month(s), 6 day(s)
Time in Position 0 year(s), 3 month(s), 6 day(s)
Termination Date 09/09/2019

>

https://www.myworkday.com/univision/d/inst/1$17/247$9555.htmId#TABINDEX=1&SUBTABINDEX=0



Univision Communications Inc.

Corporate Human Resources
5999 Center Drive

Los Angeles, CA 90045

Main Tel. (310) 410-5672

May 20, 2019

Mr. Jorge L. Gonzalez Canizal

Dear Jorge,

Congratulations! Univision Network Ltd Partnership ("Company") is pleased to offer you an Internship position in
the Political Advocacy team, subject to the terms and conditions explained below and subject to the Company’s
policies and procedures. You will be based in our Los Angeles, CA office and report to the Rene Ostrom, Vice
President, Political, Advocacy & Government Group. This offer and your employment as an intern are contingent
upon your successful completion of a background check and the establishment of your identity and confirmation
of your work authorization in the United States.

Your internship is scheduled to commence on Monday, June 3, 2019. You will be paid on an hourly basis at the rate
of Il rer hour, payable in accordance with the Company’s customary payroll practices, currently Semi-
Monthly (Twice A Month). Your position is classified as temporary full-time and non-exempt, and you will be
required to complete and submit accurate timesheets on a weekly basis. You are eligible to be paid overtime in
accordance with applicable laws. However, pursuant to the Company policy, you are not permitted to work
overtime unless approved in advance by your manager.

You will need to complete the required internship forms (attached) and submit them to me at your earliest
convenience. Should you have any questions regarding your new hire paperwork prior to your start date, please
feel free to contact me at (310) 410-5672 or at tzarate@univision.net.

This letter is not intended to be an employment contract. If you accept our offer, your employment will be “at
will,” which means that you are not employed for a specified period of time and both you and the Company can
end your employment relationship with the Company at any time, for any reason, with or without cause.

Please indicate your acceptance by signing below and returning this letter within 3 days of receipt. We look
forward to having you join our team this summer!

Sincerely,

Teadra Zarate
Program Manager

AGREED TO AND ACCEPTED BY:

Jorge L. Gonzalez Canizal Date



Corporate Human Resources
5999 Center Drive
Los Angeles, CA 90045

May 10, 2019

Mr. Jorge Sibala

Dear Jorge,

Congratulations! Univision Television Group ("Company") is pleased to offer you an Internship position in the Office of
the President & General Manager's team, subject to the terms and conditions explained below and subject to the Company’s
policies and procedures. You will be based in our Los Angeles, CA office and report to Luis Patifio - President & General
Manager, Univision Los Angeles. This offer and your employment as an intern are contingent upon your successful completion
of a background check and the establishment of your identity and confirmation of your work authorization in the United
States.

Your internship is scheduled to commence on Monday, June 3, 2019. You will be paid on an hourly basis at the rate
of il per hour, payable in accordance with the Company’s customary payroll practices, currently Bi-Weekly (Every Two
Weeks). Your position is classified as temporary full-time and non-exempt, and you will be required to complete and submit
accurate timesheets on a weekly basis. You are eligible to be paid overtime in accordance with applicable laws. However,
pursuant to the Company policy, you are not permitted to work overtime unless approved in advance by your manager.

Please complete the required new hire forms as soon as this letter is accepted and return them to me, Teadra Zarate. If you
have any questions regarding your new hire paperwork, please feel free to contact me at (310) 410-5672 or via email at
tzarate(@univision.net.

This letter is not intended to be an employment contract. If you accept our offer, your employment will be “at will,” which
means that you are not employed for a specified period of time and both you and the Company can end your employment
relationship with the Company at any time, for any reason, with or without cause.

Please indicate your acceptance by signing below and returning this letter within 3 days of receipt. We look forward to have
you join our team this summer!

Sincerely,
Teadra Zarate
Program Manager

Agreed to and accepted by:

Jorge Sibaja Date



Signature:;Jorge Eduardo Sibaja
Date:5/10/2019 11:31:57 PM




Corporate Human Resources
5999 Center Drive
Los Angeles, CA 90045May 9, 2019

May 9, 2019

Ms. Maria Ramos Perdomo

Dear Maria,

Congratulations! Univision Management Company ("Company") is pleased to offer you an Internship position in the Strategy
& Insights - Automotive team, subject to the terms and conditions explained below and subject to the Company’s policies
and procedures. You will be based in our Los Angeles, CA office and report to Lorena Lopez - Senior Director, Auto
Strategy & Insights. This offer and your employment as an intern are contingent upon your successful completion of a
background check and the establishment of your identity and confirmation of your work authorization in the United States.

Your internship is scheduled to commence on Monday, June 3, 2019. You will be paid on an hourly basis at the rate
of- per hour, payable in accordance with the Company’s customary payroll practices, currently Bi-Weekly (Every Two
Weeks). Your position is classified as temporary full-time and non-exempt, and you will be required to complete and submit
accurate timesheets on a weekly basis. You are eligible to be paid overtime in accordance with applicable laws. However,
pursuant to the Company policy, you are not permitted to work overtime unless approved in advance by your manager.

Please complete the required new hire forms as soon as this letter is accepted and return them to me, Teadra Zarate. If you
have any questions regarding your new hire paperwork, please feel free to contact at (310) 410-5672 or via e-mail at

tzarate(@univision.net.

This letter is not intended to be an employment contract. If you accept our offer, your employment will be “at will,” which
means that you are not employed for a specified period of time and both you and the Company can end your employment
relationship with the Company at any time, for any reason, with or without cause.

Please indicate your acceptance by signing below and returning this letter within 3 days of receipt. We look forward to have
you join our team!

Sincerely,
Teadra Zarate
Program Manager

Agreed to and accepted by:

Maria Ramos Perdomo Date






Signature:Maria Jose Ramos Perdomo
Date:5/9/2019 11:32:08 PM







Corporate Human Resources
5999 Center Drive
Los Angeles, CA 90045

May 8, 2019

Ms. Katia Lehnhoff

Dear Katia,

Congratulations! Univision Television Group ("Company") is pleased to offer you an Internship position in the Digital
Marketing & Social Media Strategy team, subject to the terms and conditions explained below and subject to the Company’s
policies and procedures. You will be based in our Los Angeles, CA office and report to Fernanda Martinez - Digital
Marketing & Social Media Strategy Director. This offer and your employment as an intern are contingent upon your
successful completion of a background check and the establishment of your identity and confirmation of your work
authorization in the United States.

Your internship is scheduled to commence on Monday, June 3, 2019. You will be paid on an hourly basis at the rate
of - per hour, payable in accordance with the Company’s customary payroll practices, currently Bi-Weekly. Your
position is classified as temporary full-time and non-exempt, and you will be required to complete and submit accurate
timesheets on a weekly basis. You are eligible to be paid overtime in accordance with applicable laws. However, pursuant to
the Company policy, you are not permitted to work overtime unless approved in advance by your manager.

Please complete the required new hire forms attached and return them to me, Teadra Zarate. If you have any questions
regarding your new hire paperwork, please feel free to contact me at (310) 410-5672 or via email at tzarate(@univision.net.

This letter is not intended to be an employment contract. If you accept our offer, your employment will be “at will,” which
means that you are not employed for a specified period of time and both you and the Company can end your employment
relationship with the Company at any time, for any reason, with or without cause.

Please indicate your acceptance by signing below and returning this letter within 3 days of receipt. We look forward to have
you join our team!

Sincerely,
Teadra Zarate
Program Manager

Agreed to and accepted by:

«ﬁ“}ﬁ“{”’t\% 45 /1017019

Katia Lehnhoff Date




Corporate Human Resources
5999 Center Drive
Los Angeles, CA 90045

May 10, 2019

Mr. Victor Gallegos

Dear Victor,

Congratulations! Univision Television Group ("Company") is pleased to offer you an Internship position in the Local Media
News team, subject to the terms and conditions explained below and subject to the Company’s policies and procedures.
You will be based in our Los Angeles, CA office and report to Sandra Salazar Giraldo - Assistant News Director. This offer
and your employment as an intern are contingent upon your successful completion of a background check and the
establishment of your identity and confirmation of your work authorization in the United States.

Your internship is scheduled to commence on Monday, June 3, 2019. You will be paid on an hourly basis at the rate
of- per hour, payable in accordance with the Company’s customary payroll practices, currently Bi-Weekly (Every Two
Weeks). Your position is classified as temporary full-time and non-exempt, and you will be required to complete and submit
accurate timesheets on a weekly basis. You are eligible to be paid overtime in accordance with applicable laws. However,
pursuant to the Company policy, you are not permitted to work overtime unless approved in advance by your manager.

Please complete the required new hire forms as soon as this letter is accepted and return them to me, Teadra Zarate. If you
have any questions regarding your new hire paperwork, please feel free to contact at (310) 410-5672 or via email at

tzarate(@univision.net.

This letter is not intended to be an employment contract. If you accept our offer, your employment will be “at will,” which
means that you are not employed for a specified period of time and both you and the Company can end your employment
relationship with the Company at any time, for any reason, with or without cause.

Please indicate your acceptance by signing below and returning this letter within 3 days of receipt. We look forward to have
you join our team!

Sincerely,
Teadra Zarate
Program Manager

Agreed to and accepted by:

Victor Gallegos Date

Signature: Victor Gallegos



Corporate Human Resources
5999 Center Drive
Los Angeles, CA 90045

May 6, 2019

Ms. Viviana Velazquez

Dear Viviana,

Congratulations! Univision Television Group ("Company") is pleased to offer you an Internship position in the Community
Empowerment team, subject to the terms and conditions explained below and subject to the Company’s policies and
procedures. You will be based in our Los Angeles, CA office and report to Mayola Delgado - Director, Community
Empowerment. This offer and your employment as an intern are contingent upon your successful completion of a background
check and the establishment of your identity and confirmation of your work authorization in the United States.

Your internship is scheduled to commence on Monday, June 3, 2019. You will be paid on an hourly basis at the rate
of- per hour, payable in accordance with the Company’s customary payroll practices, currently Bi-Weekly (Every Two
Weeks). Your position is classified as temporary full-time and non-exempt, and you will be required to complete and submit
accurate timesheets on a weekly basis. You are eligible to be paid overtime in accordance with applicable laws. However,
pursuant to the Company policy, you are not permitted to work overtime unless approved in advance by your manager.

Please complete the required new hire forms as soon as this letter is accepted and return them to me, Teadra Zarate. If you
have any questions regarding your new hire paperwork, please feel free to contact me at (310) 410-5672 or via email at
tzarate(@univision.net.

This letter is not intended to be an employment contract. If you accept our offer, your employment will be “at will,” which
means that you are not employed for a specified period of time and both you and the Company can end your employment
relationship with the Company at any time, for any reason, with or without cause.

Please indicate your acceptance by signing below and returning this letter within 3 days of receipt. We look forward to have
you join our team!

Sincerely,
Teadra Zarate
Program Manager

Agreed to and accepted by:

U Ly

Viviana Velé{quez Date




Date:5/12/2019 2:42:26 PM




Job and Career Fairs

October 19, 2019 - The employment unit participated in the Your Future LA:
Beyond the Diploma career fair hosted by East Los Angeles Community College
and sponsored by Univision and Cash for College. This free college and resource
fair event featured college preparation seminars, career panels and interactive
demonstrations. Students and parents received application assistance and
scholarships information.

Participating staff included: Luis Patino, VP and General Manager; Marisol
Torres, Human Resources Manager; Cecilia Bogran, News Reporter; and
Oswaldo Borraez, News Reporter.

October 10, 2019 - The employment unit participated in the HIRE UCLA Job
and Career Fair 2019 hosted by University of California, Los Angeles, Los
Angeles, CA. This program was designed to enhance recruitment experience at
UCLA. The goal was to facilitate meaningful connections and build a powerful
network of students and employers.

Participating staff included: Teadra Zarate, Human Resources and Manager
Kevin Westfahl, Senior Analyst and LEAP Alumni.

September 14, 2019 - The employment unit participated in the ALPFA Los
Angeles Student Summit hosted by University of Southern California, Los
Angeles, CA. This event offered students workshops and panel discussions on
strategies for academic and professional success.

Participating staff included: Teadra Zarate, Human Resources Manager
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L.A. Cash for College and Univision invite you to join us at Your Future LA: Beyond the

Diploma. The free, two-day event will feature college preparation seminars, career panels

and interactive demonstrations, financial aid presentations and application assistance,
scholarship information and an exhibit area with representatives from colleges,

universities and community-based organizations.

* EAST LOS ANGELES COMMUNITY COLLEGE -
1301 AVENIDA CESAR CHAVEZ, MONTEREY PARK, CA 91754

This event is FREE and open to the public | Free parking is available

ng. /LACASH4COLLEGE #YourFutureLA
/UNIVISION #TuFuturoLA
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PARTNERS

America’s Job Center ¢ Bixel Exchange ¢ California Student Aid Commission ¢ City of Los Angeles ¢ Los Angeles Community College District « Los Angeles
Economic & Workforce Development Department ¢ Los Angeles Housing + Community Investment Department ¢ Los Angeles Unified School District ¢ YouthSource

For more information on attending, volunteering or supporting the event, please contact Kristina Romero

at kromero@lachamber.com or visit yourfuturela.com.












Fall 2019 — Career Fairs

School Name UCLA

Date October 10t

Time Thursday, 10:00 am - 2:30 pm
Location Ackerman Student Union

308 Westwood Plaza
Los Angeles, CA 90095

Representatives Kevin Westfahl (LEAP Alumni)
Teadra Zarata (Univision HR)

Comments

Recruitment #2 : 10/10/2019

EVENT

* HIRE UCLA: Job & Internship Fair — Fall 2019

e Thursday | October 10, 2019

¢ Building: John Wooden Center

* Room: Collins Court

® 221 Westwood Plaza, Los Angeles, CA 90095 (link to Google Maps)
e You will be provided a 6ft x 2ft table.

e Tall banners are allowed however will need to be placed BEHIND your table
START/END TIME

¢ 10:00AM-3:00PM

ARRIVAL TIME

¢ We ask that you arrive between 8:45AM and 9:30AM to allow enough time to park, check-in, and set up your table. Coffee
and Tea will be provided for employers from until 10AM. Lunch will be provided at Noon (until 2:30PM).

PARKING

¢ We recommend going directly to PARKING STRUCTURE 4 located at 221 Westwood Plaza, LA, CA 90095 (click for online map).
¢ Please follow any temporary signs for “HIRE UCLA” or permanent signs directing you to the “John Wooden” building.

* The cost of parking is $13.00. There are “pay-by-space” parking options with a kiosk which accepts debit/credit cards

WHO’S ATTENDING

¢ We expect over 1500 UCLA Students (mostly undergraduate, and some graduate, and doctoral students) to attend.

¢ A small number of UCLA/UC alumni and UCLA Extension students will also participate

¢ Students and alumni have been asked to wear business casual attire






Date: Saturday, September 14, 2019
Time: 8:30am-5:00 pm
Attire: Business Professional

Cost: $12 (continental breakfast and lunch included)
University of Southern California

Fertitta Hall (JFF)

(Corner of Figueroa and Exposition)
3551 Trousdale Pkwy

Los Angeles, CA 90089

Join us for:

* Workshops and panel discussions on
strategies for academic and
professional success

* Career Fair

* Networking

Registration Link: https://alpfa-la-student-summit-2019.eventbrite.com



https://alpfa-la-student-summit-2019.eventbrite.com/




Participated in Job Banks:

The employment unit participated in the National Association of Hispanic
Journalist job bank, a media trade group with broad-based membership
(including women and minorities), and utilized the job bank to list job openings
during this reporting period.



UNIVISION
Christine Portela
8551 NW 30th Ter

INVOICE 2339

Doral, FL 33122-1908 US Invoice # 2339
Doral, Florida 33122-1908 Invoice Date 06/01/2019
Invoice Due 06/29/2019
Amount Due $ 0.00
Transactions
Description Amount
Membership Renewal - Regular (through June 30, 2020) $ 35.00
Payments
Description Amount
Credit Card Payment - Visa 3196 on 06/17/2019 -$ 35.00
Total Amount $ 35.00
Amount Paid -$ 35.00
Amount Due $ 0.00




C-4:

Participated in Career Days, Mentoring and Other Educational Programs
May 4, 2020 - Yara Lasanta, Chief Meteorologist participated in a Virtual
Professional Interview — Live IG Interview

Yara spoke during a 30-min Instagram interview on how she is personally coping
as a professional and personally during covid quarantine.

May 15, 2020 - Yarel Ramos, Anchor/Reports participated in the Virtual Career
Day hosted by Buford Elementary School in Lennox. Yarel spoke to a virtual
class on her career, how she got there and motivated kids to choose a career they
are passionate about.

July 23, 2020 - Gabriela Teissier, News Anchor served as keynote speaker in the
OCRA Virtual Workshop. This public forum kicked off the 8-week series of
trainings. The theme of the webinar series was “Information is Power.” The event
focused on educating the monolingual Spanish-speaking community. Each
webinar provided practical tips about how to secure services through the county,
school district, regional centers and other state agencies that serve individuals
with developmental disabilities

September 20, 2019 - Several of the unit’s employees participated in the Unidos
Por Los Nuestros - Univision Volunteer Day, where they spoke to students from
Wilmington Middle School about the different careers in media and their path to
it.

Participating staff included: Mayola Delgado, Senior Director of Community
Empowerment, Marco Flores, Vice President News and Salvador C. Garcia,
Senior Director of Creative Services

October 9, 2019 - Diego Soto, Digital Content Creator visited the Para Los Nifios
Charter Middle School, where he spoke to students about his career at Univision
as part of the class syllabus.

































Establishment of In-House EEO Training
June 9, 2020 - Marisol Torres, Human Resources Manager, distributed the

Annual EEO Policy Statement memo via e-mail to all Employment Unit
employees.



Corporate Human Resources
West Coast - Los Angeles Office
5999 Center Drive

Los Angeles, CA 90045

DATE: June 9, 2020
TO: All Employees
FROM: Marisol Torres, Human Resources Manager

REFERENCE: EEO Policy Statement

This notice is being provided to you on an annual basis to remind you of our
Station’s policy on equal employment opportunity.

KMEX, KFTR, KLVE, KSCA, KRCD, KTNQ are committed to an equal
employment opportunity environment. KMEX, KFTR, KLVE, KSCA, KRCD,
KTNQ does not discriminate against its employees or applicants on the basis of
race, color, gender, sexual orientation, age, pregnancy, religion, national origin,
disability or medical condition, or marital status. KMEX, KFTR, KLVE, KSCA,
KRCD, KTNQ will provide reasonable accommodation where required by state or
federal law.

Equal employment opportunity will be extended to all persons in all aspects of
the employment relationships, including hiring, training, promotions, pay, transfer,
discipline, lay off and termination.

We are committed to achieving diversity in our workplace and to employ and
advance minorities and women on the basis of individual merit, performance, and
other job related criteria. This fundamental equal employment policy is
emphasized throughout KMEX, KFTR, KLVE, KSCA, KRCD, KTNQ. Any
questions regarding the Company’'s commitment to equal employment
opportunity should be brought to the attention of your supervisor, or Corporate
Human Resources, or the Law Department.

Restricted





